
 Annex A - 2.4  Consolidated Staffing Summary

Date: 12/30/2019
Agency Name: Acenda, Inc. 
Contract Number: 20HWDP

Contract period: 1/1/20-12/31/20
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Gina Hoffman Employee Program Director B.S. Overarching oversight of program model implemenation and supervision of staff FT 40 98.00% 2.00% 15.00% 60.00% 20.00% 3.00% 98.00%

Christina Reamer Employee Central Intake Specialist B.A.

         
providing a single point of entry process for access, assessment and referral to 
needed services utilizing established protocols and decision tree; timely responds to 
referrals to ensure families are linked to needed resources and services and specific FT 40 93.75% 6.25% 85.00% 8.75% 93.75%

Marysol Otero Employee Administrative Assistant HS  Assists in processing central intake referrals. FT 40 98.00% 2.00% 65.00% 30.00% 3.00% 98.00%
Cari Burke Employee Program Director MTS, BA Overarching oversight of all FSC; supervision of program supervisor. FT 40 77.77% 22.23% 11.11% 11.11% 11.11% 11.11% 11.11% 11.11% 11.11% 77.77%

Atisha Herring Employee Program Supervisor BA, LSW

Responsible for the day-to-day operation of the Family Success Center. Supports and 
supervises staff .  Ensures a Parent/Community Advisory Board is developed and 
maintained FT 40 100.00% 0.00% 100.00% 100.00%

Kia Jones Employee Program Supervisor BA

Responsible for the day-to-day operation of the Family Success Center. Supports and 
supervises staff .  Ensures a Parent/Community Advisory Board is developed and 
maintained FT 40 100.00% 0.00% 100.00% 100.00%

Vacant Employee

Volunteer & Community 
Partnerships 
Coordinator/Family Partner BA

Responsible for providing prevention programs to families by developing and 
maintaining a robust family engagement approach.  Facilitates parent involvement 
and parent leadership at the Center.  Develops Family Success Plans.  Responsible 
for resource and volunteer development by integrating him/herself into the 
immediate community and building mutually beneficial relationships with parents, 
faith community, businesses, advocates, and key stakeholders. FT 40 100.00% 0.00% 100.00% 100.00%

Vacant Employee

Volunteer & Community 
Partnerships 
Coordinator/Family Partner BA

Responsible for providing prevention programs to families by developing and 
maintaining a robust family engagement approach.  Facilitates parent involvement 
and parent leadership at the Center.  Develops Family Success Plans.  Responsible 
for resource and volunteer development by integrating him/herself into the 
immediate community and building mutually beneficial relationships with parents, 
faith community, businesses, advocates, and key stakeholders. FT 40 100.00% 0.00% 100.00% 100.00%

Bre'Ana Figaro Employee Family Partner BA

Responsible for providing prevention programs to families by developing and 
maintaining a robust family engagement approach.  Facilitates parent involvement 
and parent leadership at the Center.  Develops Family Success Plans. FT 40 100.00% 0.00% 100.00% 100.00%

Vacant Employee Family Partner BA

Responsible for providing prevention programs to families by developing and 
maintaining a robust family engagement approach.  Facilitates parent involvement 
and parent leadership at the Center.  Develops Family Success Plans. FT 40 100.00% 0.00% 100.00% 100.00%

Danielle Mitchell Employee Program Supervisor BS

Responsible for the day-to-day operation of the Family Success Center. Supports and 
supervises staff .  Ensures a Parent/Community Advisory Board is developed and 
maintained FT 40 100.00% 0.00% 100.00% 100.00%

Eric Walker Employee

Volunteer & Community 
Partnerships 
Coordinator/Family Partner BA

Responsible for providing prevention programs to families by developing and 
maintaining a robust family engagement approach.  Facilitates parent involvement 
and parent leadership at the Center.  Develops Family Success Plans.  Responsible 
for resource and volunteer development by integrating him/herself into the 
immediate community and building mutually beneficial relationships with parents, 
faith community, businesses, advocates, and key stakeholders. FT 40 100.00% 0.00% 100.00% 100.00%

Lizette Soria Employee Family Partner BA

Responsible for providing prevention programs to families by developing and 
maintaining a robust family engagement approach.  Facilitates parent involvement 
and parent leadership at the Center.  Develops Family Success Plans. FT 40 100.00% 0.00% 100.00% 100.00%

Alyssa Frasca Employee Program Supervisor BA

Responsible for providing prevention programs to families by developing and 
maintaining a robust family engagement approach.  Facilitates parent involvement 
and parent leadership at the Center.  Develops Family Success Plans. FT 40 100.00% 0.00% 100.00% 100.00%



Amy Busch Employee

Volunteer & Community 
Partnerships 
Coordinator/Family Partner BA

Responsible for providing prevention programs to families by developing and 
maintaining a robust family engagement approach.  Facilitates parent involvement 
and parent leadership at the Center.  Develops Family Success Plans.  Responsible 
for resource and volunteer development by integrating him/herself into the 
immediate community and building mutually beneficial relationships with parents, 
faith community, businesses, advocates, and key stakeholders. FT 40 100.00% 0.00% 100.00% 100.00%

Taylor Noon Employee Family Partner BA

Responsible for providing prevention programs to families by developing and 
maintaining a robust family engagement approach.  Facilitates parent involvement 
and parent leadership at the Center.  Develops Family Success Plans. FT 40 100.00% 0.00% 100.00% 100.00%

Alyssa Kertis Employee Program Supervisor BS

Responsible for the day-to-day operation of the Family Success Center. Supports and 
supervises staff .  Ensures a Parent/Community Advisory Board is developed and 
maintained FT 40 100.00% 0.00% 100.00% 100.00%

Tara Elia Employee

Volunteer & Community 
Partnerships 
Coordinator/Family Partner BS

Responsible for providing prevention programs to families by developing and 
maintaining a robust family engagement approach.  Facilitates parent involvement 
and parent leadership at the Center.  Develops Family Success Plans.  Responsible 
for resource and volunteer development by integrating him/herself into the 
immediate community and building mutually beneficial relationships with parents, 
faith community, businesses, advocates, and key stakeholders. FT 40 100.00% 0.00% 100.00% 100.00%

Lauren Philipp Employee Family Partner BA

Responsible for providing prevention programs to families by developing and 
maintaining a robust family engagement approach.  Facilitates parent involvement 
and parent leadership at the Center.  Develops Family Success Plans. FT 40 100.00% 0.00% 100.00% 100.00%

Kerri O'Rourke-Gomez Employee Family Partner BA

Responsible for providing prevention programs to families by developing and 
maintaining a robust family engagement approach.  Facilitates parent involvement 
and parent leadership at the Center.  Develops Family Success Plans. FT 40 100.00% 0.00% 100.00% 100.00%

Stephanie Taylor Employee Program Supervisor BA

Responsible for the day-to-day operation of the Family Success Center. Supports and 
supervises staff .  Ensures a Parent/Community Advisory Board is developed and 
maintained FT 40 100.00% 0.00% 100.00% 100.00%

Ayrica Hall Employee

Volunteer & Community 
Partnerships 
Coordinator/Family Partner BSW

Responsible for providing prevention programs to families by developing and 
maintaining a robust family engagement approach.  Facilitates parent involvement 
and parent leadership at the Center.  Develops Family Success Plans.  Responsible 
for resource and volunteer development by integrating him/herself into the 
immediate community and building mutually beneficial relationships with parents, 
faith community, businesses, advocates, and key stakeholders. FT 40 100.00% 0.00% 100.00% 100.00%

Tana McCormick Employee Family Partner BA

Responsible for providing prevention programs to families by developing and 
maintaining a robust family engagement approach.  Facilitates parent involvement 
and parent leadership at the Center.  Develops Family Success Plans. FT 40 100.00% 0.00% 100.00% 100.00%

Lauren Forcinito Employee Family Partner BA

Responsible for providing prevention programs to families by developing and 
maintaining a robust family engagement approach.  Facilitates parent involvement 
and parent leadership at the Center.  Develops Family Success Plans. FT 40 100.00% 0.00% 100.00% 100.00%

Michelle Kornegay Employee Program Supervisor BA

Responsible for the day-to-day operation of the Family Success Center. Supports and 
supervises staff .  Ensures a Parent/Community Advisory Board is developed and 
maintained FT 40 100.00% 0.00% 100.00% 100.00%

Eros Harold Employee

Volunteer & Community 
Partnerships 
Coordinator/Family Partner BS

Responsible for providing prevention programs to families by developing and 
maintaining a robust family engagement approach.  Facilitates parent involvement 
and parent leadership at the Center.  Develops Family Success Plans.  Responsible 
for resource and volunteer development by integrating him/herself into the 
immediate community and building mutually beneficial relationships with parents, 
faith community, businesses, advocates, and key stakeholders. FT 40 100.00% 0.00% 100.00% 100.00%

Lisa Lee Employee Family Partner BA

Responsible for providing prevention programs to families by developing and 
maintaining a robust family engagement approach.  Facilitates parent involvement 
and parent leadership at the Center.  Develops Family Success Plans. FT 40 100.00% 0.00% 100.00% 100.00%

Carmen Hayes Employee Program Supervisor BA Oversight of program model implemenation and supervision of staff. FT 40 100.00% 0.00% 100.00% 100.00%

Karla Tapia Pliego Employee Family Assessment Worker HS Home visitation services to program participants in accordance to program model FT 40 100.00% 0.00% 100.00% 100.00%

Irma Tapia Pliego Employee Family Assessment Worker HS Home visitation services to program participants in accordance to program model FT 40 100.00% 0.00% 100.00% 100.00%

Robles-Lopez, Yvonne Employee Family Support Worker HS Home visitation services to program participants in accordance to program model FT 40 100.00% 0.00% 100.00% 100.00%

Fabiola Aguilar Employee Family Support Worker AS Home visitation services to program participants in accordance to program model FT 40 100.00% 0.00% 100.00% 100.00%

Tamara Braxton Employee Family Support Worker HS Home visitation services to program participants in accordance to program model FT 40 100.00% 0.00% 100.00% 100.00%

Natali Tlaseca Olmedo Employee Family Support Worker HS Home visitation services to program participants in accordance to program model FT 40 100.00% 0.00% 100.00% 100.00%

Mariela Hernandez Employee Family Support Worker HS Home visitation services to program participants in accordance to program model FT 40 100.00% 0.00% 100.00% 100.00%



Nancy Andeliz Employee Family Support Worker HS Home visitation services to program participants in accordance to program model FT 40 100.00% 0.00% 100.00% 100.00%

Jessica Chavez Hernandez Employee Family Support Worker HS Home visitation services to program participants in accordance to program model FT 40 100.00% 0.00% 100.00% 100.00%

Pamela Carr Employee Family Support Worker HS Home visitation services to program participants in accordance to program model FT 40 100.00% 0.00% 100.00% 100.00%
Vacant Employee Program Supervisor BA Oversight of program model implemenation and supervision of staff. FT 40 100.00% 0.00% 100.00% 100.00%

Vacant Employee Family Support Worker HS Home visitation services to program participants in accordance to program model FT 40 100.00% 0.00% 100.00% 100.00%

Vacant Employee Family Support Worker HS Home visitation services to program participants in accordance to program model FT 40 100.00% 0.00% 100.00% 100.00%

Vacant Employee Family Support Worker HS Home visitation services to program participants in accordance to program model FT 40 100.00% 0.00% 100.00% 100.00%

Vacant Employee Family Support Worker HS Home visitation services to program participants in accordance to program model FT 40 100.00% 0.00% 100.00% 100.00%

Tiffani Williams Employee Program Director BSN, RN
Implementation and oversight of program in accordance with established guidelines 
and contract requirements. Supervises staff. FT 40 100.00% 0.00% 100.00% 100.00%

Shelle Grimm Freind Employee Program Supervisor BSN, RN
Provides supervisory support to nurse home visitors. Ensures implementation of 
program in fidelity to NFP model. FT 40 100.00% 0.00% 97.06% 2.94% 100.00%

Chesse Hall Employee Nurse Home Visitor BSN, RN Provides home visiting services in adherence to NFP model. FT 40 100.00% 0.00% 100.00% 100.00%
Stephanie Soman Employee Nurse Home Visitor BSN, RN Provides home visiting services in adherence to NFP model. FT 40 100.00% 0.00% 100.00% 100.00%
Dawn Hagerman Employee Nurse Home Visitor BSN, RN Provides home visiting services in adherence to NFP model. FT 40 100.00% 0.00% 100.00% 100.00%
Miriam Zimuto Employee Nurse Home Visitor BS, RN Provides home visiting services in adherence to NFP model. FT 40 100.00% 0.00% 100.00% 100.00%
Janette Crane Employee Nurse Home Visitor MSN, RN Provides home visiting services in adherence to NFP model. FT 40 100.00% 0.00% 100.00% 100.00%
Michaela Johnson Employee Nurse Home Visitor BS, RN Provides home visiting services in adherence to NFP model. FT 40 100.00% 0.00% 100.00% 100.00%
Shannon Reich Employee Nurse Home Visitor BSN, RN Provides home visiting services in adherence to NFP model. PT 20 100.00% 0.00% 100.00% 100.00%
Stacy Spencer Employee Nurse Home Visitor BSN, RN Provides home visiting services in adherence to NFP model. FT 40 100.00% 0.00% 100.00% 100.00%
Whitney Henderson Employee Nurse Home Visitor BSN, RN Provides home visiting services in adherence to NFP model. FT 40 100.00% 0.00% 100.00% 100.00%
April Shepherd Employee Nurse Home Visitor AAS, RN Provides home visiting services in adherence to NFP model. FT 40 100.00% 0.00% 100.00% 100.00%

Joann Moore Employee Fund Administrator HS
Provides clerical support to NFP staff to include data entry; processing of referrals 
for program. FT 40 25.00% 75.00% 25.00% 25.00%

Venus Price Employee Administrative Assistant HS
Provides clerical support to NFP staff to include data entry; processing of referrals 
for program. FT 40 100.00% 0.00% 100.00% 100.00%

Paige Buirch Employee Program Supervisor BA Program oversight, implementation and supervision of staff, carries a small caseload FT 40 100.00% 0.00% 100.00% 100.00%

Marisa Grimm Employee Parent Educator BA
Provides parenting education and support to families in accordance to program 
mode FT 40 100.00% 0.00% 100.00% 100.00%

Rebecca Vanaman Employee Parent Educator BA
Provides parenting education and support to families in accordance to program 
mode FT 40 100.00% 0.00% 100.00% 100.00%

Maria Dennis Employee Parent Educator BA
Provides parenting education and support to families in accordance to program 
mode FT 40 100.00% 0.00% 100.00% 100.00%

Vacant Employee Parent Educator BA
Provides parenting education and support to families in accordance to program 
mode FT 40 100.00% 0.00% 100.00% 100.00%

Nicole Kammer Employee Program Coordinator M.S.Ed.

Responsible for coordination and facilitation of CCYC meetings.  Providing guidance 
and support for CCYC intiatives to families by developing and maintaining a robust 
council engagement approach. Facilitates parent involvement and parent leadership.  
Responsible for overall council development; in leadership and in efforts to improve 
outcomes for children 0-8 and pregnant women.  Integrating him/herself into the 
immediate community and building mutually beneficial  relationships with parents, 
faith community, businesses, advocates, and key stakeholders FT 40 100.00% 0.00% 100.00% 100.00%

Rachel Mellen Employee Early Childhood Specialist BA The Early Childhood Specialist will have a strong background in early childhood devel                                          FT 40 100.00% 0.00% 100.00%
Vacant Employee Early Childhood Specialist BA The Early Childhood Specialist will have a strong background in early childhood devel                                          FT 40 100.00% 0.00% 100.00%

Jennifer Kugler (SBYSP) Employee Program Director (SBYSP) MA, LPC
Clinical and administrative supervision and ovesight of personnel, resources and 
program components necessary for effective services FT 40 14.80% 85.20% 7.40% 7.40% 14.80%

Vickie Smith (SBYSP) Employee Program Supervisor (SBYSP) MFT, LPC
Supervises staff and oversee program operations.  Works collaboratively with 
students and outside agencies. FT 40 100.00% 0.00% 100.00% 100.00%

Lisa Roselli (SBYSP) Employee
Youth Development 
Specialist (SBYSP) BA Assists in development of student programs and supervision of students PT 20 100.00% 0.00% 100.00% 100.00%

Joseph Grottola (SBYSP) Employee Rec Coordinator (SBYSP) BA, CSW
Development and implementation of student oriented and community involved 
recreational activities. FT 40 100.00% 0.00% 100.00% 100.00%

Carol Versaggi (SBYSP) Employee
Mental Health Practitioner 
(SBYSP) MA, CSW Provides mental health counseling for students, families, and groups. FT 40 100.00% 0.00% 100.00% 100.00%

Eileen MacCormack (SBYSP) Employee Health Educator (SBYSP) RN Provides medical referrals, information and coordination of health services. PT 10 100.00% 0.00% 100.00% 100.00%

Jacqueline Nelson (SBYSP) Employee
Transportation 
Communicator (SBYSP) HS Oversees client transportation and vehicle maintenance FT 40 1.00% 99.00% 1.00% 1.00%

Joanne Ciccotelli (SBYSP) Employee Admin Assistant (SBYSP) HS Supports staff in all clerical and fiscal reporting.  Coordinates scheduling. PT 25 100.00% 0.00% 100.00% 100.00%

CeeCee Carmichael (SBYSP) Employee
Youth Development 
Specialist (SBYSP) BA

Supportive life skills counseling with individuals, educational groups, recreational and 
after school activities. FT 40 100.00% 0.00% 100.00% 100.00%

Marie Hayden (SBYSP) Employee
Youth Development 
Specialist (SBYSP) LCADC

Supportive life skills counseling with individuals, educational groups, recreational and 
after school activities. Individual and group counseling & education, smoking/vaping 
cessation, and linkage to local rescources PT 24 100.00% 0.00% 100.00% 100.00%

Noel Hiers (SBYSP) Employee Program Supervisor (SBYSP) LCSW

Supervising staff, Developing programming, community partnerships, contract 
requirements, and budgeting.  Direct service for individual, families, and groups as 
needed FT 40 100.00% 0.00% 100.00% 100.00%



Victoria Schwachter (SBYSP) Employee Therapist (SBYSP) BA
Individual and Family therapy, treatment plans, educational groups, and referrals to 
outside resources. PT 40 100.00% 0.00% 100.00% 100.00%

Caroline Galvan Employee Program Supervisor BA

Responsible for the day-to-day operation of the Family Success Center. Supports 
and supervises staff .  Ensures a Parent/Community Advisory Board is developed 
and maintained FT 40 100.00% 0.00% 100.00% 100.00%

Tamia Bey Employee

Volunteer And Community 
Partnerships Coordinator/ 
Family Partner HS

Responsible for providing prevention programs to families by developing and
maintaining a robust family engagement approach. Facilitates parent involvement 
and parent leadership at the Center. Responsible for resource and volunteer 
development by integrating him/herself into the immediate community and building 
mutually beneficial relationships with parents, faith community, businesses, 
advocates, and key stakeholders PT 20 100.00% 0.00% 100.00% 100.00%

Patricia Rocanella Employee Family Partner BSW

Responsible for providing prevention programs to families by developing and
maintaining a robust family engagement approach. Facilitates parent involvement 
and parent leadership at the Center. 

FT 40 100.00% 0.00% 100.00% 100.00%

Sharon Trombetta Employee Family Partner BA

Responsible for providing prevention programs to families by developing and
maintaining a robust family engagement approach. Facilitates parent involvement 
and parent leadership at the Center.

PT 20 100.00% 0.00% 100.00% 100.00%
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