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Aigiist 25,2017

Schoof Busingss Administrator

Nutley School District
B15-Franklin Avenue

Nutley, New jersey 67110

Re:

Deai Ms. Yediians?

30173197 Employnienfhgreemeat
Dr. Jufie Giazera Superihtandent of Schaoly

Revimepl iy Hadaibige,
Tonintisstotier of BRI

RofseprH: Davis-

iteiTnt Breditin Conty Supertioniient’

I have reviewed the employment contraet for Dr: Julle Glazer, Superintendent-of Schecls, in"accordance with
NLS.A, 18A:7-8fj) and to determiie complance with the standards adepfed by the, Commissioner of
Educatfors gt NAAL, 64123431 Based upon my review, [ have determined that those provisions. of the,
contract subject g my revievw are. in campirancev with applicable faws and. regulations, Therefore,} approve

the contract-fora period commenmng onluiy ;. 2017 through Jupe 30,2027,

i thefe dra any cﬁanges to: e terns of this conffact, You will heed 1o Subriit it t6 the Exécutive Catnty
Su;:enn’:eﬁdenf, for Fevievitaid: approva] pnur ta-the. requ:ren:% pub fic hotite dnhd hearing of such c?zang«es,

Slncerely;

ROBERT H; DAY

Interim Executive County Superiatendent

& Mr Josiph Zaris, Intefin Exedutivi Colnty Supérinténdent {Esséx)

Wi, guva?:eﬂ.'ﬁcaﬁan.

N Jeroey Is An Bqudl Oppartuuily Employer ¢ Prined o Recydled sud Recychibla Poper




CONTRACT OF EMPLOYMENT,

“Thils Conttapt iy mude; iz 3/ "dasraf/%,u € , o417, bebween
THEBUARD OF:EDUCATION OF NUTLEY,
fn Hssex Cotnty {herginafler™ the Bomd™)

with offices located at:

fiie Ky, Niithey, Newe foigey D7LIG

DR; JULIE GLAZER [heroivafter “fe Sipertitendanty,

WITNESSETH

Dfficerof the sdhpol district; and;

WHEREAS; this Board desiias 1o govide the Saperinterdentwith » wiiften emiployihint

comtyact in:cided o enhanty admirisafive siability and contingity-vifbin the sehgols; vich the
Board believes penerally improves the-guality affesoversll sdugatignal programs g,

WHEREAS, e Board. and thet Shperiniondent: belfeve ihat a- wiltien: eraployraent
confraet 1§ necessary 10 deseribe specifically ther relationship aud. to skivé. 48 e Basis of
effective cofmfnnlontion berween et ds they BT dele povetnancs and administrative
Fuiyeticns in fe-operation of the educetion program pf the schwols; and,

WHEREAS, the Superintendent i the Hiolder. of ai appropsiafe cattificae = preseribed
Byshie Stute Board of Education.and a§ required by NJS.4, 18AT0-17;

NOW, THEREFORE, iu copsieration of the following fnutml prosisss edid

«obligetions, thé partes dgrée ds fallows:




ARTICLET

A it

EMPLOYE

Thes Board bereby agtens fo-eruploy DR, T GTAZIER us Supessontiatt of Scheisls

for the: period (retroacttve f0), Faly 1, 2017 thtough. 11:59 vin. Fene 30; 2022 The paities

skl that i Contract must be: spproved. by the Bxoeutive County Superintendent i

atcordance: with applicdble law and. regalafion, ThiS Biplopiest Contrsct: tépléces wnd

Supeisedas all piiox siployment dontraits bityedn fhe prtion hereto: Siprature of this Contrack

herein,

ARTICEE T

CERTIMEATION
The parfies-acknowledge thaf the Superfofendent onrrently possessesithe; sppiopTiate New
Terseyadtuftistiatve cénifisdtion and soliosladnintstiator enflmssment.
15, it spy fime Gheiog the ferm.of i Conlact, the Supelintendent’s certification(s) is

tevoked, this Cortract shall bezmill azid ¥6id 48 of the date of thevewdition, The Superitident

Will provide offfcial Somwss thanscripts Tor gl ephid posecondaty ;él.@'grgés, to e Board of
Edncation, ‘Theserhansoripts and a.oopy of her certification will be kept on fils in the: Boetd,
office.
ARTICLE IIT
Tn cosslderativs of the smiployment, salety and finge benefifs: esfablished herely;. the

Superintengint hereby agreos o the following:




A, “Toperform Frtfily the dutles o Superintendent of Schonls oz the Boardand o

$ '

serve wy the olited schonl admmini

tiator fn abgordurive with the laws of The Stale of New Josey,
Rules and Regulations edopted by the State Boaid oF Bdusafiver, sxistihg Bomd pulidles and
thiose which e adopted by the Bourd-u the Futistes. Thesspecific ol deseription adopted by- the
‘Besird, applicable-fo the posifion of Superinterdent of Setiools, is fncorporated b tefeitice fta
this Contract:

B.  To devols ihe Supedntenderis Fll s, skills; Jabor, and alfention fo: this
employment: durfng the: fexm of this Confacty and fiithies dgses ot 1 ndoftale cumsulfative
ok, speaking sigigetetts, wiiting, fectntg, o other profossfons dities for compensation
without writfer permission. of the Board, Shoufld fhe: Superintendent choosé 1o bighgh s StcH
outside-activitios ofi weekends, or et vatationtimg, of at uthier tries-whenishe is nofreguired 1o
i present fn the district, sheshall'relain sy honoseria paid; ‘Tho Supsrinfendent:shall wofify the:
“Board President i fhe event she-dsipolng b be-aiway fiom the distebon distiet Bisivess fo v,
{1y orpiore days To oy wesl, Ay tie avesy fiom, the district it Ts/not fordistrict Dusiness.
Tust b ananged reaccordanse with provisions in this Contractggvéritng e off.

G To stidy @d thake recoiuniendations with respect fo dll efficlems and
oosmplaints, which ‘the: Boards gither by commifiee or collectively, shall xofér for her. The
‘Supsrintendent shall have fhe sight To coitdor th Boads antuney for legal assistaoe ag the
heed atisés in Sartying otit b dutles:.

D.  Toassume sesponsibility or the administiation ofthe-affaits of the school districs,
‘incloding but hot Herted 16: piograts, beisortel, Hscal vperations; end Histnictona! progiams:
471 duties and responsibilities thereln will be:performed and discharged by the Seperintendént of

by staff at the Superirtendent’s dieecion.




B,  Tohsveaseatontis Boaid sid huve the ight to spsdlb{butrot vole) on:all issues
“biefére thies Boatd iu acsordance-velth applicable Jaw., The Superfnfendnt shell aftend a1l regrilar
nd sepectal mestings:of the Board, fexcapt. where. & Rice xotve hisg bean served upth. the

Supeiiitendent Hotiy

i her: thether enploynient will be discussed it closed sessiom and the
Superintendent had nof tequested thet Hhe meefing bo conducted. in piblle, or where the
‘Sepesiritendent has.a chiiflior of Hiteread), sid ufl Sominitiss mgstings (Huteef when hor presens

s Cham:

ainguested by the Board or Comiailh _

E. Ta suggest, from timeto-fime, togiilations siles, paligigs, andproéedmescigemed
fscessary for compliatms Witk law and/offorthe well bl of e school dishiot,

T Tp perform all duifes incident tg-the, Gffice of the Superintendertand suth gthes
Juttes as may be restibed by the Bowrd fom tinté to. fime, The Buatd shell nof substantially
increase the dufiés of the Superinfendent by assinipg ber the-dfiesigr responsibilitienof aristhier
;;?U'S’iﬁﬁﬁ ar Hle-unless the parfics agréd upoti addional comipensation vetinierisiae with suck
horense it dofies and e 20diomsl ‘coimpenation i reficeted it an addendum to this pomtrack
and such addendumt bay Been approved by the Executhes Comity Supefiftendest. The
Superintendent: shall, at all ifnes, adhess %o all applicable Tedendl and stufe wtafufes; 1olog

segilations, and exsoufive wders; as well as-disirict policies and regulations.

SATARY AND BENEFITS

A Awy adiustinent T safsty hads duting e Tids of this Briployment Confrack shall
be:in thé fotsn of an amenduent and stiell Hesome part-of s Brnployment Contéact; biit bl
ot be: deomod Hhiat the Board #hid the Superiutendent have entered into a'neW emiployment:

eofratt. 1))
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sy, T woceidantss Fith NJLAC, SAD3ANI{e}12, #is Bomd. shall

provide the following sdlary a5 packofthe Supetipfendent's-compensation:

Tnitia} Sefary.. The Bouid stiall i the Supertatendent #i afsnal safary of Oug

Huindeed Nnety-One Thowsand Five Hundred ‘Eighty-Four Dollars

{$191.584:003 plus Five Thousand Dollars ($5,000.00) high schopl intremént

fot 5.fofal of-One Himdred Ninety-Siy Thonsand Five Hindted Bighty-Four

Dollars($196,584:00) throngh the 20202821 schoel:year, in aceordance: with. fhe
siate establistiad salavy caps presently fneffeer, Bor e 20212022 shiool yeur,
fhe Superintendent shall reestye afwo percent:(2A) insrepse In her annyal salary
dnlugive, of the high scheol salary ncreiént. T the &vetit sald Salary" oap:
repnlations eXpit OF sfe aneided, the partiesagtes to-disonsy asalary: ncrease.
T @ salary increase iy granted, any such, sefary fixcrease shall be reflected 10 An.
addendust %o This comteact aid <hall ‘be subject *to the Bxegutive Cortuy
Shperintendent, Howeyes; ptsnant i MAS4 [BA:1T19 and NJIS4, 18417

20/ {he Superfiondent’s salaiyshall not bé fedtiea dintlng berterst ofoffics.

9.  MertBags, The Superfriendent may recsived rtierit, bonus in addifion

fo het sunual base salary as permitted nINLALC. 6A234-3.1 (¢} (10-11). Tha $neiit
bane i bo Bagéd upoit her aamvemant ofquaﬁ&tatwe st eriteris andfor qualiative:
neslt oifferfa. The Board and Superintendent shall sefeck three (3) quantitative merit
ceitera, and fwe (2) quatitative serit Sriterla per confrdvt yeur, The Fxeeitive Coubty*
Superimchdent shall appiove of disapprove. the' séfeetion of rmntitative metlt audior
quahtahvement eriteria, and the data that Forms the basls of meastuing the ﬁcﬁé&éﬁéﬁi
of duisntiative et aadior qualitiiive oot arfteits. The Superintendent shall socelva 2

tnert Betms i the smennt $33% of ber anmul base salary for each of fwee (3)

© APPROVED %0




quaritifative fnedtt diterfon uechisved, andior 4 e botng in. the: amsunt of 2.5%. of

snntial, hage wlary B¢ cadh of twy (9) qualitalive merif edierion sehieved.  The

delermination-as torwhether amyof all of the eriteris bave beet satified vl be made by

& ittty of e Board by tit lster thiar July 30 o£:2017; 2018,2019, 2020, 2021, and by
Joms 30, 2073, unless-Tor reasons. beyond theBoard's control said detimnination. cafinot

4o

be miade by that dufs. THe Bowrd shall sbeit a. rewlutivn 1o e Bxgondve: G

e

Sitperiendent certifyin

g that the-quaniifalive nierit and/or gualifatiye merit criteria have

been satisfied and. shall awaitia.confimaatiof. of tiie satistaction of fhiaf cafteda Bor Hhe

Exeentive Coufits Suiperintendent prior to-payment bl theimesit borms, The Board shall -

pay. any merth borus within, fifiy (30) days of veceiving $tch, donfifuution fisax the
Bxéoufivs Cotiiity Sifierinterident.

Toard and the: Superfntendsit By Sepiitnbeir 1% of eath schivcl yeat, ¢t withii sixty (B0)
difysif Sortunentig, erploymenit, forrthe.rextsuccesding schodl year Bothuparties will

dispuss and. mufually agree upen a deaft of the effteiia :@I‘iﬂf el a&tap‘mﬁnbjf ithie, Buard,

Thé- godls and objeciives shall b rediived 1o wiithng: and ghall be ainong the oiifetia by

‘ihich i Supestifondont T vvelvated; The witen crtera esteblished By fhs: aites

shiall- begoms part-of this Contrakt #ind fhoerpotated by refsrerive herdin, subjgst to. fhie:
apptaval of the ExscnflyeCounfy Superitendent.

3.  MNotwithstanding the foregoing, no sald§ intrerse of 4y kind will taker
¢tfetrar {1590 Mobm. midiiht Fuie 30, 2022 (the final day of this Confract) unless: the:
parfies Iaye anteed o asconiract extension asd thetextension has been approved By i

Bxecutive County Superintehdint. THe triny of the extension will governoall ugreases fo

take effect ot Faly 1, 202, Any renowal, extension, ur modification: of s Contract

e
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shall: comifly With the foties provisfons of RLI0OGE. & 53 The School Distiier
Arzvuntalility 460 a0 N JAC GRIA-1T, efseq

o Redntion Progeani: The Supsfititendent, shall

fiavie the xight af ang fime prior fo the eommaticetnent of; or abanytime dyring the
Superintendent's smployment; to take ateduction i salafy:afid requiveth Board 16
Ush o it Ghitesponding 1o Suoh reduction to purchass & tax sheltered annuity
and/or mirinal fond dnyestment 1 aceordenee piti NIS.A, T8A:664127, ehised: did
applicable tax laws, incliditg, Sectons 403 (b) Hnd 457(5) of tlie: Federal Trtetnal

Revemie Code, Thi-hipxinmis

i amgnnf of reduction ig sdlary agthorized shall be
thie maximun fax defenral amount permitted by the Fedetal fittctial RevanﬂBCGde
B.  gick vk The Superimtndent shall reselve twslve (12) sick days anmmdlly,
"Unused: sick Ieave: days shall. be cormylafive in accosdance with fhe povisiens. of NFAS.A.
18413047, Upom retirement mind fitiad: 16 thie: Bowed, Tty (20) days of vttused $ick days Al
e rerdbirved, 48 e pr e, 180 of 11060 % smiznal salarys with:a mfvizm, Sive (5) years.
-continmous servics in-{he district. Relmbursemesnt fisr. skl daysishall b eittutent with tha Taw
(i effoct: at s fisiie.this Eoutrant 1 Signed. Such pryriient shall not sxoesd the preatevof twenty
(2d) days andfor $15,000100. Awy such payment shall bemade by the Board Within iy (30)
days of the Superintendént’s last dap of employmisss  Upon fhe Superintendents
oiminehiement of ettiploynient {Juty 15 2016);, the: Snperfintendent was given a bank of forty-
eight (48) sick days to'be viilized in the event.of ilfass. These days shall besediiced by twelve.
{12) 8a¥s at tho-snd of vach year of fhis Gonttact vntll there 4fe no days Joff in-fhe bank, Thess
“benked’<ick days shall net be sligible For reimbursement.

€. Professional Membershils. The Supstittendent shall be entitled 10 rierbership; af

thie Hoatd®s eapenserfor professional dugs in the following professional associations: NIASA,

-7 - A _
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AARA, and the: Besex. County Admin{stiators Aseoaiption, The Superintendet also, shall be
Eptified. o relibrisetnent Tt apenses igurred Tof sttendange atprofessional eanferences upn
e mmonnt set forfly 3 the: anpual budgeb and slwilar expendss which she sy Hici! veldle
Arscharghug the-diutfes of Superfimiidert in asensdarics sith 2T, 2007, ©.53, The Schaol Disirict
gcmmm;my et and, alfiliated replations: (WSS IBAITAZ and NJALEC 6A2IAT, of

seq. Such wefmbursement: shisll. seniply itk 41l applipable provisions of st wnd fedaral

statigory and vegulatony provisions:and wuidance;. dud with board poliey: The Superigtendent
shall be enfitled. .tg— gttend vr;;gégnmiaims-;sﬁ Oufober conferénces; the My NIASA tonferncs,
i e TachSpn confiretice i Tatery. Tadditon:te the sbove, the Boaed it ity discastion miay
spraye other workshots, conftenoes or semivars for-the Snperfnondent to- atfend whenifa the:
opfnion of the. Board, such sttéfdancs: will be beneficiat to. the Disteiet, Reimburserent or
paysient For fuch expenses shall. be mady in accordange With 1L 2007 g 93y The School
Bistrict-dcequniabilliydct and afffated régulitions, snd Bodtd policies. The Boatdshall giany
the Siipertntitideit prsfessional releasetitme for theforegoing confirences;

T Professional Publications. The Superinfendent may’ subscribe: 16 appibpiiate

educaticial andlor piafsssivhal piblications within the it set i themmial budget.
E:  Hesfth Bensfits:

1. The Board shall provide the: Stpstirtendent and, all efigible dependents with.
healfl Tasdraios furhished by 36 exiating carrfer, Horlzon Bhoe Cress Blue Shield of New
Tersey (Horizon BCBSNT) which is-the Ditect-Access Plan for medical ahd preseriptions oF
such. othier sqitvident plan 78 the Boasd dets appropilate. Bhoild & ¢hidice be oifesd o
eeititicated employees; then {he Superinfendent shall have fie'right to mdke the choloetof

COVCTage.

hd g -
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2 The Board shall providey. at iis &xpefise, Horizon Blue £rogs Blue Shield of New
Jefsey: (Hoitzon BEBSNIY Dettdl, o8 such ofher syuivalent plan sy fhe Board deems
. appropriate soverage to the Superintendent and &1l eligible dependents,
3.. The Sifpetiritendent shall contrdbuty toward the prenium; cests for o1 cn’yerage sek:
.fQIﬁh o B & F)YZ dbove in gecordanes with PE. 2011 Chapter 78, dnd
WS AC,6A23A3.T(6)4 uf the, Tier 4 Tevel The preantim conteibirion shiall beypaid by the
Superifitenident tﬁrough g;a’ai@z.rq'l} dedyotions,

affeied by e distict and veelve paymient equdl o the lesser of $3:000 pr U5%; o the

y ¥

‘premiifmisaved for waivin;

 COTeIAEe,
5. ‘TheBomd shall provide i Supetinterident s 5125 aafeterfa ilan fn aocordance
with BT, P01, 0k 78,

F. Vacetion Leave:

1. Thy Stiperuterdent sﬁaﬂ be enfifledity ad antival vecation of twerity-five
(25) working days per yeat, prowafed. All of the vacation dayis-shall be availaly fiwthe
SupertutendehTs 158 an. July [ of each vear of the Tontract, But shell be considersd
eqined oa ionthly pio rata basis

2. The Superinténdent: shall take her vasafion tims affer giving e Board
Pregident ressonablenntios. Exvept asset forthin Subsection H below; sehod] vacations
do- vt constitus fime off for the Superinfendent, unless she usss or leve thhs, The
&Ipanﬁteﬂdemmay take vacﬂtreﬂdays dunng the: schcol """ gat, ‘wpad riotite fo the Board:
Piesident, The Shpetintendent: is expected to abfend to the bustsess of e distict &
requised for the smaoth and efficient dperation of the sshoo! distilet, The Sipesintendent
shall dogritneiit this tse of aorted vacation days with thie Board Secrelary:

ey fg‘g_i;m»@’sg ; T 1wt/
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3.  The Beard bnscuiiped the Superintéudent, © taks her Il vasafion
wllotrian eadh year; However if the @%ﬁmﬁm@@;ﬁslsvgﬁb}@if@ usolher vacafion leaye: s
a phyen-yeardup to bushess-demands, any-unised Vadation leave may be gaitied Tt he
nbxt e oty consistent with WS4, 184:308, AL days carded ovet must be uselin.the

ekt ot or tidse s potialkon will Boforfifed: Any use of vacatioi lavs sl be i

accordance: veih NS4 1§AGHE.  Anfud] payiient of pitsed vevaiiun days. i
profiibied,

4 Uponscparsfion from employinest, tis Stperhitondeit shall b pasd for Der
sinirged, sceniilated vacatlondays The per dienyrate for unpsedvacaton days shall be:
caloulated g5 172600 of the Superintendent’s final selary, TheBenrd shallnmice any sich

ity (30 daiyivafiss the Sopertatendent’s Tast day vienmployment 1o the:

paymentwithi 4
event of the Saperidtender® sdeatly payment for het wused aconmulated vacation days
shall bemmads to her wstate:

G, iy, Fho- Supstiitendent shall ‘be stitifled to-all holidays: granted 1o other

twelya-month administraiors:in the @striet, The:Board adopled T2:gn0tk- emp’icye‘;a alendarifor

2017-2018 &5 3% fllows: Tidegeridence Dag [Fuly 3:5), Inbor Day, Columbis Dy, NIEA.

Comvenfion (November 9 and '10), Thanksgiving (November 23 and 24), Holiday Rectss
(December 25529% Neve Yoar’s Dy (Jiinary 1 and 2), Vit TathierRing Day; President’s

Day, Good Fritday (Marih 30)a0d Megsordal Day:

H. Fersondt Leave, Tho:Superintendent shall bs entriled t5 five:{5) perscrinl days pei

school yeat, to avtend 3 perécnal business duifny theschool day, with fall pay duting the work:

yeat, Personal dags may be-takey duing e school yearwith i prior permission of the Board.

Presiflent, Asnuch advancernotiés 4 possible o the fequést 1o taks petsonal R will be givery

Parsongl day isages shall be racurded.in fhe distiot’s onfing aﬁeﬁdm pmgram Personzl days
« 1B

s TR




tliaf are notused invany ghyen;yean shall conveit-to-ick ﬂfﬁg's}. subject 1o & fdriimini dccusletion
of fiftesn (1 5) sick days perschisel yeat,, Paymentof tmused personal davsds profibited:

L:  The 'Superinfendeni shall be simbursed for actual mileaps when, usiig her
personsl vehiEle fof Beasd Husiniess w3 arvally sstblished by: the Anmudl Apprepriaffons Ack or
st New fensey Qﬁqap‘fjﬁamgﬁmw and Butlget, Board polfey: M LA L 6AR3AB.1 (e)3, and
applivable OMG droulars.: ‘Réhazbm'séfﬁ%t’c& fhr e e, 0E & piersonal vehicle shall be weiidered
oty wpori oo complistiss with applitable repulutions,

T The Superirtendent:shall be responsible for filing 4 Hine-61f dip,, in. advanse: of
the fizho;off 45 Set fotth heteln, ot fminedistely uon My renirmirto fhe dsfriot in e event:ofian
vrpladnied abience, with the Board Secvefary each-time any. Jeaveis-faken. The Superinteridert;
gnd Board President shall perodically réview the Superintetident's-attendante. iesord 1o assvire:
Curteetnega,

K Lapfop. The Bonardishall provide for the Superintendétil’s 158 ut Kol ad whsd atiay
S Hhe:iSHict, 8 fptop comipteror tablet Gompiiter a8 agtesd 1o by the partiesfor the parpose.
of eonduntig diskict busess. |

L. Smart Phené. Thé Bosid will, & {ts sxpeise, provide the Smperintendent. with, a
stharghong;, with wilindted ¢ellidarand data plan fu'bs ugedfor district usiness,

M. Professionsl Tiability: The Board shalll defind, hbld haprsless wid. indeinsily e

Supertitérident fdin any did all demarids, dlaitns, sults actions and lagal procesdings ofany kind
brought againt the:Superintendent it thelr capecify as an-sagent andor employee.6f the Board i

avcardance with New Tefsey Ix..

N, BeiSavement Leave, Tni fhie case of the death0f a member of the jmmediate family
{spouse, father, mothes, brother, sister, child, fathie ti-lav, hother-i faw) whetever domiciled,

ot 4ny felttive dotiiciled i the Stperittondent’s residerice, no: deduction in ﬁa'i‘axy will be mada

LPEROVED
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fof a period f abtents ot t meed. five {5y days. Tn:the caspoofthe death of 4 grandparent:
n@bﬁw’mécﬁ&mlcle; aunily sisterdn-asy, brothe-in-lawniof domiciled: fn the-satis fosidenes, to.
edisckions in salary will bs shade for dbsehos vt day-of the fneral

0. Disability Theurance: Te Boad of Bducation agrees-fo vonkribute an-annl suUL T

£0:$3,000 for a Disability Tacome Protection Pl of tha Siperintendent™s shivesing,
ARTICLEV
ANFUIAL EVATUATION
The Boaid shall evaliiate theperbnante of the Stperintendent.af least oo 2Rt o

of befgm Jute 30% in secortangs with slafutes: regulafions and Board. policy relatitly 10

‘Suporintenderit evaluation, Back aonual syaltation: shiafl be fo wlting and bl present a.
ehsensis of fho Board, Piier to. Hudlization, 2xopy:of the svaluation dhall be provided to: fhe
Stuperteridor, and {he Superiiendent and the Board shall. meof 15 disciiss the ﬁndmgs “The.
Board may: hicsh . ¢losed Fessiort 10 ditense e valuation and fhe Soperdutstdentis
perfimsncs whererg Ricd nofice has been sereed npon the Superntendont giving notibesthiat fhe:
Superintendents employment il e, ffiiined fa closed sesdin, il the Srperinterdent g not

siésted iiat the gieting be sonducted hx public. ‘The eyeluations shall be basedupon. the

criteria mutually agreed upon by the Board zud fhe; Sui_aé’f-ﬁﬁ&ﬁﬂeiﬁi gi; 'gfeﬁia'iS: and siébjfé@ff&.ﬁiﬂf

_____

Supezmte,ﬁdenta,s gef fortl ig_{hejq}%i_ deseriphon for the pgsxﬁongf‘ﬁupemﬂeu&aﬁi, fhe distAct's.
placement: on fhe. NIQSAC ot {with réspedt fo-theise DPRy -that e, within: fhe
Saperiiiendent’s ¢onitol), #ind guch other witertd ay the: State Boagd of Bipeation shall by

tegilation preseribe;

Tn the évent ﬂiat the Board defeimings Hhat the perforamtes of the Sﬁpenn‘tcndeslt is. |

ynsafisfactory . any respect;, it Eﬁﬂ’t‘l deseribe in witing and in. reasonzble detail he. specific

hioe?
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stanies. o indatisfaciory perfonianes:. “The-svalnation shall include spbetfis recommendations

for trnproveiment 21l instances: where ihe Boad dectus performance fo beumsétisfactéty. “The,
Superinendan shell have the. right to. respond i yitig 19 the: evaluation; {his fesporss shall
besorie 4 periiafentattachiment fo the eyaluation in question, ‘O orbefors Fune Istof each-year
of this Confrach of Employment: the: Superiftéhdent atid the: Board shall suset 1o revievy the
evaliiation fortnat dnd to-mtually Jetevmine fe evalnation format iy be used Hrihe subsequent
Setipol year:
ARTICLE VI
TERBINATION OF BMPLOYMENT CONTRAGE

A “This Contract shall.termitiefe afid the! Stperinengently eniployment will censs,

sitider gty e of the ol loying chotmstatves:

L Tailweto possess/ebtain proper certificatinr;

2 IevboHionol Shspefisicn, of the Supefintendest's certifivate, it whichcass
this Cottalct hall be il utid void 45 of the date of reyocation, as required by NS
IBAITHISL

3. Toseereonde NJSA 260512

4. movtualagresment of the parties;

5. fiotifiction i vriting, by 1hé Board to; e Superintetident, on ‘ot hefore
Daceyiber 31, 2020,.of the Board s inferd not fo Tencye this Contract; or

6.  matortal milsrépresefitation of smplogmant histoly, edocatiptisl tnd

proTesiional credesitials, and criminal backpround, subject to ALIS 4. 18A:6-10,
B,  In the ovent fhe Superintendent is arrested and. cliargéd <with 4 orfrmiiiel oifferise,
wibich could tesult in forfeiture viider NS, 2€; 518, the Board reserves the right o suspend

et pending regolision.of the-erfiel cherges, Sncﬁﬁ@qumfm shall. be: with pay priot &
13-




L

andfotment and gy ba-with offwitliogt pay, # the Buad’s dispretion, subsequont-fo indicigent,
-t The Boasl cortiftes pontpactug] fenurg;charges,
£, Mothing fn fhis Contiast dralt wfféet the Bodrdh rights with regard fo sepensian
D “The Supsrintendent may-terafinats (it Emplojnent Coract tpon at kst mne‘ty
{90 calefidat dagsniiteniiotee to the Hoard, Hled with the Board Spotetary, of e infenfion fo
B, The Superinisndent hiall ot b disnissed o refiided i compensafion Shting the
it of fhilé Conteact, exept 45 antiorized. by paragraphs B, and i syprarand NS4 18AIT:

20.3; pravided, wesss; thef the Board:shel Tave ths ithority to 1kliev 15 Superiuterident ol

 fhe: perfostnantie of His dvtles fn avcordancs with MAS A 18A:27-9, so long' ey it-confinues to.

pey her salbiry and Berieffls ot the duration: of the form. The:pariies uadotstind.that ey saly
forptination muss comply Wit the provisiony of BLI0GH & 53, The Schoel Districh
Aecpureabiliy At |
ARTICLE. VI
RENEWATL NON RENEWAL,

Thiy Braployment Genirast: shall. antomatically e for o i of Hive (5) yews,
xplying Tame 30, 2027, villess eithipr of the follatwingodcuts

&  fheBoarhy contract reappotnts the Superintendent for a different teithr allawabls
by lawy or, :

B fhgBoard sutifies e Superitendent inwritiig; on or before December31, 2021
et shis il 1ot b reappoinied w the end of the cuerent b, fn Which ¢ase-het ehiployment

Shell cease-upati the Expieaion, of fiis Clomitact-

s
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The ‘Superfitondent shiall nofify the. Bawed, &1 witing, of fs obifeafions sset, Frily in

thinty iy prtor toy the nofification ohligation,

COMPLETE AGREEMENT:

This Coufract embodisy the: atirs agreement, befweer the. parties Berefo and. cannob be

vailed dxcent by seitta hefesment of thior mnderslgned parties,

ARTICTRIX

1, docing thetemroof this Gontrack4f is:fornd theit4:5580i06 clawsso s Tontraotis
Allegal unﬁeriéﬁeral ofstte Taw; this rémainderif the Bruployment Cuptractisnot affecfed by
Such g ding and shall remdin fn Tl fovee: Jiythe event ef any conflickbatiess the TS,
conditions and provistens of this Binployient Ciotitract and o visions of fie Board® polivies
au afiy péimisiive fodeia] o State faw, the fenms of this Briployment Cfmmt*sha‘ii take
‘précudance:aver the vonfrary provisions of the Bosil's palicies orany sich pernisdye Jaw,
‘mnless otherwise. pichibited by lig. |

ARTICLE X

RELEASE OF PERSONNEL INFORMATION
PERSONNEYL, RECORDS

The Superintendent shall, haye: the right, upon request; to- kevlew thia cintents: of Hiy
personne] file and 4o xecefve copits at Bodd edpenst of any dotuiients contafned therein.
She/hs shall e eﬁnﬂe& to Have répresentative apgompany het duwring suchrewisw,.  No
faterial derogatory o fhe Superintendent’s condcf, Sétvite, charasier, 67 personality shall be.

placed in her pef§ounel file- unless shie has had ani opposyuity to review the matorisl. Tha

e A EmRaniEs .




© M b b e diiaa amr b TS et eI 4 ferdiens

Pt it vt

Suipetfntendent hall aclttoifetps that: sHe ey Had e opportunity-fo review: sush maferial by
fiicitis iy erafars bo Pheicopy+tt b fifld vilfly the expressrunderstandling Yhat such Sighatité in

5 way ndicafes agreements with i Gonténts fhersaf. Thie Seiperfnterdent sliall alsn have the
wightto seibiadts wiiten answento suckmafrial
ARTICLEXT

The Board shell nof iold zuy diseussins regarding the:Superintendent’s cifplayment;
yiless he Superintendent 1§ Siven wiitish notise-af Jepst 48 hotes nddvencs, s ghven ihe
oppeitimity 1 addiess the Board mclosedl susslon; and is petmitted fo have arepresentative of
fiex choosing spealk on'her befialfi T addition, the! Boatd shall siot hold 4y discrssicins with
repard tothe-Supesintgndent’s pefottiancs, orthuf may edversely affset fhe/Superintendsnls
strployment, i pubBlig session, unless:the' Superintendent requests thaf such diserissions be held
3 puble session, puistaik4aithE Obeh Piiblib Mestiigs At

N WITNESS WHEREOR. ths pertiex Have: set their hapds and. seals to. fhis

‘Employment Confracteiféctive.on the day aitd yearfifsf dbiove wiittén.

DARE DFEDUCATIONOF | TER

Dagie] Camicellé, Preszémt
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