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PREAMBLE

This Agreement entered into, by and between the Board of Education, South Amboy,
Maw Jersey, hereinafler called the "Board® and the South Amboy Education
Association, hereinafter called the "Association.™

WITNESSETH

in consideration of the following mutual covenants, it is hereby agreed by the paties as
foltows:

ARTICLE | — RECOGNITION

A. Unit

The Board recognizes the Associalion as the exclusive negotialurs represanting
classroom  {eachers, paraprofessionals, nurses, guidance counselors,
counselors, media specialists, home instruction  teachers, special service
peisonne, technology coordinalor, permanent substitutes, Dean of Students, 1S5
teacher and extra-curricular and coaching personngl, all secretaries who are
employed with a confract on a full or partiime basis, all  cusiodial,
custodiagiimainienance and mainienance personnel employved on an annual
confract and working four {4) hours per day, employed by the Board bui
excluding adminisiration, supervisors, supervisory custodian, and confidential
secrefaries.

B. Definitions:

1. "Teacher” when used in this Agreement, shall mean any certificated staff
membar,

2. "Paraprofessional” when used in this Agreement shall mean any
paraprofessional.

3. “‘Custodian” when used in this Agreement, shall mean all custodial and
maintenance personnel,

4. "Secretary” whean used in this Agreement, shall include all secretarial stalf
under confract on a full-time or par-time basis, excluding confidential
secrelaries.

5. "Employee” when used in this Agreement, shail mean any unit member,

. References to mafes shall include femsles, and references io females shall
include males.

ARTICLE Il - NEGOTIATION PROCEDURE




The parties agree to enter into colleclive negotiations in accordance with Chaptar
123, Public Laws of 1874, in good faith effort to reach agreement on terms and
conditions of employment,

Consistent with NJSA 34:13A-1 et seq., the Board shall not effect any change in
policy concerning terms and conditions of employment except those so
negotiated and included as part of this Agreement and contained herein.

The Board will make available to the Association, upon reguest, any information
that is a public document in accordance with the Open Public Records Act andfor
CoOmImon faw.

Neither party in any negotiations shall have any controf over the selection of the
negotiations representatives of the other party.

This Agreement incorporates the entire understanding of the parties on matters
which were subject of negotiation. During the term of this Agreement, neither
party shall be subiact 10 negotiate with respect to any such matier whether or not
covered by this Agreement and whether or not within the knowledge or
contempiation of either or both of the parties at the time they negofiated or
executed this Agreemeant.

This Agreement shall not be modified in whole or in part by the parties except by
an instrument in writing duly executed by both parties.

Uinless otherwise provided in this Agreement, nothing contained harein shall be
interpreted and/or applied so as to eliminate, reduce, or otherwise detract from
any employee benefit, defined as any practice related, to lerms and conditions of
employment thal is the resuit of aff of the following: {1} consistent and
ascartainable conduct, (2} engaged in for some reasonabie length of time, {3) of
which both parties are aware, (4} which does not vary the express written terms
of this coniract, and (5} which iz in response 0 a given ‘set of specific
gircumstances and conditions, existing prior to the effective date of this contract.

Whenever members of the bargaining unit are mutually scheduled by the parties
here fo participaie during working hours in conferences, meelings, or in
negotiations respecting the Coliective Bargaining Agreement, they wilt suffer no
foss in pay. One custodial/maintenance emplovee will be permilted to participate
in negaotiations during hisfher work shift {if the meefing s scheduled during
his/her shift} with no loss in pay.

ARTICLE It — GRIEVANCE PROCEDURE

Crefinitions
1. A "grievance” is a claim by an employee, employvess, or the Association
based upon an alleged improper interpretation, application, or viclation of



this Agreement, policies, or administrative decisions affecting an
employes of a group of employees.

The term “grievant” shall refer (o the employes or employees or the
Association making the claim on behalf of the employee or group on
emaloyeas or the Association an behalf of itself.

A "party in interest” shall refer to the person or persons making the clainy,
and any person inchuding the Assaciation or Board, who mighl be required
to take acHon or against whom action might be taken in order to resolva
the claim,

The non-renewal of a non-tenured cerificated amployee shall not he
subject to this grievance procedure and shall not be subject to arbitration.

B. Furpose

1.

The purpose of this procedure is to secure, at the lowest possible level,
equitable solutions to problems, which may from tme o time arise
affecting employees, Both parties agree that proceedings will be kept as
informai and confidentizl as may be appropriate at any level of the
procadure.

Nething herein contained shall be construed as limiting the right of any
empoyes having a grievance to discuss thae matter informatly with the
appropriate member of the administration and having the grievance
adjusted without intervention of the Association, provided slich adjustment
ts not inconsistent with the terms of this Agreement,

C. Pracedirs

1.

Level One — The grievant shali first discuss the grievance with his
immediale suparvisor, either directly or with the Association’'s designated
representative, with the objective of resolving the matter informally. A
grievance must be initigted within thirty {30) days of iis occurrence or
when the employee would reasonably be expected to know of iis
gccurrence. The immediate supervisor shall communicate his decision in
writing to the grievant within five (&) days after the discussion.

Level Two — If the grievant is not satisfled with the disposidon of the
grievance at Level One, or if no decision has been rendered within five (5)
days after the discussion at Level One, the grievance wili be reduced to
writing and presented to the Superintendent of Schools within ten (10}
days. The Superintenden! shall hold a conference to discuss the matter,

Level Three — i the grievant is not satisfied with the disposition of the
grievance at Level Two, or if no decision has been rendered within ten
(10} days aller the grievance was delivered to the Superintendent, the



grievance will be submitted to the Board within ten (10} days. The
Associalion may reguest the Bozsrd 1o hold a3 hearing to discuss the
matter.

4. Level Four — If the Association is not satistied with the dispesition of the
grievance at Level Three, or if no decizion has heen rendered within thirty
{30} days after the grievance was delivered to the secretary of the Board,
the Assaciation may suhmit the grievance to arbitration by {iling with the
Public Employment Relations Commission within twenty (20} days and the
ruies of such agency shall apply.

Authority of the Avbitrator

1. The decision of the arbitrator shall be submitied to the Board and the
Assaciation and shall be final and binding on the parties. The arbitrator
shall fimil himself to the issuss submitied and shall consider nothing else.

2. In the evenl that the procedural arbilrabilily of a grievance is at issue
between the parties, jurisdiction to resolve the issue shall rest solely with
the arbitrator.

Costs

1. The rosts for the services of the arbitrator, including per diem expenses,
shall be borme equally by the Board and the Associalion.  Any other
expenses incurred shalt be paid by the parly incurring same.

Reprasentation

1. Any grievant may represent himselifherself through Level Three of this
mocadure. When the grievant is not represanted by the Association, the
Association shall have the right to be present and 1o state iis views at alfi
stages of the grievance procedurs.  Only the Association may process
griavances through arbitration.

Reprisals

1. No reprisals of any kind shall be taken by the Board of Education by any
member of the administration against any party in inierest, any
representative, any member of the Association, or any other participant in
the grievance procadure by reason of such participation.

Miscellaneous

1. The number of days indicated al each level should be considered as a
maximum and avery effort shall be made fo expedite the process. The
time limits specified may, however, be extendad by muiual agreement. Al
days referred to in this procedure shall be work days, which shail mean
the actual days scheduied for an employee according o their unit {i.e.,
teachers, custodians, secretaries and paraprofessionaiz).



2. i, in the judgment of the Associalion, a grievance affects a group/class of
employees or cannot be resclved by the immediate supervisor, the
Association may submil such grievance in writing to the Superintendent
directly and the processing of such grievance shall commence at Level
Two.

3. All decisions renderad shall be in writing, setting forth the decision and the
reasans therefore, and shall be transmitted to the Asseociation within the
speciiied timeframas,

4. Any and all documents, communications, and records dealing with the
grievance shall be kKept iIn a separate grievance file. Grisvance
documents shall not be kept in employee personnei files.

ARTICLE IV — EMPLOYEE AND BOARD RIGHTS

Pursuant to Chapter 123, New Jersey Statutes 1974, the Board hereby agrees
that every employes of the Doard coverad by this Agreament has the righi to
freely organize, join, and support the Association for the purpases of engaging in
collective negotiations with the Board and pariake in other concerted lawful
activities for muiuat aid and protection in accordance with Chapter 123, Statuies
of the State of New Jersey, 1974, The Board agrees that it shall not discriminate
against any employes with respect to hours, wages or any terms or conditions of
employment by reason of his membership in the Association or his participation
in any tawfut activities of the Association. Further, the Board will not discriminate
against any employee because of insHiution of any grievance as provided in
Auticle Il heresin,

Mothing contained herein shall be construed to deny or restrict any employee or
the Board of such rights as they may have under New Jersey school laws and
reguiations. The rights granted to employeas and the Board herein shall be
deemed to be in addition {o those provided elsewhere,

Whenever any enbloyes is required to appear before the Board or any
committee or member thereof concerning any change or inguiry info a matier
which could adversely affect the continuation of that employee in his office
position, or employment or salary or any increments pertaining thereto, then he
shall he given prar written notice of the reasons for such meeting or interview
and shall be entiled to have a designated representative of the Association
present to advise him and represent him during such meeting or interview.

Mo employee shall be prevenied from wearing pins or other identification of
membaership in this Association or its affifiates.

The Association agrees and recognizes that the Board of Education reserves to
itsalf sole jurisdiction and right in compliance with the laws of the State of New



Jersay and the rulings of the State Commissioner of Educalion to hire, assign,
promote, transfer and direct employees covered by this Agreement or to take
disciplinary action against said employees (up ta and including discharge) for just
cause, to direcl school operalions, and to take whatever other actions may be
necessary to accomplish the mission of the school district except as may be
specifically provided by the language of this Agreement

Biscipline and Just Cause
1. Teachers:

Mo employee shall be reptimanded, reduced in rank, reduced in
compensation, deprived of any farm of safary increment or increase,
terminated, deprived of any form of occupational advantage or benafit, or
any other form of discipline without just cause. Any such action shall he
subject lo binding arbitralion pursuant to N.JASA. 3413A-28 The non-
renewsal of a8 non-tenured employeas shall not be considerad discipline.

2. Mon-Cerfificated Employvees:

Mo employee shall be disciplined, reprimanded, terminated, recuced in
compensation ar deprived of any salary increment without just cause. Any
such disciplinary action shall be subject to the grievance procedure set
farth in this Agreement.

The Board may adopt, post and distribute work rufes and regulations provided
that these rules and reguiations are not contrary to or in conflict with this
Agreement, or any statute or regukation.

A mutually agreed upon staff room shall be provided for exclusive use of
employaeas,

Every employee shall be given an individual mailbox.

Mo student's grade shall be changed withaut prior written notice to the teacher
issuing that grade.

Although the Board agrees to protect the confidentiality of personal references,
and other similar doclmenis, i shall not establish any separate personnet fils
which ts not available for the employae’s inspection.

Mo information peraining io an employee’s conduct, service, characler, or
personality shall be placed in kis ar her personnegt file uniess the emplovee has
had an opportunity to review the material. The employee shall acknowledge that
ne or she has had the opportunity 1o review such material by affixing his or her
signature to the copy io be filed with the express understanding thai such



signature in no way indicates agreement with the contents, thereof. The
employes shall also have the right fo submit 2 writlen answer ko such maleria
and his ar her answer shall be reviewed by the Superintendent or his designee
and atlached to the filed capy.

ARTICLE V — ASSOCIATION RIGHTS AND PRIVILEGES

Representatives of the Asscciation, the New Jersey Education Association, and
the Natiohal Education Association shall be permitted to transact official business
on school property provided that this shall not inferfere with ar interrupt normat
school operation and provided prior request shall have been made of the
Superintendent of Schooks. Mo request wilt be arbitrarily denied,

Upon the approvat of the building principal, the Association and iis representative
shall have their right to use school buildings al all reasonable hours for meetings.
The principat shall not deny such use without just cause.

The Association shait have in each school building the exciusive use of a bulistin
board in each staff lounge. All materials {o be posled on such bulletin boards
shall ba given to the building principal prior to posting.

The Association shall have the right to use the mder-school mail facilities, and
school matiboxes. The Assaciation may alse use the District's email system to
cormmunicate with its members, suhject to the District’'s Acceptable Use Policy.
A copy of such material shall be provided to the huilding principal.

The Association shall be given a place on the agenda of building teacher
meatings {this time shail not be part of the meeting time as defined in Arficie VI,
Section C) upon priar request for brief reports and announcements.

The rights and privileges of the Assaciation and its representatives as set forth in
this Agreement shall be granted only lo the Association as the exclusive
representative of the employees and fo no other organizations in accordance
with the provisions of Chapter 123, New Jersey Statutes, 1874,

Whenever any representative of the Association or any employee is mutually
scheduled by the parties, namely the Association and the South Amboy Board of
Education, o participaie during working hours in negotiations or grievance
proceedings, he shalt suffer no ioss in pay.

The Board shall provide four (4} class petiads of release ime per weoek to the
Assaociation Presideni{s) to perform their duties as President{s).

i there is oniy one president, the Board shall provide five (5} class periods of
release time per weaek to perform his/her duties as President. If release time is

10



not possible, the President{s} wiill receive the same rate of pay as listed in Article
6,H.

The President(s} or designee shall be given five {5) paid leave days for
Association business each year.

The Board agrees to furnish public information to the Association in responsa to
reasonable requests for same. The official Board minutes from the previous
month’s meeting will be provided io the Association electronically to the
President within one week of their approval by the Board of Education.

The Association shall have the right to use school faciliies and equipment,
inciieding, computers, other duplicating equipment, caleuiating machines, and all
types of audio visual equipment at a reasonable time, when such equipment is
nol otherwise in use. The Association shall pay for the reasonable cost of ali
materigls and suppiies incidental to such use. The use of the equipment and
facilittes shall be only with the prior approvat of the Principal.

The partes shall be bound by the Workplace Democracy Enhancement Act, P.L.
2018 ¢.15, except as prohibited by law.

ARTICLE Vi — WORK YEAR TEACHING HOURS AND TEACKHING LLOAD

TEACHERS AND PARAPROFESSIONALS:

A,

Waoark Year

The total number of teacher workdays per year shall be one hundred sighty-two
days {182), consisting of one hundred eighty {180} pupil contact days and two {(2)
fuil in-service days. Included in the 180 pupil contact days are any and ailf short
session days.

1. The work year far all Paraprofessionals shall be consistent with the school
catendar.
2. The work year for all eleven {11) month employees shall follow the ten

(10} month calendar plus twenty (20} additionat days. Ten of those days
shall be paid in July, and the other ten days shall be paid in August.

3. Eieven {11) month employees newly hired to the district shail be piaced in
the pasition either on July 1 or any other month during the year except
August or September. If an employee s hired after July 1 through
September, the emplayee will be hired as a ten {10) month employee and
then changed 1o an eleven {11} month employee so no {oss will oceur to
the employee's pension credit in the pension system.

14



4. Daily rates will be calcutated based upon a 200-day work year for 10-
month employees and 240-day work year for 12-meonth employess.

Length of Workday

The workday for Middle /High School shall consist of not mare than seven (7)
houwrs and three (3} minutes to run continuously. The starting and termination
me for the school day will be determined by the Board of Education. This shali
pertain to all full-time paraprofessionals assigned to this level.

The fotal in-schoof warkday for grades Pre-K-Elementary shal consist of not
mare than six (8} hours and fifty-five (55} minutes to run continuously. The
starting and termination time for the schoot day will be determined by the Board
of Education. This shall pertain to all full-time paraprofessionais assigned to this
levet.

Workday

1. If the number andfor the length of perfods should change, no Elementary
teacher shall teach mare than 6 instructional pericds for 3 maximum of
278 minutes plus 12 additional pupil contact minutes for homeroom may
be assigned. If a teacher teaches more than 6 instructional periods, the
teacher shall receive 1/6 his/her daily rate of pay.

2. if the number andfor the length of pericds should change, na MiddiefHigh
schoof teacher shalli teach more than 6 instructional pericds for a
maximum of 258 minutes including 43 minutes for duly and 8 minutes of
homeroom may be assigned.

3 Teachers of grades Pre K-Elementary shall be guaranteed a 45 minute
duty fres tunch period, a 45 minute duty free prep period, and a 30 minute
collaborative planning period daily. Employees may leave the building
diring unch and preparation period provided the emplovee signs out of
the building and then in upon hisfher return. Full-time paraprofessionals
will attend collaborative planning periods at the request of the building
administrator, Padicipation will be on a rotating basis. A duty free lunch
period shall be scheduled each day for each full-time paraprofessional, A
duty free lunch period will be egual to the students’ lunch pericd on
delayed opening and short session days.

4, Teaghers in the elementary schools shall not be required fo {each

continususly for more than three (3) hours withou! a relief break. If a relief
kreak is needed, the employes will nalily the office for coverage,

12



Middle/High School teachers shall be guaranteed a 43 minute duty free
lunch period, a 25 minute CPP and a 43 minute duly free prep daily.
Employeas may leave the building during lunch and preparation period
provided the employee signs out of the buillding and then in upsan histher
return. Full-time  paraprofessionals will aifend collaborative planning
periods at the request of the building administrator. Parlicipation will be on
a rotating basis. A duty free lunch period shall be scheduled each day for
each full-ime paraprofessional. A duty free lunch period, will be equal to
the students’ luinch pering on delayed opening days, short session days
and on standardized testing days.

The administration will endeavor to arrange schedules so teachers in the
Middie/High School will not be required to change subject area teaching
stations mare than three {3) times during the school day and will not be
required to teach continuously for more than four (4} periods. If this is not
possible, those teachers so affected shall not be assigned a duty period. If
a ralief break is needed, the employee will nolify the office for coverage.

Each full-time paraprofessional shall have lwo (2 duty free work breaks of
fifteen (15) minutes each, one {1} in the moming and one {1) in the
afterncon. Par-time paraprofessionals shall have one (1) duty free fifteen
{15} mintte break.

The workday for paraprofessionals shall be the same as the workday for
teachers on emergency schooi closing days without loss of pay.

Paraprofessionals whe work beyond their contractual workdayhvork year
{i.e. meetings, Board approved summer workshops, extended day field
irips, etc.) shall be paid thirty dollars ($30) per hour.

Parl-time paraprofessionals who substitute for a full day will be paid their
hourly rate for the time spent as a substitute. If part-time paraprofessionals
wha substitute for a full day are required fo waork beyvond their conteaclual
warkday, they shall be paid thirty doflars ($30) per hour.

Preparation Periods

Fart-time teachers wiil not receive preparations periods.

Meetings

1.

Certificated fuli-time employees covered by and included in this negotiated
unit may be required fo remain after the end of the regular workday
without addilionat compensation for e purpose of attending faculty or
other professional meetings two (2} days each month. Such mestings

13



F.

2.

shall hegin no fater than ten (10) minutes after the student dismissal fime
and shall fast a maximum of sixly {80} minutes. Mastings will not be
schaduled on a Fridsy oF on the day before a holiday except in
amergencies,

Notice of any faculty or other professional meeting will be given to the
teachers involved by the first day of each marking period in which the
meatings will be schedulad, except in an emergency. All items known for
discussion at the mesting will be included in the notice. Teachers shall
have the opportunity to suggest Hems for discussion prior to the meeting
by notifying the building principal on or hefore the day preceding the
meeting. Last-minute iterns maybe added if important and if ime permits.

Extra-curricular/School Activities

1.

2.

4.

Employees may be required to assume a reasonahle amount of
extracurricular/school activities as per count rulings.

Employees pardicipation in extra-curricular/schogl activities as listed in
Article XXE and XX shiall be compensated according to the rate of pay or
release time listed in Article Extra-curriculariSchool Activities Position
Salary Guides.

fa}  Any employee reguired to attend Back-to-Schoot night andfor
confarences will be released according lo the short session
schedule.  not required to aftend Back-to-School night, the
employee will work a full day schedule. Part-time emplayees who
work their full schedute during the school day and are reguired to
attend shall be paid histher hourly rate of pay for attendance at
such meetings,

(b} Any employee required andlor approved in writing by the
administration to chapsrone and/or attend the College Fair,
Financial Aid Might, 8 Grade Dinner Dance, the Homecoming
Bance, andior the Prom, will be released according 1o the short
session schedule, f not required andfor approved ih writing to
atterwd by the administration, the emploves will work a full day
schedule,

Any employee reguired by the administration to attend/present an
afterschool meeting wiff be paid histher hourly rate of pay. No employee
shall be required to attend or present more than two {2) meetings per
year.

Mo meeting shall exceed two {2} hours.

14



Fiekd Trips

1. Empioyee participation in field trips, which include overnight or weekend
irips; shall be voluntary.

2. Employees who patticipate in Board Approved field trips, excluding charity
events, on days when school is not in session, overnighi or on the
weakend will be compensated at the flat rate of eighty-five dollars ($85)
per day.

Class Coverage

Teachers who lose a preparation period by being required to cover a ctass for an
absent teacher, when the Board has failed to provide a fuli-day subslitite, or for
a teacher who is required by administration to attend a meeting, shall be paid fifty
dollars {$50) per period, or wifi, be given an altemate preparation period that day.

When teachers receive an additional class on a temparary basis, they shall be
compensated at the rate of sixty doltars ($60} per period.

Teachers who lose a preparation period due to delayed opening, early dismissal
due to emergency congitions, fira drifl, or emergency drill, shall not receive any
conpansation.

Travel Time

The administration shail ensure that employess assigned to more than one
huilding par day shall be provided with sufficient travel time, exclusive of
preparation periods, CPP time, lunchiime, and a parking space for each building
on school property.

Number of Class Preparations

The adminisiration will endeavar to arrange schedules so teachers in the
Middie/High Schoaol will not be required to teach more than four {4) teaching
wreparations. i this is not possible, any teacher assigned more than four {4}
teaching preparations shall not be assigned a duty period.

If a General Education teacher is assigned to teach two (2} or more areas of
curricuium during the same class period, this shali count as two (2) class
preparations.

Substitute Teacher Assignment



FParaprofessionals who hold substitute ar teacher certification shall only be
assignad to work as Substitute teachers in an emergency. in the svent that such
an assignment is made, the paraprofessional shall recelve histher satary or the
rate of a substitute teacher, whichaver, is higher, plus a daily differential of sixty
doilars {$60}).

A paraprofessional shall no! work as a substitule secretary during histher
contraclual assignmenil.

CUSTODIANS:
A Waorkday
1. The work day shall be eight {8} hovurs per day with ong-half {#/2} howr

unpaid lunch for hoth a.im. and p.m. schedules. Lunch breaks must be
staggered so thal the building is covered at afl times.

Cach ful-ime employes shall have two (2) duty free worlkl breaks of fifteen
{15} minutes each. Part-time empioyees shail have ane (1) duly free fifteen
{15} minute hreak. One of the aforementioned paid 15 minute breaks may
be attached to the 30 minute nch period making the lunch break 45
minutes, The other paid break may be taken anytime during the work day.

Every custadian must use the time clock. They must punch in and out
every day and also for lunch. If the card is not punched, it will result in a
toss of pay. All fime cards must be validated by the maintenance custodial
supearvisor. Al payroll will be calculaled based upon the lime cards.
Adjustments, if any, will be brought to the altention of the employee. The
time cards will he collected by the maintenance cuslodial supervisor and
be preserted to the Board Office.

Al overtime work over the forty (40) hours will be paid at a rate of one and
ona-haif {1 1/2) times the regqular pay, the exception being, if the overlime
work is done on Sunday it will be compensated at two (2) times the reguiar
raie of pay. When working overtime, the employes will have the choice of
receiving his/her overtime pay or compensatory time for the time worked.
Onky 40 hours of compensatory time maybe aoccumtilatad per year and it
cannot be rolled over to the folowing schaool year, I overtime is taken as
compensatory fime, a forty-eight {48} hour notice s required. The time
may be faken i a minimum of 4 hour intervals. Compensatory fime may
onjy be faken behween September 1 through June 30, [n the event a
cuslodian utilizes paid-time ofl {e.q., sick, perscnal, andfor vacation} for an
antire week (Monday through Friday or all available workdays when a
school holiday is buill ind and s called-in to work on the Salurday andfor
Sunday of the weekend immediately following the paid-time-off, the
custodian shall receive the corresponding overtime rate outlined above.

16



B.

0.

A rotating list of employees will be used when assigning avertime ensuring
equitabie distribution of overtime hours.

Alb custodians are on emergency call. They will be contacted by the
maintenance custodial supervisor o the administration. All cusiodians are
required to come in during an emergency call. The rate of pay will be one
and one-half (1 1/2) Umes the regular pay. Custodians called in due to
emergencies will be guaranteed a minimum of two (2) hours pay.
Successive catlins wilhin the initial twa-hour period will not be paid.

If an employes is reguired 1o wark on 2 holiday noted in Article VILB. when
school is not in session, the time will be compensated at two {2} times the
regular rate of pay.

On days when school is closed for inclement weather and employees are
required {o report fo work, employees will be alfowed to return home after
ait buildings are clear of any obstaclss (snow, branches, etc). Schoot
must be in proper crder for students before custodians are permitied to
leave.

Whean custodians are required to set the building alarm, the custodians
within that buitding will be permitfed to punch out 5 minutes eariy.

In the event that duties & responsibiliies are not carried cut properly, the
foltowing policy will apply:

i, The first offense will receive a wverbal waming from  the
mainienancefcustodial supervisor or administrator {notice of this
warining will be sant 10 the Superintendent’s offica}.

ii.The second offense will result in a written warning which will be
handed to the employee before being placed in the employee's
personnel file.

fii. The third offense will also resulf in a written warning as wall
as iwo {2} days off without pay. This will also be placed in the
employee's persormel file.

v, Further offenses will result in a written warning and one (1)
weaek off without pay. If persistent violations occur, increments and
raises will be withheld and could result in possible dismissal,

Hedidays
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Mew Year's Day L.abor Day

Martin Luther King Day Columbus Bray
President Day WVeteran's Day

Good Friday Thanksgiving Day
Easler Monday Day after Thanksgiving
Memorial Day Christmas Eve

independance Day {(July 4)  Christmas Day

Two {2} days during Chrisimas week and one day durng the MNJEA
Convention selected by the esmployees; employess may choose which day
they will wark over Ghristimas week to ensure that all buildings are
covered, upon apgroval by the maintenance/custodial supsrvisor,

if school is in session on a listed holiday, compensatory time off shall be
granted to the custodians, or the day will be maoved to the Friday of
Presidents' weekend.

SECRETARIES:

A Workday

1.

The workday for all secrelaries shall be seven hours and shail include
forty-five (45) minutes for lunch. Any fime required by administration
beyond the workday shall be paid at time-and-a-half. The secretary may
substifute compensatory time in lieu of cvertime pay.

During the manths of July and August, the work day shalt be five and one-
half {5 1/2) hours per day excluding lunch, provided all assigned work ¢an
be completed. Such determination shall be made by the secretary’s
immediale Supervisor,

Beginning with e first day of wark for teachers in September through the
tast day of work for teachers in June, all twelve (12}-month secretaries will
work the school calendar.,

ARTICLE Wil — DISTRICT-WIDE COUNCIE,

A. A joint District-Wide Council shailf consist of at least two {2} members of tha
Board of Education, the Superiniendent of Schools ar hisfher designee, one (1}
principal, at least three (3} South Amboy teachers appointed by the Assaciation,
ane (1) paraprofessional appointed by the Association, and one {1} special
services representative appointed by the Association. The Gouncil shali meet at
teast several ttmes a year and advise the Board of Education on matlers of
mustual cancern such as schoal calendar, employee hours and teaching load,
class size, educational specialisis, non-teaching dulies, employment, employes
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assignment, employee transfers, promotions, employee evaluation, facilities,
mrofassional development and educational improvemesn! protechion of employees,
students and property, maintenance of classroom control and disciplineg, personal
and academic freedom, books and other inslrdciional malerials, teaching
techniques, curicuium  improvement, extracurricuiar programs, in-service
programs, pupil lesting and evaluation philosophy and educational goals of the
district research and experimentation, related matiers regarding the effective
aperalion of the South Amboy School District. If a change in the evaluation tool is
proposed by the administration, it will be discussed at this council for input
interpretation and explanation of the application of the new tool

The District-Wide Council shall astablish rules of procedure for meeting on a
yearly basis. Annuatly, the Council shall elect a Chairperson from among the
members of the Councl. The Chairparson shall be responsible far the
arrangement and the conduct of the mestings.

The Councit shall meet by prepared agenda generated by members of the
Council. The Chairperson shall submit a copy of the Agenda o the
Superintendent at least three days prior to the scheduled mesting.

The Council shall be empowered by majority vote to form subcommittees, to
study and render reports to the Council concerning the topics suggested in
paragraph A. The expenses for stich studies shall be suhject to Board approval.

The function of the District-Wide Council is to recommend for Board of Educalion
consideration the establishment of policies and practices pertinent to the items
suggestaed in paragraph A. The Councll, in preparing their recommeandations for
Board of Education consideration, shall at aif fimes avail itself to the most up-fo-
date research pertinent to such recommendations. In addition, it shall provide for
majarity reparts and minotity reports, if any, pertaining to iis recommendations.

The Board shall consider the recommendations and shall reply to the
recommendation of the Council, setting farth in writing their reaclion to such
recommendations within a reasanable period of time as indicated by the nature
of the recommendations.

The reports and recommendations outlined above in paragraph E shall be in
wiriting.

Meetings shall generally be held during evening hours at times established by
the Councit.

A foint Health & Safety Commitiee shall be estahlished and consist of two {2)
members appointed by the Associalion President{s} and two (2} members
appointed by the Superintendent. The Commitiee shall meet at least four {4}
times each year to develop, review, and implement training programs and
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procedurss in areas of concern to the parties. Training for the Commiites shall be
jointly developed.

J. The Board shail provide all fire safety and evacuation plans to the Association. A
schoo! safety plan shall be developed in consultation with the Association and
pravided to the staff at the start of the schoot year.

ARTICLE VIl — NON-TEACHING DUTIES

The Board of Education will continue to provide the necassary assistance to teachers in
the schoo] system to parform non-teaching duties 1o the extent that is administratively
possible.

Teachers shall not be required to perfarm the following duties, namely:

{1y Collecting money.

{2y Buplicating istructional and other materials, keeping registers, and other
clericat functions,

ARTICLE IX — EMPLOYMENT

TEACHERS:

The Board agrees that they will hire as teachers only those individuals for wham they
can obtain certificates under rufes and regulations established by the New Jersey Board
of Examiners.

A Full credit up to eight (8} years of teaching experience on the salary schedule
may be given for previous expetience in 4 duly acoredited public or nan-publc
schoot upon inilial employment in the South Amboy School District. Credit for
teaching experience in excess of eight (8} years shall be based on verified
teaching experience by the Superintendent's recommendation to the Board of
Education.

B. Each employee shall be placed on hisfher proper step of the appropriate salary
schedule at the baginning of the work year.

Altamate Route teachers shall not be placed any higher than Step 4 on the
salary guide for the prior professional employment. The provision herein with
respect o credit for professional experience will not be retroactive and only
applies to initial employment.

C. School employees musl work one huendred (103} days of thelr work year fo
receive one year's credit toward their next salary increment, "Work" shall inglude
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sick days, paid personal leave, and any cther day when compensation is
provided.,

0. The Superintendent shall notify the Association in writing of the name, address,
asducation, certificates, licenses, salary, salary placement and the reasons for the
placement, for each new employee within 30 days of hire.

PARAPROFESSIONALS, SECRETARIES, CUSTODIAN/MAINTENANGE:

A, Seniority

1. The "last in-first out” principle shall apply fo all full-ttme employees who
have complsted three years of fulHiime employment and have been
rehired for a fourth year.

The “last in-first out” principle shalt apply to all part-time empiloyees who
have completed three years of partlime employment and have been
rehired for a fourth year.

Partfime employees shall accrue one {1) year of seniority for every two
{2} years of employment.

2. Seniority shall apply in a reduction in force, layeft, and recail; howsver, the
Board may lay off 3 more senior paraprofessional in a reduction in force
when it can establish just cause to do so.

3. in addition, the Board may retain a less senior paraprofessional in a
raduction in force in order o fill 2 position for which special talents or skills
necessary to a student’s {EP, such as signing ar Braille, are required and
when such skills are possessed by the lass senior paraprofessional and
not by any more semnior paraprofessional.

B. Duty Assignments
Duiies shall be assigned on a rofaling basis.

C. Each employee shall be placed on histher proper step of the appropriate salary
schadute at the beginning of the work yeatr.

0. Paraprofessionais must work one hundred {(100) days of their work. year to
receive ong year's credit toward their next salary incremeant, “Wark” shal include
sick days, paid personal leave, and any other day when compensation is
provided.
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A

B.

C.

.

ARTICLE X — SALARY

Salary schedules for various categories of employees are attached hereto and
made a part hereof.

Paydays

1.

1.

Employees employed on a ten {10} month hasis shall be paid in twenty
{20} equal semi-manthly instaliments.

Employees who work an eleven (11) month waork year shall be paid in
twenty-two (22) equat semi-monthly installiments,

Employees who work a lwelve {12} month wark year shali be paid in
bwenty-four {24) equal semi-maonthly instaliments.

The usual dates for payments will be the 15th and 30th day of each
maonth.

February’s second payment dale will be the last school day of that month.

Whean a payday falls aon or during a school holiday, vacation, or weskend,
smployees shall recstve their paychecks on the [ast previous working day.

Service Increment

Service increments and/or adjustiments are pot automatic and may be
withheld by the Board as provided hy law.

Any appeal from the action of the Board to withhold an inerement andfor
adjustmeant or any part thereof shall ba {o the Commissioner of Education
as grovided by faw. If the withholding of increment is for disciplinary
reasons, it shall move to binding arbitration.

In the case where the Board plans to withhold an increment andfar
adjustment the case will be fully documented by the administration. This
documentation will be made known to the employee whils it is in progress,

Summer Savings

The Board agress to deduct an amount of no less than 10% of the gross monthly
pay of each 10 month employee's pay as authorized by individual employees and
set aside those monies to then be paid to the emploves during July and Acgust
in the form of four {4} maited checks. Employees must notify the Board, by
compteting proper paperwork, of their desire to parlicipaie in this Summer
Savings Plan prior to September 1 of each schoot year.

22



The Board agrees o deduct an amount of each employee’s pay as authorized by
individual employess and transmit such monies monthly by gdirect depasit in the
interest bearing accounts of any bank designated by the individual amployes.
Employees must notify the Board, by completing proper paperwark, of their
desire to participate in this Savings Plan prior o September 1 of each schood
yaal.

Summer Payment Plan

All 10 month emploveas may glect to participate in a Summer Payment Plan in
accordance with N.J.§ A 18A.29-3 as follows:

1. Any employee desiring to participate must complete the application form
adapled as the official application form by the Board.

2. All such applcations must be propery completed and submitied fo the
Board Secretary/Schoal Business Administrator on or before June 3G of
gach year. No applicalions may he submitted after said date except for
newdy hired employees.

3. Any employee’s participation in said plan may be terminated at any time
upon the execution of the iermination agreement altached o the official
agreement form.

4. Ten percent {10%) of monthly salary deducted from employee’s pay shall
he credited to an account entiled "Board of Education Summer Paymesnt
Plan in Trust for Employee,” in a financial instifution insured by the Federal
Government and selecied by the Board.

5. Employees alecting to paricipate in the summer payment plan will receive
thair four sumimer checks in the regular mail to the current address on file
with the District.

&, Hpon termination of the employes, accumulaled deductions for the
academic year shall be paid {o the employee.

7. Upon death of the employss, accumulated deductions for the academic
year shail be paid 1o the employee’s estale.

Vehicle Usage
Employees shall be reimbursed for travel expenses anly in accordance OMB

requtations or the IRS rate. Additionally, employees may be reimbursed for
mileage and folls o and from a workshop or other event oniy {o the extent that

23



K.

such miteage and folls exceed the miieage and tolls of the employea’s normal
commuste to work.

Secretaries — Transfer

A sacretary transferred 1o a position in a higher satary category shall be placed
on the same experience level held in the former position.

Uniforms — Custodians

Al custodial, maintenance, and grounds staff will receive an annual uniform
allowance of $350, paid in two installments (September 15 and January 15). All
membears of these departments shall be required to wear their uniform on ail
workdays, and shall wear their safaly shoes and foul weather gear when
appropriate.. Custodialfmaintenance employees may wear shorts/plain t-shiris
hetween the end of the students’ school year and the beginning of the next
school year for students provided that the empioyees' attire is consistent with
their duties and does not present a danger to themseives or others.

Building Inspections — Custodians

1. Custediafmaintenance employees may be required fo inspect the
Huikdings on weekends andfor hofidays.

2. When custodians are required to inspect the buildings on weekends and
holidays, the employee will be paid a minimum of one (I} hour.

3. Whenever custodians are required to open or close a huilding on
waekends and hdlidays, the cuslodian will be paid a minimum of one {1}
hour for each building visit.

Black Seal — Custodians

All custodial/mainienance employaes are required {o obiain 2 Black Seal License
within eighieen {18) months of the ratification of this Agreement or within Lhe first
eighteen {18) months of their employment. The Board wili pay, once per
emplayee, the cost of the course to obtain & Black Seal License and for the Biack
Seal License test. The Board will also pay ait costs reguired for the employee to
maintain the Black Seal License. Failure to obtain or maintain the Black Seal
License may he cause for dismissal. Any employee who voluniarily leaves the
Beard's employment within one year of having costs related to the Biack Seal
License paid for by the Board pursuan! {o this section shall be required to
returnfre-pay those costs fo the Board.

Custodian
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Any custodian who assumes the responsibilities of supenvisor shall receive the
appropriate pay differential after the eleventh consecutive day of such
assignment retroactive to the first day of the assignment.

Longevity Pay

Ehgibility for longevity pay shall be determined an the basis of the employee’s
total length of servics in the district as of July 1 of each year for 12-month
employees and September 1 of each year for 10-month employees, Longevity
adjustments will be implemented effective as of July 1 of each year only.

These salary increases shali be considered base salary and constitute and be
paid as part of the employee’s regular salary, These salary increases shall be in
addition 1o any other salary increase provided under the terms of this Agreement,
and shall not be construed as "one-time only payments.”

1.

Custadians’ longevily payments shall be as foliows:

10-15 years of service 3505
18 and more years of service 3808

Secretaries’ longevity payments shail be as follows:

% & B B &

5 years of service  $500.00
10 years of sarvice $750.00
15 years of service $2,000.00
20 years of service $3,000.00
25 years of service $3,500.G60

Teachers/Paraprofessionals’ longewvity payments shall be as foliows:

An employee with 10 years of accumutated service in this schoot
system shall receive an additional $500 longevity increment upon
beginning hisfher 11th year in the district. That $500 longevity
increment shall be paid yearly until said employee has completed
15 years of service in the dislrict. Such payment shall be part of the
regular sajary.

An employee with 15 years of accumulated service in this school
system shall receive an additional $1000 longevity increment upon
beginning hisfher 16th year in the district. That $1000 longevity
increment shall be paid yearly until said employee has completed
20 years of service in the district. Such payment shiafl be part of the
regular saiary. Paraprofassionals will receive $1045.95.
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M.

. Upcn completion of 20 years of accumulated service in this school
systam, the |ongevity increment shall be $1856.60 per vyear
beginning with hisfher 21st year in the district. $1856.60 shafl be
nakd yearly unifl said employvee has completed 25 years of service
in the district. Such payment shall e part of the regular salary.
Paraprofassionals will receive $1861.95.

. Lipon completion of 25 years of accumulated service in this school
system, the jongevity increment shall be 32688 per year beginning
with histher 26th year in the district. That longevity increment shalt
be paid yearly untdl retirement or the employee leaves the district,
Such payment shall he part of the regular salary. Paraprofessionals
will receive $2600.

Tutoring - Teachers

Home Instruction and other approved tuforing e.q. after hour futoring, peer
tuioring, and AHSA grading will be paid at an hourly rate of fifty-four dollars

($54).
Summer Work - Teachers

1. Counselors, Guidance Counselors, District Technology Coordinator and
Child S{udy Team members may be reqguired o work additional days after
the last teacher workday, but not tater than June 30. Compensation for
these additional days shal be at the daily rate of pay.

2. High Scheool Guidance Counselors and the District Technology
Coordinalor shall work an eleven {11} month contract with 20 days
betwean the |ast day of school of one year {June 30} and the first day of
school of the next year (September 1). I more than 20 days are required,
the building administrator will request additional approval of the Board of
Education via the Superintendent. Compensation for these additional days
(beyond the 20 days} shall be at their daily rate of pay.

Toileting Stipend - Paraprofessionals

A toileting stipend will be paid to paraprofessionals who provide daily assistance
fo special needs siudents an a one-io-one basis with toileting. Students who
nead assistance with foileting must have an IEP indicating assistance is
necessary. Said stipend shall not apply to per diem substitutes. This stipend will
he prorated based upon the number of class periods a paraprofessional works
with a siudent who needs foileling assistance. This also applies to summer
school services.
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For Pre-K classes and the Pre-K Multiple Handicapped classes, a toileting
stipend will be paid to paraprofessionals whao provide daily assistance i no more
than five {5) students. For the first three students, the stipend shall be $1,500 per
student and for the fourth and {ifth students, the stipend shall be $1,000 per
student. This language does not pertain to Pre-K and Pre-K Multiple
Handicapped students whose |1EP requires a  personal  one-on-gne
paraprotessional as referenced in Article X. P. This stipend will be reviewed on a
quarterly basis. i the studeni no longer needs toileting assistance, the
paraprofessional will be pald for the anfire maonth.

B, Special Needs Stipend - Paraprofessional

Personai paraprofessionals who work with special needs studenls will ke
compensated $2,000 annually for providing daily assistance on a one-to-one
basis. Said siipend shall not apply to per dietn substitules. This stipend will be
prorated based upon the number of class periods a paraprofessional works with
a student who needs this assistance. This also applies to summer school
services.

ARTICLE XI — ASSIGRMENT

A, Teachers and Paraprofessionals shall be provided with 2 written notice of their
class andfor subject assignment, building and room assignment by July 15,
nreceding the opening of the new school year.

1. In the event that changes in such schedules, class andior subject
assignments, building assignmenis, or room assignmenis are proposed
after June 304, the employees affected shall be notified as soon as
possibie. At the request of the employees, the reassignment will be
reviewed belwesan the employee and the building principat. H a teacher is
required to change rooms or work sites during the summer, the teacher
will be given two (2) days paid at the oer diem rate of pay to pack and
unpack the glassroom. The District shal supply boxes.

2. The Board or Adminisiration reserves the right to make all classroom
assignments or reassignments.

B. Child study team members shalt be given priority for all summer CST work, Any
employee called in to aftend an |EFP meeting who is not acting in the capacity of
the CST during the summer, shall raceive sixiy dollars {($60) per hour with a
rrinimun of one hour paid.

ARTICLE Xil— VOLUNTARY TRANSFER, REASSIGNMENT AND PROMOTIONS

A The Supsrintendent shail have posted in all schaol buildings a list of the known
vacancies that will ocour for the following schoel year not iater than May 15, The
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Superintendent shall deliver io the Association, and post in all worksites, a
written list of the known vacancies which shall occur during the fobllowing work
year. Employees who desire a change in grade andfor subject assignment or
desire to transfer to another building may submii a written statement of such
desires to the Superintendent with a copy to the present building principat not
later than June 157,

In the cansidaration of the request for volunlary reassignment andfor transfer, the
request will he honored to the extent that the request does not conflict with the
mstructional requirements and best interests of the schoal system as determined
by the Superintendent in consultation with the buiding administrators. No request
will be danied arbitrarly or capriciously. in the event the request is denied, a
wriflen explanation with reasons for not approving the transfer shall be given o
the employee within 10 days. if more than one employee applies for a position,
the Superintendent will make a final determination based on the assignment
requirements and the best interest of the students and the district.

Priority will be given fo part-time employees who apply for full-time positions.

All vacancies, including those caused by the creation of new positions, shall be
posted in each school building ne later than five {5) days prior to the time when
they are advertised outside of the District, Buring July and August, the notice of
the vacancy wil be emailed with a hard copy mailed to lhe Association
President{s} and building representatives in each schaol. Vacancies shall be
posted for five workdays.

Writlen notice of reassignmenis, with the explanalion as to why, shall be given lo
empioyees prior to the closing of school whenever possible, but not |ater than
July 15th, except in the case of an emergency. H such emergency arises, (he
empioyee shall be notified of the reassignment by registered mai,

A list of open positions in the district shall be made available to all empioyees
beng involuntarily lransferred or reassigned. Said employess may request the
positions, in order of preference, to which they desire {o be fransferred.

If there is 2 question about the assigniment, upon the requast of the employee,
the Superintandent or his designes will meet with the said employee.

Notice of vacancies and new positions shall be posted in each school. Said
nofice shall include the Hfle of the position, job description, location, starting date
and salary when available. The Board is to provide the Association with job
descriptions for newly created positions whenever said positions are posted.

Vacancies shall be posted for five (3) working days. Any employee who is

iterested in the posted position must make a written application to the
Suparintendent within fve {5 working days of the posting.
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f.

Ermployees who have actuired experience, skil and ability, fo do the work
required by the job, shall be given consideration before an applicant outside the
school system.

GUSTODIANS:

A,

B.

Vacancies and New Positions

1. usicdians who have acquired experience, skilt and ability, to do the work
tequired it the job, shall be given consideration hefore an applicant
outside the school system. Al such applicants shall be considered.

2. When two (2} or more applicants, within the system are the finalists for a
given position and are equatlly qualified, the applicant with seniority shall
be recommended for appoiniment.

3. Decisions on promotions, based upon sections 1 and 2 above, shall be
ritade at the discretion of the administrator involved.

Transfers and Reassignments

1. In the event an involuntary {ransfer is made, the Superintendent shall
discuss the transfer with the person within two {2) weeks of the transfer.

SECRETARIES:

A

Vacancies and New Positions

1. Secretaries who have acquired experience, skill and ability, to do the work
reguired in the icb, shall be given considerstion before an applicant
outside the school system.

ARTICLE Xil} - Evaluation

TEACHERS AND PARAPROFESSIONALS:

A

All observation and evaluations of the classroom performance of an employee
shall be conducied openly and with full knowledge of the employee, All teachers
shall be gvaluated in accordance with the provisions with applicable state statute
and regulations, There shall be no electronic surveillance observations of
emploveeas by the administration.

Teachers shall be abservedfevaluated in accordance with, the following
procedure:
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1. A pre-observation conference, when required, between the teacher and
evaluator shall be hekd within seven school days of the cliassroom
observation. All succeeding obsevvations may be unanhounced. The
teacher shall sign the report for the sole purpose of indicating receipt of a
copy of the report.

2. A nost-observation conference wilt he held within fifteen {15) working days
foltowing the observation. The final written observationfevaluation report
shall be given to the teacher within five {5) school days after the post-
obsarvation conference. The teacher shall sign the repoit for the sale
prirpose of indicating receipt of a copy of the report,

3. Each observation cycle shail be completed before another cycle begins.

4, The teacher shall have the right to submit a written rebuttal within tern {10}
school days of receipt of the written report.

5. The end of year teacher assessment in terms of contract renewal shall be
mada known to the teacher not later than May 15,

6. Annually, each employee shall recelve a written evaluation one (1) day
priot fo a meeting with hisfher supervisor to review the content of the
evaluation.

Tt MNotice of continuation or termination of amployment in the district will he

served to non-tenured teachers on or before May 15 (NJSA 18A: 27-10).

Observationfevaluation reports shall not be submitted 1o the central office, placed
irt the employee's file, ar otherwise acted upon without prioy conference with the
amployee,

An employes shall have the right, upon request, fo review the contents of his
personne file, An empioyee shall be entitled to have a represemtative of the
Assaciation accompany him during such review. The review of the personnel file
will be done by appointment,

No material derogatory {o an employee’s conduct, service, character or
persanality shall be placed in his personnet file uniess the employee has had the
opporfunity to review the material, except pending the completion of the
mvestigation of the material. The smployee shall acknowiedge that he has had
the opportunity to review such material by affixing his signatire to the copy to be
filed with the express understanding thal such signature in no way indicates
agreement with the contents thereof. The employee shall have the right to submit
a written answer to such material and his answer shall be reviewed by the
Superintendent and/or his designee and be attached to the material placed in the
personnet file.
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Any complaints regarding an employee made to any member of the
administration by any pareni, student or other person which are used in any
manner in evatuation of an employee shall be promptly investigated and called to
the attention of the employee. The employee shall be given an cpportunity fo
raspond to such complaint and shall, have the right to be represented by the
Associgtion af any meeling or conference regarding such complaint.

Administrators shall not reprimand or criticize employees before peers, parents,
or sludents.

Paraprofessional evaluations performed for the purpose of recommendation for
retention or improvement shall be conducied oniy by administrators and/or
immediate supervisors at least ohce per yvear. The evaluation report shail be
given to the paraprofessional within five (5} school days after the post-
observation conference. Ewvaiuation reports shall be submilted to the
Superintendent and placed in the personnet file aller the paraprofessicnal has
reviewad the report. The paraprofessional shall be reguired o sign oniy the
completed evaluation form. Signature does not indicate agresment or
disagreement. The signature shall only indicate receipt of a copy of the report.

It shail be permissible for an administrator to observe 3 teacher and a
paraprofessional simuitanecusly.

CUSTODIANS:

F.

There will be a minimum of one {1} evaluation per year for each custodian.

All new cuslodians will be evaluated during the sixdy {80) day probationary
pericd, The Board retains the right to terminate during, or at the end of that
period without challenge.

These evaluations will be written by the maintenance custodial supervisor.

The end of lhe year, recommendations will be made by the Business
Administrator to the Superintendent for Beard appraval no ater than May 155

Custodians shall have the right to submit a written statement in response fo any
evaluation and said statement shail be attached to the custodian's evaluation and
included in the parsonnet file.

Electronic surveittance will not be used for employee evaluations.

SECRETARIES:
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Secrelaries are evaluated continucusly. Formal evaluation performed for the
purpose of recommendation for relention or improvement shall be conducted
anly by administrators andfor immediate supervisors. A secretary shall be given a
copy of any evaiuation repart prepared by her evaluator before any conference to
discuss it Evaluation reports shall he submitted to the Superinlendent and
ptaced in the personnel file after the secretary has reviewed the repor. The
secretary shatl be reguired to sign only the completed avaluation form. Signature
does not indicate agreament or disagreement.

A secretary shall have the rght upon request to review the contents of her
personnel file in the presence of the Superintendent or his or her designee.

Tenured secretaries shall be evaiuated at lsast once a year, and all non-tsnured
secretartes shal be evaluated by supervisary personnel twice a year.

ARTICLE XV — SICK LEAVE

TEAGHERS AND PARAPROFESSIONALS:

1. All full-time teachers and paraprofessionals under confract covered by
this Agresment shall be enfitied 10 sick leave with pay for twelve (12)
days each year. These days shall be cumulative from vyear to year
without limitation. If a fulliime empioyee has sick days accumulated
from previcus years uses more than twelve (12) sick days i a given
year, those days will be deducted from current year's twelve (12) sick
days before deductions are made from the accumudation of previous
years. Fuli-ime employses working less than a full school year will be
granted one point two {1.2) sick days per month of employment. All
days shalt be credited on the first day of employment.

2. All pari-time teachers and paraprofessionals under contract coverad by
this Agreement shail be entitled to sick leave with pay for twelve {12)
half {1/2} days each year. All other employeas who do not fit info these
categories, sick days will be pro-ratad.

3. Al eleven {11} month {eachers and paraprofessionals shall be entitlad
to thirteen {13) sick leave days each school year as of the first workday
of each schoal year. The 13th day will not be cumulative,

4. Except for the above stated allowances, deductions in a teacher's pay
will he made for absence beyond entittement at the rate of 1200 of
annual salary for each day of absencs.

5. Priority wiil be given to part-time paraprofessionals who choose to be

used as substittles when any paraprofessionzis are absent. Hows
accrued substituting may not apply towards health benefits,
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SECRETARIES:

1. All secretaries employed on a ten {10} month basis shall be entitied fo
ten {10} days sick teave for personal iliness or injury gach year while all
twalve {12} month secretaries shall be enfitled to twelve (12) sick days.
Secretaries employed after the beginning of the work year, shail receive
the number of sick days called for in their category to be prowrated in
refationship to their date of employment.

CUSTCDEANS:

1. Custodians shall be entitied to twelve {12) days per vear sick leave.
MNew employeas hired after July 1 shall be granted a number of sick
days based on the number of months employed. Custodians must call
the head custodian/supervisor two hours before start of shift when
calling in sick. A doctor's note may be requested by the Superintendent.

Employees under contract who have exhausted accumulated sick leave may he
granted additional sick leave days at full or partial pay as determinad by the
Board of Education on a case-by-case basis.

After three consecutive days of absence or when an employee is absent
immediately prior to or following a day or long weskend in which the district is
closed, the Superintendent may, at hisfher discretion, require the employee fo
prasent a doctor's cerificate issued and dated on or through the date of the
iHness. If a Doctors cerlificate 5 reguired, the Board will reimburse the
smployee for the co-pay paid for the visit of the date of the Doctor's cenificate.

Every reasonable effort will he made to provide a statement of unused sick days
for the employee before September 30",

Twao {2} family [eave days shall be granted to each fulktime empioyee. Unused
family leave days shall be accumuiated as sick leave,

Whenever the Board rehires a former employee, the Board, shall credit all
accumulated service credit.

In the event an emplovee of the unit is excluded from working because of an
action taken by the school district's medical or health authorities due to exposure
o contagious or infectious disease, or a guaranting is imposed on the
employee’s household, said employee shall not be subject to loss of pay and
such absencas shall not be counied as sick leave.
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ARTICLE XV — VACATION

Al twelve (12} month employees shall be entitled to vacation with pay according
to the following schedule, which entitiement will ba prorated for amployees not
actually working for the full 12 months each school vear {fune through July):

{12 manths -5 days

1-5 years 10 days
H-10 years 15 davys
10+ years 20 days

Mo more than five {5} vacation days can be rolled-aver into the next schoal year
axceapt that the Board may allow additional days to be rolled-over when there are
extenuating circuimstances such as workers’ compensation or long-term illness.

Al vacation time must be approved in advance by the Administrator of the
building/department to which the employes is assigned and the Superintendent.

Any 12-month secretarial employee who wotld have 17 years of service or more
in the position as of August 31, 2818, shall be sligible to raceive five (B) weeks of
vacation with pay upon obtaining 20 years of service in the position. Al other
employees shall ba Iimited {o the schedule set forth above.

ARTICLE XVI-TEMPORARY LEAVE OF ABSENCE

All employees under conlract shall be anliled to temparary leave with full pay in
accordance with the following provisions.

1, Five (5) days leave per occurrence in the case of death of father, mother,
sistar, brolher, spouse, domestic partner, partner in a chvil union, son,
daughter, and dependeni for whom the employee is the legal guardian
excapt in the event that, services are attended out of state, in which case,
up to two (2} additional days leave may be reguested of the
Superintendent. Denial of such reguest shail be non-arbitrable. Special
circumstances will be considered by the Superintendent. Leave granted
pursuant to this section shall be taken immediately following the family
membar's death and/or surrounding the family member’s service. If a
formal funeral/burial service occurs at a iater time, formal documeniation
can be requestad and will be provided. If there is any “informal service”
where there is NOT formal documentation that can be provided, it must
occur within 30 days of the dealh of the family member,

34



Three {3) days leave per occurrence in the case of death of father-in-law,
mother-in-faw, son-in-law, daughter-in-daw, grandchild, grandmotaer,
grandfather, except in the event that services are attended out of state, in
which case, up o two (2) additional days leave may be requested of the
Superintendent. Deniat of such reguest shall be non-arbitrabie. Special
circurmstances will be considered by the Superintendent. Leave granted
pursuant to this section shall be taken immediately following the family
membar's death andfor surrcunding the family member's service, if a
formal funeraifburial service occurs at a iater time, format documentation
can be requasted and will be provided. [f thers is any “informal service”
where there is NOT formal documentation that can be provided, it must
geceur within 30 days of the death of the family member.

One (1) day leave per ocourrance: in the case of death of uncle, aunt,
sister-in-law, brother-in-law, nephew, niece, paratlel family member, or a
related family member of the nhousehold for the purpose of attending
funeral services, n the event that services are attended out of state; up to
two {2} additional days leave may be requesied of the Superintendent.
Denial of such request shall be non-arbitrable. Special circumsiances will
he considerad by the Superintendant,

Two (2) days leave in each school year for perscnal reasons.  Prior
approval is needed from the Superintendent i 5 reguesl is made for a
persaonal day before or afier a holiday. Custodians will include a reason
for any personal day request before or after a holiday.

Unused personal leave days shall be accumulated as sick leave at the
end of each schoo] year,

Part-time Paraprofessionals are entitled to one (1} day leave in each
school year for parsonai reasons.

Excepl for the above-stated allowances, deductions in pay will be made
for absence beyond entitlement at the rate of 1/200" of annual salary for
egach day of absance for 10 month employees.

ARTICLE XVII— EXTENDED [ EAVE OF ABSENCE

Extended 1eave of Ahsence

1.

Leave of absence without pay of up to two {2) academic years shail be
granted o any teacher under conlract at the completion of the contract
year who joins the Peace Corps, VISTA, National Teacher Carps, or
serves as ah exchange leacher or overseas leacher and is a fuli-ime
participant i either of such program or accepts a Fulbright Scholarship.
teave of absence withou! pay shall be granted o any employee under



B.

confract who is inducted into the Armed Forces of the Unifed States,
leave of absence in the case of induction shall be for a pericd of said
induction. Upon return from leave granted for any of the above-stated
reasons, a teacher shall be piaced on the salary schedule at the level he
would have achieved if he had not been absen{ provided, however, that
the time spent on said Isave shall nol count toward the fuifitiment of the
time requirements for acquiring tenure and provided the teacher returns at
time of termination of leave unless otherwise approved by the
Superinfendent. Teachers not returning at the time of termination of leave,
uniess otherwise approved by the Superiniendent; forfeit all the rights and
glaims to employment and benefits in the South Amboy School System,

Leave of absence without pay up to one year for purposeas other than
those siated in the Agreement may be granted by the Board at ifs
discrelion upon applicalion in writing fo the Superintendent

Chikld Birth - Child Rearing Leaves

1.

Any employee seeking to use sick leave for reasons associaled with
pregnancy shall file a written request for such leave, with medical
cerfification, with the Superintendent al keast thirly (30} days in advance of
the date on which said leave is to commence, which request shall likewise
specify therein the gate on which said employee proposes to terminate the
sick leave. The Board may require as a condition of the employee’s return
to service production of a certificate from a physician cedifying that the
employes is medicaily able to resume her duties.

The Board shall grant child-rearing leave of absence without pay
immediately following the conclusion of sick leave associaled with
childhirth or the homecoming of the child to any employee who requests
child-rearing leave in accordance with applicable statutes, reguiations and
state agency decision for a portion of or the balance of the school year in
which the leave is requested. Employees may be granied a leave of
absence without pay for cne {1) full school year {September through
August) following the school year in which the initial child-rearing leave
occurs. in no event shall any such leave be extended beyond the end of
the contract year in which leave is requesied to commence for non-
terdired employees unless the Board otherwiss elects.

In the event that an employeg's pregnancy ferminates prior to the
expiration of the leave which has been granted, or prior fo the inception of
the ieave which may have been requested, said employes may apply lor
early reinstalement by filing a wrntten request therefore with the
Superintendent, accompanied by a physician's certification that she is
medicaliy able to resume or continue to perform her duties. The Board
shall grant such a reguest if it has not contraciually obligated itself to
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TEACHERS:

employ a replacement for the employee in question during the period for
which leave has been originally requested or granied, and ¥f such request
can be fulfiiled without substantially intarfering with the effective
adminisiration of the education program, The Beoard shall not contractually
ohligate itself for such a replacement i the leave reguasted is for a period
of sixly {60) days or less.

Employees adopting an infant child shall receive similar leave, which shall
commence upon receiving de facto custody of said infant or earlier if
reguired for adoption. The Board reserves the right to set the term of [eave
within reasenable Himils in the best interasts of the school.

Bo employee shall be required to leave work because of pregnancy at any
specitic time priar to the expeacted birth, nor be prevented from retirning to
wiork prior to the end of the maternity disabilily leave.

Emptoyees returning from maternity disabilily leave shall be enditied to all
benefits to which employees returning from other types of leaves would be
entitled,

Within the first year after the hirth or placement for adoption, up (o lwelve
(12} weaks of such leave may be taken in accordance with €281, PL
1988, New Jersey Family Leave Act andfor the Federal Family Leave Act.

Rights upon retumn from a leave;

Benefits - All benefits to which an empioyee was eniitled at the time
hisfher isave of absence commenced, including unused accumutated sick
leave, crediis foward sabbatical eligibility, and seniority righis shali be
restored upon the employee’s return and hefshe shall be assigned to the
same position which helshe held at the time said leave commenced, if
availabie or, if nod ko a substantially equivalent position.

ARTICLE XVIll— SABBATICAL Lt EAVE

Sabbatical leaves shall be granted at the discretion of the Board, effective July 1, 1998
and thereafter.

A

{f there are sufficient qualified applicants, sabbatical leave may be grantec o two
percent (2%} of teachers at any one time.

Request for sabbatical leave must be received by the Superiniendent no later
than Fehruary 19, prior ko the academic year in which the leave is o be taken:
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The Board will reply to the applicanis’ request for sabbatical leave before April 1+
of that same year.

Sabbhatlical leave may be granted only to teachérs who will matriculate for a
graduate degres at an accradited instifution.

The teacher requesting sabbatical leave must have completed seven (7} fuil
academic years of service in the Sauth Amboy Public School District, and for
subsequent sabbaticals must have completed at ieast seven {7) full academic
years of service in the South Amboy Public School District from the time of return
from the previous sabhatical.

A teacher on sabbatical leave for one {1} year will be paid fifty (50%) percent of
contraciual salary. A teacher who wishes to take a half {1/2) year leave will be
paid fifty {50%) of the contractual safary.

A teacher must agree, as a condition for sabbatical leave, o remain in the
grmploy of the South Amboy School District for a period of two {2) years aftar
completion of said sabbatical leave, If a teacher fails to remain in the employ of
the Board for two (2) years, the teacher will pay the Board the sum of $25,000
within 12 months of the termination of the tfeacher's employmeni. The
Superintendent may, in his discretion, walve the two-year requirement in parf or
i whole if the teacher is unabis to refurn to work due o the teachar's serious
Hiness or other emergent circumstances beyond the teacher's control. A feacher
who is denied sabbatical leave shall have no recourse to the grievance
pracedure. However, the teacher shall have the right o appear before the Board
and request the Board’s reconsideration.

Upon return from sabbalical {eave, a teacher shall be placed on the salary
schedide at the level which he/she would have achieved had he/she remamed
actively employed in the syslem during the period of his/her absence and shall
he credited with all other benefits to which hefshe would have been entitfed
during the period of hisfher leave and condinuing thereafter upon his/her return.

ARTICLE XiX— SUBSTITUTES

TEACHERS AND PARAPROFESSIONALS:

Teachers and Paraprofessionals will use the district-provided system to notify the
district when taking emergency or sick feave.

ARTICLE XX — PROFESSIONAL DEVELOPMENT ANDO EDUCATIONAL
IMPROVEMENT

Teachers:
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Professional Bevelopment will be provided in-house. Employess under contract
may be enfitted to two {2} days leave for purposes of visiting other schoals,
altending meetings or conferences of an educational nature, or for attending
special maatings in connection with an educational program previously, approved
hy the Superintendent of Schools. The Superiniendent's decision in this regard
shal not be subject to the grievance procedure. Such leaves will be at fult pay
and are non-accumulative.

All fuli-time certified staff members shall be eligible to receive reimbursement of
tuition costs for courses taken in a college or university pursuant to the fallowing
DrOVISons:

1. Courses must b approved in advance by the Superintendent or designee.

2. Teachears shall be eligible for the reimbursement contingent upon
satisfactory compietion of course and achievement of a passing grade at
the rate of $400 per credit up to nine (8) credits per yvear.

3. A total district-wide yearly cap of $15,000, in the aggregate, shall apply to
reimbursement paid o cerfified staff, In the event that the cap is
exceaded, an eqguitable method of distribution shall be established and
mutuatly agreed upon by the administration and the Association.

4, All reimbursement paperwork shall be submitted o the Board office by
June 15, One reimbursement check will be issued.

The Board agrees to pay the full cost of registration, Wilion and other reasonable
expenses incurred by all full-time employees in connection with any courses,
workshops, seminar conferences, of in-service training sessions which the
employee is specifically requested to take by virtue of direction of the Board or of
the Superintendent of Schools. If more than one site is available for the out of
district course, workshops, seminar conferences, or in-service training sessions
the Board will make the decision as to what sile the employee will attend.

In-service Credit* and In-service Relmbursemeant

This section is included for historicalimiormational purposes only. The Board will
grandfather in-service credd for current parficipants who have earned the
requisite numiber of credits for payment up to and including June 30, 2011, No
new participants may enfer the program o be paid for additional credits earned
after July 1, 2011,

. Mature of the ‘“in-service Credit Program™ and the ‘“In-service
Reimbursament Program”
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(a} The “ln-service Credit Program®™ and the “In-Service
Reimbursement Program” exist to promote the professional
development of staff beyond college or university experience.

(b}  Each program will provide incentives through “in-service credit 1o
increase salary” or through direct reimbursement, respecivaly.

fch Participation in the "In-service Credit Program® offars the employes
the apportunity to obtain ten {10} hours of participation for each in-
service credit. The accumulation of 50 in-servica hours {5 in-service
credits} will provide the participant with an increase of $130 in their
annual salary for the following school year. Empioyess who have
accumulated over 50 in-service credit hours prior to July 1, 2003
will receive $100 in their annual salary for the following schaool yvear.

{¢}  Participation in the “In-service Kebmbursement Program®” offers the
participant the opportunity to be reimbursed at a fee of $25 ™ per
hour.

{e}  Eligibility for either program includes:

» Al employees

« Disfrict sponsored affer-hour seminars which are not reimbursed
and beyond conlraciual timits

« Jistrict sponsored projects or commitiees which are not
reimbursed and beyond contractual limits

s Approved out of district, after-hour seminars and workshops
which are not reimbursed

+ Reimbursed graduste courses do not appiy.

Criteria for approval of eilher program

Profassional developmaent is defined as those experiences which promote
the mission of owr schools - child cantered education and district goals
toward this end (developed through the stralegic plan), and promote
increased understanding andfor new ideas related to the employee’s
suhject area discipline.

th-service Credit and In-service Reimbursement Professional
Development Programs

{2) The Association agrees that employess who are denied the

apportunity 1o requests within the pragrams shall have no recourse
tor binding arbitration of their disputes.
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fby  Approval for in-service credit and in-service reimbursemeant will be
at the discretion of the Superintendent in Hne with the criteria
estabiished above. All requests shall he submitted reasonabiy in
advance of needed approval date and shall be responded to in a
regsonaple amaount of time.

{c) in-service credit and in-service fee reimbursement for professional
development programs which require a fee or charge will be
granisd only if they are initiated by the Schools (e.g., as part of a
PGP

{ed} n-service credit or in-service fee reimbursement for professional
development programs which require a fee ar charge will be
granted if they are initiated by the individual faculty member.

(e}  The Board shall provide an annual accounting each July of credits
accumulated, implementing the in-service craedit and salary “In
service Credit Program” - as defined in the document "In service
Credit Program®”.

The Board of Education agrees to pay twenty-five dollars (325} per graduale
course N an approved nrogram at an accredited institution, which will be
applicable toward the expense of the required course textbooks. A receint for the
texibook must he left with the Superintendent before reimbursement may be
approved by the Board.

One in-service day esach yvear will be co-sponsored by the South Amboy
Education Asscclation in copjunction with the LPDC (Local Professicnal
Developmeant Committea).

Part ime employees who are askad to attend a full day in-service waorkshogp shail
ke paid at hisfher hourly rate of pay for the additional hours worked beyond the
regular workday,

Mentors:

1. Mentors shall have four (4) professional haif (1/2) days to work with the
provisionalfalternate route teacher with prior approval from the building
principalfadminisirator for both teachers. Al mestings shall occur on
school property.

2. Afl vacancies for mentoring positions shall be posted as early as the
district is aware of its needs. The postings shall include the gualifications
tor the position.



3. Mo employee shall be assigned o serve as a menior if thers are qualified
voluntsers available. If an employee is involuntarly assigned to a
mentoring position, said employee shall not be involuntarily assigned
again until all other quaiified employeaes have been assigned.

4, MNo teacher should serve as a mentor unless tenured. Iif no tenured
teacher is available, a teacher beginning his/her third year of teaching may
mentor a pravisional/alternate route teacher.

Mo teacher should serve as a mentor o more than one {1
provisionalialternate route teacher at a time.

5_.-":

6. The Board shall provide training for all teachers who serve as mentors
hefore the start of their assignments. Whenever possible, such fraining
shall be scheduled during the reguiar workday. |f training is scheduled for
hours oulside the regular workday, the teacher shall be compensated at
the tutoring rate. With distict approval, the district shall pay all costs
connectad with said training, including travel to any out-of-district training
site, meals, lodging, and miscellaneous fees,

7. Novice teachers shall pay the mentors $550/81000 {provisicnfalternate
rauie) par academic school vear. If the State mentor stipend increases,
the mentor fees listed abave shall also increase.

8. The Building Administrator will not sign the State paper work required for
provisional teachers unless the mentor verifies that the mentoring fes has
besn paid.

8. Fees connected with the mentoring program shall be paid by the Board,

Custodians & Paraprofessionals

The Board agrees to pay the full cost of registration and tuition expsnses
incurred by ail fil-time employees in connection with any courses, warkshops,
seminar conferences, or in-service training sessions which the employee is
specifically requested 1o itake by virtue of direction of the Board or of the
Superintendent of Schonls, If more than ane site is available for the aut of district
courgse, workshops, seminar conferences, or in-service iraiing sessions the
Board will make the decision as to what site e empoyes will attend,

ARTICLE XX| — PROTECTION OF EMPLOYEES, STUBENTS AND PROPERTY

A, Employees shall not be required to work under unsafe or hazardous conditions or
to perform tasks which endanger their health or safety as determined by the
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building adminisirator, except that emplayees may use the grievance procedure
to appeal such a decision.

An employee may use a reasonable force as s necessary to protact hirmself from
altack and to protect another person from injury.

hJSA, 184:16-8, Indemnily of Cfficers and Employees Against Civil Actions.
Whenever any civil action has been or shall be brought against any person
holding any office position, ar employment under the jurisdiction of the Beard of
Education, including any student teacher, for any act of omission arising out of
and in the course of the performance of the duties as such office, position,
employrent or student teaching, the Board shall defray all cost of defending
such action, including reasonahble counsel fees and expenses, together with the
cost of appeal, if any, and shall save harmless and protect such person from any
financial loss resolution therefrom, and said Board may arrange for and maintain
appropriate instrance to cover alf such damages, losses, and expenses.

Employess shall immediately report cases of assault suffered by them i
conrection with their employment to their principal or other immediate superior. A
written report will be submitted within a reasonable time afler the incident, Such
notification shall be immediately forwarded to the Superinlendent, who shall
comply with any reasonable request from the employee for information in the
possession of the Superintendent relating to the incident or persons; as permitted
by {aw and shall act in appropriate ways as liaison batween the employee, the
police, and the courts.

N.J.S.A 184 16-6.1 Indemnity of Officars and Employees in Certain Criminal
Actions. Should any criminal action be instifufed against any such person for any
such act or omission and should such proceeding be dismissed or result in a final
disposition in favor of such person, the Board of Educatfion shall reimburse him
for the cost of defending such proceeding, including reasconable counsel fees and
expenses of the original hearing or trial and all appeais.

The source and nature of any complainis made by pupils, parents, teachers, or
patrans of the public schools shall be immedialely brought to the atiention of the
employes or employees involved if the administration or Board plans o take any
disciplinary action as a result of the complaint. Employeas may use the grievance
pracedure to appeal any disciplinary action taken as a result of a complaint.

A certified school nurse shall be scheduled to be in each building for the entire
day.

The Board may, in its sole discretion, reimburse empioyees for |oss, damage, or

destruction to the employeeg's automobile, clothing, or personal property if said
foss, damage or destruction ocecurred during the employee's pedformance of his
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or her duties while on school premises or at a school sponsored activity, The
RBoard’s decision in this regard shall not be subject to the grievance procedure.

ARTICLE XXI — COACHES

The Board agrees that the lerm coach, when used in this Agreement, shall refer
to the positions as listed in the Athletic Salary Guide.

Rights of Coaches:

1.

The Board agrees 1o make avaiable to coaches aif necessary information
to comply with the rules and regulations of the New Jersey Stale
Interscholastic Athletic Association {NJSIAAY a copy of the rules and
regulations of the Mew Jersey State Interscholastic Athletic Associalion,
school record cards, names and addresses, and school medical records of
all team membars.

Coaches shall have the right to use schoaol facilities at all reasonable
hours for mestings, praciice, exhibition and scheduled game =zessions,
with the approval of the Superintendeant.

Coaching seasons will be pursuznt to the NJSIAA Constilution and By-
[aws.

Mon-Coaching Duties - Coaches shall not be required fo perform the
following duties in season: photocopying.

Coaches’ Employment:

1.

3.

Each appointed coach shall be notified of their confract and salary status
far the ensuing year no later than June 15 for fafl and winter sports, and
for December 15 spring sporis.

The individual contracts o be issued for each coaching postiion shall be
sef forth in the Athletic Salary Guide of the Agreement. Each contract shall
inchtde the dates of the coaching season, salary, and the dates on which
gach coach shall receive compensation.

The Board agrees to officially adopt each contract and notify each
appointed coach of such official action by presenting a2 copy of the
contract to each, duly signed and executed no later than July 1 for fall and
winter sports, and December 15 for spring sports of the school year
previous to the school year in which the individuat confract is aperative,
Coaches shall sign and return the conlract within fifleen {15) days of
receipt. Failure to return the contract within this period shal be considered
resigration.
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Cates of Paymenti of Coaches’ Salaries

Coaches shall be issued payment only after accounting for all equipment,
uniforms and pay vouchers for officials to the Athlefic Director or hisfher
designee. Coaches in season shali be paid in one payment during the season as
follows:

1. Fail aports - November 15%

2. Winter sports - March 15

3. Spring sports - June 15"

Coaches’ Salaries:

. The salaries of ali coaches shall be set forth in the Athletic Salary Guide.
2. Coaches shall be paid on the dates as set forth in Section B.

3. Coaching salary shall be paid by separate check.

Coaches’ Assignments:

Mo coach shali be precluded from accepting or applying for more than one {1}
coaching assignment.

Position Openings for Coaches:

1. Mo later than May 31 of each school year, the Board shall deliver lo the
Association, and post in each schost building, a list of known coaching
vacancies which shal occur during the following year.

2. Such pasting shalt inciude the titie of the coaching position being vacaled,
the contract salary offered and the qualifications necessary. Such posting
shall be in accordance with all provisions of the Agreement.

Coaching Facilities — Coaches shall be provided with:

1. Adaqguate feam equipment and supplies;
2. A complete copy of the rules and regulations of NJSIAA

Mo coach shall be required to attend a practice, exhibition, or officially scheduled
game session if he/she was excused fram school that same day because of sick
leave or & temporary [eave of absance as cited in this Agreement.

Coaching Development and Improvement
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1. With the prior written aporoval of the Superintendent and/or the Board,
coaches whao attend clinics ar general coaching sessions of an extended
naturs oulside of their athletic {raining season, shall he reimbursed for
reasonable expenses incurred as a resuit of their atlendance. The ccach
shall be reimbursed for travel expenses only in accerdance with N.J.S.A.
18A:11-12,

2. With the prior written approval of the Superiniendent and/or the Board,
each coach may attend two {2} clinics, meets, or conferences of his/her
choice. Reasonable expenses incurred as a result of altendance shall be
reimbursed by the Board. The coach will be reimbursed for travet
expenses only in accardance with OMB regulations.

Coaches Protection

1. Pursuant to N.L5.A. 18A:16-6 and NLLS.A. 18A16-6.1, the Board agrees,
that il shall defend and indemnify its coaches from demands, claims, suits,
actions and legal proceadings brought against them, provided that the act
or omission alleged arose within the scope of the coach's emplayment.

2. Mo coach shall be required to drive students fo and/or from activities which
take place away from the scheool building.

ARTICLE XXIil — EXTRACURRICULAR ACTIVITIES

Definition - Extracurricutar activities include those activities not specified as part
of the teaching and duty assignmen'!s scheduled in the regular workday, work
week, or work year as defined in this Agreement. Said extra-curricular activities,
and the compensation for same, are set forth in ExtracurrdcularfSchool Activities
Position Salary Guide attached hereto and made a part hereof.

Newly Created Positions - The saiary and other terms and conditions of
employment for any extracurricular aclivities not currently set forth in
Extracurricular/School Activities Position Salary Guide shall he subject lo
negatiations betweaen the Board and the Association.

Procedures for filling extracurricular Positions - Al vacancies in exfracuricudar
positions shall be adequately publicized by the Superiniendent or athletic director
in accordance with the following procedure;

1. Date of posting - When school is in session, a notice shall be posted on
the Association bulletin board in sach school as far in advance as
practicable, but not |less than five (5) school days before the final date
when applications musl be submitled. A copy of said notice shall be given
to the Association at the time of posting. Teachers whao desire to apply for
such vacancies shall submit their applications in writing to the
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Superittendent within the fime limit specified in the notice, and the
Superintendent shall acknowledge the receipt of all such applications.
Applications shall be kept on file in the Superintendent's office for
continual cansideration for future vacancies until the oifice is notified, in
writing; by an applicant that the application is withdrawn.

Application Procedure - All vacancies in exiracarricutar paositions,
including, those caused by the creation of new positians, shafl be posted
in each school building no later than the time when they are adveriised
oulside of the District, During July and August, the notice of the vacancy
will be emailed with a hard copy mailed to the Association president and
building representatives in each school. Vacancies shall be pested for five
{5) workdays,

Criteria for Notice - The qualifications for the position, s dufies, and the
rate of compansation shall be clearly set forth in the paosting notification.
The gualifications set forth for a particular posilion shall not be changed
when such future vacancies occur unless the Association has been
notiffed in advance of such changes and the reasons therefore. A
disagreement over the necessity for such changes shall be subject 1o the
grievance procedures sel farth in this Agreemeni. No vacancy in an
extracurricular position shall be filled other than in accordance with the
above procedure.

Selection Procedure - Al qualified teachers shall be given adeqguate
opportunity to make application and no position shall be filled until all
properly submitted applications have heen considered. The Board agrees
to give due consideration o the professional background, attainments,
and other relevant factors of all applicanis. Each teacher applicant not
satected shall; upon request, receive a written explanation from fhe
SuperintendeniDesignee. Annocuncements of appointments shalt be made
by posiing a kst in the office of the central administration and at each
worksite. The list shall be given to the Association and shall indicate wiich
positions have besan filed and by whom.

i the procedure set forth in Section B above {ails to produce a qualified applicant
from within the district, the Board shall make every effort to employ a qualified
out-ofi-disirict person who is the holder of appropriate certification.

if after having made every efforf, the Board is unable to employ a qualified
person In accordance with the procedures sat forth above, the Board may assign
a qualified teaching staff member from within the district. In-district teachers shall
nat be involuntarily assigned 1o extracurricidar positions to more than one axira-
curricuiar position per school year. Any such involuntary assignment shali be
made an the basis of reverse seniority among the poot of qualified personnet.
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ARTICLE XXIV- iINSURANCE

Effective a3 soon as possible, employees will be enrclled in the SEMBP, The Board
agrees not to leave the State Benefits Plan during the term of this agreement. If the
Board leaves the Slate Plan after June 30, 2017, the plan then in effect will be matched
as egud to or better than.

Dependent children will be cavered up to the age of 28,

A,

Employees hired before July 1, 2014 who work more than 20 hours a week as of
Jiy 1, 2020 will remain eligible o receive healh benefits so long as the
employee continues fo work more than 20 hours 8 week and continuoushy
receives benefits. Employeas hired betwesn July 1, 2014 and Juby 1, 2020 who
work mers than 25 hours a2 week as of July 1, 2020 will remain eligible to receive
health benefits 50 long as the empoves continues to work more than 25 hours a
week and continuously receives benefits. The Board shall not provide health
benefits to employees not currently eligible for health bensfits and new
empioyees, unless they are employed more than thity (30) hours per week,
Employees meligible for health banefils per the provisions above may enrall in
the applicable program, at the group rate and at the employee's cost, Example 1:
An emplayee hired July 1, 2014 woridng 25 hours per week as of July 1, 2020,
who was therefore ineligible for health benefits under prior contracts, can now
work 30 hours per week and would still be inefigible for health benefits, Example
2: An employea hired Jduly 1, 2010 weorking 30 hours per week as of July 1, 2020
and who is receiving health banefits would still he entitted o health benefits if
their hours were reduced o as low as 20 hours per weask..

Subiect to the exception following as to the dependents of new hires, as of Juby
1, 2002 the Board will pay the cost of the existing dental program and the cost of
the prescription drug program in accordance with the SEHBP.

The Board agrees to provide to s emploveas, partaer in a civil union and their
families at least equal fo medicat denial, and prescription insurance at the level of
benefits provided during 2002-2003.

Board paid medical and dental benefits as described in this article wiil be
‘employee only” for the first (3} years of employment for employees wha are
hired afler Becember 31, 1983, 3uch employess may, however, enroll their
dependents in the applicable programs at the group rate, at the emplovee’s cost.
FPart-time employee may purchase insurance coverage at the group rate.

Those who waive both the medical and prescription coverage will receive a
reimbursement in two payments, December and June, for a fotal of $2,500.
Employees do not need to waive dental coverage in order 1o receive the waiver
payment pursuant to this saction.
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The Chapter 78 contributions will continue at the year 4 conkribution rales unless
the parties negotiate athenwisa,

The Board shall continue to administer a Chapfer 125 Pre-tax Plan pursuant to
all applicatie requlations.

ARTICLE XXV — SEVERANCE PAY

Any tull-time emplovee who has beean employed by the Board for fifteen (15} or
more years, who submils to the Superintendent a wrilten statermnent of intertion o
retire at least one {1} year prior to the intended retirement date, and who is
eligible for benefits from the Teachers’ Pension and Annuity Fund or Puhblic
Employees Retirement System shall be eligible for severance pay as set forth
batow. in case of iliness, accident, or emergaeney, the ane (1} year notice shall be
waived.

The severance pay shall be paid as follows:

Employee Compensation for unused sick days may, based on the discretion of
the employee, be deposited into an employee's 403b up to the Federal Emit.

1. TEACHERS, CUSTODIAL AND MAINTENANCE PERSONNEL, AND
PARAPROFESSIONALS:

a. Employeas with fifleen (15} to twenty-five {25} years of service in the
district shall receive $80.00 per day with a cap of $15,000 per employee.

b. Employees with tweniy-six (26} or more years of service in the district
shall receive $80.00 par day with a cap of $15.000 per employee.

2. SECRETARIES:

a. Any secretary shall be eligibhle for severance pay provided: {2) the
secrefary retires after 15 years or more service in the South Amboy
School District and (b) the secretary submits a wriiten statement to the
Board of his or her intention to retire at least ane {1} year prior to the dale
of retirement.

b, Employees with fifteen (15} o twenty-five {(25) yvears of service in the
district shall receive $65.00 per day with a cap of $10,000 per employee,
Employees with tweniy-six {26) or more years of sarvice in the district will
raceive $80.00 per day with a cap of $15,000 per employee.

ARTICLE XXVi - DBEDUCTION FROM SALARY
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The Board agrees o deduct from the salaries of its employees dues for the
South  Amboy Education Association, the Middlesex County Education
Associglion, the New Jersey Education Associalion, and the National Education
Association as said employees individually and voluntariy authorize the Board to
deduct. Such deductions shall be made in compliance with Chapter 233, N.J.
Public Laws of 1968 (NJSA 52:14-1598) and under rules established by the
Slate Beparment of BEducation. Said monies, together with current records of
any corrections; shall be transmilted to such person as may from time to time be
designated by the Association by the 15" of sach month following the monthly
pay period in which deduclions were made, The person designated shall
dishurse such monies to the appropriate Association or Associations.

Each of the Associations named above shall certify t© the Board, in writing, the
current rate of its membership dues. Any Associafion which shall change the rate
of iis mambaershin dues shalt give the Board writien notice prior 1o the effective
date of such change.

The Board agrees to deduct from employees’ salaries money for services and
other programs as said employees individually and voluntarily authorize the
Board to deduct and to transmit the monies within five {5} days of deduction, to
such agencies, Any employee may hawve such daductions discontinued at any
time upon thirty {30) days written notice {o the Beard and the appropriate agency.

All employess shali be permilied to utilize Automatic Payroll Deductions for
participation in a credit union. This participation shall be for savings, foan
repayment or the purchase of Savings Bonds., Deductions shall be made
monthly. Monies deducted, together wath records of any corrections shall be
transmitted 1o the Treasurer of the Credit Union by the 30" of each maonth in
which deductions are made. Any employes may have deductions started or
discontinued at any Hme upan a thirty (30} day wrilten notice to the Board
Secretary/Business Administrator.

The Association and its members shall have the right to utilize Auvtomatic Payrol
Deductions for participation in a Tax Sheltered Annuity program.

Al employees shall be permitted to utilize the Auiomatic Payroll Deducton
program far selecironic transfer of funds, Monies shall be transfarred fo the
amployee’s banking institution no kater than the close of business the same day.
if the bank selected by the emplayee cannot ar will not accept the distributions,
the Board will not be in violation of this provision,

All employees may individually elect fo have any percent of their monthiy salary
deducted from their pay. Thess funds shall be paid to the staff membear on the
final workday in June or depaosited monthly inta an account of their bank or credit
union. The Board shall provide an autharization form to he completed by each
participating employee, Once the percentage or doflar amount has been elected,



and the reposiiory for these funds has been chosen, there can be no changes
made for the duration of the current schoof year,

ARTICLE XXVt — REPRESENTATION FEE

if an employee does not become a member of the Asscciation during any
membership year {i.e.; from September 1 to the following August 31) which is
covered in whole or in part by this Agreement, said employee will he required to
pay a representation fee to the Association for that membership year. The
purpose of the fee will be to offset the employee’s per capita cost of services
rendered by the Association as majority representative.

Prior to the beginning of each membership vear, the Association will notify the
Board in writing of the amount of the regular membership dass, initiation fees
and assessments charged by the Association to iis own members {or that
membership year. The representation fee to be paid by non-members will bo
equal fo 85% of that amount.

Once during each membership year covered in whole or in part by this
Agreament, the Association will submit to the Board a list of those employees
who have not become current members of the Association for the then-current
membership. The Board will deduct from the salaries of such employees, in
accordance with section D below, the full amount of the representation fee and
promptly will transmit the amount so deducted to the Association.

The Board wil deduct the representation fee in equal installmeants, as neatly as
possible, fram the paychecks paid to each employee en the aforesaid kst during
the remainder of the membership year in question. The deductions wili begin with
the first paycheck paid,

(1} 10 days after receipt of the aferesaid list by the Board, or

{2} 30 days after the employes beging his or her employment in a hargaining
unit position,

Except as otherwise provided in this article, the meachanics for the deductions of
repraesentation fees and the ransmission of such fees to the Associafion will, as
nearly as possible, be the same as those used for the deduction and
iransmission of regular membership dues to the Associafion.

The Association will nolify the Board in writing of any changes in the list provided
for in paragraph A above and/or the amount of the representation fee, and such
changes will be reflected in any deductions made mare than fen (10) days after
the Board received said notice.
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G. The Aassociation agrees to indemnily and hold the Board harmless against any
liahility which may arise by reason of any action taken by the Board in complying
with the provisions of this article provided the Board gives the Association timely
natica in writing of any claim, demand, suit or other farm of Hability arising out of
the implementation of this article. This indemnification shall include ail legal
costs.

H. The Parties agree lhat this Article shall not be implemented by the Board in
accordance with the U.S. Supreme Court decision in Janus v. American

Federation of Slate, County and Municipal Employees, Council 31 ef al, decided
June 27, 2018. However, Paragraphs A through G shall remain incorporated into
this Agreement and shall lake effect immediately in the event that the Janus
decision is rejected at some future date by the U.S. Supreme Court.

ARTICL E XXVIE — MISCELLANEQUS PROVISIONS

This Agreement constiiutes the understanding between the Board and the emplayees
on the articles contained in this Agreement. Both the Board and Association agree to
carry out the commitments contained herein.

Any article or any part hereaf contained in this Agreement that is contrary to any law,
Commissioner's ruling, or any condition beyond the controf of the Board will be
constdered null and void, but all other provision or applications shall continue in full
force and effect.

Any individual conlracts between the Board and an individual employee heretofore or
hereafter executed shall be subject to and consistent with the terms and conditions of
this Agreement.

Both the Board and the Association agree to pay an equal amount of the cost of the
production of this Agreement. After the signing of the Agresment, the narties concerned
will make arrangement for its reproduction. A copy for each employee employed plus
fifty (50} extra copies for new employees,

Whenever any notice is required to be given by either of the parties concerning this
Agreement, the party concerned shall do so by registered letter, overnight carrier or
personal massenger service requiring signature of party accepting letier/parcel at the
foliowing addresses: (1} if by the Association to Board at John Street, South Amboy, NJ;
(2) i by the Board to Association at John Street Scuth Amboy, NJ.

ARTICLE XXIX — DURATION
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This agreement shall be in effect from July 1, 2020 and shall continue i effect unti
June 30, 2025, In withess whereof the pariies hereunlo have executed this Agreement
of South Amboy, New Jersey, on this day of.

The Board agrees {o be responsible for duplicating the signed agreement and
distribuling same to employees and 1o the Assaociation within thirty (30} days of the date
that the agreement is formally executed.

For the Board of Education For the Education Association
President Co-President
Board Secretary Co-President
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Salary Guide
2024-2024
Step BA
1 hE.047
2 8147
3 88,047
4 59,147
] 54,047
] 80,047
7 B2,147
] 83.447
9 66,247
10 69,147
1 72,147
12 70,247
13 78,447
T4 81747

TEACHER SALARY GUIDE

EA+30
60,247

40,347

a0, 747
d1,347
42,147
63,147
64,347
45,647
a8, 447
71,347
74,347
77447
8,647

83,047

MA
61,247

81,347

61,747
62,347
63,147
84,147
65,347
66,647
69,447
72,347
76,347
78,447
1,647

e, 047

MA+30
63,047

63,147

B3.547
64,147
64,847
65,847
47,147
68,447
71,247
74,147
77,147
80,247
43 447

BE 747

PHD
44 347

64,447

£4,847
55,447
86,247
67,247
8,447
69,747
72,547
75,447
78,447
81,547
84,747

88,047
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Salary

Gulde

2021-2022
Step

1

W 0o =~ M th (R}

wh o wh o o8 8,
L

BA

59,227
58,327
849 727
60,327
a61.127
82,127
63,327
64,627
67,427
70,327
73,327
18,427
78,8627
82,827

TEACHER SALARY GUIDE

BA+30
61,527
61,627
82,027
82,627
83,427
8d 427
60,627
66,927
68,727
72,827
70,627
Y8727
81,927
85,227

MA

62,627
82,627
653,027
83,627
44 427
#5427
86,627
87,627
TOF2T
F3.827
76,527
T8I
42927
88,227

MA+30
Gd 427
Gd 527
&4 927
65 527
£6 327
67,327
88,527
60,827
72627
75,027
18,627
81,627
84,827
88,127

PHD

60,627
640,727
65,127
ag,¥2y
47,527
a8,627
G9,727
71,027
73,827
727
TR
82,827
86,027
84,327
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Satary
Guide
2022-2023

Step
1

T = I R P ]

==

11
12
13
14

TEACHER SALARY GUIDE

BA

a0 812
60,712
g1,112
81,712
2,512
63,512
64,712
a4,012
ag, 12
71,712
74,712
F7.B12
81,12
84,112

BA+3

63,012
63,112
83,512
a4,112
£4.912
65,812
67 112
ag,412
71,212
74,112
TE A2
10,212
#3412
86,712

MA

a4,012
84,112
84,512
85,112
65,912
g 812
88,1172
g68,412
7Rz
TE1t2
THAt2
B1,212
84,412
87,712

MA+3

66,112
64,212
Gg,8142
gy 242
aa.0t2
68,042
0252
71,4012
74,3142
77242
8212
83 3f2
B&E 12
85,812

FHD

67812
67 712
88,112
58,712
£9,512
70,512
71,72
T30tz
73,812
78,72
B17t2
A4 842
#4a 012
91,312
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TEACHER SALARY GUIDE

Salary
Guitde
2023-2024
Slep BA BA+30 Ma MA+A0 PHD
1 62,012 gd 512 Bh,G12 67,812 659,712
2 g2,112 a4 512 BR712 67912 84,812
3 62,512 5,012 £8,112 68,312 70,212
4 63,112 65,612 68,712 68,8912 70,812
5 G342 66,412 &7.512 89,712 71812
G 64,912 67,412 68,512 70,712 72812
7 £6,112 68,612 ga,712 718912 73812
5 67,412 4,812 71,012 73212 75,112
g 70,212 12,412 734812 78,012 77812
10 73,112 75,612 76,712 78,812 an.8iz2
1 76,112 78,612 79712 B1,8912 43,812
t2 15,212 81,712 83,812 85,012 36,012
13 82412 84,912 86,012 88,212 ak 112
14 45,712 Ba2i2 833712 a1.512 23,412



TEACHER SALARY GUIDE

Salary
Guide
2024-2025
Sfep BA BA+30 MA MaA+30 PHD
* 64,712 66,212 GF 412 69 612 71,572
2 fd, 812 66,312 67 51z2 a8 712 1812
3 G4,212 86,712 G7 912 7n1€2 72012
4 64,812 67,312 63512 T0.7t2 72,812
5 685,812 68,112 63,32 71,4512 73,442
G 646,612 89, 112 T0312 72012 A4z
7 67,812 70,312 71,512 FEEN 75612
3 g49,112 71,612 72812 76,012 76912
2] 71812 4,412 YaGi2 PR F A Y:
16 74812 7 a12 7a.612 BO, T2 HzB6t2
1" FF.a12 80,312 81,512 BaT12 85612
12 w912 H3a 412 84812 Bg,A72 a7z
13 24,512 BH H12 8712 a1z g91,012
T4 8f 412 86,912 94,112 93,312 85.21%



2020-21
Sftep SBalary
1 30,088
2 30,288
3 30,488
4 30,636
5 30,836
] 31,086
7 31,286
a 31,486
9 31,888
10 21,886
11 32,536
12 33.186
13 33,838
14 34,488

2021-22
Step

M =~ M| o e Ly hd A

= e 2w
T ]

FULL-TIME PARAPROFESSIONALS

Satary

31,121
31,321
31,621
31,721
31,921
32924
32321
32,521
32721
328921
33,471
34,221
34,871
35,021

2022-
23

Step

L 0 = o e b M -

O e = =
o b2 B =

Salary

32,256
32,458
32,658
32,858
33,054
34,258
33,455
33,856
33,856
34,06
34,704
35,3508
35,008
35,658

2023-24
Step

iWomm o= & ot B L R -

e, e "
Py oSS

Salary

33,466
23,868
3,868
34 G6G
34266
34,464
34,666
34, 868
35,068
35,268
35,8918
36,568
arv.21e
37, Bag

2024-25
Stop

W e o~ ot B L R -

_-_— wd s b ad
e L R - O

Bafary

24,716
24,4148
45,114
35 316
35516
5,716
35,816
36,116
36,318
354016
37,186
ar.gle
38,468
da.118



PART-TIME PARAPROFESSIONAL SALARY GUIDE

2022
2020-21 2021-22 23 2023-24 2024-25

Step  Salary Step Salary Step SBalary  Step Salary Step Satary

1 19.28 1 19,87 1 2040 1 2077 il 21.20
2 19.548 2 20,07 £ 2080 2 20.8¢ 2 21.40
3 1a.78 3 20.2F 3 20,80 3 2117 3 21.60
4 14.88 4 20,47 4 21.00 4 21.37 4 21.80
& 2018 5 20.67 b 21.20 b 21.57 4] 22.00
é 20.38 & 20.87 ] 2148 il .77 8 2.4
7 20.58 7 21.07 ¥ 21.64 7 2197 7 2240
8 20.7H 8 2127 8 21.80 i 2217 B 22480
a 20,84 q 2147 & 22,0 2] 2237 g 22,80
10 21,55 10 22.04 gl 22.57 1Q 22,94 10 23.37
11 2215 11 22,54 11 2317 11 23.54 14 2387
12 2278 12 23.25 12 2378 12 2415 12 24,58
13 23.14 13 23.68 13 24.21 13 24.58 13 250.01
14 22.63 14 2412 14 24.65 id 25.062 14 2345



Secretary Salary Guide

Step A
Step B
Step £
Steg
Step E

2020-21
Step

m Mmoo W

2028-21
Step

»m O om

13 or more years
12 years

3-11 years

§-8 years

Less than § years

CUSTODIANMAINTENANCE SALARY GUIDE

2034-25
Salary Step Salary

202122 202223 2023-24
Satary Stap Salary Siep Satary Step

40,277 A 45,382 A 48,087 A 50,387

48,277 B 47 382 B 48 087 B 80,897

A7 7Y < 45 382 c B{LOBY c 1,887

48 277 A} 489 HAZ B 51,087 D 02,847

B0, 777 E 51,382 E 52 087 E 03,887

52277 F 52,882 F o4 (187 F 05,387

SECRETARY SALARY GUIDE
2021-22 2023-22 2023-24

Salary Step Salary Step Salary Step Salary
45,459 E 48,859 E 48,403 E 48,874
448,600 b 48,358 b 48,904 (N} 51,474
48,458 G 48,858 c 51,409 c 52,074
49,8568 B 51,358 B g2,908 B 54,474
51,459 A 52 858 A 54,408 A a5,974

Mmoo oo

02,817
3,447
L3817
&4,917
53,917
55,917

2024-25
Step Salary

52 284
03,284
h4,704
06,284
L7784

FOODODMm
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Extra Curricular/School Activities Positions

ELEMENTARY

Mewspaper

Yearbook

Student Council

String-Giutr-

Summer School Parent/Teacher Coordinator:
1 Math

1 English

Early ACYRAK (Random Act of Kindness)
Techrology-Faciiiator—

MIDDLE/HIGH SCHOOL.

Grani Coordinator

Literary Magazine

Newspaper

Yearbook

Pear Leadership

Quill and Scroll

Debate

@" Grade Class Advisor

7" Grade Class Advisor

8" Grade Class Advisor

Technology Facllitator

Science League Advisor

Teacher Trainer for Technology™

Fun Day Coardinator

Summer School Teacher — 45-hour Program
Sumimer Schoot Paraprofessional — 45-hour Program
Summer Schoof Bus Paraprofessional

2020-2025

1725
2525

863
1353

4574
4574
520
4227

B875
1728
2591
5661
1800
1538
1352

550

635

818
4228
1224

573

1843

629

Hourly Rate
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Chorus

Hand

Cust. Ath. Funds

Cust. Gen. Org

MNat'l Junior Honor Society
Nat't Monor Saciety

Art Honar Sociely

9% Grade Class Advisor
10" Grade Class Advisor
11" Grade Class Advisor
12" Grade Class Advisor
School Play

husic Director

Set Director
Chareographer

Histary Club

Chess Club

Eariy Act Club

Girls for a Positive Future
Drum and Bugle
Curricutum Writing
Curriculum Revision
in-Line Hockey

In-Line Hockey Leagute

Summer Schoal Parent Teacher Coordinator

T Math
1 English

Future Filmmakers

iddie School Student Caourncil
High Schoaot Student Council

Gay/Straight Alliance

4016
4589
2040
2040
1555
1632
1545
635
717
76
1329
3826
1224
1224
1224
520
920
520
520
o20
832
624
520
1328

4574
4574
520
1500
2200
815
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Student Performance Group

Homework Club paid at the Tutoring Rate

PSAT/SAT Proctor at the Tutaring Rate

** Mo monetary comipensation for this, pasitfon, However those assigned to this position
shall teach no more than four {4} classes, shall not be assigned a duty, and shall be

provided with both a prep period and a duty free lunch.

ATHLETIC SALARY 2020.2025
Bowking {Varsity} 35898
Boys Baseball {(JV/Asst.} 4376
Boys Baseball {\arsity) §241
Boys Baseball (M3} 2386
Boys Baskethall (M3) 3102
Hoys Baskethall (JVfAsst) 4608
Boys Basketball (Varsity} 6614
Boys Socecar {(JV/Asst) 3558
Boys Soccer (Varsify) 5934
Boys Soccer M5 2386
Boys Tennis 3817
Cheerleader (M3} 2237
Cheerteader {JV Sporis}) 2863
Cheerleader {Varsity Sports) 3340
Crass Country {Asst.) 2385
Cross Counbry {Varsity) 5108
Girls Basketball {MS) 3102
Girls Basketball ([V/iAsst.} 4809
irs Baskelball (Varsity) 5614
Girls Soceer (Varsity) 5934
Girls Soccer {(MS) 2386
Girls Softhall (JV/Asst) 4377
(zirls Softhall 2388
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Girls Softhall {Varsity)

Girls Tennis

Intramural Baskelhatl (ES)
intramural Baskethall (HS girls)
Intramural Basketball {HS boys)
intramurat Basketball (MS boys)
Inframural Basketball {(MS girls)
fntramural Bowling

ntramural Golf

intramural Hockey {HS)
intramural Soccer (MS Coed)
Intramural Sofiball (MS Coed)
tntramural Vaolleybail (HS Coed)
mtramural Volleyhall (ES)
tntramural Vaoleyhall {MS)
intramurat Weightifting

Site Mgr. {per session)

Spring Track {running anly)
Titner keeper per game (MS)
Timer keeper per game {JV)
Timer kKeeper per game {Varsity)
Wintar track {running oniy}

6241
3817
1316
1316
1316
1318
1316
1318
342
1316
1316
1316
1316
1318
1316
2624
36.00
4000
36.00
36.00
36.00
4000
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