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RIGHTS, AUTHORITY AND RESPONSIBILITIES
OF THE BOARD OF EDUCATION

The Board, on its own behalf and on behalf of the electors of the district, hereby retains and
reserves unto itself, without limitation, all powers, rights, authority, duties and any other
responsibilities conferred upon and vested in it by the statutes and the Constitution of the State of
New Jersey and of the United States.

The Board's reservation of rights shall be limited only by the specific and express terms of this
agreement and then only to the extent such specific and express terms hereof are in conformance
with the Constitution and statutes of the State of New Jersey, including NJSA 34: 13A-| &. seq.

ARTICLE ]
RECOGNITION

A, The Board hereby recognizes the Piscataway Township Principals'/Supetvisors'
Association as the exclusive and sole representative for collective negotiations
concerning the terms and conditions of employment for all personnel represented by the
Association including:

Elementary Principal

Elementary Assistant Principal
Middle School Principal

Middle School Assistant Principal
High School Principal

High School Assistant Principal
District Supervisor

Supervisor

Department Chairperson

B. Unless otherwise indicated, the term "member"”, when used hereinafter in this
agreement, shall refer to all professional employees represented by the association in the
negotiating unit as defined above.

ARTICLE 11

NEGOTIATION PROCEDURE

A.  The parties agree to enter into collective negotiations over a successor agreement in
accordance with NJSA 34: 13A-| et seq in a good faith effort to reach agreement on all
matters concerning the terms and conditions of employment for all members. Any
agreement so negotiated shall apply to all members, be reduced to writing, be sighed by
the Board and Association, and be adopted by the Board of Education.
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Neither party in any negotiations shall have any control over the election of the
negotiation representatives of the other party. The parties meeting pledge that their
representatives be empowered to make proposals, consider proposals, and make counter
proposals in the course of negotiations,

All meetings between the parties shall be regularly scheduled whenever possible to take
place when the members involved are free from assigned responsibilities unless
-otherwise agreed by the parties. :

This agreement shall not be modified in whole or in part by the parties except by an
agreement in writing duly executed by both parties.

ARTICLE I1I
GRIEVANCE PROCEDURE
Definition
1. A "Grievance" shall mean a complaint by a member in the bargaining unit that

there has been to him/her a violation, misinterpretation or inequitable application
of any of the provisions of the agreement.

2. A member in the bargaining unit shall have the right to grieve administrative
decisions, not arising out of the agreement, which are inequitable to him/her.
Notwithstanding anything in this article to the contrary, the right to appeal such
administrative decisions shall terminate at Board of Education level,

3. A "party in interest" is the person or persons making the claim and any person
who might be required to take action or against whom action might be taken in
order to resolve the claim including the association.

Procedure

1. It is important that a grievance be processed as rapidly as possible, the number of
days indicated at each level should be considered as a maximum and every effort
should be made to expedite the process. The time limit specified may, however,
be extended by mutual agreement,

2, A member who claims to be aggrieved shall first discuss the complaint with the
appropriate supervisor with the object of resolving the matter informally. A
request for such discussion shall be made within five (5) working days after the
treatment, act or condition which is the basis of the claim. Any such informal
resolution of a grievance shall be consistent with this agreement.



If no informal resolution has been reached within five (5) working days
following the request, the member shall present the complaint in writing to the
appropriate supervisor within five (5) working days following expiration of the
time limit for informal resolution.

a. This initial written complaint shall make known the full details of the
matter so that any decision can be based on total pertinent information, In
no case shall such written complaint be filed later than fifteen (15)
working days following the treatment, act, or condition which is the basis
of the claim, The supervisor's written decision shall be made in writing to
the member within seven (7) working days.

If the member is dissatisfied with the supervisor's response, or if no written
decision has been rendered after seven (7) working days afier the appeal was
delivered to the supervisor, the member may appeal the matter to each next
higher supervisor, as may be appropriate depending upon the member's
organizational position. Each appeal shall be presented to the next higher
administrative level within five (5) working days of either the date of a decision
at the previous level or the expiration of the seven (7) working days allowed for
the supervisor's response,

To carry an appeal to the Board, the Association shall submit to the Board
Secretary and Superintendent the complete records thus far accumulated plus its
written reason for forwarding the appeal within eight (8) working days of the
Superintendent's decision and notify the Superintendent of its action. The
Secretary shall promptly notify the Board, The Board may, in its sole discretion,
invite the member and his/her Association representative to meet with the Board
or a committee thereof to discuss the grievance, but in any event shalil render a
decision, in writing, not later than five (5) working days following one (1) regular
Board meeting after receipt of appeal at the regular Board meeting.

If the decision of the Board of Education does not resolve the grievance to the
satisfaction of the Association, notice of intention to proceed to arbitration shall
be given to the Board through the Superintendent within ten (10) days after the
receipt of the decision which is being appealed.

Arbitration Procedure

a. Selection of Arbitrator

The Board and the Association shall attempt to agree on the arbitrator to
determine the particular grievance being submitted. If no agreement on
an arbitrator is reached within ten (10) calendar days of the date that the
request for arbitration is received, then the parties shall jointly request
that the Public Employment Relations Commission submit a list of five
(5) names of qualified arbitrators. Upon receipt of the list, the
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Association shall strike two names, the Board two names and the
remaining arbitrator on the list shall then be designated as the arbitrator
to hear the grievance.

b. Rights, Duties and Jurisdiction of Arbitrator

D) Before the submission of a grievance to arbitration, each party
shall, in writing, set forth the issue or issues to be determined
and/or considered by the arbitrator.

2) Arbitrator must be limited to a consideration of the issues
presented.
3) Arbitrator can neither alter, modify, add to, nor subtract from any

of the provisions of the agreement.

4) The determination of the arbitrator must be limited to the
expressed terms and/or conditions of the agreement, which are the
subject of grievance.

5) Notwithstanding any provision of this agreement to the contrary,
the arbitrator shall assume no jurisdiction over any dispute arising
out of any provision of this agreement which may quote,
paraphrase or otherwise pertain to any local, county, state or
federal law or legislative regulations, the Constitution of the State
of New Jersey or the United States or any right arising therefrom;
any question or negotiability; or any unfair labor practice; nor
shall the arbitrator be empowered to hear any grievance
concerning the non-renewal of a member; or disciplinary actions
limited to an oral reprimand.

6) The decision of the arbitrator shall be binding upon both parties.
c. Costs

The Board and the Association shall share equally the cost of the
arbitrator.

Rights of Members to Representation

Any party in interest may be represented at all stages of the grievance procedure by one's
self, a representative of one's choosing, or at one's option, by a representative elected or
approved by the Association. When a member is not represented by the Association, the



Association shall have the right to be present and to state its views at all stages of the
grievance procedures,

Miscellaneous

I. If in the judgment of the Association a grievance affects a group of members, the
Association may submit such grievance in writing to the Superintendent directly.
The Association may process such a grievance providing the complaint is signed
by the members claiming to be aggrieved.

2. Unless otherwise mutually agreed, all meetings and hearings under this
procedure shall not be conducted in public and shall include only such parties in
interest and the designated or selected representatives heretofore mentioned in
this Article.

ARTICLE IV

RIGHTS AND PRIVILEGES

Pursuant to NJSA 34: 13A-| et seq, the Board hereby agrees that every member shall have
the right freely to organize, join and support the Association and its affiliates for the
purpose of engaging in collective negotiations. The Board undertakes and agrees that it
shall not directly or indirectly discourage or deprive or coerce any member in the
enjoyment of any rights conferred by NJSA 34: 13A g.Ise.q or other laws of New Jersey
or the Constitution of New Jersey and the United States, that it shall not discriminate
against any member with respect to hours, wages or any terms or conditions of employment
by reason of his/her participation in any activities of the Association and its affiliates,
collective negotiations with the Board, or his/her institution of any grievance, complaint
or proceeding under this agreement or otherwise with respect to any terms or conditions of
employment.

No tenured member shall be disciplined, reprimanded, or reduced in rank or
compensation without just cause. Any such action asserted by the Board, or any agent or
representative thereof, shall be subject to the grievance procedure within set forth.
Nothing in this Article IV nor this agreement shall be interpreted so as to restrict or
interfere with the evaluation function including decisions to grant or withhold salary
increases or to reemploy any member.

Whenever any member is required to appear before the Superintendent, Board or any
committee or member thereof concerning any matter which could adversely effect the
continuation of that member in his/her office, position, or employment, or the salary, or
any increments pertaining thereto, the member may request a written notice of the
reasons for such meeting or interview and shall be entitled to have a representative of



the Association present to advise and represent during such meeting or interview if
he/she so desires.

ARTICLE V

ASSOCIATION RIGHTS AND PRIVILEGES

The Board agrees to provide to the Association in response to reasonable requests access
to all available public information concerning the financial reports and audits, register of
certificated personnel, tentative budgetary requirements and allocations and all other
information that is a matter of public record.

When any representative of the Association or any member is mutually scheduled by the
parties to participate during working hours in negotiations, grievance proceedings,
conferences or meetings they will suffer no loss in pay.

Representatives of the Association shall be permitted to transact official Association
business on school property at all reasonable times with official approval, provided that
there is no interruption of the normal school program.

The Association and its representatives shall have the right to use school buildings at all
reasonable hours for meetings upon the approval of the principal and Superintendent
during the normal working hours of a custodian. Any costs incurred because of custodial
overtime shall be borne by the Association.

The Association shall have the right to use school facilities and equipment at such
reasonable times when such equipment is not otherwise in use. The Association shall pay
for the reasonable cost of all materials and supplies incident to such use.

The Association shall have the right to use the inter-school mail facilities and the school
mailboxes, with good judgment, except where it interferes with the orderly transmission
of inter-school mail. The Association shall not utilize interschool mail deliveries for the
distribution of material relating to candidates seeking public office.

The rights and privileges of the Association and its representatives as set forth in this
Agreement shall be granted only to the Association as the exclusive representative of its
members and to no other organizations.



ARTICLE VI

EMPLOYMENT

Each member shall receive a salary, in accordance with Article XVI.

Non-tenured imembers employed since the prior September 30" shall be notified of a
recommendation for renewal or non-renewal in the time, and in the manner, provided by
law, Non-tenured members employed after the previous September 30" shall be notified
of renewal or non-renewal by June 1%,

Members with tenure status shall receive notification of continuous employment for the
forthcoming year by June 30.

Payment of Salaries

1.

Members, as defined in Article I, may individually elect to have increments of
$10 of their base salary deducted on a semi-monthly basis and deposited in the
Central Jersey Federal Credit Union for the member's account. A member who
elects to discontinue the withdrawal on a 30-day notice shall not be eligible for
this deduction until the beginning of the next school year. Forms shall be
provided by the credit union. However, the Board of Education shall have no
responsibility and/or liability for any failure, error, omission, mistake or loss by
the credit union or for any deduction made by the Board of Education pursuant
to this paragraph,

Members shall be paid on the fifteenth and thirtieth of each month. Adjustments
will be made when these days fall on a weekend or holiday.

Work Year

L.

2,

The work year shall be as specified in the work year designation contained
herein. The Association shall have the right to make suggestions regarding the
school calendar prior to the adoption of the school calendar by the Board. The
twelve-month work year includes all days that the Central Office is scheduled to
be open.

Work Year Designation

a. The worl year for Principal, District Supervisor, and High School
Assistant Principal unless otherwise noted will be July I to June 30,



The work year for Elementary and Middie School Assistant Principals
(10.5-month employees) will include no more than four (4) days of the
Superintendent’s Summer Leadership Program, if any, and ten (10) days
in July and/or August as determined by the building principal and
submitted to the Superintendent not later than June 1 each year for the
upcoming year. Any additional days on which these employees are
required to work by the Superintendent or designee will be compensated
at the individual's per diem rate of pay. Prior written approval by the
Superintendent is necessary.

By June 1™ of each year, principals will supply the Superintendent (or
designee) with a mutually agrecable work schedule that will account for
the required number of work days in this contract, Winter and Spring
break contracted work days may be satisfied during the summer as a
substitute for said days.

An updated schedule may be requested by the Superintendent (or
designee) by October I 5! of each year.

The work year for these employees between September 1 and June 30
shall be in accordance with the Central Office work schedule and will
include work days that fall on days when school is not in session. There
will be four (4) additional days off during this time period when school is
not in session. These four (4) days will be identified by the
Superintendent on an annual basis and distributed in the yearly holiday
schedule.

Department Chairpersons and 200 day Supervisors will follow the teacher
calendar from September 1 to June 30 plus fourteen (14) additional days
including Superintendent Summer Leadership Program days.

Any of the fourteen (14) days that are not utilized between September and
June may be scheduled during July and/or August.

The scheduling of the fourteen (14) additional days will be determined for
each individual chairperson each year based upon the recommendation of
the High School Principal and the approval of the Superintendent,

The scheduling of department chairperson workdays during the months of
July and August shall be completed no later than June 1* of the preceding
year.

Schedule logs indicating additional days worked by department
chairpersons shall be signed-off on by the High School Principal or
designee and submitted to the Human Resources office in accordance with
the Payroll schedule.
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Any required workdays beyond 200 will be compensated at the rate of
1/200 of the annual salary per day.

3. Snow Days
Whenever the Central Office is open on days when the students are off due to

inclement weather, the administrative and supervisory staff shall also report for
work.

4, School Calendar

The Superintendent shall seek the Association's input on the proposed calendar
each year prior to the submission of the proposed school calendar to the Board
for approval,

ARTICLE VII

TRANSFERS AND REASSIGNMENTS

A member who desires a change in assignment or who desires to transfer to another
building shall file a written statement of such desire with his/her immediate supervisor
and the Superintendent not later than March | . Such statement shall include the
assignment to which the member desires to be assigned and the school or schools to
which he/she desires to be transferred in order of preference.

Determination of transfers will be made after the best interests of the member and the
school system are taken into consideration. Members who desire a reassignment or a
transfer shall be given written notice by the Superintendent as to the final decision.

Members affected by involuntary transfers shall be notified pursuant to provisions of "B"
above.

Decisions regarding transfers shall not be subject to the grievance procedure set forth
herein,

ARTICLE VHI

PROMOTIONS AND VACANCIES

A promotional position shall be defined as any position on the administrative/supervisor
level of responsibility.

All vacancies in promotional positions including those programs funded by the federal
government shall be adequately publicized in accordance with the following procedure:
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L. Positions will be posted on the Piscataway School District Website, Members
who desire to apply for such vacancies shall submit their applications online
within the time limit specified in the posting.

Qualifications for any position, its duties and the rate of compensation shall be clearly set
forth. Any change of qualifications set forth for a particular position shall be similarly
posted and made available to the Association.

All qualified members shall be given adequate opportunity to apply, and no positions
shall be filled until all properly submitted applications have been considered. The Board
agrees to give due consideration to the professional background and attainments of all
applicants and other relevant factors. In such vacancies, prior consideration shall be
given to qualified members already employed by the Board.

ARTICLE IX

EVALUATION

All monitoring or observation of the work performance of a member shall be conducted
openly and with the full knowledge of the member.

Evaluation of members shall be conducted in accordance with the provisions of N.IS.A.,
18A:27-3.] et. seq. and N.J.A.C. 6A:10 Educator Effectiveness including any future
modifications or re-designation of the statute and regulations.

Members shall be consulted in devising criteria for evaluation, evaluating the validity of
those criteria currently in use and making yearly recommendations for changes to the
Superintendent of Schools.

A member will be given a copy of written observations or of evaluation reports prepared
by his evaluators, at least two (2) days before the day of the scheduled conference. No
such report shall be placed in the member's file or otherwise acted upon without prior
conference with the member unless the member chooses not to have such a conference.

The member shall have ten (10) calendar days to submit comments regarding the
observation/evaluation which shall be permanently attached and kept in the member's

personnel file.

One file shall be used for the permanent retention of information pertaining to a
member's professional performance. All material pertaining to a membet’s professional
performance accumulated during the period from one final evaluation to the next shall
be forwarded to the permanent file after the completion of the last final evaluation.
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A.

A member shall have the right, upon request, through scheduling an appointment, to
review contents of his/her personnel file, with the exception of confidential references, in
the presence of the Superintendent or his designated representative.

No material derogatory to a member's conduct, service, character, or personality shall be
placed in his/her personal file, unless the member has had an opportunity to review the
material. At least once every year, until tenure and every two (2) years thereafter, a
member shall have the right to indicate those documents and/or other materials in his/her
file which he/she believes to be obsolete or otherwise inappropriate to retain. Said
documents shall be reviewed by the Superintendent or designee and at the discretion of
the Superintendent, they shall be either destroyed or retained. The member shall also
have the right to submit a written answer to such materials which answer shall be
reviewed by the Superintendent or designee and attached to the file copy.

Any complaints regarding a member made to the Administration by any teacher, parent,
student or other person which are used in any manner in evaluating a member shall be
promptly investigated and called to the attention of the member within ten (10) working
days of the complaint unless unusual, extenuating circumstances exist, that are not under
the control of the Superintendent.

ARTICLE X

LEAVES OF ABSENCE

Sick Leave
I . Members shall be allowed sick leave as follows:

a. 12 month employees 12 days per
year

b. 10.5 month employees (210 days) 11 days per
year

C. 10 month employees (200 days) 10 days per
year

All sick days not utilized shall be cumulative.

2, Sick leave is defined as absence from duty because of personal disability due to
illness, injury or quarantine for communicable discase.

13



3. It shall be the obligation of the members to certify that the absence resulted from

personal illness. Upon request, the member shall present a physician's certificate
of illness to the Superintendent.

Vacation

Vacations for Twelve Month Emplovees

]

Twenty (20) days per year (July | — June 30), prorated for less than a full year
of employment

2. Vacation days shall not be taken on days when the schools are open for students
unless for exceptional circumstances and with pre-approval of the
Superintendent.

3. Requests for the use of vacation days are subject to the approval of the
Superintendent.

4, The per diem rate shall be 1/260 of the annual salary,

Holidays

1. The schedule of holidays for 12-month and 10.5 month personnel shall be those

as per the Central Office calendar that is established each year. However, there
shall not be less than fourteen (14) days per year for 12-month employees and not
less than thirteen (13) days for 10.5 month employees. During the period from
September | to June 30 the holiday schedule shall also apply to 10.5 month
personnel Holiday schedule.

Temporary Leaves

L.

Death In Immediate Family

Each employee shall be entitled to five (5) days leave for a period of grief or
legal matters to attend to a death of a parent or child, three (3) days leave for a
period of grief or legal matters attendant to a death of other members in the
immediate fimily The "Immediate Family " is interpreted 10 include spouse}
sole bona fide domestic partner, brother, sister, mother-in-law, father-in-law ,
grandmother, grandfather or any other relative who makes his or her home with
the family of the employee. In the case of a death in the immediate family, two
(2) additional days may be granted by the Superintendent or designee for good
and sufficient reason. These additional two (2) days shall be used either within
two (2) weeks of the utilization of the initial three (3) days or within one (1) year
of the utilization of the three (3) days above for the purpose of attending
memorial services.



2.

Funeral of a Relative

One (1) working day is allowed without loss of pay for the funeral held on a
working day of a relative who is not a member of the immediate family and is not
living in the home of the member.

Personal or Emergency

Members shall be granted leave with full pay in addition to sick leave and death
in the family not to exceed six (6) days for 12-month members and five (5) days
for members with a work year of less than twelve (12) months pursuant to
provisions of a. and b. below. Such leave shall not generally be granted on the
day immediately before or after a school holiday, vacation or during the first or
last week of school unless good and sufficient reason is provided. Documentary
evidence of reason for such absence shall be submitted when requested by the
Superintendent or designee.

a. Unused leave of this kind shall be cumulative as sick leave.

b. Other requests may be granted in the sole judgment of the Superintendent
of Schools, but with loss of pay at the daily rate.

E, Maternity Leave

l.

Maternity leave shall commence and terminate upon written request of the
member/and the concurrence of the Board. Said written request for "Maternity
Leave" shall be made when the member becomes aware of her pregnancy. Such
leave shall take the following factors into consideration:

a, medical certification of the commencement and termination of said
maternity leave from membet's physician;

b. the reasonableness of dovetailing staff changes with the school calendar;
C. in accordance with applicable laws and regulations.

"Maternity Leave" may be extended at the discretion of the Board and upon the
request of the member beyond the medically certified period of temporary leave
for a period approved by the Board in accordance with the provisions of the
Federal Medical Leave Act (FMLA) and the New Jersey Family Leave Act
(NJFLA).

F. Child Care Leave

1.

2.

The Board shall grant upon receipt of a written request a Child Care Leave to extend

to the end of the member's contract or school year, whichever is applicable, Said
written request for "Child Care Leave" shall be made as soon as possible.

Such leaves shall take the following factors into consideration:
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K.

a. utilization of sick leave benefits as outlined in Section A of this Article
may immediately proceed the commencement of said leave;

b. the reasonableness of dovetailing staff changes with the school calendar;

C. said child care leave shall be granted in accordance with applicable laws
and regulations.

3. "Child Care Leave" shall be without pay for the period outside the period of sick
leave as may be medically certified and qualifying family leave,

4. "Child Care Leave" shall be extended, if requested by a tenured member not later
than April 30 of the year in which child care leave commenced, for one (1)
additional school year (July I to June 30).

Military Leave

Time necessary for persons called into temporary active duty of any unit of the U.S.
Reserves, or the State National Guard, shall be granted in accordance with New Jersey
State Laws.

Other Leaves of Absence

Other leaves of absence may be granted by the Board.
Leave Benefits

All benefits to which a member was entitled at the time a leave of absence commenced,
including unused accumulated sick leave will be restored upon return and the member
shall be assigned to the same position held at the time the leave commenced, if available,
or if not, to a substantially equivalent position in the member's area of administrative
certification.

Return from Leave

The expiration date for the leave of absence identified in Sections I, F and J above shall
be July 1 or February | for twelve (12) month employees and the first work day of the
employee’s work year or February 1 for employees who do not work twelve (12)
months. In the case of a documented life-changing event that occurs during the leave
period, the employee may submit a request to the Superintendent or designee to return
from leave earlier than originally approved. If an administrator is on an approved leave
and scheduled to return on July 1™ or February 1% of a given school year, that
administrator may seek to return to work sooner than either date by requesting the same
in writing to the Superintendent at least 30 days prior to the anticipated new return date.
The Superintendent will review such requests on a case-by-case basis and will not
unreasonably deny any such request.
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ARTICLE XI

HOSPITALIZATION AND MEDICAL COVERAGE

The Board agrees to provide to all members and ¢ligible dependents medical, dental and
prescription insurance with benefit levels comparable to that provided to the teaching
stall of the school district.

1. Clarification
Five (5) years of employment to qualify for PPO dependent coverage as per P TEA
Article V 11 A 4, shall not be interpreted for administrators to mean five (5) years
employed as an administrator, but five (5) years employed in the district.

The Board of Education will compensate members for corrective lenses every year up to
a maximum of $350.

ARTICLE XII

PERSONAL AND ACADEMIC FREEDOM

Members shall be entitled to full rights of citizenship, and no religious or political
activities of any member or the lack thereof shall be grounds for any discipline or
discrimination with respect to the professional employment of such member providing
such activities do not violate any local, state or federal law in accordance with Board
policy and regulations.

The personal life of a member is not an appropriate concern for the attention of the
Board except as it may directly affect the member's professional performance.

The Board and the Association agree that academic freedom is essential to the fulfillment
of the purpose of the school district and that there is a fundamental need to protect
members from any censorship or restraint which might interfere with their obligation to
pursue truth in the performance of their functions.

ARTICLE XIII

GRADUATE STUDIES

The members shall be eligible to receive reimbursement of tuition cost for courses taken in a
college or university pursuant to the following provisions:
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Courses must be approved in advance by the Superintendent and must be related to the
administrative supervisory position held by the member in accordance with N.J.S.A.

18A: 6-8.5,

Courses to be approved shall be those not required for full certification for the position
held by the member.

Members with tenure status shall be eligible for reimbursement for up to twelve (12)
credits of study for each fiscal year,

Non tenured members shall be eligible for reimbursement for up to nine (9) credits of
study each fiscal year, but only after one (1) year of satisfactory service in the school
district.

Reimbursement will be made for any amount up to the current tuition rate charged for
courses taken at the Rutgers University Graduate School of Education.

Reimbursement will be made when a member submits a receipt (or copy) of tuition paid
and a copy of course credit issued by the college or university indicating a grade of "B"
or better received when the course is completed.

Members shall be required to reimburse the Board for Board paid training and/or tuition

reimbursement if the member is employed for less than two (2) years after receipt of
payment. Exceptions may be made for involuntary terminations.

ARTICLE X111

DEDUCTIONS FROM SALARY

The Board agrees to deduct from the salaries of its members dues for the Piscataway
Township Principals/Supervisors' Association, the Middlesex County Elementary
Administrators, the Middlesex County Secondary Principals, the New Jersey Association
of Elementary School Administrators, the New Jersey Association of Secondary
Principals and Supervisors, the National Association of Elementary School Principals and
the National Association of Secondary School Principals and Supervisors or any one or
any combination of such associations as said member shall elect be made in compliance
with NJSA 52: 15-15.9¢ and under rules established by the State of New Jersey. Said
monies together with records of any corrections shall be transmitted to the Treasurer of
the Association by the 1 5 " of each month following the monthly period in which
deductions were made. The Association Treasurer shall disburse such monies to the
appropriate association or associations.
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The Board has no responsibility and/or liability to any person, corporation or association
for any failure, error, omission, mistake, or loss in making said deductions,

Each of the associations named above shall certify to the Board, in writing, the current
rate of its membership dues, Any association which shall change the rate of its
membership dues shall give the Board written notice prior to the effective date of such
change,

ARTICLE XV

MISCELLANEOUS PROVISIONS

Meetings and Conventions

| State, County, Local

Members shall be permitted to attend subject to the approval of the
Superintendent of Schools.

2. Other
a. In any given year, one-third (1/3) of the members may attend conventions
subject to the approval of the Superintendent or his designee.
b. In addition to 2.a, above, two (2) principals on the secondary and middle

school level and three (3) on the elementary level may attend conventions
within the Continental United States. If the specified number of principals
do not attend, other members may request permission to attend subject to

the approval of the Superintendent or his designee.

Special Courses and Training Schools

The Superintendent may designate one (1) or two (2) members to attend training courses
that upon completion would be beneficial to the system. Members shall be required to
reimburse the Board for Board paid training and/or tuition reimbursement if the member
is employed for less than two (2) years after receipt of payment, Exceptions may be
made for involuntary terminations.

This agreement constitutes Board Policy for the term of said agreement and the Board
shall carry out the commitments contained herein and give them full force and effect as
Board Policy.

If any provisions of this agreement or any application of this agreement to any member
or group of members is held to be contrary to law, then such provisions or application
shall not be deemed valid and subsisting, except to the extent permitted by law, but all
other provisions or applications shall continue in full force and effect.
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Any individual contract between the Board and an individual member, heretofore, or
hereafter executed, shall be subject to and consistent with the terms and conditions of this
agreement. If an individual contract contains any language inconsistent with this
agreement, this agreement, during its duration, shall be controlling,

The Board and the Association agree that there shall be no discrimination and that all
practices, procedures and policies of the school system shall clearly exemplify that there
is no discrimination in the hiring, training, assignment, promotion, transfer or discipline
of members or in the application or administration of the agreement on the basis of race,
creed, color, religion, national origin, sex, domicile, marital status or association
affiliation.
I No member will be permitted to hold a position, which requires the
evaluation of a member of his/her immediate family. Exceptions due to
extenuating circumstances may be approved by the Superintendent.

Copies of this agreement shall be reproduced at the expense of the Board within thirty
(30) days after the agreement is signed and presented to all members now employed or
hereafter employed by the Board.

Whenever any notice is required to be given by either of the parties of this agreement to
the other, pursuant to the provision(s) of this agreement, either party shall do so by
telegram, registered letter or received notice,
1 If by Association to Board at :

1515 Stelton Road,

Piscataway, N.J. 08854

2. If by Board to Association, President and Vice-President at their schools.

Payment For Unused Sick Leave Upon Retirement

I One hundred ten dollars ($110) per day for all days accumulated for members
who held a bargaining unit position prior to June 30, 2007, Employees who
become members of the bargaining unit on or after July I, 2007, shall be paid for
accumulated sick leave based on the total created by multiplying the number of
days accumulated as a teacher by thirty-four dollars ($34) per day plus
multiplying the number of days accumulated as an administratot/supervisor by
one hundred and ten dollars (§110} per day. The maximum payment shall be
limited as set forth in subsection 3 below.

Upon becoming a member of the bargaining unit the employee's total sick leave
day accrual as a teacher, if any, shall be identified in the employee's personnel
records. Once the employee is in a position within the bargaining unit sick days
will be charged against the most recently credited sick leave entitlement. When
all current sick leave days are exhausted, sick leave shall be charged against the
most recently accumulated sick leave days, When all sick leave days
accumulated in a position included within this bargaining unit have been
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K.

exhausted, sick leave will be charged against sick leave accumulated as a teacher,
if any, in the district.

2. No payment shall be made upon deferred retirement,

3. Effective July 1, 2006, the maximum payment for unused sick leave upon
retirement shall be twenty thousand dollars ($20,000) for all employees. For
those hired after May 1, 2010, the maximum amount, by law, is fifteen thousand
dollars ($15,000).

4, In the event of the death of a member while actively employed, payment for the
unused sick leave shall be payable to the member's estate at the rate specified in

J.1.and 13,

Professional Associations

The Board of Education will fund each administrator the full cost of membership in one
state and one national non-affiliated bargaining professional organization. Total payment
for membership for each member shall not exceed five hundred dollars ($500) per
contract year. At the employee's option, the cost of membership may be deposited in the
employee's 403b or 457¢ account,

Cellular Device

All administrators/supervisors shall be issued a district cellular device to be used
exclusively for school related communications.

ARTICLE XVI

SALARIES

Base salaries for existing employees in each position represented herein shall be
determined by the attached salary guides for the recognized position. The total salary of
all members shall be determined by adding the base salary to appropriate longevity,
advanced degree. Longevity and advanced degree add-on salary amounts shall be
granted as described herein.

Salaries for newly appointed members shall be established within the range of the
attached salary guide with appropriate add-on amounts for longevity and/or advanced
degree status.

The annual base salary of any member who is promoted will be increased by a minimum
of $1000 in addition to any adjustment for an increased work year. A change to a lower
minimum/maximum position will result in a reduction of annual base salary of $1000 in
addition to any adjustment for a changed work year.

Reimbursement to a member for use of a personal automobile for mileage outside of
Piscataway will be made at the prevailing NJOMB rate. Reimbursement for travel within
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H.

the district should be $600 for members with single building responsibilities, and $1 ,000
for members with multiple building responsibilities payable on December 15" each year.
Reimbursement for travel shall be in accordance with board policies and procedures.

Teaching Periods

Only the position of Department Chairperson shall be assigned teaching responsibilities.

Advance Degree Status

Members may submit proof of qualification for either MA+15, MA+30/6" year or
Doctorate to become effective as of the next year.

MA+15 $ 750
MA+30/6" Year Level $1000
Doctorate $2000

Longevity

I. Each member shall be entitled to the appropriate longevity increment added to the
annual salary as of July I or September I of each year after completion of the
appropriate number of full consecutive years of employment in Piscataway
Township Schools.

Consecutive Years of Service Longevity Increments
10 $ 730
15 $1,250
20 $2,000
25 $2,750
30 $3,500

A year of service shall mean the full ten (10) month school year for individuals
who were employed on a ten (10) month contract or ten and one half (10.5)
month contract, or the full twelve (12) month school year for individuals who
were employed on a twelve (12) month contract,

Vacation Days

Upon the approval of the Superintendent, up to five (5) unused vacation days per year
may be redeemed at the per diem rate of compensation. Up to five (5) unused days may
be carried over and they must be used in the following year.

The parties agree to examine and consider, without obligation, various tax deferred
options for payment of unused sick leave upon retirement.
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SALARY GUIDES

DEPARTMENT CHAIRS/200 DAY SUPERVISORS

Step 20222023 | 20232024 | 20242025 | 20252026 | 2026-2027
1 $98,550 $100,927 $130,146 $105,563 $107,959
2 $100,080 $102,493 $104,748 $107,201 $109,635
3 $101,610 $104,060 $106,349 $108,840 $111,311
4 $103,089 $105,574 $107,897 $110,424 $112,931
5 $104,160 $106,671 $109,017 $111,571 $114,104
6 $105,689 $108,238 $110,619 $113,210 $115,780
7 $107,729 $110,327 $112,753 $115,395 $118,014
8 $109,769 $112,416 $114,888 $117,580 $120,248
9 $111,299 $113,982 $116,489 $119,218 $121,924
10 $112,829 $115,549 $118,091 $120,857 $123,600

10A $114,465 $117,225 $119,804 $122,610 $125,393
11 $116,102 $118,902 $121,517 $124,364 $127,187

12-MONTH SUPERVISORS

Step 2022-2023 | 20232024 | 2024-2025 | 20252026 | 2026-2027
1 $115,490 $118,275 $120,877 $123,708 $126,516
2 $117,020 $119,842 $122,478 $125,347 $128,192
3 $118,550 $121,408 $124,079 $126,985 $129,868
4 $120,080 $122,975 $125,680 $128,624 $131,544
5 $121,610 $124,542 $127,281 $130,263 $133,220
6 $124,669 $127,675 $130,484 $133,540 $136,571
7 $127,729 $130,809 $133,686 $136,817 $139,923
8 $131,298 $134,464 $137,422 $140,641 $143,833
9 §134,358 $137,598 $140,624 $143,918 $147,185
10 $138,948 $142,298 $145,428 $148,834 $152,213

10A $142,558 $145,995 $149,206 $152,702 $156,168
11 $146,168 $149,693 $152,985 $156,569 $160,123
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ELEMENTARY SCHOOL ASSISTANT PRINCIPAL

Step 2022-2023 2023-2024 2024-2025 2025-2026 2026-2027
1 $101,835 $104,291 $106,585 $109,081 $111,557
2 $103,365 $105,857 $108,186 $110,720 $113,233
3 $104,895 $107,424 $109,787 $112,359 $114,909
4 $107,445 $110,035 $112,456 $115,090 $117,702
5 $108,974 $111,602 $114,057 $116,728 $119,378
6 $111,014 $113,691 $116,192 $118,913 $121,613
7 $113,564 $116,302 $118,860 $121,644 $124,406
8 $115,604 $118,391 §120,995 $123,829 $126,640
9 $118,153 $121,002 $123,664 $126,560 $129,433
10 $119,683 $122,569 $125,265 $128,199 $131,109

10A $121,269 $124,193 $126,925 $129,898 $132,846
11 $122,855 $125,817 $128,585 $131,597 $134,584
MIDDLE SCHOOL ASSISTANT PRINCIPAL

Step 20222023 2023-2024 2024-2025 2025-2026 2026-2027
1 $113,247 $115,977 $118,528 $121,305 $124,058
2 $114,777 $117,544 $120,129 $122,943 $125,734
3 $116,306 $119,111 $121,731 $124,582 $127,410
4 $117,836 $120,677 $123,332 $126,221 $129,086
5 $119,366 $122,244 $124,933 $127,859 $130,762
6 $120,896 $123,811 $126,534 $129,498 $132,438
7 $123,445 $126,422 $129,203 $132,229 $135,231
8 $125,995 $129,033 $131,871 $134,960 $138,024
9 $128,545 $131,644 $134,540 $137,691 $140,817
10 $131,095 $134,255 $137,208 $140,422 $143,610

10A $133,598 $136,820 $139,829 $143,104 $146,353
11 $136,102 $139,384 $142,450 $145,786 $149,096
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HIGH SCHOOL ASSISTANT PRINCIPAL

Step 2022-2023 2023-2024 2024-2025 2025-2026 2026-2027
1 $120,386 $123,289 $126,000 $128,952 $131,879
2 $122,426 $125,377 $128,135 $131,137 $134,113
3 $124,465 $127,466 $130,270 $133,322 $136,348
4 $126,505 $129,555 $132,405 $135,506 $138,582
5 $128,545 $131,644 $134,540 $137,691 $140,817
6 $130,585 $133,733 $136,675 $139,876 $143,051
7 $132,624 $135,822 $138,810 $142,061 $145,286
8 $135,684 $138,955 $142,012 $145,338 $148,638
9 $138,744 $142,089 $145,214 $148,616 $151,989
10 $142,823 $146,267 $149,484 $152,986 $156,458

10A $145,480 $148,988 $152,265 $155,831 $159,369
11 $148,137 $151,708 $155,045 5158,677 $162,279
ELEMENTARY SCHOOL PRINCIPAL

Step 2022-2023 2023-2024 2024-2025 2025-2026 2026-2027
1 $123,445 $126,422 $129,203 $132,229 $135,231
2 $124,975 $127,989 $130,804 $133,804 $136,906
3 $126,505 $129,555 $132,405 $135,506 $138,582
4 $128,035 $131,122 $134,006 $137,145 $140,258
5 $129,565 $132,689 $135,607 $138,784 $141,934
6 $131,604 $134,778 $137,742 $140,969 $144,169
7 $133,644 $136,867 $139,877 $143,154 $146,403
8 $136,704 $140,000 $143,079 $146,431 $149,755
9 $139,763 $143,133 $146,282 $149,708 $153,106

10 $142,823 $146,267 $149,484 $152,986 $156,458
10A $145,990 $149,510 $152,798 $156,378 $159,927
11 $149,156 $152,753 $156,113 $159,770 $163,396
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MIDDLE SCHOOL PRINCIPAL

Step 2022-2023 2023-2024 2024-2025 2925-2026 2026-2027
1 $133,644 $136,867 $139,877 $143,154 $146,403
2 $135,174 $138,433 $141,478 $144,792 $148,079
3 $136,704 $140,000 $143,079 $146,431 $149,755
4 $138,234 $141,567 $144,680 $148,070 $151,431
5 $139,763 $143,133 $146,282 $149,708 $153,106
6 $141,293 $144,700 $147,883 $151,347 $154,782
7 $142,823 $146,267 $149,484 $152,263 $156,458
8 $145,883 $149,400 $152,686 $156,262 $159,810
9 $148,942 $152,533 $155,889 $159,540 $163,162

10 $153,022 $156,711 $160,158 $163,910 $167,631

10A $156,086 $159,850 $163,366 $167,193 $170,988

11 $159,151 $162,989 $166,574 $170,476 $174,345
HIGH SCHOOQL, PRINCIPAL

Step 2022-2023 2023-2024 2024-2025 2025-202¢6 2026-2027
1 $150,982 $154,622 $158,023 $161,725 $165,396
2 $153,022 $156,711 $160,158 $163,910 $167,631
3 $155,062 $158,800 $162,293 $166,095 $169,865
4 $157,101 $160,889 5164,428 $168,280 $172,100
5 $159,141 $162,978 $166,563 $170,465 $174,334
6 $161,181 $165,067 $168,698 $172,649 $176,568
7 $163,221 $167,156 $170,833 $174,834 $178,803
8 $165,260 $169,245 $172,968 $177,019 $181,037
9 $169,340 $173,423 $177,237 $181,389 $185,506

10 $169,340 $173,423 $177,237 $181,389 $185,506
10A $171,844 $175,987 §179,858 $184,071 $188,249
11 $174,347 $178,551 $182,478 $186,753 $190,992
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ARTICLE XVIII

ADMINISTRATION LIAISON

The President of the Association and/or representative(s) shall meet with the Superintendent
and/or designated representative(s) at the request of either party within seven (7) work days of
said request, but these meetings shall not exceed one (I) per month unless by mutual consent.
These meetings shall be scheduled during the school day unless otherwise mutually agreed and
shall be of a reasonable length to discuss the areas of concern.

ARTICLE XIX

DURATION OF AGREEMENT

A. Period

This Agreement shall be effective from July 1, 2022 and shall continue in effect until
June 30, 2027 subject to the Association's right to negotiate over a successor agreement
as provided in Article 1. This Agreement shall not be extended orally and it is expressly
understood that it shall expire on the date indicated,

B. Ratification

The terms of this Agreement are set forth in this document. Ratjfication was made by the
Piscataway Township Principals'/Supervisors' Association gn April 13, 2022.

President: ,\, ~

| B |
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/ :
Vice-President: i

President:

Board Secretary
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