
R-059359

BY lIIÍE I4UNICTPAI, COUNCIL:

WI{EREÀS, Mayor James M. Cahill has appointed

Thomas A. Loughlin, III
54 Pennington Road

Nelr Brunsnick, New .Íersey OA90LO?7L2

as the Business Àd¡ninistrator for the city of New Brunswi-ck,

NOIg, TIIERE¡'ORE, BE IT RESOLVED, by the City Council of the
city of New Brunsr^rick that Council gives its advice and consent to
the appointment of

Thomas A. Lough1in, III
54 Pennington Road

Ner¡ Brunswick, New Jersey 08901

as the Business Àdninistrator for the City of New Brunswick for a
term expiring on December 3]-. ]-994.

ADOPTED: May 19, 1993

'*Lr.r-n .,, 
uh. ú.t,z,!,t-

KAitsLEEN M. cUÞANo,' council president

Po.r'- q. e,ffi
Rocco .rØcereuÈSE, City Clerk

APPROVALS:

BUSTNESS ADMINISTRÀTOR
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THE MUNICIPAL COUNCIL:

Adminìstrator

Attorney

and Public Works

Services

Utility

CLERK

R,01 1935

APPOINT*EE

Daniel A- Torrisi

T.K. Shamy

Thomas D. Valenti

Douglas A. Petix

Robert Rawls

Anthony Caputo

Melanie Ford

Alexei Walus

I.l^l¡jlLr.lr.C','arrr(ul'h0'vrfNóDax'i?i,Nl.l¡iú(tlir.i.'krdi"ri!'c.'rtr'jflrIrùr<ri)rrr{
.¡ç,^.ú Kdil!* iÀlûd n rr\ ii¡!!, Dñ¡r r{rt Nr! !,ur!r. (rLt ad,."i 1 tr..{I;rs x,,

*.t/Lp.qt¿;_

NOYI', THEREFORE, BE lT RESOLVED, þy the New Brunswick City Council that the Council
grants ¡ts advice and consent to the appointment of the above-named individuals to the positions

of Departments as set forlh above.

January 2, 2019

l(.ir R /.rr.1r,,il'r 1'ur
¡¡r.ç,tnr:!,nrrd€.r,!a)rr,. .ft:{li)r.¡f"a'rLx--,!¡',LijJj:.5trd
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R-012'127

BY THE MUNIGIPAL COUNGIL:

WHEREAS, Mayor James M. Cahill has appo¡nted

Michael K. Drulis

as

Gity Administrator

subject to the advìce and consent of the C¡ty Council:

NOW, THEREFORE, BE lT RESOLVEO, by the New Brunswick City Council that the Council

hereby grants its advice and consent to the appointment of

Michael K. Drulis

as

City Administrator

for a.term effective immediately and continuing until December 31,2022 or until his successor has been

appointed and qualifies.

BE tT FURTHER RESOLVED, that Certified Copies of this Resolution shall be sent by the Cilt

Clerk to the following:

City Attorney
Chief Financial Officer
City Clerk
Personnel Off¡cer
Michael K. Drulis

ADOPTEÞ: January 6' 2021

APPROVALS:

CITY

pã0ìi,líþï":,î:"';Î:lllì:l::,ìiì:;:iì::ì;jr:r,l:iìr'¡r'-"'f'k -"r!'utr'¡J'sq'iil

*.LLe&,ø_
Lsr:r I 7..rJnn (,\ ( þ¡

tßr.{a{!rr1,,.ir'Jiirrkl'r!,Lr{rrrjccirlftLi,.J¡,!I¡,r'r.rrin{rJ:-ts¡r\r.i1tJ:r,'¡r.rri!j

L

HIEFU F

TKS/kc



o-121802

AN ORDINANCE TO AMEND AND SUPPLEMENT AN ORDINANCE ENTITLED,
"AN ORDINANCE FIXING THE SALARIES AND WAGES OF VARIOUS EMPLOYEES,

OFFICIALS OF THE CITY OF NEW BRUNSWICK, PROVIDING FOR THE MANNER
OF PAYMENT," AND REPEALING ORDINANCES OR PARTS OF ORDINANCES

INCONSISTENT HEREWITH.

BE lT ORDAINED, by the City Council of the City of New Brunswick, County of Middlesex, State
of New Jersey, as follows:

sEcTloN I

The Salaries hereinafter set forth shall be paid in bi-weekly installments. Nothing hereinafter set
shall prevent payment for services of a special nature beyond the regular or routine business of the

or employee. The maximum salary established for each position ¡s intended to cover base salary
and not to limit longevity, stipends or over-time pay with respect to those officials and employees

to the same.

Furthermore, the salary ranges apply to full time appointments. Part t¡me appointments shall

compensation at an appropriate prorated portion of the full time salary range under the range
'Special".

The âttached salary ranges in the

sEcTloN ll

following schedule containing mìnimum and maximum rates of
pensation for employment classes shall be paid to qualifying officials and employees of the City of
Brunswick to specific rates of compensation akeady determined

the City of New Brunswick, based
and agreed upon by such

ín nction with the Mayor of on the length of service,
rendered, and an ascend¡ng increment rate established between

imum and

RANGE NUMBER

to the Mayor
Business Administrator
Director of Finance
Library Director
Municipal Engineer
Municipal Attorney
Municipal Tax Collector
Public Works Superintendent
Super¡ntendent of Parks
Superintendent of Public Property
Tax Assessor
Supervisor of Motor Pool
to the Adm¡nistrator

of Adjustment Attorney
Administrator

Rent Control Board Fff
Rent Control Board P/T

Financial Offìcer
Hous¡ng lnspector
Water Treatment Plant OPerator

Administrator
ity Arts Coordinator

Organizat¡on Specialist
Aide
Assistant
Secretary
Official

.Coordinator of Monitoring and Evaluation
Daia Processing Coordinator
,Deputy Director of Police
'Deputy Police Chief
Depuìy Reg¡strar of Vital Stat¡stics
Deputy Municipal Clerk
;De puiy Municipal Court Administrator
:Director of Finance

ot
95
94
92
9s
Special I

91

92
93
92
92
91
92
91

Special I

98
93
Special I

96
o?

94
98
91

91
92
92
91

95
94
o(
oa

97
86
88
91
97
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o-121802
Director of Fire
Director of lnternatìonal Programs

Director
Director

of Law
of Neighborhood Preservation Program
of Police
of Policy, & Economic Development
of Public Affairs
of Engineering and Publ¡c Works
of Senior Resource Center
of Social Serv¡ces
of Water Utility

Meter Repair

Page 2 of6

97
93
97
92
97
96
93
96
93
95
oÃ

ô)
92
94
95
94
92
98
95
oa

97
97
Special ll
97
93
94
Special I

91

91
88
91
o?

92
Special I

93
93
91
95
Special I

92
93
92
8B
91

86
93
Special I

86
91

B6
88
92
94
84
84
94
95
94
91
92
92
92
91

8B
94
91
91

92
ot
93
91
94
g4

Supervisor Parks
CoordinatoriZoning Off icer

Super¡ntendent
Specialist

Clerk
Court Administrator
Court Director
Court Judge
Court Judge P/T
Engineer
Mag¡strate
Parks Superintendent

icipal Prosecutor
icipal Recycling Coordinator

Supervisor
Supervisor

Assistant
Officer

- Computerized Ma¡ntenance Management
¡ng Board Attorney

Librarian
Plânner
Coordinator - Non Emergency Transportation

Coordinâtor, Crime Prevention Program
Defender
lnformation Assistant
lnformation Officer

ng Agent
Manager
Center Director
Supervisor

of Vital Statistics
Control Board Attorney
Regulation Officer
Repair Supervisor

Assistant
to Department Head

Personnel Assistant
Technician I nformation SYStems

Facilitator
Law Enforcement Officer (Class 2)

nt of Public Property
of Public Works
of Recreation

Accountant
upervising Mechanic

Water Treatment Plant OPerator
upervising Water Treatment Plant Repairer

of Billing and Collecting
of Buildings and Grounds
of Sen¡or Citizen Activities
Pump¡ng Station RePair
San¡tat¡on (Public Works)
Trees
Water
Water Meters & Water Services

Supervisor Water Meter Reading / Water
Íax Assessor
fax Collector



o-121802
Water Supervisor
Water Treatment Plant Superintendent

Activities Supervisor
Opportunity Coordinator

92
95
91
92

ATTACHMENT B
2018 SALARY RANGES FOR MANAGEMENT, SUPERVISORY

AND CONFIDENTIAL EMPLOYEES

ATTACHMENT B
2019 SALARY RANGES FOR MANAGEMENT, SUPERVISORY

AND CONFIDENTIAL EMPLOYEES

RANGE NUMBER SALARY RANGES

Minimum Maximum

$ 3,500 $ 60,000s01

30,000 65,000s02

26,000 53,000084

61,300086 32,000

66,000088 34,000

74,000091 36,000

80,000092 35,000

41,000 89,800093

101,000094 46,000

1 15,000095 56,000

130,000096 66,000

78,000 182,000097

89,000 t91,000098

RANGE NUryIBER. SALARY RANGES

Minimum Maximum

$ 61,000$ 3,500s01

66,00030,000s02

58,00032,000084

66,000086 34,000

68,000088 36,000

76,000091 38,000

82,000092 40,000

92,000093 42,000

103,000094 46 000

118,000095 56.000

Page 3 ol'ó



o-121402

ATTACHMENT B
2O2O SALARY RANGES FOR MANAGEMENT, SUPERVISORY

AND CONFIDENTIAL EMPLOYEES

Eligibility for Longevity exists only at levels 86 and 88 and only for those employees hired prior to
uary 1,1999.

Eligibility for overtime exists only at levels 86, BB, 9'1 and 92^

The compensation for dual title holders, when said situations exist, may exceed the maximum
establ¡shed for the primary title when authorized by the Mayor. ln no case shall additional ¡ncome
the mâx¡mum by greater than twenty (20%) percent.

SECTION III

ln addition to compensation authorized pursuant to other sections of th¡s Ord¡nance, there ¡s

authorized to be paid an amount by way of a lu

who qualify for retirement
mp sum payment for accumulated sick leave

irral leave) to employees under membership in the Public Employees
System and who retire ¡n good standing, provided that (1) the retirement becomes effective

completion of employment with the City, (2) such employee has not resigned or been terminated for
(3) the calculation of the lump sum has been calculated in accordance with N.J.A.C. 5:30-15, and

the amount of the lump sum payment does not exceed the amounts determ¡ned in accordance w¡th
following;

,i 150)
reight (8) hour days). Exemption from this cap is given to any employee who had accumulated more than
.one hundred f¡fty (f50) days as ofJanuary 1, 1991.

(b) Employees hired after January 1, '1991 are capped at an accumulation of Fifteen Thousand
:and 00/100 ($15,000.00) Dollars upon retirement.

Page 4 of6

(a) Ëmployees h¡red prior to January
days (1,050 hours for those who work

1, 1991 are capped at an accumulation of one hundred fifty
seven (7) hour days and 1,200 hours for those who work

't36,000096 66,000

184,000097 79,000

098 90,000 193,000

RANqE NUMBER SALARY RANGES

Min¡mum Mâx¡mum

$ 62,000s01 $ 3,500

30,000 67,000s02

32,000 59,000084

68,000086 34,000

70,000088 36,000

78,000091 38,000

o92 40,000 84,000

93,000093 42,000

46,000 104,000094

120,000095 s6,000

66,000 138,000096

79,000 185,000097

90,000 195,000098
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(c) Employees qualifying for terminal leave benefìts shall make an appo¡ntment with the City

for the purpose of developing a terminal leave payout schedule that is in the best interests

the City and the employee.

(d) Upôn the death of

OF THE MAYOR ON

an employee pr¡or to retirement while in City employment and in good
of f¡ftyregardless of age, the estâte of said employee will be ent¡tled to payment in the amount

percent of the employee's accrued sick time at that time.

ln addition to compensation authorized pursuant to other sections of this Ordinance, there is

author¡zed to be paid an amount by way of a lumP sum payment for the value of all

vacation t¡me which will be paid to an upon retirement or
benefit.

employee ¡n good standing
cause is not el¡gible for th¡sfrom the City. An employee discharged for just

The City Administrator is authorized to adopt and promulgate procedures to effectuate and carry

the prov¡s¡ons of this Section. Before any payment is made, the Chief Financial Officer, or his

must certify that sufficient documentation exists as to the ârnount of the accumulated âbsence,

that funds are available to pay for the amount due.

sEcngN lV

All Ordinances or parts of Ordinances and the rules and regulations of.the C¡ty of New Brunswick

with the provisions of this Ordinance are repealed to the extent of such inconsistency.

sEcTloN v

This Ordinance, being hereby deemed an emergency, shall become effect¡ve immed¡ately upon

and publlcation according to law^.

ON FIRST READING;

December 5, 20IB

SECOND READING:

December L9, 2OI8

ERK
.t

il^-/
THl€. TI'DAY " -"'.2a18.
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APPROVALS:

AUCG/kc
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o-012102

AN ORDINANCE TO AMEND AND SUPPLEMENT AN ORDINANCE ENTITLED,
"AN ORD¡NANCE FIX¡NG THE SALARIES AND WAGES OF VARIOUS EMPLOYEES,

OFFICIALS OF THE CITY OF NEW BRUNSWICK, PROVIDING FOR THE MANNER
OF PAYMENT," AND REPEALING ORDINANCËS OR PARTS OF ORDINANCES

INCONSISÏENT HEREWITH.

BE lT ORDAINED, by the City Council of the City of New Brunswick, County of Middlesex, State
of New Jersey, as follows:

sEcïoN I

The Saiar¡es hereinafter set forlh shall be paid in bi-weekly installments. Nothing hereinafter set
forth shall prevent payment for services of a special nature þeyond the regular or routine business of the
official or employee. The maximum salary estäblished for eåch position is intended to cover base salary
only and not to limit longevig, stipends or over-time pay with respect to those ofticials and employees
entitled to the same.

Furthermore, the salary ranges apply to full time
receive compensation at an appropr¡ate prorated portion
entitled 'Special".

appointments. Part time appointments shall
of the full-time salary range under the range

sEcTloN_ll

The attached salary ranges in the following schedule containing minimum and maximum rates of
compensation for employment classês shall be paid to qualifying officials and employees of the City of New
Brunswick according to specific rates of compensât¡on already determ¡ned and agreed upon by such
employees ¡n conjunction with the Mayor ol the City of New Brunswick, based on the length of service, work
performed, the quality of service rendered, ând an ascending increment i'âtê establ¡shed between mínimum
and maximum salaries.

TITLE RANGF NUMBER

A¡de lo the Mayor
Assessor Trãinee
Assistant Business Adm¡nistrâtor
Assistant DirectÖr of Finance
Ass¡stant Library Director
Ass¡stant Municipal Engineer
Assistant Munic¡pal Attorney
Assistant Municipal Tax Collector
Assistant Personnel Teclrnician
Assistani Public Works Superintendent
Assistant Superintendent of Parks
Assisiant Superintendent of Public Property
Assisiznt Tax Assessor
Assìstant Supervisor of Motor Pool
Assìstant to the Administrator
Attorney
Board of Adjustment Attorney
Business Admin;strator
Business Manager
Cha¡rperson Rent Contj'ol Board F/ï
Chairperson Renl Conkol Board P/T
Chief Codè Enlorcement Office¡
Chief Financial Officer
Chief Housing lnspector
Chief Sanítation lnspector
Chief Water Treetment Plant Operêtor
City Administrator
Conimunity Arts Coordinator
Community Organization Specialist
Confidentiai Aice

i Confìdential Ass¡stant
Confidentiai Sec!'eiâry
Consiruction Official
Coordinator of lvlon;toring ând Evaluation
Data Pfccessing Cocidínator
Deputy Director of Poiice

92
84
97
94
92
95
Special
91
93
92
93
92
v¿
91

92
91

Special

93
vb
9J
84
94
9E

91
91

92
ot

95
94

98

98
93
oâ

Specia

Pagc 1 of6



o-012102
Deputy Police Chief
Ðeputy Registrar of Vital Statist¡cs
Deputy Municipal Clerk
Deputy Municipal Court Administrator
D¡rector of Finance
D¡rector of Fire
Directrr of Human & Community Sêrviceg
Director of lnternât¡onal Programs
Director of Law
Director of NeighÞorhood Preservation Program
Director of Police
Director of Policy, & Economic Development
Director of Public Affairs
Director of Engineer¡ng and Publ¡c Works
Director of Senior Resource Center
Director of Social Services
Ðirector of Wâter Utility
Fire Official
General Superv¡sor Parks
Housing Coordinator/Zon ing Oflìcer
Library Director
Maintenance Superintendent
Management Spêcialist
Mayor
Municipal Clerk
Municipal Courl Administrato¡
Municipal Court Director
Municipal Court Judge

icipal Court Judge P/T
Mun Engineer

Mag¡strâte
Parks Superintendent
Prosecutor

icipal Recycling Coordinator
Office Supervisor
Payroll Supervisor
Personnel Assistant
Personnel Officer
Planner/Scheduler - Computerized Maintenance Management
Planning Board Attorney
Principal Librarian
Principal Planner
Program Coordinator - Non Emergency Transportalion
Project Coordinator, Crime Prevent¡on Program
Public Defender
Public lnformation Ass¡stant
Public lnformation Officer
Purchasing Agent
Purchasing Manâger
Recreation Center Director
Recreation Supervisor
Registrar of Vital Stät¡st¡cs
Rent Control Board Attorney
Rent Regulation Off¡cer
Road Repair Supervisor
Secrelarial Assistanl
Secretary to Department Head
Senior Personnel Assistant
Senior Technician lnÍormation Systems
Site Fâc¡litator
Special Law Enforcement Officer (Class 2)
Superintendent of Public Property
Superintendent of Recreation
Supervrsing Accountant
Supervis¡ng Mechanìc
Supervising Water Treatment Plant Operator
Supervising Water Treatment Plant Repairer
Supervisor of Billing and Collecting
Supervisor of Builciings and Grounds
Supervisor of Senior C¡tizen Activities
Supervisor Pumping Station Repair
Supervisor Sanitaiion (Public Works)

98
86
88
9l
97
98
95
93
97
92
98
96
93
96
93
95
95
92
92
94
95
94
92
98
oÂ

o1

97
97
Special I

97
o,l
g4

Special I

91

91
88
91
ô1

92
Special I

93
93
91
95
Special I

92
93
92
Bð

91

86
s3
Special I

86
91

86
88
92
g4

84
84
94
94
YI
92
J¿

92
qt

B8

94
9'1

91

T'age 2 of ó
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Supervisor Trees
Supervisor Water
Supervìsor, Wâter Meters & Wâter Services
Supervisor Water Meter Reading I Water Meter Repair
Tax Assessor
Tax Collector
Water Supervisor
Water lreatment Plant Superintendent
Youth Activities Supervisor
Youth Opportunity Coordinator

92
¿¿
oà

91
94
94
¿¿

95
91

92

ATTACHMENÏ B
2O2O SALARY RANGES FOR MANAGEhIENT, SUPERVISORY

AND CONFIDENTIAL EMPLOYEES

ATTACHMENT B
2021 SALARY RANGES FOR MANAGEMENT, SUPERVISORY

AND CONFIDËNTIAL EMPLOYEÉS

RANGE NUMBER SALARY RANGES

Minimum Mâxlmum

$ 3,500 $ 62,000s01

30,000 67,000s02

084 32,000 59,000

34,000 6S,000086

088 36,000 70,000

38,000 78,000091

40,000 84,000092

42,000 93,000093

0s4 _¿6,000 104,000

56,000 I 20,000095

096 66,C00 138,000

097 79,000 185,000

098 90,000 195,000

RANGE NUMBER SALARY RANGES

Minimurn Max¡mum

s0i $ 3,500 $64,00r

s02 30,000 59,C0C

32,0û0 c1,000

086 34.0û0 70,000

088 36,000 72,004

091 38,0û0 80,000

Pagc -l of'6



ATTACHMENT B
2022 SALARY RANGES FOR MANAGEMENT, SUPERVISORY

AND CONFIDENTIAL EMPLOYEES

Eligibility lor Longevity exrsts only at levels 86 and 88 and only for those employees hited prior to
January 1, 1999.

Eligibility for oveñime exisls only at levels 86, 88, 91 and 92.

The compensation for duâl title holders, lvhen said situat¡ons exist, ntay exceed the maximunr
salary established for the primary titìe when autho¡ized by the Mayor. ln no case shall additional income
exceed the maximun¡ by gteater than tu/eniy (20%) percent.

sFcïoN ilt

ln addition io compensatiox åuihoí¡¿ed pursuaût to other sect¡cns of this Orci¡nance, there ¡s llereby
aulhorized to be paid an amouni by way of a lump sum paynìent for âccumulated s¡ck leave (terrninal leave)
to emplcyees vrhc quaiify for retrrerneni under niembership in the Public Ëmpioyees Retirement Systeln
and who retire in good sianding, provided that {1) the retiremeni becomes effective upon cornpleticn of
enrpioyment rvith lhe Cily. Q) such ernployee has not resigned cr been terrninâted for cause, (3) the
calcuialion of the lulnp sum has been calculated in accordance vrith N.J.A.C. 5.30-15, and i4) the amcunt
of the lump sum payment Coss nôt exceed the anrounts cjeterminea in ãcccrdence vviìh the íollowing.

{a) Ernployees hired prior to January 'i, 1991 are capped et an accurnulation cf one hundred fifty
('150j cJays (i 050 hcurs for those v;bo v,,ork seven (7) hoLrr days and. 1.2CA hours for ihose who vrorl.. eight

l'}age 4 of'6

092 40,000 87,000

093 42,O40 s6,000

094 46,t00 1 07,000

095 56,000 124,000

0s6 66,00t 142,000

79,000 191.000097

218,000098 90,000

RANGE NUMBER SALARY RANGES

Minimum Maximum

$ 3,500 $66,000s01

30,000 71,000s02

63,000084 32,000

72,000086 34,000

74,000OBB 36,000

091 38,000 83,000

o92 40,000 89,000

093 42,000 s9,000

094 46,000 1 10,000

095 56,000 127,Ð40

096 66,000 146,000

097 79,000 196,000

0s8 90,000 223,00û
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o-012102
(8) hour days). Exemption from this cap is given to any employee who had accumulated more than one
hundred fifty (150) days as ofJanuary 1, 1991.

(b) Employees hired after January 1, 1991 are capped at an accumulation of Fifteen Thousand and
00/100 ($15,000.00) Dollars upon retirement.

(c) Employees qualifying for terminal leave benefits shall make an appolntment with the City
Administrator for the purpose of developing a term¡nal leave payout schedule that is in the best interests of
the City and the employee.

(d) Upon the death of an employee pr¡or to retirement while in CiÇ employment and in good

standing, regardless of age, the estate of said employee will be entitled to payment in the amount of fifty
(50%) percent of the employee's accrued sick time at that time.

ln addition to compensation authorized pursuant to other sect¡ons of this Ordinance, there is hereby
authorized to be paid an amount by way of a lump sum payment for the value of all unused/accumulated
vacation time which will be paid to an employee in good standing upon retirement or resignation from the
City. An employee discharged for just cause is not eligible for this benefit.

The City Administrator is authorized to adopt and promulgate procedures to effectuate and carry
out the provisions of this Section. Before any payment is made, the Chief Financial Officer, or his designee,
must certiry that sufficient documentat¡on exists as to the amount of the accumulated absence, and that
funds are available to pay for the amount due.

çFçfloN tv

All Ordinances or pârts of Ordinances and the rules and regulations of the City of New Brunswick
inconsistent with the provisions of this Ordinance are repealed to the extent of such inconsistency.

SECTION V

This Ordinance shall become effective tweng (20) days following final adoptìon and publication as
required by law.

ADOPTED ON FIRST READING
DATED: January 6, 202I

ADOPTED ON SËCOND READING:
DATED: January 20, 2O2l

PRESI

fiEST:

(-.

LERK

APPRovAL oF THE MAYoR ovws // DAY OF
5/

:,./

,2021
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