CONTRACT FOR SOLID WASTE CONTRACT

THIS AGREEMENT, between the, Township of Washington, a municipal corporation of the
State of New Jersey, having its principal offices located at 523 Egg Harbor Road, Sewell, New Jersey
08080, hereinafter referred to as Owner and Gold Medal Environmental of NJ, Inc., having its principal
place of business located at 309 Salina Road, Sewell, NJ 08080 hereinafter referred to as "Contractor;"

WITNESSETH;

That for and in consideration of the sum of Eleven Million Four Hundred Twenty-Four Thousand
Nine Hundred Fifty Five and 68/100 ($11,424,955.68), contractor agrees to furnish to the Owner, the
labor, material, equipment and services in accordance with the contract documents hereinafier set forth.

That for and in consideration of the amount payable under this agreement by the Owner, the
Contractor agrees, at its own proper cost and expense, and with due skill and diligence, that it will
complete the Solid Waste Contract in accordance with the contract documents and in compliance with
this agreement.

Contractor agrees to receive as full compensation the amount stated herein, namely
$11,424,955.68, for said services provided to the Owner, Contractor shall be responsible for all loss or
damage arising out of the furnishing of the services aforesaid.

To prevent all disputes and litigation, it is agreed by and between the parties to the Contract that
the Owner shall in all cases determine the quantity of the goods delivered and paid for under this contract,
and as to the interpretation of any ambiguity in or intent of the specifications and associated attachments.

The Contract documents shall consist of the following;

. Notice to Bidders.

. Specifications.

. Contractors Proposal (as accepted).
. Contract Agreement.

. Contract Attachments

. All Addenda.

The parties to this contract agree to incorporate into this contract the mandatory language of the
Regulations promulgated by the Treasurer pursuant to NJ.S.A, 10:3-31 et seq. and N.J.A.C. 17:27, as
amended and supplemented from time to time and the contractor or subcontractor agrees to comply fully
with the terms, provisions, and obligations of said Regulations.

AND in all respects comply with all requirements of the Labor Laws of the State of New Jersey,
applicable to contracts on behalf of the Municipal Government for construction, alteration, or repair of
any building or public work, including particularly, be without limitation of the foregoing, the provision
that not less than the prevailing rate of daily wages in the locality where the work is performed shall be
paid to mechanics, workmen and laborers employed by the contractors or subcontractors or by or in
behalf of the State or any county or municipality;

Gold Medal Environmental of NJ, Inc., shall maintain all documentation related to produects,
transactions or services under this contract for a period of five years from the date of final payment. Such
records shall be made available to the New Jersey Office of the State Comptroller upon request.

Payment shall be made to said Contractor by orders upon the Treasurer of said Township,
founded upon estimates of the Township Committee as to the amount of work done or articles furnished
and delivered, or both, and upon presentation by said Contractor, to the Township Treasurer of said
Township an appropriate voucher setting forth, in writing, the amount of work done or goods furnished,
and that the work done or articles furnished are according to this Contract, and according to law;

AND it is distinctly and mutually understood and agreed by and between the parties hereto, that
in case a default is made in the completion of the Contract, in accordance with the terms and conditions
hereof, such money as may be due to said Contractor, or such as would have become due had the terms
and conditions of this Contract and agreement been complied with, shall be and is hereby forfeited to said
Township, and said Township is free to use the same in and about the completion of said contract, and in
case said Township is put to any costs and expenses over and above the contract price of the Contractor,
in and about the completion of the Contract, said Contractor for themselves, itself, their heirs, executors,
administrators, successors and assigns, expressly agree to hold themselves, itself, their heirs, executors,
administrators, successors and assigns, liable therefore, and hereby covenant and agree to make good the
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same to the Township. Upon Township determination that services provided by the contractor are
unsatisfactory, said contract may be cancelled subject to thirty (30) days written notice being provided to
the contractor;

The Contractor agrees to make payments of all proper charges for labor and materials required in
the aforementioned work, and defend, indemnify and save harmless the Township of Washington, its
officers, agents and servants and each and every one of them against and from all suits and costs of every
name and description, including attorney's fees and costs and from all damages to which said Township of
Washington or any of its officers, agents or servants may be put by reason of injury to the person or
property of others resulting from carelessness in the performance of said work, or through the negligence
of the Contractor, or through any improper or defective machinery, implements or appliances used by said
Contractor in the aforesaid work or through any act or omission on the part of said Contractor, or his
agent or agents. This provision applies regardless of whether insurance coverage is provided. It is also
agreed and understood that the acceptance of the final payment by the Contractor shall be considered as a
release in full of all claims against the Township out of, or by reason of, the work done and materials
furnished under this contract; and

AND it is expressly understood and agreed that this Contract and the referenced inclusion of the
bid documents represent the full understanding between the parties and any representations, whether oral
or in writing, not contained herein, will not be binding on the parties hereto.

This agreement, together with the contract documents, forms the contract and they are as fully a
part of this contract as if hereto attached or herein repeated.

The Owner and the Contractor, for themselves, their heirs, executors, administrators, successors
or assigns, hereby agree to the full performance of the covenants herein contained.

IN WITNESS WHEREOF, they have executed this Agreement.

GOLD MEDAL ENVIRONMENTAL
OF NJ, INC.:

O

4

A
itle (Seal)

Dated this /A'_fb/ day of 7, 5‘ , 202/
:  ATTEST: fo
litou (Rl —
'“/ &N (Seal)
Dated this QI day n) 'U;)Eﬁ ,10@7
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Annually Renewable Performance Bond

BOND # EACX4019921

KNOW ALL MEN BY THESE PRESENTS: That Gold Medal Environmental of NJ. Ing, (hereinafter called the
Principal), and Endurance Assurance Corporation (hereinafter called the Surety), are held and firmly bound unto
Township of Washington (hereinafier called the Obligee), in the full and just sum of Three Million Eight Hundred
Eight Thousand Three Hundred Eighteen and 56/100 Dollars ($3.808.318.56), the payment of which sum, well and
truly to be made, the said Principal and Surety bind themselves, and each of their heirs, administrators, executors,
and assigns, jointly and severally, firmly by these presents.

WHERAS, the Principal has by written agreement dated the 23" day of July, 2021 entered into a Contract with the

Obligee for Solid Waste and Recyelable Materials Collection Service for a period of three vears which contract is

hereby referred to and made a part hereof,

WHEREAS, the Obligee has agreed to accept a bond guaranteeing the performance of said contract for a period of
one year.

NOW, THEREFORE, THE CONDITIONS OF THE ABOVE OBLIGATION IS SUCH, that if the Principal shall
welland truly perform each and every obligation in said Contract at the time and in the manner specified during the
term of this bond, and shall reimburse said Obligee for any loss which said Obligee may sustain by reason of failure
or default on the part of said Principal, then this obligation shall be void, otherwise to remain in full force and effect.

PROVIDED, HOWEVER, That this bond is subject to the following conditions:

I. This bond is for the term beginning August 1. 2021 and ending July 31. 2022. The bond may be execated for additional
terms at the option of the Surety, by continuation certificate executed by the Surety. Neither non-renewal by the
Surety, nor failure. nor inability of the Principal to file a replacement bond shall constitute a loss 1o the Obligee
recoverable under this bond.

e

In the event of default by the Principal, Obligee shall deliver to Surety by certified mail. a written statement ol the facis
ol such default, within thirty (30) days of the occurrence. In the event of default, the Surety will have the right and
opportunity, at ils sole discretion, to: a) cure the default: b) assume the remainder of the Contract and to perform or
sublet same; ¢) or 1o tender to the Obligee funds sufficient 1o pay the cost of completion less the balance of the Contract
price up to an amount not to exceed the penal sum of the bond. In no event shall the Surety be liable for fines,
penalties. liquidated damages, or forfcilures assessed against the Principal.

3. No claim, action, suit or proceeding, excepl as hereinafier set forth, shall be had or maintained apainst the Surcty on
this instrument unless same brought or instituted upon the Surety within onz year from termination or expiration of the
bond term.

4. No right of action shall accruc on this bond to or for the use of any person or corporation other than the Obligee named
herein or the heirs, executors, administrator or successors of Obligee

3. The aggregate liability of the Surety is limited to the penal sum stated herein regardless of the number or amaunt of
claims brought against this bond and regardless of the number of years this bond remains in force.

6. I any conflict or inconsistency exists between the Surety’s obligations or underiakings as deseribed in this band and as
described in the underlying document, then the terms of this bond shall prevail,



Signed and sealed this 15™ day of July. 2021.

PRINCIPAL: SURETY:

Gold Medal Environmental of NJ, Inc. (seal)

By::]/?':ﬁ‘ g;‘j_' {: [-3

Endurance Assurance Corporation (seal)




ENDURANCE ASSURANCE CORPORATION
08
POWER OF ATTIORNEY

Know all Men by these Present, 1a ENDURANCE ASSURANCE CORPORATION, 2 Delansre corporalion the “Carporalion), wilh ofices at 4 Marhanamile Rosd, 3id
Floer, Purchase, NY 10577, has made, constltuted and apoainted and by thesa presanls, does make, constituls and appoirt James |, Moars, Slephien T. Kazmer, Dawn L.
Margan, Kelly A. Gardner, Elaine Marcus, Jennifer J. McComb, Melissa Schmidt, Tariese M. Pisciotio, Diane Rubright, Amy WickeH it ine and
faul Attormey(s}-in-fact, 2 DOWNER'S GROVE in the Stata of IL and each of them 1o have fut power to act without tha oinee o others, to maks, axecuts and deliver onis
bongll, 2z yrely or co-surely, bonds and thderskings given fr any and @il purposes, aiso lo execule #nd deliver on is benall @ aloresaid MEneEwals, exlensions, agreemenis, wahars.
consents or sEpuiations retating o sueh bends or undartzkings provided however, thal no single band ar undenaking so made, execubed and daivered shall obllgala the Coparalien far
any partion of the penal sy thereo In excess of the sum of TEN MILLION Dolfars ($10,000,000.00).

Sich bonds and underiakings lor sald purposes, when iy axeculad by sald abiormay(s)-n-facl shall ba binding upan the Corperation a3 fuly 5nd 1o the same extent 2s H sioned by
the Prasident of ihe Comporation under s corporaie seal a%esied by is Corparate Secrlary,

This appaintment [ made under snd by authority of cerlan mectilons adopled by e Board of Direclors of Ine Corporation by uhanimals wittan consant on 1he ®h of Jamiary, 2014,
awpy of which ppoears balow under the lesding enlitied "Canificale”,

This Piwer of Aftornay {s signed and sealed by facsimile under 2nd by suihanty of the Taliewirg resolulion sdoptied by Lhe Board of Direclors of the Corparation by umanimous winon
consent on January 5, 2014 and said resclulion has not since been revoxed, amended or repeslead:

RESCLVED, it In graning powers of afiemey pursuant tn certain resaiuilnns adopted by the Board of Direslivs of Iha Corparabion by unanimaus witian conzenian Janusryd, 2014,
thi signalura of such directors and officers and Iha seal of the Comaration may be aflued o any such powsr of atlorney or any conillicals reating therela By fassinils, and dny such
power of allomey or cerlifcals bearlng such fazsimile slpratire or seal shall be vald &nd binding upen the Corporation fn e future win respes: b anp bond or underiading (o which ||
i aflached.

IN WITNE S5 WHERECF, he Corparalion nas caused 1hasa prasants o ba duty signed &nd ils corporate seal o be hereusto aflivan and attestad Ihis 101 day of SEPTEMEER of 2018
at Purchase, Mew York.

(Corparale Seaf ENDURANCE ASSLIRANCE CORPORATION
ATTEST By .
Y A
MARIANNE L WILBERT, SENIOR VICE PRESIDENT SHARON L, SIMS, SENIOR VICE PRESIDENT
STATE OF NEW YORK 55 MANHATTAN
COUNTY OF NEW YORK

Qniha 101h day of SEPTEMBER of 2018 belore ma personally came SHARDN L. 345, SENIOR VICE PRESIDENT Io me known, whia balng by me duly swom, dd deposs and say
{ha (sihe resides in SCOTCH PLAINS, NEW JERSEY that (s)he Is  SEMIDR VICE PRESIDENT of ENDURANCE ASSURANCE CORPORATION, the Compeoration sesaribad in and
which executed the above Irstrument; that [s)he knows the seal of sald Corporation; thal the seal alffean (o said instnimentis such eomparate sas): hat It was so alled by oler of the
Baant of Directors of said Corporation, and thai (s} signed nis (har) name tharsio by (K order.

(Naiial S Mmg,—a&.—

Nicholas James Beneall, Notary Pubic - My Commission Explres 125/2013
STATE OF NEW YORK 55 MANHATTAN 5
COUNTY OF NEW YORK CERTIFICATE

. CHRISTOPHER DONELAN tha PRESIDENT of ENDURANCE ASSURANCE CORPORATION, 2 Defzwane Corporatan (Ihe “Cosporalion’), bereby cerdly:

1. That ihe negnal power of attomey of which the foregaing is a copy was duly exeevdae on behall of the Corporation and has el Since been ravoked amended o modifiag, wal ihe
uncersigned hes compared the forepoing copy Mereol with Ihe originzl power af aamey, snd Iha! the same i5 @ tnre and correct copy of the original pawer of somey and of ke
whols Ihanaat;

2 The following are resalutors which were adopled by fhe Boant of Diwctors of the Corporation by unanimeiss witten carsent an Januaryt, 2014 and sakd restlyfions hisw pot sinos
boen revoked, amended or madified:
“RESOLVED, that each of the individusls ramen bielow 5 aulhorzed lo make, execils, Seal and delivar for 30d on beball of (he Comporalion any 2ad 2! bends. undantakings or
ohiigations in surely or co-surety wilh olhers.

CHRISTOPHER DONELAN, SHARON L. SIMS, MARINNE L. WILBERT
Ard be It further

ﬁE&CI.'UED,i_iaI each of the individusls named above (s authorized io appaint aemeys-in-fact for the purpase of making, skecuilng, sealing and defivaring bonds, undenaings o
abfigations in suraly or co-surety for and on bahal of ha Corporation”

3 The undessigned further ceriifins (hat the bove fesdlulions 2re Irus and comecl soples of the resoltions a5 50 recomedand of the whls hersal.
I WITNESS WHERECH, | have hareunto sl my hand and affxed the coporale seal this_15th _ dayef _ June 7021

{Corporels Seal i ;g?/__ Dl

GHRISTOPHER DOMELAN, PRESIDENT

Arhj reproducSans ane Yo,
Primary Gurely Claima Submicsinn: swelybondslaima@sorneo-inl com
Surmdy Cilawna Holle: BT7 575-1575
Mailing sadrecs: Suoly Calne Daparlmort, Sampo miomational, 1221 Avanta of he Amenicss, 1814 Figor, New Vork, BlY 10020



ACORD’ CERTIFICATE OF LIABILITY INSURANCE gk
TME2021

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RISHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEMD, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the cerlificale holder Is an ADDITIONAL INSURED, the policy(les) must have ADDITIONAL INSURED provisions or be endorsed.
If SUEROGATION IS WAIVED, subject to the terms and conditions of the polley, cerfain pollcles may require an endorsement, A stalement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement/s).

PRODUCER CONTACT op
* : HAME annon Lentz
g&hggjdlﬁsgggher Risk Management Services, Inc. PHONE — “gan 0ne 4410 (7 or 6302050822
Rolling Meadows IL 80008 | ApnREss: shannon_lentz@ajg.com
INSURER{S) AFFORDING COVERAGE lllll:_t
; Licanse#: AR-724401) msurera: Old Republic Insurance Company 24147
ol Medal Services, LLC GOLOMED-8| msymema : Westchester Surplus Lines Insurance Co 10172
Gold Medal Environmental of NJ, Inc. | msurer ¢ ; Gray Surplus Lines Insurance Company 15889
309 Salina Read INSURERD ¢ : =
Sewell M.J 0BOBO R
INSURERF :
COVERAGES CERTIFICATE NUMBER: 1850913816 REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERICD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR COMDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
GERTIFICATE MAY BE ISSUED OR MAY FERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN 1S SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND COMDITIONS OF SLICH PCLICIES, LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

vl TYBE OF INSURANCE e | POLICY NUMBER [ i srvree | P maen Lmirs
A | X | COMMERCIAL GENERAL LIABILITY ¥ MWEZY 30774321 THRAA THR022 | EAcH OCCURRENCE §2.000,000
| examessusne [X ] oecur | BACME o ocumence | £100,000
o MED EXP (Any cne parzen) | § 5,000
- PEREONAL & ADV INJLIRY § 2,000,000
GENL AQGREGATE LIMIT APPLIES PER: GEMERAL AGGREGATE 54,000,000
VT zl PG D Loc PRODUCTS - COMPIOR AGG | 54,000,000
OTHER: 3
A | AUTOMOBILELIABILITY MWTB30774421 M0z | 7In0z: | ROMOREDSNGLELET | 53000000
i ANY AUTO BODILY INJURY (Par parson) | §
CWHED SCHEDULED BODLY INJURY (Per necidari)| §
— iRen " e Bmes e e ~
L . 5 QHLY AUTOS OMLY | LEeE seeidgnt]
5
8 | | UMBRELLALIAR i BCCUR G72531485001 Thizo 2022 | EACH OCCURRENCE 6,000,000
X | Excess Liam CLAIMS-MAQE AGGREGATE $5,000,000
pen | | mevesmious 4 7 £ =
£ [OMCINE CORREATION. ! MWC31353221 Ti1/z021 THiz02z X | EER 14
ey~ ™[] wia Lot s
I{gl:m m' ' E.L. DISEASE - EA ENPLOVEE| 5 1,000,000
n!:sdmmo:mngusum EL DISEASE - POLICY LIMIT | $1,000,000
C | Excoss Lisbiiy GSL100208 TH2021 TMi2022 | $5M e 55N

CESCRIPTION OF OPERATIONS | LOCATIONS | VEHICLES [ACORD 101, Additlonal Remarks Schedule, may be silached If more spacs & required) : =
Remington & Vemick eers, Tt Of Washinglon And Township Of Washington's Solichor are additional insureds under General Liability as requirad
by wrillen contract as slated above. (30) days of cancellatlon.

CERTIFICATE HOLDER CANCELLATION

SHOULD ANY OF THE AEOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

TOWNSHIP OF WASHINGTON

523 EGG HARBOR ROAD
SEWELL NJ 08080 e

. |t

©1988-2015 ACORD CORPORATION, All rights reserved.
ACORD 25 (2016/03) The ACORD narme and logo are registered marks of ACORD




ATTACHMENT #l

EXHIBIT A

MANDATORY EQUAL EMPLOYMENT OPPORTUNITY LANGUAGE
N.LS.A. 10:5-31 et seq. (P.L.1975, ¢.127)
N.LA.C. 17:27 et seq.

GOODS, GENERAL SERVICES, AND PROFESSIONAL SERVICES CONTRACTS

During the performance of this contract, the contractor agrees as follows:

The contractor or subcontractor, where applicable, will not discriminate against any employee
or applicant for employment because of age, race, creed, color, national origin, ancestry, marital
status, affectional or sexual orientation, gender identity or expression, disability, nationality or
sex. Except with respect to affectional or sexual orientation and gender identity or ex- pression,
the contractor will ensure that equal employment opportunity is afforded to such applicants in
recruitment and employment, and that employees are treated during employment, without
regard to their age, race, creed, color, national origin, ancestry, marital status, affection- al or
sexual orentation, gender identity or expression, disability, nationality or sex. Such equal
employment opportunity shall include, but not be limited to the following: employment, up-
grading, demotion, or transfer; recruitment or recruitment advertising; layoff or termination;
rates of pay or other forms of compensation; and selection for training, including apprentice-
ship. The contractor agrees to post in conspicuous places, available to employees and
applicants for’ employment, notices to be provided by the Public Agency Compliance Officer
setting forth provisions of this nondiscrimination clause.

The contractor or subcontractor, where applicable will, in all solicitations or advertisements
for employees placed by or on behalf of the contractor, state that all qualified applicants will
receive consideration for employment without regard to age, race, creed, color, national origin,
ancestry, marital status, affectional or sexual orientation, gender identity or expression,
disability, nationalily or sex.

The contractor or subcontractor will send to each labor union, with which it has a collective
bargaining agreement, a notice, to be provided by the agency contracting officer, advising the
labor union of the contractor's commitments under this chapter and shall post copies of the
notice in conspicuous places available to employees and applicants for employment.

The contractor or subcontractor, where applicable, agrees to comply with any regulations
promulgated by the Treasurer pursuant to N.J.S.A. 10:5-31 et seq., as amended and
supplemented from time to time and the Americans with Disabilities Act.

The contractor or subcontractor agrees to make good faith efforts lo meet targeted county
employment goals established in accordance with N.J.A.C. 17:27-5.2,

12



EXHIBIT A (Conr)

The contractor or subcontractor agrees to inform in writing its appropriate recruitment agencies
including, but not limited to, employment agencies, placement bureaus, colleges, universities,
and labor unions, that it does not discriminate on the basis of age, race, creed, col- or, national
origin, ancestry, marital status, affectional or sexual orientation, gender identity or expression,
disability, nationality or sex, and that 1t will discontinue the use of any recruitment agency
which engages in direct or indirect discriminatory practices.

The contractor or subcontractor agrees to revise any of its testing procedures, if necessary, to
assure that all personnel testing conforms with the principles of job related testing, as
cstablished by the statutes and court decisions of the State of New Jersey and as established by
applicable Federal law and applicable Federal court decisions.

In conforming with the targeted employment goals, the contractor or subcontractor agrees
to review all procedures relating to transfer, upgrading, downgrading and layoff to ensure
that all such actions are taken without regard to age, race, creed, color, national origin,
ancestry, marital status, affectional or sexual orientation, gender idenfity or expression,
disability, nationality or sex, consistent with the statutes and court decisions of the State of
New Jersey, and applicable Federal law and applicable Federal court decisions.

The contractor shall submit to the public agency, after notification of award but prior 1o
execution of a goods and services contract, one of the following three documents:

Letter of Federal Affirmative Action Plan Approval;

T

Certificate of Employee Information Report; or

Employee Information Report Form AA-302 (electronically provided by the Division and
distributed to the public agency through the Division's website at: hitp://
www,state.nj.us/treasury/contract_compliance.

The contractor and its subcontractors shall furnish such reporis or other documents to the
Division of Purchase & Property, CCAU, EEO Monitoring Program as may be request- ed by
the office from time to time in order to carry out the purposes of these regnlations, and
public agencies shall furnish such information as may be requested by the Division of
Purchase & Property, CCAU, EEO Monitoring Program for conducting a compliance
investigation pursnant to N.J.A.C. 17:27-1.1 et seq.

55



ATTACHMENT #2

Residential/Businesses/Condominiums/Apartments/School Sources

Residential/Business
Apartments
Condominiums
School Facilities

Population approximately 50,800

approximately 19,630
approximately 1,280 units
approximately 2,064 units
approximately 16

Area approximately 21.37 square miles

Total road miles approximately 320 miles

Thres-year average for trash is approximately 21,000 tons per year.

Three-year average for recycling is approximately 9,400 tons per year (single stream and yard

debris).

List of Condominiums and Apartments in the Township of Washington

Clusters at Washington

Fries Mill Estates
Washington Place
Canterbury Mews

Peachtree

Newtown Commons
Meadows

Hunt Club

Park Place

Birches Apartments
Washington Way Apartments
Mill Stream Apartments
Willows at County House Apartments
Priscilla Place Apartments



List of Schools in the Township of Washington

Thomas Jefferson

‘Whitman

Wedgewood

Birches

High School

<Q’Brian Hall

-9-10 building

-11-12 building

Middle School

Orchard Valley

Chesmut Ridge

Grenloch Terrace

Bells School

Bunker Hill

Board of Education Maintenance
Board of Education Administration
Board of Education School Depot

Municipal Sources
Washington Township MUA
Public Works Building
Munmnicipal Building

Golf Course

CAC Center

Washington Lake Park
Library

Bast Holly Fire Station
AA Fields

County House Fields
Grenloch Firehouse
Hurffville Firehouse
Whitman Square Fire Hall
Police Station

Senior Center



ATTACHMENT #3

(See Map Attachment)



Department of Labor and Workfurce Development
Division of Wage and Hour Compliance - Public Contracts Section
PO Box 389
Trenton, MNJ 086235-0389

PREVAILING WAGE RATE DETERMINATION

The New Jersey Prevailing Wage Act (N.LS.A. 34:11-56.25 et seq) requires that the Department of Labor and Workforce
Development establish and enforce a prevailing wage level for workers engaged in public works in order to safeguard
their efficiency and general well being and w0 protect them as well as their employers from the effects of serious and
unfair competition.

Prevailing wage rates are wage and fringe benefit rates based on the collective bargaining agreements established for a
particular craft or trade in the locality in which the public work is performed. In Mew Jewsey, these rates vary by county
and by the type of work performed.

Applicable prevailing wage rates are those wages and fringe benefits in effect on the date the contract is awarded. All
pre-determined rate increases listed at the time the contract is awarded must also be paid, beginning on the dates specified
Rates that have expired will remain in effect until new rates are posted

Prevailing Wage Rate
The prevailing wage rate for each craft will list the effective date of the rate and the following information:
W = Wage Rale per Hour B = Fringe Benefit Rate per Hour™* T = Total Rate per Hour

* Fringe benefits are an integral part of the prevailing wage rate. Employers not providing such benefits must
pay (he fnnge benmefit amount directly to the employee each payday. Employers providing benefits worth
less than the fringe benefit amount must pay the balance directly to the employee each payday.

Unless otherwise stated in the Prevailing Wage Rate Determination, the fringe berefit rate for overime
hours remains at the straight time rate.

When the Overtime Notes in the Prevailing Wage Rate Determination state that the overtime rates are
“inclusive of benefits, the benefit rate is increased by the same factor as the wage rate (i.e. multiplied by
1.5 for time and one-half, multiplied by 2 for donble time, etc.),

Apprentice Rate Schedule

An “apprentice” is an individual who is registered with the United States Department of Labor - Office of Apprenticeship
and enrolled in a certified apprentceship program during the period in which they are working on the public works
project.

The apprentice wage rate is a percentage of the joumeyman wage rate, unless otherwise indicated. The apprentice  benefit
rate is the full journeyman benefit rate, unless otherwise indicated.

If there is no apprentice rate schedule listed, the individual must be paid at least the journeyman rate even if thal
individual is in a certified apprentice prograrm for that trade.

If there is no ratio of apprentices W journeymen listed for a particular craft, then the ratio shall be one (1) apprentice to
every four (4) journeymen.
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Caomments/Notes

For each craft listed there will be comments/notes that cover the defmition of the regular waorkday, shifi differentials,
overtime, recognized holidays, and any olher relevant informatio.

Public Warks Contractor Registration

The Public Works Contractor Registration Act (N.JS.A. 34:11-5648, et seq) requres that all confractors,
subcontractors, or lower tier subcontractors who are working on or who bid on public works projects register with the
Department of Labor and Workforce Development.  Applications are available at www.njgovfabor  (elick on Wage &
Hour and then po o Registration & Permits).

Pursuan: to M.J.5.A. 34:11-56.51:

No contractor shall bid on anv confract jor public work as defined in section 2 of P.LJ}963, ¢ 130
{C.34:11-56.26) unless the contractor is registersd puwrsuant o this acli. No contractor shall list a
subcontractor in a bid proposal for the comract unless the subcontractor is registered pursuani lo P L1999
238 (C34:11-5648 et seq) at the time the bid it made. No contractor or subcontractor, including a
subcontractor not listed in the bid proposal, shall engage in the performance of any public work subject to the
contract, unless the contractor or subcontractor s registered pursuant to that act.

Snow Plowing

Snow plowing contracts are not subject to the New Jersey Prevailing Wage Act or the Public Works Contractor
Registration Ast.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
FPREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

Craft: Air Conditioning & Refrigeration - Service and Repair PREVAILING WAGE RATE
03103721
Journeyman (Mechanic) Wa1,48
B26.57
T68.05
Craft:  Air Conditioning & Refrigeration - Service and Repair APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
As Shown 15t Year 2nd Year 3rd Year 4th Year 5th Year Wage="% |ofJnymn | Wage
Wage and Bere | 40% 50% (0% 0% 30% Bene=% |offaymn |Bene

Ratio of Apprentices to Journeymen - 1:4

|
Craft: Air Conditioning & Refrigeration - Service and Repair COMMENTS/NOTES

THESE RATES MAY EE USED FOR THE FOLLOWING:

- Senvice/Repair/Maintenance Work to EXISTING fadilities.

- Replacement or Installation of air conditioning and refrigeration equipment when the combined tonnage does not exceed
15 tons for refrigeration, or 25 tons for air conditianing.

- Replacement or Installation of "packaged” or "unitary” rooftop-type units when the combined tonnage of the units does
nat exceed 75 tons.

MNOTE: These rates may NOT be used far any wark in new construction (including work on new additions).

The regular workday shall consist of 8 hours, starting between 6:00 AM and 10:00 AM, Monday through Friday.

SHIFT DIFFERENTIALS:
- The second and third shifts shall be paid an additional 15% of the hourly rate.
- All shifts must run for 8 minimum of 5 consecutive days.

OVERTIME:

Hours worked in excess of 8 per day or before or after the reqular workday, that are not shift work, and all hours on
Saturday shall be paid at time and one-halfl the hourly rate, inclusive of benefits. All hours on Sunday and holidays shall be
paid at double the hourly rate, inclusive of benefits,

RECOGNIZED HOLIDAYS: New Years Day, Presidents' Day, Memorial Day, July 4th, Labor Day, Veterans' Day,
Thanksgiving Day, Christmas Day.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

Craft: Boilermaker PREVAILING WAGE RATE
0101421
Foreman WE2.51
B45.60
To8.11 |
General Foreman W54 .51
B46.63
T101.14
Journeyman W47.51
84391
T91.42
Craft: Boilermaker APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
1000 Hours 65% T0% T75% 8% 85% oa 9594
Benefit = 37.08 37.99 39.49 319,84 40,78 41.70 42,61

Ratio of Apprentices to Journeymen - *

* 1 apprentice will be allowed for the first 5 journeymen, 1 apprentica for the next 10 journeymen and 1 apprentice for each
succeeding 20 journeymen up lo a maximum of 5 apprentices par contractor on any one jab,

Craft: Boilermalker COMMENTS/NOTES

APPRENTICE RATE S8CHEDULE AS OF 1-1-21:

INTERVAL PERIOD AND RATES
1000 Hours 65% 70% 75% B0% 85% 90% 95%
Benefits 37.72 38.20 39.20 40.14 41.09 4203 4296

HIGH WORK: All apprentices working on the erection, repair, or dismantling of smoke stacks, standpipes, or water towers
shall be paid the Journeyman rate,

The regular workday shall consist of 8 hours, between 8:00 AM and 4,30 PM.

SHIFT DIFFERENTIALS:

- The second shift shall work 7% hours and receive 8 haurs pay, at a rate equal to the regular hourly rate plus 10%.

- The third skift shall work 7 hours and receive 8 haurs pay, at & rate equal to the regular hourly rate plus 20%.

- For "Municipal Water Waorks" projects only, the following shall apply: Two, four day, 10 hour shifis may be worked at
straight time Monday threugh Thursday. The day shift shall work four days, at 10 hours, for 10 hours pay. The second shilt
shall werk four days, at nine and a half hours, for 10 hours pay, plus 10% the hourly rate for new work and .25 cents an
repair work. Friday may be used as a make-up day at straight time, due to weather condifions, hoilday or any other
circumstances beyond the employer's contral.

OVERTIME:

- Hours in excess of 8 per day, Monday through Friday, and all hours on Saturdays shall be paid at time and one-half the
hourly rate, All haurs on  Sundays and holidays (except Labor Day) shall be paid at double the hourly rate. All hours on
Labor Day shall be paid at four times the hourly rate,
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

- If any other craft employed by the same confractor, or & subcontractor thereoi, recelves double time in llev aof time and
one-half, then the Boilermaker shall receive double time in lieu of time and one-half,

- For "Municipal Water Works" projects only, the following shall apply: Four 10 hour days may be worked Monday through
Thursday at streight time. Friday may be used as a maxe-up day for a day lost to inclement weather, holiday or other

conditions beyond the control of the employer. Overtime shall be paid for any hours that exceed 10 hours per day or 40
hours per waek.

RECOGHIZED HOLIDAYS: New Years Day, Washington's Birthday, Memorial Day, July 4th, Labor Day, Presidential
Election Day, Veterans' Day, Thanksgiving Day, Christmas Day. Sunday holidays observed the following Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKTORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County ~ GLOLUCESTER

Crafi: Boilermaker - Minor Repairs PREVAILING WAGE RATE
01101421
Fareman W34.62
B17.57
T52.18
Generzl Foraman Wa35.25
B17.57
| T52.82
| Mechanic W33.25
B17.57 |
T50.82
. - —". ]
Craft: Boilermaker - Minor Repairs COMMENTS/NOTES

NOTE: Thess rates apply io MINOR REPAIR WORK OMNLY (repair work in the field for which the contract amount does
not exceed $125,000.00), for baoilers that do not produce electric or are not used in the heating of petroleum products,

OVERTIME:

Hours in excass of B per day, Monday threugh Friday, and all hours on Saturdays shall be paid at tme and cne-half the
hourly rate. All hours en Sundays and holidays (except Labor Day) shall be peid st double the hourly rate. All hours on
Labaor Day shall be paid at four fimes the hourly rate.

RECOGNIZED HOLIDAYS: Mew Year's Day, Washingion's Birthday, Goed Friday, Memorial Day, July 4th, Labor Day,
Presidential Elaction Day, Thanksgiving Day, day after Thanksgiving, Christmas Day. Salurcay holidays observed the
preceding Friday, Sunday holidays observed the

following Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

Craft: Bricklayer, Stone Mason PREVAILING WAGE RATL
05/01/21
Deputy Foreman W48.20
B33.73
T81.93
Fareman W51.20
B33.73
T84.93
Jourmeyman W45.20
B33.73
T78.93
Craft: Bricklayer, Stons Mason APPRENTICE RATE SCHEDULE
INTERVAL PE AND RATES
6 Months 40% 50% 55% 0% 63% T0% T5% 80%
Benefits 4.00 5.00 5.50 6,00 22,17 23,66 25,14 26.62

Ratio of Apprentices to Journeymen - 1:5

Craft: Bricklayer, Stone Mason COMMENTSMNOTES

The regular workgay shall consist of 8 hours, between 6:00 AM and 4:30 PM,

ZHIFT DIFFERENTIALS:

- When a 2 shift schedule (including a day shift) is established, the first, or day shift, shall be established on an 8 hour
basis. The second shift shall be established on an 8 hour basis, and receive the regular rate plus 10%, inclusive of
benafits.

- When a three shift schedule is established, tha first shift shall be established on an B hour basis, the second shift on a
7.5 hour basis, and the third shift on a 7 hour basis. The first shift shall receive the regular hourly rate, the second shift
shall receive the regular rate plus 10%, indlusive of benefils, and the third shift shall receive the regular rate plus 15%,
inclusive of benefits,

- When there is no day shift, and a second or third shift is established, it shall be established on an & hour basis., The
second shift shall recelve the regular rate plus 10%, inclusive of benefits, and the third shift shall receive the regular rate
plus 15%, inclusive of benefits.

- When an irregular shift must be established, this shift shall receive the regular rate plus 10%, inclusive of benefits.

OVERTIME:

- The first 2 hours in excess of 8 per day, or before ar after the regular workday that are not shift work, Monday through
Friday, shall be paid at time and one-half the regular rate, inclusive of benefits. Any additional averime shall be paid at
double the regular rate, inclusive of benefits. The first 10 hours on Saturday shall be paid at time and one-half the
regular rate, inclusive of benefits. Any additional overime shall be paid at double the regular rate, inclusive of berefits .
All hours on Sundays and helidays shall be paid at double the regular rate, inclusive of benefits.

- Salurday may be used as a make-up day for hours lost to inclement weather.

- When Bricklayers/Slone Masons work on Saturday with Laborers, and no other crafts are working on the project for the
day, benefits may be paid at straight time. If ather crafts are present, the applicable overtime rate for benefits shall be paid.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

RECOGMNIZED HOLIDAYS New Year's 0Day, Presidents Day, Memorial Day, July 4th, Labor Day. Veterans' Day.
Thanksgiving Day, Christmas Day. Sunday halidays will be observed the following Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

Craft: Carpenter PREVAILING WAGE RATE
05/01/21
Foreman W59.67
B34.58
T94.23
Journeyman W51.85
B30.12
T82.01
Craft: Carpenter APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
Yearly 40% 55% 65% &0% 90%
Benefii 57 of Appren tice Wage for all intervals + 50.55
Eate

Ratio of Appreatices to Journeymen - 1:3

Craft: Carpenter COMMENTS/NOTES

FOREMAN REQUIREMENTS:
-When there are 2 or more Carpenters on a job, 1 shall be designated as a Foreman.
- When there are 21 or more Carpenters on a job, 2 shall be designated as Foremen,

The regular workday shall consist of 8 hours, starting between 6:00 AM and 9:00 AM.

SHIFT DIFFERENTIALS:

- When a 2 shift schedule (including a day shift) is established, the day shift shal be eslablished on an 8 hour basis. The
second shift shall be established on an 8 hour basis, and receive the regular rate plus 10%, inclusive of benefits.

- When a three shift schedule is established, the first shift shall be established on an 8 hour basis, the second shift on a
7.5 hour basis, and the third shifi on a 7 hour basis. The first shift shall receive the regular hourly rate, the second shift
shall receive the regular rate plus 10% and the third shift shall receive the regular rate plus 15%, inclusive of benefits.

- When there is no day shift, and a second or third shift is established, it shall be established on an 8 hour basis. The
second shift shall receive the regular rate plus 10% and the third shift shall receive the regular rate plus 15%, inclusive of
benefits.

- When an irregular shift must be established, this shift shall receive the reqular rate plus 15%, inclusive of benefits.

OVERTIME:

- All hours In excess of 8 per day, or before or after an established shift that are not shift work, and all hours on Saturdays
shall be paid at time and cne-half the hourly rate, inclusive of benefits. All hours on Sundays and heolidays shall be paid at
double the hourly rate, inclusive of benefits.

- Four 10-hour days may be worked, Monday to Thursday, at straight time. Friday may be used as a make-up day for a
day lost due to inclement weather. |f Friday is not a make-up day, all hours an Friday shall be paid at time and one-half
the haurly rate, inclusive of benefits,

RECOGNIZED HOLIDAYS: MNew Y“ears Day, Presidents' Day, Memorial Day, July 4th, Labor Day, Veterans' Day,
Thanksgiving Day, Christmas Day. Sunday holidays observed the following Monday. Veterans' Day may be substituted for
the day after Thanksgiving.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

Craft: Carpenter - Resilient Flooring PREVAILING WAGE RATE
| 05001721
Fareman WS59.67
B34.47
T4 14
Journeyman W51.89
B30.03
T81.92
Craft: Carpenter - Resilient Flooring APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
Yearly 40% 55% 65% B0l 0%
Benefit 57% of Appren tice Wage for all intervals + 5046

Ratio of Apprentices to Journeymen - *
* Ratio is 1 apprentice to 2 journeymen, Na more than 3 apprentices may be on any 1 project.

Craft: Carpenter - Resilient Flooring COMMENTS/NOTES

FOREMAN REQUIREMENTS:
- On any job where there are 4 or mora Carpenters of Resilient Flooring, 1 must be designated a Foreman.

FOR SYNTHETIC TURF INSTALLATION ONLY:
- The rate shall be 30% of the wage and benefit rate.

The regular workday consists of 8 hours, starfing between 6:00 AM and 8:00 AM.

SHIFT DIFFERENTIALS:

- When a 2 shift schedule (including a day shift) is established, the day shift, shall be established on an & hour basis. The
second shift shall be established on an 8 hour basis, and receive the regular wage rate plus 10%.

- When 2 lhree shift schedule is established, the first shift shall be established on an 8 hour basis, the second shift on a
7.5 hour basis, and the third shift on a 7 hour basis. The first shift shall receive the regular wage rate, the second shift
shall receive the regular wage rate plus 10% and the third shift shall receive the regular wage rate plus 15%.

- When thete js no day shift, and a second or third shift is establishaed, it shal be established on an 8 hour basis. The
second shift shall receive the regular wage rate plus 10% and the third shift shall receive the regular wage rate plus 15%.

- When an irregular shift must be established, this shift shall receive the regular rate plus 15%, inclusive of benefits.

OVERTIME:

= Hours In excess of 8 per day or 40 per week, or before or after the reqular warkday, Monday through Friday, shall be paid
at time and one-half the wage rate. Saturday may be used as a make-up day, at straight time, up 1o 8 hours, for hours lost
to reasons beyond the control of the employer, up to 2 total of 40 hours per week; hours in excess of 8 on Saturday shall
then be paid at time and one-half the wage rate. |If Salurday is nol 2 make-Up day, all hours on Saturday shall be paid at
tima and one-half the wage rate. All hours on Sundays and holidays shall be paid 2t double the wage rate,

- Four 10-hour days may be worked, Monday to Thursday, at straight time. Friday may be used as 2 make-up day for
hours lost to reasons beyond the contral of the employer, If Friday is not a make-up day, all hours on Friday shall be paid
at time and one-half the wage rate.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

RECOGNIZED HOLIDAYS: MNew Year's Day, FPresidents' Day, Memarial Day, July 4th, Labor Day, Veterans' Day,
Thanksgiving Day, Christmas Day. Sunday holidays will be observed the following Monday, Veterans' Day may be
substituted for the day after Thanksgiving.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

Crafi: Cement Mason PREVAILING WAGLE RATE

Sea " Bricklayer, Storna Masan® Rates

Craft: Cement Mason COMMENTS/NOTES

=**See " Oricklayer, Stone Mason" Rates***
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

Craft: Commercial Painter- New Construction PREVAILING WAGE RATE
05/01/21
Fareman WdB,37
B27.61
T73.98
General Foreman W50.58
B28.10
T78.68
Joumeyman W42.15
B27 .11
TE9.26
Craft: Commercial Painter- New Construction APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
4 Months 40% 45% 55% 65% 70% 5% 80% B0%
Benefits 8.40 840 10.40 10.40 11.40 11.40 14.15 14.15

Ratio of Appreatices to Journeymen - 1:4

Craft: Commercial Painter- New Construetion COMMENTS/NOTES

* Commercigl Painters perform work on all commercial structures such as offices, schools, hotels, shopping malls,
restaurants, candominiums, efc.

Spraying, sandblasting, lead abatement work on commercial buildings, work performed abave 3 stordes or 30 feet in
height, ar using swing scaffolds requires an additional 10% of ths wage rata.

FOREMEN REQUIREMENTS:
- When there are 4 ar more Painters an 2 job, 1 shall be designated a Fareman.
- When there are 15 or more Painters on a job, 1 shall be designated a Genearal Foreman,

The regular workday shall cansist of 8 haurs between 7:00 AM and 5:30 PM.

SHIFT DIFFERENTIALS:
- The secend shift shall receive an sdditional 10% of the hourly rate, per hour, and the third shift shall receive an additional
15% of the hourly rate, per hour.

CVERTIME:

- Hours in excess of B per day, or before or after the regular workday, Monday through Friday, and all hours on Saturdays
shall be paid at time and one-hall the regular rate. All hours on Sundays and holidays shall ba pald at double the regular
rate.

- Salurday or Sunday may be used to make up a day lost to inclement weather, at straight time,

- Four 10-hour days may be worked, at straight time, Monday through Friday.

RECOGNIZED HOLIDAYS: New Year's Day, President's Day, Memarial Day, July 4ih, Labor Day, General Election Day,
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

Vetarans' Day, Thanksgiving Day, Christmas Day.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

Craft: Commercial Painter- Repainting PREVAILING WAGE RATE
05/01/21
Foreman W33.11
B20.66
T83.7¢
General Foreman W36.12
B20.86
T56.78
Jourmeyman w30.10
B20.66
T50.76
Craft: Commercial Painter- Repainting APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
SEE COMME CIAL PAINTER | NEW CONSTR | TION
in] Lo

Ratio of Appreatices to Journeymen - 1:4

Craft: Commercial Painter- Repainting COMMENTS/NOTES

* Commercizl Painters perform work on all commercial structures such as offices, schools, haotels, shapping malls,
restaurants, condominiums, etc.

NOTE: These rates may only be used on jobs whers no major alterations (only doing painting and carpeting with nathing
else being changed in the commercial building) occur, and where not more than 3 other trades are present on the job, but
may NOT, under any circumstances, be used for work on bridges, stacks, tanks, or generating stations.

Spraying, sandblasting, lead abatement weork on commercial buildings, work performed above 3 stories or 30 feet in
height, or using swing scaffalds requires an additional 10% of the wage rate,

FOREMEMN REQUIREMENTS:
- When there are 4 or more Painters on 2 job, 1 shall be designated a Foraman,
- When there are 15 or more Painters on a jab, 1 shall be designated a General Fareman.

OVERTIME:

= Hours in excess of 8 per day and 40 per week shall be paid at time and one-half the regular rate. All hours on Sundays
and holidays shall be paid at double the regular rate.

- Four 10-hour days may be worked, at straight time, Monday through Sunday.

RECOGNIZED HOLIDAYS: New Years Day, President's Day, Memorial Day, July 4th, Laber Day, General Election Day,
Veterans' Day, Thanksagiving Day, Christmas Day.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

Craft: Diver PREVAILING WAGE RATE
0507121
Diver W52.48
B38.14
T90.62
Tender W43.73
B3s.14
T81.87
Craft: Diver APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
1500 hours 70% 75% 80% 85%
Benefis 27.67 28,48 2027 30.09
Ratio of Apprentices to Journeymen - 1:4
Craft: Diver COMMENTS/NOTES
OVERTIME:

- The first 2 hours in excess of B per day (9th and 10th hours), Monday through Friday, and the first 8 hours on Saturdays
shall be paid at time and one-half the hourly rate. Hours in excess of 10 per day, Monday through Friday, hours in excess

of 8 per day on Saturdays, and all hours on Sundays and holidays shall be paid at double the hourly rate,

- Emplayees may work four 10-hour days, Monday through Thursday, at straightl fime, with Friday used as a make-up day

far a day lost to inclement weather.

If Friday is not a make-up day, lhe first 10 hours on Friday shail be pald at time and
one-half the nourly rate. Hours in excess of 10 per day shall be paid at double the hourly rate.

RECOGNIZED HOLIDAYS: New Year's Day, Washinglon's Birthday, Memaorial Day, July 4th, Labor Day, Thanksgiving
Day, Christmas Day. Sunday hollidays will be observed the following Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

Craft: Dockbuilder PREVAILING WAGE RATE
050721
Foreman W52.48
B38.14
T80.62
Joumneyman W43.73
B3&. 14
T81.87
Craft: Dackhuilder APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
1500 hours 40%, 50% 65% B0%
Benefit 2282 24,44 26.87 2927

Ratio of Apprentices to Journeymen - 1:4

Crafi: Dockbuilder COMMENTS/NOTES

Creosate Handling:
MMay 1st to Sept. 30th: + $0.50 above hourly rate
Oct. 1stto April 30th: + $0.25 above hourly rate

Harzardous Material Work:
On hazardous material work on & state or federally designated hazardous work site where the worker is raquired to wear
Level A, B or C personal protection, the worker shall receive an additional 20% of the hourly rate, per hour,

OVERTIME:

- The first 2 hours in excess of & per day (9th and 10th hours), Monday through Friday, and the first & hours on Saturdays
shall be paid at time and one-half the hourly rate. Hours in excess of 10 per dsy, Monday through Friday, hours in excess
of 8 per day on Saturdays, and all hours on Sundays and halidays shall be paid at double the haurly rate.

- Employees may work four 10-hour days, Monday through Thursday, at straight time, with Friday used as a make-up day
for a day lost to inclement weather. If Friday is not & meke-up day, the first 10 hours on Friday shall be pald at time and
one-half the nourly rate. Hours in excess of 10 per day shall be paid at double the hourly rate.

RECOGNIZED HOLIDAYS: Mew Yesars Day, Washington's Birthday, Memorial Day, July 4th, Labor Day, Thanksgiving
Day, Christmas Day. Sunday holidays will be abserved the following Manday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

Craft: Drywall Finisher PREVAILING WAGE RATE
05/01/21
Foreman W44 .43
B27.68
T72.11
General Foreman W45.45
B27.68
i T74.13
Journeyman W40.39
B27.68
Te8.07
Craft: Drywall Finisher APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
& Months 409 50% 60% 70% 80% 80%
Benefits Intervals lwa2= 10.75 Intervals Jiod= 352 Iatervals |Stof= |17.13

Hatio of Apprentices to Journeymen - [:4

Craft: Drywall Finisher COMMENTS/NOTES

The regular workday shall consist of 8 hours between 7:.00 AM and 5:30 FM,

SHIFT DIFFERENTIALS:

- The second shift shall receive an additional 10% of the hourly rate, per hour, and the third shift shall receive an additional
15% of the hourly rate, per hour,

- When 3 shifts are worked, the second shift shall receive 8 hours pay for 7.5 hours of work, and the third shift shail
receive 8 hours pay for 7 hours of wark.

- Shift work must run far a minimum of 5 consecutive warkdays.

OVERTIME:

- Hours in excess of 8 per day, Monday through Friday, and all hours an  Saturdays shall be paid at time and one-half the
regular rate, inclusive of benefits. All hours on Sundays and holidays shall be paid at double the  regular rate, Inclusive
af benefits.

- Saturday or Sunday may be used to make up a day lost to inclement weather, at straight time.

RECOGNIZED HOLIDAYS. Mew Year's Day, Memorial Day, July 4th, Labor Day, Presidential Election Day, Veterans' Day,

Thanksgiving Day, Christmas Day.  Saturday holiday observed the preceding Friday. Sunday holiday observed the
fallowing Manday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

Craft: Electrician PREVAILING WAGE RATE
09/28/20

Asst, Generzal Foreman W5a.78
B51.66

T110.44

Fareman WE4,86
B48.62

T103.48

General Fareman W83.67
BE5.47

T119.14

Journeyman, Cable W48.98
Splicer B44.04
T93.02

Lead Fareman W56.33
B49.76

T106.09

Working Foreman, W51.43
Welder, Crane Operator B45.84
(all types) . T97.37

Craft: FEleetrician

County - GLOUCESTER

APPRENTICE RATE SCHEDULE

INTERVAL PERIOD AND RATES
Yearly 14.93 19.16 23.40 27.63 11,87
Benefits 7.50 8.6 9.90 11.11 12,31

Ratio of Apprentices to Journeymen - 2:3

Craft: Electrician

THESE RATES ALSO AFPPLY TO THE FOLLOWING:

- All fire and burglar alarm work.

- All fiber optic work,

COMMENTS/NOTES

- Teledata work in new construction (including additions).

- Teledata work invalving 16 or mare instruments or voice/dala lines,

- All camera installations.

Height Work: 40 feet above ground/floor: +10% of the wage and benefit amount,

FOREMAN REQUIREMENTS (number of Electricians on site):
(2 to 10) - a Working Foreman; (11 to 22) - a Foreman; (23 to 44) - a Lead
Foreman; (35 to 48) - an Assistant General Foreman; (49 or more) - a General Foreman.

6/15/2021
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NEW JERSEY DEFARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

The regular viarkday consists of 8 hours, between 7:00 AM and 4:30 PM.

SHIFT DIFFERENTIALS:

- Shift wark must run for a minimum of 3 consecutive workdays

- 2nd Shift (4:30 PM to 12:30 AM): 8 brs. pay for 7.8 hrs. work + an additional 10% of the wage rate, inclusive of benefits.
- 3rd Shift (12:30 AM to 8:00 AM): 8 hrs. pay for 7 hrs. work + an additional 15% of the wage rale, inclusive of benefits.

OVERTIME:

The first 4 hours in excess of 8 per day, or before or afier the regular workday, Monday through Friday, and the first 8
hours on Saturdays, shall be paid at time and one-half the regular rate, inclusive of benefils. Hours in excess of 12 per
day, Monday through Friday, in excess of B on Saturdays, and all hours on Sundays and holidays shall be paid at double
the regular rate, inclusive of benefits.

RECOGNIZED HOLIDAYS: Mew Year's Day, Memorial Day, July 4th, Labor Day, Presidential Election Day, Velerans' Day,
Thanksgiving Day, Christmas Day. Sunday holidays wiil be observed the following Monday.
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NEW JERSEY DEPARTMENT OF LARBOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

Craft: FElectrician - Teledata (15 Voice/Data Lines & Less)

01/08/21

Mastar Technician/Gen. Wi 88
Foreman B36.24
{31+ Workers on Jab) Tag.12
Senior Technician/Lead W45.27
Fareman B34.80
{21-30 Workers on Job) T80.07
Technician A/fForeman W43.14
{11-20 Workers on Johb) B34.12

T77.26
Tachnician BMorking W41.88
Foreman B32.74
(4-10 Warkers on Job) T7d4.62
Technician C/Jaurneyman W37.94
(1-3 Workers on Job) B30.50

TGE 44

Craft: Electrician - Teledata (15 Voice/Data Lines & Less)

PREVAILING WAGE RATE

APPRENTICE RATE SCHEDULE

INTERVAL PERIOD AND RATES
6 Months 17.26 1726 10,54 20.54 25.48 2548 30.02 30.02
Benefits 9,45 9.45 10.42 1042 1237 1237 14.72 1472
Ratio of Apprentices to Journeymen - 2:3
Craft: Electrician - Teledata (15 Voice/Duta Lines & Less) COMMENTS/NOTES

NOTES: These rates are for service, maintenance, moves andfor changes affecting 15 wvoicel/data lnes or less. These

rates may NOT be used for any new construction or fiber optic work .

FOREMAN REQUIREMENTS:
The number of workers on the jobsite is the determining factar far which Foreman category applies.

HIGH WORK: Any work perfarmed 40 feet above ground or floor; +10% of the wage and nenefit amount.

SHIFT DIFFERENTIAL:

- 2nd Shift (4:30 PM to 12:30 AM) - 8 hrs. pay for 7.5 hrs. work + an additianal 10% of the wage rate, inclusive of benefits.
- 3rd Shift (12:30 AM to 8:00 AM) - 8 hrs. pay for 7 hrs. work + an additional 15% of the wage rate, inclusive of benefits,

OVERTIME:

Hours in excess of & per day, Monday through Friday, ard all hours on Saturdays shall be paid at time and one-half the
regular rate, inclusive of benefits. All hours on Sundays and holidays shall be paid at double the regular rate, inclusive of

benefits.

6/15/2021
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

RECOGNIZED HOLIDAYS: New Year's Day, Memoral Day, July 4th, Labor Day, Presidential Election Day, \elerans Day,
Thanksgiving Day, Christmas Day. Sunday holidays will be observed the following Monday.
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NEW JERSEY DEFPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

Craft; Electrician - Teledata (16 Instruments & More) PREVAILING WAGE RATE

See "Electrician" Ratas

Craft: Electrician - Teledata (16 Instruments & More) COMMENTS/INOTES

***See ELECTRICIAN Rates™*

6M52021
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT

PREVAILING WAGE RATE DETERMINATION

Craft: Eleetrician- Qutside Commercial

| 09/28/20

Assistant Ganeral WE58.78
Foreman B51.55
T110.33
Foreman WE54.86
B48.48
T103.34

Generzal Foreman WE3.B7 |
B55.40
T119.07

Groundhand, Truck W19.59 ;
Driver, Conduit Installer B1.20
(less than 1 year exp.) T20.78
Groundhand, Truck W24.49
Driver, Conduit Installer (1 B24.60
year or mare experience) T49.09
Groundhand, Truck W34.29
Driver, Conduit Installer (2 B3z.32
years or mcre experience) TEB.61
Groundhand, Truck W41.63
Driver, Conduit Installer (3 B38.08
years or more experience) Tra.71
Journeyman Lineman W48 98
B43.86
T92.84
Lead Foraman W56.33
B49.63
| T105.96

F =

| Working Fareman W51.43
B45.78
Ta7.21

Craft: Electrician- Outside Commercial

County - GLOUCESTER

PREVAILING WAGE RATE

APPRENTICE RATE SCHEDULE

INTERVAL PERIOD AND RATES

6 Moaths 2552 27.63 29.?5_ 31.87 3399 36.11 38.22

Benefits 10.30 10.92 11.52 1215 12.76 13.38 14.00
Craft: Electrician- Outside Commercial COMMENTS/NOTES

51152021
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NEW JERSEY DEPARTMENT OF LAROR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

* FOR UTILITY WORK PLEASE SEE STATEWIDE RATES

FOREMAN REQUIREMENTS (number of Electncians on site):

(1 1010)- one Working Foreman.

(11 1o 20)- one Working Foreman and ane Foreman.

{21 to 30)- one Working Fereman, ane Foreman and one Lead Fareman.

{31 to 40) - ene Warking Fareman, twe (2) Foremen and one Lead Foreman.

(41 to 50)- one Working Foreman, four (4) Foremen, one Assistant General Forsman (runs 5 foramen), and one General
Foreman.

(51 to B0)- one Working Foreman, flve (5) Foremen, one Assistant General Foreman (runs 5 foremen), and one General
Fareman

{runs one foreman).

(61 to 70) one Warking Foreman, six (6) Faremen, one Assistant General Foreman (runs 5 faremen), and one General
Foreman

{runs two foremen).

(71 to 80)- one Working Foreman, seven (7] Foremen, twa (2) Assistant General Foremen and one General Foraman.

(81 to 90} one Working Foreman, eight (8) Foraemen, two (2} Assistant General Foremen, and one Genaral Foreman.

(21 to 100)- ane Warking Foreman, nine (9) Foramen, twa (2) Assistant General Foremen and one General Foreman,

The regular workday consists of 8 heurs, between 7:00 AM and 4:30 PM.

SHIFT DIFFERENTIALS:

Shift work must run for 8 minimum of § consecutive warkdays.

2nd Shift (4:30 PM to 12:30 AM);: 8 hrz. pay for 7.5 hrs. work + an additional 10% of the wage rate, inclusive of benefits.
3rd Shift (12:30 AM fo 8:00 AM|: 8 hrs. pay for 7 hrs. work + an additional 15% of the wage rate, inclusive of benefits.

OVERTIME:

All hours in excess of 8 per day, Mcnday through Friday, that are nat shift wark, and all hours on Saturday shall be paid
at time and one-half the regular rate, inclusive of benefits. All hours on Sundays and Holidays shall be paid at double
the regular rate, inclusive of benefits,

RECOGNIZED HOLIDAYS:
Mew Year's Day, Memorial Day, July #4th, Labar Day, Presidential Election Day, Veterans' Day, Thanksgiving Day,
Christmas Day. Sunday holidays wiil be observed lhe following Manday,
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION
County - GLOUCESTER

Craft: Electrician-Utility Work [(North) PREVAILING WAGE RATE

Rates are located in the "Slatewide” rale package

Craft: Electrician-Utility Wark (North) APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
* 6 Months 0%, 65% T0% T5% 0% V 85% Q0%
Beneliis 59% of Appren tice Wize Rate for all intervals
Craft; Electrician-Utility Work {North) COMMENTSNOTES

Electrician-Utility Wark (North) rates are located in the "Statewide" rate package.

* The apprentice wage rate is paid at the percentage of the Journeyman Lineman wage rale located in the “"Statewide” rate

package.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT

PREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

Crafi: Electrician-Utility Work (South) PREVAILING WAGE RATE

Rates are located in the "Statewide" rate package

Craft: Eleetrician-Utility Work (South) APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
6 Months 29.70 32.18 34.65 3713 39.60 42.08 44.55
Benefits 2619 27.65 29.10 30.58 31.04 33.51 34.95
Craft: Electrician-Utility Work (South) COMMENTSNOTES

Electrician-Utility Work (South) rates are located in the "Statewide” rate package.

B/15/2021

Page 27 of 64




NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

Craft: Elevator Constructor PREVAILING WAGE RATE
01/01/21
Helpar-Over & Years Wi43.00
B834.80
T82.80
Helper-Under 5 Years W4.3.00
B38.94
TE1.94
Mechanic {Journeyman) wE1.43 |
over § years B41.27
T102.70
Mechanic (Journayman) W&1.43
under 5 years B40.04
T101.47
| Mechanic in Charge W63.11 |
(Fareman) B41.84
aver 5 years T110.99
Mechanic in Charge Wes.11
(Foreman) B40.50
under 5 years T109.81
:
Probationarv Helper (1sl 6 W30.72
maonths) B38.20
| TE8.92
Craft: Elevator Constructar APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
Yearly 35% 65% 0% 80%
Benefits full Jjourneyma | benefit rate for all mtervals

Rario of Apprentices to Journeymen - =

* Tatal number of helpers and apprentices shall not exceed the number of mechanics on the job except where 2 teams are
working, 1 additional helper ar apprentice may be employed for first 2 teams and an extra helper or apprantice for each
additional 3 teams. Further, the employer may use as many helpers or apprentices as needed under the direction of a
mechanic in wracking of ald plants, handling and hoisting material, and on foundation wark. \When replacing cables an
existing elevators, emplayer may use 2 helpers or apprentices o 1 mechanic.

Craft: Elevaior Constructar COMMENTS/NOTES

SHIFT DIFFERENTIALS:
- 2nd Shift (4:30 PM to 12:30 AM) shall be established on the basis of 7.5 hours of work for 8 hours of pay, plus an

additional 10% per hour.
- 3rd Shift (12:30 AM te 8:00 AM) shail be established on lhe basis of 7 hours of work for 8 hours of pay, plus an additional

15% per haur,
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NEW JERSEY DEFPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

OVERTIME:

- Hours in excess of 8 per day, Monday through Friday, and all hours on Saturdays, Sundays, and holidays shall be paid
at double the hourly rate,

- Four 10-hour days may be worked, Monday to Thursday or Tuesday to Friday, at straight time. When working a 4-10

hour day schedule, all hours worked on a day other than the days established for the 4-10 hour schedule shall be paid at
double the hourly rate.

RECOGMIZED HOLIDAYS: Mew Year's Day, Memorial Day, July 4th, Labor Day, Veterans' Day, Thanksgiving Day and
day after, Christmas Day. Saturday holidays observed the preceding Friday, Sunday helidays observed the following
Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
FREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

Craft: Glazier PREVAILING WAGE RATE
0a8/04/21
Foreman Wag.67
B34.38
T84.05
Jeurneyman W45 87
B34.38
T80.05
Crafr: Glazier APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
Yearly [9.00 22.00 28.50 36.00
Bencfits |8.50 20.34 21.78 2372

Ratio of Apprentices to Journeymen - 1:3

Crafi: Glazier COMMENTS/NOTES

HIGH WORK (30 feet above ground /floor or using a swing stage): +$1.00/hr

FOREMAN REQUIREMENT:
- When 4 or more Glaziers are working on a job that runs for 10 days or more. 1 shall be designated a Foreman.

The regular warkday shall be § haurs, betwaen §:00 AM and 4:30 PM.

SHIFT DIFFERENTIALS:
- Second and Third shift shall receive the regular haurly rate, plus 15% per hour.

OVERTIME:
- The first 2 hours in excess of 8 per day (9th and 10th hours), or outside the regular workday, Maonday through Friday,
that are not shift work, and the first 8 hours on Saturdays shall be paid at time and one-half the regular rate. Al other
daily overtime, and all hours on Sundays and holidays shall be paid at double the regular rate.
- Four 10-hour days may be worked at straight time, Monday through Friday. The 11lh and 12th hours on the 4 days
worked, and the first 12 hours on the fifth day shall be paid at time and one-half the regular rate. All other daily overtime,
and all hours on Saturdays, Sundays, and holidays shall be paid at double the regular rate.
- Benefits on overtime hours are as foliows:

Time and one-half = $42,32/hr.

Double time = $50.26/hr.

RECOGNIZED HOLIDAYS: Mew Year's Day, Memorial Day, July 4th, Thanksgiving Day, Christmas Day.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

Craflt: Heat & Frost Insulator PREVAILING WAGE RATE
as5/01/21
Foreman W59,79
{11-20 workers) B39.95
T99.74
Foreman W57.07
{1-5 workers) B39.95
T87.02
Foreman We2.50
{21-48 workers) B39.95
Ti02.45
Fareman Wes5.22
(50+ workers) B39.95
T105.47
Forsman Ws8.15
(6-10 workers) B29.95
| T98.10
Journeyman W54.35
B39.85
T94.30
Craft: Heat & Frast Insulator APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
1000 Hours 40% 45% 48% 30% 55% G054 65% 70% 75% 80%
Benefits 28.71 it e Intervals Iwld= 33.46

Ratio ol Appreatices to Journeymen - 1:4

Craft: Heat & Frost Insulator COMMENTS/NOTES

FOREMAN REQUIREMENTS:

- Foremen shall be designated based upon the number of Heat & Frost Insulators on the job, with the rates as shown
above.

- If there is only 1 Heat & Fraost Insulator on the job, he or she must be designated a Fareman.

The regular workday shall be 8 haurs batween 7:00 AM and 5:30 PM.

SHIFT DIFFERENTIALS:

- Bhift wark must run for a minimum of 3 consecutive workdays, with a minimum of 2 consecutive shifts each day.
- 2nd Shift shall be between the hours of 4:00 PM and 12:00 AM.

- 3rd Shift shall be between the hours of 12:00 AM and 8:00 AM.

- All shift work shall be paid an additional 15% of the regular rate, inclusive of banefits.
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NEW JERSEY DEPARTMENT OF LAROR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

OVERTIME:

- The 2 hours immedistely before or after the regular workday, and the first 10 hours on Saturdays shall be paid at time
and one-halfi the regular rate, inclusive of benefits. All hours in excess of 10 per day, Monday through Saturday, and all
hours on Sundays and holidays (except Labor Day), shall be pald al doubie lhe regular rate, inclusive of benefits.  All
hours on Labar Day shall be paid at triple the regular rate, inclusive of benefits.

- Four 10-haur days may be worked, Monday through Thursday, at straight time, with Friday used as a make-up day far a
day lost to Inclement weather. If Friday is not a make-up day, all hours on Friday shall be paid at time and one-half the
reguiar rate, inclusive of benefits.

RECOGNIZED HOLIDAYS: New Year's Day, Memarial Day, July 4th, Labor Day, Thanksgiving Day, Chrisimas Day.
Sunday holidays cbsarved the following Manday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

Craft; Heat & Frost Insulater - Asbestos Worker PREVAILING WAGE RATE
0501721
Material Handler - W30.61
1si Level B22.79
T53.40
Material Handler - W44 .20
2nd Level B22.79
T66.99
Mechanic (Jourmeyman) W54.35
B39.95
T84.30
Craft: Heat & Frost Insulator - Asbestas Werlker APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
SEE Heat & Frost Insulator
Craft: Heat & Frost Insulator - Asbestos Worker COMMENTS/NOTES

NOTE: These rates apply ONLY to the REMOVAL of irsulation containing asbestos from mechanical systems, including
containment erection and demolition, and the placing of malerial in appropriate containers,

JOB TITLES:

- Mechanic: 8,000 hours or mare of asbestos removal experience

- Material Handler - 2nd Level: 3,000 hours or mare (up ta 8,000 hours) of ashestos removal experience
- Material Handler - 15t Level: up to 3,000 hours of asbestos removal experience

RATIOS:
- The first worker on the project must be a Mechanic.

- Ratlo of Material Handlers to Mechanics is §:1 (5 Handlers to 1 Mechanic), with a minimum of two of the Handlers being
2nd Level Handlers.

SHIFT DIFFERENTIALS:
- 2nd Shift shall work 7.5 hours and receive 8 hours pay, plus $0.25 per hour.
- 3rd Shift shall wark 7 hours and receive 8 hours pay, pius $0.50 per hour.

OVERTIME:

= Hours In excess of 40 per week, and all hours on Saturdays shall be paid at time and one-half the regular rate, inclusive
of benefits.

- All hours on Sundays and holidays (except Laber Day) shall be paid at double the ragular rate, inclusive of benefis,

- All hours on Labor Day shall be paid al triple the regular rate, inclusive of benefits.

RECOGNIZED HOLIDAYS: New Year's Day, Memarial Day, July 4th, Labor Day, Thanksgiving Day, Christmas Day.
Sunday holidays observed the following Manday.

6/15/2021 Page 33 of 64



NEW JERSEY DEPARTMENT OF LAROR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

Craft: Industrial Painter- Bridges PREVAILING WAGE RATE
0zM1/21
Foreman We2.18
B31.62
T93.80
General Fareman Wwe4.18 |
B31.82 |
T95.80
Journeyman Ws7.18
B31.62
TE8.80
Craft: Industrial Painter- Bridges APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
6 Months 60%% T0% 80% G0%
Benefits 1427 14,50 17,713 L7.96

Ratio of Apprentices to Journeymen - 1:4

Craft: Industrial Painter- Bridaes COMMENTS/NOTES

* |ndustrial Painters perform worc on all Industrial structures, such as bridges, water tanks, waste waler facilitites |,
refineries, any structural steel work, eto.

These rates apply lo: All bridges that span waterways, roadways, rallways and canyons. Al tunnels, overpasses, wviaducts
and all appurtenances,

FOREMEN REQUIREMENTS:
- Whan thera are 4 or more Painters on 2 job, 1 shall be designated a Foreman,
- When there are 15 or mare Painters on a job, 1 shall be designated a General Foreman,

The regular workday shall consist of 8 hours between 7:00 AM and 5:30 PM.

SHIFT DIFFERENTIALS:
- The secand shift shall receive an additional 10% of the hourly rate, per hour, and the third shift shall receive an additional

15% of the haurly rate, per hour.

OVERTIME:

- Hours in excess of 8 per day, Monday through Friday, and all hours on Saturdays and Sundays shall be paid at time and
one-half the regular rate. All hours on halidays shall be paid at double the regular rate.

- Salurday or Sunday may be used to make up a day lost to inclement weather, at straight time.

- Four 10-hour days may be worked, at straight time, Monday through Friday.

RECOGNIZED HOLIDAYS: New Years Day, President's Day, Memorfal Day, July 4th, Lsbor Day, Presidential Election
Day, Veterans' Day, Thanksgiving Day, Christmas Day, Saturday holiday observed the preceding Friday. Sunday holiday
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

observed the following Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

Craft: Industrial Painter- Structural Steel PREVAILING WAGE RATE

Q2/11i21

Foreman W50.92
B29.27
T80.19

General Fareman Ws2.92
B29.27

raz.19

Journeyman W45.92
B29.27
T75.18

Craft: Industrial Painter- Structural Stzel APPRENTICE RATE SCHEDULE

INTERVAL PERIOD AND RATES

SEE INDUST |RIAL PAINTER | BRIDGES

Ratia of Apprentices to Journeymen - 1:4

Craft: Industrial Painter- Structural Steel COMMENTS/NOTES

* |ndustrial Painters perform waork on all industrial structures, such as bridges, water lanks, wasle water facilitites,
refineries, any structural steel work, etc.

These rates apply to- All work in power plants (any aspect). On steeples, on dams, on hangers, transformers, substations,
on all open steel, in refineries, tank farms, water/sewerage treatment facilities and on pipzlines.

FOREMEN REQUIREMENTS:
- When there are 4 or more Painlers an a job, 1 shall be designated a Foreman.
- When there are 15 or mara Painters on a job, 1 shall be designated a Ganeral Faremar,

The regular workday shall consist of 8 hours between 7:00 AM and 5:30 PM.

SHIFT DIFFERENTIALS:
- The szecond shift shall recaive an additional 10% of the hourly raie, per hour, and the third shift shall receive an additional

15% of the hourly rate, per hour.

OVERTIME:
- Hours in excess of 8 per day, Monday through Friday, and all hours on Saturdays and Sundays shall be paid at time and

one-half the ragular rate, All hours on helidays shall be paid at double the regular rate.
- Saturday or Sunday may ba used ta make up a day lost to inclement weather, at straight time.
- Four 10-hour days may be worked, at straight time, Monday through Friday.

RECOGNIZED HOLIDAYS: New Years Day, Presidents Day, Memorial Day, July 4th, Labor Day, Presidential Election
Day, Veterans' Day, Thanksgiving Day, Christmas Day. Saturday holiday observed the preceding Friday. Sunday holiday
observed the following Manday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

Craft: Industrial Painter- Water Tanks PREVAILING WAGE RATE
02111721
Foraman Wa1.97
B2g.92
T80.89
General Foreman Ws3.97
BZ28.92
T82.89
-
Journeyman Wa6.97
B28.92
T75.89
Craft: Industrial Painter- Water Tanks APPRENTICE RATE SCHEDULE
INTERVAL, PERIOD AND RATES
6 Months 50% 70% Q0%
Benefils 11.77 14.50 17.94a

Ratio of Apprentices to Journeymen - 1:4

Craft: Industrial Painter- Water Tanks COMMENTSMNOTES

Industrial Painters perform work on all industial structures, such as bridges, water tanks, waste water facilitites,
refineries, any structural steel work, ete,

These rates apply to: All new and repaint water tanks (interior and exteriar).

FOREMEN RECUIREMENTS:
- When there are 4 or more Painters on a job, 1 shall be designated a Foreman.
= When thare are 15 ar mare Painters on a job, 1 shall be designated a General Foreman

The reqular workday shall consist of 8 hours between 7:00 AM and 5:30 PM.

SHIFT DIFFERENTIALS:
- The secand shift shall receive an edditional 10% of the hourly rate, per hour, and the third shift shall receive zn additional
15% of the hourly rate, per hour.

QVERTIME:

- Hours in excess of 8 per day, Monday through Friday, and all hours on Saturdays and Sundays shall be paid at time and
one-half the regular rate. All hours an holidays shall be paid at double the regular rate.

- Saturday or Sunday may be used to make up a day lost to inclement weather, at straight time.

- Four 10-hour days may be worked, at straight time, Monday through Friday.

RECOGMIZED HOLIDAYS: New Year's Day, President's Day, Memarial Day, July 4th, Labar Day, Prasidential Election

Day, Veterans' Day, Thanksgiving Day, Christmas Day. Saturday holiday observed the preceding Friday, Sunday holiday
observed the fallowing Monday,
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NEW JERSEY DEPARTMENT OF LAROR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - GLOUCESTER

Crafi: Industrial Painter-Containment PREVAILING WAGE RATE
g2M1/21
Journeyman Was.23
528.67
T66.90
Craft: Industrial Painter-Containment COMMENTS/NOTES

Note: These rates shall require no painting, but used in a supporting capacity only, such as wrapping, boxing, fencing, elc.
an tanks.

The regular warkday shall consist of 8 hours between 7:00 AM and 5:30 PM.

SHIFT DIFFERENTIALS:

- The second shift shall receive an additional 10% of the hourly rate, per haur, and the third shift shall receive an additional
15% of the hourly rate, per hour,

- When 3 shifis are worked, the second shift shall receive 8 hours pay for 7.5 hours of work, and the third shift shall
receive 8 hours pay far 7 hours of wark.

OVERTIME:

- Hours in excess of 8 per day, Monday through Friday, and all hours on Saturdays shall be paid at time and one-half the
regular rate. All hours on Sundays and holidays shall be paid at double the regular rate.

- Saturday or Sunday may be used ta make up a day los! o inclement weather, at straight ime.

- Four 10-hour days may be worked, at straight time;, Monday through Friday.

RECOGNIZED HOLIDAYS: New Years Day, Memorial Day, July 4th, Labor Day, Presidential Eleclion Day, Velerans' Day,
Thanksgiving Day, Christmas Day.
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NEW JERSLY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
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Craft: Ironworker PREVAILING WAGE RATE
04/05/21

Foreman- Fence and W43.27
Guardrail B41.07

T84.34
Foreman-Rod/Mesh W45.62

B42Z.04

TB7 .66
Faraman-Struclural W48.72

B42.04

TBA.T6
Journeyman- Fence and W39.54
Guardrail B41.07

Ta0.61
Journeyman-Rad/Mesh w4082

B42.04

Taz2.86
Journeyman-Structural | W41.82

B42.04

T83.88

Craft: [ronwaorker APPRENTICE RATE SCHEDULE

INTERVAL PERIOD AND RATES
Yearly 609% 5% £5%

Rario of Apprentices to Journeymen - *

* On all wark EXCEPT Ornamental Iron and Bridge Cable Spinning Work: 1:4; On Oramental Iron and Bridge Cable
Spinning Work: 1:1.

Craft: Ironworker COMMENTS/NOTES

Note: For work on hazardous waste siles, workers shall receive an additional $3.00 per hour.

The regular workday shall consist of 8 hours between 6:00 AM and 5:00 PM.

SHIFT DIFFERENTIALS:

- Second shift shall receive an additional 10% per hour.

- Third shift shall receive an additional 15% per hour.

- An irregular shift (shift starting after 6:00 PM) shall receive an additional 15% per hour.

OVERTIME:

- Time and one-half the wage rate for hours in excess of & per day, or before or after the regular warkday, Manday through
Friday, and far all hours on Saturdays. Double the wage rate for all hours on Sundays and holidays,
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- Employees may work four 10-hour days, Manday to Thursday, at straight time. Friday may be used as a make-up day
for a day lost to inclement waather, If Friday is nol a make-up day, all hours waorked on Friday shall be paid at time and
one-half the wage rate.
- Benefits on overtime hours shall be pald at the following rates:

When wages are time and one-half, benefits = $50.31.

When wages are double, benefits = 558 58,

RECOGNIZED HOLIDAYS: New Years Day, Memorial Day, July 4th, Labor Day, General and Presidential Election Day,
Thanksgiving Day, Christmas Day. Sunday holidays observed the following Monday.
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Craft: Laborer - Asbestos & Hazardous Wasie Removal PREVAILING WAGE RATE
10720020
Journeyman (Handler) W32.98
B23.66 |
ThE.64
Craft: Laborer - Ashestos & Hazardous Waste Removal APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
Yearly 19.79 23.09 2638 219.68
Benefit 21.51 for all mtervals

Ratio of Apprentices to Journeymen - *

* Ralio of apprenlices (o journeymen shall not be more than one apprentice for the first journeyman and na maore than ane
(1) apprentice for each additional three (3) journeymen.
Craft: Laborer - Asbestos & Hazardous Waste Removal COMMENTS/NOTES

NOTE: These rates apply ta work in connection with Asbestos, Radiation, Hazardous Waste, Lead, Chemical, Bialogical,
Mold Remediation and Abatement.

Tha ragular warkday shall be 8 hours.

OVERTIME:

- Hours in excess of 8 per day, Monday through Saturday, and all hours on Sunday and holidays shall be paid at time and
ane-half the regular rate.

- Benefits on ALL cvertime hours shall be paid at straight time .

RECOGMIZED HOLIDAYS: MNew Year's Day, President's Day, Easter, Memarial Day, July 4th, Labor Day, Veterans Day,
Thanksgiving Day, Christmas Day. (Halidays start al 12:00 am),
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Craft: Laborer - Building PREVAILING WAGE RATE
Q507121
Class A Journeyman W3s5.25
Ba0.62
T65.87
Class B Journeyman W34 .50
Ban.62
T65.12
Class C Joumneyman w29.33
B30.62
T58.95
Foreman W39.656
B3o.g2
T70.28
General Foraman Wiad.06
B30.62
T74.68
Craft: Laborer - Building APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
& Manths 60% 70% 20% 90%
Benefit 27.37 2737 2737 27.37

Ratio of Apprentices to Journeymen - *

* Ratio of apprentices to journeymen shall not be mere than one apprantice for the first jeumeyman and na more than one
{1) apprentice for each additional three (3) journeymen,

Craft: Laborer - Building COMMENTS/NOTES

CLASS A: Specialist laberer including mason tender or concrete pour crew; scaffold builder (scaffolds up to 14 feet in
height); operator of forklits, Bobcats (or equivaleni machinery), [ack hammers, tampers, motonzed tampers and
compactors, vibrators, street cleaning machines, hydro demoiition equipment, riding motar buggies, conveyars, burmers;
and nozzlemen on gunite work.

CLASS B: Basic laborer - includes all laborer work not listed In Class A ar Class G,

CLASS C: Janitorial-type light clean-up work associated with the TURNOVER of a project, or part of a preject, o the
owner. All other clean-up work is Class B.

The regular workday shall be 8 hours between 600 AM and 6:00 PM.

SHIFT DIFFERENTIALS:

- Shift wark must run for 2 minimum of 5 consecutive workdays.

- When a 2-shift schedule is worked, including a day shift, bath shifts shall be established on the basis of & hours pay for
8 hours worked. The secand shift shall receive the regular rate plus an additional 10%.

- When a 3=shift schedule is worked, the day shift shall be established on the basis of 8 hours pay far 8 hours warked, the
sacond shift shall be established on the basis of B hours pay for 7.5 hours warked, and the third shift shail be established
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on the basis of 8 hours pay for 7 hours worked. The day shift shall receive the regular rate, the second shift shall receive
the regular rate plus an additional 10%, and the third shift shall receive the regular rate plus an additional 15%.

- When a second or third shift is worked with no day shift, the second or third shift shall be established on the basis of 8
hours pay for 8 hours worked. The second shift shall receive the regular rate plus an additional 10%, and the third shift
shall receive the regular rate plus an additional 15%.

OVERTIME:

- Hours in excess of B per day, or outside the regular workday that are not shift work, Monday through Friday, and all hours
on Saturdays shall be paid at time and one-half the regular rate. Saturday may be used as a make-up day (paid at straight
time) for a day lost to inclement weather, or for a holiday that is observed during the work week, Monday through Friday.
All hours on Sundays and holidays shall be paid at double the regular rate,

- Four 10-hour days may be worked Monday to Thursday, at straight time, with Friday used a make-up day for a day lost to
inclement weether. If Friday is not a make-up day, all hours on Friday shall be paid at time and ane-half the reguler rate.

- Benefits on ALL overtime hours shall be paid at time and one-half.

RECOGNIZED HOLIDAYS: New Years Day, Presidents' Day, Memorial Day, July 4th, Labor Day, Veterans Day,
Thanksgiving Day, Christmas Day. Sunday holidays observed the following Monday.
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Cruft: Laborer - Heavy & General PREVAILING WAGE RATE

Rates are localed in the

"Statewide" rate package
Craft: Laborer - Heavy & General APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
1600 Hours 60% 70% B0% 9%
Benefil 22.48 for all intervals

Ratio of Apprentices to Journeymen - *
* Mo mare than 1 apprentice for the first journeyman and no mere than 1 apprentice for each additional 3 journeymen.
Craft: Laborer - Heavy & General COMMENTS/NOTES

Heavy & General Laborer rates are located in the "Statewide” rate package.
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Craft: Labarer-Residential and Modular Construction PREVAILING WAGE RATE
04/01/20
|« Skilled Tradesman (anly W26.55
applies to Madular B5.45
Construction) T32.00
Foreman (person directing W30.55
crew, regardless of his B5.45
skill classification) T26.00
Labaorer Ww22.55
B5.45 |
T28.00
Labarer (far single family W17.05
and stand-alone duplex B2.25
|_ owned by single awner) T20.00
Craft: Laborer-Residentisl and Modular Construction APPRENTICE RATE SCHEDULE
INTERY; PERIOD AND RATES
As shown 800 hours | 600 hours | 600 hours
wage & benefits | 70% 80% 90%

Ratio of Apprentices to Journeymen-

One (1) apprentice shall be allowed for the first journeyman an site and no mare than one (1) additional apprentice
for each additional three (3) jourmeymen on site,

Craft: Laborer-Residential and Modular Construction COMMENTSINOTES

* SKILLED TRADESMAN- :

any worker daing work not fygically dore by a Building Labarer, Some examples are installing interior doars,

sheet rock, hooking up appliances, installing light fixturas, installing railing systems, ete. Please note whers

Iocal building codes raquire that certain work be perfermed under the supervision of a licensed tradesman (i.e. Plumber,
Electrician, eto.) Laborers shall wark urder such supervision,

RESIDENTIAL CONSTRUCTION- All residential construction (nat commerzial), single-family, stand-alone duplex

houses, townhouses and multi-family buildings of not more than four (4) floors. Each housing unit must be fully and
independently functional; each housing unit must have it own kitchen and balkroom. The definition includes all incidental
items such as site work, parking areas, utllities, streets and sidewalks. Please note the construction must be Residential in
nature. A First Floor at or below grade may centain commercial space not to exceed 50% square footage of the flaor; at
least 50% of the First Floor must contain living accommodations or related nonresidential uses (e.g. laundry space,
recreation/habby rooms, andfor corridor space). Basement stories below grads used for storage, parking, mechanical
systems/equipment, etc., are considered basement stories which are nat used in determining the building's heignt. An
attic is an unfinished space located immediately below the roof. Such space is not used in determining a building 's height
even if used for storage purposes. In addition, barracks and darmitories are not considered residential projects.

MODULAR RESIDENTIAL CONSTRUCTION- all aspects of modular residential consfruction (not commercial) at the site
of installation of structures of no more than four (4) staries, including all excavation and site preparation, foolings &nd
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foundation systems whether poured on-site or prefabricated, all undergraund waterproofing, underground utilities, concrete
slabs, sidewalks, driveways, paving, hardscape and landscaping. Please note the copstruction must be Residential as
defined abave. All work performed by the Set Crew (the crew of workers who set the modular boxes on the foundation ),
including the rigging, setting, attaching and assembly of all modules and structural members, preparation of the foundation
lo aceept medules, such s sill plates, connection of all in-module and under-module connections including, but not lirmited
to, plumbing, electrical, HVAC, fire suppression, CATS, (elephane, television/iinternet, and fiber optic, the building or
Installation of any porches or decks regardiess of material or method of construction, the on-site installabion of, or
completion of any roof system, doors, windows and fenestrations, inclucing flashing, guiter and soffit systems,
waterproofing, insulation and Interior and exterior trim waork, and painting. Please note that modular construction does naot
include on-site stick built construction, tip up construction or panel built consiruction.

The regular workday shall be 8 hours between 6:00 AM and 6:00 PM.

OVERTIME;

Hours worked in excess of 8 per day/40 per week, Monday through Saturday, and all hours worked on Sunday ang
holidays shall be paid at time and ane-half the hourly rate.

RECOGNIZED HOILDAYS:

New Year's Day, Martin Luther King Day, Memarial Day, July 4th, Labor Day, Thanksgiving Day and
Christmas Day.
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Craft: Millwright PREVAILING WAGE RATE
a5/0121
Foreman wW58.87
B3s5.32
T85.18
Joumeyman W52.06
B30.79
T82.85
Craft: Millwright APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
& Months 40% 35% 655% 80% a0%
Benefits 58% of Appren fice Wage Rate Far all intervals |+ §.60

Ratio of Apprentices to Journeymen - 1:3

Craft: Millwright COMMENTS/NOTES

FOREMAN REQUIREMENTS:
- When there are 2 or more Millwrights on a job, 1 shall be designated as a Fareman.

The reqular workday shall consist af B hours, starting between £:00 AM and 9:00 AM,

SHIFT DIFFERENTIALS:

- When a 2 shift schedule (including a day shift) is established, the day shift shall be established on an 8 hour basis. The
secand shift shall be established on an 8 hour basis, and receive the regular rate pius 15%, inclusive of benefils,

- When a three shift schedule is established, the first shift shall be esstablished on an 8 haour basis, the secand shift on a
7.5 hour basis, and the third shift on a 7 hour basis. The first shift shall receive the regular hourly rate, the second shift
shall receive the regular rate plus 15% and the third shift shall receive the regular rate plus 20%, inclusive of benefits.

- When there is no day shift, and & second or third shift is established, it shall be established on an 8 hour basis. The

second shift shall receive the regular rate plus 15% and the third shift shall receive the regular rate plus 20%, inclusive of
benefits,

- When an Irregular shift must be established, this shift shall receive the regular rate plus 15%, inclusive of benefits,

OVERTIME:

= All hours in excess of 8 per day, or before or after an established shift that are not shift work, and all hours an Saturdays
shall be paid at time and one-half the hourly rate, inclusive of benefits. All hours on Sundays and holidays shall be paid at
double the hourly rate, inclusive aof banefits.

- Four 10-hour days may be worked, Manday to Thursday, at straight time. Friday may be used as a make-up day for a
day lost due 1o inclement weather, If Friday Is not a make-up day, all hours on Friday shall be paid at time and one-haif
the hourly rate, inclusive of banefits.

RECOGNIZED HOLIDAYS: MNew Years Day, Presidents Day, Memorial Day, July 4th, Labor Day, \Veterans' Day,

Thanksgiving Day, Christmas Day. Sunday holidays wil be observed the following Monday. Veterans' Day may be
substituted for the day after Thanksgiving.,
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Craft: Operating Engincer PREVAILING WAGE RATE

Rates are located in the
"Statewide" rate package

Craft: Operating Engineer APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
Yearly 60%, T0% 20% 90%

Ratio of Apprentices to Journeymen - *

* 1 apprentice far each piece of heavy equipment. At least 10 pieces of heavy equipmert or a minimum of 5 Operaling
Engineers must be on site.

Craft: Opersting Engineer COMMENTS/NOTES

Operating Engineer rates are located in the "Statewide” rate package.
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Craft: Operating Engineer - Field Engineer PREVAILING WAGE RATE

Rates are located in the
"Statewide” rate package

Craft: Operating Enginecer - Field Engineer APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
Yearly T0% 75% of Rod/ Chainman | Wage
Yearly 80% 90% Transit/ Instrument | man Wage

Ratio of Apprentices to Journeymen - *
* No mare than 1 Field Engineer Apprentice par Survey Crew.

Craft: Operating Engineer - Field Engineer COMMENTS/NOTES

Operating Engineer - Field Engineer rates are located in the "Statewide” rate package.
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Craft: Painter - Line Striping PREVAILING WAGE RATE
1210120
Apprentice (1st year) W27.50
B12.15
T39.65
Apprentice (2nd year) ' W31.50
B23.10
T54.60
Foreman (Charge Person) Wa0.15 |
B23.88 |
Te4.03
Journeyman 1 (at least 1 W35.38
year of warking exp. as a B23.88
journeyman) 759,26
Journeyman 2 (at least 2 Waa.15
years of working exp. as a B23.88
joumeyman) T63.03
Craft: Painter - Line Striping COMMENTS/NOTES
OVERTIME:

Hours in excess of 8 per day, Manday through Saturday, and all hours an
Sundays and holidays shall be paid &t time and one-nalf the hourly rate,

RECOGNIZED HOLIDAYS: New Year's Day, Presidents' Day, Memorial Day, July 4th, Labor Day, Vetarans Day,
Thanksaiving Day and Christmas Day. Veterans Day may be substituted fer the day after Thanksgiving .
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Craft: Paperhanger PREVAILING WAGE RATE
05/01/21
Foreman Wa7.34
B27.22
T74.56
Journeyman W43.04
B27.22
T70.26
Craft: Paperhanger AFPPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
SEE COMME | CIAL PAINTER | NEW CONSTR | UCTION
i —
Craft: Paperhanger COMMENTS/MNOTES

FOREMEN REQUIREMENTS:
- When there are 4 or more Paperhangers on a job, 1 shall be designated a Foreman.

The regular workday shall consist of 8 hours between 7:00 AM and 5:30 PM.

SHIFT DIFFERENTIALS;
- The second shift shall receive an additional 10% of the hourly rate, per hour, and the third shift shall receive an additicnal
15% of the hourly rate, per hour.

OVERTIME:

- Haurs in excess of B per day, Monday through Friday, and all hours on Saturdays shall be paid at time and one-half the
regular rate. All hours on Sundays and holidays shall be paid at double the regular rate,

- Saturday or Sunday may be used to make up a day lost to inclement westher, at straight time,

- Four 10-hour days may be worked, at straight time, Monday through Friday.

RECOGNIZED HOLIDAYS: New Year's Day, President's Day, Memorial Day, July 4th, Labor Day, General Election Day,
Veterans' Day, Thanksgiving Day, Christmas Day
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Crafi: Pipehiter PREVAILING WAGE RATE

Sea "Plumber” Rates

Craft: Pipefifter COMMENTS/NOTES

*** See PLUMBER Rates™"
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Craft: Plasterer PREVAILING WAGE RATE

See "Cement Mason” Rates

Craft: Plastersr COMMENTS/NOTES

"**See CEMENT MASON Rates***
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Craft: Plumber PREVAILING WAGE RATE
05/28/21
-
| Fareman Ws1.38
B48.39
T98.78
Journeyman W46.72
B48.39
T95.11
Craft: Plumber APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
& Months 30% 35% 450 5004 55% 6% 65% 0% T5% B80%
Benefits 30.05 31.40 34.09 3542 36.76 3810 39.46 40.79 42,14 43 47

Ratio of Apprentices to Journeymen - 1:4

Craft: Plumber COMMENTS/MNOTES

FOREMAN REQUIREMENTS:

- On any job having 2 or more Journeyman Plumbers, 1 must bz designated a
Fareman.

- There must be 1 additional Foreman for every 10 Plumbers on the job.

The reguiar workday is 8 hours, between 7:00 AM and 4:30 PM.

SHIFT DIFFERENTIALS:

- Shift work must run for 2 minimum of 5 consecutive workdays.

- When 2 shifts are worked, the second shift shall receive 8 hours pay for B hours of wark.

- When 3 shifts are worked, the secand shift shall receive 8 hours pay for 7.5 hours of work, anc the third shift shall
receive 8 hours pay for 7 haurs of wark,

- The rate of pay for all shift wark shall be an additional 15% of he hourly rate, per hour.

OVERTIME:

The first 4 hours in excess of 8 per day, or before or after the regular workday that are not shift work, Monday through
Friday, and the first 12 hours on Saturdays shall be paid at time and one-half the regular rate, inclusive of benefils. Hours
in excess of 12 per day, and all hours on Sundays and holidays shall be paid at double the regular rate, inclusive of
benefits.

RECOGHNIZED HOLIDAYS: New Year's Day, Presidents' Day, Memorial Day, July 4th, Labor Day, Presidential Election
Day, Veterans' Day, Thanksgiving Day, Christmas Day. Sunday halidays will be observed the following Monday.
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Craft: Raofer PREVAILING WAGE RATE
0512120
Foreman Wa1.50
(5 warkers cr less) B32.30
T73.80
Foreman W42.00
(6 workers cr maoreg) B32.30
T74.30
Journeyman Wag.s50
B32 .30
T71.80
Crafc: Roofer APPRENTICE RATE SCHEDULE
INTERVAL FERIOD AND RATES
Yearly 53% 55% 60% 75%
Benefits 20.54 21.73 23,70 25.63

Ratio of Apprentices to Journeymen - *

*1:2, 2.4, 3:6,4:8, 5:10, 6:12, 7:14

Craft: Roofer

NOTE: Mapper, Operator of Felt Laying Machine or Slag Dispenser shall recelve an additional $.50 per hour.

COMMENTS/NOTES

FOREMAN REQUIREMENTS:
- There must be a Foreman on all jobs.

- Foreman rate depends on the number of Roofers on the job, as indicated,

The regular workday is & hours between 5:00 AM and 4:30 PM.

OVERTIME:

Hours in excess of 8 per day, or before or afler the regular workday, Monday through Friday, and ail hours an Saturdays ,

Sundays, and holidays shall be paid at lime and one-halfl the wage rate.

RECOGNIZED HOLIDAYS: New Year's Day, Memorial Day, July 4ih, Labor Day, Thanksgiving Day, Christmas Day.

Sunday holidays will be cbserved the following Monday,
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