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THIS AGREEMENT ("Agreement") made this 19" day of November, 2018
by and between the: .

BOROUGH OF SPRING LAKE HEIGHTS
a municipal corporation in the County of Monmouth, New Jersey
hereinafter referenced as "Borough” or “Employer”

and the:

SPRING LAKE HEIGHTS POLICEMEN’S BENEVCLENT ASSOCIATION OF LOCAL No. 50
herginafter referenced as the "Association”

represents the complete and final uriderstanding of the parties on all negotiable issues and practices and
pollcies.

Article 1. Recognition

The Borough recognizes the Association as the exclusive collective negotiations representative and agent of
all Lieutenants, Sergeants, and Patrolmen. For purposes of this Agreement the use of the words employes,
officer or Police Officer shall include all members of the bargaining unit.

Article 2. Negotiations Procedure

A. The parties agree to enter into collective negotiations over a successor Agreement in accordance with
Chapter 123, Public Law of 1974, in good faith efforts to reach agreement on all matters concerning the
terms and conditions of employment. Such negotiations shall begin between the dates of October 15t and
October 15" of the year in which this Agreement expires. Any agresment so negotiated shall apply to alf the
duly certified members of the Unit, be reduced to writing, be signed by the authorized representatives of the
Borough and the Association and approved by governing body resolution.

B. During negotiations, facts, opinions, proposals and counter-proposals will be exchanged freely by the
parties thereto. The Borough shall furnish the Association representatives with detailed information
concerning the financial resources of the Borough and the tentative line item for Police Officers’ salaries in
the itemized budget prior to'the adoption of the budget, if such figures are available prior to the date(s) on
which negotiations are held, and if not, as soon as possible thereafter. -

C. Neither party shall have control over the selection of the hegdtiating representative of the other party. Either
party may call upon professional advisors to serve as consultants during any period or phase of the
negotiations at their individual expense. Clerical assistance shall be provided by the Borough only during

the period of actual negotiations.

D. This Agreement shall not be modified in whols or in part by the parties hereto except by an instrument in
writing duly executed by both parties. '

E. In all negotiation sessions, one person with authority to represent each side shall be present at the mesting.
For this purpose, the parties agree that no negotiation session shall begin unless the Assoclation is
represented by either its President or Vice President and the municipal govering body is represented by
either the Mayor or an elected Councilman, or their representative appointed by the Borough Council to
carry out negotiations. The Association shall have the right to request that the Mayor or elected Councitman
exercise the right to reject the proposal or request. In addition to the persons required to begin negotiation
sessions, either side may bring to the negotiation any representatives it may choose including, but not
limited to, their respective attorneys, negotiating representatives or the Borough Administrator.

Article 3. Management Rights

A. The Borough of Spring Lake Heights hereby retains and reserves unto itself, without limitation, all powers,
rights, authority, duties, and responsibilities conferred upon and vested in and prior to the signing of this
Agreement by the Laws and Constitution of the State of New Jersey and of the United States, including
without limiting the generality of the foregoing the following rights:
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1. The executive management and administrative control of the Borough Government and its properties
and facilities and activities of its employaes utilizing personnel methods and means of the most
appropriate and efficient manner possible as may from time to time be determined by ths Borough.

2. The right of management to make such reasonable rules and regulations as it may from time to time
deem best for the purposes of maintaining order, safety and/or the effective operation of the
Department after advance notice thereof to the employees to require compliance by the employees is
recoghnized. Itis understood that nothing within this paragraph shall diminish employee’s bargaining
rights over negotiable subjects.

3. To hire alt employees, fo promote, transfer, assign or retain employees in positions within the Borough
subject to any statute or rule or regulation giving employeaes the right to appeal such decision.

B. Nothing contained hersin shall be construed to deny or restrict the Borough of its rights, responsibilities and
authority under R.S. 40A.1-1 et seq. as adopted by the Borough or any other national, state, local laws or
regulations nor shall anything in the Article waive any rights employses have by law.

Article 4. Overtime

A. The Borough agrees that overtime consisting of time and one-half (1'%} equaling a rate of one and one-half
(134} times the Officer's regular rate of pay shall be paid to an employee who is required to work longer
than his/her normal tour of duty.

B. If amember is called to duty on his day off, he/she shall be paid for aII hours worked and shall be

. guaranteed a minimum of four hours. If a member is called back to duty after the termination of hisfher

regular shift, he/she shall likewise be guaranteed a minimum of four hours, unless he/she is called back to
duty for reasons which related to his/her last shift.

C. All overtime shall be paid at the next regular pay period for the member.
D. A log shall be kept on all overtime and shall be recorded therein by the Chief of Police. Overtime less than

one-half hour-shall riot be logged. ‘When overtime exceeds one—half hour, the overtime will be logged at
increments of fifteen (15) minutes théreafter.

E. Overtime shall be pald in the same chack as the regular payro[l

F. Outside Employment Overtime. The Chief of Police shall have the nght to issue general ordars concerning
extra duty performed for outsidé contractors to ensure that public safety needs of the community are .
appropriately addressed and that such outside employment is carned aut in accordarnce with apphcable

State rules and régulations. ,
Extra duty work performed for outside contractors which assignments are undertaken at the sole option of
the employee shall be paid through payroll system of the Borough with payment for all services performed
by the employee being paid in the next payroll cycle.

The general work rate that the Borough will charga outside contractors for all extra duty work performed will
be the total of the prevailing rate of a “Lieutenant after 1%t year” according to the Schedule A salary

sched ute for that year plus a ten doliar ($10.00) per hour administrative fee charged by the borough. The
minimum cal!-out time for outS|de employment will be that as listed | in paragraph B. ‘

All employees performing Outsrde Employment Overtime work will be compensatad at the overtime rate of
that of a “Lieutenant After 1% Year”.

The Borough and the Association acknowledge that the general work rate to be paid to members of the
Association for extra duty performed for outside contractors has besn mutually established by both parties,

The Association acknowledges that this extra duty work is nat mandated by the Borough and that the
system is established as an accommodation to permit Association members to perform extra duty work for

entities other than the Borough.
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Article 5. Vacations

A. Annual vacations shall be granted in accordance with the terms and provisions of Saction 16.2-8B,
Personnel Policies and Practices, of the Code of the Borough of Spring Lake Heights as follows:

Service with the Borough Vacation Leave
After 6 months of SEIVICE .....vvrcueeesirrerenrreeenene 5 daYS
After 1 year of 88rvice......occcie e 10 days
After 4 years of service......cmrvniiivcecsisinesnneene 15 days
After 9 years of S€IVICo ......cocuuvvrvernecireecronnannnn, 20 days
After 14 years of S88IVICE........ccvviiveeeeericr e, 25 days

B. The choice of vacation time shall be used upon seniority in service.

C. After four (4) years of service, employees covered by this Agreement will have the option to buy back four
(4) days of vacation at their straight time rate; This is to be paid at the thirteenth (13") payroll cycle of the
calendar year,

D. All officers with 15 or more days of Vacation Time per year will schedule a one (1) week block of vacation
per calendar year. A Block of Vacation is defined as two (2) twelve (12) hour days and two (2) eight (8)
hour days. This will be scheduled by Seniority in Service by February 1% of that calendar year, Should an
officer need to reschedule this block of Vacation Time they will be permitted to do so. :

E. Commencing 72 hours prior to 0700 hours of the Friday of Memorial Day Weekend through 0859 hours of
the Tuesday after Labor Day Weekend, all requests for vacations day(s) must be submitted no later 72
hours prior to the commencement of the shift(s) being requested off. :

Article 6. Death in Family Leave
The members shall be granted time off without deductions from pay or time owed for the following reasons;

1. Death of spouse, son or daughter from the date of death to and including the day succeeding the
funeral, generally not to exceed five (5) days.

2. Death in the-immediate family (excluding spouse and children) from the date of death to and indluding
the date of funeral, :

3. Immediate family shall consist of spouse, child, stepchildren, mother, father, brother, sister,
stepmother, stepfather, guardian, mother-in-law, and father-in-law.

4. Reasonable verification of the event may be required by the Borough.

Article 7. Personal Days

A. Employees shall be entitled to four (4) personal days with pay per year. Reasonable naotice shall be givén to
the Chief before these days are taken, but the employee need not be obligated to give any reason for the

taking of personal leave.

Article 8. Employee Health Insurance

A. The Borough wilf provide employees covered by this Agreement with healthcare coverage as provided
under the New Jersey State Health Benefit Plan. ‘

B. The Borough, on a non-contributory basis, further agrees to provide all employees covered by this
Agreement with a free yearly eye examination by an ophthalmologist chosen by the employes.

C. Each member shall be furnished with a complete list of benefits to which the member and his/her family are
entitled.
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D. Each member shall receive a complete package of personnel policies, rules, and regulations to which
he/she is subject. The aforementioned package shall be revised and furnished to each member of the

Association.

E. Each member shall be entitled te an annual reimbursement for eyeglass costs not exceeding $400.00 for
the employee's family unit.

F. Employees will be included in the prescription plan that is maintained by the Borough.

G. Employees will be entitled to a yearly physical which inciudes history and physical examination, chest x-rays
(2 views), E.K.G. (12 leads), urinalysis, blood chemistry profile (24 tests including H.I.V. screening) and

visual acuity screening.

H. Any employee who is eligible to be covered under the New Jersey State Health Benefits Plan and chooses
to be covered under thelr spouse’s health provrder shall be paid Two Thousand Dollars ($2,000.00) in a
lump sum. [f the employee chooses fo re—enroll in the New Jersey Health Benefits Plan, after being
covered under his spouse’s plan, he/she shall be allowed to do so as soon as practicable. The employee
shall then reimburse the Borough the remainder, on a pro—rated basis, of Two Thousand Dollars
($2,000.00). The pro-ration shall be determined at a rate of Five Dollars and Forty-Eight Cents ($5.48) per

day. (Note: $2,000.00 divided by 365 days to determine pro-rated figure.)

Article 9. Use of Personal Vehicles

When members use their personal vehicles in the scope of employment, whether on or off duty and whether in
or outside of the Barough limits, they shall be entitled to the currently posted “standard mileage rates for the
use of a car’ rate as posted at www.irs.gov and tolls and parking expenses, provided however, that the
personal vehicles are used only when no Borough vehicle is available and only when permitted by the Chief of
Police. The driving of personal vehicles from residence to headquarters and from headquarters to residence Is

‘ speclflcally excluded from the provision in this section.

Artlcle 10. Clothing Allowance
A. All Police Officers shall be paid $800.00.per year clothing allowance

B. In the event a uniform change is ordered by the Borough the Borough shall pay for the costs of the change
in addition to the foregoing allowance

C. The employee covered hereby may purchase h|s/her uniform at a store of his ch01ce provided said clothing
conforms to Department regulation,

D. All employees covered by this Agreement shall be entitled to full reimbursement for any clothing damaged
or destroyed during an official act of duty. However, the application for such reimbursement must be made
to the Chief of Police and approval of same shall be in his total discretion.

Article 11. False Arrest Insurance

A. The Borough will keep in effect to cover each employee in the performance of his/her duty or for any
litigation instituted in which it Is contended that the matter arose in the performance of the Officer's duty,
false arrest and disability insurance which shall provide for One Million Dollars ($1,000,000.00) of coverage.

B. Since employees of this Department are required by acoepted tradition and policy to be armed 24 hours a
day and to volunteer to suppress criminal acts and take other law enforcement responsibilities at all times
whether on regular duty assignment or not and whether in the Borough of Spring Lake Heights or not, the
Borough agrees to obtain such false arrest and liability insurance coverage in a contract of insurance which
shall provide coverage to the employae for acts occurring in pursuit of this policy beyond regular duty
assignment and in the event such insurance is not obtained, the Borough agrees to provided legal defense
for an employee against whom a civil claim or a suit is instituted and indemnify the employee for any '
damages awarded to a claimant. Any policy of insurance obtained in accordance with this provision shall be
delivered to the employse bargaining unit Executive Committee for examination and approval.

FARRY
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Article 12. Maintenance of Operations

A. It is recognized that the need for continued and uninterrupted operations of the Borough's Departments and
Agencies is of paramount importance to the citizens of the community, and that there should be no
interference with such operation.

B. The Association covenants and agrees that during the term of the Agreement neither the Association nor
any person acting in its behalf will cause, authorize, or support, nor will any of its members take part in, any
strike (i.e., the concerted fallure to report for duty, or willful absence of an employee from his/her position, or

stoppage of work or abstinence in whole or part, from the full, faithful and proper performance of the
employee’s duties of employment), work stoppage, slowdown, walkout, or other job action against the

Borough.

C. Nothing contained in the Agresment shall be construed to limit or restrict the Borough in its right to seek and
obtain such judicial relief as it may be entltled to have in law or in equity for injunction in the event of such
breach by the Association or its members,

Article 13. Salary

A. The base annual salaries for employees covered by the Agreement shall be as set forth on the attached
Schedules A and B which shall reflect the following: '

Effective January 1, 2019, and every year subsequent to 2019 that is covered by this agreement, the
salary guide shall be adjusted to provide 2.0% increases for all Lieutenant, Sergeant, Corporal, and the
“top” Patrolman steps; and the existing Patrolman salary guide shall be expanded to include five (5)
additional steps for a total of fourteen (14) steps, inclusive of an “Academy Step”.

B. All Employees appointed on Qf before to Januéry 1, 2019 shall be limited to a 14 (foUrteén) sfép Patrolman
salary schedule, inclusive of the Academy Step. _
C. Payment of retroactive pay, if any, shall be made within forty-five (45) days of the signing of this Agreement.

D. Remuneration owed to an employee from all sources in any one bi-weekly pay period shall be paid in one
check less mandated agency deductions. '

Article 14. Longevity

A. Each employee hired before January 1, 2014 shall be paid, in addition to his/her current annual wage, a
longevity increment based upon his/her years of continuous employment in the Police Department in
accordance with the following schedule: : :

Years of Service Increment of Base Pay
Upon completion of five (5) years of Service ... 3%
Upon completion of ten (10) years of service .......ccerveen.... 6%
Upon completion of fifteen (15) years of service.................. 9%

B. Employees hired after January 1, 2014 shall not be eligible for payment of any longevity increment.

C. Each employee of the Police Department eligible to receive longevity payments shall qualify for the
longevity increment on the anniversary of his/her employment and such increment shall be paid from and

after such date.
D. Longevity will be paid in bi-weekly increments.

Article 15. Military Leave

Any member called into the Armed Forces of the United States during national emergency or drafted shall be
given all the protection of applicable laws and leave of absence shall be grantad.
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Article 16. Unsafe Vehicles
A. The Borough shall repair unsafe vehicles immediately or remove said vehicle from service.

B. If a patrolman is aware of an unsafe condition of a vehicle, including emergency equipment, he/she shall
raport same to the Officer in charge of vehicles in writing. The Officer in charge shall immediately remove
the vehicle or vehicles from service if he/she finds that an unsafe condition exists.

Article 17. Court Time

All employees shall receive and be compensated at time and one-half (1 ¥2) for all time, as subpoenaed, to be
spent on days off in Municipal Court, County Court, State of Federal courts in Criminal or Civil Actions in which
they are involved in an official capacity with a minimum of two (2) hours per off day appearance.

In the event an employee so desires, hefshe may request that in lieu of payment as set forth above he/she
recelve compensatory time off for time spent In court. The Chief of Police shall in his discretion, which shall

not be unreasonable withheld, grant such requests.

Article 18. Educational Incentive/Award

D. The Borough will reimburse any member who attends a New Jersey State College or university or any other
college/university providing the tuition rate is less than or equal to the maximum cost of that of a New Jersey
state college/university and takes courses leading to a degree in criminal justice, ora related field of study.
It is expressly agreed that this field of study limitation shall not apply to Officer Ramp. The Borough will pay
the members who achieve a “C", or better in the course on the first payday following the receipt of the
grades by the Chief of Police. The Borough will also pay the member for the textbooks used during the
course as long as the text books are returnad to the Borough for future use by other members. These
fuition and textbook reimbursements shall ba limited to empfoyees hired before January 1, 2014 who have

not obtained an undergraduate degree.

E. The Borough agrees to establish a sultable training prograin to advance the professional education and
training of the members of the Association, The Chief of Police, in his discretion, shall establish said
program and arrange for six members of the Association to attend such training on an annual basis.

F. These schools shall be in addition to all schools attended by an officer on his/her persona] time.

Article 19. Method of Computation

In the event a member becomes entitled to any time off he/she will receive monetary compensatlon to be
computed by multiplying each hour of time owed by either his/her regular straight time rate of pay or time and
one-half (1 4} hisfher regular straight time rate of pay, depending upon whether or not he/she would have
been entitled to straight time or overtime compensation in lieu of time owed.

Article 20. Prior Working Conditions

A. All conditions of employment relating to wage, hours of work and general workmg condltlons presently in
effect for members shall be maintained at not less than the standards now in effect and the conditions shall
be improved wherever specific conditions for improvement are made in this' Agresment.

B. In order to facilitate the negotiations of the terms and conditions of employment in the future, the Borough
shall select a representative to advise the police association before the infroduction of any ordinances and

resolutions that will affect the Police Department.
C. In order for a past practice to be binding it must be:
1. A consistent and ascertainable course of action;
2. Engaged in for some reasonable length of time;
3. Of which both parties are aware;
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4. Which is not inconsistent with specific expressed written terms of the labor agreement;

5. Which Is In response to a given set of specific circumstances and conditions;
6. Lawiul. '

Article 21. Outside Employment and Activities -

Employees shall be entitled to engage in any lawfu! activity and obtain any lawful work while off duty, subject fo
limitations of this Agreement. Any outside employment or activity must not interfere with the employee's
efficiency In his/her position with the Borough. All outside employment is subject to approval of the Borough
Council after review by and approval of the Chief of Police.

Article 22. Grievance Procedure

Step A. In the event that any difference or dispute shall arise between the Borough and the employees over
the application and interpretation of the terms of this Agreement, an earnest effort shall be made to
settle such difference immediately between the aggrieved employes and his/her immediate
superior. Such action must be instituted within ten (10) calendar days after the PBA President or
the employee knew or should have known of the grievance, whichever is later. Effective as January
1, 2006, minor discipline of Five (5) days or less shall be part of the grievance procedure. -

Step B. I no satisfactory agresment is reached within one (1) calendar day then the grievance shall be
reduced in writing and submitted to the Chief of Police.

Step C. If no satisfactory agreement is reached within three (3) calendar days thereafter, then a conference
will be arranged with the Councilperson in charge of the Department.

Step D. Should no acceptable agresment be reached within an additional five (5) calendar days, then the
matter shall be submitted to the Mayor and Council as a whole, who shall have ten (10) calendar
days from date of submission to reach a decision. : : ,
The aggrieved employee has a right to representation by an official of the Association in Steps B, C, and
D above. ' ‘ ' ' .
Step E. Within two (2) weeks of the transmittal of the written answer of the Mayor and"Council, if the
grievancs is not settled to the satisfaction of both parties, either party to this Agreement may

proceed further to arbitration. The rules and regulations of the New Jersey Public Employment
Relations Commission and its offices shali be used in obtaining the services of an arbitrator. The

parties shall share equally the costs of arbitration. _
The following grievance procedure shall be subject to the following general provisions and
considerations:

1. Nothing contained herein shall prevent any employee from presenting his/her own grievance
and representing himseli/herself providing notification of all meetings, steps, and grievance
answers are given to the Association is given the opportunity to be present at all steps of the
grievance procedure. Obligation to notify the Association shall be upon the employee — not the

Borough. £
2. The steps provided for herein may be waived by mutual agreement of the parties.

3. If the Borough falls to meet and / or answer any grievance within the prescribed time limits as
hereinbefore provided, such grievance may be process to the next step. Written notice of such
failure shall, in each Instance, be in writing to the Borough Clerk.

4. Borough shall have the same grievance rights as the Association and / or its members —
employees of the Borough.

5. The decision of the arbitrator shall be in writing and shall include the reasons for such decision.

8. The decision of the Arbitrator shall be binding upon the parties.
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7. The costs for the services of the Arbitrator shall be borne equally by the Borough and the
Association. Any other expenses, including, but not limited 1o the presentation of withesses,

shall be paid by the parties incurring same.

8. The Arbltrator shall be bound by the provisions of this Agreement and by the Constitution and
Laws of the State of New Jersey; and shall be restricted to the application of the facts presented
to him/her involving the grievance. The Arbitrator shall not have the authority to add to, modify,
detract from or alter in any way the provisions of this Agreement or any amendment or

supplement thereto.

Article 23. Sick Leave and Temporary Disability
A, Sick leave for all full time, permanent employees covered by this Agreement shall be granted as follows;

» At the rate of twelve (12) days of sick leave with pay per year, all of which may be accumulated towards
their sick day bank.

« After four (4) years of service, employees covered by this Agreement will have the option to buy back
four (4) days of sick leave at their straight time rate. To be eligible for this buy back, the employee
must not have taken more than four (4) sick days during that calendar year. Should an employee take
sick in excess of four (4) sick days after they have received this compensatton and prior to January 1%
of the subsequent year, that sick leave will count against the subsequent year's sick leave buy back
eligibility. This is to be paid at the twenty sixth (26“‘) payroll oyole of the calendar year.

Employees may accumulate twelve (12) sick days per year in accordance with the provisions of Borough
Ordinance #16-2.6a,8, which allows for reimbursement for fifty percent (50%) or unused accumulated sick
leave as recorded in an employee s sick leave bank based o the rate of pey on the effective retlrement

date. _ ,
B. Absence from employment due to service or jOb connected iliness or injury shall not be oharged against
current or accumulated sick leave but those so injured or sick will be paid their regular rate’of pay for a

pertod of four (4) weeks and twenty-two (22) weeks at eighty percent (80%) of regutar pay during thie period
of illness or injury. Any temporary disability benefits paid by Workers Compensation covering that period

will be pald to the Borough

C Inthe event a Poltce Offlcer is absent from employment due to an |nJury caused while actually respondmg to
a call or apprehénding a criminal or other violator of the law, that employee during his/her period of injury

shall be pald his/her regular rate of pay for up to one (1) year.

D. The Borough reserves the right to require at any time at its expense an independent medlcal examination to
determine the employee’s fitness for duty. :

E. The Borough shall put into effect and be subject to the New Jersey Unemployment Compensatton and
Temporary Disability Benefits laws effective January 1, 1984. :

F. ifan Offlce'r is absent from work for reasons that entitle him/her to sick leave, the Chief of Police, or his
designated representative, shall be notified as early as reasonably possible prior to the start of the
scheduled work shift for which heé/she is absent. Failure to notify may be cause of denial of the use of sick

lsave for that absence and may constitute cause for disciplinary action.

G. The appointirig authority may require proof of illness of an employee on sick leave after the third
consecutive day at Borough expense. _

H. During protracted period of iliness or disability of an employee the Department Head may require interim
reports on the condition of the patient at weekly or bi-weekly periods, from the attending physician and/or a

Borough medical physician at Borough expense.
I. Habitual absenteeism or tardiness may be cause for discipline up to and including discharge.

J. Any employee who engages in outside employment while on sick feave (his/her scheduled shift assignment)
without permission of the Department Head shall be subject to disciplinary action.
l\

s
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K. Employees who are injured whether slightly or severely while working, must make a report within a
reasonable petiod of time thereof to their Department Head or supervisor.

Article 24. Work Schedule

Employees will work a weekly schedule consisting of either two (2) twelve (12) hour workdays and followsd by
two {2} eight (8) hour workdays. followed by three (3) consecutive days off or two (2) eight (8) hour workdays
followed by two (2) twelve (12) hour workdays followed by three (3) consecutive days off. The Chief of Police
or his designee may adjust an officer’s shift not later than 72 hours prior to the start of that shift. Should the
Chief of Police or his designee need to adjust an officer’s shift less than 72 hours prior to the start of a shift, the
Chief of Police or his designee may contact the affected officer and request that officer's consent for such
change. This schedule will remain in effect until such time that the Association agrees that they choose to
return to the previous eight (8) hour work day. Any change back to an eight (8) hour work day requires (3)
three months notification. : ' '

All days off (i.e. personal, vacation, sick) under the terms of this agreement will be granted on a day-for-day
basis, except for Flex Time and Compensatory Time, which will be earned and granted on an hourly basis.
Nothing herein contained precludes or limits the authority of the Chief of Palice to schedule employees as
necessary in an emergency.

There will be a minimum of two (2} officers on every shift.

Article 25, Association Business on Borough Time

The Spring Lake Heights Uniformed Police Association President or his/her designee shall be granted forty
(40) hours leave with pay per year to attend educational seminars, conferences related to employer/femployee
relations, and general association business. This leave shall not be unreasonably denied and is in addition to
any other allotted paid time off in this Agreement, This leave shall not cause the payment of any overtime
wages. This leave does not accumulate from year to year.

Article 26. Duration of Agreement
This Agreement shall be effective January 1, 2019 and shall terminate on December 31, 2023. .

If any provision of this Agreement or any application of this Agreement is held invalid by operation of law by a
court or other tribunal or compstent jurisdiction, such provision shall be inoperative but all other provisions shall
not be affected thereby and shall continue in full force and effect. ‘

This Agreement represents and incorporates the complete and final understanding and settiement by the
parties of those issues which wers the subject of negotiations.

This Agreemant shall not be modified in whole or in part by the parties except by an instrument in writing only
executed by both parties.
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IN WITNESS WHEREQF, the parties have set their hands and sgals on the day and year first above written.
BOROUGH OF SPRING LAKE HEIGHTS %;
;
- (%M ﬁgxf# Thofnas O'Brien, Mayor
Attest: el /
{ Aanine Gillis, Municipal Clerk %/ __ /

John /ﬂarrett Borough Admlnlstra\'or

Date: //'" D??‘"/?

P.B.A. LOCAL 50, SPRING LAKE HEIGHTS UNIT 2@
(DL B
Zachapy Ramp, Presjgént
Witness: T )‘dé’ ﬁ

Kenneth Hager &
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Spring Lake Heights Police Salary Guides (2019 — 2023)

“Schedules A and B”

Schedule A _
Lieutenant {Step 2) $123,896 | 6126374 | $128,902 | $131480 $134,109
(Step 1) $117,881 | 120,239 | $122,644 | $125097 | $127,599
Sergeant (Step2} $115426 | $117,735 | $120,089 | $122,491 | $124,941
{Step 1) $111,717 | $113,851 | $116,230 | $118,554 | $120,926
Corporal $110,333 | $112,540 | $114,791 | $117,087 | 3119428
Schedule B 20
Patrolman (Step 13) ' ] B 5115,630 5117,942
(Step 12) $113,352
(Step 11) $111,140 | -
(Step 10) $108,960
(Step 9) .
{5tep 8) : $92,648
(Step 7) $85,134 $84,150
(Step 6} $77,620 576,832 | $76,882
{Step 5) $70,106 $69,614 $69,614 469,614
(Step 4) $62,592 $62,346 $62,346 $62,346 $62,346
{Step 3) $55,078 $55,078 $55,078 $55,078 $55,078
{Step 2) $47,810 $47,810 | 347,810 $47,810 $47,810
(Step 1- Probation) | $43,680 $43,680 $43,680 $43,680 $43,680
(Academy) $31,200 $31,200 $31,200 $31,200 $31,200
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