Length of Service Awards Program
Rules & Regulations
Approved January 7, 2026

1. 	To be enrolled in the LOSAP program, you must be an active firefighter or support member (aka fire police).

2.	 If you become disabled because of a line of duty injury, you can remain in the 
program provided a percentage can be maintained from other fire company 
activities.

3. 	If you become disabled by any other reason, you must be vested and continue to 
maintain a percentage annually to remain in the program.

4. 	A member is considered vested after 5 (five) credited years. Contributions will continue for each member as long as they meet the requirements of the programs each year. 

5.	 A member must maintain 50% of drills, 50% of meetings, and maintain an overall 
company percentage of 50% or greater annually to earn 1 (one) year of credit in 
the LOSAP program.  Members with 20 years or more, will need to make 50% of drills, 50% of meetings, and maintain an overall company percentage of 40% or greater annually to earn 1 (one) year of credit in the LOSAP program.  Members with 30 years or more service will need to maintain 30% or greater.  Every 10 years of service there after will reduce the overall percentages by 10%.  Ie. 40 years needs 20% and 50 years needs 10%.   All Mandatory training must be completed to qualify. 

6. 	Annually, each company Chief shall certify to the Board of Fire Commissioners 
a list of all members who earned credit for the past year.

7. 	LOSAP percentage is calculated on the prior year’s percentage (November 1st
through October 31st).

8. 	The Fire District will have a LOSAP board which shall consist of the all four Chief officers or designee, one administrative officer from each company, two fire commissioners, and the Chief Administrator.

9. 	If a member stops fighting fires after he is vested, his LOSAP earnings will stop 
and be capped off at that given amount.  The account will continue to invested and managed by the member. 

10.	 If a member is called to active duty in the military, they will continue to earn 
credit. If a member volunteers for military service, their percentage will be frozen 
at its current number until the member returns to active fire duty. His/her LOSAP 
credit will be based on that percentage.

11.	 The Board shall administer this program in full, and all decisions shall be final.

12.	 A member must have at least 6 (six) months of credited active service within the 
percentage year to be eligible for a credited LOSAP year with the exception of 
those who were out for a line of duty injury or maternity/parternity leave.
