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THIS AGREEMENT entered nto by and hetween the TOWNSHIP OF NORTI HANOVER, in
the county of Burlington, state of New Jersey, a municipal corporation of the State of New Jersey,
hereinafier called "Township” and the NORTH HANOVER TOWNSHIP POLICE ASSOCIATION
affiliated with FOP LODGE #1114 and represented by the Fraternal Order of Police New Jersey
Labor Council, hereinafter called the "Association”,

ARTICLE 1
RECOGNITION

A. The Township hereby recognizes the Association, as represented by the Fraternal Oreder of
Police, New Jersey Labor Council, as the exclusive collective newotintions agent Tor alt full-time
police officers and sergeants, excluding all other superior officers and all other employees of the
Township.

3. Pursuant to the New Jersey Employer-Employee Relations Act the parties hereby agree that
employees covered by this Agreement shall have the right Lo freely organize, join and support the
Association tor the purpose of engaging tn colfective negotiations or to refrain from any of the
foregoing. Nelther the Township nor the Association shall discourage or coerce any of the
employees in the unit with respect to their rights under the aforementioned statute.

ARTICLE I
MANAGEMENT RIGHTS

A. The Township retains and reserves wito itself without limitation all power, rights, authority
duties and responsibilities covered upon and vested in it prior to the signing of this Agreement by
the faws and constitution of the State of New Jersey and of the United States, including but withowt

limiting the generality of the foregoing the folowing rights:

. To manage and control the Township Government, its propertics and acilities and the
job activities of its employees;
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qualifications and conditions for continued employment or assigoment and to promote
and transfer employees;

2. To hire all employees and, subject to the provisions of faw, 0 determine their

3. To suspend, demote, digchacge or take other disciplinary action for just cause.

B The excreise of the foregoiny powers, rights, authotity, duties and responsibilities of the
Township, the adoption of policies, rules, regulations and practices in furtherance thereof: and the
use of judgment and discretion in connection therewith sbalt be limited oniy by the terms of this
Agreement and then only to extend such terms hercol are in contormance with the Constilution and
Laws of New Jersey and the United States,



ARTICLE 11
NO-STRUSE PLEDGE

A. The Association covenants and agrees that during the term of this Agreement neither the
Association nor any person acting in its behalf will caruse, autharize. or support any strike (i.e.,
the concerted failure to report for duty, or willful absence of any emplovee from his position, or
stoppage of work or abstinence in whole or in part from the foll. faithful and proper performance
of said employee's dutics ol employment), work stoppage, slowdown, or walkout against the

Township.

BB, The Association covenants and agrees that it will do everything in its power to prevent its
members from participating in any strike, work stoppage, slowdown or other activities
alorementioned, and that the Association will publicly disavow such actions and advise al! such
nximbers who participate in such activities to cease and desist from same immediately and return
to work. The Association agrees that it will not support or participate in any of the
aforementioned activities engaged in by another emplovee or group of emplovees of the
Township.

C. o the event of a strike, slowdown, walkout or job action. the Association recognizes that
the Township may consider such activities hy any Association member or any employee
represented by the Association to constitate grounds for disciplinary action. including discharge,
3. Nothing contained in the Agreement shalf be construed to imit or restrict the Township in
its right to seek and obtain such judicial retief as it may be entitled to have in faw or in equity
tor injunction or damages. or both. in the event of any breach of this Article by the Association,
its members or employvees represented by the Association.

ARTICLE 1V
BULLETIN BOARD

the Association shall have the use of a bulletin board purchased by the Association 1o be
placed in the locker raoms in the police sector of the municipal building, The bulletin board shall
be used solely for business matters relating to the Association. Any material placed on the
bulietin board shall be signed and dated by a representative of the Association and a copy
furnished in advance to the Chief. The bulletin boacd shall be used for matters strictly refating
to the Association as the bargaining agent for employees covered under this Agreement.

ARTICLE W
SENIORITY

AL Seniority is defined o mean the accumulated length of fiull-time continuous service with
the Fownship, computed from the fagt day of hire.



B Semority shall be losi, and employment terminaled if any of the following occur:

1. Ihschargze;

. Reswgnation;

Failure to return prompily dpon expiration of an authorized feave:
L Fatlure o return to work after a recall from fayoft;

3. Absence for five (3) consecutive days without leave or notice,
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ARTICLE Vi
GRIEVANCE PROCEDURES

A Definition

A grievance 15 a claim based upon an alleged breach, misinterpretation or misapplication of
the terms of this Agreement, or policies and administrative decisions affecting the terms and
conditions of employment of employees covered by this Apreement. However, only claims
based upon an alleged breach, misinterpretation or misapplication of the terms of this
Agreement including discipline in excess of one (1) day fine or suspension, may proceed to
arbitration, All other grievances may be grieved only through Step 1
riised by an individual or the Association at the request of and on behall of an individual or

group of individuals.
B. Purpose

The purpose of this procedure is to secure. al the lowest possible level, equitable solutions to
the grievances which may arise affecting emplovees o the bargainin gwmt, The parties agree
that these proceedings will be kept as inforrmal as may be appropriate at any level of the

procedure,
€. Procedurs
The numbers of days indicated at cach level are the maximum. The time limits may, however,

tevances must be filed by the aegrieved within thirty (30)
srementioned thirty (303

be extended by mutual agreement. ¢
calendar days of the alleged ocowrence and failure to act within the &
calendar days shall be deemed to be an sbandomnent of the grievance.

£ Grievance Steps,

Aunit imember with a grievance shall present the grievance in writing to the Chiet of Police
or his duly designated repeesentative withio thirty (30) calendar days of Us ocenrrence. The
Chiiet, or his designee shall respond to the grievance in writing within ten (103 working days.

ntep Pwa.

Hthe grievance is not resobved at Step One, or in the event o decision has been received
within the time set forth in Siep Ong, the aggrieved may, within ten (10) calendar days thereafter
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submit the grievance to the Police Conmissioner. The Police Commissioner shall review the
matier and issue a decision within twenty-one (21} cafendar days after receipt of the grievance,

If the grievance has not been resolved at Step Two or i no decision has been received within
lhc time set lmlh in Sten Twy Um flggmmi ma;, wnhm ten UU) licndm davs ubmn the

It the yrievance has not been rexolbved at & :
Association within the time set forth in Ste reg, the agar wved within (10} calendar days may
file for arbitration with the Public Employment Relations Commission, An arbileator shatl be
selected in accordance with the provedures of the Public Employment Relations Commission,

The arbitrator shall conduct a hearing and render a decision in writing with findings
u!. fact and conclusion.

pmvnmm of lhm /\am.mwm

. The arbiteator shall confine his decision solely to the interpretation and application
ui the Agreement and shall confine his decision to the issue submitted for arbitration.

4. The decision of'the arbitrator shall be final and binding on the parties” subjeet to the
rights of the partics with respect to case law and statutes,

Fhe fees and expenses of the arbiteator shall be borne equally by the partics,

O, Any other costs of the arbitration, including the presemtation of withesses, shall be
borne by the party incurring the same,

I, MisceHaneous

Lo Anaggneved person may be eepresented at all stages of the grievance procedure by
a representative of the Association. When a unit member is nol represented by the
Association, the Association shall bave the eight to be present and o state ils views al
all stages vl the grievance procedure,



2. Mthe grievance is nol appealed by the grievant and/or the Association from one step
o the next step or 1o arbitration within the time ity specilied for each slep, Or a
mutually extended time, the grievance shail be considered o be decided on the basis of

the last decision of the Township and shall not be eligible for further appeal.

3.0 the Towoship claims thar the Association has violated any provision of the
Agreemnent, the Township may present such claim o the Association in writing within
thirty (30) days of its occurrence. 1 the parties fail fo settle the Township grievance
within thirty (30} days. the Township may file for arbitration in accordance with the
provisions of this Agreement,

ARTICLE VII

A, The hours of work of full-time for emplovees covered under this Agreement shall consist
of one hundred sixty-eight (168) hours in a twenty-el eht {28} day work eycle.

B. Time spent on training between one hundred sixty (F60) and one hundred sixty-gight (168)
hours in the twenty-eight (28) day work eycle shall be paid at the rate of straight tirme. However,
other work in excess of one hundred sixty (160 hours in a twenty-cight (28) day period wilf be
paid for at the rate of time and ong-half (1-1/2) the regular straight time rate ol pay.

o Man officer is called in for duty beyond their regularly scheduded hours assi aned, the officer
will be paid for a minimurn of four (4) hours™ time at time and one-half (1-1/2) his/her regular
hourly rate. The officer shall receive this minimum pay regardless of whether the officer
otherwise qualifies for vvertime within this Article. An officer who is called in for duty over
the normal scheduled hours assigned shall report (o the Ofticer-in-Charge to determine whether
there is some additional duty that is required for the balance of four hours for which the officer

is being pad

[3. The schedule witl consist of 2 days ON. 2 days OFF; 5 days ON, 2 days OFF; 2 days ON, 3
days OFf cycle. The Chiel of Police has the right to change the schedule in order to maintain
the efficiency or effectiveness of the department. The Chief of Police will provide afl officers
with 30 days’ notice of a change to the schedule the Chief of Police deems as permanent,

ARTICLE Vi
SALARY

A The Salary Schedule A attached hereto will be established for members of the Association
effective Janvary 1, 2017 and placement will be noted o0 the schedule. exeept 45 modified
berein.
Lo Current members of the Association, upon execution of this agrewment, shall recerve
refroactive salacy compensation within 30 days,

4. Retroactive Compensation shall consist of Full compensation far repllar base salary
For the year 2017 and in the vear 2018, up o and including the date of the first payrol]
following execution of this agreement. Retroactive Compensation For Overtime hours
worked by members of the Association shall be compensated for the vear 3017 and in
the year 2018, up to and including the date of the first payvroll followin g exceution of
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this aureerent, of the amount earned, to a maxitaum of five hundred doliars (5500003
3. Henceforth, all provisions of the Salary Guide will be followed with respect to pavretl,

B. Forany full-time polive officer who is included in "Step” pay scale, that officer shall move
ter the next step on the Schedule on January 1, of the new calendar year, Howaever, that officer's
pay shall only be paid at the rate ay set forth in the Salary Schedule and that officer shalt not be
entitled (o receive, as part of their salary and, any additional cost of living adjustment that may
be paid to officer's whose salary is not included within the pay scale.

C. 1M a police officer is hired prior to June 30th of a year, the employee will move to step 2, in
the salary schedule, on January tst, of the-next calendar year. If the employee is hired after
lune 30th of a year, the employee will not move fo slep 2 uotil the subsequent Janvary |

calendar vear.

3. A police officer shall not be elgible for promotion to the rank of sergeant under this contract
untit and wnless the officer has been employed as a full-time police officer with the Township
for a minimum of three full consecutive years counted from the first date of emplovment as a
full-time officer with the Township. Tn addition, no sergeant shall become eligible for salary
range established for Sergeant 1} on the Salary Schedale uniit afier being emploved with the
Township for fifteen (15) consecutive vears as a full-time police officer,

E. A police officer shall nor be eligible for promotion to the rank of corporal under this contract
untif and upless the officer has been emploved as a full-time police officer with the
for a minkmum of three full consecutive vears counted Trom the first date of employment as a
tfull-time officer with the Township. The methodology for promotion 1o this rank shall be
established by the Chief of Police, in conjunction with the governing body of the Township,
with the final determination made by the governing body upon recommendation by the Chief

of Police,

k. ln the event that the Township hires a police officer having more than one (1) yeor of work
experience, the Township Committee, in its sole discretion after consultation with the Chief of
Police, may consider placing that officer no bigher than step 4 in the Sulary Schedule.

Gl A police officer shall not be eligible for a fullstime assignment to the Detective Bureau until
and unless the officer had been employed as a full-time police officer with the Township for a
mupimum of Toyear. Al swom officers assigred to the Detective Bureaw on a fulltime basis
shall receive an annual stipend of five hundred dollars {$5003 per vear.

ARTICLE IX
HOLIDAYS

A Al full-time police officers wha are covered under this Agreement and have com pleted one
yew of service shall snnually carn one day of holiday pay tor cach calendar month of service
fo a maximum of thirteen (13) holidays to be paid in the fast pay of November,

B, Police officers who work on one of the thirteen (13) holidays designated by the Township
shall be paid at the rate of time and one half (1 and 1/2/ their regular straighi~time pay for all
work performed on such hotiday, The presently desipnated holidays are as fotlows:



. Mew Year's Day

2. Mariin Luther King Day
3. President's Day

3. Giood Triday

5 Mentorial Day

& July <th

7. Labor Day

8, Columbus Day

9 Veteran's Day

10. Thanksgiving Day

th Day atter Thanksgiving Day
4. Christinas Day

13, Easter Sunday

ARTICLE X
VACATIONS

A, Full-time employees covered under this Agreement will earn vacation pay os noted befow:

I, Current Eniployees:
s Eplove Yacation Earpod
1-3 Yeary &4 Hours
400 Yeurs Fad Flours
11-20 Years 216 Hours
21 Years and up 276 Hours
B, Eligibility for vacation shall be computed as the first day of the month in which the employee

was hired. Vacation tme shall not accumulate from year to year. However, in the event of the pross
of Township business precludes an employvee from taking vacation, such vacation shall be carried
forward toto the next yvear only up 1o one (1) week which is so carried forward shatl be tilized by
June 30, The remuinder of the vacation tme will be paid for by the Township.

C. o the event an employee covered by this Agreement resigns with not less than two (2) weeks
notice, the employee shall be paid on a prorated basis for earned vacation time which has not yet
been ulitized, Tn the event the employee has already taken vacation hours in excess of the amount
to which he would be entitled on a prorated basis, reimbursement shall be made to the Township
from the emplovee's last paycheck.

A, Sick feave may be utitized by fubl-time emplayees when they are unable o purform their worlk
by reason of personal illness, accident or exposure to contagions disease or for ilness of their spouse
or & minor child,

3. During an employvees' first vear of emplovinent, he will receive twelve hours (1) of sick leave
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time for each month of service. On Janvary 1 of the second calendar year of employiment, an

employee will be credited with twelve (12) days of sick time o be earned af the rate of twelve (12
howrs per month. In the event the employee utilizes sick time prior to having earncd same and leaves
the employ of the Township, the Township shall be reimbursed from the employee's last pay check,

C.

Notification

L. I an employee is absent for reasons that eatitle him to sick feave, he shall notity his
supervisor no later than one (1) hour prior © hiy usual reporting time,

2. Faihure to uotify his supervisor may be cause for denial for the use of sick leave for that
absence and constitute cause for disciptinary action,

3. Abuse of sick leave will subject an employee to disciplinary action,

4. Absence without notice for five (5) consecitive days shall constitute a resignation.

2. Medical Evidence

k.

A

I Anemployee who is absent on sick leave for three (33 or more consecutive working days
shall be required fo submit acceptable medical evidence substantiating the iliness. In
addition, the Township may require proof of illness of an employee on leave, whenever

such requirement appears reasonable,

2. In case of feave of absence due to expostre © [eontagious disease, a certificate from the
Department of Health shall be required.

F. The Township may require an emploves who has been absent because of personal
iHiness, as a condition of his return to duty to be examined by a physician desi gnated by the
Township, Such examination shall establish whether the employee is capable of performing
his normal duties and that his return will not jeopardize the health and well heing of other

employees,
sick Leave Sell Back

Lo An Employee can sell back af the end of each year, the unused stck days he or she have
acerued that year up to a total of eight (8) days at S0% of their rate of pay. The Employee

shall notify the Township of his or her intent to sell back unused sick days acerved durin g
the prior year by Japuary 15th of the current year. The Township shatl pay the Empioves by

February 15%, Sick days sold back are forfeited to the Township,

ARTICLE X18
COURT APPEARANCES

Appearance i any Court, by off-duty emplovess will be paid for al the rale of time and one-

hatt with & minimum of four (4) hours.



oulside of the Township, the Chief o Polive, at his option, shall designate a Township motor vehicle
1o be tsed or i none s available and the bargatning unit member must use his own vehicle he shafl
recefve corpensation at the current IRS rate permile.

C.  Requests for reimbursements are to be made on voucher approved by the Chief and then submitted 1o the
Chief Financial Officer of the Township.

ARTICLE Xt
PERSONAL LEAVE

A.  Tull-time employees covered by this Agreement shall be entitled to personal leave as
follows:

I day afier four (4} months of employment

I additional day after eight (8) months of employment

I additional day after twelve (12) months of employment

B.  Anemployee shall be entitled to three (3) personal days for each calendar year thereafler, which leave shall
not be accurnulated from vear to year,

C. A request for personal leave must be in writing not less than ten (10) calendar days prior to the date of its
requested usage except in cases of documented emergency. Personal leave shall be subject to the approval of the
Chief of Police,

ARTICLE X1V
CLOTHING ALLOWANCE

A, Allcurrent employees will be supplied with the following issue of equipment to be returned to the Township
upon termination of the member or upon the expiration of the usefulness of the eguipment:

I Pair Jurmip Shoes

1 Pair Press Shoes

t Pair Rubber Rain Boots

3 All Weather Pants

3 Winter Shirts, and all required patches
3 Summer Shirts, and all required patches
I Winter Coat

1 Baseball Hat

E Ballistic Vest with Carrier Replacement, as required
I Hat Badge

2 Breast Badges (Shirt, Coat)
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I Whistle Black with Lanyard
I Name Badge

b Set Collar Brass

I Current Fire Arms Badge | Duty Belt 4 Keepers
I Drsparunent Safety Holster

3 Mags Ammunition

I Set Hand Cuffs, Case Keys

I fump Suit

I Duty Weapon, Ammunition and Weapon
1 Badpe Wailet and Scaled Down Badge

P Rain Hat Cover

FGan Cleaning Kit

| Neck The

1 Tie Bar

[ Light Weight Jacket

! Peppuer Mace

I Setof BDU'S

The foregoing equipment will be supplied to new hires within ninety (20Y days after
commencement of smjoyment with the Township.

B I the event the Township determines to make changes in the uniforms or equipment, such new
ttems shall be furnished to employees,

C. Whenever uniforms or equipment become daaged or worn out beyond repair, they will be
replaced by turning m such iems to the Chief of Police,

0. Afier the first full year ot service and cach full year of service therealter, emplovees will receive
a uniform maintenance allowance in the amount of seven hundred ity doflars ($750), that will
be paid in the last pay in June,

Lo Al sworn law enforcement officers who are assigned fo the detective bureau on a full-time basis
shall receive and additional clothing atlowance of five hundred doliars (8300) that will be paid
i the fast pay in June,

XY
FLEAVE

ARTECH
BEREAVEME

A

A. Each fulldime ermployee shali be granted up (o a maxunum of three (3} consecutive dayvs
without foss of regular steaight Uine pay one (1) day of which shalt be the day of death o dav of
funecal wpon the death of a member of the emplovee's immediate family, Immediate family is
defined as spouse, civil wiion partner, ¢hild, parent, brother or sister.

I the event of death of the employee's mother-in-law, father-in-law or urandchild, the emploves
will sutfer no loss of straight time pay for the day of the funeral,

ARTICUE KVL
HEALTHAINSURANCE




A, The Township will provide individual or family health amnd/or dental insurance: whichever js
appropriate in the employees' case. If the emiployee elects to use his spouse’s health insurance, he/she
wilt be reimbursed by the Township one-half (1/2) the Township cost of purchasing health insurance
of the Township plan at the cost of individual coverage for the Township Employee, However, i an
winployee has filed & walver of coverage on or after May 21, 2010, the most that the emplovee can
be reimbursed is 25% ot the amount the Township has saved due to the waiver, or $5,000, whichever
is less. When calculating the amount saved by the Township, it is the premium due, minus the
contribution the employee would have made il the employee did not waive coverage,

B. The Township resecves the right to change insurance plans and/or carriers so long as in the
aggregate substantially similar benefits are provided.

ARTICLE XVI}
PERSONAL AUTOMOBILE

A. Employees shall be paid at the cuerent IRS per mile for use of personal cars for Township
business when suthorized by the Chief of Police, fn the event n Township vehicle is made available
to the employee and the employee rejects the use of same, no allowance will be paid to the employee.
Mileage allowance will notapply to travel to and from the basic police training academies, or schools
attended voluntarily,

B, Police vehicles shall not be used for personal use,
C. Requests for reimbursements are 10 be made on voucher approved by the Chiel and then

submitled to the Chief Financial Officer of the Township,

ARTICLE XV
EMPLOY NCGHTS

A No ofticer shall be disciplined, reduced in rank, or denied any advantage withoul lawful cause.
In all cases, actions may be taken or recommended by cither the Chief of Police, Police
Commissioner, or an agent of the Employer and shall not be made public. Minor disciplinary sctions
shall be sutyeet to the Grievance Procedure set forth in Article VI,

B. Any time an officer is called before the Township Committoe regarding an action which could
adversely aliect the continuation of employment of thal officer, the officer shall be given notice of
the meeting and reasons lor same and shall have the right to have a representative of the Association
and/or an attorney present to advise him/her st the meeting of the Township Committee.

C. Bach officer shall have the opportunity (o review and photocopy hisfer personnel Jolder at
Jeast once every six (6) months by making such request in writing to the Chief ol Police. In all cases,
no material shall be placed w the personnet Folder of an officer refating to disciplinary agtion



14

i
i

without the officer's knowledge or without the employer affording the oppoctunity for the officer to

:
!

£ %

inttial the copy received from the Emplover.

13 The Police Department agrees to follow the Attorney General's Guidelines and/or Hurhngton
County Prosecutor's Guidelines for internal lavestigations and/or ¢itizen complaints,

ARTICLE XIX
EDUCATIONAL INCENTIVE

A An employee who engages in a college education will be reimbursed for taition In accordance

with the following:
I College credits must be from aceredited, Department of Education approved school.

2. The employee must receive prior approvai from the Township Committee with respect
to any spevific course. Courses must be in the faw field or Criminal Justice related.

3. The emplovee must maintain a "C" average or equivalent to qualify for reimbursement,

4. The employee shall be reimbursed ($75) per college credit attained, not to exceed
($2,300) per calendar year, per emplovee. The total amount for all cnployees that the
Township will pay out in a calendar vear is ($10,000).

5. Ehgibibity for funds shalt be on a first come first serve basis.,

B. tany employee leaves active employment with the Township within theee (3) vears tollowing
the receipt of tuition reimbursement, the employee shall reimburse the Township at the rate of 100%
during the first year, 67% during the second year, and 33% during the third vear.

ARTICLE XX
INJURY LEAVE

Ancemployee shall have the right to make a request to the Township Committee for a contimuation
of satary during tbme off resulting from an in the line of duty incurred injury. The Township
Committee shall bave the discretionary right fo grant or deny such a request on a case by case basis.

Fhis article and any actions taken or refrained from being taken by the Township Committee with
respect to any requests made or which coutd have been made hereunder shalf not be subject to review
by means of the grievance procedure. Procedures shatl be established [or such requests that mirror
the anatogous statutory provision and shadl be in accordance with Tithe 40 of the Taws of the Slate
of Mew Jorsey,

ARTICLE XXJ
NON-DHECRIMINATION

Neither the Township nor the Association shall discriminate against any emplovee because of
age, sex. marital status, sexual orientation, race, color, creed, national origin, political alfiliation or



memthership in the Association,

ARTICLE AXHT
MISCELLANEOQUS

Except as otherwise specifically provided for by this Agreement, fringe and economic benelits
shall apply to full-time emplovees only.

ARTICLE XXI1¥
SAVINGS CLAUSE

W any provision(s) of this Agreement is held to be invalid or contrary to faw by federal or state
legislation, yovernment regilation or court decision, then such provision shall be removed from the
Agreement and all other provisions shall remain in full foree and effect,

ARTICLE XX1V
FULLY BARGAINED PROVISIONS

Fhis Agreement represents and incorporates the complete and final understanding by the partics
on all bargainable issues which were or could have been the subject of pegotiations. This Agreement
supersedes any previous Agreement, verbal or written, between the partics.

ARTICLE XXV
DURATION

A, This agreement shall be etfective as of January 1, 2017 and shall continue in fulf force and effect
through December 31, 2019, Al economic and benefit improvement under this agreement shall be
effective beginning January |, 2017 unless otherwise agreed by partics,

B. The Agreement shall continue from year to year unless either party advises the other in weiting
ne fess than ainety (90} nor more than one hundred twenty (120) da ¥& prioe to the expiration of the
Agreement of a desire (o negotiate over the teems of a new Agreement.
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IN WITNESS THEREQF, the parties hereto have, by the authorized representatives, signed
and sealed this Agreement:

TOWNSHIFP OF NORTH HANOVER

ém//’///m% A

ATTEST:

“TBD Mayor?
Dated: Q/ /O/ w/g Dated: C?//ﬁf‘] //5
I 7 / 04
ATTEST: NORTH HANOVER TOWNSHIP

POLICE ASSOCIATION

Steven Demofonte, FO

Dated:q)"l7“ ’ Y
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Agreement between the Township of North Hanover

and the
North Hanover Paolice Association

Schedule A

Salary: In Guide 2017 2018 2019
1 39535 39535 39535

2 41095 41250 41441

3 41250 41346 41741

4 42075 42495 42920

5 45590 45673 45901

6 45554 AB5480) 47626

7 48554 43952 49350

8 51483 51904 52325

9 54412 54856 55200

10 58863 60338 01006

Salary: Off Guide

Officer Santiago
565,559.30 $67,198.28 $68,878.24

Corporal Salary
$68,181.67 $69,886.21 §$71,633.36

Setgeant | Salary
§76,368.13 §78277.33 $80,234.26

Sergeant il Salary
977,121.60 $79,049.64 $81,025.89
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Agreement between the Township of North Hanover
and the North Hanover Police Association
Schednle B

The partics agree that the attached collective negotiations agreement (CNA) constitutes a new
agreement with respect to the salary guide and is intended to ensure that current and future employees
represented under the terms of the agreement receive appropriate compensation under the terms of the
salary guide, identified as Schedule A of this CNA. Therefore, with respect to the police officers
employed by the Township of North Hanover and represented by this agreement, the following terms
shalf exist.

a. All officers holding the rank of Sergeant, who are currently employed by the
“Township”, shalf receive compensation as contained in the salary guide, “Schedule
A", retroactive to January 1, 2017.

b. All officers holding the rank of Corporal, who are currently employed by the
“Township”, shall receive compensation as contained in the salary guide, “Schedule
A", retroactive to January 1, 2017,

¢. Officer Victor Santiago is outside the salary guide and his compensation will be in
accordance with Schedule A, retroactive to January 1, 2017.

d. Officer Toby Forker was appointed to a full-time, permanent police officer position in
August 2015. His salary, as identified in the guide under “Schedule A”, shall be
retroactive to January 1, 2017, and that as of January 1, 2017 was at STEP 3, and as
of January 1, 2018 was at STEP 4, and as of January 1, 2019 is at STEP 5.

e. Qfficer Mark O’Brien was appointed to a full-time, permanent police officer position
in September 2015. His salary, as identified in the guide under “Schedule A", shall
be retroactive to January 1, 2017, and that as of January 1, 2017 was at STEP 3, and
as of January 1, 2018 was at STEP 4, and as of January 1, 2019 is at STEP 5.

f.  Officer Dylan Dohanic was appointed to a full-time, permanent police officer position
inJuly 2016. His salary, as identified in the guide under “Schedule A”, shall be
retroactive to Januvary 1, 2017, and that as of January 1, 2017 was at STEP 2, and as
of January 1, 2018 was at STEP 3, and as of January 1, 2019 is at STEP 4.

g. Officer Michael Quinn was appointed to a full-time, permanent police officer position
in January 2017. His salary, as identified in the guide under “Schedule A”, shall be
retroactive to his date of full-time, permanent date of hire, and that ag of January 1,
2017 was at STEP 1, and as of January 1, 2018 was at STEP 2, and as of January |,
2019 is at STEP 3,

h. Officer Ryan Meehan was appointed to a full-time, permanent police officer position
in July 2017. His salary, as identified in the guide under “Schedule A™, shall be
retroactive to his date of full-time, permanent date of hire, and that as of January |,
2017 was at STEP 1, and as of January 1, 2018 was at STEP 2, and as of January 1,
2019 1s at STEP 3.

i Officer Adam Bylsma was appointed to a full-lime permanent police officer position
in January 2018. His salary, as identified in the guide under “Schedule A", shall be
retroactive to his date of full-time, permanent date of hire, and that as of that date, he
was at STEP T of the 2018 guide salary and that as of January 1, 2019 is at STEP 2.

All future members of the bargaining unit hired under the terms of this agreement, shall be compensated
in accordance with the Salary Guide, “Schedule A”, and those terms found in Article VI — Salary.



WHEREAS, an agreement has been made between the Township of North Hanover and

RESOLUTION 2018-140-A

TOWNSHIP OF NORTH HANOVER

COUNTY OF BURLINGTON

AGREEMENT BETWEEN TOWNSHIP OF NORTH HANOVER AND NORTH
HANOVER TOWNSHIP FRATERNAL ORDER OF POLICE ASSOCIATION

the North Hanover Township Fraternal Order of Police Association; and

WHEREAS, said agreement has been reduced to written form and duly ratified and

executed by the officers authorized to execute such agreement by the Police Association (FOP);

and

NOW THEREFORE, BE IT RESOLVED by the Township Committee of the
Township of North Hanover, County of Burlington, State of New Jersey, that it does hereby
ratify the collective bargaining agreement by and between the Township of North Hanover and
the North Hanover Township Fraternal Order of Police Association for the term January 1, 2017
to December 31, 2019 and the Mayor and Municipal Clerk are hereby authorized to execute the

agreement on behalf of the Township Committee.

BE IT FURTHER RESOLVED that a certified copy of the executed agreement be
transmitted to the Police Bargaining Unit, PERC (Public Employment Relations Commission),

and the Chief Financial Officer.

COMMITTEE MOTION | 2ND AYES | NAYS | ABSTAIN | ABSENT
Committeeman Del.orenzo X
Committeeman Doyle X X
Committeeman Kocubinski X
Deputy Mayor O’ Donnell X X
Mayor DeBaecke X

I do hereby certify that the foregoing is a true and exact copy of a R

Mary Pigariello, R
Township Clerk




