TOWHRSHIE OF EVRESHAM
RESOLUTION WO. 331-2023

RESOLUTION ADOPTING THE COLLECTIVE BARGCAINING AGREEMENT BETWEEN
THE TOWRSHIP OF EVESHAM AND EVESHAM TOWNSHTP COMMAND COFFICERS
-COMMENCING ON JANUARY 1, 2023 AND ENDING BECEMBER 31, 2027

WHEREARS, the Command Officers in the full-time employment
of the Evesham Township Police Departmenlkl are organized as a
colleclive negotiation wnnit called the Evesham Township Command
Officers Association; and

WHEREAS, representatives of the said negotiating unit have
negotiated with the Tcwnsﬁip Manager a proposed contract, which
contract contains provisions with respect Lo compensation and
other conditions of cmployment; and

WHEREAS, the Township Council is avthorized to enter into
such a contract without public advertising for bids as provided
by the Local Public Contracts Law; and

WHEREAS, the parties have negotiated an agreement and are
desirous of entering into this agreement.

MOW, THEREFORE, BE IT RESOLVED by the Township Council of
the Township of Evesham, County of Burlington, State of Mew Jersey
a5 follows: _

1. ‘Ffhat the Township Council hereby approves the conltract
with the Evesham Township Command Offjcers Association for the
term January 1, 2023 through December 31, 2027,

2. That all provisions of the said contract adopted
hereinafter shall be construed consistent with and pot as a waiver
of any existing constitulional or statwntory provisions.

3. That the Acting Township Clerk and the Mayor are hereby
authorized to execute, enseal and deliver said agreement on
behalf of the Township.

4. HNotice of this action shall be published as required by

law.
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T HEREBY CERTI¥FY that the foregoing Resclution was adopted
by the Township Council of the Township of Evesham, County of
Burlington, State of New Jersey, at its meesling held in the

Municipal Bailding, %84 Puckerton Road, Marliton, Hew Jersey (8053
on October 11, 2023,

ROLL CALT, VOTE
COUNCIL MEMBER INTRODUCED | SECORDED | AYE | NAY | ABSTATN | ABSENT
CODPER T ~
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FREAMEBLE

THIS AGREEMENT, entered intc this 2 2 N day of 0CTOB8E2 | 2023, by and
between the Township of Evesham, in the county of Burlington, State of New Jersey, a body
corperate and politic of the State of New Jersey (hereinafler called the “Township™), and the
Evesham Township Command Officers (hereinafier called the “Employee, Member, or
Officer™), represents the complete and final understanding on all issues between the Township
and the Bmployee hat are subject to such negotiations and agreements permitted by the laws of
the State of New Jersey.

ARTICLE 1
RECOGNITION

A, The Township hereby recognizes the Evesham Township Command Officers as
the exclusive collective bargaining agent for all sworm police personne} at the rank
of Captain and Lieutenant, who are full-lime, paid employees within the Police

Department.

B. Fuil-time, paid employees within the Police Department inciudes sl sworn police
personnel at the rank of Captain and Lieutenani, who are full-time, paid
employees within the Police Depariment.

C. This contract shail not cover persons who, by reason of their duties, are excluded
by law from public employee coliective bargaining.

ARTICLE 11
MAINTENANCE OF OPERATIONS

Tt shall be the mutual objective of the Evesham Township Command Officers and the Township
to provide for the unimterrupted public safety protection of the general public. The Evesham
Township Command Officers agres that, during the term of this Agreement, neither {he Evesham
Township Command Officers, nor anyone acting on its behalf will cause, authorize, support, or
take part in any strike, work stoppage, slowdown, walkout or other job action against the
Township. The Evesham Township Command Officers agrees that such action wouid constitute
a material breach of this Agreement. Participation io any of the above shall be deemed grounds
for disciplinary action up to and including termination of employment. The Evesham Township
Command Officers will actively discourage any strike, work stoppage, slowdown, walkoul or
other job action that may adversely impact the mutual objective as expressed above.,

This Agreement shall not be modified in whole or in part by the parties, except by an instrument
m writing duly executed by both parties.



Except as this Apreernent shall hereinafter otherwise provide, sll ierms and conditions of
employment applicable on the effective date of this Agreement to employees as defined under 4
Article One — Recognifion, as established by the policies of the Township in force shall conlinue
to be applicable during the terms of this Agreement. The Township shall not aegotiate with any
organization other than the Evesham Township Command Officers unless obligated to de so by
operation of law.

ARTICLE 111
MANAGEMENT RIGHTS

A. The Township hereby retains and reserves nato itself, without limitation, all powers,
rights, autherity, duties and responsibilities conferred upon and vested in it prior to the
signiing of this Agreement by the Laws and constiution of the State of New Jersey and of
the United Slates, including but without limiting the generaifty of the foregoing, the
following rights:

1. To manage and conirol administratively the Township governmeni and its properties
and facilities and the activitiss of its employees; and

2. To hire alt employees and, subject to the provision of the Law, fo determine their
qualifications and condition for continued employment or assignment and to promote
and transfer employees; and

3. Te sospend, demote, discharge or take other disciplinary action for good and just
cause according o law.

B. The exercise of the foregoing powers, rights, authority, duties and responsibilities of the
Township, the adoption of policies, rules, regulations and practices in furtherance thereof,
and the use of judgment and discretion in connection therewith shail be limited only by
specific and express terms of this Agreement and then only to the extent such specilic
and express terms hereof are in conformance with the Constiution and Laws of New
Jersey and of the Uniled Stales.

C. NOTICES: Any notice required or desired to be given to an employee covered under this
Agresment shall be deemed to have been given if sent by certitied mail to the address on
file for an employee. In the case of the Employer, notice shall be desmed tc have been
given if & certified mailing is sent to the principal office of the employer.



ARTICLE 1V
HOURS

. The normal wozking schedule shall congist of the employee devoting the fime and sffort
that is necessary for the Employees to fully and faithfully perform the duties and
responsibilities of Police Captain and Police Lieutenant. The employee agrees to perform
al 21l times faithfully, industricusly, and to the best of his or her ability, experience and
talent all of the duties and responsibilities thal may be reguired of him or her.

. The Employee shall not be engaged by and/or be in the employment of any other person
or entity during his or her employment unless the Emplover receives advance written
approval from the Chief of Police.

. The Employese may be required by the Chief of Police to attend various Township
functions including, but not limited to:

. Township Council Mestings

. Departmental Budget Hearings

. Other Committee or Sub-commiftes meefings that involve police or public
safety izgues,

. The normal workweek shall be 40 hours. The positions of Police Captain and Police
Lieutenant for the Township of Evesham are management posilions and as such, the
Emplovee who holds sald position cannet always rely on a standard set of hours of
employment to effectively meet the responsibilifies of the position. Both the Township.
of Evesham and the Employee understand this premise and agree that the Employee is an
“exempt employee” under the “Fair Labor Standards Act” for the purpose of overtime
and compensaiory lime. Accordingly, the Township of Evesham and the Employee agree
there will be no overtime or compensatory timne for work performed by the Employee and
the iotal compensation dus to the Employee is contained in and in accordance with the
terms of this Agreement.

. OUTSIDE EMPLOYMENT: The Township and the Emplovee recognize that the
position of Police Captain and Police Lievlenant requires that the Employee devote his or
her time solely to that position and #ts daties, and that the Employee cannot hold ofher
regular employment that will interfere with their primary duty as Police Captain or Police
Lieutenant. The Employee will seek prior approval from the Chief of Police for any
outside employment fo ensure the activity does not interfere in any way with his or her -
duties with the Township. I a conflict does arise, the duties of Police Captain or Police
Lieutenant will always come first.



ARTICIE Y
REIMBURSEMENT FOR EXPENSES

A. Based upon presentation of appropriate vouchers and receipts, Township aprees to pay
the following for authorized overnighi schools, conferences or seminars for which
facilities are not provided.

1. The Township will pay the aclual cost expended for meals during these cvermight
schools, conferences or serniniars to a maximum per diem rate as follows:

Breakfast $5.00 per day
Lunch $10.00 per day
Dinner $15.00 per day

2. The Township will also provide any necessary lodging required if facilities are not
otherwise provided without cost lo the employee.

B. In the event any member of the Evesham Township Commard Officers is authorized 1o
use his personal automobite for Township or Police business, whether or not the trip
involves an overnight stay, he shall be reimbursed at the TRS mileage reimbursement rate,
upon submitted vouchers and other appropriate records to the Chief of Police,

ARTICLE V1
VACATIONS

A. Employees covered by this collective bargaining agreement shall earn annual vacation
leave with pay which shall be eamned on a monihly basis at the following rate:

g, Siep 1 — during the first sixty {60) months next fellowing the date of hire, 180
hours.

b, Step 2 - from the beginning of the sixth (6™) year through the tenth (10™) year of
service, 204 hours.

¢. Siep 3 - from the beginning of the sleventh (11™) year through the nineteenth
(19™) year of service, 220 hours. :

d. Btep 4- from the beginning of the twenlielh (20™) year and every year thereafter,
260 hours.

B. A member can utilize vacation time as of the first of each year but shall reimburse or
otherwise make whole the Township for vacation time taken but not yet zcocrued if the
member retires, resigns, of is separated from service.

C. Upon retirement or termination other than for disciplinary reasons, accrued and unused
vacation leave can be retmmed for payment at the employee’s current pay rate with a

G



maximum of 340 hows. Vacation is acerued on a current basis and is therefore prorated
when the member leaves the employment of the Township. Members ferminating
employment, as a result of disciplinary action shall not be entitled to compensation
associaled with accrued nnused vacation leave.

. Only one year’s worth of annval unused vacation leave shall be carried te the
succeeding year.

. The Township may, with the member’s consent, agree in writing to buy-back or purchase
accrued vacation leave which shall relievs the officer of hiz or her right fo exercise such
leave in consideration of the payment.

. Vacation leave shall be pranted based opon a predetermined number of “scheduled
working hours.” For the purposes of this agreement, scheduled working hours shall be on
scheduled work shifts for the member requesting such leave.

. Effective with the signing of this Agreement, any FOF member who is promoted and
therefore coverad by the terms of this Apreement shall refain their existing leave tims
schedule, which was in effect at the time of their promotion.

. JURY DUTY: If the Employee loses time from his job because of jury duty as certified
by the Clerk of the Couort, he shall be paid by the Township the dilference between his
daily base rate of pay and the daily jury fee.

ARTICEE VI
HOLIDAYS

. As of 1/1/2023 the Township recognizes 16 holidays. Township recognized holidays are:
1. Mew Year’s Day; 2. Martin Luther King Ir. Day; 3. President’s Day; 4. Good Friday;
5. Monday after Easter; 6. Memorial Day; 7. Junsieenih:; 8. Independence Day; 5. Labor
Day; H). Colombus Day; 11. General Election Day; 12. Veteran's Day; 13. Thanksgiving
Day; 14. Friday after Thanksgiving Day; 15. Christimas Day; 16, Day after Christmas. If a
‘member is required to work 2 holiday for such an event as the July 4th services, the
member can use the holiday on another day within the pay period.

. If & holiday ocours on the regular day off for an Employee, the Employee does nol gain
any additional leave time to be used on another day,



ARTICLE Vi1
LEAVE OF ABSENCE

A, LEAVE OF ABSENCE WITHOUT PAY: The Township Manager may grant a reguest
for leave of absence without pey for periods not to exceed one {1} year, when such leave
is for a reasonable purpose; however, no seniorily or benefits of any nature whatsosver
shall accrue, or be available, during said leave. The only exception to this mie shall be
heslth benefiis in the event the employee’s need for leave is covered by either the Slate
or Federal Family Leave Act, and then only in conformance with the State Health
Benefits Program goidelines. Upon lermination of leave of absence, the Township will
reinstate the employee in the capacity in which he left at a rate of pay at which he lefi.
During a leave of absence under this provision, the employee shall not engape in gairdul
employment in any indusiry without the express wrilten approval of the Evesham
Township Manager,

During a leave of absence under this provision, the employee shall not engage in gainful
employment in any industey without the express written approval of the Evesham
Township Manager. Failure to comply with this provision shall resull in fermination of
employment and forfeiture of alf benefits.

When an employee is exercising his right fo Family and Medical leave, the Township
shal} comply with the laws of both the Federal and State of New lersey, which may
supersade the above.

During any approved lesve of absence, the employee shall be required fo continue
making his or her heslih insurance premium contribution as set forth in Section X.A.4 of
this agreement.

B. INJURY IN THE LINE OF DUTY — PURPOSE: The desire to provide some measure of
security for police officers injured in the line of duty while foreclosing unimmited hability
on the part of the municipality to pay salary benefits. In line with this chjective, the
parties have negotiated this clause, which fairly balances both concerns.

C. INJUJRY IN THE LINE OF DUTY — DEFINED: The Township shall provide Worker’s
Compensation Insursnce coverage to all members. Further, the Township shall comply
with N.J.5.A. 34:15-1 et. Seq., which provides a complete and detailed cutline of both the
employet and employee’s responsibilities in the event of a work related injury.

The parties agree to be conclusively bound by the determination of the Township
worker’s compensation insurance carrier or the Worker’s Compensation Court {in a
contested matier} with respect to whether an injury ocowrred while “in fhe course of
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employment™ pursuant fo N.J.S.A, 34:15-1 ef seq. or “in the line of duty”; and for the
purposes of this section, those terms shall be identical.

1. Township’s Duty io Supplement Pay — While any police officer is prevented from
performing the duties of his work by reason of an injury in the line of duty and is
receiving temporary worker’s compensation benelfits, such officer shall also receive
supplemental payments by the Township of Evesham equal to the difference between
such benefits and the officer’s regular rate of pay. Once begun, the Township’s duty 1o
sustain an officer af this regular pay shall coniinue until ferminated as hereinafter sel
forth.

2. Termination of Township's Duty to Supplement Pay — The Township’s duly to
supplement an officer’s worker’s compensation benefits or suslain an officer at regular
pay shall ferminate as a result of any of the following events:

a. Upon the officer’s return to work.

b. H an officer’s temporary worker's compensation benefits are terminated and the
officer refuses or maintaing he is unable to retnrn to work, the Township’s duty to
supplement pay may be terminated only after the Township physician or his
designaie (who shail also be a licensed physician} condncts & hearing to
determine the officer’s fitness to return fo work at which time the hearer shall
give great weight to medical evidence presented, If the hearer determines the
officer 18 not fit fo return to work, the Township’s duty to supplement pay as
aforesaid shall terminate, If the hearer defermines that the officer is not it to
return to sciive police work, notice of such determination shall be formaily
served by mail upon the officer (and if represented, his attorney} whereupon the
Township’s duty to supplement pay shall terminate within five (3) days except as
prohibited in the following paragrapi:.

¢, The determination of the hearer shall be conclusive and both parties agree that no
right of appeal shall exist from such determination. S

d. 1f the officer or the municipality files an application for disability pension by
reason of the officer’s inability o return o active police duty, the municipality
shall continue {o supplement pay or sustain an officer af his regular pay until such
application is determined or four (4) months following such application,
whichever event first oceurs, uniess precluded by N.J.B.A. 52:178-243,

3. Notwithstanding the above, the Township will not supplement workmen’s compensation
benefits for a period longer than one {1) year.

D. BEREAVEMENT LEAVE: A regular full-time employee may be excused from work
with pay because of a death in histher immediate family as defined below:



1. Six consecutive workdays, one of which shall be the day of the funeral or the day of

death, for death of spouse, children, stepchildren, parents, stepparents, legally adopted
children, brother, sister and stepsiblings. The term spouse as used in this Article shall
include domestic partners and civil unions as defined by New Jersey law. If additional
bereavement time is desired by the member for any relative lisled above, the township
will allow the member to utilize any accrved time for this purpose so long as it is
contignous to the bereavement leave,

, Three consecutive workdays, one of which shall be the day of the funeral or day of death
for grandparents, grandchildren {or siep-grandchildren), mother-inlaw, father-in-law,
brother-in-law and sister-in-law, Aunt or Uncle.

. MILITARY L EAVE

. An employee who is a member of the National Guard or Naval Militia or of the Military
or Naval Forces of the United States and is required to engage in field fraining therein
shail be granted & leave of absence with pay for the period of such field training. This
leave shali be in addition to the anmual vacstion leave. The Township shall pay the
difference between military pay and the employee’s regular pay for the period of field
{fraining.

. Employees subject to military duty shall be entitied to all rights and privileges in
accordance with applicable state and federat statutes,

. All members of the military will continue to receive all benefis under this Agreement
while on military leave,
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ARTICLE IX
HEATLTH AND WE] FARE

. MEDICAL AND DENTAL INSURANCE.

. During the term of this contract, the Township shall continue to provide health insurance
benefits, prescription plan, dental plan and disability income protection bemefits to cover
Members and their legal dependents. The Township reserves the right 1o change the
insurance carriers provided that equal or betier benefits are provided to the plans defined
in sub-section {2).

. Effective Janmary 1, 2013, the standard health insurance plan shall be the Gold Plan {see
aftached plan design attached hereto as Atiachment B) as presented by the Township and
discussed in the negotiations resulting in this Agresment. Individuals shall be permitied
to select enroliment in the Platimum, Gold Plus, Gold, Sitver or Bronze Plan(s) (see
Aftachment B) provided the individual pays the premium differential and contributes
pursnant to the provisions of subsection 4 {below).

. Members who velunteer 1o participate in the Township’é *"Qpt-Out” program will receive
the maximum permitied under P.L. 2011, ¢. 78, whichever is the lesser of 25% of the
amount saved or $5,000.

. All active Members shali have deducted {pre-tax} via payroll deduction under the Federal
Section 125 Plan any amount paid to the Township for their health insurance
conlribulion pursuant to P.L. 2011, Ch.78.

. The Township wil} maintzin Dental insurance and it will be offered to the Member
without coniribution from the Mamber towards the premium.

. As of 1/1/2024 the Township will fund the HSA account the maximum out of pocket
expense per the plan documents for two years and then going forward, 50% of the
deductible for any Member who takes the Bronze healthcare plan from the Township at
any point throughout this contract term. This is an incentive for members to choose the
Bronze plan.

- The contributions are based on the current policy provisions. As an
example, based on the 2023 rates, this equales to $5,000 for 2 years and then $1,500
going forward for a Member on the family coverage bronze plan, or $2,500 for 2 vears
and then $750 going forward for a Member on the single coverage bronze plan. Shouid
the maximum out of pocket or deductible amount change for the subsequent years, the
amounts will be adjusted.

. Mo Member currently employed will have any change in choice of
healthcare plans offered by the Township, other than a Member who chooses to take the
11



bronze plan and accepls the increased contribution into their HSA account must remain
on the bronze plan for at least 2 years,

. All Members hired after 1/1/2024 will have the bronze plan as their
standard health insurance plsn. New Members hired after 1/1/2024 who take the
Township bronze healthcare plan will have their HSA account Rnded by the Township
for the ful] deductible on the plan at the time of their hiring for the first two years on the
plan and then 50% of the deductible going forward. New Members still bave the oplion
of selecting a grealer plan subject to seclion 2 above.

B. PRESCRIPTION DRUG INSURANCE: Co pay shall be as required by the plans offered
by the Township. Any changes shall conform 1o sub-section (A1)

C. ViSION REIMBURSEMENT PLAN: The Township shall provide a. Vision
Reimbursement Plan, which shall cover the employee and dependents {spouse and
children under the age of ninefeen (19} years old). For each member and qualified
dependent vp to one-hundred {$100.00) dollars every twelve (12) months refundable
upon presentation of receipis for eye glasses or contact lenses.

D3, In the event an active Member becomes deceased, the Member’s immediate family will
be offered all health benefits as the cost of 100% of the premium up o 18 months, if the
immediately family is not eligible for State Heslth Benefits.

E. INSURANCE:

i. The Township will confinve fo provide the present life insurance policy,
which provides for group ferm life insurance for fifty thousand doHars {$50,000).

2. The Township will pay any reasonable funeral bitl up to a maximum of
ten thousand {$10,000) dollars upon presentation of receipts for achial expenditure for
any member who shall die while on official duty. Said provision to be effective
immediziely.

3. This payment shall be in addition o the statulory funeral expenses
provided by worker's compensation.

4. The Township shall pay attarney’s {ees to a licensed attorney selected by -
the spouse or administrator or executor of an officer’s estate tn &8 maximum amount of
$250 for legal services and counseling regarding available insurance and benefits in any
case in which a police officer dies in the line of duty.
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E. The Township will indemnify and save harmless the members of the Evesham Township
Cammand Cfficers from civil Liability for faise arrest.

F. Any member who is charged with the commission of any crime arising from the lawful
exeowtion of histher said duties shall be entitled to full legal representation as outlined
below. The Tawnship will pay a reasonable amount for the services of legal counsel upon
the completion of such services provided that selected counsel submits an itemized
statement to Council rellecling fees and cosis prior to rendering such services and that ihe
Township provides express authorization for the services. The Township shall not
reimburse legat fees for any member who is found guilty of an indictable offense.

(. The Township shall exhibit any and all such pelicies of insurance to the members of the
Evesham Tewnship Command Officers, or their representatives, when and if requested.

H. TOWNSHIP VEHICLE: As members covered under the terns of this sgreement are
salaried employees and thus are considered on-duty 24 hours per day, 7 days per week,
ali Police Captains and Police Lieutenants will be provided with a police vehicle and the
Township will pay for ail atiendant operating and maintenance expenses and msurance.
The vehicle is to be driven only by the Employee in conpection to his or her duties as
Police Captain or Police Lieutenant, clarified to mean commuting to the place of
employment or an authorized work event.

ARTICLE X
CLOTHING ALLOWANCE

A, CLOTHING ALLOWANCE — In the event that the Township, in is discretion, utilizes
non-uniformed officers during the term of this Agreement, the Township shall pay to each non-
uniformead member $1,650 for 2023, $1,750 for 2024, $1,850 for 2025, $1,%50 for 2026, and
$2,050 for 2027 at the first pay in April for the purpose of deferring the cost of work clothing.
For the purpose of this section, *non-uniformed personnef” is defined as those police personnel
assigned fo the Investigative Bureau. Personnel sssigned to the Investigative Bureau afier
January ¥ of any year shall receive a clothing allowance pro-rated.

B. CLOTHING MAINTENANCE - The Township will contract directly with & vendor for
the purpose of uniform maintenance. Each member shail be entitled to dry cleaning services not
to exceed two full uniforms per week. Non-uniformed assigned members shall be entitled to dry
cleaning service not to exceed two full business suits per week or equivalent number of items.

C. EYEWEAR REIMBURSEMENT - The Township agrees to provide for the repair or
replacement of z member's prescription eyewear, which may become damaged during the
performance of on-duty police responsibilities. The Township's Hability will not exceed one
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hundred dollars ($10¢.00) In each case, the member musi requeslt prior authorization by
submitiing a signed written request and statement to the Chief of Police describing the damage
and the defailed circumsiances surrounding the incident, which led fo the damage. The Township
will not be responsible for normal wear and tear. After authorization for repair is secured, the

member must subrit receipts to the Township,

ARTICEE X1
SALARIES AND WAGES

A. For all Employees covered by this agreement, the annual basc satary shall be us follows:

Licutenant 2022 2023 2024 2025 2026 2027
145,402 153,097 § 161,107 | 165,279 ) 169,175 | 172,769
148,402 155,097 | 162,107 | 167,279 ¢ 171,175 ¢ 174,769
150,402 152,097 | 185,107 { 169279 | 173,175 | 176,748
152,402 159,097 | 167,107 ¢ 171,275 | 175,175 | 178,765
N/A 163,097 | 170,107 | 174,279 | 178,175 | 181,769
Capiain 2022 2023 2024 2025 2025 2027
156,080 165,339 | 173,509 | 177,760 | 181,739 | 185404
158,050 167,330 | 175,509 | 179,765 | 183,739 | 187,404
160,000 169,339 1 177,509 | 181,765 | 185,735 | 189404
162,050 171,339 ) 179,509 | 183,765 | 187,739 | 191,404
N/A 174,339 | 182,509 | 186,765 | 190,739 | 184,404

For members currently covered under this agreement, they shall begin on the current step on

which they are being compensated under the expired agreement.

All members corrently covered under the terms of this agreement who promote from Lientenant

to Captain shall remain at the step on which they were at the time of their promeotion and will
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progress through the steps on January | of each year. For example, if 8 Lienienant who is on
step 4 gets promoted to Captain, they will begin on step 4 on the Captain wage guide.

All members, not currently covered under this agreement, who promote into the Command Staff
will begin at Step 1 and progress through the scale on Janvary 1 of each year, one step per year.

Lieutenant Justin Graff and Lieutenant Brias Rosenberp will begin at Step 5 and remain
there until the expiration of this contract,

Liexfenant Daniel Burdetic will begin this contract on Step 3 for 2023, and will progress
forward one step on January 1 of each year. He would reach Step 4 on January 1, 2024, and Step
5 on January 1, 2025 and remain there unfit the expiration of this contract.

Lieutenant Erin Gormsn and Licutenant Richard Dixon will bepin this contract on Step 2
for 2023, and will progress forward one step on January | of each year. They would reach Step
3 on January 1, 2024, and Step 4 on January 1, 2025, Step 5 on January 1, 2026 and remain there
until the expiration of this contract.

- Captain Cart Scutt will begin this confract on Step 2 for 2023, and will progress forward one
step on January 1 of each year. He would reach Step 3 on January 1, 2024, and Step 4 on
Janary 1,2025, step 5 on January 1, 2026 and remain there until the expiration of this contract,

Capiain Jason Siitonen will begin at Step 5 and remain there until the expiration of this
coniract.

A. PAY PERIOD: Members shall be considered salaried employees. Annual salaries will be
distributed over the course of the year on a bi-weekly basis. Payday shall remain Friday
and shall oceur every other Friday. This will typically result in 26 pay periods. In the
event that a given year will have 27 Fridays, management and the union will meet to
discuss a mutually agreed upon method for the distribution of the annual salary that is
compatible with the Township’s payroll system/program.

B. SHIFT DIFFERENTIAL: Members assigned o the Operations Division, Patrol Bureau,
who work sn alternating shift based on a 28-day cycle will be compensated with a flal
shift differential payment as follows: $2,900 for 2023; $3,000 for 2024, $3,100 for 2025,
$3,200 for 2026, and $3,300 for 2027. Shift differential shall be paid in the first paycheck
of December of each year.

ARTICLE X11
SICK LEAVE BENEFITS

A. Members of Evesham Township Command Officers shall be entitled 1o sick leave
totaling 120 hours per year which shali begin accruing on January 1% of each year at a
rate of 10 hours per month.
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1. Members hired prier fo May 21, 2010, shall be permitted to retum up to Thirty-
two (32) hours of earned sick leave time annually and be paid for said time al the
member’s rate of pay as of December 317 of that vear.

2. Members shall notify the Township Manaper of their intent to return zaid Jeave
fime by October 1* or as determined by the Township Manager. The Township
shall pay officers for thiz sick leave time in the first pay period in November.

3. Members retiving before December 317 of the year of retirement would have to
retire after October 1¥ of that current year in order to qualify for sub-section 1.

. Sick leave will be cumulative from year to year without limit.

. The Chief of Police shall have the right to reguirs such verification as he deems
spproprizle to verily sick leave including, but nol limiled o, a medical examination,
proof of sickness from a medical doctor, and home visits.

. Fraudulent use of sick leave or worker’s compensation time off shall be canse of
disciplinary action and/or dismissal.

. Members hired after May 21, 2010 shall be compensated for unused sick leave pursuant
P.L. 2010, c.3, Sec. 1, eff. May 21, 2010

. Members hired before May 21, 2010 who retire shall receive the foliowing retivement
benefit:

* | hour through 1,550 hours {o be paid al 55%

« All unused sick leave in excess of 1,550 hours o be paid at 70%%

. Sick leave payouts for employees who are serving af the rank of Capfain or Lievtenant at
the time of the signing of this agreement shal! be capped at $50,000 or at the benefit level
achieved on December 31, 2028, whichever iz greater.

v Inthe event that 2 covered employee’s sick leave retirament benefit level excesds
the $50,000 mazimum on December 31, 2020, the Township shall certify with
each such employee the exact amount of their maximum retirement benefit. This
shail remain the employee’s maximum cap regardless of sick time use after the
cap date, uniess the value of accrued sick leave drops below the permissible
capped amount.

s  There is nothing to preclude the sick leave retirement benefit from being reduced
in the future due 1o utilization of sick leave.
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. Members hired prior to May 21, 2010 who are promoted ic the rank of Captain or
Lieutenant after the signing of this agreement, who are NOT currently covered by this
contract, and who retire on a PFRS pension shall be paid for 50% of their total accroed
sick leave not to exceed $35,000.

Members enrclied into PFRS pengion after May 21, 2010 shall not exceed $15,000 at the
time of retirement.

Only members ferminating employment as a result of PFRS relirernent shal be entitied to
compensation for unused sick leave as set forth in this section,

. For budget pinposes, members planning to retive must notify the Township, in writing, of
their brtention to retire.  Said potices must be received by the Township no later than
December 31% in the year preceding the member’s retitement date. Failure to comply
with this notice requirement may result in as much as & one-year delay of payment for
unused sick leave. '

. Members hired on or after May 21, 2010, who are terminating employment as a resnl of
disciplinary action shall not be entitled to compensation for unused sick leave. Members
hired before May 21, 2010 whe are terminating emplovment as a result of disciplinary
action shall not be entitled to compensation for unused sick leave accumulaied from one
year prior to the date of the event-giving rise to the disciplinary action through the actual
date of termination, However, such members shall be entitled to compensation for unused
sick leave accumnlated prior to the above-described excieded period of acernal.

. In the event that any member shall die while employed by the Township, the member's
estale shall be entitled to compensation for his'her accumulated sick leave at the time of
his/er death based upon the above compensation schedule,

. Members who retire in good standing, and have 1 years or more but less than twenty to
twenty-five years of service shall be enfitled to 50 percent above the chart, unless such
employee was hired after May 21, 2010, whick caps such payment at retirement at
$15,000 porsnant to H.L5.A. 11A:6-15.1; NS AL 40A:5-10.2,

. A member’s FMLA time will not start until his sick {ime has been exhavsted.

. Township and the emploves can mirntually agree upon 8 terminal ieave agreement.

. On Jannary 1 of each yesr members will be allotted 120 hours of sick time added to their
bank of already acerued sick time. A member can utilize these hours as of the first of the

year but shall reimburse or otherwise make while the Township for sick time used but not
yet earned if the member retires, resigns, or is separaied from employment.

. MATERNITY LEAVE - Upcn notifying the Chief of Police of a pregnancy, the pregnant
17



S.

officer shall be given the option 1o transfer to a modified duty assignment within the
departmeni or, with the approval of the Township Manager, to another appropriate

murnicipal function, for the remainder of the pregnancy or untif maternity leave is
reguired.

s The officer shall be required to supply a note from her physician stating thal a
member is no longer qualified for full duty as a police officer,

» During maternity leave, the member may use vacation, sick, persenal or comp.
time without penalty,

+ Once a police officer’s acorved time has been exhausted, the member will be
placed on unpaid medical leave until a physician’s note is produced clearing the
meamber to retum to full duty.

¢ During this wnpaid maternity leave the township will agres to pay up to six (0)
months of health insurance on behalf of the member in conformance with Article X —
“Health and Welfare”.

» The employee will remain rasponsible for the payment of amy insurance
contribation that is requived under Section X.A.4 of this agreement {Chapter 78, F.L.
2011).

= ‘The purpose of this clause is to take the pregnant officer out of harm’s way and to
preserve the officer’s rights and benefifs,

EAMILY LEAVE — Members who use FMI.A, WNIFLA, or State Disability Insurance

shall be subject to Township policy 301, last updated July 2020, If there is any conflict in
language between Policy 301 and this Agreement, the confractval provision shall apply.

T.

RETIREMENT BENEFITS: Upon retirerment, the Employee shall be paid

for accupmiated sick lesve and unmsed accumufated vacation leave pursuant to the
following provigions:

a)

b)

Sick leave payout for the Employee was capped at the benefit level as of December
31, 2020. The Township certified the exact amount of his maximum retivement
benefit on Decamber 31, 2020. The Employee agrees thal no additional value will
accrue to his sick leave retirement benefit over the certified ammount aftained as of
December 31, 2020. There is nothing to preciude the sick leave retirement benefit
from being reduced in the futwre due fo utilization of sick leave.

Upon retirement. or termination for other than disciplinary reasons, accrued and
umsed vacation Jeave can be returned for paymment at the Employee’s current pay
rate with 2 maximum of 340 hours, Vacaiion is accrued on 2 current basis and is
therefore provated when the Employee leaves employment of the Township. It the
Employee terminates employment as a result of disciplinary action, he shall not be
entitled fo compensation associated with accrued unnsed vacation leave.
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ARTICLE XTI
PAYMENT AT HIGHER RANK

. Any member assigned o a higher rank or performing the dulies of a higher rank for a

period not exceeding sixfy (60) consecuiive days shall be eatitied to no addifional
compensation.

. Any member assigned to 8 higher rank cor performing the duties of a higher rank for a
peried in excess of sixty {60} days shal] be compensated at & rate equal to thal rank, along
with any and zll attendant benefits, until such time that member is reassigned to his
previcns daties.

. Any member receiving pay at a higher rank for services as described in paragrant B shall
. teceive additional compensation only for the period in excess of sixty (60} consecutive
days,

ARTICLE XV
GRIEVANCE PROCEDURE
. STATEMENT GF PURPOSE
1. Grievance Resolution: The purpose of the prievance mechanism is fo resolve, at

the lowest possible level, any problem arising from the terms and conditions of this
contract.

2. Informal Resolution: Nothing herein shali himit or infringe the right of any
empioyee freely and informally to discuss any grievance with a superior.

. EXCLUSIVE REMEDY - The procedures hereinafter set forth are the sole and exclusive
means of resolving grievances between the parties for dispute within the scope of snch

procedures.

. DEFINITIONS

1. Grievance: Any controversy arising over the interpretation, application, or
violation of policies, agreements, and administrative decisions affecting the fepn and
conditions of employees covered under this agreement and may be raised by an
individual, the Command Officers, af the request and on behalf of an individual or group
of individnals, or the Township.
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2. Grievance Commiftes; For the purposes of this agreement, “grievance commitiee™ shall
mean that group of members of the Command Officers, duly appointed by the Command
Officers to resolve member’s grievances.

D. INTTIATION OF GRIEYANCES

1. Written Complaints: All grievances shall be in writing, signed by the aggrieved
party, and shal clearly st forth the aliegations upon which it is based.

2. Service: Al grievances shail be personally delivered to the superior officer and a

Grievance Committee member within thirty (36) days of the occurrence from which the
grievance arose.

3. Representation: Any aggrieved party may either present his own case, designate
the Command member fo present his case or employ legal counsel for his representation.
Should the member choose to employ legal counsel he shall do so at his own or the
Command Officers’ expense.

4, Waiver: Failure to serve a writen complaint citing a grievance within thirty {3(0)
days of its cccurrence shall constitute a waiver of any and all rights to pursue said
grievance.

5. Extensions of Time: Any extension of time requirements contained in {he
grievance arlicle may only be extended by the written consent of the Chief of Police or
his designee and the aggrieved party.

6. Aftendance: Any member whose attendance may be necessary to resolve a
grievance shall atfend any meeting or hearing during working hours without loss of pay
cr other benefits.

7. Disciplinary Action: No discipiinary action shall be commenced without just
CHUSE.

E. DETERMINATION BY CHIEF OF POLICE

i Appeal o the Chief of Police: If the grievance is not settied by the superior
officer to the member's satisfaction within seven (7) calendar days and such grievance
concerns the interpretation, apphication, or alleged violation of this Agreement only, the
agprieved party may make written request within five (5) calendar days after the answer
is received from the aggrieved party’s superior officer to the Chief of Police for review.
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2., Decision by Chief of Police: The Chief of Police shall render a writien decision
clearly setting forth his decision and the basis for said decision within five (5} days of
receipt of the complaint to both the Command Officers and the complainant.

F. DETERMINATION BY TOWNSHIF MANAGER

i Appeal o Township Meanager: In the event the aggrieved party is unsatisfied with
the determination by the Chief of Police’s determination, the complainant or the
Command Officers may serve a copy of the original complaint vpon the Township
Manager within five (5} days of the decision by the Chief of Police.

2. Decision by Township Manager: The Township Manager shall render a written
copy of his decision to both the Command Officers and the complainant within fen {10)
working days of receipt of the complaint.

G, DETE ATIOMBY ARBTITRATION

1. Reguest for Arbitration: In the event the aggrieved party is unsatisfied with the
determination of the Township Manager, then the aggrieved party or the Command
Officers may request an arbitrator through the office of the Public Employees’ Relation
Commission within fifieen (15) days of the decision by the Manager.

2. Choice of Arbitrator: Ypon receipt of the list of arbitrators from the Public
Empioyees” Refations Commission, the aggneved party and the Township shall smitually
agree on the selection of an arbitrator.

3. Cost_of Arbitration: in the event the aggrieved party is & member of the
Command Officers, the costs of the arbitration shail be shared between the Township and
the Command Officers. In the event the aggrieved party is nol the Command Officer
maemnber, the then the Command Officer shail bear no responsibility for arbitration costs -
and the grievant shall pay half the costs. Any other expenses incuired by the parties
beyond the cost of the arbitrator shall be the respective party’s responsibility.

4. Effcct of Arbitration: The decision of the arbitrator shall he binding wpon both
parties.

ARTICLE XV
TERM AND RENEWAL

This Agreement shall he in full force and effect as of January 1, 2023 and shall remain in effect
up to and including December 31, 2027, but nothing herein shall be deemed to terminate the
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provisions of this Agreement prior fo the parties hereto executing a new Agreement at the
expiration daie thereof,

ARTICLE XVI
BRETROACTIVITY

Unless otherwise specified, the terms and condifions contained herein shall be given retroactive
cifect, as though the Agreement was commenced on Jannary 1, 2023, The retroactive check will
be paid to the member in a check separate from their regular paycheck.

ARTICLE XTI
FULLY BARGAINED PROVISION

This Apreement, incloding the attached Appendix A, represents and incorporates the complete
and final understanding and settiement by the parties on all bargainable issues, which were or
could have been the subject of negotiations. During the femm of this Apresment, neither party
wili be required to negotiate with respect to any such matter, whether or not covered by this
Agreement, and whether or not within the knowledge or contemplation of either or both of the
parlies at the time they negotiation or signed this Agreement. Re-nepotiations may commence
only upon the written request of both parties hereto.

A, LINION MEMBERSHIP: The parties acknowledge and agree that the Employee’s
duties and responsibilities as a Cormunand Officer are inconsistent with being a
member of any bargaiming unil and/or being covered by a Collective Bargaining
Agreement between the Fraternal Order of Police and the Township. The Employese
may maintain membership in the FOP and may aftend membership meetings, socizal
functions and activities but will otherwise not participate in any PBA or FOP
activities that would conflict with the Esmployce's position as a Command Officer, or
with the interests of the Employer.

B. MANAGEMENT RIGHTS: Nothing contained in this Agreement shal be construed
to diminish, change, deny and/or resivict any of the Township's powers, rights,
authority, dulies and/or restrict any of the Township's powers, rights, authority, duties
and/or responsibilities conferred upon and/or vested in it by federal, state and/for local
law and/for the Constitution of the State of New Jersey and/or the Constitution of the
United States of America. The Township hereby specifically retains and reserves
unto iiself, without limitation, all such powers, riphis, authorify, dities and
respongibilities including, but not limited to, the right to review and evaluate the
performance of the Employee and the right to suspend, demote, discharge and/or take
other disciplinary action in accordance with NJSA Title 40A.
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C. NOTICES: Any notice required or desired to be given under this Agreemen shall be
deemed given if in wriling sent by certified mail to his residence, in the case of the
Employee, or its principal office in the case of the Employer.

D. QTHER BENFEFITS: The Employee covered by this agreement shall be afforded any
ather benefit afforded to those in the position of Pafroltnan, Detective, or Sergeant
throbgh their negotiated employmend contrzet{s) that is/are in effect.

E. ENTIRE AGREEMENT: This Agreement contains the entire understanding of the
parties and may not be changed orally but only by an agreement in wriling signed by
the party against whom enforcement of any waiver, change, modification, extension
or discharge is sought. The Employee and the Township represent and certify that
they have carefully read and fully understand all of the provisions and effects of this
Agreement and that they have had the opportunity to thoroughly discuss all aspects
of this Apreement with their respective private atiorneys and that they are voluptarily
and knowingly entering into this Apreement.
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APPENDIX A
HEALTH BENEFITS PLAN SUMMARY

24



— s
=AAES
Prowrfic] llasivnn Real Sawlegs: Frowe WAL Yowr Emploper Bwisfie Ecperts

vt Trvanradilps
Rehedult of Hrsafits
ey, 1, B
M el el Bty sl b

;‘Fhli‘qnﬂu_‘l
AL vyl g b cica Ui Fhesct ol St il bt 318 £ Eriet] mroamararnid whith . Peovader zisllod Fatliiy,
St frafletiaie Bervion (Mow-Fartiniintuy} - Ragreeoty s wibnet tn e "Wirbaem Advoadds Chirga®™
wmwﬁmnwmu-mwmmummhm
b Adrwiita. Ckinpdsy ey be e s of
1, Towe Ununt sned Casiomeny Arolnl?
2, Ths mlowsble charDe: 3¢ Wity Yot b of T Pl
1. T25%, ol the Mader Rimisimet Rile; o
4, Tk acihsl bilad chemes for e aorered Savioge.
mmﬂmmﬂmm:ummhmwwm
i Phen has b dieerolormy sy o decite 52 chaorr B Seual ot Custontary and fors biadeaky
Hacaidairy snd Arsscnablo s,
Tren i Alkevacaivia £vare wil oo indfide sy idantHsid hiling misisvar ncheing. b no lmdad o
Chvigyes, and cheped i Sarvions oo aarkeomid,
Pt sy o sarvicen S 1o -l sl et acieide ol asalliz.

Tty wequerse wf Tk foie prowipett el dmhi ot iitel ppmif amrdag . Tituadats Fuge; 1

25



Pl Suliclloiuk Mool Saiingt Freid 34N, Yoir Eogploie Swiefis Fxpirsr

e
i b o by

e i iy i gy ot T
e ik

e Tiic ity
-ﬁr-'.r-rd

I“-'*Mnﬂq-ip-nt

E-kuhm—-dpmmm —r—ih

st |

&‘MMMMQHMM
Ak,

Nk Uil

Ftipioe Cume Cvmyerme . Pt

Covernd B 2o aqmoric, SH0 datea ik e
oo 2 wllry dechas el

’Winn'ﬂuw Tamsrmm peyered,

ik Bdiions, k216 v

nupmmxmmmmm
o, it a4 after

Tomened] DA% .

Dbrmtrio L Mimprizm Dhrrges,
| Bzl

Eagrend ik

Coryered i wilar 510 vupey ko Bt vnd
Covessd 100%

rpwoecd 0% a o wepurabe S0 ot par
bl uny :
" Cironi ST a e Dot
Cervrredl T wher dadecibis.

o] Bl kol el Wy A/ Applind
[SEEFRTRE: ST

Lo
Ot
KA Ui Flob ©

Gomeomd TP
Ctfucred YT 300 S 30245
| Tareniad 1P,

Coverrd ik ster e, $300 Gidhutslido ptr
e

e L ]

Mm—;ﬁ-pmhm
por it P}

Emend Bt gl

Cornmrd 90U

Cervprad WG ARer diduriiile

‘lsu.lpmﬂmu-.m
m-qrm

Elmﬂﬁ!ﬁ

Porvemnd W9 wher deefrecit:

ierd MMW#MW_ gt

Tkt the ppiois ot FAA o peimveghot woluttiint ion| 2eel bt

Cweerid: mﬁmummpmm.hm
it b and pub-gfusewd]

vk mm&dﬂhﬁwhw
Enferitar Trac ottt b daet aeraFurnesth]

Seusdaly Fagic 1

26



S .~ N
I
Puinfio Bolerioe dvaf Sewings Fram Lid, Yo Fupiopie Beueflt Brravee

Fvwabirs, Tuwnshih
Exhirdufe of Beoelliv

damagry 1, 1423
Hoa =~z rxied Fathornd Pl

[T—T
I Y
Coscrnt 4T s feduuariie

Hcrmemyed i chilrrs tokes 12 memtisl: Covemll 3%

Farvitntm Amlacovy fraghead Comarmct ST 2y el il
Caucmcd HU0
[rininn vt Crmmact A maleroligr v et £t A et thomre

i i o U maapoprniiied Mok rialie purf C I HO0W e Si i

Tragt e axporin o4 T4 fo puit W salirioud and roal Fuviga Srklalr Brge ]

27



Fapiscfiel Snferiags Reol Srvikgr From TAA, Foar Engrirped Wrtinfii Semarie

Fveabuiy Tomwbip
Beldue of Bunciits

& & Cnkar Cirvovmld H%
Cousrounamivy: hiethich & O Cirrrel HEFR
IYRAAN| Corrarl HEPS

Lty gt o Tharrse sl kil Cwmnadl 106K
* ey ghvesie-fun L4 ) Cirrrrmt 004
Tk Cimra S Lwennd 1%

Ratiper Aulil Crvewl 1

Gt B0 Al el
ot tawed
G AW, Mfher iotibie
ittt PR aliay dexivaible
Forveand S clnldi-m nades £ pipsishe Crmiond 200
e dedasi
orpered S2p wity diudianiluly
ok Carveren
Tt Cavenl
Nk Crvaryrad

[rcrsictom crmue oY P AR p— Contrarel W, it ot
| Plimpitiad Sspuiaieat Sirgery Cenopeml 3 Corarwl e By il
[ At Frasgient Lo Caoncd 1Y, [ S
i . Earviorn Wnapilzal Frguctl i R Ciomprl % sy e thaly
{Flaspitnd. Gt putient Sucrgery [ — Coomond 57, aFarr dhdbwsiible
. Coreprml RO ey dantily
Frmr T Hrr—y

Capurpwid

Jhutrimimios Fncity Totiven Comimnd 100K, Tt K% ala: et
- Dot ‘Tapting Cowrrmd HEM, irorwt WA adtn; dechanithibd

wiilnma 1 Mok Traiciig Taramd 100 Crouneed i, ey desiuale:
[ paamom- iy Foweing Carrazest W0, e TP e carite
Mnpiaf - {respubibie Yl Corrernd 100% Coraaracl TP sl vty
Coarn I00% Conpem 305 siher deimaible

Corted 1530

Corwarid 0% mbwr rsbwcidohe

E%“"""m‘mm" Crmprt S sl S g ot il Correrm 5% afr et

Temit e sy &8 EAASor purarinl ndiecio) af row! dpsbige. - Sulwrdide Fipm 3

22



Puvarfil Xa gt Rkl Lavtgs By I, Yoo Emplover Bntelt Bopaerr

Evestiomn Towasitp
Syhaibale of Banpitia
Juanpry L, 2023
e e A T

Ceorpronl VYY) iy F1t) oy s vl Comrmred B0t et e
Cirviiverl Bood irhir X1 ooy per viak Conyarac 0 siler -divkectihbs
Coeread 1M, o S35 vupary per vhit Cavaminll WK oo dnme ki

Kl HUIS

[ iorbrill muts Civamobeiing Dm-Sbha Yokt Cirvized Hitie st Rowered
*Hhiriticita? it N [ Mot Lawerd

T -} WA

Trd E+1) WA

T2 [T Wi

Evpvimtativg: Wiiablatitrs m Tk b PPA I WA

Tt vk o iy Tty

. x| L] WA

o P

Pr 115 WA

Tcvsnpine bieidlentipns 2 definca dov 170 w BiA
Truier tho migeriz af LA for pirverfil paluihens wnd rvel meviayd Serdue gt




Posurfll Sobihiona Rk Serpinge From LA, Yoar Erapkenoe Bxexfit Sxpevic

E1H



—_—te
=

Srryham Tripmaki
Echwhile of aarfi

Mon-Crandiataned Plas

| Aloarnision xre: based oo the: Negntinind B cxabisked i doac] et with, i Provvicer squlior Facly
il Mativarh Servico M- Potiziurig] -Pyyawab sex mbjoct o See *Maxheam SErne bl Chaoge™
[Hutmatmaun: Adovsaiis Chengn” shait maan te beoalt aysita for 5 speciie covecage been cr benslt wrder ihe Pl
| Febweirentor Al cruariohe- ChargelE] iy e - off

4. Thaip Ubinpil spuic] Caienvale’y artaciinds

. The clwetia carge epeciker inder tha wxme of e P

A 1754 of Mo Dl il ] Findey, o

R, Thug ool aliand shabrgiens o B povaitisd avioes,

[ Y Plan vt meirvcarss the scus? chae biwad | # T ey e 2he Lol and (ustormany ssnoond.

P P ok s pRterllewiont it iy £ i B o ctuinges it Rl s Cinkhirrom'y wind Bt 2 BanEizally
fMaamany arui Fostaonahie stndcs. -

L
T M Aflcwablis Cwege wilt not indtod s ey e by filing mistekes rchading, bof ol Bnded 3,

| caprebrelieyy ebuisitienih d:im Al au_gut#-\hu wal

i Sureopivindt sV A e el o S Schatudy of Sarvifti,.

Ty — [ i pcitinl
[rines Y [ Unlewitud
[Ptttk (P Cimkcatr Vi

Frmist it gy ot Eo=f o parmprtfiad it doved swosd tarigt, Srhadwe Fryri)



Pomepful Snlasloes Dacd Sarvigt Mrows L, Yo Enplustr Bt Buperst

Bt Towm kip
Sthadicls of Pjailin

Junary 1, WS

i SSrern bt -t b s e, Meesgratinizef R codudninlerd] im 2 ] wocomat with & Frovier sedhor Facliy.

gl b Nawrk; Barviees (Moa-Participating) - Prymwals are mbjed b B "Madoum ABowbie Churge™
MMWMMMMMWlMMMHMMM
Ikmbroum, A iwahde Charon(o) s be o Wesier of:

Tk Ll sz -Couatiatyl deivisl E;

Tows piiowe il chinge spacilied oe o e of the s

1207, ol th Mmditnern Foslredstartamryed Fiaker, o

M. ‘Trve dciual Siliad chiim or By stveasd merubcse

T Plimnwill leienbtrss tha actetcharge G 1 i Jows thac e isul sl Cutkotnary smoml

[T ¥ g o ctincrotbimny sizyrily b chcidn 3 vhoirper 3k Lininsl mact Ciaieavmny wod-fior o Almaicully

] Fipemantonither pacicas, -
[ Fivw debu it Abkewrise Chorge will ot Inchudy sy idonifatts billog sy inhading, Bt noe fmbed o,
| up-coding diadipsdn churgen, soet chapes Jor sarrdcas rid parformad.
Thimiat okt {tai-ibeietl ot viCint 11 Beet 0wl o o schodwly wf ndmifiht,
ot K sl nliprabgd] A vt
W Yt bl sy [ I et
PEeuirail fur Coliner Vopr]

Tkt O sigpatrts sl ZEA fov- v vfiol Jobieinn s sid fuvidmpe Reladult Fage L

32



Prmerful Sol oo Feat Sirigs From 44, Toio Euplypae Aesht Kepera

Frphnm Tivikin
Srkaduls af Brachts

Finuary 1, 331

Carvrmd MM Ay £ fguig gutt Vit

s For Fuln M, Doy ol ] srutmia

e ' L o sl | Clbvarif HEM Aty SH tapgury Cavrsald TGl Al
Capvmppend” HEY iy D] o o el Ciirvarrsd 20 by el

[ Al A al Cttl HEWA wiber Lt vopay e, B st it

mmuﬁ*Mhnrh & A, a0 i
mequMﬂ-hH Earsd Mkt dholeiryil 0 ST s b
[Rompinr oy iyt incio b Furtiry Linirres} TR0, pétay dptimcad Eirtracogl S0 il dad et
F.qut.pumem
Hrgal Loputied G e M el el ol 0% e o s BT} Sera
gl vy
gkt THrvk bt el wiema] Cervarcoll ko flery shiafuaciibi Cwrerat Il ohe dedetuins
Ty worepmek 8 PN, aFag dhabaciix
Tyt ditriiered B8 b shedastifle’ Trimb e P
e Bersies mmd.ﬂmmlmgl-m . = e
[Py Ppcuy sl S x Covarnd iHorN ol B S0 iebiareiiil
PSP —"
alnir
Rugrvifasd Flasgetnl Epirpab M afuir kil . iy
Themteire o eyl Crmprm- LR i 315 coper foc fird THE Cterminst A0 W dedraciiyle
Cxtvoel [l Convmric? MW i dvoeabie
WMMW
Anslrri AN
ool YW e g 000 i oy
Ty op-ul.mﬁm phaispivd
[ Carerrral MIO% afVer 147 ougery Corvareal % il i
w‘m"f_’;"”"‘""“" P, i Covried Y0 afm dltussiH Corvarnd WK, K St
I'l'mlll-rﬁi'l'lrrh-l Cogpriartd W% b dndoralicte Carvared 365 abar ihndmcria:
ﬂmmﬂﬂm-eh i W ol indoadi Carvarod 9 e et

Yot s wisgatiis 1 Sl fhr e fin) parimiimert st suwil peesbugs,

Corverml S aiter darforiiid i uys i 5 P jou?
“MW&M

33



Frnarsal Sedurius: Rewd Sivvirgs. Hemm b, Yoo Kaapliyrr Bioml Enprecil

Ttexhotay Tovidip
Schurdibe of Momerklly
Juvmnry I, JOXY
P N i

Larvmrwd 3000 il Corrapmd

GYHRAS Crvarnd 06 el WL sy deuiastibile
Ertirnowin el 2 fon Tl it Ak drktedr Corvered MW mhmum:uw
Mekomraryats g, ChiakulT MY Valberbim ot | Corvormd HNPL Cwpraal i ey dralmostiie
Pyt {kmct Sauimtiing] Canvered 1008 Hel Comacral
Tearkns bt Fewicois Loreat 104 o Carerd

Thoct] et wopatins o KL o el sralsipiing sl nuun! porrimpa: Ioekiniule P 3



Evaghmnt Tarmud hip
frtudn ks of Baneliy
Fumnary 1, i3
Mow-Giroed Mt Pla

Civwirnel. TP Shwr dicdlocthic

bt et it oy il

po—— gt A AT Camrared {0 B b

mm.,m#——p F—— Mﬁﬂﬁﬂﬁﬂm Charpral 2. e dimbcotels
e  ——— . '

p vl O e 18 oy et Yl Croid e dinucthn

Ipresborel sl Jplapdcilicet iy 1%t -2 Cormomyt 104, ibee: $18-yopiay poir il Ersmcnd I xfie Bttt

st i 15K g oy mmpcinanm - Carmeriah SO, wer J10 dap pie T Carvarwi WG i dhmbimttinde

d- I s YL wipey i il

o KK, afats §H sy g vinke

Tt Tht goipiris LA Jar potroreiint saloaam wiill raf v,

(WPt a410 ok
Fumdly s i) e
Pkl S-S el
Toar | g A
T % i b
e 4] E P
Prrsrmimtive. Baticatvir  defias by AL a e
[l Dorbor: M-yl
Mk
HiA
b )
i

[ P ST

35



Pt Sodmiany Messt Servings From L4, Fewr Emplorr Eeefit Sxperts

Wininnt Hiy arvcpiairi i Lot for pormmnrfid sibitfuvis and ooal snvizes

Bikarot Fagai

36



Porvasyal Sudoitic sl Savings Frumt 1L Tiax Eigpbepic

Ermtuans Tirweolbig
Schirialy wf Romeftia
Sarewry |, 302N

Teia Ol Tt L

[ Thar i mirortares AFLE vk btk e Wl 750t Tocuitien vy Wirolittus By il bkt Fvc i), sl sl Barshae 1,

b e oeriewrivial Syt sl tve- rd-of e wabdiche 6 e
lﬂ-hﬂm— I.HhId_
| poimreiets ey Cnlimder Y Unibied

i
= iimm St
T A it gt e i R i '*.“a.‘ 5 Hﬂ_ﬂi__m____;_v,_‘__'_

Wi

Cuvand Dk atey dedociida

Corvipms] VAL mlhiyr shtalmtidy
Fpramrand § P, it £ T ity

Fien he s 1 o el sl uloms e e e



P fin St oy foutd Sanrfzy Frvem Jid, Fror Frgiiogarrt Rl Bt

Erestonra Tosnship
Srlvills of Brnalits

A s s sge” H s s i G O 1 el Ciricrial FOHE ks siashiurkiit s o Covanrd
’:“Mhmﬂ“m“h“i‘ Cirvirsl FOUML e irslarmiis: Ciryirnd 3% sy dviciinbe
Irhaaplion o gl Boncilary Cowmd B 1 her doluoiele el 0, Ll sl .
b mppelt i | ittt et
il MRt Hicet ot | - Codikial DS alinr dlach Lyt T s dhrchomtinln. o
Piimgrespin carrrminl TION il bttt
- phir [ e T e
e Tl ] womerrd, wik o Tty | Lt ek M, I s ot
Muniie, Prmp sl ot - Corvinsil HER owrasl 30 it doliariieb
e il G Cirmred Yt b v S iy
3 et il Earverid ok ], TG whiny chrchunlii
#“'mm ik v, Aty Rakcofars! Exaeree A sher rperetn T sl pr
iy Corremnti LW et ety kel sy
T e VWPl 545 gy Tl 2O e o b
Pl ey Fleey Cizwacspl 11000 Tl dbyt i Dl PR, deoly dhrofin iR
. ‘::""'“-"*'F'“"““"“"”‘F'—’* et i e e el 14 il
T -
— i 1 et sy Py B, . wﬁﬂm“
i Padier o, OGP o i e F D e Tttt Ty ] v W P i it i g o 38 Ry
o Bamiag et e Wl et el wf-ialwapl]

Tomal At arptels W kel Jor punarrint okt st dmied eal pubitg

Cialvanlert Trr: peiillbentl by apaf

32



D rkeazw Tawes g
Bechiailr wF B rmaftiy
ry §, 1k

ooyl W, i b i
Mot Cyryrrt
Cimiaputy b Liruu, J {7ty sl 1M el I, iy it
GYHRTAPF fmaped Cotrinpryl 0, otk sl
TR it et e Trirar] i ok Tl Carvod HG lhﬂhdﬂh;:hum:mm
Uit alptieiet. Jlmeafonir 1% iy | Pirdcmll | I et T3 oy ol
e Cap? o biiingg Cirpecal HiFE i) Carmpryel
Wit Aohf Hig e Cppaeal SO Wt il
Wl Ol Bk Lipvaml W Cprmpucae]
Chaslidnrlary fratiin] Cimbbed ror Bnading Bty O {50 cher [T ey
Avoomciyai i it et it Copasber oy Kbl Pockbiy el 1009 0 i Carvara 199 sfhar dodoibin
Fricp Sk Kttt o} ket ket st i T e il
" Cueamcd. PO aher dadnariiels - Loprewd W ey dhonfan sl

Corsmrak HHE il datetida

e Circresd H¥0 st disheniby [T A

« Deniguibut “Toxtrag Cirrireril 0%, yivu dishurtiie [ ——
Clorwelrerwyr o] KK, wfyor il el Crweard MW alry dndcaiiile
Fenlivwion Theapy Oy A, P il Wit Catatal S wher drsicriile
: Covconed 13 sl 535 copay g Wit Comared, I e deaecie

Cotritanl O eficy S5 Oy ot il Camvered W, sBmc dvbecilibe

Tridal [l iOapair i Jollel Pt eyl fiailioghy pcked ottt it

Commpd 1k e 325 gy por vid|

iz



FPrirwrrfiul ool Bl -Erfogret Fimee) Feld, Yoar Fiomgeleypoun: Pone il Fonpebriy

Eustham Tawasip

Seittiule i Basefiln
Jnaiury 1, I0E3
Ht-Gvand fntiarel Tan
- -7, Wl ]
b o |
At ya Bosewts siiimm Tl B Dl Cweepurd
Ok, B Yieli Ll WA
= Pistriclevnd Comvsring Tiu-Ritx Visks, ] Win
ot wiideod Coverrd v {7 # e K15y g i [
“Veipitlogval it & i st Sl " byt Nowis' s 1 vty o yrer.
[F TR —y
' SEA 1Y
oty S WA
| Pl 28-Sy Sy
Thr ] L]
o 3] S8 Ui by kb A i
noibly ) an
The 3o peterk I Sex vy ekl £33 of prear =
el
Frormepsien M gt il by FPAL-A] Wy
Tl Qs KDy Sy
Twr H L3
Thw A K pimaic i 20w alichl, 134 ek
e a
225 B yrric Y sl Dl 18 IF gt b
b
Towirptinion dlinkeminicn i dbdieid by Tl ey

Trwel itow wageerite ot KA For-gopiore fisl suituaplorns” St vl pvirar, Shmlnler Faper 4



Pyl Kaduliit Kol Anciage Fran Ltd Four Smplinmr Spegfhl Dyt

Yo st wrrprrvs it Lok or pommrfied il il v vclags,

41



Parverrfot Bakctimer Yl Snvigy Foow L4, Your Dnplrpes Mewehir Experiy

i Eavhierky
Schduta-af Bl
Jawnary 1, 1
sk Ttk il i

| A Sirmmicles de burcrl s o, N thwtecd Toota sciabiboad o rautd ] srraagurowsl with & Foveide: dondlve Faztiy.

= natoad-atwacch Xerd e (on-Sertiojpaning] - Foymash ror yabiect io e *atmenr Alewable Cmge™
"Edeaimwer. Adcvile {here” shall- winsi the el pusebls Jor § Rrcifec. cowermge e or bt oncer Mo Pin,
e i, At itk oy b W bnpond ol
1. Thee Dt nil Comrrcivpiy St

This atiowabie charpa speciie yodet tet ter s 0F 2y Fisn;

1257, of Dty Mo Flionocmiruhl, e 1w
4, Theyscieos] bitlad o Ton it datamcrinif Il viatuied
Tha Planwifl Timburss the ackie chorge titied if 1 by s Burn Sy Unual 0ed Cumigenaery s,
mmﬁ;ﬂnmmmﬂﬁh%k&uﬂmﬂﬁmwm&ﬁnmm
[ ey twt Rnsgbori il teridce.
mmmmﬂmiﬁwwmmmmumn
| upeochig, dopiioaln chuges, iy gt fit korvkoi: ficl parkemrad,

L e e ey e e

T T Uinlmdiad [
Pty Pecr Cubureda Yiu}
e 2300 5107
S Furidy U 2L Sopm
T s e e i iy A 1 B A e A o b g T LS T T
| T r—— -

e e exprti df LAA fut grewerfiul bobaiieae somf el mrebicr Sebrdule Fagss 1

42



Prvatft Sobwiwnr Al Serimgs o idd, MWW Exgumin

- Fimtlalpratiory.
il S0k che 10 bopvey e vl Comciet T ety dedunkiy
Thiru: Pt sy i il T, £ - ]
oty marreel} Coavrwea 905, wfer S wapuiy S
vkt et St Dibiuciud 10 Mo Eumacnd
Cormpr O, i ki b Vonparmpal ] il sk sl
it [ i M i, irrathll eyt st il igptonlils Jhnchrnt’on sl valdrere i,
oot It Sl Cprwinid WO, el sl Clcrvml S il st
b AL ik e et 15 e, s e s s H i Cirmrwwcel S0 afeec bl Wl i)
Pl Pl Dby bl g et st Al ey o T Criermd K i " e e
Plamgplerm 1= ey Basirs . KoM el SF, sl Sl Conbyriad N, e e
Polumpliad el £y e
_ Weptiak gy L ol et kil
Hepbel Smiral Lo Cirrvoad % i It - F
Ipmiun Myt Saviom! Oirrwead $, alt Jality Conrmpind S afhe s diherklle
gt Swrtiid WG Ly datracils Ty a3y sbrrebral ol S 2 swcvriiiple: ‘Tumie o
l"‘““'“‘""'- e e, e i, W e el | sl 2 Eematiics, 2 T ko kel
Hndul P el gl Woud Dot oyl
e ot Ty it
T Tt Chi e Wl 1 ety kbl wwﬁﬂmﬁm
Trerie CanPigaiiaw Chowgea) {00 A E23 exputy’ e it vl Corrarest 05 e ikl
v Conirtal K e Ly
ottt Bttt et Ty At gt Byt
L aanipols {aiA}
- Crvrcal NS P Yompuitai KN it o
o] Cmiprysl ] i diiralil . -
Dl Civcnal 9% nlns i copey s TG i shodusbiiic
AR Dty et Caand S5 alver diriciivl Eiwarial P Wy sty
m&ﬂ-*ﬁwwuﬁmp C SO e . .
[ vt Krnriens. Civmtmdl T sl ha el S bl ]
J, Cavreod SSE oo 31 e st
il VW fr sl 119 Bt e Gt o | 0 . i s Pt gt i 21 S o b

Trir O sxpierit o Lo o pavipril pelusisns axd real savisgr.




—_—e

s el
Fowerful Boderivws MualSarvingy Fios MA, Tour Enaployir Besglt £xperni

Loyl W05 1 el

Tt 3, sl i
Mo Crvesnal
sl 5%, e slrcieralinde
avprpst o chilrean seabar 15 mrcie Cime) $0W
wBwr gl
Comagrwel 003wl st

¥ibd Vel
Kot Crmveed
|

it it o Ay Bl CommtyeiF e Siling Fociity Ervwmed ik slber vty Cormrnd 0K, wlor dmpyciihli
;-“;; Eiretiat o Lasbribasas Bauicsd Ciamn/ras Mumiing [P Canerat W%, ahar daocih
Lagerthant Surpevy Coppiwtal T pley it Dl B mPer drder il
P Carstvot e, e el Cuvens M sfuc dnkanide
[Etmiion Sarvion. Evigpitel frpnt [y - Cavered 37, M b
T [l W T Coveral 30% sha dekechie
[ Aamrtirin 2Lt Oty Crvoud e s sl Covewed 200 char el
| Servine Horptin] [asigash ot AL il sialinple [
e Bevgery [ — [

Jbwaitind Mt LW ot i i g bl

T A BTN i sl i o it
e iy gt of e

Cnaoppenf TiL it Fraiarili

ittt Cerafony Ftbalaliilam fiinpine o FEM Ary' porin:
. i eridet .

Traw the espartsal FAA for el widetient seel vael meiags.

44



i al  SEHH et e wmitade P prmalc i
vl
0¥ prels i ¥ oredui A3 X gl b KA
Rk | e
Fiowrvarmrin Moty i ackoed Ty FEACN =
|l b TPy ¥
Tar | =
Ter T8 o i ok deudalbiic T W it
vy
o FI o v -l bl W% I et i WA
i
Pty S ions aa daled iy N

Tt the sxptrs il JAA Joor prerecfial selitivat und roald pevings. Wrimsbel: Pt &



e

Powerfel Tnkminnr Rerl Srvings S JAA, Your Euplypar Beagh Bypeves

Franeturs 3 w1

o .

e e T e
R B o g e e

sy
[Nt Buopory (enchitiy sbum uoyeny, ie ob Teseti, ol ., 7obyp eenowd)
[P mpadeptomy [pmribelng TOMR I (o] precs betchonuyd)

[ peread Yripaiaan

[t Rlbochimnry
Lithopipey afbar Hiko
W' Yot

Trmart bt aspuss wt dd o pawerfnl el awal nor svvinge P

a5



Pommfud Sabiiaer Rk Sevimgs Frome 1R, Vi Kimprye Benefit Bxpirts

Evabhum Tenssldp
Scherchin nf Senzhte

| vl mpe nsnd rre b Negorinied Rale conabiinbrd ) h ik 3 Porriier yardior Paaclling.

e et ety S o (Wout-Forrticipiartig) - Pagpscnin - ane saboct 3 the "hbaztons Afcrwkie Charpe®
["hiaveamn Asvaitle Clorge" sl py e beref paysh i Ex g artape Reon of Beeelfiy sodet the P,
H. Th Ueust and Comtomeny smou;

b2 Thet it wdwtrgy spaciSed anoer $oa erma of e P,

[y, 2% T dbaere Fsimbumearmpot Pabe; or

4, Thy wcleon] biflied chopok Ko S corweisd sanding
mmmmm.ﬂﬁmﬂdﬂtﬂﬂhﬂhmw&mmhﬁmh
mmmnmr-mumwmmw-wm.m
Fsronly pesdon

[T Wk Adicwesisie Cha g afll ot Inchode: ary il Enhis BRGSY ah ivnkons: Nciodieng, bt not enited to,

| unevcitng chupiicats changet, A ahargna for Barvioes nof

=i
Frlasmn it prveaaipsl- ey - Hur rond of she b all #1 bebaidin.
o BeR: iy drwnl

| ——— Lickeriont:

Pt P Cxiae Yok}

Trnad har it 3 FA o ot it e stbictiacys sud il orsbng's. Srhutinle Frpe |

47



Pirwerfa Frerioar Mt Savivipy Fede LLE. Yintr Bnlipse, - Fipet 4

Fureprric Core ket of Mty sor Cnfolr o, PCRTLY S IF SIS el e e 3l
g Bl ot 00 imbalm
[ e — Corrymat 1510, s Spieaibolz Corrrmml 0 by tirieitibb
gh-il-glﬂﬂlr—-ﬂ-.lrﬂ-_-h_-m--r"”' Coirtonial . ey shwhcribile Corrwl i, sllay dedursisiy
E—mmﬂmvnﬂdma e W, st dbucrele el 4 i by
| T ——— Cirresind B4 Mg chalboralinle Corpympd A uiey dhadunliie
[irscapheal Nmpartiomd Eisen’
It il gt B b shcaburtelr Farrmac B¥ b vty
wheriiey Sesreim Carpenest WA iy desantitin Tiarcersed $:904 sy dociuc ik
H mnTon -y ol Rinppriling. M Covrrenl Fgt Comromad
Pl ot Pyl Corm
il € Fielchin Svoars] Turvirad B4 v dhelecilein Loyl eV s et
Litrmavrit Cerrwend 25 iy shyubi sl Foorrmm] i, e A e
nrkariersl Aumlyrie (ABAY
Wi Carwa I ey dusbeci T Chrvarpin S0 Wl kit
KBS Sy Heins v oy bl s fackurtitie Dbyt WP i daabiarile
-F"*"":;‘FM"“" Camaal 1K st dmfec T ool 4045, iy bz
I reaenin Hhevinr Cirrkacal 3% 20l el 334 Taswornd $0% afvr duiroibl
oot e Yrmticn e e o 08 2. B s ool I adies sl el S0 ol saadould
T T _ iy fer e el it i o Rt KA eieliy A i R v v Ao L
Hymbig Pacler MMM&M Culabicr Trur: pmeinmd s g i

Fisor e vyt i Lid Jot portor il sfuticess ated tearl savings,




Ml Saletivair euf Sxvige Frow fd, Yawr Enpliyes Sennii Expetir

Evinhes Tiwabip

Exhidute uf Berwdits
Juiwwet'y 1, 202N
oG rasdurtuord ¥

Comremicl 4. el ik
[y & kit | Sitemn el 1908 il Cilriaratl

i Rt e 7 Lol 1P Tt % il i
e Cmtrearal O Tl B0 iy HAGRHNR
N it T Ol v e |} xoafte, Coveled
Emrmtiiomy Pl e T sl i Sitiir} | Camrnd HES P bt

Froyacy Cmen Sorpanivg Coreend A% e Coror)

Rty Adhcod yminay Ewearwd % St Corparich

] it o Caoued. 1000, e rmimid
o iy fireted bl Py et Cormipal 0P, iy i il Dl S0k ar dadoovi iy
Forslir ot Ardabotory Svinfint Cmbnims Crscopenl S5 sl vl rarid iy i dadmitn
) Cverad 0% ke doldoraiie Crrrirpl B0 iliat sy duwnlily
e el el 1 1 Crreml Bl thwr indwosibbi Tithrieraic) G o e shdsaniini
Al Paerpiied tagursionl G W abur dydvariin [y
el By Lrrared P v bl il G P ohilenrivlels:
b o b il (ol Syl Frarrirssf TS ullin diehioit ki Uil I S0y alinienibliy

IF iopchabvm Burtrivan Horpd il Oigesiamt it 20 il dinckioiebl. A nelptll L by it

lbanw JE R o TN el Mgy gy

Tirwwr thee dxpuree #t LA Jour-pormeactficd e it ncs s raiet sswings. Sthralial- Fages &



Porssfal Enlaitens Fil Sevings Frem LA, Tourt Eptcos B sgperis

Evadhury T p
Brlvwrdule ] Hasoitia

Firreiant [iimd b o LZME st L e T Cirmrad 57U s deducmbit v Wrks ey vl
et el of — :

b alanana ol i ikt ) [-—y Y

WA
I Bisrblanal © susalg oo adn it BN Mok
Fortarisiand ¢ sy Cawtatsd 0% 220 darraivie wak Carrvewt
i nags i nadingy 3y 8 snnlinnd Ieowait mml e e ¢ |} iy g e,

Ty, ik o el ieinntownrnr. oo iy, Jolpi ot
Ry — | Ovmmd ek aber dedociil | Yl Corremsl

] Fruvrutyss Minomdnma m iellnad by TEALR whi el m 55000

IS 1
e Bt Frps e e T e ot T

mmwdmyw;dd—dmw Sbndabe Py £

APPENDIX B

50



TOWNSHIP LEAVE POLICY

31



Township of Evesham

B Resruimes

Faolicy Mo
ELTH

" Diswitution:
. Al Departizients

L

{78

POLICY

R is he palicy. ol the Tewasltp of Brebum ia provide clighl euplopecs witl fowver of sbcnes in the
event of ewtain Bty o il sircommances. The providons of B beave ahal] by conwisient with
Act [MIFLA), the ‘Towimbip W Evedwm Code §2249 wnd ol spproprvie Coikeslive Nagndations
Aprecments. 'The Tovmahip will ot Enberfare with, resirain, oo deny the exocise ol xag gl pnided
by thic law. The Townabip will sol diwkarye or Swviminsr spice ary dividual for opptskng iy

[ustice, or Borxise of rvelwamen i sy proaesng, e b EMLA ar RIELA. Tie ke mey-
e ¥ for 1 Stk Termptakry Ditabuilny beoefion dharlmy this s, dependent upon the fules of the.

Ty Dinsbility progm.

Ecployess wha ate aot algible for leaye e e PMLA or NiFL.A may be obigitle for 5 Genersl
Lraws of Ahseton al the dincrrtion. af the Towrhip, o 12 required by their tepehe: Coblemive
MNapwistions Agrermrents. Evnphayecs shoubd eomenct Bre Himnan Revoneoa Oifled oo moane speciiic
inftvmtion i Gy b quasthons,

BEFINTNON OF TEAMS

Fuwﬂﬂﬂ!ﬂey,ahwdﬂmuﬂhtﬁ:dn:mdmﬂﬁﬂngwﬁcﬁ
30 wmployod u autharizad ko he wecnl Bom Ay, Loows wary e coobidered oibar FRALA andiar
MIPLA avog of st or Chanenl Lesyes of Abucace Liavos may be-siber with pay Bk e
e ot avencd Sdak ins sndfor sconsed Yacalion tme, o withoot pay by the shwence of sulficient Sick
o Vicktion ow wi kilownble by bew, Wirethe: peid thos 0 3 wied or rol, wheo Sppeopriat, leave
iy Bt et jpmiat ams emipihoyent’s extithement nnder the FMEA andior the HITLA

EMFLOYEE ELIGEO ITY

Einghoyes il be clisble Gr 3 lorve of sbeence wider the FRILA il they tave worked for the
Teuihip for f least 12 mowtied {does not wetd o be tonscmutiveg and 2t ksl T250-hour b the 3.
mdedh putriced lemuadlatety prewesting Die somawncemes of the loave.

Eoployees dhmll be eliphle for 0 keave ol absence wndir the NIFLA 1 Ry bave workad fac e
Twﬂbﬁrﬁhﬂﬂm{wlu&mdhi}mdﬂhﬂIﬂ!]_}ni:_lhll:i_lmmﬂl
peticad immardbainty prereding the comsnenceroent of vy, {This 1060 bours: ineledes e out o
wodiers” eompenation ke wid miliery pericd),

Ergloyers Hof meling G above oligikdliy sepuinements mxy be chgitile for o Oenerad feavn of
Ahicne st the Excrtion of the Tierahin ir s sauired iy thex neyprive Coflertive Negotistiond
Aigreamiend o law.
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1Y, REASONE FOR LEAYE

A Lemyzs of Abaonas may by pranked for the iallowing reacons

b The birh of & whild, or the plaeewwnt of x child with ihe crophayas Tor sdapibin on Tosser case,
anckinr ez far theechdbd frefereed @ nx Famhy Teawe under e FRALA snd HEFLAY,

2, Toeace For v smploged’s chld, spouse ar parand, ot 2 sariow health condition (rafhred to ax
Famity Leave mder the HWLA wid FIFLAY

3. To care Tor an emtployee's paresi-dndiny, doreestle fr Gl wakes periser with 4 peficng health
coadibon frefemest i an Futnitly Toeve nader the TIFEA caly);

4. For (r employec's own xerimi healll cnadition, mclding pregoancy or trlli-joh ifmeas or
infury that Takes e crapioyrs Lnshin by porfivm st dorst onc of Bis'her el fob functinos
{refemed to ws Mizdical Lowr wodor (be FMLA miy);

5. Beewae of ony quabitying saigenay sising oot of tis fecf thal dhe spouse o # fn, Saghior, or
pavent of the employee i5 o sotive doty {or has Becn motilied of an npinding Gl oeder 10
eriive (Ey) i dhe Arveed Forces i sujgest of 8 goutingency aperation faferrsd b an Survice
b Exigency Lesve under the PhLA andyh,

6. To e for the gpoavs, soa, Bughtts, pers oF mel of ko whe i 3 comered Repion Hendber
who needs mebcal breaimesd, reavparailng or Geoopy, ix oborwise I cud-oibon fuha or &
otlieraize an tae femponksy dinBRey ribred Hex far & senout s or injuty incuared bn \he line:
of doty (refemed tn ux Miliwry Crnegiver biafieal T eave ander ihe. il osly).

Wherr beier i cirvered under badh P FMLA o e WIFLA and the smployas 1 sligibde G lenee
e bixth o, iEme out shell fus eateucrerdy spaimt an coployers®s oobilament ander batl loves,

T e sule discostioni o7 the Toamahin Manapget, Jepvs 0f sisancd sy be prated for other porposes
£ tfoemed in the best fntereem of B Township o s atterwisc miquied Yy kw o provided by
Collective jatingm Agrermest, Leaves gaoied o cmployers who ws ool eligible for Pl
ancfpr KIELA, i Mo pongaes 1 coveesd by te FLA andior MAFL A thell nol be desducted from
an coployee’s BMLA apdfor NIFLA coidfemen. What Weas lonves we apmroved ot prid, all
benefits will ronaain Intmat

¥. MOTICE RECUMEMENTS

w_im-:th;mq:,lmwh&mﬁhmwlemﬁkﬂlﬂuﬂﬂﬁ‘MM:mﬁhﬂi
fays advaoce bofies fiv @ ferivne hedth condinon of » family meoober), H sk advance sotice b ot
pozsible, dhe dnpdBvet s prondde b moch oogioe o ik postiie. Emplmes oo proide potion b the
Townchip it Loave Request Forms (Atachnisnt Af S o be obined ' the Aaman Renouroes
Office. IF the enployee does not provide sefffornt pdvanos nios, o sy be detayed ondif propdr
e B i, ot I otve has afready bepmm, Jeave nig be deemed onauhorized.

Oz n cplmyos (rovides ootice of (he need for Yesves, in croployoe shatt be provided with @ Léwve
TrealpwalbniEimnioyes hekwareiedpeneont of Ghligations Parm (Arnchment B) whith ibe ciployes
ahtard revicw and nemm i de Raomen Rosoioss Pif,

In tve onse 0f BMELARTIFLA leave mauliing fricn fin carioud heabth condifian of (b cmployoe aF an
cploytc's fumlly member, the cmployeo shll cobeit o compicted Healt Cwre Provider
Corlifasaion Farm g6 somn ss poadie ufter the paquest R kmw. Employess meid provids ik
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cometetad fovm (8 Hitnan Resitces no ke thes 15 culendar deys from e dus e Toandbin
prervides the Toom: bo the employee. Faihim to provids the camploled Festth Cane Provider Gentificedion
Fosmn i & treely oo oy el by ik 0 roquesied besee, or F keave hos sirendy Begin, kave
being, dmmed wimitharized,  {The Towndi suaburlng aparan Heaith Caoe Provider Cerdfuiboy
Fermus fior the arfiny heath pandition of the aplvyes mmd the seooos hexhh congtion of the farily
cEmbery,

The Hmnan Eesourcos Do ooy tonmxct an swgtopecs (or BmRy membec's) beadth eare provider
Yelth ek 2pproval oF i pakient o Dunity memther Ly wHbomicate or sarily fpention peeciied v
fha Heabh Cree Pravidor Caniificition Foan, Tn Be event that the Faaith Cam Provider Ceetilicstins
Parrn s oov Bocmad saifflokent, e ompioyes shalt be provided with writien nodes of sech defideney
it el b prvidid with 7 dayh 15 caun the defictreey, Felture b cure fe defciany sury requll i e
Erayeal of beawa o She requant of 2 patond opinion.

o the evens the Torsnship masemibly doobl dis validiy of the medical estilleasion, e Towndilp
ey, at iE oW crpoe, renpint te Employee 0 s ¢ sevand apinion by 2 healih care provide
setécted by the Townshlp. I fhe I opleiens differ, the Townehip may, al i vwm ageese, eguine &
third epiien, by & Joinily dosipmn] o mpproved heallh care peovider, wRiCh opinien sl be banding
oni btk ibe Towsehip an the

Thie Township of Exvesham mey requisst teceriilvcaiion of w aedea heabth condition every 20 days or as
Ercquerttly s nerprived by the tnital Aesifs Care Provlder Coilficalion, The eoployer may slso ragesl
Teerificarion il the cirnmsanees demrihed by the feanmer penifioation change sakweatiatly, o If the
Townshlp reasonahly dochis e valtfity of jeave.

Employete reqoasting betye S fie birih, wdopiion o foskes came plimasnent 3l 4 ohild oy be mguindd
o pravide proaf of bitth, sdoplion or Fosttr oure phacament,

Employees reqieiing Teave dug B Service Meather Exipzocy Leave ar Milimry Cwregiter Lawve shell
i ot pecubred o cmkpbess fiving cemined #om Hunmen Resouras [Aschmegts P and E),

LENGTH AND TYXES OF LEAVE

A FMLA

Efigibia papinyees am enfuled t 2 maximpn off 12 smoe-svechs of tesve b 4 Tolling, E2-momh
iodf,  Ernpdoyear seading Mlimry Cangiver Leave s omilbed & b aednesn of 26 weeks of
g b o 12-month poiod. This 26-weeks thall Inchide W P4 s Token in the Clnwnh

Eui.mt. The I2-rmth perind begioy on he firt duy an begrteg TMLA deave. FMEA
pvi b bal oumutariye apd mRsed FMLA keave cannd be oo vy 1o future 1 2-nvomdh period.

B, HIFLA
Eligiote emplmyees e cmitiled 1o o maximeen of 12 wock-wirks of Tnave i w 24-meuth peciod

Thutr 3-rnih potsnd boging o the firgt d3y 1o smployee baging WIFLA eeve. HIFLA loave Ts wot
eomahilive 2 armeed MIFLA leave cammot e caricd o,

£, TYPES OF LEAVE

Ttinoyens mny ks FMLASEELA, tazve on o fofinuii, Tntermabtant o radnced Reave Dacks ax
deeribed habow:
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E

! Cotiteoas Legvs b Jeave which i ke Wi & single block of e op lo e enlogen’s
Marinaen leave satilemaeant;

% Intermlteid Lesws [ bewve tles, in separane Gioeks of iome, The wie of intepmiltont leav mi
be dezmped medically pecexmry and moy 32 upsd anty fr the cmpdayec’s own ooriobs Mkt
wondibion, the acrious beehl condbton of o Fumdly member, Seovice Morber Exgemay Lot &5
My Camegiver Leays, boenndiaon foaye concor be paad for the Rirt, adoptiun o futhee 2420
plarement of & chill

3, Beduocdt Sebobide Doyue i beive whink phites du erm] camtter of working hoars o dagy e
week e employs works, mast ke danped msdially ey i may be wed only for G
cmpbayee’s owa weooon health condilion, the sodous boalth condition of & Resndly cmiber,
Hervics Member Exipracy Leave o Milkary Cireglver Lenve, Rt Schedule leav 2angt
e uscd For the hirth, adopting or fosks v phyeement of @ child.

Eropbyess ki infemilend ar reduond schedinln Jesve rnaat st @ schedube Jeave oo a5 nit ko
dinnupt Townhip operstionn. 1o aedar io scobmamodina 4 iecmmittent or reduced doave sobethl,
the Tmwochip may tanfsc an employes éo mm wkimmnelve pastion wilb eqaivalan pay aod benefl
For 15 iirnbiemy of thee eave,

82 OF ACCRUFED PAID TIME OFF

Emiphuyeen mking beave for e came of & oowhom chlid or b syrisealy 5l famiy member, or foc ihe
aipiion o phiczmenl of & child, el exhvaol wlf gecmod pald eoeadon and Sick e Talees Ge
amployer i alvs king gl teave wk provided bodir New Jerwy's Paid Pamity Leawe Law. 1M an
pnpleyer & inking paid Jeave w5 part of FMLARAFLA, the employes dhall be regoired b wee 2
wreeks of paid vacafion untl thi ergloyes has eximosted Wiskher 13 weeks® spitlemant of N7 Pabd
Lerva fsee Seclioa below oo NP5 Pald Fendly Luaws Law), Theseatier, the amplayes sl be
remuired to ez isfeer acorued mmalsing veration and sick fime for e omeinde of Ge

Enmplryees taking leave fie Gl om sorhous hoaldh condition maost cxbiint sff aesnied peid siok
and vacalon Iime ot pa! o he deeoe perind. T cotployes are ko recaiving daher paniat pry
mppleneeniion, the ose of paid Hmos shall Be oot as 2 appicment. The remidnder of the dove
will be unpesd,

An ensplayes whe b on L General Erave of Ahsenoe may be requined o pes all peored Sick end
Vacation tme, Donatind Leses may be reqaesizd and will =punt Doty “paid letve,™

I ol ceech, Lp 3 doyx Accmed vacaion may be reacrvnd foc oes kot 2ot b et

EFFECT OF LEAVE O SENTORETY ARD PAY ANHMTVERIARY DATE

Ar vonpkeyon wha b e beive stares Wil mtoin 28 secierity vights md the Texwe shafl ol soree 15 4
break in acrvben, Hoseever, ao cpioyes shall noé continue b stome sddiiconi hensfits wnle on
urpaid oo,
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An smplogoe wi B o lewre wi] nor ho gluee o porlerrmance nesiow unit e amplayze e
fiov loave, The moriormence reviow dak shadl thereafier be changmd oo pefled comphetion f 12
mgaidha of service. ’ '

bl be antithad ko wery wd at sadary iwrvomcs by which they would hive heen emitisd
bt for the Blieg of leaves for xenwle, vnn-eeit b across-the-beiard jocreares.

VIL BENEFTE CONTINLIATION
A. BEMEFIT ACCRUAL

Although 3 feave undar the FRMLAMIFLA shali nin comtiindr ¢ break in warvice, comployoss shadl
ot oo adleinomd betestit whe oo o wipabd Waor. Faisplopess tlilbing vication or $ick, tine
a5 pel of the |dave pniod chall aouribties i swoerte hnafti i soowdanse with Townahip polizy.

I INSURANCE DENEFTS

Heatth, Prscription, Dentad, snd Lifs bmiramoc covorags sl bo coptinged whiks an omabayer &
o mn approved lowve o on oy oibioreies B g by applabke Colloitive Regobimions
Apmemenks, BmpFiryes vaing pabd g o ctrwmmontly wiih 4 ke deoriod herein shal] sl
havpe: Bzt benefin contimued for the dorwtine of the o o paid lease

&WﬂmMAMmW&MW@MWM&MW

ma well 2 any volopery cinbitoltons they wish 1o meintein. I coployess s weng
scerucd paid firee o poot of Bie FMLA Lt pesicd, the coplfoyee’s premiune hae will b
dechitiad Eriwns i Seat-wikges, 3w cxopliryes 3 o yagaid FMLA kvr, the coployer: shall be
sequichd i watienll piymcati 1-tha Towmbip®s Human Rescnces pifice, on o bofore datéi set by
the Towmiiy, for hisfies veguler promhmn dhire.

It ovant af the fnitere of the mployne by malr Itnchy peymonts, The Townip mhy Yoo
v i e peyoent i oo than 30 dgys Iate. ‘The eraployey will provide wiitay, nolifcaling
15 doyw peicr fo W Joak & Evrverge.

O FMELK boive il apileed],. eplesd o’ exnpliyes B0 o apiwivved . il will iy, “thn
Wﬂmwﬂhmﬁﬂﬂhmﬁkhﬂuﬁhmh
Bowiteh, peearsiptiod and deell copesrgr. - Buch. srplereis: sbel) e ronided ‘wad- ippnyii
e TS A

Diroey Tere Flfe Raumns: henelits shelf cosfie 3 Towssiip ogierse during agpeoved iover of
shecnos {inc up ka aix memthe o leave

VI, RETURH FROM LEAVE

A_ Upon ramm fom approved FMLASTIFLA keeve, an caplnyee shull be pavtated i iz deme or &2
cquivalent powilion 0 dal Ihe copltym beid priod 3o B v, okom the prmphayos wamild mot
calwrmiae hvn etn selopad e Lime of einseemon, 22, i e ompoye wouk] bave-hean
Taid-oiT oF irmiarted i pofixnmne eanm. Botwa From w Goant! Losve of Abmeact: may ool
e poxneiecd, and a6 coployes TeRy pol be colemod bo the e, O &t equivakat alion vkt



atherwizn maquired iy bw or apgifate Collective Nepsdetons Agretroenl  Empltyeit who e
dezmed ey ompltye™ ey wiva be dended minsiuement Empicyess dezmed "oy abodl be sa
nenffied an ihe begtankng of Biir foase: ead dimll be advieed in wwiting of their ambus and fis drpuol
an weinskawet righin,

B Employess sour give st lmul 1 bosinew duog” satice of retum o ks, B soch fobu dais b
dilfercz from the rotwen duto uppeaved W e osginaf Icave mquay,  Employess necling &
eailereion of Reave i provids s misch adyence Batice a5 poesiile of the neod Tor sdditiomd Toave,
The faihoe m give sdvanae sofer rany be decpel pam b deny conlinesd denvs o ditm
oontimed leave nnatboceed,

C, An emphoyee ratuming i work basavce oF the amployes's ow sexious ealth eooddthon B vequimad
b prariadc & ot &0 word ante from kivker Heebth Car Providar stating that the aprployer [ ihk
- perfoem the espetiol funclians of hivher pasibon wilh or withoof sccommodetm. I oo
aposnandrton i neaded, the Boalth o Provsder maest indicae tha onse ol aormmodation
vecded amd the domtion of the needed aooempodstian.  IF the eoplogme It in need of
rocarmedaion 40 petfoont hlaber s, the Towmahip shalt deteemine whether nch momeyted
aetpmoiniong ar Teveonebdo aod IF rakwstaement e be pode wilhow ondus hendsiip, The
Tewmthip shell provide the coployon wikth & 2opy of Kishe job descopiion of the masendal
funiﬁmsurﬂnepeemnm. A graptinoe kil vl e retened 0 werk withoal 1 medingt rohon o
wink rebeare.

T An egsployen pegnasing sn smspnind of kave mBsl provide sapprogriele docamenticn w uitffy
tha wed For e ooonaion. 1E (e coployes kan Fidl AMIFT A Lage avadhdle, Soave exbedan
reqprepts Shall bee ot required by thy FALAAMIITLA. S FRMEAMIFLA leave cnkiticraots e Bees

e Tequests shal] bo o it the dlacreriom of e Toamshin or a5 nay b reqairsd by
Calieclive Nepalintions Apresment of Ty T,

E An cmpioyer who Tl fo nohom by werk e schedtad and dom oot caquent 3 Gmely sxioneicn of
toob exiension i deoied, shallk bt dacmed o heve maigned kivher poition wiih the Fewnhip.
Employres will be deemed b ke teidgeed In good standing oty i ey provide s to the
Tewnship and cannot retum 19 vt &us o & documenind gepfaos heaflh condision endfcr mfer
reasod beyind their combeol,

E. An caployes win fally to retum i wark st e af of e sppeoved Jobve, riky be regaired 1 repuy
any ipsurenes poamiiems puid by the Tewnabip oo i eoplayee's bebidl' durlng (e period ol imve.
Thin requicoment will be welved i e ampleyes catnol Fium Jo woik doe w the omet o
conbemation of 4 sk beshh condition o other circomatnce beyvond the atyiloyea's comrol.

DL WORKERET COMPENRATION

An emplopea's PMEA foave may run eoncmently with on expdigss's workers' coompimtition feave
provided et the Tidnkiying waorkers' eompensation jey toaatinive & teeioie heaflh condiron wnder
FMLA. Ansmplopeds vighl o Weden' Compensaiion beaofits shalt et wdd n oo detret Bom righss
umdder fien FRELAMIFLA

X ESOIPLMNE

A0 emphyes who Ficaiossly fomishes meoorect infmatlon i midiz o ohéak FMLAMNIFLA leave,
i oob protected by the FMLA' or MITLA's job rostoretion Benedfil, Fefhe In nal protecied by (ho
FMEA'N malntznange of Tewbh benefits prowisiome and will be subjest bo eppropriste disciplinery
actinn, uj {5 and Snchading Lermanstion,
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Xi. REW JERSEY FAMD FAMI-Y LEAYE

Fligitte emplogpars may ke ot 1o 12 wesks [56 Sy i ininmmitend) of gl oy eeve ta; cane fur w
child, spowse, perend, o0 domestic permer, st el ar poenaeiebew, dibinm,  gandperents,
grundchitdrm, zoy blod midive, and wnyone who i e cquivalod of family —~ their boved ones.
Empieyece mey koo chiim bemnfis 1y bk e off @ bond with & ne bt cane phicement,  Wiction
af dmmestic or seank vicleses snd ek Bomily coegivers are adso cligibls, Thne md o pedd Bodly
fean thall man comnprenitly with beave vadsr the WIFLA mmdite' FRLA wlient apiwcpwiiie,

Employess sheold contsct Human Rescurces for additicral svfpmation,

Xtl, ERPECT O THIS MOLICY

Effective with the implemeniation of thic policy, & provistos sl supersode Wit provisan o
tprradiglany poiloisg,

AT ATPROVALS

Ao T { T5P23
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IN WITNESS WHEREOY, the parlics herelo have herevnte sef their hand and seals at Evesham
Township, Mew Jersey, on the dale and year below writhen.

TOWNSHIF OF EVESHANM COMMANDING QOFFICERS

N er T Non  JASow SitTomAr S

?)_//(Q) 6’ co/?n;zm DFFIE,ERS
d_,,_,/-"(_{f - (:...-—~’ T ﬁM Q)&‘SEAJ\OC{j

TownSHip Manager ND]NG FFICERS A ffest

COMMANDING OFFICERS Attest

Dated: f'z"/f {?/2.3 Dated: J’O? 20/253
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