THE TOWNSHIP OF EWING
Municipal Complex

2 Jake Garzio Drive

Ewing, NJ 08628

Phone: (609) 883-2900

Admin. Fax: (609) 538-0729
Clerk Fax: (609) 771-0480
Web Address: www.ewingnj.org

February 21, 2025

Charlie Kratovil
Email: opratrequest-71959-e5f14c96@requests.opramachine.com

Mr. Kratovil:

The Ewing Township Clerk’s Office received your Open Public Records Act (OPRA) request on February
14, 2025. The official Records Custodian, Kim Macellaro, received your OPRA request on February 14,
2025. As such, the seven (7) business day deadline to respond to your request is February 26, 2025. This
response to your request is being provided to you on the 4" business day after the custodian’s receipt of
said request.

Your OPRA requested the following:

1. All police misconduct information required to be published for the reporting year 2024 pursuant to
the Internal Affairs Polices & Procedures Section 9.11.

Please see the response from the Police Department.

This response is being provided to you in its entirety with any necessary redactions according to N.J.S.A.
47:1A-1.1. This is being transmitted to you via email as per your request. Pursuant to N.J.S.A. 47:1A-5.b,,
the cost associated with this request is zero dollars.

If your request for access to a government record has been denied or unfilled within the seven (7) business
days required by law; you have a right to challenge the decision by the Ewing Township Clerk’s Office to
deny access. At your option, you may either institute a proceeding in the Superior Court of New Jersey or
file a complaint with the Government Records Council (GRC) by completing the Denial of Access
Complaint Form. You may contact the GRC by toll-free telephone at 866-850-0511, by mail at P.O. Box
819, Trenton, NJ, 08625, by e-mail at grc@ddca.state.nj.us, or at their web site at www state.nj.us/erc. The
GRC can also answer other questions about the law. All questions regarding complaints filed in Superior
Court should be directed to the Court Clerk in your County.

Sincgrely,

Kim Makgllaro. Municipal
Ewing Township Clerk’s Office
Tel: 1 609 538 7609



TOWNSHIP OF EWING

POLICE DEPARTMENT
2 JAKE GARZIO DRIVE
EWING, NJ 08628

CHIEF ALBERT F. RHODES Telephone: (609) 882-1313
Fax: (609) 882-5613

February 20%, 2025

Charlie Kratovil
opratrequest-71959-e5f14c96@requests.opramachine.com
Dear Mr. Kratovil,

The Ewing Police Department received your request for information dated February14™, 2025, under
the Open Public Records Act, N.J.S.A. 47:1A-1.1, et seq. Specifically, you requested,

Dera Ewing Township,

Please accept this electronic request for public records made under OPRA and the common law right
of access. | am not required to fill out an official form or use a particular software platform to submit
my request per NJSA 47:1A-5(f), which states that an email from a requester including all of the

information required on the adopted form shall suffice in place of a completed form as a valid
government record request.

I HAVE NOT been convicted of any indictable offense under the laws of New Jersey, any other state,
or the United States.

I WILL NOT use the requested government records for a commercial purpose:
I AM NOT seeking records in connection with a legal proceeding.
Records requested:

All police misconduct information required to be published for the reporting year 2024 pursuant to the
Internal Affairs Polices & Procedure Section 9.11 (available here:

My preferred delivery method for response(s) to this request is by E-mail as attachments. However,
you may also direct me to the precise on your website where this is available.

Please confirm you have received this request. If you are not the custodian of records, please forward
my request to that person and provide their email address to me for future reference.

Yours faithfully,

Charlie Kratovil



I have attached records from the Ewing Police Department that are responsive to your request.
Specifically, I have attached the Annual Major Discipline Reporting Form report and the 2024 Internal
Affairs Summary report. Internal affairs information can also be found on our website
(https:www.ewingpolice.com/divisions/internal). If you have any questions or if I can further assist
you, please do not hesitate to contact me at 609-882-1313 ext. 5667

Sincerely, ~

wa%/

Lt. William J Lardieri
Ewing Police Department
Support Services
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Susan Bate

From: Kim Macelfaro

Sent: Friday, February 14, 2025 10:35 AM

To: Susan Bate

Subject: Fw: OPRA request - Synopses of Officer Misconduct and Major Discipline

Sent from my Verizon, Samsung Galaxy smartphone
Get Qutlook for Android

From: Charlie Kratovil <opra+request-71959-e5f14c96 @requests.opramachine.com>
Sent: Wednesday, February 12, 2025 8:43:18 PM

To: Kim Macellaro <kmacellaro@ewingnj.org>

Subject: OPRA request - Synopses of Officer Misconduct and Major Discipline

[You don't often get email from opra+request-71959-e5f14c96@requests.opramachine.com. Learn why thisis
important at https://aka.ms/lL earnAboutSenderldentification ]

[EXTERNAL EMAIL] DO NOT CLICK links or attachments unless you recognize the sender and know the content is
safe.

Dear Ewing Township,

Please accept this electronic request for public records made under OPRA and the common law right of access. |
am not required to fill out an official form or use a particular software platform to submit my request per NJSA
47:1A-5(f), which states that an email from a requestor including all of the information required on the adopted
form shall suffice in place of a completed form as a valid government record request.

| HAVE NOT been convicted of any indictable offense under the laws of New Jersey, any other state, or the United
States.

| WILL NOT use the requested government records for a commercial purpose.

I AM NOT seeking records in connection with a legal proceeding.

Records requested:

All police misconduct information required to be published for the reporting year 2024 pursuant to the Internal
1



Affairs Policies & Procedures Section 9.11 (available here:
https://gcc02.safelinks.protection.outlook.com/2url=https%3A%2F%2Fwww.nj.gov%2Foag%2Fdcej%2Fagguide%
2Fdirectives%2Fag-Directive-2022-14_Transparency-in-lnternal-Affairs-
Investigations.pdf&data=05%7C02%7Ckmacellaro%40ewingnj.org%7C4332c08bb8d841e35d1d08dd4bcfcafb%7
Cc04669056507453d92197b6952b5ddB0%7C0%7C0%7C638750078626807949%7 CUnknown%7CTWFpbGZsb3
d8eylFbXB0eU1hcGkiOnRydWUsILYiOilwLjAuMDAWMCIsIIAIQiIXaW4zMilsIKFOIjoiTWEpbClslldUljoyfQ%3D%3D%
7C40000%7C%7C%7Ca&sdata=rE%2FVZacpgCPhZ2P6sST198STNmymi8OMKASe%2Fyi1kmI%3D&reserved=0)

My preferred delivery method for response(s) to this request is by E-mail as attachments. However, you may also
direct me to the precise on your website where this is available.

Please confirm you have received this request. If you are not the custodian of records, please forward my request
to that person and provide their email address to me for future reference.

Yours faithfully,

Charlie Kratovil

Please deliver records electronically via email to the below UNIQUE address for all replies to this request:

opratrequest-71959-e5f14c96@requests.opramachine.com

Is kmacellaro@ewingnj.org the wrong address for OPRA requests to Ewing Township? If so, please contact us
using this form:

https://gcc02.safelinks. protection.outlook.com/2url=https%3A%2F%2Fopramachine.com%2Fchange_request%
2Fnew%3Fbody%3Dewing_township&data=05%7C02%7Ckmacellaro%40ewingnj.org%7C4332¢08bb9d841e35d
1d08dd4bcfcaih%7Cc04669056507453d92197h6952b5dd80%7C0%7C0%7C638750078626831837%7CUnknow
n%7CTWFpbGZsh3d8ey)FbXBOeU 1hcGkiOnRydWUsILYiOilwLjAuMDAWMCIs!IAIOi XaW4zMilsIkFOljoiTWFpbCisil
dUljoyfQ%3D%3D%7C40000%7C%7C%7Ca&sdata=BfApNyalhUwQ%2BY7sywxK85wlpcqUIGLiBhFYQMwWZEqCc%3
D&reserved=0

Disclaimer: This message and any reply that you make will be published on the internet. Qur privacy and copyright
policies:

https://gec02.safelinks.protection.outlook.com/?url=htips%3A%2F%2Fopramachine.com%2Fhelp%2Fofficers&
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data=05%7C02%7Ckmacellaro%40ewingnj.org%7C4332c08bb9d84 135d1d08dd4befcath%7Cc0466905650745
3092197b6952b5dd80%7C0%7C0%7C638750078626844377%7CUnknown%7CTWFEphGZsb3d8ey)FbXB0eU1he
GkiOnRydWUs|YiQilwLjAuMDAWMCIsIIAIQiIXaW4zMilsIkFOljoi TWEpbClsildU joyfQ%3D%3D%7C40000%7C%7C
%7C&sdata=UFKRiIbRQTenC%2B3cgiuAWDAGuUqdwEgpgX%2BsvUBIONV2Q%3D&reserved=0

View this OPRA request & responses online:

https://gcc02.safelinks.protection.outlook.com/2url=https%3A%2F%2Fopramaching.com%2Frequest%2Fsynop

ses_of _officer_misconduct_a_14&data=05%7C02%7Ckmacellara%40ewingnj.org%7C4332c08bb9d841e35d1d0

8dd4hcfcatb%7Cc04669056507453d92197b6952b5dd80%7C0%7C0%7C638750078626855362%7CUnknown%

7CTWFphGZsh3d8ey)FbXB0eU 1heGkiOnRydWUsILYiQilwLjAuMDAWMCIsIAIOiIXaW4zMilsIkFOljoiTWFpbClsildUlj
ayfQ%3D%3D%7C40000%7C%7C%7C_sdata=7j%2F0p26djAdeRs9SIk8iQ%2B6ADdsOvxIfls4pmrBOfkQ%3Da&re
sernved=0

Please note that in some cases publication of requests and responses will be delayed.

If you find this service useful as an OPRA custodian, please ask your web manager to link to us from your
organisation's website.

"OPRAmachine’s mission is to give people easy and affordable access to New Jersey public records.

For more information, contact us at: (732) 707-1628 or PO Box 3180, New Brunswick, NJ 08903."




Annual Majar Dluclpline Reporting Form
nternal Rlnrs pokcy & Prasourcs | Asousiuat.

January 1, 2024 to December 31, 2024
Mureer

Ioma ot

Comny

For Sustalned Charge(s), regardless of the type or severity of discipline Imposed, please
use A SHORT HAND description [ike the befow, rather than a statute or ordinance:

or bias. Discrimination or Bias against any person b/c of the individual’s actual or

perceived race, creed, color, national origin, ancestry, age, marital status, ci nion status, domestic

partnership status, affectional or sexu: entation, genetic information, sex, gender Identity or
ion, disability, natienality, famillal status, or any other protected characteristic under N.1.5.A

10:5-1 et seq.

Force. Officer unlized excessive force

‘Candor. Officer was untruthful or has demanstrated a lack of candar

-False Report. Qfficer has filed a false report ar submitted a false certification in any crimi
inis i financial, or insurance matter in their professional or personal life

Saardth), Seizure, Arrest: Officer intentionally conducted an improper search, seizure or

amest

Offiger i i or di d evidence

ic Violence. Domestic violence, as defined in N.J.5.A. 2C:25-19

L fi Offense: Officer was charged with any Indictable crime under New Jersey or an

lent offense under federal law or the law of another jurisdiction related ta the complaint




Quarter

Quarter start date
Quarter end date

2024 2024 Internal Affairs Summary

1/1/2024
12/31/2024

2024

Internal Affairs: 2024 Snapshot

This sheet contains some top-line facts and figures for Internal Affairs cases closed in 2024,
Detailed breakdowns can be found in the subsequent pages.

. # initial allegation i# other allegation .
it allegations . . # not sustained
sustained sustained
Criminal violation 3 0 0 3
Differential treatment 1 0 0 1
Excessive force 1 0 0 1
Improper arrest 0 0 0 0
Improper entry 0 0 0 0
Improper search 2 0 1 1
Domestic violence incident (non-criminal) 0 0 0 0
Demeanor 6 0 2 4
Other rule violation 15 0 14 1
TOTAL 28 0 17 11
Distribution of sources for complaints closed in 2024
Anonymous Agency Civilian
4 0 16 12
% 0% 57% 43%
Frequency o.\ Euni::m.g type for 2024 Summary .
complaints closed in 2024 NOTE: This sheet provides a snapshot of IA
Oral reprimand or performance notice 5 Total Pending from 8 cases at a single point in time. As a case
Written reprimand or written warning 2 Prior Years progresses, classifications and
Monetary fine or loss of pay 0 Total Opened 33 categorizations may change.
Suspension without pay 0 Total Closed 28
Separated while IA pending 0] Total Sustained 17 A single Internal Affairs case may involve
Demotion or loss of promotion opportunity 1 Total Not Sustained 11 one or more officers. This Summary refers
Discharge from employment 0 Total >180 Days 1 to the count of OFFICERS who were named
Training, coaching, or counseling 8 Total Pending at end of 13 in an Internal Affairs Complaint.
Loss of time 1 2024
None 0
TOTAL 17

First Quarter Internal Affairs Summary

2/20/2025



Most serious initial

Complaints OPENED by Most Serious

Pending from Prior Years

Agency Name: Ewing Police Department

Year: 2024

2024: Cases Opened and Closed, All Allegations

Source of Complaint

New

Initial Allegation

Average # initial complaints

PLEASE NOTE: This page counts
complaints by most serious INITIAL

|l i Agency n  Anonymous Agency Anony Agency an Anenymous allegation. For a focus on closed cases by
Criminal violation 0 2 0 ] 1 0 3.0 their SUSTAINED allegations, please see
Differential treatment 0 1 [ 4 0 0 1.0 Page 3.
Excessive force 0 0 0 0 4 0 2.5
Improper arrest 0 0 0 0 0 0 This page and the subsequent page
Improper entry 0 o] o] 0 0 0 consider ALL ALLEGATIONS. For a
Improper search 1 0 0 0 1 0 1.0 breakdown of Other Rule Violations, see
Domestic violence incident 0 0 0 0 ] 4] Pages 4-5. For a breakdown of Criminal
Demeanor i 1 2 0 1 2 0 10 1.0 Violations, see Pages 6-7.
Other rule viotation 1 0 0 18 2 0 14 1.0
TOTAL 3 5 0 23 10 0 13 1.8

Complaints CLOSED by Most Serious Initial Allegation
Top-line numbers Source of Complaint Criminal Outcomes Internal Disciplinary Outcome
Average
Most serious initial length # pending Not Administra-

llegati Total closed {days) ppeal Agency A ymous | Conviction  Diversion Acquittal Dismi Exonerated Sustained Unfounded tively Closed
Criminal violation 3 93.0 0 0 3 0 0 4] 0 0 2 1 0 o]
Differential treatment 1 543.0 0 0 1 0 o] 0 [] 0 0 0 1 0
Excessive force 1 35.0 0 o] 1 0 0 0 0 0 1 0 0 0
Improper arrest 0 0 0 0 0 0 0 0 0 0 0 0 0
Improper entry 0 0 0 0 0 0 0 0 0 0 0 0 0
Improper search 2 815 0 1 1 0 0 0 [s] 0 1 0 ] ]
Domestic violence incident 0 0 0 0 0 0 0 0 o 0 0 0 0
Demsanor 6 41.0 0 2 4 0 0 0 0 0 2 2 0 0
Other rule violation 15 21.8 1 13 2 0 0 0 0 0 1 0 0 0
TOTAL 28 57.5 1 16 12 0 /] 0 1] 0 7 3 1 0

First Quarter Internal Affairs Summary

2/20/2025



2024: Cases Closed, All Allegations

Comparison of Initial and Sustained Allegations

Total Sustained by Most Serious Sustained Allegation
Most mmzo_..m initial Total Initial Allegations ._.onm_.zon
allegation Improper  Improper  Improper  Criminal  Differential Domestic  Other Rule | Sustained
Excessive Force  Arrest Entry Search Violation*  Treatment Demeanor Violence Violation**
Criminal viclation 3 0 0 0 0 0 0 0 0 0 3
Differentlal treatment 1 0 0 1} 0 0 0 0 1] o] 1
Excessive force 1 0 0 0 0 0 o 0 0 0 1
improper arrest 0 0 0 0 0 0 0 0 4] 0 4]
Improper entry 0 [} 0 0 0 ¢] 0 0 0 0 0
Improper search 2 [o] 0 0 0 0 0 0 (] 1 1
Domestic violence incident 0 0 0 0 0 ] 0 0 0 0 0
Demeanor 6 0 0 0 0 0 [4] 0 0 2 4
Other rule violation 15 ] 0 0 0 0 0 0 0 14 1
TOTAL 28 0 0 0 [} 0 0 0 0 17 11
* For a breakdown of "Criminal Violations", see Page 7.
** For a breakdown of "Other Rule Violations", see Page 5.
Average # sustained Criminal Sustained Average Length
Internally Sustained complaints Complaints (days)
Source of Complaint Source of Complaint Source of Complaint cnn.ou_:na of jonﬁ
serious allegation
Most serious sustained Not
llegation Agency Civilian  Anonymous |Agency A ymou Agency Civilian Anonymous Sustained sustained

Criminal violation 0 0 0 ] 0 0 99,0
Differential treatment 0 0 0 0 0 0 543.0
Excessive force 0 0 0 o 0 0 35.0
Improper arrest 0 0 0 0 0 0
Improper entry 0 0 0 0 0 0
Improper search 0 0 0 0 0 0 77.0 86.0
Domestic violence incident 0 0 0 0 0 0
Demeanor 0 0 0 0 0 0 22.0 50.5
Other rule violation 14 3 0 1.3 1.0 0 0 0 20.9 35.0
TOTAL 14 3 0 13 1.0 0 0 0 24.3 108.9

First Quarter Internal Affairs Summary

Agency Name:
Year:

Ewing Police Department
2024

2/20/2025



2024: Cases Opened and Closed, Alleged Other Rule Violations
Complaints OPENED by Alleged Other Rule Violation

Source of Complaint
New

Pending from Prior Years

lian

Average # i

ial complaints

Most serious alleged rule violation

onymous

A
Ar

Agency

Civilian

Anonymo

Drug test failure

DUI/DWI on duty

EEO

False documentation or fallure to document
Conduct unbecoming / Discredit to the agency
improper supervision or failure to supervise
Insubordination or disobeying an order
Neglect of duty

DUI or DWI off duty

Preventable MV accident

Vehicular pursuit policy violation

Use of force policy violation

BWC/MVR violation

Attendance issues

Loss of or failure to safeguard agency property
Other departmental rule violation

0

OO0 00U ODO0OO WQOOoOOoOOoOOo

=
(=]

1.666666667

14

13

Most serious alleged rule violation

MNPk OO 2, O0 OO0 OO0 OO0 O
Hoo0oOoO0OO0DO0O0OO0ODO0ODOO0OO0OCOO

Top-line numbers
Average
length

Total closed (days)

OO 00 00D O0O0O0O0OO0OQO Q00O

Complaints CL

# pending
appeal

=
(-]

Agency

MNiIN OO OO0 OO0 O0OO0OO0OOCO0OOCOo

Civilian

[ £ -~ - B~ =T — = — R = = =B = A= = B =

Anonymous

1.666666667

Conviction

OSED Categorized by Alleged Other Rule Violation

Source of Complaint

Criminal Outcomes

Diversion

Acquittal

Dismissal

Agency Name: Ewing Police Department
Year: 2024

This page and the subsequent page
consider only cases whose most serious
allegation was OTHER RULE VIOLATION.
For all allegations, see Pages 2-3. For a

breakdown of Criminal Violations, see
Pages 6-7.

internal Disciplinary Outcome

Not

Exonerated  Sustained Unfounded

Administr
atively
Closed

Drug test failure

DUI/DWI on duty

EEO

False documentation or failure to document
Conduct unbecoming / Discredit to the agency
Improper supervision or failure to supervise
Insubordination or disobeying an order
Neglect of duty

DUI or DWI off duty

Preventable MV accldent

Vehicular pursuit policy violation

Use of force policy violation

BWC/MVR violation

Attendance issues

Loss of or failure to safeguard agency property
Other departmental rule violati

0

10.3

18.0

77.0

OO RONOOQ WOOOOOo

[
[

22.7

0

0

DO ORrRONOOOWODOOROoO

o

0

o

(=]

0

0

(=}
o

o

First Quarter Internal Affairs Summary
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Internally Sustained

Source of Complaint

2024: Cases Closed, Alleged Other Rule Violations

SUSTAINED Complaints by Sustained Other Rule Violation

Average # sustained

complaints
Source of Complaint

Ar Agency

Criminal Sustained Complaints

Source of Complaint

Civilian

Most serious sustained rule violation

Agency

Anonymous

Agency

Anonymo

Drug test failure

DUI/DW! on duty

EEO

False documentation or fallure to document
Conduct unbecoming / Discredit to the agency
Improper supervision or fallure to supervise
Insubordination or disobeying an order
Neglect of duty

DUI or DWI off duty

Preventable MV accident

Vehicular pursuit policy violation

Use of force policy violation

BWC/MVR viclation

Attendance Issues

Loss of or failure to safeguard agency property
Other departmental rule violation

0

N OO, ONMEMOOWOOOODRD

1.7

10

1.0

1.0

1.3 1.0

o

0

Agency Name: Ewing Police Department

Year: 2024

This page and the previous page
consider only cases whose most serious
allegation was OTHER RULE VIOLATION.

For all allegations, see Pages 2-3. Fora
breakdown of Criminal Violations, see
Pages 6-7.

Please note that cases sustained as
Other Rule Violation may have a most
serious i { allegation in another
category, e.g. Differential Treatment. For
a comparison of initial and sustained
allegations, see Page 3.
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1.3 1.0

0000 0CO0O00CCOO00O00O0OO0O0

Initial allegations resulting in a sustained charge, by alleged other rule violation

Most serious initial

# complaints

Disposition of most serious
initial allegation

Not

Sustained sustained

Average case length
(days)
Disposition of most
serious initial allegation

Not

Sustained sustained

ged rule violation

Drug test fallure

DUI/DW1 on duty

EEO

False documentation or failure to document
Conduct unbecoming / Discredit to the agency
Improper supervislon or fallure to supervise
Insubordination or disobeying an order
Neglect of duty

DUI or DWI off duty

Preventable MV accident

Vehicular pursuit policy violation

Use of force policy violation

BWC/MVR violation

Attendance Issues

Loss of or failure to safeguard agency property

0

o OoOONODDOWDODODOOoOOo

10.3 0.0

18.0 0.0

77.0 0.0

Other departmental rule violati

18.5 44

First Quarter Internal Affairs Summary
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Most serious alleged criminal violation

Agency

2024: Cases Opened and Closed, Alleged Criminal Violations
Complaints OPENED Categorized by Alleged Criminal Violation

Pending from Prior Years
Civilian

Anonymous{

Agency

Source of Complaint
New

Average # initial complaints

Civilian A

Agency

Civilian Anon

Sexual assault / Criminal sexual violation
Domestic violence

Assault

Harassment or stalking

Theft

Property damage or criminal mischief
Other criminal violation

0

0 0

0

1

3.0

ojo o O OO0 o

WIN OO OO
(=3 [=2N -~ = R = Rl =]

o000 o0 oo

=IO OO0 OO O
Qoo oo oo O

18.0

Complaints CLOSED Categorized by Alleged Criminal Violation

Agency Name: Ewing Police Department
Year: 2024

This page and the subsequent page
consider only cases whose most serious
allegation was CRIMINAL VIOLATION.
For all allegations, see Pages 2-3. For a
breakdown of Other Rule Violations, see
Pages 4-5.

Top-line numbers Source of Complaint Criminal Outcomes Internal Disciplinary Outcome

Total Average # pending Anonymou Not Administrati

Most serious alleged criminal violation closed length (days) | Agency Civillan s Conviction Diversion Acquittal Dismissal | Exonerated Sustained Unfounded wvely Closed
Sexual assault / Criminal sexual violation 1.0 55.0 0.0 0 1 o} 0 0 0 0 0 1 li] 0
Domestic violence 0.0 0.0 0 0 0 0 0 0 0 0 0 0 0
Assault 0.0 0.0 0 0 0 0 0 0 0 0 0 ] 0
Harassment or stalking 1.0 543.0 0.0 0 1 0 0 0 0 0 0 0 0 0
Theft 0.0 0.0 0 0 0 0 0 0 0 0 0 0 0
Property damage or criminsl mischlef 0.0 0.0 0 0 0 0 0 0 0 0 0 0 0
Other criminal violation 2.0 121.0 0.0 0 2 0 0 0 0 0 0 0 0 0
4.0 210.0 0.0 0 4 0 4] 0 0 0 0 1 (1} o

First Quarter Internal Affairs Summary

2/20/2025



2024: Cases Closed, Alleged Criminal Violations
SUSTAINED Complaints Categorized by Alleged Criminal Violation

Internally Sustained Average # m&mn&:mn Criminal Sustained Complaints
complaints
Source of Complaint Source of Complaint Source of Complaint
Muost serious sustained criminal violation Agency Civillan Anonymous |Agency Civilian Anonymous Agency Civilian Anonymous
Sexual assault / Criminal sexual violation 0 0 o] 0 0 0
Domestic violence 0 0 0 0 1] (1]
Assault 0 0 0 0 0 0
Harassment or stalking o] V] 0 0 0 4]
Theft 0 0 0 0 0 0
Property damage or criminal mischlef 0 0 0 0 0 0
Other criminal violation 0 0 0 0 0 0
0 0 0 0 ) Q0

Initial allegations resulting in a sustained charge,
by alleged criminal violation

# complaints

Disposition of most serious

Average case length
(days)

Disposition of most

allegation serious allegation
Not Not
Most serious glleged criminal violation Si ined ined | Sustalned  sustained
Sexual assault / Criminal sexual viclation o 1 55.0
Domestic violence 0 0
Assault 0 0
Harassment or stalking 0 1]
Theft 0 0
Property damage or criminal mischlef 0 0
Other criminal violation 0 2 121.0
0 3 99.0

First Quarter internal Affairs Summary

Agency Name: Ewing Police Department

Year: 2024

This page and the previous page
consider only cases whose most serious
allegation was CRIMINAL VIOLATION.
For all allegations, see Pages 2-3. For a
breakdown of Other Rule Violations, see
Pages 4-5,

Please note that cases sustained as
Criminal Violation may have a most
serious initial allegation in another
categary, e.g. Differential Treatment. For
a comparison of initial and sustained
allegations, see Page 3.

2/20/2025



2024: Discipline Issued
Discipline by most serious sustained allegation

Oral reprimand Written Demotion or

or reprimand Monetary Separated loss of Training,

performance  or written fine orloss Suspension while IA promotion coaching, or Total

All allegati notice warning of pay without pay pending opportunity ¢ ling Loss of time None disciplined Agency Name: Ewing Police Department
Criminal violation 0 4] (¢] 0 1] 0 0 0 0 1] Year: 2024
Differential treatment 0 0 0 0 0 ¢] 0 ] v} 0
Excessive force 0 0 0 0 b} 0 0 0 0 0
improper arrest 0 [¢] ] 0 0 [¢] 0 ] 0 0
Improper entry 0 0 0 0 0 0 0 0 0 0
Improper search 0 [¢] 0 ] 0 0 0 o] 0 0
Domestic violence incident (non-crimlnal) ] 0 0 ] 1] a ] 0 6] 0
Demeanor 1] 0 0 0 0 0 0 0 0 0
Other rule violation 5 2 0 0 0 1 8 1 0 17
ALL ALLEGATIONS TOTAL 5 2 0 0 0 1 8 1 0 17
Rule violati
Drug test fallure o o o 0 (1] o 0 1] o 0
DUI/DWI on duty 0 0 0 0 4] o 0 ] ] (0]
EEO 0 0 0 0 0 0 0 0 0 0
False documentation or failure to document 4] 0 0 0 o 0 0 (4] 1] 0
Conduct unbecoming / Discredit to the agency 0 0 0 0 0 0 0 0 0 (i}
Improper supervision or failure to supervise 0 0 0 0 0 o 0 0 0 0
Insubordination or disobeying an order 1 2 V] 0 0 0 o 0 0 3
Neglect of duty 0 0 0 0 0 0 0 0 0 i}
DUI or DWI off duty 0 0 0 o 0 4] 0 0 0 0
Preventable MV accident 0 0 0 0 4] 0 1 0 0 1
Vehicular pursult policy violation 0 0 ] 0 0 0 2 L] 0 2
Use of force policy violation 0 0 0 0 0 0 0 0 0 0
BWC/MVR violation 1 0 0 o 0 0 1] (1] (V] 1
Attendance issues o] 0 0 0 0 0 0 0 0 0
Loss of or fallure to safeguard agency property 0 0 0 (¢] [+ 0 1] 0 0 0
Other departmental rule violation 3 0 0 0 0 1 5 1 0 10
ALL RULE VIOLATIONS SUBTOTAL 5 2 0 0 0 1 B 1 0 17
Criminal violations

Sexual assault / Criminal sexual violation o 1] 0 0 0 0 0 0 0 4]
Domestic violence [¢] 0 0 0 0 0 ] 0 0 0
Assault [¢] 0 0 0 0 0 0 0 0 0
Harassment or stalking 0 0 0 0 0 0 0 0 0 0
Theft 0 0 0 0 0 o 0 0 0 0
Property damage or criminal mischief 4] 0 0 0 0 0 0 0 0 0
Other criminal violation 0 0 0 0 0 0 0 0 0 4]
ALL CRIMINAL VIOLATIONS SUBTOTAL 0 0 ] 0 o] 0 0 0 0 0
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