ZACHARY M. MOROLDA

Summary of Professional Experiences

District Supervisor: Department for Applied Arts & Careers Technology
Monroe Township School District | 423 Buckelew Avenue | Monroe Township, New Jersey 08831
December 2014 — Present

Director: Monroe Township School District Summer Programs
Monroe Township School District | 423 Buckelew Avenue | Monroe ‘Township, New Jersey 08831
May 2021 — Present

Teacher of Business
Monroe Township High School | 200 Schoolhouse Road | Monroe Township, New Jersey 08831
September 2007 — December 2014

Account Executive
SportsLink Management Group | 100 Forge Way Suite A | Rockaway, New Jersey 07768
August 2004 — August 2007

Educational Experiences Professional Certifications
Doctorate: Educational Leadership NJDOE Standard Certificate of Eligibility
Rowan University | Glassboro, NJ 08028 0299 | Principal
Anticipated completion: Summer 2024 .
NJDOE Standard Certificate
Master of Science: Educational Leadership 0106 | Supervisor
Monmouth University | West Long Branch, NJ 07764 NJDOE Standard Certificate

Completed: August 2014 . -
1302 | Teacher of Economics, Finance, & Law

Bachelor of Science: Environmental & Business Economics
Rutgers University | Piscataway, New Jersey 08854
Completed: May 2004

Summary of Educational Leadership Experiences

Instructional Leadership, Program Development, & Equity

Currently directing the redesign of the district’s Work Based Leaming program (formally Senior Option)

Currently supervising the strategic partnerships with post-secondary institutions, colleges, and universities

Currently directing the tactical build-out of the district’s computer science program

Currently directing the curricular and programmatic redesign of the district’s theatre arts program

Responsible for all design and supervision of the district’s fine, performing, and practical arts programming and curriculum
Responsible for all design and supervision of all district’s curricular and cocurricular and competitive robotics programs
Designed, launched, and manage the district initiatives for special education and English T.anguage inclusionary learning

Personnel Management & Staff Development
© Realized 100% voluntary staffing retention at the conclusion of the 2021-2022 school year
e Currently supervising the design and execution of professional development workshops for inclusionary learning
e Responsible for the personnel/talent management of 67 staff members within five individual curricular content areas
e Direct all cote training for the district’s Project Lead the Way, Work-based Learning, and robotics personnel

Innovative Leadership & Community Relations

e (reated, launched, and currently direct the Monroe Township School District summer enrichment & remediation programs
Created, launched, and currently direct the Monroe Township School District’s advertising initiative
Currently assisting with the growth and expansion of the district’s Special Education Parent Advisory Group (SEPAG)
Optimized and expanded the district’s ability to vertically teach and articulate instruction in the performing arts
Designed, launched, and direct the district’s digital learning initiative (economics and finance)

Other Relevant Skills & Experiences
e Athletic program building, coaching, and administration
e Public relations, marketing, and brand management
e Direct sales and client management services
e Operations and event management

~ professional references and arfifacts available upon request ~





