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PREAMBLE
THIS AGREEMENT entered into this 1st day of
January, 2020, by and between the BOROUGH OF STONE HARBOR in the County
of Cape May, New Jersey, a Municipal Corporation of the State of New
Jersey, hereinafter called the BOROUGH, and FOP LODGE 7, STONE HARBOR
UNIT, hereinafter called the FOP, represents the complete and final

understanding on all bargainable issues between the BOROUGH and the FOP.

ARTICLE T

ASSOCIATION RECOGNITION

A. In accordance with a Certification of Representative dated
April 27, 2016, issued by the State of New Jersey Public Employment
Relations Commission under Docket No. RO-2016~33, the BOROUGH hereby
recognizes the FOP as the exclusive representative of the following
employees in this bargaining unit for the purpose of bargaining with
respect to rates of pay, wages, hours of work and other working
conditions:

UNIT: Included: All regularly employed, non-supervisory police

officers below the rank of Lieutenant, employed by the Borough of Stone
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Harbor.

Excluded: Managerial executives, confidential employees, and
supervisors within the meaning of the Act; professional employees, craft
employees, casual employees, lieutenants, captains, chiefs and all other
employees employed by the Borough of Stone Harbor.

B. The terms "Police Officer" and "Employee" shall be defined to

include all officers as well as the singular, male and/or female.

ARTICLE II

LEGAL REFERENCES

A. Nothing contained herein shall be construed to deny or
restrict any Police Officer such right as he may have under any other
applicable laws and regulations. The rights granted the Police Officers
hereunder shall be deemed to be in addition to those provided elsewhere.

B. If any provisions of this Agreement or any application of this
Agreement to any Employee or group of Employees is held to be contrary
to law(s), then such provisions shall not be deemed valid and subsisting
except to the extent permitted by law. All other provisions and

applications contained herein shall continue in full force and effect,
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C. The provisions of this Agreement shall be subject to and
subordinate to and shall not annul or modify existing applicable
provisions of State and Local laws except as such particular provisions
of this contract modify existing local law.

D. The Application and Administration of the terms and conditions
of this agreement shall be effectuated in accordance with the
administrative procedure and provisions set forth in the Police
Department’s Rules and Regulations, provided, however, should such Rule
or Regulation conflict with this Agreement, this Agreement shall control
and provided, further, that any changes to Rules and Regulations that

effect terms and conditions of employment shall be negotiated.

ARTICLE IIT

ASSOCIATION REFERENCES AND MEMBERSHIP

A. The BOROUGH agrees to grant necessary time off, without pay
and without discrimination, to any one Employee designated by the FOP to
attend State or International meetings and to serve in any capacity on
other official FOP business provided that twenty-four (24) hours written

notice is given to the BOROUGH by the FOP. In addition, the Borough
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shall grant leave with pay to two (2) employees to attend any State or
National Convention of the Fraternal Order of Police in accordance with
N.J.S.A. 40A:14-177.

B. During contract negotiations the FOP representatives so
authorized by the Association, not to exceed two (2), shall be excused
from their normal duties for such periods of negotiations as are
reasonable and necessary.

C. Check Off

The Borough agrees to deduct from the salaries of its employees,
subject to this Agreement, dues for FOP. Such deductions shall be made
in compliance with Chapter 123, Public Laws of 1974, N.J.C.S.A. (R.S.
52:14-15, 94, as amended, and any other applicable laws, and members
shall be eligible to withdraw such authority during July of each year,
or as dictated by the Workplace Democracy Enhancement Act, or as
otherwise dictated by law.

A Check Off shall commence for each employee who signs a properly
dated authorization card supplied by the Union and Verified by the
Treasurer of the Union during the month following the filing of such

card with the Borough.
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The aggregate deductions from all employees shall be remitted to
the Treasurer of the Union together with the list of the names of all
employees for whom the deductions were made by the fifteenth (15t") day
of the seceding month after such deductions were made.

If, during the life of this Agreement, there shall be any change in
the rate of membership dues, the Union shall furnish the Borough written
notice thirty (30) days prior to the effective date of such change and
shall furnish to the Borough official notification on the letterhead of
the Union and signed by the President of the Local Union.

The Union will provide the necessary “Check off Authorization” form
and the Union will secure the signatures of its members on the forms and
deliver the signed forms to the Borough CFO.

The Union shall indemnify, defend and save the Borough harmless
against any and all claims, demands, suits, or other forms of liability
that shall arise out of or by reason of any action taken in making
deductions and remitting same to the Union pursuant to this Article.

After issuance of the second paycheck each month, the Borough will
supply to the Union a printout of which employees have paid their union

dues each month, and a list of any employees who have terminated
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membership in the Union.

ARTICLE IV

RETENTION OF CIVIL RIGHTS

Employees shall retain all civil rights under the New Jersey Laws
and Federal Laws.

The BOROUGH and the FOP agree that neither of‘ them will
discriminate or harass or cause discrimination or harassment against any
employee covered by this labor agreement because of race, color, creed,
age, sex, handicap, national origin, political affiliation, FOP
membership, or FOP Activity.

It is the policy of the Borough of Stone Harbor that all BOROUGH
employees should be able to work in an environment free from
discrimination and harassment of any kind.

Any discrimination or harassment whatsoever of BOROUGH employees by
other BOROUGH employees and/or officials will not be permitted,
regardless of their working relationship.

This policy refers to, but is not limited to, discrimination and

harassment for the following reasons: Age, Race, Color, National
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Origin, Religion, Gender, Sexual Orientation, Marital Status,
Disability, and gender identity or expression, domestic partner or civil
union status. Harassment shall also include sexual harassment. All
references to employees in this Agreement designate both sexes, and

wherever the male gender is used, it shall be construed to include male

and female employees.

ARTICLE V
RETIREMENT

Employees shall retain all pension rights under New Jersey Iaw ard

BOROUGH Ordinances.

ARTICLE VI

EXTRA CONTRACT AGREEMENT

The BOROUGH agrees not to enter into any other agreement or
contract with its Employees who are covered hereunder, individually or
collectively, which in any way conflicts with the terms and provisions

of this Agreement.
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ARTICLE VII

LEAVE OF ABSENCE

A, A leave of absence without pay may be granted for good cause
to any Employee for a period of six (6) months upon the recommendation
of the Chief of Police, subject to the approval of the Mayor and Council
of the BOROUGH. The leave of absence may be extended for an additional
six (6) months upon the recommendation of the Chief of Police, subject
to the approval of the Mayor and Council of the BOROUGH.

B. An Employee shall not be entitled to any Holiday Turn Back
Payments for any Holiday occurring during the time of the leave of
absence. Likewise, vacation and sick leave shall not accrue while an
employee is on an unpaid leave of absence. Notwithstanding the above,
employees will be permitted to earn and accrue leave time for absences
due to injury on the job unless the employee is unable to work in a
light duty capacity or the absence is greater than three (3) months.

C. Family/Medical leaves of absence will be granted in accordance
with the provisions of the "“Federal Family and Medical Leave Act”
(hereinafter, FMLA) and the “New Jersey Family Leave Act” (hereinafter

NJFLA) and the regulations promulgated pursuant to those statutes; as
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well as the Family Leave Policy adopted by the BOROUGH of Stone Harbor.
Under the provisions of these statutes, certain employees are entitled
to twelve (12) weeks of leave during a twelve (12) month period or 12
weeks in a 24 month period under FLA. The circumstances under which
leave may be taken vary depending on the type of leave requested and the
BOROUGH will grant leave in accordance with the provisions of each
statute, the lawful regulations issued under each statute, and judicial
decisions interpreting the requirements of each statute. Employees
taking FMLA leaves and/or NJFLA leaves will be required to use accrued
sick leave, vacation and administration leave concurrent with the
approved leave. Employees will also be required to take FMLA leaves and
NJFLA leaves concurrently when possible under the statutes. The BOROUGH
retains all rights to require proper certification from a health care

provider pursuant to all applicable laws.

ARTICLE VIII

ASSOCIATION NOTIFICATION

Proposed new rules and modifications of existing rules governing

working conditions shall be negotiated with the FOP representatives
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before they are established as pursuant to New Jersey Employer-

Employee Relations Act P.L. 1974, c.123 effective January 20th, 1975,

Section 7, Paragraph 3.

ARTICLE IX

WORK WEEK AND OVERTIME

A, For FOP contractual employees, the annual hourly schedule shall
be 2080 hours. All employees on Squads 1 through 4 shall work twelve
(12) hour shifts. For Detectives and Officers assigned to special
assignment, their shift shall be determined by the Chief of Police as
long as they have a regularly assigned shift. The regularly assigned
shift may be modified by the Chief at his discretion for legitimate law
enforcement reasons. Pay periods shall be bi-weekly based on 80 hours
(2080 annual hours divided by 26 bi-weekly pay periods).

B. Bi-weekly paychecks for 12 hour shift employees will be
comprised of regular hours worked, vacation hours, sick hours, holiday
hours, personal day hours, training day hours, and/or comp time and
return time hours. Twelve (12) hour shift employees will work 84 hours

every two weeks with 4 hours becoming return time hours to be used
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during the current year. Return time used, but not earned, shall be
reimbursed by the employee of the BOROUGH of Stone Harbor.

C. The FOP acknowledges and agrees that the BOROUGH shall
continue to be entitled to make such elections as it deems appropriate
pursuant to the Fair Labor Standards Act regarding the computation of
time worked under Section 7(k) of the Act. Not withstanding this
election, contractual overtime shall not be affected. Employees,
including detectives, shall receive overtime for the time worked beyond
their regularly assigned shift.

D. In calculating overtime, any fraction of fifteen minutes or
more shall constitute a full hour. Anything less than fifteen minutes
shall not constitute overtime. Overtime will be computed on a daily
basis after completion of the employee’s scheduled shift. Overtime
shall be calculated at one and one-half times the amount of the
employee's hourly base pay. This paragraph shall not apply to any time
worked as an extra duty assignment under Paragraph J.

E. If an Employee is called to duty on his day off, or recalled
to duty, he shall be paid for all hours worked and shall be guaranteed a

minimum of two (2) hours at time and one half rate provided such time is
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not contiguous to his regular work day. Time contiguous to the
Employee's reqular work day shall be paid for actual time worked only.
The BOROUGH reserves the right to work the employee for a full two (2)
hours in such circumstances.

F. If an Employee is required to stand by for a "call to duty" at
his home or any other place, he shall be compensated for such stand-by
time with compensatory time off at the rate of time and one-half.

G. If an Employee is required to attend court during his off-duty
hours, he shall be paid at the rate of time and one-half for his hours
in attendance in court with a minimum guarantee of two (2) hours.

H. Employees working the shift wherein the time is moved forward
to initiate Daylight Savings Time (traditionally the first Saturday
Night Shift in April), shall have one hour deducted from their bank of
Return time to accurately reflect the actual hours worked.

Employees working the shift wherein the time is moved back to
return to Standard Time (traditionally the last Saturday Night Shift in
October), shall be paid in accordance with Paragraph D of this Article.

If an Employee who is scheduled to work on either of these shifts,

utilizes Vacation, Holiday, Return or Compensatory Time to take any
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portion of or the entire shift off, the employee shall have the number
of hours deducted from the appropriate bank that accurately reflects the
number of hours that is actually taken off.

I. Whenever an Employee is out of sick leave, every effort shall
be made to replace him with a regular, full-time officer.

J. Extra Duty Pay. Officers shall receive a flat rate of $70/hour

for all hours actually worked during extra duty assignments for a third
party. Time actually worked during extra duty assignments for third
parties shall not count toward hours worked for the purposes of
calculating overtime compensation.

Further, extra duty assignments shall include a minimum number of
four (4) hours per assignment. In the event of a cancellation of an
extra duty assignment with twenty-four hours or less notice, the officer
shall receive the minimum of four (4) hours of compensation. (NOTE:
These changes shall be implemented only upon a change in the Borough
Ordinance and not retroactive. Borough agrees to introduce a change to

the ordinance after ratification of this Agreement by both parties.)
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ARTICLE X
VACATIONS
A. Within the first anniversary year but after three (3) months
of employment, an officer shall be entitled to forty (40) hours of

vacation time. Thereafter, the entitlement shall be:

—-

2nd through the 10th year 136 hours
11th through the 15th vyear 160 hours
l16th through the 20th year 168 hours
Over 20 years 240 hours
B. The vacation period shall be from the day after Labor Day to,

and including the following June 30th. Vacations shall be granted by
seniority and upon application. Vacations which encompass the Christmas
Holiday shall be rotated according to seniority. An Employee shall not
be called to duty on his vacation days except in case of emergency. All
vacation time shall be computed from the original date of continuous
employment with the BOROUGH.

C. If an Employee is called to duty while on vacation, he shall
be compensated for all time worked at a rate of double time, and shall
be guaranteed a minimum of two (2) hours, except in the case of a “state
of emergency” declared by any Federal, State, County or Local Agency or

Officer having jurisdiction over the BOROUGH.
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D. There shall be no carry-over of vacation days. All vacation

days shall be taken during the prescribed time, (day after Labor Day to

June 30th) .,

E. Vacation hours can not be taken in less than four (4) hour
increments.

F. Annual Vacation Leave with pay is earned on a pro-rated basis

based upon an employee’s service with the BOROUGH. Initial year of hire
vacation days must be earned before they can be used. Each vyear
thereafter, each employee shall become entitled to his or her vacation
leave as specified above in this Paragraph A on January 15t of said year.
An employee who leaves BOROUGH service before end of calendar year
shall have his or her vacation leave pro-rated based upon time earned.
An employee shall reimburse the BOROUGH for paid vacation leave days
used in excess of his or her pro-rated entitlement. An employee who
leaves BOROUGH service shall be paid for unused earned vacation leave.

G. Vacation shall not accrue while an employee is absent from
work on Sick Leave for longer than fifteen (15) calendar days.

H. If vacation request involved an officer scheduling pre-paid

travel/hotel/flights, etc., the officer shall notify the Chief or his
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designee and reasonable efforts will be made to return the request

within ten (10) business days.

ARTICLE XTI

HOLIDAYS AND PERSONAL LEAVE TIME

A. Employees are entitled to a total of One Hundred Twenty-Eight
(128) hours of Holiday and Personal Leave Time. In anticipation of
continued employment, this time is credited to the officer’s leave bank
on January 15t of each year with the understanding that the officer will
remain employed with the BOROUGH for the entire calendar year. An
employee who leaves BOROUGH service before the end of the calendar year
shall have his or her Holiday and Personal Leave allowance pro-rated
based upon time earned. An employee shall reimburse the BOROUGH for paid
Holiday and Personal Leave used in excess of his or her pro-rated
entitlement. Any sum due can be credited by the BOROUGH against any
final payments due the officer.

All officers shall be required, if directed by the Chief of Police,
to attend eight (8) hours of Departmental Meetings at BOROUGH facilities

which may include training.
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B. Holidays and Personal Days shall be compensated by granting
equal compensatory time off or by payment of salary according to the
employee’s pay scale. However, employees shall not be forced to take
more than forty-eight (48) hours of compensatory time off per Employee.

If an Employee has remaining Holidays or Personal Days, not
exceeding eighty (80) hours, on November 30t of any year, the said
Employee will be paid for those remaining Holidays and/or Personal Days,
up to the maximum of payment of 80 hours, along with the first pay
period of December of the current year.

C. If an Employee is called to duty while on a holiday, he shall
be compensated for all time worked at a rate of double time, and shall
be guaranteed a minimum of two (2) hours, except in the case of a “state
of emergency” declared by any Federal, State, County or Local Agency or
officer having jurisdiction over the BOROUGH.

D. Subject to the approval of the Chief of Police, or his duly
authorized representative, an Employee may take twenty-four (24) hours
of Holiday time in July and twenty-four (24) hours in August, as long as
the length of the daily work shift is twelve (12) hours, except that

such Holiday time shall not be taken on a Friday, Saturday, or Sunday.
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E. When an Employee is on extended (seven (7) calendar days or
more) sick or injury leave, he shall not be paid for Holidays or
personal days which accrue during that period.

F. If time off request involves an officer scheduling pre-paid
travel/hotel/flights, etc., the officer shall notify the Chief or his
designee and reasonable efforts will be made to return thé request
within ten (10) business days.

G. Employees are not automatically required to provide a
physician’s/medical note when calling out sick on, before or after a
Borough holiday. Nevertheless, regular sick leave verification

procedures shall apply.

ARTICLE XII

INJURY LEAVE

A. If any employee is incapacitated and unable to work because of
an injury incurred while performing duty, he shall be entitled to injury
leave with full pay during the period in which he is unable to perform
his duties. Such injury leave shall be limited in duration to one (1)

year. The BOROUGH reserves the right to have an injured employee
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evaluated by a doctor of its choosing to determine the employee’s extent
of injury and ability to work. The employee may seek the opinion of a

physician of his own choosing to render such an evaluation with any
conflict between the two physicians decided by a third physician jointly
chosen. During the period that an employee is on injury leave, any

Workers Compensation payments issued to the employee shall be paid over
or endorsed over to the~BOROUGH.

The BOROUGH may, in its discretion and at its sole option, require
or permit an employee who is off on Injury Leave to perform “light duty”
if the BOROUGH determines it is available. 1In such event, the BOROUGH
shall determine the work schedule for the employee assigned to “light
duty” which may include but not be limited to an eight (8) hour shift.
The BOROUGH shall make every effort to maintain the officer’s regular
work schedule and to consider the officer’s family circumstances.

B. However, if the BOROUGH can prove that an Employee has misused
this Article, the said Employee will be subject to action by the
BOROUGH. If the said Employee is found in violation of this Article, he
shall be subject to action by the BOROUGH to the extent which is

provided within this Agreement and any Ordinance(s) governing the
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Department of Public Safety of the BOROUGH of Stone Harbor that are now
in effect, and the Statutes of the State of New Jersey.

C. Any injury received by an Employee that is not duty related,
or in any way related to required police activity, and that results in
an Employee being absent from duty shall be considered as "Sick Leave"
absences and shall be governed by the sick leave policy. Each hour that

the Employee is absent from duty shall be counted as a "Sick Leave"

hour.
ARTICLE XIII
SICK LEAVE AND
ACCUMULATED SICK TIME BANK
A. Sick Leave. All employees shall be entitled to sick leave with pay

in accordance with the following conditions:
1. Sick leave for purposes herein is defined to mean an employee

is absent from work because of:

a. Personal illness or injury;
b. Exposure to contagious disease;
c. Care, for a reasonable period of time, of a seriously ill
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member of the employee’s immediate family. (Spouse,
Child, Mother, Father, and Sibling who are residing in
the employee’s household.
d. Other reason permitted pursuant to law.
Full-time employees shall be entitled to sick leave days on
the basis of eight (8) hours per month during the remainder of
the first calendar vyear of employment after initial
appointment; and one-hundred and twenty (120) working hours in
every calendar year thereafter.
Personal illness must be reported by the employee or the
employee’s . spouse  or family member 1if the employee 1is
incapacitated and unable to make the call at least one hour
prior to the employee’s starting time for each day of illness
in order to receive consideration for compensation for that
day. In instances where an employee knows that his sick leave
will extend beyond one day, the employee may notify the
BOROUGH the first day of the illness of the anticipated number
of sick days to be used and the required “each day notice” may

be waived for these days. Notification of absence due to
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sickness or injury shall include whether the request is due to
illness or injury of the officer or to care for another
covered individual. If use is to care for another individual,
the officer shall state the relationship to the other
individual.

The BOROUGH may require a physician's certificate for
illnesses whenever such reguirement seems reasonable and
further may adopt such other sick leave verification
procedures as 1t may deem appropriate. The attending
physician or the physician office representative must sign all
physicians’ certificates.

Abuse of sick leave shall be cause for disciplinary action.
The Employer must warn employees about excessive absences and
lateness. All warnings must in writing and signed by the
employee. Any disagreements as to discipline are subject to
the parties’ grievance procedures but disagreements as to
warnings may not be processed to arbitration.

Employee shall be allowed toc use up to sixteen (16) hours of

sick leave per calendar year in minimum increments of at least
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two (2) hours to attend physician visits or to take other

family members to physician visits. Employees must present

evidence of the visit upon return to work to be entitled to

the paid time off.

Employees covered under this Agreement, shall be allowed to

denate his/her accrugé sick leave from their earned and

accumulated sick leave bank to eligible employees as defined

below:

a. An employee shall be eligible to receive donated leave if
the employee:

1. Has completed at least one (1) year of continuous
service with the BOROUGH;

2. Has exhausted all accrued sick, vacation and
personal leave and all compensatory time off;

3. Has not, in the two-year period immediately
preceding the employee’s need for donated leave,
been disciplined for chronic or excessive
absenteeism, chronic or excessive lateness or abuse

of leave; and
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4, Suffers from a catastrophic health condition or
injury.

For purposes of this Section, a catastrophic health condition
or injury is a life-threatening condition or combination of
conditions or a period of disability required by his/her
mental or physical health or the health of the-employee’s
fetus and requiring the care of a physician who provides a
medical verification of the need for the employee’s absence

from work for sixty (60) or more work days.

ACCUMULATED SICK TIME BANK

Effective January 1, 2012, an employee may carry forward
unused sick time up to one hundred and twenty (120) hours per
year, up to a maximum of One Thousand Ninety (1090) hours.

This accumulated sick leave time shall be available for use
only upon an employee’s expiration of his currxent annual sick
leave NOT have any cash value upon separation of employment
with the Employer. Sick leave verification procedures shall
apply to the use of this sick leave as with all sick leave

use.
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The BOROUGH reserves the right to have an independent
Physician review a case in the event that questionable use of
the time should occur.

If the employee uses their accumulated leave bank, it will be
charged against the leave permitted under the Family and
Medical Leave Act. (N.J.A.C. 4A:6-1.21B).

Employees will be subject to verification procedures as set
forth in the Police Department’s Standard Operating Procedures
as established on this date. This Policy is subject to
revision.

Any time lost for injuries sustained while on duty are
specifically excluded from this Article.

If an employee uses sick leave beyond the employee’s annual
earned time, they shall not be entitled to earn any other
leave time as set forth and defined within this Agreement.
Whenever an Employee is out on sick leave, every effort shall

be made to replace him with a regular, full-time officer.
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C. Attendance Incentive

This paragraph has been eliminated through negotiations.

D. Sick Leave for Overtime Assignment.

There shall be no charge for sick leave if an officer calls out
sick for an Overtime Assignment, however, when assigned overtime, an
employee will be subject to discipline unless employee can provide
proof of need for absence by way of a physician/medial note. The
physician/medical note may be required by Chief or his designee and

the officer must stay home for the duration of the overtime shift.

ARTICLE XIV

INSURANCE, HEALTH AND WELFARE

A. HEALTH INSURANCE BENEFITS

1. The 'Borough agrees to provide comprehensive medical and
hospitalization insurance through the New Jersey State Health Benefits
Plan (NJSHBP), as it exists or as modified by the State Health Benefit
Program (or any other substantially similar health benefit plan),
including any changes in co-pays or deductibles that may be implemented

by the New Jersey State Health Benefits Program, for all employees and
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eligible dependents covered by this Agreement.

Effective January 1, 2016, or as soon as practicable thereafter,
the Boréugh agrees to pay the full cost of the NJSHBP Direct 15 Plan for
all employees and their eligible dependents. An employee may select
coverage of another Plan offered by the NJSHBP and in the event the
selected plan costs more than the Direct 15 Plan then the Employee shall
be responsible for the paying of costs of the increased premium for the
selected coverage. Payment shall be made by equal payroll deductions.

Effective January 1, 2016 and thereafter, the Borough may, at 1ts
option, satisfy its agreement to provide coverage under the NJSHBP
Direct 15 Plan or a substantially similar plan by providing coverage
under the NJSHBP 2030 Plan together with a Flex Payment Card which
provides for payments of Co-Pays and Deductibles required under the
NJSHBP 2030 Plan. The Borough also reserves the right to discontinue
providing coverage under the NJSHBP 2030 Plan, including the provision
of the Flex Payment Card, in which event the Borough will provide
coverage under the NJSHBP Direct 15 Plan, or a substantially similar
plan.

An employee may select coverage of another Plan offered by the
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NJSHBP and in the event the selected plan costs more than the 2030 Plan
then the Employee shall be responsible for the paying of costs of the
increased premium for the selected coverage and the Flex Payment Card
shall no longer be provided to the employee. Payment shall be made by
equal payroll deductions.

The coverages providéd under.the NJSHBP 2030 Plan and Flex Card
amount are set forth at Exhibit “A” of this Agreement.

2. An Employee may waive health insurance benefits in accordance
with the BOROUGﬂ Health 1Insurance Waiver Policy in return for a
quarterly stipend.

B. The BOROUGH shall provide liability insurance coverage on
Employees in their personal vehicles when said vehicles are used in the
scope of their employment including travel to and from schools, meetings
and other destinations that have been approved and attendance is
required. The BOROUGH will compensate an Employee for the use of his
vehicle at the IRS mileage rate effective in the previous calendar year
when the Employee's vehicle is used in traveling to and from schools,
meetings and other destinations as required by the Chief of Police

and/or the BOROUGH.
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C. The BOROUGH shall supply to all Employees necessary legal
advice and counsel in the defense of charges filed against them in the
performance of their duties or the defense of settlement of claims for
personal injury, death or property damage, arising out of or in the
course of their employment as authorized by R.S. 40A:14-155, and the
BOROUGH shall agree to carry liability insurance insuring said Employees
against liability for negligence in the performance of their duties with
limits of Three Hundred Thousand ($300,000.00) Dollars for personal
injury and property damage of Five Hundred Thousand ($500,000.00)
Dollars for a single occurrence and Seven Hundred Fifty ($750,000,.00)
Dollars in the aggregate.

D. The BOROUGH shall provide for false arrest insurance coverage
in amounts of Three Hundred Thousand ($300,000.00) Dollars per
individual and Five Hundred Thousand ($500,000.00) Dollars per incident
protecting the Police Officer.

E. Prescription Plan

The BOROUGH agrees to provide a Co-Pay Prescription Plan for
employees and dependents through the New Jersey State Health Benefits

Plan. The co-payments shall be determined by the New Jersey State Health
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Benefits Plan and may be subject to future changes to reflect the then
applicable NJSHBP Plan prescription co-pays. During the period that the
Borough 1s providing coverage under the NJSHBP 20/30 Plan, the
Prescription Plan provided by the Borough will be integragrated through
that plan as is set forth in Exhibit A.

In the event the BOROUGH changes the provider of its Prescription
Plan to a carrier other than the New Jersey State Health Benefits Plan,

the Prescription Co-Pays shall become the following:

a. $10.00 co-payment is required for Mail-In Prescriptions.
b. $15.00 co-payment is required for Generic Prescription
Drugs.

c. $25.00 co-payment is required for Brand Name Prescription
Drugs.
All benefits under the Prescription Drug Program are subject to the
terms of the Group Policy.
F. The BOROUGH shall provide a Dental-Eye Care Program to assist
the Employee with the cost of usual, customary, reasonable dental and
eye care, according to the following payment schedule:

Single $500.00 per annum
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Husband/Wife $750.00 per annum
Parent/Child $750.00 per annum
Family $1000.00 per annum

Employees shall receive compensation when an appropriate voucher
accompanied by a receipted bill from a dentist, optometrist,
ophthalmologist or optician has been approved by Mayor and Council.

G. All employees shall pay a cost contribution for Health
Insurance Plan coverages according to the provisions of P.L. 2011,
Chapter 78, Pension and Health Benefits Reform Law adopted June 2011.
Payments shall be made by the way of withholdings from each employee’s
payroll checks. The Board shall establish and adopt a Section 125 Plan
so that said contributions would be “pre-tax.

Specifically, contributions shall be as follows:

Salary SINGLE |M/S & P/C| FAMILY
less than 20,000 4.50% 3.50% 3.00%
20,000-24,999.99 5.50% 3.50% 3.00%
25,000-29,999.99 7.50% 4.50% 4.00%
30,000-34,999.99 10.00% 6.00% 5.00%
35,000-39,999.99 11.00% 7.00% 6.00%
40,000-44,999.99 12.00% 8.00% 7.00%
45,000-49,999.99 14.00% 10.00% 9.00%
50,000-54,999.99 20.00% 15.00% 12.00%
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55,000-59,999.99 23.00% 17.00% 14.00%
60,000-64,999.99 27.00% 21.00% 17.00%
65,000~69,999.99 29.00% 23.00% 19.00%
70,000-74,999.99 32.00% 26.00% 22.00%
75,000-79,999.99 33.00% 27.00% 23.00%
80,000-84,999.99 34.00% 28.00% 24.00%
85,000-89,999.99 34.00% 30.00% 26.00%
90,000-94,999.99 34.00% 30.00% 28.00%
| 95,000-99,999.99 35.00% 30.00% 29.00%
le0,000~109,999.99 35.00% 35.00% 32.00%

110,000 and over 35.00% 35.00% 35.00%

ARTICLE XV

CLOTHING ALLOWANCE

A. The Borough shall supply to all new hires an initial issue of
new uniforms and equipment, including shoes and ties, as approved by the
Chief of Police and the Public Safety Committee. New hires, after one
(1) year of the initial issue, and current Police Officers shall Dbe
provided with an annual clothing allowance of Seven Hundred ($700.00)
Dollars for replacement of uniforms and equipment. In the event the

officer does not utilize the entire $700.00, the officer shall be
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permitted to carry over $300.00 to the following year only. If the
carried over money is not utilized by the end of the following year,
then it shall be forfeited.

An Approved Clothing/Equipment List is attached to this Agreement
as Exhibit “D”.

Ttems to be supplied to officers shall be ordered within sixty (60)
days of appointment, or two (2) weeks prior to graduation of the police
academy. However, it is understood by all parties that some items may
take longer to arrive due to circumstances beyond the control of the
Chief or the Borough.

B. Uniform and equipment replacement, as approved by the Chief of
Police and the Public Safety Committee will be on a receipt turn-back
basis.

C. The BOROUGH will not be responsible for the additional cost of
new uniforms based on a voluntary uniform change presented by the FOP.
The cost of such a uniform change shall be accomplished within the
annual uniform allowance as stated above.

D. Year round non-uniformed Police Officers shall receive Seven

Hundred ($700.00) Dollars as a clothing allowance and shall be
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reimbursed on a receipt turn-back basis subject to the approval of the
Borough Council upon recommendation of the Chief of Police. In the
event the officer does not utilize the entire $700.00, the officer shall
be permitted to carry over $300.00 to the following year only. If the
carried over money is not utilized by the end of the following year,
then it shall be forfeited.

E. If an Employee's personal clothing is damaged during the
performance of his duties, the BOROUGH shall compensate the Employee for
the cost of repairs and/or cleaning and, if necessary, the replacement

of the clothing so damaged.

ARTICLE XVI

BEREAVEMENT LEAVE

A. Employees shall be granted special leave with pay up to a
maximum of four (4) days in the event of death in his immediate
family. The term "immediate family" shall include the employee's
spouse, or other person with Civil Union status, child, parent,
brother, sister, stepparents, stepsister or stepbrother.

B. Leave with pay not to exceed three (3) days shall be granted
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to an employee in the event of the death of grandmother, grandfather
or grandchild or father-in-law, mother-in-law, brother-in-law or
sister-in-law, or a relative living under the same roof with the
employee.

C. Employees may attend other funeral services by utilizing
accrued Compensatory time, Vacation time or available Personal time.

D. To be eligible for this Bereavement Leave, the employee must
provide reasonable proof of the death of deceased person, such as a

copy of a published obituary or funeral card.

ARTICLE XVII

MILITARY LEAVE

A, When a full-time enmployee who 1is a member of the reserve
component of any United States armed force or the National Guard of any
state including the Naval Militia and Air National Guard is required to
engage in field training or is called for active duty, the employee will
be granted a military leave of absence for the duration of the service.

The first thirty (30) workdays of the leave shall be with full pay

except that a member of the New Jersey National Guard shall receive full
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pay for the first ninety (90) days. Thereafter, the employee shall be
entitled to the difference in pay between his military pay and Borough
salary so that the officer will continue to make his Borough salary, up
to a maximum of two calendar years - including the 30 or 90 day period
previously mentioned. This leave shall also be but without loss of
time. The leave will not be counted against any available time off
including but not limited to vacation, sick or personal time. A full-
time temporary employee who has served the Borough less than one-year
shall not be entitled to paid leave but shall be granted non-paid
military leave without loss of time.

B. Employees on military service will also continue to receive
paid health insurance coverage during the period of the leave to the
maximum extent provided by law, but for no more than two (2) calendar
years. After this period has expired, employees may continue coverage
for themselves or their dependents under the Borough group plan by
taking advantage of the COBRA provision. PFRS members will continue
accruing service and salary credit in the system during the period of
paid leave.

C. Pursuant to the Uniformed Services Employment and Reemployment
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Rights Act, any employee released from active duty under honorable
circumstances shall return to work without loss of privileges or
seniority within the following time limits: for service less than
thirty-one (31) calendar days, the employee must return to work on the
beginning of the first regularly scheduled workday or eight (8) hours
after the end of military duty, with reasonable allowances for
commuting; for service of thirty-one (31) to one hundred eighty (180)
calendar days, the employee must submit an application for reinstatement
within fourteen (14) calendar days after completing military duty; for
service greater than one hundred and eighty (180) calendar days, the
employee must submit an application for reinstatement within ninety (90)
calendar days after completing military duty.

D. The Borough will comply with all applicable laws regarding

military leave.

ARTICLE XVIII

GRIEVANCE PROCEDURE

A. The purpose of this grievance procedure shall be to settle all

grievances between the BOROUGH and the FOP and its local members as
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quickly as possible at the lowest level possible so as to assure the
efficiency and harmony of the concerned parties.

A grievance is defined as any disagreement between the BOROUGH and
the FOP or its local members involving the interpretation, application
or violation or this Agreement or the violation of policies, agreements
and/or administrative decisions affecting them, including minor
discipline that provides for suspension but not for oral warnings,
written reprimands, its performance reviews or notices affecting any
employee covered by this Agreement.

A grievance must be filed within thirty (30) business days from the
occurrence of the grievance. For the purposes of this Agreement, a
“pusiness day” is any day that is not a Saturday, Sunday or legal
holiday”. All grievances shall be processed as follows:

1. They shall be discussed with the member(s) involved and the

FOP representative and the Chief of Police. An answer shall
be given to the FOP within fifteen (15) business days by the
Chief or his designee.

2. If the Chief of Police denies the grievance, it may be

submitted in writing to the Borough Administrator within
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fifteen (15) business days of sald denial. The Borough
Administrator shall have fifteen (15) business days to either
grant or deny the grievance in writing, stating the reasons
therefor.
If the Business Administrator denies the grievance, it may be
submitted in writing to the Chairperson of the Borough’s
Public Safety Committee within fifteen (15) business days of
said denial for review by the Public Safety Committee. The
Public Safety Committee shall have fifteen (15) business days
to either grant or deny the grievance in writing, stating the
reasons therefor.
If the grievance is not settled through Steps 1, 2 and 3, the
FOP shall have the right to submit the dispute to arbitration
within thirty (30) business days of the receipt of the
determination following Step 3 above, pursuant to the rules
and regulations of the Public Employment Relations Commission.
The Arbitrator shall have full power to hear the dispute and
make final determination which shall be binding on all

parties. The cost of the arbitration shall be borne equally
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B.

by the FOP and the BOROUGH. The arbitrator shall limit
himself/herself to the interpretation and application of the
terms of this Agreement and to the issues submitted to him/her
and consider no other(s). The arbitrator shall have no
authority to add to, detract from, alter, amend or modify any
provision of this Agreement or any policy of the BOROUGH or
impose on any party thereto a limitation or obligation not
provided in this Agreement.

Failure of any grievance to be answered within the time
periods provided shall be deemed to be a denial of the
grievance.

Nothing herein shall prevent any member of the Police

Department from processing his own grievance provided a representative

of the FOP may be present at such hearings and provided further that no

settlement with any member shall violate this Agreement.

A.

ARTICLE XIX

UNSAFE VEHICLES

The BOROUGH shall repair unsafe vehicles as soon as is practicable
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under the circumstances or remove same from patrol service upon the

recommendation of a qualified mechanic.

ARTICLE XX
WAGES

A. Effective January 1, 2020, a new WAGE GUIDE shall apply to all
bargaining unit members. The new WAGE GUIDE 1is attached to this
Agreement. All Officers shall be paid for the duration of the contract
as set forth herein.

B. Any Employee promoted to Sergeant shall receive the greater of
Ten Thousand ($10,000) Dollars or twenty-five (25%) percent of the
differential between their current step or rank and that of the rank
position being promoted to for each year until the Employee reaches the
appropriate negotiated pay for Sergeant, but in no event more than the
Sergeant I rate.

For Officers promoted to the Sergeant I rate prior to July 1st of
any year, they shall move to the Sergeant II rate on the next January 1st
and to the Sergeant III rate on the following January 1°t. For Officers

promoted to the Sergeant I rate on or after July 1st of any year, they
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shall not move to the Sergeant II rate on the next January 1%t but shall
move to the Sergeant II rate on the following January 15t and to the
Sergeant III rate on the next following January 1°¢.

C. New employees shall be paid at the Year 1 rate during their
first calendar year of employment including during Academy training and
thereafter. For new employees hired prior to July 1%t in any year, they
shall move to the Year 2 rate on the next January 1st. For new employees
hired on or after July 15t of any year, they shall not move to the Year 2
rate on the next January 1%t but shall move to the Year 2 rate on the
following January 15t and will continue to do so annually until top step
is reached.

D. Any Officer assigned to the Detective Division shall receive a
One Thousand ($1,000.00) Dollar stipend per calendar year, which shall
be pro-rated for any time during the calendar year the officer does not
serve in the Detective Division.

E. Officer In Charge.

Any officer who is designated as the Officer in Charge of a shift
by the Chief or a Superior Officer, shall receive, in addition to his

regular pay, either an additional $4.00 per hour or the hourly rate of a
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Sergeant I, whichever is lower, for all hours worked while designated as

the Officer in Charge.

ARTICLE XXI

PROBATIONARY PERIOD

New Employees shall serve a probationary period of one (1) year.

ARTICLE XXII

SAVINGS BONDS

A. Upon written authorization to the Chief Financial Officer or
his/her duly authorized representative, the BOROUGH shall deduct
appropriate amounts as specified by the Employee from his paycheck to be

used in the purchasing of United States Savings Bonds for the said

Employee.
ARTICLE XXIII
COLLEGE CREDITS
A. If, on November 1st of the current year, an Officer 1is
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certified as a N.J.E.M.T, (New Jersey Emergency Medical Technician) he
shall receive an annual payment in the amount of Eight Hundred ($800.00)
Dollars. If the N.J.E.M.T. certifications are in after January 1 of any
subsequent year, the Officer will receive a prorated portion of the
Eight Hundred ($800.00) Dollars annual payment. Payments will be paid
at the same time Holiday Turn-Back payments are made.

B. To those Officers having, or earning, an Assoclates Degree or
Bachelors Degree the BOROUGH shall pay an annual stipend, or a prorated
portion of said stipend should the degree be earned after January 1 of

any year, as follows:

Associate’s Degree $ 500.00
Bachelor’s Degree $ 800.00
Master’s Degree $1,000.00

Said payments shall be paid along with the last pay in November of
each vyear. The Officer must furnish to the BOROUGH a copy of the
awarded degree prior to the commencement of any of the aforementioned
payments.

This Subsection B. shall not apply to employees hired on or after
January 1, 2012.

C. For officers hired on or after January 1, 2012, any officer
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having a Bachelor’s degree or higher degree, the Borough shall pay an
annual stipend, or a prorated portion of said stipend should the degree
be earned after January 1 of any year in the amount of $800.00. Said
payment shall be paid along with the last pay in November of each year.
The officer must furnish to the Board a copy of the awarded degree

prior to the commencement of any of the aforementioned payments.

ARTICLE XXIV

PRORATION OF BENEFITS

A. Certain benefits provided for in this Agreement will be
prorated based upon the Employee's service during the year. Except as
otherwise specifically provided for in this Agreement, proration shall

be applicable after thirty (30) days of unpaid absences in a calendar

year.
B. The benefits to be prorated are:
1. Annually
a. Temporary assignment pay
b. Holidays (Article XI)
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A.

limitation,

Vacations (Article X)

Uniform and equipment allowance (Article XV, Section A)
(First and last year of employment)

Medical benefits rate -

Family Status revision (Article XIV)

Clothing allowance - non-uniformed Employees (Article XV,
Section D)

N.J.E.M.T. stipend (Article XXIII)

College degree stipend (Article XXIII)

Detective Stipend (Article XX)

ARTICLE XXV

MANAGEMENT RIGHTS

The BOROUGH hereby retains and reserves unto itself, without

all powers, rights, authority, duties and responsibilities

conferred upon and vested in it prior to the signing of this Agreement

by the laws and Constitution of the State of New Jersey and of the

United States,

foregoing,

including, but without limiting the generality of the

the following rights:
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B.

To the executive management and administrative control of the
BOROUGH government and its properties and facilities and the
activities of its Employees.

To hire all Employees and, subject to the provisions of law,
to determine their qualifications and conditions for continued
employment or assignment, and to promote and transfer
Enployees. Promotion of an Employee shall be made after
giving consideration to the ability of an Employee to perform
in the new position and then to seniority of the Employee.
To suspend, demote, discharge or take other disciplinary
action for good and just cause according to law.

The exercise of the foregoing powers, rights, authority,

duties and responsibilities of the BOROUGH, the adoption of policies,

rules, regulations and practices in furtherance thereof, and the use of

judgment and discretion in connection therewith shall be limited only by

the specific and express terms of this Agreement and in conformance with

the Constitution and Laws of New Jersey and the United States.
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ARTICLE XXVI

COMPENSATORY TIME

A. Compensatory time off may be granted by the BOROUGH in lieu of
the payment of overtime subject to the mutual agreement of the Employee
and the Chief of Police or his duly designated representative. Such
requests shall not be unreasonably denied. Due to the cyclical nature
of the population change within the BOROUGH from one season of the year
to the next, it is mutually agreed that compensatory time will not
necessarily be granted during the period of June 1 to September 1 of any
year.

B. The minimum amount of compensatory time to be taken by an
Employee at any one time shall be not less than two (2) hours.

C. It is agreed that the maximum amount of compensatory time that
may be carried over to the next year by any Employee shall be One
Hundred (100) hours. Any time in excess of One Hundred (100) hours
existing as of November lst of any year shall revert to the payment of
overtime for the excess hours. Any such payment shall be made at the

time of the payment of Holiday Turn-Back payments.
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ARTICLE XXVII

DURATION OF AGREEMENT

A, This Agreement shall be in full force and effective as of
January 1, 2020 through December 31, 2023. Bargaining for the next
succeeding contract shall commence on or about September 1, 2023. In
the event an impasse is reached on negotiations the parties will agree
to mediation and fact finding pursuant to N.J.S.A. 34:13A-1 et seq. If
an agreement is still not reached following mediation and fact finding,
the parties will agree to submit their issues to an Arbitrator whose
decision on the terms of said collective bargaining agreement shall be
binding upon both parties. The Arbitrator shall be selected in
accordance with the rules and regulations of the Public Employment
Relations Commission. The cost of said Arbitrator, including the
Arbitrator's fee, shall be born equally by both parties.

B. This Agreement shall continue in full force and effect from
year to year thereafter, unless and until a successor Agreement is

negotiated.
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IN WITNESS WHEREOF, the parties have set their hands and seals at

Stone Harbor, New Jersey on this Is7day of SunE » 2020.

FOP LODGE 7 BOROUGH OF STONE HARBOR
CAPE_MAY, NEW JERSEY

Tt JA M/Z}Z @Zﬁ S

Departméht FOP Representative // Mayor
Matthew J./Minutolo

Anthony Tirelli

Attest: //2Attest:

%l@@kﬂm@m au Z /”)C/ﬂ
U
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EXHIBIT “A”
MEDICAL/RX BENEFITS

BOROUGH OF STONE HARBOR
AND
FOP LODGE 7

BENEFIT INFORMATION.AVAILABLE UPON REQUEST TO BOROUGH ADMINISTRATOR.
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Step 16
Step 15
Step 14
Step 13
Step 12
Step 11
Step 10
Step 9
Step 8
Step 7
Step 6
Step 5
Step 4
Step 3
Step 2
Step 1

Sgt i
Sgt Il
Sgt |

v N NN

F RS U U RO SRRy S SR SRV SR ST

S
s
s

EXHIBIT

"Bll

BOROUGH OF STONE HARBOR

2020
94,000 S
89,000 S

76,500
73,000 $
69,500 |
66,000 | $
62,500

59,000

55,000 |
50,000 |
145,000
40,000 |

102,510 S

99,450 S
97,410 $

AND

FOP LODGE 7

70,543

W

2021
95,410
90,335 $
8

80,185
77,648
74,095 |

RV MR Vo 0o R VoS VoS R VoS VoS Vot U0 iR Vo SR Vo B 00 S Up 8

66,990

63,438

95825
50,750
45,675
40,600

104,560 S
101,439 S

99,358 S

2022
97,318 $
92,142 |

86,965
84,377
81,789
79,200

S

71,953
68,330

2023
100,000

64,706 |

161,083
56,942 ¢

51765 |

46,589
41,412

106,651
103,468
101,345
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Jackson, Gregory
Walker, Robert
Hartzell, David
Sokorai, Matthew
Bartolone, Joseph

Smith, Joseph
Minutolo, Matthew
Tirelli, Anthony
Garay, Zoltan
Hajosy, Cassandra
Rothman, Austin
Thomas, Scott
Santini, Keith

EXHIBIT

BOROUGH OF STONE HARBOR

IICII

AND

FOP LODGE 7

SALARY SCHEDULE

2020
5 102,510
S 102,510
S 102,510
5 102,510
S 88,900

W n n un Wn

2021
104,560
104,560
104,560
104,560

98,900

wvr N NN

2022
106,651
106,651
106,651
106,651
101,345

All officers shall be slotted for the duration of the contract,
for promotion as follows:

v n N n

except

2023
108,784
108,784
108,784
108,784
105,53%
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EXHIBIT "D"
BOROUGH OF STONE HARBOR
AND
FOP LODGE 7

APPROVED CLOTHING/EQUIPMENT LIST
PER ARTICLE XV - SECTION A

The following items are the Chief of Police and Public Safety
Committee's pre-approved items of clothing/equipment that may be
purchased with the FOP clothing allowance.

Hats
Patrol Hat
Baseball Hat
Watch Cap
Winter Patrol Hat

Shirts
Class A - Long Sleeve
Class A - Short Sleeve
BDU - Long Sleeve
BDU - Polo
Mock Turtleneck
Training Polos

Pants
Class A Pants
BDU Pants
Bike Shorts
Training Pants (BDU, 5.11, something similar)
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Footwear
Patrol Boots/Shoes
Black Bike Sneakers
Foul Weather/Rubber Boots

Coats

Patrol Coat
Blouse Coat
Light Weight Patrol Coat

Sweaters
Patrol Sweater/Fleece

Foul Weather/Rain Gear
Rain Coats
Rain Pants
Hat Covers

Ties

Emblems
Emblems
Insignias
Embroidery
Tie Tacs/Bars
Name Tags
Buttons
Patches
Printing

Leather and Nylon Gear
Relts
Holsters
Pouches
Buckles
Belt Keepers
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Gloves
Patrol Gloves
Cold Weather Gloves

Badges
Breast Badge
Hat Badge
Wallet Badge

Miscellaneous
Handcuffs
Flashlights and Flashlight Charging Station
Cuff Keys
Patrol Bags/Packs
Uniform Cleaning
Uniform Alterations
Ballistic Vest Carriers
Traffic Control Equipment
Range Gear
Off-duty Holsters for Issued Weapons
Uniforms for Specialized Units (SWAT, etc.)
Ticket Binder
Note Taking Materials

The Public Safety Committee reserves the right to make additions or

deletions to clothing/equipment contained on pre-approved list.
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