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PREAMBLE

THIS AGREEMENT made this day of , 2016, by and between fhe
Borough of Haledon, a municipal Corporation of the State of New Jersey, heremafter
referred to as tiie "Borough and fhe Haledon Patrolmen's Benevolent Assoriation, Local
349 hereiuafter referred to as fhe "P.B.A."

WITNESSETH:

That in consideration of mutual promises, and covenants and agreeinents of the
parties bas hereby agreed as follows:

Article I - Recognition

1.1 The Haledon P.B.A. is a member of the New Jersey State P.B.A., Passaic Co'unly
P.B.A. Local 34i9; see attached certification, whicb is self-explanatory. The P.B.A.
is recognized as fbe exclusive inajority representative for the purpose of
negotiation in accordance with a certificate of representation issued by tbe State
of New Jersey Public Employment Relations Commission on December 1 1, 1979,
a copy of -which is attached hereto and made a part hereof.



Article II - Aoplication of Asreement

2.1 Tbis agreement shall apply to employees in accordance with. the designation of
unit contained in the aforesaid certification of representation. (Haledon.Police
only).

2.2 This unit agrees not to represent auyone above fhe raak of Captain in the
negotiations of salary aiid fringe beaefits, unless a rank higher fhan Captain is
not binded into a separate contract with the Boro.

2.3 All terais within the written agreement shall be defined in accorda.nce with the
provisions of the New Jersey Employer-Employee Relations Act of 1968, and the
several amendments aad supplements fhereto as well as the rules aad
regulations promulgated by the Public Employment Relations Commission
pursuant tot the terms of tfae act relating speci&cally to Police-Municipal
Negotiations, "zuiless

provided' herein.



Article III - Manasement Riehts and No Strike

4.

6.

The parties recognize that the Police function is intmiately related to the public
interest. The responsibility for the day-to-day management, supervision aad
control of the Police Department is reposed by law in the Chief of Police. • That
statutoiy function of the Chief of Police inay not be diminished by any
con.fcractual agreement between the parties, except as herein provided.

No employee of fhe Police Department shall have the right to strike or engage in
slowdowns, and no officer, meiiiber or representative of the Association will
recommend, aid encourage, counsel or advise any member of the Police
Departraent to strike or engage in any slowdowns. In. the event Ch.at there is any
strike or slowdown, fhe Municipality reserves the right to seek appropriate
judicial relief.

The Association agrees that fhe work to be perfonned; fhe m.aterials to be used;
the location of the work; exfa-a shifts; the manner of perfonning

-tlie municipal
functions of the Department; including the use of labor saving techniques; the
determinatiorL of iuiancial and accounting policies; fhe deteniunation. of contents;
the judgment as to the ability of an mdividued to handle the particular job; the
ability of eiaployees to various shifts, or various jobs; or other prerogatives
customarily exercised by m.anagement, shall be solely and excluslvely within the
unreviewable discretion of ftie Police Chief and not subject to grievances or
arbitrafion proceedings, except for those terais and conditions of employment
covered by statue, ordmance, Rules and Regulations of the Borough of Haledon
Police Department and this Agreement.

All nierribers of fhe PoUce Department shall comply wi-di all applicable provisions
of law aiid ordmances of the Borough and the Police Rules and Regulations,
except that the parties agree that any ordinance of the Boro'ugh of Haledon which
is in conflict with the provisions of the within agreeiiient dealing with salaries,
shift differential, Ipngevity, overtiiiie, vacation, holidays, ins-urance, clothing .
allowance, personal leave aiid terms and conditions of employinent, are expressly
inade subordinate to such provisions of this agreement.

All decisions concerning who shall be promoted are m the exclusive province of
the Borough and shall be made in accordance -with the applicable provisions of
law.

All decisions concermng any disripline shall.be grievable pursuant to Haledon
Borough Police Department Rules and Regulations and shall be in accordaiice
with the provisions of statue, City Ordinaace and Rules and Regulation of the
Borough of Haledon Police Department.



Article IV - Hours and Overtime

4.1 SCHEDULE A (12 HOUR SHIFTS) (PITMAN SCHEDULE)

The public employer shaU provide for a twelve (12) hour work shift sched'ule for tlie
Patrol Division only. Atl ofher Divisions will remain as ftiey are in'the Collective
Bargaining Agreement. AU employees under present agreenient shall continue under
prior terms and conditions as set forth in -tlie contract. Employees on the twelve (12)
h.0ur chart shall have fheir schedule comply with tiie following provisions:

(1) The Duty for members ofthe department shall consist ofthe 12 consecutive
bo'u.rs per day (0600-1800 and 1800-0600 hours ofoperatlon) this schedule is for
tlie Sergeant s aad Police OfEcer's assigned to the Patrol Division.

Squads 1 & 2 shall have tb.e following sequen.ee of days on and off; which starts
on a Monday aad ends on the subsequent Sunday. Two days off, Two days on,
Three days off, Two days on, Two days off, Three days on.

Sq-uads 3 & 4 shall have fhe following sequen.ee of days on and off; which starts
on a Monday aiid ends on the subsequent Sunday. Two days'on, Two days off,
Three days on, Two days off, Two days on, Three days off.

Both the three days on and the tliree days off shall always fall on Fridays,
Saturdays, and Sundays. AI1 squads shall chaiige on a 14 day cycle from Day
Shift to Night Shift or Night Shift to Day Shift.

(2) Changes m. overtime to address fhe schedule shall be paid to all personnel
workin'g fhe Pitaa.an Schedule 'm excess of 12 hours per day, with the'exception of
their scheduled days off. Each officer shaB be entitled to monetaiy compensation
at tiine.aiid a b.alf the rate of fhat officer's pay.

a. If a Eatrol Supervisor takes a holiday, personal, or sick day, an attem.pt shall
be made to.have the shift covered by aaotfaer Patrol Supervisor, before being
offered to 'a Patrol Officer.

b. If a Patrol Officer takes a lioliday, personal, or sick day, an attempt sliall be
ma.de to have tfae shift covered by another Patrol Officer, before being offered
to a Patrol Supervisor.

c. No double shifts shall be permitted under the twelve (12) bour schedule, and
each officer shall always have a m.uiim'um of two days off per week on normal
duty.

d. A maximum of four (4) ho-urs overtiiae shall be worked if it is prior to or
iminediately following (continuous) to an officer's shift.



(3) All cun-ent Holidays, Personal Days aiid Vacation Days shall be tyrned into
twelve-(l'2)''h.eur days off. In exchange, the extra 104 hours, which are worked •

during the year by each officer, will be tumed back to the Borough of Haledon.
This section is only for fhose officers working fhe (12) hour Pitman Schedule m
the Patrol Division. All other Divisions wiU remain as fhe Collective Bargaining
Agreement states. All officers within the Departaiient shaU be permitted to take
any of fbeir HoUdays, Personal Days and Vacation time as individual days off or
in a block of days off.

(4) A. The schedule wiIL be established witfa four patrol squads. Each havinj
minimum of one Sergea.at and Two Patrol Officers.

a

B. Offlcers working longer fhan twelve (12) hours on their schedule day ofwork
or anytime on tbeir days off shall be entifled to compensation at time and a half
at that officers houriy pay rate' or tune and a half off in compensatory time off.

C. Of&cers shall be entitled to two fifteen minute bre&ks, at the officer's request.
A forty five niinute (45) meal period. If there is a minunnm of two of&cers workin^
together, they shall accommodate each other on their breaks and meal break.

(5) A. If agreed upon by two officers of equal rank, they shall be permitted to switch
their shifts with each ofher. Officer s wiU go through the chain of comtnand and
fill out the proper paper work, any s'witch consisting of two or niore.consecuti.ve
days or deviates from fhls schedule aad section, must be approved by the Chief,
Deputy Chief of Police or his design.ee.

4.2 There shall be a minimum guarantee for all courts and agencies including
Haledon Municipal Court of two (2) hours pay at the premium rate for off duty
officers.

4.3

4.4

4.5

4.6

Officers working beyond their twelve-hour shift, ui order to coinplete ajob or
accommodate an emergency, will receive at the employee's discretion, monetary
compensation or compensatoiy time off at fhe rate of one and one-half (1 Va}
hour's time for each hour worked.

In .the event that an officer is unable to take such compensatory' time durin^
coxirse of a calendar year, such compensatory time shall be paid for, at fhe
officer's regular hourly rate, on or before December 1st of th.at year.

the

In the event that an off-duty officer is recalled on duty, except for court
appearances as provided in Section 4.5 above, said officer sball be guaranteed a
minimum of four (4) ho'urs of overtirae pay.

Payment for all overtime shall be paid in tlie pay period immediately succeeding
tb.e pay period in which. it is earned.
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Article ^L- Holidays

5.1 Members ofthe P.B.A. shall be entitled to the following holidays offwith
monetary compensation or compensatory time off at straight time rate:

1. NewYear'sDay
2, Martin Luther King, -Jr. Day
3. Presidents Day
4. Good Friday
5. Memorial Day
6. .Independence Day (July 4th)
7. Labor Day
8, Coluinbus Day
9. General Election Day
lO.Veterans Day
ll.Thanksgiving Day
12.Day after Thanksgiving
13.Christin.as Day
14-Floating Holiday

5.2 Four of tbe above holidays shall be granted off at aay time as long as another
officer can £11 the shift Tbe officer working fhis overtime shall be paid balf
monetary compensation and hatf compensatory time off at (1 and IA) one and one
h.alf tiraes the of&cer s .pay rate.

'5.3
All holiday pay owed by the Borough shall be paid to each officer oa or before
December 31st of fhe year in which the holiday pay was eamed.

5.4 Employees required to work on holidays shaU be graiited compensatoiy time off
with pay.



Article VI - Personal Days and Sick Days

6.2

6.3

6.1 |'erson%lD^;!||Pc)Kc||E®cersJs?:iaU
Officers shall not be denied these days off as long as another officer can fill the
shift of the officer taking off. Tlie officer working for overtime shatl be paid half
monetary coinpensation and h.alf compensa.toiy time off at (1 and IA) one aiid one
half time's fhat officer's pay rate.

'^!MSSsS^ISt^S^Ss^SSSS^S^^SSsSs^s^Ss^SSMSsSaSC>
Hffli3nggffi<ltB.onaHiGgl|®[^i^e|@^
Ect®|SiugS;SH|e@I^^@g%5S[£Q:ga^jre|u^
%ttSn:ieHicl]®nSustngia:n@^

Upon being out sick on the third consecutive day, the ofiicer that is out sick shall
provide a Doctors note to fhe Chief of Police or his designee. The Borough
reserves its rights under New Jersey law to require verification of sick leave at
any time permitted by law. Upon being out sick on the fifteenth consec'utive day,
fhe officer fhat is out sick maybe asked by fb.e Boro-ugh to see their physician.
The Borough will pay for cost of said exam. The Borough reserves its rights to
require a fitaess for duty examuiaUon of any officer as permitted by law.

s
s

MwetiT|m:e:Q3yu^os^JEaiclil^
DfficeriSsiiaI[®sgsublTacfe(t@itt.ffie.ima;^^

ya^S^tjS&saSSDSssSSspWai'BsenseaS

6.5.

^ra6e|;sKall|t3e|m:tiMgiM|]:):^

y^S^sS^QZDSisS 6^S5^S^e^wi:^S^KBSwS33X^S^^SsSS3^^
HgOtIiI^UtlriBHti
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Article VII - Vacation ., ._ _ .

7.1 Employees shall be entifled, after employed one (1) full year, one (1) week
vacation with pay. Full time employees employed for two (2) years or longer are
entitled to a two- (2)'week vacation with pay. Employees einployed for five (5)
years or longer are entitled to a fbree- (3) week vacation with pay. Employees
employed for ten (10) years or more are entitled to a. four- (4) week yacation wifh
pay. Employees employed for sbsteen (16) years or longer are enfitled to a 5ve- (5)
week vacation with pay.

QB:ieS|yQuId;|il;®toB:3[;i@5Ior|U:us^
Bw^^SaSSSe&as^Gar^yi^f^mSwSSS^^lSS
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Article VIII - Seniority

Seniority shall be detemiined by the officer's length of service as a police officer in
the police departm.ent, calculated from the frrst day of employment as a
probationary patrolm.an. In detennining preferences for tbe purposes of selecting
vacation, shift worked, compensatory time off, holidays and person.al days,
seniority shall control. Any overtime work shaU also be allocated according to
seniority on a rotation basis. A refusal of an overtime opportunity sball be
considered as time warked. The Chief of Police shall retain all prerogative as
granted to the offi.ce by statute or rule.

11



Article IX - Insurance Coverage

9.1 The Borough agrees to maintain all current iiisurance coverage. Blue Cross,
Blue Shield and Rider J.

9.2 The Borough shall maintain the present optical insurance to regularly appointed
and probationary full time employees of fhe Police Department and their families
at no cost to the employee, $750.00 (Seven Hundred Fifty Dollars) per family
member shall be.provided based upon each calendar year. This coverage does not
cover cbildren over the age of23.

9.3 The Borougb shall provide prescription drug insurance coverage to atl regularly
appointed and probationary full time employees'of fhe Police Department aad
their families at no cost to the employee. Comaiencing January 1, 2003,the
deductible shall be $5.00 (Five Dollars) for generic drugs aad $10.00 (Ten
Dollars) for patent name drugs.

9.4' The Borough agrees to maintain false arrest insurance for each member of the
Police Departmertt.

9.5 The Borough shall provide a dental insurance plan to aU. regularly appointed and
probationary full tune employees of the Police Department and their famUies at
no cost to tbe employee. The parties shall be entitled to reopen negotiations for
the purposes of an improved dental program, wliich negotiations shall commence
at least 90 days prior to fhe expiration offhe current dental contract betweenthe
employer and the dental insurance carrier.

9.6 The Borough sliall provide an orthodontic insurance plan to all regularly
appQinted and probationary full time employees of the Police Department and
fheir families at no cost to the employee. Said plan wUl have a lifetime msGdmum
benefrt of$l,500.00(0ne Thousand Five Himdred DoUars),

12



Arfcicle X - Legal Defense

10.1 The Borough shall provide appropriate legal defense for all pollce officers covered
under this agreemeiit in accordance with fhe provisions ofN.J.S.A. 40A:14-155.

13



Article XI - P.B.A. Rights

11.1 The Borough agrees to allow the posting of P.B.A. notices only on a bulletin board
supplied by the P.B.A. in the police headquarters or an area ofmutual
agreement.

14



Arfcicle XII - Grievance Procedure

Tlie Borougb Police Chief or his designee shall recognize and deal with the
members ofthe P.B.A. for the adjustment ofany grievances, which may arise in
accordance with the current procedures agreed upon. by fhe gDveming body and
the P.B.A-, and any grievance committee as established by the respective
associatlons.

12.1 Intemal Grievance Procedures

Except as provided in Sub-section 12.7, the foUowing procedure shall be followed
with reference to intemal grievances:

A. All attempts shall be made to resolve any grievance in inform.al discussions
and aegotiations between the individu.als involved ttie Association and the
employer, by and through fhe Chief of Police or the eraployer's designee. If
informal attempts to resolve the dispute fail, tben formal grievance
procedares may be instituted in accordance with contractual agreements.

B. Upon a written coinpla.int initiated by'an individual employee, group or
employees or by the associatian., which. com.plain.t shall be lodged by not
more than 15 days from the happening of an event giving rise to a dispute
with fhe Chief of Pbllce, or einployer's designee, or with the employer.
Notice of said complaint shall be given to all interested or affected persons,
including superior officers in the chain. of command.

C. Upon receipt of the grievance complaint, pursuant to the above paragraph,
the association grievance coramittee shaU. review fhe same. If, in' their
opinion, no grievance exists, no further action shall be necessary. In the
event that they find a grievance does exist, the committee shall so notify
the Chief of Police or employer s designee within five (5) days of fhe filing of
the grievaiice complaint. The parties shall meet and attempt to settle the
matter. In the event a satisfactoiy settlement is reached, fhe sam.e shall be
reduced in writing, signed by aB parties and implemented.

D. If a settlement is not reached pursuant to Paragraph C above, fhen the
Chief of Police or employer's designee and the chairperson of the
employee's committee shall each file a written report of their findings of
fact, conclusions and recominendations with the Police Chairperson or
Mayor •roithin ten (10) days of the meetuig set forth in. Paragraph C above.
The Chairperson or Mayor shall fhen schedule a date for an informal
hearing ao later than. ten (10) days from the receipt of said fuidings,
conclusiorLS aud recommendatlons and shaU notify interested parties in
writing of said hearing date.

15



E. Upon compUance wifh the requirements of Paragraph D, above, the Police
Chairperson or Mayor, or employer's 'designee shall conduct a hearing a
which time all mterested persons, fhe Chief of Police, the Chairperson. of
the employer's grievance committee and the President of the P.B.A., shall
also be present. The Police Chairperson or Mayor, or the employer's
designee shall make all reasonable attempts to arrive at a settlement
satisfactory to aU parties. If said dispzlte is setfled upon agreement of all
parties, said agreement sball be reduced to writing and signed by all
parties, including but not Umited to tbe Police Chairperson, Mayor or
employer's designee, Chief of Police, tbe chairperson of he employee's
grievance committee, fhe President of the P.B.A. and all aggrieved parties.
If the Police Chairperson, Mayor or employer's designee is unable to obtain
an amiable written decisios. setting forth his decisions conceming fhe
dispute, which written decision shall be served upon all

'interested
parties.

12.2 ArbitrationPrQcess

The P.B.A. may institute arbitration proceedings within ten (10) days offhe
receipt of fhe decision of the Police Chairperson, Mayor, or eiaployer's
designee as set forth in Paragraph E of Section. 12. 1 by the written demand •

upon fhe eniployer.spedfying the nature of fhe unsettled grievance or other
matter in dispute. Sirmiltaneously fherewith, the party dem.aadin^
arbitration shall request ttie New Jersey Public Employees Relations
Commission to present a list of the arbita-ators from wbich the parties shall
choose three names. The arbitrator finatly chosen shall hear fhe
arbitration in the manner set forth by NJPERC. Tbe parties direct fhe
arbitrator to decide as a preliminary question, wbettier he has jurisdiction
to hear and decide matter in dispute.

12.3 .. Notwitb.standing the foregoing, fhe arbitrator shall consider
only the issues presented to him and shall not add or subtract froin the
other terms of tlie agreement. The decision of the arbitrator shall be in
writing and shafl include the reason for such findings.

12.4 The decision of the arbita-ator shaU. be final and biading on the
Association and the employer.

12.5 In tbe event of a change in the laws goveming fhe New Jersey
Public Employees Relations Commission, or its rules and regulations,
which would m any way affe.ct the method of selection of aa arbitrator,

, .then, in the altemative, tbe party demanding tbe arbitration sb.all request
the Public Employment Relatlons Commission to submit a list of nine
arbifa-ators from which the parties may select an arbitrator. Alternately,
each party shall sfa-ike one name until all but one name remains on th.e
list, aiid that individual shall be the arbitrator offhe issue or issues to be
arbitrated. The costs of the arbitrator's services, if any, shall be bome
equsdly by the employer and the Association. In tbe event this procedure is
enacted, fhe Association shall have fbe right to strike the firgt name.

16



12.6

12.7

Where there is a dispute and peading the grievance procedures,
work-shall continuein-a'regular 'aiid orderly manner without interruption.

Statutory Right_ofAppeal

Nothing contained in this section shall alter, am.end, change or affect any
statutorily niandated right of appeal; including, review of disciplinary
matters in Non-Civil Service Comm.unities. NJSA 40A:14-147,

17



For Emploveesjiired before January 1st, 2016
Article XIII - SaIary'Sclieaute A

13.1 The salary schedule shall be as follows:

Patrolman.
2016

2%
-900.00

l»'Year 28,000.00

2°o Year 43,723.98

SriYear 52,163.98

4& Year 69,790.09

SfliYear 78,938.05

6thYear 88,086.02

7fh year 97,232.59

8U>Year 106,383.34

2017

2%

44,598.46

53,207.26

71,185.89

80,516.81

89,847.14

99,177.24

108,511.01

2018

2%

2019

2%

2020

2%

2021

2%

45,490.43 46,400.24 47,328.24 48,274.80

54,271.41 55,356.84 56,463.98 57,593,26

72,609.81 74,062.01 75,543.25 77,054.12

82,127.15 83,769.69 85,445.08 87,153.98

91,644.08 93,476.96 95,346.50 97,253.43

101,160.78 103,184.00 105,247.68 107,352.63

110,681.23 112,894.85 115,152.75 117,455.80

2016

2%
-900.00

2017

2%

2018

2%

2019

2%

2020

2%

2021

2%

Sergeant 114,554.66 116,845.75 119,182.67 121,566.32 123,997,65 126,477.60

Lieutenant 122,462.65 124,911.90 127,410.14 129,958.34 132,557.51 135,208.66

Captain 130,816.47 133,432.80 136,101.46 138,823.49 141,599.96 144,431.96



For Emoloyees hired after January 1st, 2016
Article XIII -''Salary'Scliedule B

13.2 The salary schedule shall be as follows:

Pata-ohnart
2016

2%
-90Q.OO

2017

2%

2018

2%

S^@aB3Si®@@MBiBi3l®oBiSB3®Ji300l)agi

2°dYear 39,553.70 40,344.77 41,151.66

S^YeaT 47,907.40 48,865.55 49,842.86

4tt>Year 56,261.10 57,386.32 58,534.05

5a'Year 64,614.80 65,907.10 67,225.24

6<hYear 72,968.50 74,427.87 75,916.43

pa'Year 81,322.20 82,948.64 84,607.61

gayear 89,675.90 91,469.42 93,298.81

9thYear 98,675.90 100,649.42 102,662.41

IQi'Year 106,383.34 108,511.01 110,681.23

2019

2%

3S3BS]®B

41,974.69

50,83.9.72

59,704.73

68,569.74

77,434.76

86,299.76

95,164.79

104,715.66

112,894.85

2020

2%

i|3l?Q1@i@5HQ|B

42,914.18

51,856.51

60,898.82

69,941.13

78,983.45

88,025.75

97,068.08'

106,809.97

115,152.75

2021

2%

SBi@OQ3E"3

43,670.46

52,893.64

62,116.80

71,339.95

80,563.12

89,786.27

99,009.44

108,946.17

117,455.80

13.3 Employees covered by this agreement and assigned to detective duties shall
receive $2,500.00 (Two Thousand Five Hundred Dollars) per aanum.

13.4 Employees covered by this agreement and assigned as a'Juvenile OfEcer shall
receive $2,250.00 (Two Thousand Two Hundred Fifty Dollars) per annum.

Medical Insurance

A. It is agreed by and between the parties hereto that fhe employees herein shall be
enroUed in fhe New Jersey State Health Benefit Program consisting ofhospital
aad medical benefits for themselves and their dependents under a program now
referred to as.the New Jersey State Health Benefit Program. All employees shall
contribute fhrough bi-weekly payroll deductions the amount of fheir premium
fhey are responsible for as prescribed by all Federal and State Laws.
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Article XV_- Clothing Allowance

15.1 Tbe clothing allowance during fhe term of this contract shall be $900.00 (Nine
Hundred Dollars) for the year. The paymeat shaU be divided and paid at fhe
amount of $450.00 (Four H-undred Fifth DoUars) by the first (1) ofApril and October.

15.2 In the event of a unifonn change, the cost thereof sball be bome by the
murucipalily. This 1s in addltion to the clothing allowan.ee. There shall also be
reimbursement of $175.00 (One Hundred Seventy Five Dollars) to the police
officer who sustains personal property damage that occurs in the line of duty.
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Article XVI - Reimbursement for Exoenses

16.1 The Borough shall reimburse each officer for miles driven in his person vehicle
wbile atteading police related schools, rueetings and courts at the rate of .25
cents (Twenty Five Cents) per mile.

16.2 The Borougb shaU reimburse such officer, from established petty cash, for
personal expenses incurred when attending police related schools, with a
maximum of $7.00 (Seven DoUars) for tolls, lunch or offaer related incidental
expenses. Each offlcer inust s'Hbmit appropriate receipts for said expenses prior
to being reimbursed.

16.3 The Borough shall reimburse each officer, from established petty cash, for
personal expenses incurred for prisoners in lock-up.

16.4 When a police officer from another municipality is conducting aa out-of-town
investigation in the Borough and is assisted by a niember of the Haledon P.B.A.,
that inember shall be paid for personal expenses which he incurs in providing
such assistance. Such expenses shall be paid from established petty cash, with
a maximum expen.se of $7.00 (Seven DoUars). Each officer must submit
appropriate receipts prior to being reunbursed.
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Article XVII - Training

17.1

17.2

Every offlcer sliall be required to qualify on tlie shooting range every 6 (six)
months. Said qualifications shall be conducted using tbe officer's regular on-
duty tiiae or a minimum of two bours paid overtime.

Eveiy officer shall be required to take Pirst Aid, and C.P.R. training and shall be
required to obtain certification in both forms of training. Said training and
certification shall be conducted dnring fhe officer's regular on-duty time or a
minimum of two hours paid overtime.

17.3 Every officer sball be .require'd to participate in m.andated in service trainitij
training shall be conducted durmg tbe officer's regular on-duty time or a
minimiim of two hours paid overtime.

Said
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Articlte XVIII - Departrilehtal Meetings

18.1 All officers shall be required to attend 12 (twelve) departmental rrieetiiigs per
calendar year without overtime pay or coinpensatory time off. However, for all
additional departmeat meeting conducted during the calendar year, whetber
called by the Chief of Police of other Borough officials, all officers who are off-duty
shall be paid a mimmum of 2 (two) hours overtime for each sucb additional
departniental meeting.
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Article XIX - Miscellaneous Benefits and Safetv

19.1 The Borough agrees to purchase/lease a minisium of one (1) new police vehicle
every 24 months. Said police vehicle shall be equipped wifh AM/FM radios.

19.2 The Borou.gh agrees to equip all new poKce pata-ol vehicles with security screens
wifhin 30 (Thirfy) days of delivery.

19.3 The Borougb agrees to equip all police vehicles -with frrst aid kits, fire
extinguishers, shotguns, sub-machine gun Emd all other related police
equipment, which is generally considered standard equipment for a fuU-equipped
patrol vehicle.

19.4 If aa eniployee of the departaient alleges that a motor vehicle and/or equipment
assigned for use is in aa unsafe condition to operate, then the vehicle shall be
inspected by fhe shift commander who shall decide whether or not that
equipment or vehicles is in proper working order. The employee of the
department about to use the motor vehicle is to inspect the saine wifh a checklist
and provide the same to the shift commander before commencing the tour.

19.5 AU equipment which is not in proper working order and which caiin.ot be repaired.
and brought into proper working order within a reasonable length of time shall 'be

replaced.
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Article XX-^Deductions from Salary and Aeency ShoR

20.1 A. The Borough agrees to deduct from tbe salaries of its
employees subject to this agreement, dues for the P.B.A. Such deductions
sball be made in compliance witb Chapter 210, P.L. 1967, N.J.S.A. (R.S.)
52:14-15(e) as aiuended. Such monies togefher with records of any
corrections shaU be transmitted to the P.B.A. by the 15th of each month
following the monthly pay period m which dednctions were made.

B. If, during the term of this agreement there shall be aay change in the rate
pf nierabersh.ip dues, the P.B.A. shall fumish to fhe Borough nTitten notlce
prior to tlie effective date of such chaage aad shall fumish to fhe Borough
with new authorizations from its members, showing fhe authorized '

deduction for each employee or an ofEcial nottfication on the letterhead of
the P.B.A. and signed by the President and Secretary-Treasurer ofthe
P.B.A., advising of such deduction.

C. The P.B.A. wfflprovidenecessary''Check-OffAufhorization'forms andtbe '

P.B.A. will sec'ure fhe signatures ofits members on the forms aad deliver
the si'gned fonns to the Borough. The P.B.A. shall' indemnify, defend and
save the Borough hannless against aay aad all claims, dem.ands, suits or
otfaer form.s of liability that shall arise out of or by reason of action taken
by fhe Borough in reliance upon salary deduction authorization cards
submitted by the P.B.A. To fhe Borough or in reliance upon tlie official
notification on fhe letterbead of the P.B.A. and signed by the President and
Secretary-Treas-urer offhe P.B.A., advising of such changed deduction.

20.2 Any permanent employee in the bargaiamg unit on the effective date of this
agreeraent who does notjoin the union wifhin 30 (Thirty) days thereafter, any

........ . -new permanent eruployee wlio does not join within 30 (Thirty) days after initi.al
employment witbin the unit, and any permanent employee previously employed
wifhin fhe unit who does notjoin •n'ifhin 10 (Ten) days of re-enfay into the unit
shall, as a condition of employroent, pay a representation fee to the union by
automatic payroU deduction. The representation fee shall not exceed 85 % of the
majority representative fee as certified to the Borough by the P.B.A. The union
may revise its certification of tbe amount of fhe representation fee at. any time to
reflect said changes.

A. The Union's entitlement to the representation fee shall continue beyond fhe
termination date of fhis agreement so long as fhe union remains the
majority representative of the employees in fhe unit, orovided that no
modification is made m the provision by a successor agreement between
the union. and the einployer.

B. The Union agrees fhat it will indeintiity and hold harmless the Borough
agatnst any and all actions, claims, demands, losses or expenses (including
reasonable attomey's fees) in any matter resulting from action taken by the
Borough at ftie request of the Union under this article.

26



c. The P.B.A. shall establish and maintain a procedure whereby any
individyal paying the agency fee can chaUenge'the assessment as
computed by the P.B.A. This appeal procedure shall in no way involve fhe
Borough or require the Borough to take any action other tban to hold the
fee in escrow pending resolution of the appeal.
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Article XXI - Past Practices, Maintenance ofBenefits

21.1 It is agreed by fbe Borough Ctiat any item not discussed in fhis contract govemed
by prior agreement shall be maintaiaed without alteration during the tei"m of this
present agreement. Moreover, all prior established practices maintained by the
Eorough during the term of the prior agreement should be maintained without •

alteration during fbe tenn of tbis present agreeinent.
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Article XXII - Modification

22.1 Individual terms and conditions of this agreement may be atiiended, modified or
terminated by mutual consent offhe municipality and fhe P.B.A. during fhe life
of fhis agreement.
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Article XXIII - No Waiver

23.1 Except as otherwise provided in tbis agreement, the failure to enforce any
provisions of this agreement or exercise one's rights pursuant thereto, shall not
be deemed a waiver fhereof. This agreement is not intended and shall not be
coastrued as a waiver thereof. This agreement is not intended aiid shall not be
construed as a waiver of any right or benefit to which the employees herein are
entitled.
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Article XXFV - Seoarabilitv and Savines

24.1 If any provisions of fhis agreement or any application of this agreement to any
einployee, niember or group of employees or members is held to be invalid by
operation of law, by any court, administrative body or other tribunal of competent
jurisdiction, then the parties agree to reopen negotiations wifh respect to the
impact of sucb invalid provision consistent with the law relating to negotiations
and interest arbitration. as set forfh m N.J.S.A. 34:13A-3, et. seq; however, aM
other provisions and applications contained herein shall continue in full force
aiid effect and shall not .be affected fhereby.
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Article XXV - Supremacy Over Department Ruies and Regulations

25.1 "Departm.ental rules and regulations are hereby superseded where inconsistent
with the terms of this contract." Said Rider attached hereto being the rules and
regulation of the department.
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Article XXVI - Union Business

The P.B.A. President and fhe State Delegate shall be excused from duty with pay to
conduct of&cial business, in accordance with the duties ofthe office ofthe P.B.A.
President and State Delegate, provided that such release time does not interfere with
the einergency requirements of the deparfalient.

Should the State PBA Delegate from Haledon PBA Local #349 be elected or appointed to
fhe office of State PBA President, Executive Vice-President, State PBA Financial
Secretary, State PBA Treasurer or chosen by the State PBA President to serve as a
liaison for the State PBA in any capacity witltin New Jersey State PBA, such PBA
Delegate shall be granted full leave from duty with full pay and benefits to conduct fhe
business of that office.

Tbe State PBA shall reimburse the Borough of Haledon the of&cer's gross salary (fhat
wbich would nonnally be paid to the officer) during fhe member's term(s) in. of&ce. The
Borough understands that remibursement from the State PBA is contingent upon fhe
State PBA amending its by-laws to permit such reimburseme'nt. In the event ftiat the
State PBA fails to araend its by-laws to provide for such reimbursement, the Borough
reserves its right to recall th'e officer to active duty and terminate fhe leave.

The officer taking leave uader this provision shall accrue all benefits and seniority
afforded to those members that are covered by the collecti.ve negotiations agreement
between the Haledon PBA Local #349 and fhe Borough of Haledon, except vacation
days, holidays, personal days, and sick leave. Therefore, fh.e officer shall not
accumulate holidays, personal days, and sick leave with the Borough of Haledon while
taking leave uiider this provision. Por the year in which the ofGcer retums to active
duty for the Haledon Police Department, Ihe State PBA shall provide an accounting of
all vacatiou days, holidays and personal days used by the other during fhat year. The
officer shall receive the' vacation days, hoKdays and personal days due to him under the
terms of the Haledon PBA Local #349 agreement with the Borough less aiid vacation
days, holidays and personal days used while taking sucb leave uiider this provision.

The State PBA, Haledon PBA and the officer takuig leave under fhis provision shall
provide the Borough wifh as ro.uch notice as possible in advance of tbe officer's
anticipated retura to active or retirement -witfa the Borough of Haledan.
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Article XXVII - TerminatiQn

27.1 This agreement shall terminate December 31, 2021.

27.2 It is agreed that tbe negotiations for any succeedmg contract shall commence as
ofSeptember2021.

For the Bor;

Mayor of the Borough ofVSaXe&on

By: ^y ^/^^ ,,/-,
Mounir Alniaita
Council President of the Borough of Haledon

L/y//^

For the Hale -. Local 349

Timothy Lind^e^, President
P.B.A. Loca! ^349

By:^L
Christian R. Clavo, State Delegate
P.B.A. Local #349

Dated: 11/2-117
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