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Lorraine Baker

From: Joe Allen <opra+request-34763-3e0351d8@requests.opramachine.com>
Sent: Wednesday, August 17, 2022 12:26 PM

To: GT Clerk

Subject: OPRA request - Social Media Policy & Banned User Llst

CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.

Dear Gloucester Township,

This is a request for public records made under OPRA and the common law right of access. | am not required to fill out
an official form. Please acknowledge receipt of this message.

Records requested:
Please provide Gloucester Township's Social Media Policy that outlines all reasons a user or page would be blocked by
any of Gloucester Township's social media pages. (Gloucester Township, Gloucester Township Police)

Please also provide a list of users currently blocked by the Gloucester Township Facebook Page and the Gloucester
Township Police Facebook Page.

Yours faithfully,

Joe Allen

Please use deliver records electronically via email to the below UNIQUE address for all replies to this request:
opra+request-34763-3e0351d8@requests.opramachine.com

Is GTClerk@glotwp.com the wrong address for OPRA requests to Gloucester Township? If so, please contact us using this
form:
https://opramachine.com/change_request/new?body=gloucester_township

Disclaimer: This message and any reply that you make will be published on the internet. Our privacy and copyright
policies:

https://opramachine.com/help/officers

View this OPRA request & responses online:
https://opramachine.com/request/social_media_policy_banned_user

Please note that in some cases publication of requests and responses will be delayed.

if you find this service useful as an OPRA custodian, please ask your web manager to link to us from your organisation's
website.
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To:  Township Clerk N. Power
From: Captain Brendan Barton
Date: August 29, 2022

Re:  OPRA Request- Joe Allen

Mrs. Power,

For the OPRA request from Joe Allen, as per your request for the following Gloucester
Township Police Social Media Policy, in addition to a list of all users that are currently blocked
by the Gloucester Township Police Facebook page have been located and provided in
accordance with the request made under OPRA. Please contact me if you have any questions
regarding the information supplied.

Professionally,

(P FT > s

Captain Brendan Barton

Administrative Services Division

DISPATCH: 856-228-4500 = WEB: www.gtpolice.com = EMAIL: police@gtpolice.com
1261 Chews Landing Road, Gloucester Township, New Jersey 08021



GLOUCESTER TOWNSHIP POLICE DEPARTMENT

GENERAL ORDER

SUBJECT: ELECTRONIC SOCIAL MEDIA - NETWORKING

EFFECTIVE DATE: 03/22/2022 NUMBER OF PAGES: 11

ACCREDITATION STANDARDS: 1.7.2 BY THE ORDER OF: CHIEF OF POLICE

Chief David J. Harkins #122

PURPOSE

POLICY

The purpose of this general order is to maintain guidance to the employees of the
Gloucester Township Police Department concerning agency and personal web
pages, websites, and electronic social media — networking.

While employees have a right to maintain personal web pages, websites, and
engage in electronic social networking, their status as a member of the Gloucester
Township Police Department requires that the content of those web pages,
websites, and social networking sites not be in violation of existing agency rules,
regulations, policies, procedures, or create a potential conflict of interest. The Chief
of Police reserves the right to restrict an employee’s involvement in electronic
social networking sites for the good of the agency consistent with this general
order.

It is further the policy of the Gloucester Township Police Department to utilize
electronic social media to advise the public on matters of concern, foster
community outreach efforts, investigate crimes, and to provide a mechanism for
public feedback while safeguarding this department’s professionalism.
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PROCEDURES

1. GENERAL

A. Definitions:

1.

10.

11.

12.

13.

14.

Avatar — A computer user's representation of himself/herself, or an
alter ego.

Blog — A series of electronic entries, diary or commentary, written
by one or more persons in an on-line journal that can permit visitors
to post responses, reactions or comments. The term is an
abbreviated version of ‘web-log’.

Comments — Responses to a blog post, news article, social media
entry or other social networking post.

Commenting — The act of creating and posting a response to a blog
post, news article, social media entry or other social networking
post. Commenting can also entail the act of posting an original
composition to an unrelated post or article.

Gloucester Township Police personnel — Includes all sworn
(including special law enforcement officers) and non-sworn
personnel.

Forum — An online discussion site.

Identity — An online identity, Internet identity or Internet persona that
a social networking user establishes. This can be a real name, an
alias, a pseudonym or a creative description.

Internet posting — includes both personal postings and accounts of
agency activity or investigations (criminal, civil, or administrative) on
social networks, forums, blogs, wikis, pages, etc.

Mobile social networking — Social networking using a mobile phone
or other cellular based device.

Page — The specific portion of a social media website where content
is displayed and managed by an individual or individuals with
administrator rights.

Personal webpages or websites — see social media.

Post — The content a person shares on a social media site or blog;
an entry to any type of computerized bulletin board; the act of
publishing content on a social media site.

Posting — The act of creating, uploading, editing or adding to any
social media outlet. This includes text, photographs, audio, video or
any other multimedia file.

Profile — Information that a user provides about himself or herself on
a social networking site.
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15.

16.

17.

18.

19.

Social networks — Online platforms where users can create profiles,
share information, and socialize with others using a range of
technologies.

Social media — A category of Internet-based resources that integrate
user-generated content that allow people to communicate, share
information, share photos, share videos, share audio and exchange
text and other multimedia files with others via some form of online
or cellular network platform. This includes, but is not limited to,
social networking sites (Facebook®, MySpace®), micro-blogging
sites (Twitter®), photo and video sharing sites (Flickr®, Snapchat®,
Tik-Tok®, Instagram®, YouTube®), wikis (Wikipedia®), blogs, and
news sites (Digg®, Reddit®).

Speech ~ Expression or communication of thoughts or opinions in
spoken words, in writing, by expressive conduct, symbolism,
photographs, videotape, or related forms of communication.

Web 2.0 — The second generation of the World Wide Web focused
on shareable, user-generated content, rather than static web pages.
Some use this term interchangeably with social media.

Wiki — Web page(s) that can be edited collaboratively. Post: an item
inserted to a blog or an entry to any type of computerized bulletin
board or forum.

B. There are no reasonable expectations of privacy engaging in public social
media and networking activity. All non-secure social media is subject to
public view and comment to include both criminal defense and prosecutorial
review. The Gloucester Township Police Department reserves the right to
review all public social media that is posted by employees.

C. Conduct both on and off duty is subject to the policies, rules, and
regulations of this agency. Any electronic social media and networking
activity that brings discredit to the Gloucester Township Police Department
and/or of an employee’s status as an employee of this agency is prohibited.

Il. DEPARTMENTAL USE OF SOCIAL MEDIA

A. Sanctioned presence:

1.

Determine strategy:

a. Where possible, each social media page shall include an
introductory statement that clearly specifies the purpose
and scope of the agency’s presence on the website.

b. Where possible, the page(s) should link to the Gloucester
Township Police Department’s official website.
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2. Potential uses:

a. Social media is a valuable investigative tool when seeking
evidence or information about:

1) Missing persons.

2) Unidentified persons.
3) Wanted persons.

4) Crimes committed.
5) Gang intelligence.

6) Human trafficking.
7) Internet crimes against children.
8) Unlawful drugs.

9) Electronic crimes (e.g., cyberbullying, cyberstalking,
etc.).

10) Photographs, digital images, and videos of
crimes/offenses posted by a participant or observer.

b. Social media can be used for community outreach and
engagement by:

1) Providing crime prevention tips.

2) Distribution of crime prevention materials.

3) Offering online reporting opportunities.

4) Sharing crime maps and crime data.

5) Soliciting tips about unsolved crimes.

6) Traffic safety related bulletins.

7) Community relations activities.

8) Public safety and emergency management

notifications and bulletins.

c. Social media can be used to make time-sensitive
notifications related to:

1) Road closures.
2) Special events.
3) Weather and civil emergencies.
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4) Public safety emergencies.

5) Missing or endangered persons.
d. Further uses include:
1) Recruitment.
2) Background investigations on job applicants and

community volunteers.

a) Information related to a person’s protected
class shall be filtered prior to sharing any
such information with decisionmakers.

b) Every effort shall be made to validate
Internet-based  information  considered
during the hiring process.

3. Procedures:

a. All Gloucester Township Police Department social media
sites or pages shall be approved by the Chief of Police or
his/her designee and shall be administered by the Chief's
designee.

b. Where possible, social media pages shall clearly indicate
they are maintained by the Gloucester Township Police
Department and shall have Gloucester Township Police
Department contact information prominently displayed.

c. Social media content shall adhere to applicable laws,
regulations, and policies, including all information
technology and records management policies.

d. Where possible, social media pages should state that the
opinions expressed by visitors to the page(s) do not reflect
the opinions of the Gloucester Township Police Department.

e. Pages shall clearly indicate that comments are not
permitted.
4, Sanctioned use:
a. Gloucester Township Police Department personnel

representing the Gloucester Township Police Department
via departmental social media/social networking outlets
shall:

1) Under no circumstances, make statements about

the guilt or innocence of any suspect or arrestee, or
comments concerning pending prosecutions.
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2) Except when officially sanctioned by the Chief of
Police (department managed sites), identify
themselves as a member of the Gloucester
Township Police Department and shall adhere to all
existing federal, state, and local laws, rules,
regulations, and policies of the Gloucester Township
Police Department, laws regarding public
information on arrests, investigations, and personnel
data, and shall observe conventionally accepted
protocols and proper decorum.

3) Not endorse any product or service without the prior
written permission of the Chief of Police or his/her
designee.

4) Not post, transmit, or otherwise disseminate

confidential information, including photographs or
videos, related to Gloucester Township Police
Department training, activities, or work-related
assignments without the permission of the Chief of
Police or his/her designee.

5) Not conduct political activities or private business.

b. The Chief of Police shall designate personnel to manage the
department's social media. The designhee is authorized to
access such media from personally owned devices.

c. Employees shall observe and abide by all copyright,
trademark, and service mark restrictions in posting
materials to electronic media.

B. Except while in the course of official law enforcement business (e.g.,
intelligence gathering, criminal investigation, homeland security, etc.),
employees using department social media/networking shall not assume the
identity of another or an identity that could be assumed to be a factual (e.g.,
alias, penname, avatar, etc.) while posting any comments.

il PERSONAL USE

A. NOTE: officers/detectives working or anticipating working in an undercover
capacity shall not post any form of visual or personal identification on a
personal social media site.

B. Sites or participation in sites deemed inappropriate, bringing discredit to
this department or to a department employee, or promoting misconduct,
whether on or off duty, may be investigated through a criminal or
administrative investigation.

C. Barring state law or binding employment contracts to the contrary,
Gloucester Township Police Department personnel shall abide by the
following when using social media/networking while off duty and using
privately owned electronics.
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1. Gloucester Township Police Department personnel are free to
express themselves as private citizens on social media sites to the
degree that their speech does not impair any working relationships
within the Gloucester Township Police Department for which loyalty
and confidentiality are important, impede the performance of duties,
impair discipline and harmony among coworkers or negatively
affect the public perception of the Gloucester Township Police
Department.

2, As public employees, Gloucester Township Police Department
personnel are cautioned that speech, not dealing in matters of
public concern, on or off-duty, made pursuant to their official duties,
that is, that owes its existence to the employee’s professional duties
and responsibilities, is not protected speech under the 1%
Amendment and could form the basis for discipline if deemed
detrimental to the Gloucester Township Police Department.
Gloucester Township Police Department personnel should assume
that their speech and related activity on social media sites could
reflect upon their office and the Gloucester Township Police
Department.

3. Employees shall not post information pertaining to any other
employee of the agency or township employee without their
expressed permission.

4, Employees can identify themselves as representatives of the
agency. However, such employees’ actions are reflective of the
agency and shall conform to the agency’s general internet-use
policy.

a. Self-identification can include the acknowledgment in a user
profile for work experience, job title, etc. by identifying
oneself as an employee of the Gloucester Township Police
Department. If employees identify their employment with
this agency, they assume the responsibility for representing
the agency in a professional manner.

b. Employees shall not express personal opinion as official
agency policy or position.

C. If an employee self-identifies as a member of this agency,
AT A MINIMUM, he/she shall post on his/her social
networking site a disclaimer clarifying that the opinions
expressed are solely those of the employee and do not
represent the views of the agency.

d. Example:
‘The posts on this site including, but not limited to images,
links and comments left by readers, are my own and do not
represent my employer’s positions, strategies, or opinions’.
5. Employees shall not display or post any image or comment
involving a reference concerning any form of bias, hatred, or
derogatory comments about any protected class of persons.
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6. Employees are prohibited from using Gloucester Township Police
Department  computers, cell phones, mobile data
computers/terminals or any other devices for any unauthorized
purpose, including participation in personal social media or social
networking.

7. This prohibition shall include the use of departmental computers for
bidding, buying and / or selling of personal items on such sites as
eBay or similar activities that shall instead be conducted on an
employee’s personal computer.

8. Employees are prohibited from updating / posting to any personal
social media or social networking platform while on duty unless
written permission is granted for investigative or public information
purposes.

9. Gloucester Township Police Department personnel shall not post
any information concerning their employment with the Gloucester
Township Police Department that would be deemed inappropriate,
offensive, or in violation of any rule, regulation or general order of
the Gloucester Township Police Department, nor shall they post
information pertaining to any other member of the Gloucester
Township Police Department without that employee’s permission.
As such, Gloucester Township Police Department personnel shall
not:

a. Post personal photographs or provide similar means of
personal recognition that would cause them to be identified
as an employee of the Gloucester Township Police
Department that would be deemed inappropriate, offensive,
or in violation of any rule, regulation or general order of the
Gloucester Township Police Department. Some exceptions
to this shall be the announcements of appointment,
promotions, honors, graduations, retirements, or other such
professional recognitions.

b. Post false or improper personal or professional information
(e.g., college degree when one was not earned, training
certification when one was not earned, etc.)

C. Unless granted explicit permission, employees of the
Gloucester Township Police Department are prohibited from
posting any of the following on any social networking
platform, either on their own sites, the sites of others known
to them, the sites of others unknown to them, news media
pages, or other information exchange forums:

1) Any text, photograph, audio, video, or any other
multimedia file related to any investigation (criminal,
quasi-criminal, or administrative), both current and
past, of the Gloucester Township Police
Department.
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5)

Any text, photograph, audio, video, or any other
multimedia file related to any past or current action
of the Gloucester Township Police Department,
either in homage or critique.

Logos, badges, seals, uniforms, vehicles, equipment
or any item or symbol that is affiliated with the
Gloucester Township Police in an inappropriate or
offensive manner or in a way that is in violation of
any rule, regulation or general order of the
Gloucester Township Police Department.

Any item, symbol, wording, number, likeness or
material that is identifiable to the Gloucester
Township Police Department in an inappropriate or
offensive manner or in a way that is in violation of
any rule, regulation, or general order of the
Gloucester Township Police Department.

Any text, photograph, audio, video, or any other
multimedia file that is related to any occurrence
within the Gloucester Township Police in an
inappropriate or offensive manner or in a way that is
in violation of any rule, regulation, or general order
of the Gloucester Township Police Department.

Weaponry, owned by this department and/or owned
personally or privately, shall not be displayed or
referenced to, in any multimedia format, on social
media or social networking sites if such displays or
depictions promote or glorify violence.

Any text, photograph, audio, video or any other
multimedia file included on a social media or social
networking site that infers, implies, states, opines or
otherwise expresses the officer’s views on the public
shall not be detrimental to the department’s mission,
nor shall it in any way undermine the public’s trust or
confidence in this department.

10. When using social media, Gloucester Township Police Department
personnel should be mindful that their postings become part of the
worldwide electronic domain. Therefore, adherence to the
Gloucester Township Police Department's code of conduct is
required in the personal use of social media. [n particular,
Gloucester Township Police Department personnel are prohibited
from the following:

a. Postings containing obscene or sexually explicit language,
images, or acts and statements or other forms of speech
that ridicule, malign, disparage, or otherwise express bias
against any race, ethnicity, religion or religious belief, sexual
orientation, sexual identity, gender status, transgender
status, or any protected class of individuals.
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b. Postings involving themselves or other Gloucester
Township Police Department personnel reflecting behavior
that would be considered reckless or irresponsible.

C. Postings containing anti-government, communist, fascist, or
extremist philosophy or political views.

11. Engaging in prohibited postings noted herein could provide grounds
for undermining or impeaching an officer's testimony in criminal
proceedings. Gloucester Township Police Department personnel
thus sanctioned are subject to discipline up to and including
termination of office.

12, Gloucester Township Police Department personnel cannot divulge
information gained by reason of their authority, make any
statements, speeches, appearances, and endorsements, or publish
materials that could be considered to represent the views or
positions of the Gloucester Township Police Department without
the expressed written authorization from the Chief of Police.

13. Gloucester Township Police Department personnel should expect
that any information created, transmitted, downloaded, exchanged,
or discussed in a public online forum can be accessed by the
Gloucester Township Police Department at any time without prior
notice.

D. Employees have the potential to be called as a witness in court
proceedings related to their employment as a member of this agency.
Credibility and character are subject to challenge and potential
impeachment based upon the nature of postings on personal web pages,
websites and other electronic social networking sites from any time, past
or present and the person(s) or organization(s) with whom the employee
networks.

E. Employees should consider the appearance of impropriety or potential
adverse consequences to the criminal justice adjudication process when
networking with judges, attorneys, court personnel, or other members of
the judiciary, or defense attorneys. Examples of such consequences
include, but are not limited to:

1. Having to change prosecution venues if a conflict of interest is
alleged.
2, Rendering testimony of investigative personnel inadmissible or

impeachable due to alleged conflicts of interest due electronic
personal relationships.

3. An increase in successful appeals due to perceived conflicts of
interest.
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Iv. REPORTING VIOLATIONS

A. Any employee becoming aware of or having knowledge of a posting or of
any website or webpage in violation of the provision of this general order
shall notify his/her supervisor immediately for follow-up action.

B. If the supervisor is the subject of the notification, the employee shall notify
the next level in the chain of command or the internal affairs supervisor.

GLOUCESTER TOWNSHIP POLICE DEPARTMENT — ELECTRONIC SOCIAL MEDIA - NETWORKING — Page 11 of 11




Communication Media Policy/Social Media Policy:

The (local unit type’s) Communication Media are the property of the Township and, as such, are to be used for legitimate
business purposes only. For purposes of this Communication Media Policy, “Communication Media” includes all electronic
media forms provided by the Township, such as cell phones, smart phones, computers, electronic tablets, access to the
internet, voicemail, email, and fax. Employees are restricted from accessing or using the company’s Communication Media
for personal purposes during company time on company equipment without prior authorization from the Administration
to do so.

All data stored on and/or transmitted through Communication Media is the property of the Township. For purposes of
this policy, “Data” includes “electronically-stored files, programs, tables, data bases, audio and video objects,
spreadsheets, reports and printed or microfiche materials which serve a Township business purpose, regardless of who
creates, processes or maintains the data, or whether the data is processed manually or through any of the (local unit
type’s) mainframe, midrange or workstations; servers, routers, gateways, bridges, hubs, switches and other hardware
components of the (local unit type’s) local or wide-area networks.”

The Township respects the individual privacy of its employees. However, employee communications transmitted by the
(local unit type’s) Communication Media are not private to the individual. All Communication Media and all
communications and stored information transmitted, received, or contained in or through such media may be
monitored by the Township. The Township reserves the absolute right to access, review, audit and disclose all matters
entered into, sent over, placed in storage in the (local unit type’s) Communication Media. By using the (local unit type’s)
equipment and/or Communication Media, employees consent to have such use monitored at any time, with or without
notice, by Township personnel. The existence of passwords does not restrict or eliminate the (local unit type’s) ability or
right to access electronic communications. However, pursuant to New Jersey law the Township cannot require the
employee to provide the password(s) to his/her personal account(s).

All email, voicemail and Internet messages (including any technology-based messaging) are official documents subject to
the provisions of the Open Public Records Act (NJSA 47:1A-1). Employees of the Township are required to use the assigned
municipal email account for ALL Township business and correspondence. The use of private email accounts for ANY
Township business or during business hours is strictly prohibited. Employees are hereby advised that if they conduct
work-related business on their personal emails, cell phones, or other personal Communication Media, it is also subject to
the provisions of the Open Public Records Act. However, nothing in this social media policy prevents employees from
using his/her own personal Communication Media during the employee’s non-working hours to engage or participate in
protected concerted activities pursuant to the National Labor Relations Act. Protected concerted activities include when
an employee addresses group concerns with the employer; forms, joins or helps a labor organization; initiates, induces or
prepares for group action; or speaks on behalf of or represents other employees. Nevertheless, employees are
encouraged to resolve workplace grievances internally by discussing issues with their supervisor and/or the
Administration, and are asked to refrain from posting comments or materials on Communication Media that can be viewed
as malicious, obscene, threatening, intimidating, or that could create a hostile work environment on the basis of race, sex,
disability, religion or any other status protected by law if the employee chooses to address their grievances using
Communication Media.




Employees can only use the Township’s Communication Media for legitimate business purposes. Employees may not use
the Township’s Communication Media in any way that is defamatory, obscene, or harassing or in violation of any Township
rules or policy. Examples of forbidden transmissions or downloads include sexually-explicit messages; unwelcome
propositions; ethnic or racial slurs; or any other message that can be construed to be harassment or disparaging to others
based on their actual or perceived age, race, religion, sex, sexual orientation, gender identity or expression, genetic
information, disability, national origin, ethnicity, citizenship, marital status or any other legally recognized protected basis
under federal, state or local laws, regulations or ordinances. Further, discriminatory remarks, harassment, bullying,
threats of violence and similar behavior that is not tolerated in the workplace are also not acceptable through
Communication Media, whether same is performed on the Township’s equipment or on the employee’s own personal
Communication Media.

All employees, who have been granted access to electronically-stored data, must use a logon ID assigned by the
Township. Certain data, or applications that process data, may require additional security measures as determined by the
Township. Employees must not share their passwords; and each employee is responsible for all activity that occurs in
connection with their passwords.

Information security is necessary to protect the Township’s information (data and software) from accidental or intentional
unauthorized disclosure, modification, or loss. Information security is managed under guidelines dealing with
identification, authentication, authorization, production environment, and ability to audit. All employees should be
familiar with such security measures adopted by the Township.

All employees may access only data for which the Township has given permission. All employees must take appropriate
actions to ensure that Township data is protected from unauthorized access, use or distribution consistent with these
policies. Employees may not access or retrieve any information technology resource and store information other than
where authorized. All Township data must be stored centrally as required by the Township. This provides greater security,
and ensures backup of all Township data is performed.

Employees must not disable anti-virus and other implemented security software for any reason, in order to minimize the
risk of introducing computer viruses into the Township’s computing environment.

Employees may not install, modify or remove ANY hardware device, software application, program code, either active or
passive, or a portion thereof, without the express written permission from the Township. Employees may not upload,
download, or otherwise transmit commercial software or any copyrighted materials belonging to parties outside of the
Township, or licensed to the Township. Employees shall observe the copyright and licensing restrictions of all software
applications and shall not copy software from internal or external sources unless legally authorized. Workstation settings
and configurations and network settings must not be modified by unauthorized employees. Internet security settings
(where applicable) must not be changed. The foregoing includes but is not limited to the systems Network ID, [P Address,
Gateway and DNS addresses etc.

Social Media and its uses in government and daily life are expanding each year; however, information posted
on a website is available to the public; therefore, employees must adhere to the following guidelines for their
participation in social media. Only those Employees directly authorized by the Administration may engage in
social media activity during work time through the use of the Township’s Communication Media, as it directly
relates to their work and it is in compliance with this policy.

Employees must not reveal or publicize confidential Township information. Confidential proprietary or sensitive
information may be disseminated only to individuals with a need and a right to know, and where there is
sufficient assurance that appropriate security of such information will be maintained. Such information includes,
but is not limited to the transmittal of personnel information such as medical records or related information. In
law enforcement operations, confidential, proprietary or sensitive information also includes criminal history
information, confidential informant identification, and intelligence and tactical operationsfiles.
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No Township employee shall post internal working documents to social media sites. This includes, but is not
limited to, screenshots of computer stations, pictures of monitors and/or actual documents themselves without
the prior approval of the Business Administrator. In addition employees are prohibited from releasing or
disclosing any photographs, pictures, digital images of any crime scenes, traffic crashes, arrestees, detainees,
people or job related incident or occurrence taken with the Township’s Communication Media to any person,
entity, business or media or Internet outlet whether on or off duty without the express written permission of
the Business Administrator. Except in “emergency situations, “Employees are prohibited from taking digital
images or photographs with media equipment not owned by the Township.

For purposes of this section, an “emergency situation” involves a sudden and unforeseen combination of
circumstances or the resulting state that calls for immediate action, assistance or relief, and may include
accidents, crimes and flights from accidents or crimes and the employee does not have access to the Township’s
Communication Media. If such situation occurs, employee agrees that any images belong to the Township and
agree to release the image to the Township and ensure its permanent deletion from media device upon
direction from the Township.

No media advertisement, electronic bulletin board posting, or any other communication accessible via the Internet about
the Township or on behalf of the Township, through the use of the Township’s Communication Media may be issued
unless it has first been approved by the Township’s Administration. Specifically, employees are forbidden from using the
Township’s Communication Media to impersonate the employer; to make statements on behalf of the employer without
authorization; and/or to make statements that can be construed as establishing what the employer’s official position or
policy is on any particular issue. In addition, employees are prohibited from placing or posting on the Internet through
the employer’s Communication Media or the employee’s own personal media, either during working or non-working
hours, any employer-related confidential, sensitive or other employer information of a proprietary nature, including but
not limited to employer records or documents, trade secrets, internal reports, tips based on inside information that may
be considered insider trading, screenshots of computer stations, pictures of monitors and/or actual documents of the
employer, any photographs, pictures, digital images of any crime scenes, traffic crashes, arrestees, detainees, people or
job-related incidents or occurrences.

Because (authorized) postings placed on the internet through use of the Township’s Communication Media will
display on the Township’ return address, any information posted on the Internet must reflect and adhere to all
of the Township’s standards and policies.

All users are personally accountable for messages that they originate or forward using the Township’s
Communication Media. Misrepresenting, obscuring, suppressing, or replacing a user’s identity on any
Communication Media is prohibited. “Spoofing” (constructing electronic communications so that it appears to
be from someone else without a legitimate authorized purpose and authorized by the Mayor or designee is
prohibited

Employees must respect the laws regarding copyrights, trademarks, rights of public Township and other third-
party rights. Any use of the Township’s name, logos, service marks or trademarks outside the course of the
employee’s employment, without the express consent of the Township, is strictly prohibited. To minimize the
risk of a copyright violation, employees should provide references to the source(s) of information used and cite
copyrighted works identified in online communications.

If employees choose to identify themselves as a Township employee on their personal social media accounts
and even those that do not should be aware that he or she may be viewed as acting on behalf of the Township,
as such no employee shall knowingly represent themselves as a spokesperson of the Township, post any
comment , text, photo, audio, video or other multimedia file that negatively reflects upon the Township
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expresses views that are detrimental to the Township’s mission or undermine the public trust or is insulting or
offensive to other individuals or to the public in regard to religion, sex, race or national origin. Township
employees are encouraged to exercise extreme caution posting photographs of themselves in uniform or in
situations where they can be readily identified as Township employees.

To the extent that employees use social media outside their employment while engaging in protected concerted activities
as defined above, employees will not be subject to discipline or retaliation for expressing views, opinions, and/or facts
surrounding the Township’s employment policies. For all other communications by employees on personal social media
sites in which matters related to the Township are discussed, employees must add a disclaimer on the front page stating
that the posting does not express the views of the Township, and that the employees are expressing their own personal
views. For example: “The views expressed on this website/web log are mine alone and do not necessarily reflect the
views of my employer.” The disclaimer must be placed in a prominent position and repeated for each posting that is
expressing an opinion related to the Township or the Township’s business, with the exception of postings and social media
communications by employees engaging in protected concerted activities. Employees are advised that if they post
information on social media that is in violation of either the terms and conditions of the within social media policy, or in
violation of federal, state, or local laws, the disclaimer will not shield them from disciplinary action. However, no
retaliation or discipline will result if and when employees are engaging in protected concerted activity, and/or choose to
report inappropriate social media activities to the Township Administration.

Nothing in these policies is designed to interfere with, restrain, or prevent social media communications by employees
engaging in protected concerted activities regarding wages, hours, or other terms and conditions of employment pursuant
to the National Labor Relations Act. All Township employees have the right to engage in or refrain from such activities.

Carla Geppi

Human Resources Manager

1261 Chews Landing Rd, Gloucester Township, NJ 08021
Direct: (856) 302-7071

Fax: (856) 232-0134

cgeppi@glotwp.com
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Select Data » View Recent Entries

i Blocked list for Gloucester Township, New Jersey

Account: Owned by:
Gloucester Township, New Regina Caristo
Jersey
Record Details
Blocked list
Gloucester Township, New Jersey /‘“_—; Selact @ rectrd te view de:

Mar 23, 2022

April Dihayco id: 3990628137614555
Aram Muhamad id: 5491480474211054
Chuck Donohue id: 3596797397074648
David Haag id: 2455080927900025

Gina Gebhard id: 4893257394081831
Heather Lynn id: 4878212498887341

Jack Nixon Sr. id: 3720060214698953
Jason Bloom id: 1578493405587704

Joe Stauffenberg id: 3560860587332439
Keith Holmes id: 3063976106961816

Mary Jane Carrozza id: 4866769976730149
Michael Edge id: 3510285832401847
Michael Weaver id: 3717228694981863
Michele Hernandez id: 4059789404034397
Mike DiVito id: 4761941907213134

Paul Reyes id: 2553385414678009
Restore Gloucester Township id: 111234034007388
Robena Barter id: 3588561134564905
Shery Babu id: 3589223171193100
Stephen Rzucidlo id: 2005678026187381
Steven Schuda id: 3577449642308752
Ted Munz id: 3485996491467897

Slall sy au¥) id: 3025545220878995
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Aaron Fountain
Aaron Ralph

Accio Beer

Adam Delussey
Adam H. Sampson
Adam L. Labonoski
Adam Mayer

Adam Milon

Adas Mykucki

Al Destralo

Alan Yaeger

Alex Carlson

Alex Hurst

Alex Julian

Alfie Hopkins

Alicia Anderson
Alina Fabozzi
Alphabet Soup

Alvin Bond Sr
Amber Sandor

Amy Alkon

Amy Spitler

Amy Weiss Kantor
Andrea Lee

Andrew Clapp
Andrew Watson
Andy Hubal

Angela Marie
Angelo Aigotti
Angelo Bryant
Annamarie Capaldi
Annette Marie
Annette Marie
Anthony Bramante
Anthony Chiaravalloti Sr
Anthony Harrison
Anthony J D'amato
Anthony Leatherwood
Anthony Leonardo
Anthony McBride
Anthony Onorato
Anthony Quinones
Anthony Rosenbaum
Anthony Ter-Saakov
Anthony Wilkie
Areola Grande

DY Blocked L3t




Armand Rabuttinio
Armand Shaw
Aron Sandler
Ashley Hansen
Asia Beniji

Austin Goettelmann
Aziz Green

Babu Romasko
Barbara Aupperle
Barbara Gosnell Hickson
Barbara Thoman Rohloff
Barbara Wood McCann
Barry Barry

BE N JI

Becky Lynn Adams
Ben Wilkins
Benjamin Sabo
Betching Aquino
Bette Parks Wray
Betty Bush-Rudomin
Bigg Mike

Bigwilly Johnnson
Bill AF

Bill F Harmon

Bill Hagan

Bill Klein

Bill Liktor

Bill Maximus Green
Bill Westfall

Billy Archer

Billy Brown

Billy DiLauro
Blayne Avila

Bob Cubler

Bob Johnson

Bob Shellock
Bobby Thornton Jr.
Bonehead Dot
Boris Skoblov

Brad Hartman

Brad Szuber
Brandon Dilks
Brandon Michael

Brandon Pereziuha Memorial

Brandon Pry
Brendan Mahoney
Brent Busch




Brett Kelly

Brett Ryan

Brian Crutchfield
Brian Gregory
Brian Keeley

Brian Maco

Brian Truxton Jr.
Brian Wags Wagner
Brian William

Brian Wolf

Bridget Courter
Bridgette Jackson Sutton
Brigitte Deitz
Brittany Stanley
Bruce Graham
Bruce Kahuna
Bruce Kane

Bryan Amador
Bryan Mikhait
Bryan Smith

Bubba Wallace
Bud N Stacy James
Bumpy Johnson
Cadilac Joe
Cameron Phillips
Camille Whittick
Cannaboganics Eric Reid
Carl Harris

Carl Milloy

Carmen lannelli
Carol Chickelero
Carole Pickell
Carpenter Clay
Casey Parker
Cashapp Kings
Cassie Skye
Catherine Harig DeSantis
Catherine Mitchell
Cathy D'Ascenzo
Cathy Williams Rea
Ccooddee Rreedd
Cenzo Pisano
Cesar Serna
Charles Feldman
Charles Moore
Charlie Nichols
Chase Veacock




Cheryl Koziel

ChinSu Rim

Chris Coraluzzi

Chris Konawel

Chris Lista

Chris Morozin

Chris Perkins

Chris Pilski Fonseca
Chris Stewart

Chris Volimer

Chris William

Christine Greco
Christine Kelly McCloskey
Christine Theresa
Christopher Cox
Christopher Kruce
Christopher M. McDowell
Christopher Mooney
Christopher Priest
Christopher X Roman
Chuck Cassidy

Chuck Donohue

Chuck Mahoney

Cindy Shisler Koch

CJ Maurer

Clarence Klink Everingham
Coleen John Beden Masciarelli
Colin Pascik

Colin Stewart

Colleen West Krajewski
Collin Todd

Connor Kennedy
Connor Nailon

Connor Roberts
Constance Nancy Bovin
Cortney Terry

Courtney Ann

Cracker Aone

Crit Jones

Cynthia Brown

Dale Rb

Damon Belton

Dan Devecchio

Dan Murray

Dan Schemeley

Dan Smith

Dana Hoffman




Dane Pusloski
Daniel Monforte Sr
Daniel Nine

Daniel Sayarot
Daniel Wood
Danielle Brocco
Danielle Butler Smith
Danielle Greene
Danielle Vermitsky
Danny Sloan Jr.
Danny Velilla

Dante Cleveland
Darren Sexton
DaSean Langford
Dave Miller

David Barlow

David Hill

David Laureano
David Lee Kersey
David Mcconnell
David Raslevich
David Reeves

David Sampson
David Shellberg
David Terpolilli

David Tipton

David Voltz

David W. Fowler
Dawn M. McKillop
Dean Danenvoigt
Debby Taraborrelli McDevitt
Dee Cameron Mauger
Denise Crandley
Denise File

Denise Modestowicz Minner
Dennis Cook

Dennis Monzo

Derek Clark

Derek Freyberger
Derek Scharf

Derek Wagner
Desiree Taylor Holland
Destiny Kuhn

Di Di Jenks

Diane Quinn

Diane Succio
Dolores Goneau




Dom Guwop
Dominick Antonelli
Dominick Antonelli
Don Cross

Donald Joy
Donald Robinson
Donita Garrett
Donna Brocco
Donna Marone
Donna Newell
Donna Pickell-Baker
Donna Torres
Donnie Sullivan Jr.
Donovan Maldonado
Dot Segal

Dottie Allen Fortuna
Doug Catts

Doug Frontino
Doug Miller

Doug Murphy
Douglas Nelson
Dred Thy King
Drew Uth

Drue Anthon

Duffy Vand
Dwayne Smith
Dylan Kline

Dylan Senear

Ece Sara

Ed Murowski
Edalyn Bunn
Eddie Sketz

Eddie Torez
Edward Schenck
Edward Teach
Edwin Adlerman
Ef Deal

Eiren O'Keeffe
Elena Marie

Elliott Whitlow
Erica Watkins

Erik Card

Erik Schingen

Erik Stephon

Erin Janssen
Erma James
Ernesto Lopez




Ernie Meadors
Eugene Crain

Evan Priester
Evelyn Dworanczyk
Fatty Anderson

Felix Denis

Florida Mangaron Fernandez
Fran Weinman
Francisco Lucero
Frank A. Buscio Jr.
Frank Law

Frank Piliero

Fred Mertz

Fred Mosley Jr.
Fredrick Hill

Gabbi Genovese
Gary Flint

Gary Hart

Gary Long

Gary Simpkins

Gary Wayne Coleman
Gemar Christina
George Finan
George J Williams {ll
George Sparks
Georgia Calvi
Geraldine Dixson
Geraldo Marte

Gina Goetschius
Gina Puca

Ginnie Dolfe

Glenn Barrera
Glenn Britton Sr.
Glenn McCormick Jr.
Greg Goumas

Greg Merritt

Greg Olson

Gregory Conley
Gustav Olson

Guy Harper

Harry Baker

Harry Simons
Heather Leigh
Heather Lewandowski
Helene Connor Skalski
Henry Morgenstern
Hilary Day-Smith




Hunter Cooper
Hustin Jager

Hydro Chris

lan Allen

lan Schultz

Ivette Laia Baez
Jack Carlucci

Jack Hooper

Jack Meredith

Jack Peters

Jacob Shoemaker
Jade Capobianco
Jake Daly

Jake Davis

Jake Spina

Jamal Harvey

Jamal Jones

James Ashmen
James Babb

James Denise Waldin
James Milano
James Norman Dougherty
James Parker Gabe
James Stacklife Bliss
James Walker
James Whittaker
Jamie Davidoff Levine
Jamikel Bryant

Jane Persian Barth
Janet Danielle
Janice Brown

Jarrod Wittenauer
Jason GWillakerz
Jason Holowka
Jason Li

Jason Zaremba

Jay Blungi

Jay Jay

Jay McCullen

Jay Ramey

Jeanette Falcone Collaretti
Jeff Friedman

Jeff Milas

Jeff Reid

Jeff Whalen

Jeffrey Alfano

Jeffrey Nicholas




Jeffrey Zirbser
Jehahn Mohmod
Jen Reiss Tomeo
Jennie Chota
Jennifer Lynn
Jenniferandsteve Coppola
Jeramin Holbert
Jerée Danielle Smith
Jeremy Blakeney
Jerry Santiago
Jersey Heather
Jesse Helmlinger
Jesse R. Gutzke
Jessica Duncan
Jessica Floyd
Jessy Lee Shafer
Jill Joseph Yancik
Jillian Alyce

Jim L. Edwards Sr.
Jim Marenic

Jim O'Neill

Jim Vollmer
Jimmy Ashmen
Jimmy Hatala
Jimmy Hauser
Jimmy lvy

Jimmy Joyce
Jimmy Turpin
Jimmy Woo

Joan Turek
Joanie Pennise Shookla
Joann Sateriale
Jody Chapall

Joe Allen

Joe Barone

Joe Brown

Joe Dugan

Joe Gray

Joe Keating

Joe Lacivita

Joe Minnick

Joe Rawlings

Joe Robertson
Joe Tuttle

Joe Whittick

Joe Wilson

Joey McLeod




Joey Sb Wysocki
John Adam

John Block

John Brennan

John Casaccio
John Cullen

John David Cracknell
John Dickinson
John Fossell

John Francis

John Green

John Grey

John Kisch

John Maksin

John Morano

John Morrell

John Paul Vigna Jr
John Philpot

John Santangelo
John Van Dyk
Johnathan Bevill
Johnathan D Magnan
Johnathan Shelt
Johnathon Mckenna
Johnnayy Franko
Johnny Coobs
Johnny Pockets

Jon Aichner

Jon Larm

Jon Mcconnell
Jonathan Acevedo
Jonathan Loughman
Jonathan Smith
Jonathin Kish
Jordan Ragan
Joseph A McCleery
Joseph Anthony Marmon
Joseph Berry
Joseph Clinard
Joseph Collins
Joseph Falcone
Joseph Floyd
Joseph Gavin Johnson
Joseph Thomas
Joseph Wittenberg
Josh Augustine
Josh Einstein




Josh St

Josh William
Joshua Boyd Sr.
Joshua Capers
Joshua Garcia
Joshua James

Joy Lindahl

Joyce Windle

Jt Parcell

Judd Maul

Julia Nicol

Jura Metsatalu
Justin Fitzmaier
Justin Giove

Justin Gulla

Justin J Kemler
Justin Robert Eyet
Justin Scott

Justin William

Kai Alexander Seuzeneau
Kareem Gardner Il
Karen Bradley Bellezza
Karen Maslowski
Karen McKillop Steedle
Kariann Milas
Kathie Doorley
Kathleen Kelly
Kathy Coll

Kathy Falkenstein
Kathy Wells

Kay Pippin

Kaydee Hash
Kearney Joe
Keisha Pierce
Keith Moon

Kelly A Wickersham Paratore
Kelly A. Cossaboon
Kelly Hawn

Ken Adams

Ken Greyson

Ken Rod Her
Kenneth David
Kennita Pombar
Kenny Brenner
Kenny Coles
Kenny Thistle
Kevin Allen Dilks




Kevin Good

Kevin Horton

Kevin Mcgowan
Kevin Ryan Trueland
Kim Sparks
Kimberly Anne

Kit JoHanna Wells
Kota Manor

Kris Flirgen
Krishna Prabakaran
Krista Galagan

Kurt Sleeter

Kyle Mccafferty
Kyle Warner

Lance Stolz

Larrina Lynn

Larry Correa |l
Laura Marie

Lauren Schwartz
Lawana Scott

Lee Jacobs

Lee Smoot

Leebob Freeman
Leila Rhodes

Lena Luthor

Léo Cubas Aris
Libby Martin
Lincoln Davin

Lisa Hewitt

Lisa Morano Birch
Loretta Rutter-Julia
Lori Badolato- DeVries
Lorraine McFarland Massi
Lou Bell

Louie Angelozzi
Lucille Kergides
Lynda Rakes
Lynette DeJean
Lynn Marie

Macy Patricia
Maggie Karwowski Rehiel
Mai Nidz

Manny Esteves
Marcella Marie
Marcus Gabriel
Marge S Peters
Margie Nieman




Margie Ridgway
Marie Sigismondi
Marie Vezza
Mariellen Zaboy Pence
Mark Boston

Mark Obermeier
Mark Roberts
Mark S Hueftle
Mark Stewart
Marsha Thornton
Marshall N Rice
Mary Ellen

Mary Jane Carrozza
Mary Matthews
Maryann Rich
Maryanne Keegan
Maryjane Myjane
Mason Harris
Mason Laubaugh
Mateaux Stinsman
Matheu Moan
Matt Hartmann
Matt Mako

Matt Matt
Matthew Amato
Matthew Cairns
Matthew D Dillon |l
Matthew Doane
Matthew Morett
Maureen Lazaro
Max Manny
Maycol Corbin
Melissa Clements
Michael Bane
Michael Beggs
Michael Brent
Michael Fairbanks
Michael Gallagher
Michael Hubler
Michael Liberi
Michael Ooch luliucci
Michael Sebastian
Michael Todd
Michael Wozniak
Michael Yacovone
Michele Susan
Michele Zetusky




Michelle Lisa Garcia
Midge Gerlach
Miguel Acevedo
Miguel Soto

Mike Barney

Mike Benko

Mike Cellucci

Mike Collier

Mike DiVito

Mike G Stelmach
Mike Hinesley

Mike Humphrey
Mike Maulberger
Mike Olszewski
Mike Phillips

Mike Piliero

Mike Richardson
Mike Straub

Mike Warner

Milton White

Mimi Puskar Justus
Mitch Fitzko
Mitchell Aquilino
Molly Devine
Molone Rosario
Monica Phelan Scott
Monique Davis
MusqgawayDeco Rylian
Mustafa lbn Edward
Nancy Lyn Warsing-Haak
Nani Marie

Nate Lawrence
Nathalie Marquet
Nathan Balkit
Nathan Burch
Nathan Fahrenkrog
Nathan Kindt
Nicholas Gaudry
Nick Altmeyer

Nick Bayer

Nick Carroll

Nick James Lalk
Nick Morgan

Nick Rud

Nick Sangillo

Nicki Norker

Nickie Lee Eckardt




Nicole Edge

Nicole Elizabeth

Nicole Zappile

Noel E. Beakley

Nora Murphy

Norm Rogers

Norman Reilly

Notto Selvaggi

Olivia La Scala
Oluwakemi lheukwumere
Oma Lar'ee

Orenthal Jay

Othello Dante

Owen Morris

Paden Wright

Pamela Bryan Stefanovicz
Pamela V V Screenprinting
Pat Davis

Pat Dodds

Patricia Townsend Costello
Patrick Helms

Patrick Patterson

Patrick Schuler

Patrick Varelli

Patsy Zolinas

Patti Mcfaull

Patty Brennan

Paul Bucky Lehr

Paul Buzby

Paul Del Pozo

Paul James Singh

Paul Reynolds

Paul W Oliver

Paula Marotta McGuirl
Payman Parseyan
Peggy Staub

Peter Burnet

Peter J. Manfra

Peter Oswald

Peter Rowlands

Phil La Cosa Nostra

Phil Morrison

Phil Thacker

Philip M Mooney

Philip Ygnacio

Pine Hill Billy

Priscilla Stollsteimer-Hoffman




Qui Skye

Randy Broom
Randy Jones

Randy Lee Sanderlin
Rashay Robinson
Ray Reeves

Ray Winiecki
Raymond Johnston
Rebecca Barnabie
Rebecca Gilbert
Renee Moore-Davey
Rhett England
Rhoda Reiser Montana
Richard Arvelo
Richard Cook
Richard Cusato
Richard Gebhard
Richard Mills
Richard Pare

Rick Denny

Rick O'Brien

Rick Van Sciver
Rick Wood

Ricky Terry
Rigoberto Vega

Ro Stanard

Rob Difonzo

Rob Greenland

Rob Roman

Robb Crawford
Robert Carl

Robert Danis

Robert Holmes
Robert Joseph
Robert Smith

Robert Tisch

Robert Wellman
Robert William Bakley Sr.
Rocco Matriccino
Rodger Workman
Roger Becker

Rome Sixmile Bound
Ron DeJulius

Ron McJlingles

Ron Willis

Ronald Hill

Rory Stewart




Roseann Testa
Roy Combs
Rusty Bonkoski
Ry Piel

Ryan Cummings
Ryan Gojira

Ryan Mc

Ryan Zirbser
Sajid Raza
Saleem Motley
Salvatore Marotte
Sam Faris

Sam Rogers

Sam Spade

Sam Wise

Sandy Guo

Sarah Berkett
Sarah Christine Reh
Sarma M

Saul Blumenthal
Sav R. Miller
Scot Patrick

Scott D. Cosenza
Scott Flynn

Scott Mcaleer
Scott Misus

Scott Tomaziefski
Sean Cov

Sean Feeley
Sean Graves
Sean Hosier
Sean Martin
Shannon Marie
Shawn Franzmathes
Shawn Weiser
Shelley Clark
Sherm Henderson
Sheryl Marisa Pulley
Shivkumar Kaoshl
Shotta Biggs Earl
Shua Gucci
Stacey Leigh
Stephanie Royer
Stephanie Schotter Humphries
Stephe Santiago
Stephen Allen
Stephen Collins




Stephen G Van Laeys
Stephen Hale
Stephen Rzucidlo
Stephen Sejda
Steve Bair

Steve Belanger
Steve Brule

Steve Deaton
Steve Goped
Steve Pepe

Steve Ronchetto
Steve Walker
Steven Dana
Steven Foster
Steven Switzer
Steven Wayne
Steven Wronko
Susan B McDonald
Susan Ferrante
T.J. Varano

Tank Harrison
Tanya Son

Tanya Westphal
Tarin Hunt
Tathagata Atman
Taylor Ginther
Taylor Layton
Terry Bershesky Megara
Thao Tran

Thelma Wright
Theresa Kohler
Theresa Porcellini
Theresa White
Thomas Bissonette
Thomas D Williams
Thomas Donohue
Thomas Jamison
Thomas Leodis
Thomas Quinn
Thomas Wakeley
Thussanee Landes
Tim Taylor

Tim Wayne

Tim Wells

Toby Tomeo

Todd Chenard
Tom Asetti




Tom Boyle

Tom Calsetta
Tom Connor

Tom Getsinger
Tom Gilson
Tommy Cheng
Tommy Viv

Toni Enoch

Tracy N Andy Peel
Tracy Tracy

Trae Lewis

Trevor Carr
Trevor Torreele
Tris Garcia

Troy E Hansen

Ty Banta

Ty J Moon
TyCorin Simpson
Tyler Doucet

Tyler Macklin
Tyler Ravior
Unhappy Njcitizen
Vadim Rapp
Valerie Lynn
Vanina Dejesus
Vern Chila Jr.
Vince D'Alessio
Vinny Scola Cucunato
Vito Castaldo

Vito Russo

Walter Wise Sr
Warren Wilkins
Wayne Copeland de Geere
Wayne Myers
Wayne Wilson

Wil Lobach

Will Cap

Will Connolly
William Colucci
William Cross Jr.
William G Winstanley Jr.
William Getty
William Hagan
William MacKenzie
William Zuber
Wyatt Kohle

Yanni Stamatakis




Yatta Townsend
Yull James Jr.
Zac Lane

Zach Clark
Zach Roberts
Zack Guiliano
Zos Xavius
bt Jaalt
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About About Gloucester Township Police

R GTPD's Facebook Page's Comment Removal and Inappropriate Comments Removal and User Ban
Contact and basic info

The Gloucester Township Police Facebook Page is for information and is not used as a public forum. In an effort to remain
connected to the community, Gloucester Township Police has created this Facebook Fan Page and uses it as one of many tools in
providing professional police services to the citizens of Gloucester Township.

Page transparency

Details About Gloucester Township

Police In order to maintain the integrity of our Facebook page it will not be used as a forum. Most comments left by visitors foliowing
GTPD Facebook posts and photos are automatically blocked, and ALL the comments will be removed by the page managers.
Inappropriate comments will also be removed, and that visitor permanently banned. However, in the event that a visitor leaves a
comment that is visible to the public, that visitor's opinion does not reflect the opinion of the Gloucester Township Police
Department.

Any missing or wanted persons posts will be removed from the page once the person is no longer missing or captured.

Gloucester Township Police DOES welcome all questions and comments, but all such communication should be delivered via
email to police@gtpolice.com , or to our Community Relations Unit at communityrelations@gtpofice.com (856-228-4011). These
email addresses, as well as our Facebook page, are NOT monitored 24 hours a day.

To report an emergency 24/7, please dial 911. If you need immediate assistance from the GT Police for a non emergency 24/7,
please call 856-228-4500,

If you have any crime TIP information or can identify the suspects in the Crime Stoppers video or photos, please call our GTPD
Anonymous Crime Tip Line: 856-842-5560. To send an Anonymous Tip via Text Message to Gloucester Township Police, text the
keyword TIP GLOTWPPD and your tip message to 888777 . You may also click here to access our Anonymous Web Tip page:
https://local.nixle.com/tip/alert/5170177

Our Anonymous Tip systems are NOT monitored 24/7. All incidents in Gloucester Township requiring IMMEDIATE police
assistance must be called into GTPD at 856-228-4500. If you have an EMERGENCY or are witnessing a CRIME IN PROGRESS, CALL
911.




