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Mayor Handshy, Members of Council, Borough Administrator Joseph Kostecki,

Please accept this letter frorn the rank and tlle members of the South Toms River Policellell's
Benevolent Association Local #368 as formal correspondence regarding a VOTE OF NO
CONFIDENCB. voted on and unanimouslv approved by all PBA mernbers and our non-s\{.orn civilian
ernployee of the police department. in regards to the lack of leadership rve have in Chief Andrew lzatt.
For the reasons listed herein, we have lost all trust, faith, and confidence in Chief Andrew lzaft's ability to
lead the department moving forrvard.

Chief Izatt has created a Hostile rvork environrnent rvithin the Rorouglr of South Toms River
Police Depaffment, subjecting the Borough to possible civil sLrits;

Clhief Izatt has created an envirotltrent of fear and intimidation resulting in irnbalance and drivitig
a wedge bettveen the rank and file officcrs of this departrnent:

Chief Izatt has exhibited a partern ol inequitable trearnrent;

Chief Izatt has exhibited unprofessionalism by means of harassing officers, u,hether subtle or
overt:

Chief Izatt has exhibited unprofessionalism by rnaking derogatory remarks about emplo5rees.
past. and present, r.vhether substantiated or not, sometirles in the presence of other rrunicipal
employees and municipal court Judge:

Chief Izatt has brought South Toms River Police Depafttnent morale to an all-time lorv;

Chief lzatt has exhibited a history of hostility and/or retaliation against curuent and fonner
employees cif tliis depaftment:

Chief Izatt has spokett unfavorably about current ard fbrmer emplo-vees in venues outside of this
deparlment;

Chief Izatt has spoken x,ith outside agencies in regards to handling the discipline of emplol,ees:

Chief lzatt has stated that if officers do not agree r.vith what he has to say or horv he runs rhe
depaftnrent, "There's the door!":

Chief lzatt's leadership has led to the lack of officer retention throughouf the years;

CItisf Izatt is discoriilesrcd lvlrerr it corrres to tlre care or corcurn uf the day to day operation of the
police depaftment:
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Chief Izatt has not cornpleted or atternpted to complete mandatory trair-ring as prescribed by the
New Jersey Office of the Attorney General;

Chief lzatt does not deern it necessary fbr liim to have access to the depanment's cllrrent records
managelrent system Spillman, nor did he have access to our previous system. Metro Alert. dating
back to 2013 allorving him to follorv dail1,'calls for service. ect. The South Toms River Police
Depa(ment did not have any policies or procedures in place under the comrnand of Chief lzatt
until approximatelv 201 5:

Chief lzatt lacks sufficient knowledge of current depaftmental procedures;

Chief Izatt does not follow current Soutlr Torns River Police Department policies or procedures;

Chief lzatt has exhibited a lack of cornmunication with the Mavor and Courrcil Members of the
borough of SoLrth Toms River over the years;

Chief lzatt has refused to accept medically best practices in regards to officer's health, well-being
and safety;

Chief Izatt has proven to be incapable of managing ol'ficer's accrued time offLurless tlrreatened
with a grievance:

Chief Izatt has conveyed that should officer's want to further their education via trainirrg or in-
service courses, that they should take the training time eamed in the fonn of compensatory time.
not oveftime or the assignmeut shall be stripped frorn the officer or they would not be pennined
to take courses in the future.:

Chief lzatt admitted that he lied to his personal doctor in order to gain clearance to corre back to
work even after not being full;- healed, putting himself as rvell as others in danger should lre have
been tasked rvith acting in an official capacity as a police officer:

Chief Izatt has been observed outside the Borough of South Toms River, sol.netirnes scveral
towns arvav. in a borough owned vehicle^ while in uniforrn conducting personal business;

In closing, poor leadership can take a good statTand destroy it thereby creating employee
retention issues. causing the best errrployees to leave the Department and those that remain to lose all
motivatiort. We believe that the Sor"rth Toms River Police Depaftrnent, the Borough of South Toms River,
and tl.re citizens olSouth Torns River are being grossly underserved by Chief Andreu'Izatt, and our
relationship is now ineparable and, we therefore, respectfully ask that you supporl our VOTE OF NO
CONFIDENCE in Chief Andrer.r, Izatt.

Respectful ly subrnitted,

Members of P.B.A. #368


