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Ginz Hoffman Employee Program Director BA Overarching ovarsight of program model implemenation and supervision of staff _ |FT 40 196.00% 0.00% 5.08% 87.62% 5.08% 2.22%|  100.00%
providing a single point of entry process for access, assessment and referral to
needed services utilizing established protocols and decision tree; timely responds
lody Simon Emgloyee Central Intake Speciatist BMM to referrals to ensure famiies are linked te needed resources and services and FT 40 100.60% G.00% 90.67% 9.33% 106.00%
Marysal Otero Employee Adminfstrative Assistant __JAS Assists in precessing central intake refarrsls. FT 40 100.00% 0.00% 66.38% 30.64% 2.98%| 100.00%
Cari Burke Employes Program Director MTS, BA Qverarching oversight of all F5C; supesvision of program supervisor, FT 40 78.50% 21.50% 15.00% 12.50% 12.50% 12,50% 12.50% 12.50% 78.50%
Responsible for the day-to-day eperation of the Family Success Center. Supporis
and supervises staff . Ensures 2 Parent/Community Advisory Board is developed
(Christina Reamer iEmployee Program Supervisor BA and maintained FT 40 100.00% 0.00% 100.06% 100.00%
Responsibie for the day-to-day operation of the Family Success Center. Supports
and supervises staff. Ensures a Parent/Community Advisory Beard is deveioped
Kia jones Employee Program Supervisor BA and maintained FT 40 103.00% 0.00% 100.00% 100.00%
Responsible for previding prevention programs to families by developing and
meiataining a robust family engagement approach, Facilitates parent invalvement
and parent leadership at the Center, Develops Family Success Plans. Responsible
Valunteer & Community for resource and velunteer developmant by integrating him/hersalf into the
Partnerships immediate community and bullding mutually benefical relationships with parents,
Atisha Herring Employae Coordinstor/Family Partnsr |BA faith community, b , advocates, and key stakeholdars. FT 40 100.00% 0.00% 100.00% 100.00%
Responsible for providing preventien programs to families by developing and
maintaining a robust family engagement approach. Faclitates parent involvement
and parent feadership at the Center. Develops Family Success Plans, Responsible
Volunteer & Community for resource and volunteer development by integrating him/herself inta the
Partnarships immediate community and building mutually baneficial relationships with parents,
Ineabe] Alameda Employee Coordinator/Family Pariner [8A faith community, busil advocates, and key stakehalders. T 40 100.00% C.00% 100.60% 100.00%
Responsible for providing prevention programs to families by devaloping and
maintaining a robust family engagement approach. Facilitates parent involvement
Bre'Anz Figaro Emngloyes Family Partner BA and parent leadership at the Center. Develops Family Success Plans. FT 40 100.06% 0.00% 100.00% 100.00%
Responsihle for providing prevention programs to families by developing and
. maintaining a robust family engagement approach, Facllitates parent involvement
Delimaris Morales £mployes Family Partner BA and parent leadership at the Center. Develops Family Success Plans, T 40 100.00% 0.90% 100.00% 100.00%
Responsibie for the day-ta-day oparation of the Family Success Center. Supperts
and suparvises staff . Ensures a Parent/Community Advisory Board is developed
Darielle Mitchall Employea Program Supenvisor BS and maintained FT 40 100.00% 0.00% 100.00% 100.0%
Responsible for providing prevention programs to families by developing and
maintaining 2 robust family engagement approach. Facilitates parent involvement
and parent leadership at the Center, Davelops Family Success Plans. Responsible
Valuntear & Community far resaurce and velunteer davelopment by integrating him/herself into the
Fartnerships immediate community and building mutually beneficial relationships with parents,
Eric Walker Employes Coordinator/Family Partner faith commuaity, bush advocates, and key stakehalders. £T 40 100,00% 0.00% 100.00% 100.00%




Lizette Soris

Employee

Family Partner

BA

Responsitle for providing prevention programs to families by developing and
maintaining a robust family engagement approach. Facilitates parent involvement
2nd parent leadership at the Ceater. Develops Family Success Plans,

40

106.00%

0.00%

19C.00%

106.00%

Alyssa Frasca

iEmployes

Program Supervisor

Rasponsible for providing prevention programs to familfes by developing and

maintaining a robust family engagement approach. Facilitatas parent involvement |

and parent leadership at the Center. Develops Family Succass Plans.

40

100.,60%

0.00%

100.00%

100.00%

Jennifer De Simone lewell

Volunteer & Community
Partnerships
Coordinator/Family Partner

Respaensible for providing prevention programs to famifies by developing and
maintaining a robust family engagement approach. Fadilitates parent involvement
and parent leadership at the Center. Develops Family Success Plans. Responsible
for resource and volunteer development by integrating him/herself into the
immediate cammunity and building mutuzlly beneficial refationships with parents,
faith community, busi advocates, and key stakeholders.

an

£00.99%

0.00%

160.00%

100.00%

Employee

iindsay Gibbans

Employes

Family Partner

Responsibie for providing prevention programs to familles by developing and
maintaining  robust family engagement approach. Facilitates parent involvement
and parent leadsrship at the Center, Develops Family Success Plans.

40

100.00%

0.00%

100.,00%

100.00%

Alyssa Kertis

Employee

Program Supervisor

BA

Responsible for the day-te-day operation of tha Family Success Center. Supports
and supervises staff . Ensures a ParentfCommunity Advisory Board is developed
and maintained

40

100.00%

0.00%

100.00%

100.00%

Volunteer & Community
Partnarships

Responsible for providing prevantion programs ta families by developing and
maintaining a robust family engagement approach. Faciltates parent invalvemant
and parent leaadership at the Center. Develops Family Success Plans, Responsihle
for resource and volunteer development by integrating him/harseif into the
immediate community and building mutually heneficial relationships with parents,

40

100.00%

0.00%

100.00%

100.00%

Tara Elfs

Employee

Coordinater/Family Partner

faith community, businesses, advocates, and key stakehold

Justin Isaacs

Employee

Family Partner

BA

Responsible for providing prevention programs to families by developing 2nd
maintaining a robust family engagement approach. Facllitates parent involvement
and parent leadership at the Center. Develops Family Success Plans.

4c

100.00%

0.00%

100.00%

100.00%

Kerri 0'Rourke-Gomez

Fmployes

Family Pasiner

Respansible for providing prevention programs to famiies by developing and
maintaining a robust family engagemant appreach. Facilitates parent involvernant
and parent leadership at the Center. Develops Family Success Plans.

40

100.00%

0.00%

100.00%

100.00%.

Stephanie Taylor

Employee

Program Supervisor

BA

Responsible for the day-to-day cperation of the Family Success Center. Supports
and supervises staff . Ensures a Parent/Community Advisory Board s developed
and maintained

40

100.00%

0.00%

100.00%

100.00%

Valuntear & Community
Partnerships

BA

Responsible for providing prevention programs to families by deveioping and
mazintzining a robust family engagement approach, Faciltates parent invelvement
and parent feadership at the Center. Develops Family Success Plans. Rasponsible
far resaurce and volunteer development by Integrating him/hersalf into the
immediate community and building mutually beneficial relatfonships with parents,
faith comrmunity, businesses, advocates, and key stakeholders.

40

100.00%

0.00%

100.00%

100.00%

Ayrica Hall

Emgployee

Coordinator/Family Partner

Tana McCormick

Employee

Family Partner

8A

Responsible for providing prevention programs to families by developing and
maintaining a robust family engagement approach. Facilitatas parent involvement
and parent leadership at the Center. Davelops Family Success Plans.

40

100.00%

0.00%

100.00%

100.00%

Lauren Forcinto

Employee

Family Parther

BA

Respansible for providing prevention programs to families by developing and
maintaining a robust family engagement appreach. Facilitztes parent involvernent
and parent [sadership 2t the Center, Develops Family Stuccess Plans.

40

100.00%

0.00%

100.00%

10Q.00%

Michelle Kornegay

Employee

Program Suparvisor

BA

Responsible for the day-to-day operation of the Family Success Center, Supports
and supervises staff . Ensures a Pzrent/Community Advisory Board Is developed
and maintsined

40

100.00%

0.00%

100.00%

%00.00%




Volunteer & Community
Partnerships

Respansible for providing pravention programs to families by developing and
maintaining a robust family engagement approach. Facilitates parent invalvament
and parent leadership at the Center. Develops Family Success Plans. Responsible
for resource and volunteer development by integrating him/hersalf inte the
immediate community and bullding mutually beneficial relationships with parents,

100.00%

Eros Harold Employee Coordinator/Family Partaer |BA faith community, busii , advocates, and key stakehalders, FT 40 100.00% 0.00% 100.00%
Responsible for providing prevention programs to famflies by developing and
maintaining a robust farnily engagement approach. Facilitates parent involvemant
iisa Lee Emgloyee Family Partner BS and parent leadership at the Center. Develops Family Success Plans. FT a 100.00% 0.00% 100.00% 100.00%
Carmen Hayes Employee Program Superviser Ovarsight of program medel implemenation and supervision of staff, FT 40 100.00% 0.00% 100.00% 100.00%
Nichole Muraoka Employee Pregram Supervisor Oversight of program model implemenation and supervision of staff. FT 49 100.00% 0.00% 180.00% 106.00%
Karla Tapia Pliego Employee Family A nt Worker |H5 Home visitation services ta program partieipanis in aggordance to pregram madel  |FT 40 100.60% 0.00% 100.00% 190.00%.
Irma Tapia Pliego Erployes Farnily A it Worker [HS Home visltation services to program participants in accordanees to propram model  |FT 40 100.00% 0.00% 106.00% 100.00%
Carlissa Gossop Employea Family Support Worker Home visitation services to program participants in accordance to program model  |FT 40 100.00% 0.00% 100.00% 100.00%
Fabiola Aguilar Employee Family Suppart Worker HS Home visitation services to program participants in accordance to program model  |FT 40 100.00% 0.00% 100.60% 100.00%
Isabel Soforzanc Employee Family Support Worker Hoime visitation services to program participants in accordance to program medel iFT 40 100.00% 0.00% 100.00% 100.00%
Jessica Chaver-Hernandez Employee Family Support Warker Home visitation services to program paciclpants In accordance to program model |FT 40 100.00% 0.00% 100.90% 100.00%
Mariela Hernandez Employes Family Support Worker HS Home visitation services to program participants in accardance to progrem model |FT 40 190.00% 0.06% 100.00% 100.00%
Nancy Andeliz Employes Family Support Worker Home visitation services to progrem participants in accordance to program modet  |FT 40 100.00% 0.00% 100.00% 100.00%
Nicale Channe! Employee Family Suppart Workar Home vistation services te program participants in accordance to program mode!  |FT 4c 100.00% 0.00% 100.00% 100.00%
Pametfa Carr Employee Family Support Worker Home visitation services to program participants in accordance to program modal  [FT 40 100.00% 0.00% 100.00% 100.00%
Shakira Parson Employee Family Support Warker BS Home visitation services to program participants in accordance to program model |FT 40 100.00% 0.00% 108.00% 100,00%
Tiffany Hare Employee Family Suppert Worker AS Home visitation services to program participants in accordance to program mode) |FT 40 100.00% 0.00% 100.00% 100.00%
Yankza Ramos Employea Family Support Worker Home visitation services to program participants In accordance to program model  |FT 40 100.00% 0.00% 100.00% 100.00%
implementation and oversight of program in accordance with establishad
Tiffani Williams Employee Program Director BSN, RN guidefines and contract regiirements, Supervises staff. FI 40 160.00% 0.00% 100.00% 100.00%
Provides supervisory support to nurse homa visfors. Ensures implementation of
Shelle Grimm Friend Employee Program Supervisor ESN, RN pregram in fidality to NFP modal. FT 40 $7.06% 2.94% 97.06% 97.06%
Aprll Raube Employee Nurse Home Visitor ASN, RN Provides home visiting services in adharence to NFP model. FT a0 100.00% 0.006% 100.06% 100.00%
Dana Amidon Employee Mirse Hoeme Visitor BSN, RN Provides home visiting services In adherence to NFP model. FT 40 100.00% 0.00% 100.06% 160.00%
Dawn Hagerman Employes Mirse Home Visitor BSN, RN Provides home visiting services in adherence to NFP model, T 40 100.00% 0,00% 100,00% 160.00%
Heather lones Employee Nurss Home Visitor BSN, RN Provides home visRing services in adherence to NFP model. FT 40 10G.00% 0.00% 100.00% 100.00%
Janette Crane Employee Nurse Home Visitor RN, APN, C Provides home visiting services in adherence to NFP model, FT 4G 100.00% 0.00% 1C0.00% 100.00%
iMichaela Jobnsen Employes MNurse Home Visitor BSN, RN Provides home visiting services in adharance to NFP modal, FT 4G 100.00% 0.00% 160.00% 100,00%
Shannon Reich Employes Nurse Home Visitar BSN, RN Pravides home visiting services in adharence to NFP modal. PT 20 100.00% 0.00% 106.00% 100.00%
Stacy Spencer Employea Nurse Homa Visitor BSN, RN Provides home visiting services in adherence to NFP model. FT 40 100.,00% 0.00% 100.00% 100.00%
Tania Gervasi Employee Nursa Home Visitor BSN, RN Provides home visiting services in adherence fo NFP model. FT 40 100.00% 0.00% 100.00% 100.00%
Vacant Employee Nurse Home Visitor BSN, RN Provides home visiting services in adherence to NFP model. T 49 100.00% G.00% 100.00%% ' 100.00%
Provides clericai sttpport to NFP staff to include data entry; processing of refarrals
Joann Moore Employee Fund Administrator Hs far program. T 40 25.06% 75.00% 25.00% 25.00%
Provides clerical support to NFP staff to include data entry; processing of referrais
Vanice Price Employee Administrative Asslstant HS for program. FT 40 100.06% 4,00% 100.00% 100.00%
Program oversight, implementation and supervision of staff, carrles a smail
Paige Buirch Employee Program Supenvisor BA icasafoad FI 40 100.00% 0.00% 100,00% 10.00%
Provides parenting education and support te families in accordance to program
Courtney Lamb Employee Parent Educator BA mode FT 40 100,00% 0,00% 100.60% 100.00%
Provides parenting education and support te families in accordance to program
Ericka Van Meter Employee Parent Educator BA made T 40 10G.00% 0.00% 100.00% 100.00%




Provides parenting education and support to families in accordance ta program

Maria Bennis Employee Parent Edugator BS mode 40 160.00% 3.00% 100.00% 100.60%
Provides parenting education and support to families in accordance to program '
Rebecca Vanaman Employee Parent Educator BA made 40 100.00% 0.00% 100,00% 100.00%
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