CONFIDENTIAL SEPARATION AGREEMENT AND GENERAL RELEASE

Raymond Boceuti (“Employee” or “Dr. Bocouti”) and the Spring Lake Board of
Education (“Board™), hereinafier jointly referred to as “the parties,” have agreed o the following

terms and condtitions.

WITNESSETH:

WHEREAS, the Board is a body politic and corporate, organized and existing by virtue
of the laws of the State of New Jersey, N.I 8.A, 18A:11-1, and is entrusted with-maintaining and
conducting the public schools of the Spring Lake School District;

WHEREAS, Dr. Boceuti is currently employed by the Board as the Superintendent;

WHEREAS, the Board and the Superintendent are parties to a Contract of Employment
dated July 10, 2017 (hereinafter the “Employment Contract™) for a ferm commencing July 1,
2017 through June 30, 2022;

WHEREAS, the Board and the Employee believe it is in the Parties best interests that the

Parties terminate their employment relationship; and

NOW, THEREFORE, the Board and the Superintendent, in consideration of the mutual
covenants and promises contained herein, the legal sufficiency of which is hereby acknowledged

by the Parties, agree as follows:

15 COMMISSIONER OF EDUCATION APPROVAL: Pursuant to N.J.S.A. 18A:17-20.2a
and N.JLA.C. 6A:23A-3.2, this Agreement will be submitted to the Commissioner of Education

for review, and the agreement is contingent upon the Commissioner’s approval.

2 RESIGNATION DATE: Dr Boccuti agrees to sign and submit to the Board,
contemporaneous with the execution -of this Agreement, a letter of resignation in the form
attached hereto as “Appendix 1.” Dr. Boceuiti’s resignation shall hdve an effective date -of
midnight July 15, 2019.  The Board shall gccept Dr. Boccuti’s letter of resignation
simultaneously with the Board’s approval of this Agreement. In the event that either the Board
or the Commissioner of Educationi does not ap‘p'rofe this Agreement, the Board shall return the




signed letter of resignation to D, Boceuts and all terms of this Agreement shall be null and void,
and any action taken by the Board with respect to the letter of resignation shall be nutl and void.
Employee acknowledges that he voluntarily resigns his employment with the Board éffective
July 15, 2019,

3. All terms. and conditions of the Employment Contract between the Bodrd and Employee
dated July 10, 2017 shall remain in full force and effect until the date of his resignation unless.
specifically modified herein. A true copy of the Employment Contract is attached hereto and
made a part hereof as “Appendix 2.

4. This Agreement is contingent upon the Board’s réceipl of a letler of resignation from Dr.
Boceuti. The letter of resignation shall ‘be provided contemporaneously with the execution of
this Agreement. This Agreement is further ‘contingent upon the Board’s: proper approval and.
execution of this Agreement, as well as the approval of this Agreemeiit by the Commissioner of

Education;

5. Employee waives any claim or-tight to reinstatement or to tenure in any position with the.
Board. The Letter of Resignation shall be in the form annexed hereto and is attached hereto as
“Appendix 1.” The Letter of Resignation shall be signed and delivered by the: Employee, and
formally approved by the Board af its next regularly scheduled meeting in accordance with the

provisions set forth in paragraphs 1 and 2 above.

6. Upon the fulfillment by the Board of all of the terms of this Confidential Separation
Agreement, the Employee forever releases the Board, and its. past and present Board, officers,
directors, employees, agents, successors and assigns, from all actions, suits, claim§ and demands
in law or equity, that he ever had, now has, or hereafter may have, resulting from anything which
has happened up. until now, including but not limited {0, any matter, cause or claims relating in
any way to his employment relati.onshi‘p‘. or the ¢essation of his employment relationship with the
Board, including, but not limited to, any ¢laims arising under the New Jersey Conscientious
Employee Protection Act, New Jersey Law Against Discrimination, Title VII of'the Civil Rights
Act of 1964, the Civil Rights Act of 1866, the Civil Righis Act of 1991, the federal Age
Discrimination in Employment Act of 1967 (“ADEA”}, the Older Workers® Benefits Protection
Act (“OWBPA™), the federal Equal Pay Act, the New Jersey Wage Payment Law, the Unijted




States Constifution, the New Jersey Staie Constitution, the federal Americans With Disabilitics
Act, the Family and Medical Leave Act,‘ New Jersey Family Leave:Act, the Equal Pay Law, the
Equal Rights Act, any other federal, state or local law or ordinances, and/or-any common law
claims under tort, contract or any other theories now or hereafter recognized. The release recited
in this paragraph shall include any and all claims which Employee may have at the time. of the
execution of this Confidential Separation Agreement and General Release for any type of
damages cognizable under any of the laws referenced herein, including, by not limited to, any
and all claims for compensatory damages, punitive damages, and/or attorrieys” fees. Specifically
excluded from this general release are the employee's tight, upoen cessation of employment ‘with
the Board to obtain continued medical coverage at his own expense as authorized by the
Consolidated Omnibus Reconciliation Act of 1986 (COBRA), unless specifically modified
herein; any rights he may have arising under the Teacher's-Pension and Annuity Fund (TPAF)
and related statutes and repulations; any rights he imay have for indemnification by the Board
pursuant to NJS. A, 18A:16-6 and 6.1, and any rights he may have under the New Jersey
Workers' Compensation Law, N.J.S. A 34:15-1, et seq. In addition, this general release does not,
preciude the Employee from sumg for enforcément of the termis and conditions of his current
Employment Contract as modified herein and of this Agreement. In addition, the Board, its

officers or employees will not oppose the Employees collection of unemployment benefits,

7. The Board, its successors and assigns, and its present and former Board members,
employees and officers hereby agree to release and forever discharge the Employee from any and
all past, present and future claims, suits, tenure charges, actions at law or in equity of any kind, in
aity forum that it may have against him as of the date of this Agreement. Subject to the
fulfillment of the terms of this Agreement, the Board will take no: further adtion with respect to
the Employee’s separdtion from employment. The release recited in this paragraph shall include
aty and all claitis which the Board may have for any type of damages cognizable under any of
the laws referenced herein, including, but not limited to any and all claims for compensatory

damages, punitive damages, and/or attorneys’ fees.

8. Purelmntto )

the Boasd shall pay nine months of Dr. Boteuti’s




existing salary, in the Jump sum of one huadred nine thousand eight hundred fifity - six dollars
and eighty-cight cents ($109,856.88) (subject to all applicable tax and withtioldings), on or
before July 15, 2019. On or before July 15, 2019, the Board shall also pay for all his
accumulated, unused, accrued vacation time. Therefore, the Board shall pay Dr. Boceuti for 1.5
unused, vacation days at his per diem rate calculated at 1/260. of his current contractual salary,
which is the sum of § 826.92. The total lump sum payment shall be Oné Hundred Ten Thousand
" Dollard and Six Hundred and Eighty-Three Dollars and Eighty Cents ( $110,683.80),

9, In addition, the Board shall not further evaluate the Superintendent, and his last

completed evaluation shall be considered his most recent,

10.  The parties agree that they will not directly or indirectly disparage the namie, feputation,
services. or competency of one another. The parties also agree that, to the maximuin extent
permitted by law and regulation, they will not make statements for publication or public
‘dissemination accusing one apother or any current or former Board membet, oﬁ’iccr, ditector,
member, employee or agent of the Board; of wrongful, improper, unlawfial or unfair actions or

conduct. Rather, the parties have agreed on the attachied statement (Appendix 3),

11, ‘Neither Employee nor the Board nor any person acting on their behalf will file, or permit
to-be filed, any action for legal or equitable relicf, including damages and injunctive, declaratory,
monetary or other relief, involving any matter occurring at any time or related in any way to his
employment relatjonship or the cessation of his employment relationship with the Board or
involving any continving effects of any acts or practices that may have arisen or ocourred during
his employment relationship or the cessation of his employment relationship with the Board with:

the exception of for the enforcement of this Agreement.

12, Employee and the Board agree that the terms and ‘condi
remain strictly confidential to the fullest extent permitied by law
Employee agrees that he shall not disclose them to any person cut
attornay, tax advisor or coutiselor, Emp‘loyee- acknowledges that

public record under the Open Public Records Act (OPRA) and tl




does not exempt this Agreement from being released under an appropriately filed OPRA request,

3. Employee has been given the opportunity to take a reasohable period, not to exceed
twenty-one (21) days, within which to consider this Agreement. Employee acknowledges that if
he chooses to sign and deliver this Agreement before that date, he does so knowingly, voluntarily

and writlen coercion,

14, Employee also understands that he has the right to change his mind and cancel this
Agreemient only with respect to claims under thé ADEA/OWBPA within seven (7) days
following the date on which he signed il. This Agreement will not be “cffective” until the end of
this period.

15, This Agreement contains all of the promises and understandings of the parties regarding
the subject matter addressed herein, and this Agreement supersedes and voids any and ‘all other
agreements or understandings between the parties. This Agreement may be amended only by &

written agreement signed by duly authorized representatives of both parties.

16. This Agreement shall be covered by and considered enforced in accordance with the laws of
the State of New Jersey, without regard to any principles of choice of law that may otherwise be

applicable.

7. If a party, by ils actions or omissions, waives or i$ adjudicatedto have waived any breach
of this Agreement by the ottier party, any such waiver shall not operate or be construed or

asserted as a waiver of any other subsequent breach of this Agreement.

18, This Agreement is binding upon and shall inure to the benefit of the parties hereto and
their respective heirs, executors, administrators, personal or legal representatives, successers and/

Or assigns.

19, In the event that any provision of this Agreement shall be held to be invalid or
unenforceable fot any reason, such invalidity or unenforceability shall attach only to such

provision and shall not affect or render invalid.any other provision of this. Agreement.




20, Employee acknowledges that he has read all the terms of the Agreement and has had an
opportunity to discuss it with individuals of his own cholce, who are not associated with the
Board. He has been advised by the Board to consult with an attomey of his own choosing in

connection with this Agreement.

21,  Employee acknowledges that he has been given a reasonable and sufficient:time period in

which to consider this Agreement. He acknowledges that if he choosés to sign it, he does so

knowingly and voluntarily.

By:: /W”Mf%//f'fwﬁ/zﬁ

RAYMOND BOCCUTI, Ed.D

By 7// J%?

WITNESS Date: Date:




Appendix |

HR. TANES WOBTH

o _, President

Spring Lake Board of Education
411 Tuttle Avenue

Spring Lake , New Jersey 07762

Re:  Resignation
HE. o T
Dear :

This letter shall serve as formal notification to the Board of Education of Spring Lake of
miy intent to resign from employment with the Board ‘as Superintendent of Schools
effective midnight July 15,2019 to permit me to pursue other professional opportunities.
This Letter of Resignation is subject to the termis and conditions of the Confidéntial
Separation Agreement and General Release dated 7/09777  between me and the Board
of Education,

Sincerely, ,
Apsond ] lrend ) 7

Dr. Raymond Boccuti
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Employment Contract




CONTRACT OF EMPLOYMENT

| | - .. e
THIS CONTRACT OF EMPLOYMENT is made and entered info this 10 day of i\

2017, by and between the SPRING LAKE BOARD OF EDUCATION, with offices jocated at.

411 Tuitle Avenue, Spring Lake, New Jersey 07762 (bereinafter “the Board™)
and

DR. RAYMOND J. BOCCUTI, whase position is 1o be the Supetintendent of Schools/Principal
(hereinafter “Superintendent/Principal"}.

WITNESSETH

THIS:CONTRACT OF EMPLOYMENT replaces and supersedes all prior Contracts of
Employment between the parties, Signature of this Contract of Employment constitutes assent o
a rescission of any and all prior Contracts of Employment as well as agreement tothe terms herein.

WHEREAS, the Board and the Superintendent/Principal believe that a writter Contract of
Employment is necessary t6 specifically describe their relationship -and to-serve as the basis of
effective conimunication between them;.and

WHEREAS, the Board offered Dr, Boceuti the position of Supérintendent/Principal, and
Iie has accepted the Board’s offery and

WHEREAS, the Superintendent/Principal is ‘the holder of an appropriate certificate as
prescribed by the State Board of Bducation and as required by N.LS. A, 18A:17-17;und

WHERFEAS, the Board approved the terms of thls Contract of Employment by a vote of

its members at a regularly scheduled meeting on __ "FU VAN and has authorized the
Presiderit:of the Board to execute fhis Contract of Employment.

NOW, THEREFORE, the Board and the Supeiintendent/Principal, for the consideration
herein specified, agree as follows::

I3 TERM
The Board 'hereby agrees to employ Dr. Raymond 1. Boceutl as the

Superintendent/Principal for the period beginning on July 1, 2017 and expiring at toidnight
on June 30, 2022,
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CERTIFICATION AND RESPONSIBILITIES

A, Certification;

The parties acknowledgs that the Superintendent/Principal shall maintain cutrent and valid:

certificates, issued and approved by the Commissioner of Education for the positions of:

Superintendent and Principal. Ih the event the Superintendent/Principal’s -certificates.

issued by the Depariment.of Education are revoked, this:Contract of Employmment is riull
#nd void ss of the date of the certificate revocation.

The Superintendent/Principal farther agrees to comply with all of the legal tequirements
respeeting the employment of 8 Superintendent/Principal,

B. Duties:

The Superintendent/Principal shall have general supervision over the schools and all
attendant powers and duties as set forth by law. The Superintendent/Principal shall;

a. faithfully perform the duoties of the Superintendent/Principal for-the Board
end setve as the chief school administrator and executive officer in accordance with the
laws of the State of New Jersey, Tules and regulations adopted by the State Board of
Education, and policies ‘which are adopted from time to time by the Board. The specific
job  description’ adopted by the Board, spplicable to the position of
Superintendent/Principal, is incorporated into. this Contract of Employment and shall be
followed by the Superintendent/Principdl;

b. devote his full time, skills, labor and ‘attention to this employment during
the terms of this Contract of Employment, provided that the Superintendent/Principal may,
with the prior approval of the Board, serve as'a consultant to-other districts or educational
agencies, lecture, éngage in writing activities and spealing engagements, and engage in
other. activities, which do not: interfere with his fulltime responsibilities as
Superintendent/Principal. The parties also acknowledge that the Superintendent/Principal
teaches” at two- {2) institutions of higher eduication. The parties agree: that the
Supedntcndcni‘/Principal may contimie o teach at thése two (2) institutiohs of higher
education so long as such creates no negative impact on the operations of the District, The
Superintendent/Principal shall be permitied to use vacation days in accordance with.
Paragraph 4A of this Contract of Employment;

€, carry out the administration of instruction and business affuirs of the district,
‘with the assistance of staff; in accordance with the-legal obligations required by lave and
‘the responsibilities as outlined above, incliding the job description;

d. recorumend. thie selection, placement, appointment, reappointment, non-
renewal, and transfer of personnel, subject to-the approval of the Board in accordaiice with
the responsibilities as owtlined above, and subject io applicable Boatd: policies .and
directives;
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e. study and make recommendations with respect to all criticism and:
complaints, which the Board, either individually 6r coliectively, may. refer to him in
accordance with the responsibilities owtlined abave;

f, attend  appropriaie professional ‘meetings and confetences as a
representative of the Board. The expenses incurred in conuection with such meetings shall

be subject to the provisions herein regarding reimbursement for professional expenses:

incurred by the Superintendent/Principal;,

g structute his working day and organization to insure that all duties are.
performed and obligations met;

h. assume tesponsibility for the administration of the affairs of the School
Distriét, including but not limited to programs, personnel and fiscal operations,
instructional programs, and all duties and responsibilities thetein will be performed and
discharged by the Superintendent/Ptincipal or by staff at the Superintendent/Principal’s
direction;

. have a seat on the Board and the right to speak (but not vote) on all issues
before the Board in accordance with applicable law, The. Superintendent/Principal shall
attend all regular and special meetings of the Board, and all committee meetings thereof,
arid shall serve as advisor to the Board and said committees on all matters affecting the
School District;

j- suggest, from titme to time, re'gbl'afiqns,- rales, policies, and procedures.
deemed necessary for compliance with law and/or for the well-being of the School District;

k, perform all duties incident to the Office of the Superintendent/Principal and
such other duties as may be prescribed by the Board from time to tme. The
Superintendent/Principal shail, at all times, adbere to all applicable federal and state
statutes, Tules, regulations, and exetutive orders, as'well as district policies and regulations;

L report to the Board of Education and adhere to directions from the Board of

Education consistent with the perforniance and legal obligations berein;

m.  consult with the Board Attoruey as the Superintendent/Principal deers.

appropriate,

All-duties assigned to the Superintendent/Principal should be appropriate to and consistent

with the professionsl role and responsibilities of the Superintendent/Principal, and shall be:

set by Board policy and in the Job Deseription for the Superintendent/Principal which may
be modified from time to time; consistent with the intent set forth above.
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‘COMPENSATION
A Salary;

For the 2017-2018 school year, the Board shall pay the Superintendent an annual salary of
One Hundted Thirty Five Thousand Doflars ($135,000.00). This.annual salary includes an
Additional Administrative Salary Increment of $5, 000 00 based upon the Superintendeiit’s
dual.rale as Superintendent of Schools and Principal whose job responsibilities and duties
are set forth in the District’s Job Deseription for the positions,

For the 2018-2019 school year, the Board shall pay the Superintendent an annual salary of
One Hundred Forty Thousand Doltars (§140,000.00). This annual salary includes. an.
Additional Administrative Salary Tncremént.of $5 D000 based tpon the Supcmntendent 8
dual role.as Superintendent of Schools and Principal whase job responsibilities and duties
are set forth in the District’s Job Description for the positions:

For the 2019-2020 school year, the Boald shall pay the Superintendent an annual salary of
Oge Hundred Forty Five Thousand Dollars ($145,000.00). Thig annual salary includes an
Additienal Administrative Salary Increment of $5,000.00 based upon the Supérintendent’s
dual vole as Supcnntendcnt of Schools and Principal whose job responsibilities and duties
are set forth in the District’s Tob Description for the positions,

For the 2020-2021 school year, the Board shall'pay the ‘Superintendent an annual salary of
One Hundred Fifty Thousand DoBars ($150,000,00). This annual salary includes an

Additional Administrative Satary Increment of $5,000.00 based upon the Superintendent's
dual role s Superintendent of Schools and Principal whose job responsibilities and dutics
are set forth in the District’s Job Deseription for the positions,

For the 20212022 schoo! year, the Board shall pay the Superintendent an annual salary of

One Hundred Fifty Two Thousand Seven Hundred Ninety Four Dollars ($152,794.00).
This annual galary includes an Additional Administrative Selary Increment of $5,000.00
based upon the Superintendent”s dual role as Superintendent 'of Schools and Principal
whose 30b responsibilities and duties are set forth in the District’s Job Descﬂptmn for the

pumtaoms

In-each year of the Contract of Employnient, the anmval salary shall be paid to the
Supgrinté:ndcnt/PrincipaI i accordance ‘with the payroll schedile for other certified
employees,

Any adjustment in salary made during the life of this Superintendent/Principal Contract of

Employment shall be in- the form of an Amendment and shall become part of this
Superintendent/Principal Contact of Employmient, but it shall vot be deemed that the
Bosard and the Superintendent/Pringipal have entered into a new Conitract of Employment.

If the applicable salaty caps are no longer deemed applicable 6r ho Jonger remain in effet
during the duration of this:Contract of Employment, the parties may reopen the Contract
of Employment to negotiaiea possible adjustment to salary.

4
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Notwithstanding the foregoing, no salary-increase of aniy kind will take effect on midnight

Juive 30, 2022 (the final day of this Contract of Employment) unless the parties have agreed
to 4 contract extension and that extension has been approved by the Monmouth County
Executive County Superintendent, The terms of the extension will goven:all increasgs to
take effect afier July 1, 2020, Any tencwal, exiénsion, or miodification of this Contract
shall comply with the notice provisions of P.L2007, c. 53, The School' District
Atcountability Act and N.JA.C. 6A:23A:3.1, ¢ seq.

During the term of this Contract of Employment, including any extension hefeof; the
Superintendent/Principal shall:not be reduced in compensation: and/or benefits except as
otherwise provided by'law.

B. Merit Incrense:

The Board may grant the Superintendent/Principal a merit bonus, in. addition to the
Superintendent/Principal’s annual salary, for the 2017-2018, 2018-2019, 2015-2020; 2020~
2021, and 2021-2022 school years. “The mérit bonus will. be bascd iipon. the
SupermtendentfPrmcxpa] s achievement of quantitative merit criteria and/or ¢ualitative
mexit oritetia; The Executive' County Superintendent for Monmouth County shall approve
or disapprove of the Board’s selection of quanhtatwa erit and/or quahtamve merit criteria
anid the data that forms the basis of measuring the achievemient of quantitative merit and/or
qualitative merit ctiteria. The Board and Superintendent/Principal may select up to three
(3) quantifative mexit criterin, valued at up to 3.33%.0f the annual salary, per Contract of
Fmployment year and up to two (2) quilitative merit cniena, valued gt up to2.5% of annval
salary, per Contract of Employment year for a total merit | increase of up fo Eight. Thousand
Dollars ($8,000.00) for the 2017-2018 school year, up to Ten Thousand Dollars
($10,000.00) for the 2018-2019 school year, and up to Twelve Thousand Dollars
($12,000,00) in cach of the 2019-2020, 2020-2021, and 2021-2022 schiool yeats. If the
Superintendent/Principal has satisfied the quantitative and/or qualitative merit criteria, the
Board shall submit 4 resolution. to the Executive County Superintendent for Monmouth
County certifying that the quantitative mexit and/or qualifative merit criteria have been
safisfied and shall await 2 confirmation of the satisfaction of that criteria from the
Executive County Superintendent for Motimouth County prior to payment of the mierit
boaus. The Superintendent shall receive payment: for the merit bonus within thirty (30}
days of the Board’s receipt of approval from the Executive County Superintendent.

In each year of the Contract of Employmient, if the Board agrees to grant the
Superinténdent/Principal a nierit bonis, based upo the tefms a3 provided herein, the Board
shall submit, for priot spproval, a copy of the Superintendent/Principal’s qualitative and
quantitative merit criteria to the Executive County Superintendent for Monmouth County
on or-before September 30" of that school year, or upon a later date as set by the Executive
County Superintendent for Monmouth County. Upon completion of the merit criteria, but
prior t6 payment ofthe increase, the: Board shall submiit a resolution to the Executive
County Superintendent for Monmouth Courty certifying that. the guantitative and/or
qualitative merit triteriz have been satisfied. The Board shall await confirtiiation of the
satisfaction of the criteria ‘from the  Executivé County Superintendent for Monniouth

4842-2793-9667, v. 1.

peipraas & L




vt e

County prior to payment of any merit bonus.

Thie Board’s obligation to pay an earned merit bonus shall survive any termination of this

Contract-of Employment by either party.

'BENEFITS

A, Vacation Days:

Trr each year of the Contract of Employment, thie Supenntcndent/Pnnmpal shall be granted

twenty five (25) vacation days calculated and prorated on anantualized basis; All vacation
days shall-be available to the Superintendent/Prineipal o July 1* of each year of the
Contract of Employment. If business demands prohibit the Supcnntendcntf?nncxpal from
using all.of his allotied vacation days.in 2 given year, he may carty over up to fifteen (15)

tnused days to'be used ‘during the next year pursuant to law, Any vacation days carried

over from the previous year that ars not used shall be forfeited.

The pattics agtee that the Superintendent/Principal shall be permitted to use his vacation

daysfor times when be is required to teach purstant fo par agraph 2.B.b. #bove upon prior
notice to the Board and so long as his absence shall impase no negative impact on the:

operations of the District.

R, Helidays

The Supetintendent/Principal shall be emitled to thie following paid holidays:

Independence Day Christmas Eve Good Friday
Labor Day Christmas Diay "‘Meinorial Day
Thanksgiving Day New Year's Bve

Friday after Thanksgiving ~ New Year’s Day

Should the Board determine thai a, mid=winter oy February Break when school is not i
session exist in'the calendar; the Superintendent/Principal shall be entitled to paid vacation
spannmg the dutation of such break, Such vacation shall be i addition to the above-listed
Holideys and the vacation days gramted to the Superintendent/Ptincipal pursuant to
Paragraph 4A.

The above noted paid holidays fust be taken when school is not in session. If holidays
fall or a school day or weekend, an alternate day may be taken with piior approval-of the
Board:

C. Persondl Days:

The Superintendent/Principal shall be granted three (3) personal days annually, without

toss of salary; calculated and prorated on an annualized basis; which 8hall be available o
the Superintendent/Principal on July 1%,
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Personal days shall be uséd to conduet personal affairs that cannot be handled outside of
school hours. Unused personal days at the end of each contract of employment year shall
convert to sick days and shall be cumylative as ‘provided by law. Unused personal days
that convert to sick days shall not be eligible for reimbursement upon retirement;

D. Medical Benefits:

The Board shall provide health benefits coverage for the Supermterident/Priricipal, his
spdu;s_e_)’palma_r, and his dependents in the PPO program of health and major medical
insutance, providing ful} family coverage. The Superintendent/Principal shdll be
responsible for contributing an amount established by L. 2011, 0, 78 (Tier IV) toward
payment of health benefit premiums. The contribution shall be made through payrall
deduction,

The Superintendent/Principal may walve coverage in any of the health bencfits plans i

covered throngh 4 spoiise, civil union or domestic partner’s health plan, and in accordance
with procedures established by the Board. The Superintendent-will be paid the lesser of
{twenty-five percent) 25% o1 (Five Thousand Dollats) $5,000 of the cost of said coverage
for waiving sich coverage.

The Superintendent/Principal shall have coverage in the free standing co-pay prescnphou
ihgurance program, providing full family coverage, as provided by the Board. Al
insurance premiums for prescription coverage shall be paid by the Board.

The Supermtendent/mempal shall have coverage in the indemnity dental insurance:
program, providing foll famﬂy coverage, as provided by the Board. All insurance
premiums for the indemnity dental insurance program shall be paid by the Board
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E. Sick Leave

The Superintendernit/Principal shall be granted twelve (12) sick days annually, calculated
and prorated on an annualized basis, all' of which shall be available to the
Supmntendent/Pnncspal on Ju1y 1%, "The unused portion of such leave, at the.end of any
year; shall be cumulative. Unused sick' leave may be acoumulated fioin yeir to year.
Accumulated unused sick leave shall be eligible for reimbursement at the rate-of $80.00
‘per day, to @ maximim of $15,000 as provided by N.J.S.4. 18A:30-3 5.

The: Superintendent/Principal shall also be granted two (2) family illness days annually,
caléulated and prorated on an annualized basis, all of which: shall be- available to the
‘Superintendent/Pincipal on July 1%, Family illness days shall riot be cumulative and ste
not eligible for reimbursenient.

F, Bereavement Leave:
The Superintendent/Principdl shall be granted 0p to five (5) consecitive calendardays, in

¢ach case, with pay, for the purpose of pitending to ‘matters following the death- of an
immediate family member, For purposes of this Contract of Employment “immediate

farnily member” shall be defined as the Supenntendent/?rmmpal s spouse, child, mother,.

father, sister or brother. One {1) day shall be granted in the event of the death of a relative
outside the immediate family, as ‘defined abovs, for the plrpose of attending, funeral
gervices.

G. Professional Development

The Superintendent/Principal may attend; upon prior: apprOVal of the Board; appropriate
professional ‘conferences, conventions, workshops; seminars, and institutes. The
Superintendent/Principal shail be entitled to attend the annual NISBA/NJASA/NFASBO
Workshop and Convention and the annual conference of the NJASA, Expanses for méals,
lodging, registration; and transportation for'ndtional and state conventions of recognized
educational associations, workshops, scminars, and ipstitutes fo enhance ‘the
Superintendent/Principal’s knowledge and expertise in the field of education and
adniinistration shall be paid for/reimbursed by the Board. Such payments. or
reimbursemerits shall be made ih aceordance with the OMB travel circular provisions, the
general requiremerits of N.J.8.A, 18A:11-12, Board policy, and upon prior approval of the
Board. The Superintendent/Principal shall follow' Board ‘policy and. gpplicable law in
supplying fhe necessary doctrefitation for refmbursement.

H. Membership Fees:

The Board shall pay the é;upenntcndent/Prmmpal’s ‘annual membership dues to ‘the
Association for Supervision and Curticului Development, The New Jemsey Association of
Schobl Administrators, The American Association.of Schiool Administrators (AASA), the
New Jersey Principals and Supervisors Association, and the National School Principals
Association.
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L Expense Reimbursement;’

The Board shall reimburse the Superintendent/Pringipal for expenses. incurred for travel
and sustenance In the performance of the Superinterident/Principal’s ‘duties. under this.
Contract of Bmployment in accordance “with. layw, Mileage shall be paid from mileage
vouchers aceording to *New lersey.Office of Ma.nagcment and Budget” rates: per mile,
The Superintendent/Principal shall be reimbursed for expenses pursuant to Board policy,
upon prior approval of the Board, and pursuant to N.J.S.A.18A:11-12 and regulations
promulgated thereunder.

. Laptop

The Superintendent/Principal shall be provided with a District-owned }ap top computer or

its functional equivalent (i.e., Chromebook or tablet) with internet access for use for district
purposes. Upon termination of employment, snch device shall be returned 4o the District:

SEPARATION FROM SERVICE
A.  Accunmlated Unused Sick Days:

Upon the Superintendent/Principal’s retirerent from. employment with the Distrigt, the
Board will pay all ynused, acciimutated sick days earnéd while an smployee of the Board,

in accordance with law and with Article 4D above. Payment shall be calculated af the rate.
of $80.00 per day, following his last day of employment. Pursnant to N.J.S.A. 18A:30-

3,5, payment shall not exceed $15,000:
B. -Acoumilated Unused Vacation Days:

Upon the Superintendent/Principal’s- séparatmn from. employment with the Distriet or
retirement from employment with the District, the Board will pay up to fifteen (15) unused,
acourmulated vacation, days earned while:an employée of the Board, in agcordance with
law. Payinent shall be calculated at the Superintendent/Principal’s daily rate of pay, based
upon a 260-day work year, following his last day of enployment.

Payirient by the Board to the Supcnntendent/ﬁmclpal for his tnused vacation days shall
be made within thirty (30):days of his separation fromn employment-or retirement:

Upon the death of the Supetintendent/Principal, payment for unused vacation days,
prorated as of the date of death, shall be made to the estate of the Superintendent/Principal
within thirty (30) days of death.

EVALUATION

The Board shall evaluate the performance of the Superintendent/Prineipal in accordarice
with law. Each evaluation shall be in writing, a .copy shall be provided to the
Superintendent/Principal; and ‘the Board and the Supenntandent/l’rmmpal shall meet 1o
discuss the findings, The evaluations shall be based upon the goals and bbjectives of the

9
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District and the Board of Educatios, the responsibilities of the Superintendent/Principal as

set forth in the job descriptions for Supeétintendent of Schools and Principal; and such other

criteria as the State Board -of Education sheil by regulation presoribe. The evahation
instrument shall be developed and mutually approved by the Board and the
Superintendent/Principal within cne hundred twenty (120 days of this Contract of

‘Employment, The final.draft of ‘the annual evaluation shall be ‘adopted by the Board by

June 30 of each year of this: Contract. The Superintendent/Principal shall propose a
schedule for evafuation fof the next year fo the Board President by the annual organization
meeting each year, Within sixty (60} days of the Superintendent/Principal’s first day of
cmpioyment, the parties shall meet to establish the: district's goals and objectives for the
ensuing school year. -Said goals and objectives shall be rediced to writing and: shall be
among the criteria_by which the Superintendent/Principal is evaluated, as hereinafter
provided. On, or prior to, June 1 of cach sucpeeding school year, the parties Will mest to
establish the district’s goals and objectives for the next succeeding sc¢hool year, in the same

‘manner-and with the same effect as heretofore described.

The parties dlso agree that the Board shall not hold any discussions regarding the
Superintendent/Principal’s employment, unless the Superintendent/Principal is given
written notice at least 48 ‘hours in advance. In addition, the Board: shell not hold any
discussions with regerd 1o the Superintendesnt/Principal’s performance, or that may.

advemély affect ﬂie Supcrihtendentlprincipal 3 empioymmt An. public session unless the,

Horthie Opf:n_Pubhc Mestings Act..

PROFESSIONAL LIABILITY

“The Board agrees that {n accordance with N.J.S.A. 18A.:16-6 and 16:6.1 ,it-shall defcnd,
‘hold harmless and indemnify the Superintendent/Principal from any and all demands,

claims, suits, actions and legal proceeditigs brought against the Superinterident/Principal
in. his official capacity as an agent of the Board, provided. the.incident arose while the
Superintendent/Principal was acting within the scope of this Contract of Employment and,
‘as.such, liability coverage is within the authority.of the Board to provide under State law.
Yo the event the Super intendent/Principal is subject to criminal proceedings brought against
his in his official capacity as-an agent:of the. Board, the Board shall riot be responsible to
defend him orhold him harmiess for the ¢osts and expense incurred in the defenise of such
critninal chatges unless the final disposition of such charges are in favor of the
Superintendent/Principal,

EXTENSION OF CONTRACT OFEMPLOYMENT

Any extension of this Contract of Employment shall be #greed by and between the Board
and the Superinterident/Principal on tertis and conditions as agreed by the parties.

10
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12.

TERMINATION OF CONTRACT OF EMFLOYMENT

This Contract of Employment may be terminated by

A, Mutual agreement of the parties;

B Upon ninety (90) days written notice by the Superintendent/Principal;

C.  Notification in writing by the Board to the Superintendent/Principal, at least one
hundred fifty (150) days prior fo the expiration of this Contract of Employment,

of thé Bodrd's:intent not to renew this Contract of Employment;

D. In the event that the Superintendent/Principal’s -certificates. are revoked, this
Contract of Employmient shall become null and void as of the date-of revosation;:

or
E, Agctions consistent'with law.
COMPLETE AGREEMENT

This Contract of Employment embodics the entire- agreement between the ‘parties hereto
and cannot be varied except by written agreement of the undersigned parties.

CONFLICTS.

Ty the event of any conflict between the terms, conditions and provisions of the Board's
policies, or any petmissive state or federal law, then, 1inless otheriise: proiubited by law,
the ferms .of this Contract of Employment shall take precedence over the contrary
provisions of the Boatd’s policies or any such permissive law during the term of the
contract of employment.

SAVINGS CLAUSE

In the event of any conflict between the terms, conditions and’provisions of the Board's
policies, or any permissive state of federal law, then, unless othetwise prohibited by law,

the: terms of this Contract of Employment shall take precedénce .over the contraty
provisions of the: Board®s policies or any such pemnsswc law during the: term of the
contract of employment.

1
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WHEREAS, the Superintendent/Pringipal approves the terms and conditions of this
Contraet of Employment, and agrees to he bound by same;

WHEREAS, this Contract of Employmetit has been approved by a vote of the Mermbers

of the Board. of Education af its meeting of Y \{ Q \ 2 ;-said action having’

been made a pari of the official minutes of that mectmg

IN: WITNESS WHEREOQF, the parties set their hands and seals to this Coatract of
Employment effective on the day and year first above writfer,

DR RAYMORD 7. BOGCUT
Superintendent /Principa

VINCENT J. DAINO
Prcsident
Spring Lake Board ‘of Education
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Appendix 3
Public Statement.

At its meeting on , the Spring Lake Board of Education accepted the
resignation of its Superintendent; effective midnight July 15,:2019. The Supérintendent
has expressed the desire to pursue other professional opportunities. The Board expressed
its gratitide for the Superintendent’s dedicated service tq the school district,
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