
ORDINANCE NO. 28-21 

AN ORDINANCE TO AMEND AND SUPPLEMENT ORDINANCE NO. 04-12 AND 
ORDINANCE NO. 22-13 ESTABLISHING A MINIMUM AND MAXIMUM RANGE 
OF SALARY FOR OFFICERS AND EMPLOYEES OF THE TOWNSHIP OF 
DENVILLE, COUNTY OF MORRIS AND STATE OF NEW JERSEY NOT 
GOVERNED BY COLLECTIVE BARGAINING 

PURPOSE: State law permits the adoption of an ordinance establishing a range 
of salary for certain Township positions. The ranges listed herein establish a minimum 
and maximum range for a specific job title and not the actual salary. The actual salary 
shall be delineated through a resolution of the Township Council establishing exact 
salaries which shall fall within the minimum and maximum limits established herein. 

BE IT ORDAINED by the Municipal Council of the Township of Denville, County 
of Morris and State of New Jersey as follows:

SECTION 1: Short Title: This Ordinance shall hereafter be known and referred 
to as "An Ordinance to Establish a Range of Salary for Certain Employees of the Township 
of Denville Not Governed by a Collective Bargaining Agreement". 

SECTION 2: This ordinance amends Ordinance #4-12 and Ordinance #22-13,

which was adopted by the Municipal Council of Township of Denville on May 1, 2012 and 
November 12, 2013, respectively, for officers and employees of the Township of Denville 
who are not covered by a Collective Bargaining Agreement. All salaries, terms and 
conditions listed in Ordinance #4-12 and Ordinance #22-13, not amended herein, shall 
remain unchanged. 

SECTION 3: Salaries and Wages. The annual salaries and compensation of the 
officers and employees of the Township of Denville shall fall within the ranges as follows:

SALARY RANGES:

TITLE MINIMUM MAXIMUM 

ADMINISTRATION 
• Township Business Administrator $ 88,500.00 $ 177,000.00 
• Administrative Assistant to the 

Business Administrator $ 32,500.00 $ 65,000.00 
• Township Safety Administrator $ 1,700.00 $ 3,300.00 

MUNICIPAL CLERK & COUNCIL 
• Municipal Clerk $ 49,000.00 $ 98,000.00 
• Deputy Township Clerk $ 29,000.00 $ 58,000.00 

FINANCE 
• Chief Finance Officer $ 72,500.00 $ 143,000.00 
• Payroll Clerk / Assistant to CFO $ 32,500.00 $ 63,000.00



DEPARTMENT OF PUBLIC WORKS 
• Director $ 64,500.00 $ 129,000.00 

POLICE DEPARTMENT 
• Chief of Police $ 91,000.00 $ 182,000.00 

UNCLASSIFIED 
• Municipal Prosecutor $ 21,500.00 $ 43,000.00 

• Judge, Municipal Court $ 24,000.00 $ 48,000.00 

SECTION 4: All classified employees listed herein shall receive other forms of 
leave, including but not limited to personal leave, professional day, bereavement 
leave, jury duty leave and holiday leave in accordance with the agreement between 
the Township of Denville and the Denville Township Supervisory Employees' 
Association. The Police Chief shall follow the leave provisions delineated in the 
agreement between the Township of Denville and the Denville PBA. 

SECTION 5: All Ordinances of the Township of Denville that are inconsistent 
with the provisions of this Ordinance are hereby repealed to the extent of such 
inconsistency. 

SECTION 6: If any section, subsection, sentence, clause or phrase of this 
Ordinance is for any reason held to be unconstitutional or invalid, such decision shall 
not affect the remaining portions of this Ordinance. 

SECTION 7: This Ordinance shall take effect as provided by law. 

BY ORDER OF THE MUNICIPAL COUNCIL 
OF THE TOWNSHIP OF DENVILLE 

ATTEST: APPROVED:

TARA M. PE ONI, RMC MAYOR THOMAS W. ANDES 
MUNICIPAL CLERK TOWNSHIP OF DENVILLE 

I hereby certify the foregoing to be a true copy of an ordinance adopted by the Municipal 
Council of the Township of Denville at its meeting held on October 19, 2021. 

Tara M. Petton' RMC 
Municipal Clerk 
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