THE BOROUGH OF FORT LEE AND PBA LOCAL #245,
AMENDMENT AND AUGMENTATION AGREEMENT TO
JANUARY 01, 2016-DECEMBER 30, 2020 EXISTING
COLLECTIVE NEGOTIATION AGREEMENT
The Borough of Fort Lee, New Jersey (“the Borough™) and New Jersey State PBA L. 245
(“PBA”™) hereby jointly agree to the following Amendment to augment the January 01, 2016-
December 31, 2016 Collective Negotiations Agreement (“CNA™), for the sole purpose and to the

sole extent of retitling, adding to and modifying Article XXXIII, OFF DUTY EMPLOYMENT

of the CNA, (the amendment) as follows:

ARTICLE XXXIII

EXTRA-DUTY/OFF-DUTY EMPLOYMENT

1. This Agreement is subject to, as if set-forth in full herein, the January 9, 2017 Fort Lee
Police Department Policy & Procedure, entitled, “EXTRA DUTY/OFF DUTY
EMPLOYMENT” and as same may be from time-to-time modified by the Borough, in
its sole discretion, unless the provisions are negotiable. No management rights contained
therein shall be deemed to be waived, or voluntarily or permissively negotiated thereby
and will not be subject to any arbitration procedures.

A. Notwithstanding the above, disputes as to any Extra-Duty hourly payments which
may be due or required under this Article XXXIII, shall be subject to the
grievance and arbitration procedures herein, unless same are within the purview
of the N.J. Department of Personnel/Civil Service, Jurisdiction.

2. Nothing in this Article shall be deemed to impair any Borough Ordinance.

3. This Article shall supersede the Police Officer compensation provisions and equipment

charges set forth in the January 16, 2014 Resolution, CA-16, of the Borough of Fort Lee.
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4. The Police Officer compensation, equipment and administrative fees for “Extra-duty
Work™, as same are defined in, Sec. II., B. 1-3, of the January 19, 2017 FLPD Policy &
Procedure, referenced above in numbered paragraph “1” of this Amendment Agreement,
shall be set as follows:

A. The hourly rate of compensation for Police Officers working Extra-Duty Work,
Under this Amendment Agreement, shall increase to $75.00 per hour, not
retroactive, effective as of the beginning of the first new pay period after all
parties have executed this Amendment Agreement and that rate shall continue
through December 31, 2018;

B. As of January 1, 2019, the above-referenced hourly rate of compensation shall be
increased to $90.00 per hour;

C. Under both “A” and “B” above, the minimum call-in shall be 4 hours of pay for 1
to 4 hours of work. Work in excess of 4 hours would be paid as if up to 8 hours
were worked. Work in excess of 8 hours per call-in shall be at the then
appertaining (i.e. $75.00 or $90.00) flat hourly Extra-Duty Work rate, in lieu of
any other or overtime pay rates set forth in the Collective Negotiations
Agreement;

D. Effective immediately upon the joint execution of this Amendment Agreement,
the fee for Borough patrol cars in connection with Extra-Duty Work shall be
$75.00 per day per vehicle and the “Administrative Fee” shall be set at $5.00 per
Police Officer, per hour.

5. In the Borough’s sole discretion, the Borough may choose to contract with an outside

commercial service provider, entity or person(s) to book Extra-Duty Work and to recruit
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and assign Police Officers to Extra-Duty Work assignments, as well as to bill, collect and
pay administrative, vehicle and compensation payments from persons or entities
engaging the Borough to assign Extra-Duty (Police) Work and finally, to pay-out
compensation and fees to the Borough and the Police Officer(s) who worked the
assignment(s).

A. The above-referenced contractor, if engaged, shall work at the
direction and under the control of the Chief of Police or his/her assigned
subordinate, all responsible ultimately to the “Appropriate Authority” as
set forth in N.J.S.A. 40A:14-118. Therefore, assignments and directions
given by the contractor to Police Officers working Extra-Duty work shall
be deemed official orders and directions of the FLPD and shall be binding
upon said Police Officers:

B. Any and all fees which the Borough may establish set to offset the
cost of the above-referenced contractor, person(s) or service provider,
shall be paid in addition to other charges and fees set forth in this
Amendment or related Resolution(s). The Borough may set such
additional charges and fee(s) and modify or increase same, as and when
the Borough may choose, in the Borough’s sole discyetion.

SO AGREED:

Authorized Representative of PBA L. 245

Date: !/ Z!/é "f/ /7
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WITNESS: BOROUG;J CLERK/
e 7 LYN ROSARIO
/ ROUGH CLERK
Date: IR / ¥/t9 BOROUGH OF FORT LEE
17 7
SEAL:
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AGREEMENT

THIS AGREEMENT, made this day of , 2016, by and between the
BOROUGH OF FORT LEE, a Municipal Corporation of the State of New Jersey (hereinafter
referred to as the "Borough") and the NEW JERSEY STATE POLICEMEN'S BENEVOLENT
ASSOCIATION, INC.,PBA LOCAL NO. 245 (hereinafter referred to as "PBA"), representative of
certain Police Officers of the FORT LEE POLICE DEPARTMENT (hereinafter referred to as
"Employees").

WHEREAS, the parties have by good faith collective bargaining reached an agreement with
respect to certain terms and conditions of employment;

NOW, THEREFORE, in consideration of the mutual promises and covenants hereinafter set

forth, the parties agree as follows:

1 1907321v1



ARTICLE I

RECOGNITION

1. The Borough recognizes the PBA as the sole and exclusive representative for full time
regular Police Officers of the Fort Lee Police Department, except the Chief, Deputy Chief and
Inspector of said Department.

2: The parties recognize and affirm that their relationship is covered by the "New Jersey
Employer-Employee Relations Act" as amended and supplemented (V.J.S.4. 34:13A-1, ef seq.) and
they agree in the conduct and procedures of their collective negotiations to be bound by the rules and
regulations of the New Jersey Public Employment Relations Commission. Statutory rights as to

certification or decertification of a bargaining unit are maintained.
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ARTICLE II

MANAGEMENT RIGHTS

1. The Borough hereby retains and reserves unto itself, without limitation, all powers,
rights, authority, duties and responsibilities conferred upon and vested in it prior to the signing of
this Agreement by the Laws and Constitution of the State of New Jersey and of the United States,

including but not limiting the generality of the foregoing, the following rights:

A. To the executive management and administrative control of the Borough
Government and its properties and facilities;

B. To hire all Employees and subject to the provisions of law, to determine their
qualifications and conditions for continued employment, and to promote and
transfer Employees;

C. To suspend, demote, discharge or take other disciplinary action for good and
just cause according to law.

2 Nothing contained herein shall be construed to deny or restrict the Borough of its

rights, responsibilities and authority under R.S. 40 and R.S. 11, or any other National or State Laws.
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ARTICLE III

RETENTION OF EXISTING BENEFITS AND RIGHTS

Except as otherwise provided herein, including the management rights provisions of Article
II, the privileges and benefits which all Employees have heretofore enjoyed and are presently
enjoying, shall be maintained and continued by the Borough during the term of this Agreement, and

Employees shall retain all civil rights as provided under Federal and New Jersey State Laws.
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ARTICLE 1V

NEGOTIATION PROCEDURES

1. The collective negotiation with respect to rates of pay, hours of work or conditions of
employment, shall be conducted by the duly authorized bargaining agent of each of the parties and
such additional agents or persons as each of the parties shall designate as its negotiating team.

2 Collective negotiation meetings shall be held at times and places mutually convenient,
at the request of either the Borough or the Employees.

3. Employees who may be designated by the PBA to participate in collective
negotiations will be excused from Police assignments, provided that their absence from duty will not
interfere seriously with the operation of the Borough Police Department in the opinion of the Chief
of Police.

4, The duly authorized negotiating agent of either the Borough or the Employees shall

not be required to be an Employee of the Borough or a member of the Governing Body.
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ARTICLE V

CONTINUED WORK OPERATIONS

There shall be no action by either the Borough or the PBA in violation of any Federal or State
Law. There shall be no strikes, lockouts, walkouts, sick-outs, retarding of work, slowdown or any
stoppage of work or refusal to work by either party or any members, representatives or Officers
thereof during the term of the labor contract or pending a decision by arbitration, Federal or State
agency or Court. There shall be no discrimination, interference or coercion by the Borough or any of
its agents against any member of the bargaining unit. Bargaining unit membership and the
Bargaining unit shall not intimidate or coerce any member of the Bargaining unit into membership or
participation in any activity prohibited by this Agreement. Nor will either party or any members,

representatives or Officers thereof directly or indirectly aid, or assist any of the aforesaid act.
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ARTICLE VI

MEDICAL BENEFITS

1. The members of the PBA will be covered by the Direct Access Plan. Members shall
have the option to enroll in the Traditional Plan. The increase in cost from the Direct Access Plan to
the Traditional Plan shall be the sole responsibility of the PBA member. Members shall make health
care contributions in accordance with current or amended State law.

2 The Employer shall provide a program of dental insurance covering the Employee and
the Employee's immediate family. The Employer agrees to pay the entire premium cost and the
Employee shall contribute in accordance with State law. Participation in the plan shall be
mandatory. The plan which is to be implemented and maintained shall be the same plan as is
currently in effect. This is commonly referred to as the "Delta Plan".

3. The current prescription co-pays shall be Five Dollars ($5.00) for generic, Fifteen
Dollars ($15.00) for brand name per thirty (30) day supply and to a Ten Dollar ($10.00) for generic
and Thirty Dollars ($30.00) for a brand name supply for a ninety (90) day supply by mail order.
Effective January 1, 2009 the Borough shall establish and pay the administrative fees for a voluntary
“Medical Savings Account” for covered Employees. New prescriptions for maintenance drugs will
be limited to an initial thirty (30) day supply. Once the prescription is deemed to be effective with
no side effects, the employee may renew the prescription for up to ninety (90) days.

4. Members shall have the option to opt-out of the medical, dental, and/or prescription

drug coverage provided by the Borough provided that the Employee furnishes the Borough with
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documentation to establish that the employee has medical insurance and/or prescription drug
insurance coverage from another source. Employees who elect to opt-out of coverage provided by the
Borough shall receive twenty-five percent (25%) of the Direct Access premium for individual
coverage. The choice to opt-out shall be made and_submitted annually, in writing to the Borough’s

Administrator’s Office, during the Borough’s Open Enrollment Period. Payment will generally be

" ~<made within two weeks

An Employee who waives coverage shall be permitted to resume coverage by making
an application for coverage during an open enrollment period. Further, an Employee who waives
coverage shall be permitted to immediately resume coverage if the Employee ceases to be eligible for
other health care coverage for any reason, including but not limited to, the retirement or death ofthe
spouse or divorce. An Employee who resumes coverage shall repay, on a pro rata basis, any amount
received from the Borough which represents an advance payment for a period of time during which
coverage is resumed. An Employee who wishes to resume coverage shall notify the Borough in
writing.

5. The Parties agree that members are entitled to Family Medical Leave as set forth by

the provisions in Appendix C.
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ARTICLE VII

HOURS OF WORK

1. The Uniformed Patrol Division shall continue on the present work schedule of five
(5) days of work, followed by two (2) days off, followed by five (5) days of work, followed by two
(2) days off, followed by five (5) days of work, followed by three (3) days off. Said schedule is
commonly referred to as the 5-2, 5-2, 5-3 schedule.

2. The normal work day tour of the Uniformed Patrol Division shall be eight (8) hours,
which shall include within the eight (8) hour span, a thirty (30) minute meal time period per day.
Employees covered by this Agreement shall work in non-rotational shift assignments. Shift
assignments shall be the result of competitive bidding by seniority of eligible Employees. The
competitive bidding process shall occur every six (6) months. The only exception to the above stated
non-rotational competitive bidding process shall be overriding operational needs of the Police
Department as determined by the Chief of Police.

The day shift and afternoon shift shall work five (5) consecutive like tours followed by two
(2) days of time off, followed by five (5) consecutive like tours, followed by two (2) days off,
followed by five (5) consecutive like tours, followed by three (3) days off. This is commonly
referred to as the 5/2, 5/2, 5/3 work schedule. The night shift (any shift starting on or after 1800
hours) shall work five (5) consecutive like tours followed by three (3) consecutive days off followed
by five (5) consecutive like tours followed by two (2) days off, and so on. This is commonly referred

to as the 5/3, 5/2 work schedule.
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Investigative positions shall work the 5/3, 5/2 work schedule outlined above.
3. (a) Briefing time shall be within the eight (8) hour tour of duty and not start at a
quarter (%) to the hour of each tour of duty.

(b)  The first fifteen (15) minutes after the completed tour of duty shall not be
considered for any compensation. In no way shall a member be made to work past his/her tour of
duty because of the on-coming tour's briefing time. If overtime exceeds the first fifteen (15) minutes,
the Employee will be paid for the preceding fifteen (15) minutes and will be compensated from that
point on.

(¢)  All time thereafter shall be compensated at one and one-half (1'%) times the
straight base hourly rate.
4. Other Divisions of the Fort Lee Police Department shall continue to work their eight
(8) hour tours pursuant to past scheduling practices. Work in excess of the Employee's regular eight
(8) hour tour or work in a regularly scheduled day off shall be considered as overtime, subject to
Article XII (2).

3 Past practices with regard to meal and rest periods shall continue.
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ARTICLE VIII

PERSONNEL FILES

1. A personnel file shall be established and maintained for each employee covered by
this Agreement. Such files are confidential records and shall be maintained in the office of the
Commander of Internal Affairs, and may be used for evaluation purposes. Files shall be in
accordance with the Attorney General’s Guidelines.

2; Upon advance notice and at reasonable times, any member of the Department may at
any time review his personnel file, open investigation excepted. However, this appointment for
review must be made through the Chief of Police or his designated representative. Open
investigations will not be subject to review by the employee.

3. Whenever a written complaint or report concerning an officer or his actions is to be
placed in his personnel file (open investigation excepted), a copy shall be made available to him/her
and he/she shall be given the opportunity to rebut it if he/she so desires, and he/she shall be permitted
to place said rebuttal in his/her file. When the employee is given a copy of the complaint or report,
the identification of the complainant or reporting officer shall be excised. However, if any
disciplinary action is taken based on any complaint or report, then the Employee shall be furnished
with all details of the complaint or report, including the identity of the complainant or reporting
officer, unless otherwise prescribed by applicable law (e.g., anonymous complaints).

4, Whenever an officer is counseled orally and documentation of an oral counseling
session is put into the officer’s personnel file, a copy shall be made available to him/her and he/she

shall be given the opportunity to rebut it if he/she so desires and he/she shall be permitted to place
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said rebuttal in his/her file.

5 All personnel files will be carefully maintained and safeguarded permanently,
and nothing placed in any file shall be removed there from unless agreed upon by the parties.
Removal of any material from a personnel file by any member of the department shall subject that
member to appropriate disciplinary action. Any other files and or documents that may be maintained
by the Administration shall be removed in a timely fashion.

6. Notwithstanding anything to the contrary contained herein, this article and all actions

taken pursuant thereto are subject to the then appertaining New Jersey Attorney General Guidelines
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ARTICLE IX

VACATIONS

L. Each full time Employee shall be entitled to the following vacation schedule:
(1 First Year - One (1) working day per full month of service.
2) From One (1) Year to Sixty (60) Months - Fourteen (14) working days.

3) From Sixty-One (61) Months to One Hundred Twenty (120) Months -
Sixteen (16) working days.

(4) From One Hundred Twenty-One (121) Months to One Hundred Eighty
(180) Months - Twenty (20) working days.

5) From One Hundred Eighty-One (181) Months and Over - Twenty-two
(22) working days.

2. Vacation leaves may be accumulated for use in not more than two (2) subsequent

calendar years.

i3 1907321v1



ARTICLE X

BEREAVEMENT LEAVE

i Employees shall be granted three (3) days of funeral leave with pay for a
death in his/her immediate family and one (1) day for a death of a relative not considered in the
immediate family or actually residing in the employee’s home.

2. Such leave shall be in addition to sick leave as set forth in this Agreement.

3. Immediate family is defined as the employee’s spouse, civil union/domestic
partner, children, father, mother, father-in-law, mother-in-law, sisters, brothers, grandparents,
grandparents-in-law, brother-in-law, sister-in-law, and any relative of the employee or employee’s
spouse who was actually living in the employee’s home.

4, Employees who request funeral leave must immediately notify the Chief or his
designee of their intent to take such leave.

5. The employee may be required to submit proof of death.
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ARTICLE XI

SICK LEAVE PAYMENT AT RETIREMENT

1. The Borough agrees to pay, upon voluntary retirement or resignation of any
Employee, an amount equal to one-half (/2) of the unused sick leave days accumulated by said
Employee since January 1, 1964 up to a maximum of one hundred eighty (180) days.

2, For those employees hired after the execution of the 2011-2015 collective

bargaining agreement, sick leave payout at retirement shall be a maximum of fifteen thousand dollars

($15,000.00).
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ARTICLE XII

WAGES

1. The parties hereby agree to the Wage Schedule (appended hereto as Appendices A-1
& A-2).

2. There shall be a ten percent (10%) rank differential for Sergeants, Lieutenants and
Captains. Sergeants will receive one hundred ten percent (110%) of the Patrolman rate, Lieutenants
will receive one hundred ten percent (110%) of the Sergeant's rate and Captains will receive one
hundred ten (110%) percent of the Lieutenant's rate.

3 Notwithstanding the provisions of Title 11A:6-24.1, the parties agree that no

additional holiday pay is due or owing under the term of this Agreement
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ARTICLE XIII

OVERTIME

1 Subject to the provisions of the following section, the Borough shall pay overtime to
Employees at the rate of time and one-half (1%2). No Employee above the rank of Lieutenant shall be
entitled to overtime payments.

2. Overtime payments shall be calculated by dividing the Employee's annual base wage
by two thousand eighty (2,080) hours and then multiplying that rate by one and one-half (1%2).

3. The Borough shall endeavor to afford all eligible Officers equal opportunities for

earning overtime payments.
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ARTICLE XIV

COURT TIME

L All Court appearances in Municipal, County or Superior Court, Grand Jury or New
Jersey Motor Vehicle Drunk Driving hearing, shall be compensated at the time and one-half (1'%)
rate for hours worked, with a minimum guarantee of three (3) hours for Court appearances.

2, Administrative proceedings, including Fort Lee disciplinary proceedings, shall be

governed by past practice.

3. All work related appearances shall be covered by this Article.

4, The administration of the three (3) hour minimum guarantee shall be guided by the

following examples:

A. Where an Officer completes two (2) appearances within a contiguous three (3) hour
period then said officer shall receive three (3) hours of overtime pay.

B. Where an Officer is required to attend a second court appearance within said same
three (3) hour period and where the second appearance results in the Officer working
for more than three (3) hours then the Officer shall be paid for the actual time worked
beyond the three (3) hours.

C. Where the second court appearance is not contiguous with the initial three (3) hour

minimum then the Officer shall receive a second three (3) hour court time minimum.
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ARTICLE XV

ROTATIONAL OUTSIDE EMPLOYMENT

All outside employment shall be made equally available to Employees eligible to receive
outside employment. This equal opportunity for outside employment shall not apply where there is
an outside person involved, dealing through the Police Department, who rejects an otherwise eligible

Employee.
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ARTICLE XVI

SALARY GRADES

Employees covered under previous contracts shall continue to reach top grade Patrolman
pursuant to the provisions of the contract in effect at the time each was hired. All Police Officers
hired during the period the within Agreement is in force shall move up one (1) grade on each
anniversary date of employment, so that a Police Officer shall reach First (Ist) Grade after
completion of nine (9) years of employment. (A new Police Officer who has successfully completed
Academy training, medical and psychological exams and a background check, will upon assuming
his/her regular Police duties be advanced to Police Officer Ninth (9"‘) Grade when hired after January

1, 2012, as soon as is practicable).
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ARTICLE XVII

PERSONAL LEAVE

Every Employee shall be entitled to a maximum of two (2) personal leave days with pay.
Unused personal leave days may not be accumulated from year to year. An Employee shall not be
required to give any reason or explanation for the taking of a personal leave day with pay as allowed
herein. The Borough reserves the right to approve personal leave requests based upon the
operational needs of the Police Department. The employer shall not be required to permit more than
two (2) personal days per shift on any given day, however, this limit shall be applied to positions that

would incur overtime if the position was not filled.
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ARTICLE XVIII

NON BINDING FORUM

On the premise that both parties would benefit from increased communication, the parties
agree to set up a joint committee, the purpose of which shall be to present a forum for increased
communication between the parties on matters of joint concern.

The Committee to be designated "Joint Communication Committee" shall be composed of
three (3) Borough representatives including the Borough Administrator and three (3) Employee
appointees. The Committee shall meet approximately every six (6) weeks.

It is expressly understood that this is not a negotiating forum, nor is this Committee intended
in any way to supplement, replace or interfere with the Grievance Procedures set forth below. The
actions of this Committee are intended to be informal only, and no action or decision of this

Committee can be legally binding on either party.
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ARTICLE XIX

MEDICAL COVERAGE AFTER RETIREMENT/DISABILITY

Whenever an Employee has served twenty-five (25) years or more with the Borough, the
Borough shall provide such Employee (and his or her dependents) with medical benefits pursuant to
Article VI of this agreement.

This is intended to include those Employees who retired on disability pensions to the extent
said coverage is afforded under Chapter 88 of Public Law 1974.

The Borough reserves the right to obtain equivalent medical benefits coverage through a
private carrier, but in no event can the Borough be liable to any Employee for reimbursement or

payment of medical bills beyond the extent of coverage afforded by Article VI of this agreement.
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ARTICLE XX

VOLUNTARY DEFERRED COMPENSATION PLAN

The Borough of Fort Lee hereby agrees to adopt and make applicable to all Employees
covered hereunder the provision and regulations governing the creation, implementation and |
operation of the Municipal and County Deferred Compensation Plan, as set forth in Publie Law
1977, Chapter 381.

It is understood that each individual Employee covered hereunder may elect whether or not to
participate in said Plan. Each individual Employee further reserves the right, within the limitations
of the law, to decide on the amount of his contribution.

The Borough of Fort Lee makes no monetary contribution to this Plan.
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ARTICLE XXI

LIFE INSURANCE

The Borough shall provide at its cost and expense, life insurance, with any insurance
company licensed to do business in the State of New Jersey, in the amount of Ten Thousand
($10,000.00) Dollars. The policy shall be such that the benefits of Ten Thousand ($10,000.00)
Dollars shall be paid to any Employee or his designated beneficiary, in the event of said Employee's
death for any cause or reason.

The Borough shall continue to provide each retired Employee who has served twenty-five
(25) years or more with the same benefits until the retired Employee's sixty-fifth (65th) birthday.
Retirement for purposes of this Article shall mean retirement under the State of New Jersey Pension

Plans for Police Officers, regular or disability.
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ARTICLE XXII

WORK INCURRED INJURY

1 Where an Employee covered under this Agreement suffers a work-connected injury or
disability, the Borough shall continue such Employee at full pay, during the continuance of such
Employee’s inability to work, for a period of up to one (1) year. During this period of time, all
temporary disability benefits accruing under the provisions of the Workers’ Compensation Act shall
be paid over to the Borough.

2. The Employee shall be required to present evidence by a certificate of a treating
physician that he is unable to work and, the Borough may reasonably require the said Employee to
present such certificates from time to time. The Borough, at its option, may require the Employee to
be examined by a physician of the Borough’s selection at the Employer’s expense.

3. In the event the Employee contends that he is entitled to a period of disability beyond
the period established by the treating physician, or a physician employed by the Borough or by its
insurance carrier, or if there is a dispute as to the causal connection, then, and in that event, the
burden shall be upon the Employee to establish such additional period of disability by obtaining a
judgment in the Division of Workers” Compensation establishing such further period of disability
and such findings by the Division of Workers’ Compensation or by the final decision of the last
reviewing Court shall be binding upon the parties.

4. For the purposes of this Article, injury or illness incurred while the Employee is

attending a Borough-sanctioned training program, shall be considered in the line of duty.
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5. In the event a dispute arises as to whether an absence shall be computed or designated
as sick leave or as an injury on duty, the parties agree to be bound by the decision of an appropriate
Workers' Compensation judgment, or, if there is an appeal therefrom the final decision of the last
reviewing Court.

6. An injury on duty requiring time off for treatment, recuperation or rehabilitation shall
not be construed as sick leave or a sick leave occasion under the terms of the sick leave policy
heretofore agreed upon between the parties, during the period of one (1) year as provided in

Subsection (1) hereof.
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ARTICLE XXIII

CLOTHING ALLOWANCE

The Borough shall pay to each Employee covered by this Agreement a clothing allowance not
later than April 15th of each calendar year for the purchase, maintenance and cleaning of uniforms.
Effective 2012 and thereafter, the annual clothing allowance shall be one thousand dollars

($1000.00).
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ARTICLE XXIV

LONGEVITY

The longevity paid for the Employee shall be three percent (3%) for each four (4) years of

service based upon the Employee's base annual wage rate up to a maximum of fifteen percent (15%).

Present payroll practice shall continue.

29 1907321v1



ARTICLE XXV

PAYMENT FOR COLLEGE CREDITS

The Borough acknowledges that the pursuit of higher education benefits not only the
Employees but the Borough as well. Therefore, the Borough shall pay, as additional annual
compensation to each Employee who has achieved an A.A. Degree in Police Science or related field,
the sum of Two Hundred Fifty Dollars ($250.00); and to each Employee who will have achieved a
B.A. Degree in Police Science or related field the sum of Five Hundred Dollars ($§500.00). Payments
under this clause shall be made in the first pay period in June of each year.

Monies due Employees earning Degrees pursuant to this Article shall be paid to the
Employees for the year in which the Employee earned the Degree and thereafter. Full payment shall
be made for the year in which the Degree was earned, regardless of when during the year the Degree

was actually earned.
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ARTICLE XXVI

GRIEVANCE PROCEDURE

For the purposes of providing expeditious and mutually satisfactory resolutions of

problems arising under this Agreement the parties adopt the following procedures which shall be

kept as informal as may be appropriate.

.

This Grievance Procedure shall cover issues of application or interpretation of this

Agreement, and, is meant to provide means by which Employees covered by this Agreement may

appeal the interpretation, application or violation of policies, agreements, and administrative

decisions affecting them.

A

STEP ONE

An Employee with a grievance shall within ten (10) calendar days of the occurrence
of the event grieved present the same to his immediate supervisor. After full
disclosure of the facts surrounding the event being grieved, the immediate superior
must make every earnest effort to reach a satisfactory settlement with the Employee
and Griever. The immediate supervisor shall render a decision within three (3)
calendar days of his receipt of the grievance.

(B) STEPTWO

In the event the grievance is not resolved at STEP ONE, the Employee shall reduce
the grievance and decisions respectively to writing and file same with the Captain or
person in charge of the unit to which the Employee is assigned within three (3)

calendar days of his/her receipt of the matter and all reports related thereto. The
Captain shall respond within three (3) working days.
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(C) STEP THREE

In the event the grievance is not resolved at STEP TWO, the matter and all reports
shall be submitted to the Chief of Police within three (3) calendar days for his
determination in writing within five (5) calendar days of his receipt of the matter and
all reports related thereto. In the absence of the Chief the grievance shall be
presented to the Ranking Officer in charge of the Department for determination.

(D) STEP FOUR

If the Employee wishes to appeal the determination of the STEP THREE
proceeding, he/she should, within five (5) working days, submit the grievance in
writing together with description of prior steps to the Borough Administrator who
shall decide the matter within ten (10) working days of the presentation to her.

(E) STEPFIVE

If the Employee or PBA wishes to appeal the determination of the Borough
Administrator, then he/she shall within five (5) working days of the Administrator's
determination file said appeal with the Mayor and Council by filing his appeal with
Borough Clerk, as agent for Mayor and council. The Mayor and Council shall
respond within fifteen (15) working days.

(F)  STEP SIX

1. If the grievance is not settled through the preceding steps, either party may refer
the matter to the Public Employment Relations Commission within fourteen (14)
calendar days after determination of the STEP FIVE preceding. The Arbitrator or
Arbitrators shall be selected in accordance with the rules of PERC and the expense of
the Arbitrator or Arbitrators shall be borne equally by the parties hereto, provided,
however, that each party shall bear the expense of producing witnesses, testimony or
evidence for his/her presentation.

2. The Arbitrator or Arbitrators shall be bound by the provisions of this Agreement
and restricted to the application of the facts presented to him and relevant to the
grievance. He or she shall have no authority to modify or alter in any way the
provisions of this Agreement or any amendment or supplement hereto. The decision
of the Arbitrator shall be final and binding.

3. Itis agreed between the parties that no Arbitration hearing shall be held until after
the expiration of at least thirty (30) days after the decision rendered by the Mayor and
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Council. Further, it is the intent of the parties that no matter in dispute that is subject
to the review and/or the decision of the Civil Service Commission of the State of
New Jersey may be submitted to arbitration. The parties herein direct the Arbitrator
not to accept or to decide any matter in dispute that is subject to Civil Service
Commission.

4, The time limits expressed herein shall be strictly adhered to. If any grievance has
not been initiated within the time limits specified, the grievance shall be deemed to
have been waived. Ifany such grievance is not processed to the next succeeding step
in the grievance procedure within the time limits prescribed, then the disposition of
the grievance at the last preceding step shall be deemed to be conclusive. Nothing
herein shall prevent the parties from mutually agreeing to extend or contract the time
limits provided for in the Grievance Procedure. A failure to respond at any step
within the provided time limits shall be deemed a denial.

33 1907321v1



ARTICLE XXVII

OFF DUTY POLICE ACTION

Since all Police Officers are presumed to be subject to duty twenty-four (24) hours per day,
the parties agree to the following:

(A)  Any proper and responsible action taken by a member of the force on his time off
where the circumstances necessitated prompt Police action which would have been taken by an
Officer on active duty if present or available, shall be considered Police action, and the Employee
shall have all of the rights and benefits concerning such action as if he were then on active duty.

(B) In all such circumstances the Employee shall promptly report such actions to the
Chief of Police or his designee.

(C) Compensation for action under the clause shall be considered as included in the base
annual wage. Additional compensation (overtime) shall be paid when an arrest is made within the
Borough or emanating within the Borough or in the discretion of the Chief of Police when the Police
Officer is requested to report to Headquarters to prepare reports on his off duty time.

N.J.S.A. 40A:14-152.2 is incorporated by reference into this Article.
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ARTICLE XXVIII

SUGGESTION BOX

The Borough will provide the Employees with a suggestion box for suggestions by the

Employees for the better management of the Police Department.
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ARTICLE XXIX

PAYROLL DEDUCTIONS

The Borough will provide the Employees with the right to have PBA dues and payroll
deductions, or U.S. Savings Bonds or for whatever other kind of plan or service the banking

institution may afford, taken directly from salary at an Employee's request.
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ARTICLE XXX

PBA STATE CONVENTION

The Borough shall each year pay the total sum of Five Hundred Dollars ($500.00) to the
President and Delegate of PBA Local No. 245 for attendance at the PBA convention and expenses in

connection therewith. Proof of such obligations shall be presented upon return from the convention.
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ARTICLE XXXI

MARKSMANSHIP

Employees shall receive additional vacation days each year by qualifying in a program of
marksmanship approved by the Chief of Police as follows: Each Employee who receives an average
rating of expert during any calendar year shall receive an additional vacation day for that year. Each
Employee who receives an average rating of Distinguished Expert during any calendar year shall
receive two (2) additional vacation days for that year. The pistol Team Captain or his designee may

be excused from his assigned duties in the discretion of the Chief of Police to supervise shooting

meets.
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ARTICLE XXXII

MISCELLANEQOUS

In all references to any parties, persons, entities or corporations, the use of any
particular gender or the plural or singular form shall be deemed to refer to and include the
appropriate gender or number, as the text may require.(

A All the terms, covenants and conditions herein contained shall insure to the benefit of
and shall bind the respective parties hereto, their legal representatives, successors and assigns.

3. The Borough and the Employees shall meet with the Municipal Court Judge to
arrange the scheduling of Municipal Court appearances so that as nearly as possible, Police Officers
are not required to appear other than during a tour of duty.

4. Employees shall not be required to be residents of the Borough unless otherwise
required by law.

5. Individuals who are currently in a military reserve organization or the National Guard
are to continue to receive benefits in accordance with the parties past practice.

Individuals who join a military reserve organization or the National Guard after the
date of May 1, 1988 will only receive benefits in accordance with applicable law.

6. The parties agree that upon completion of the new Police building, currently in

progress, a gym area shall be provided and properly equipped. Thereafter, the Borough shall not be

obligated to pay for physical fitness clubs or other physical fitness expenses of the Officers.
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7. The parties agree to be bound by the terms of the K-9 Agreement. A copy of said

Agreement is annexed as Appendix B.
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ARTICLE XXXIII

OFF DUTY EMPLOYMENT

1. The Employer shall not require the signing of a hold harmless clause as a condition
precedent to any outside employer hiring an off duty Police Officer.

2. This Article shall not impair Borough Ordinances Nos. 76-5 or 78-21.
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ARTICLE XXXIV

DISCIPLINARY PROCEDURE

1. Disciplinary procedure and procedure for investigation shall be controlled by Fort Lee

Police Department Procedures. Changes may be made pursuant to law.
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ARTICLE XXXV

PBA BUSINESS

1. PBA Officers, President, two (2) Vice-Presidents, Financial Secretary, Recording
Secretary, State Delegate, Treasurer, three (3) Trustees, Sergeant of Arms, shall be allowed time off
to attend regular monthly Local, State PBA and Bergen County Conference meetings upon prior
notice to the Chief and so long as, in the opinion of the Chief, it is not damaging to the operation of

the Department.
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ARTICLE XXXVI

EFFECTIVE DATE AND DURATION

1. In the event that the parties do not enter into a new Agreement on or before midnight
of December 31, 2020, then this Agreement shall continue in full force and effect until a successor
Agreement is executed.

2. All notices shall be served by either party on the other party stating such intention to
terminate or amend this Agreement and shall be sent by certified mail, return receipt requested, in the
case of the Borough, to the Borough Clerk at the Borough Hall; and in the case of the PBA, to PBA
Local No. 245 c/o Fort Lee Police Department, Fort Lee, New Jersey.

3. Negotiations for a successor Agreement shall be conducted pursuant to New Jersey

State law and the rules of the New Jersey Public Employment Relations Commission.
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ARTICLE XXXVII

REPRESENTATION FEE IN LIEU OF DUES

Pursuant to M.J.5.4. 34:13A-5.5 through N.J.S.4. 34:13A-5.9, the Borough of Fort Lee
agrees commencing January 1, 1981 to withhold eighty-five percent (85%) of the regular
membership dues charged by the PBA to its members, from the salaries of those Borough Employees
covered by this Agreement who have not executed authorization permitting the Borough of Fort Lee
to withhold the full amount of the PBA’s dues, and shall forward that amount to the PBA, provided

the PBA complies with the requirements of the same statute.
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ARTICLE XXXVIII

BULLETIN BOARD

1. The Borough shall supply one (1) bulletin board for the use of the Association to be

placed in a conspicuous location.

2 The bulletin board shall be for the use of the Association for the posting of notices
and bulletins pertaining to Association business and activities or matters dealing with the welfare of
the Employees.

3 No matter may be posted without receiving permission of the officially designated
Association representative. Any bulletins deemed detrimental to the operation of the Department
may be rejected for posting by the Chief of Police. However, approval for posting shall not be

unreasonably withheld.
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ARTICLE XXXIX

DATA FOR FUTURE BARGAINING

1. The Borough agrees to make available to the Association all relevant data the
Association may require to bargain collectively.

% The relevant data noted above shall include but shall not be limited to such items as
salaries and benefits enjoyed by other Borough personnel, the cost of various insurance and other
programs, information concerning overtime worked by Police Officers, the total number of sick leave
days utilized by Police Officers, the total number of IOD's, the total length of time lost as a result of

IOD's and other data of a similar nature.
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ARTICLE XL

EMERGENCY MEDICAL TECHNICIAN

All persons covered by this Agreement who are or hereafter become certified as Emergency
Medical Technician (E.M.T.) shall receive an annual extra stipend of Five Hundred Dollars
($500.00) per year. Said annual stipend shall be paid in the first pay period of June of each year.
Full payment shall be made for the year in which the certification was earned regardless of when

during the year the certification was actually earned.
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ARTICLE XLI

SENIORITY

Seniority for vacation selection and all other Departmental selection purposes shall be
determined based upon time spent on the Fort Lee Police Department as a full time law enforcement

Officer.
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ARTICLE XLII

LEGAL REPRESENTATION

1. The Borough of Fort Lee shall provide legal representation to Employees covered by

this Agreement pursuant to law.

2, The Borough shall make a One Hundred and Fifty Dollar ($150.00) annual
contribution for each Officer in the bargaining unit for the purchase of legal defense insurance. The

insurance plan shall be purchased by the PBA and proof of purchase shall be provided to the

Borough.
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ARTICLE XLIIX

SCHEDULING STUDY COMMITTEE

A four member committee shall be established with two members chosen by the PBA and
two members chosen by the Chief of Police. The committee shall give recommendations to the
Chief of Police regarding the establishment of an alternate work-day schedule for all or part of the
Police Department. After the Chiefreviews the recommendations, those recommendations shall be
forwarded to the Governing Body. If the Governing Body and the PBA agree on an alternate work-
day schedule, it shall be implemented for a six month trial period. At the end of the trial period the
Chief of Police will review the schedule with the Governing Body. If the Governing Body and the
PBA agree, negotiations (but not Interest Arbitration) for an alternate work-day schedule will be
reopened during the term of the contract. In the event the Borough declines to keep an experimental

shift schedule, the Police Department will revert to the prior shift schedule.
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ARTICLE XLIV

SAVINGS CLAUSE

1. It is understood and agreed that if any portion of this Agreement or the application of
this Agreement to any person or circumstances shall be held to be invalid, the remainder of this

Agreement or the application of such provision to other person or circumstances shall not be affected

thereby.

2. Except otherwise provided in this Agreement, the failure to enforce any provision of

this Agreement shall not be deemed a waiver thereof.
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ARTICLE XLV

TERM OF THE AGREEMENT

This Agreement shall bé in effect from January 1, 2016 through December 31, 2020.
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IN WITNESS WHEREOF, the parties hereto have set their hands and seals or caused this

Agreement to be signed by their duly authorized Officers or representatives on the day and year first

above set forth.

BOROUGH OF FORT LEE

2otL u Mayor

- / A President
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APPENDIX A-1

BOROUGH OF FORT LEE
POLICE WAGE SCHEDULE
EMPLOYEES HIRED BEFORE OR JANUARY 1, 2012

1/1/1015 1/1/2016 1/1/2017 1/1/2018 1/1/2019 1/1/2020

1*' Grade $122,240 $124,685 $127,178 $129,722 $132,317 $134,963
Sergeant $134,463 $137,152 $139,895 $142,693 $145,547 $148,458
Lieutenant $147.911 $150,869 $153,887 $156,964 $160,104 $163,306
Captain $162,700 $165,954 $169,273 $172,659 $176,112 $179,634
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APPENDIX A-2

BOROUGH OF FORT LEE

POLICE WAGE SCHEDULE

EMPLOYEES HIRED ON OR AFTER JANUARY 1, 2012

1/1/1015 | | 1/1/2016 1/1/2017 | | 1/1/2018 1/1/2019 1/1/2020
Academy | |$ 34,638 | |$ 35331 [$ 36,037| |$ 36,758 $ 37,493 $ 38,243
9" Grade | |$ 44,371 | $ 45258| |[$ 46,164 | | $ 47,087 $ 48,029 $ 48,989
8" Grade $ 54,105 |$ 55,187 | |$ 56291 |[$ 57417 $ 58,565 $ 59,736
7" Grade $ 63838 |$65115| |8 66417| |$ 67,745 $ 69,100 $ 70,482
6" Grade | [$ 73,572 | |$ 75,043 | |$ 76,544 | |$ 78,075 $ 79,637 $ 81,229
5" Grade $ 83305| |$ 84,971 | |8 86,671 | |$ 88,404 $ 90,172 $ 91,975
4™ Grade $ 93,039 [$ 94900 |$ 96,798 | | $ 98,734 $100,708 $102,723
39 Grade | |$102,772| | $104,827 | | $106,924 | | $109,062 $111,244 $113,469
2" Grade | | $112,506 | |$114,756 | |$117,051| | $119,392 $121,780 $124,216
1¥! Grade $122,239 | | $124,684 | | $127,177 | | $129,721 $132,315 $134,962
Sergeant $134,463 | | $137,152| |$139,895 | | $142,693 $145,547 $148,458
Lieutenant | | $147,911 | | $150,869 | | $153,887 | | $156,964 $160,104 $163,306
Captain $162,701 | | $165,955 | | $169,274 | | $172,660 $176,113 $179,635
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APPENDIX B

K-9 AGREEMENT (Attached)
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Fob-16~01 1S:24 From

AGREEMENT

in considerauon for the promises set forth herein, the parties agree as follows:

A) This Agreement among the Borough of Forl Lee, {"Borough®), PBA Local 245,
("PBA"), and Police Officers Michael Papachristou (Badge #167) and Terence McCabe
(B;g,;ige #209) encompasses the camplele and binding Agreement of the paries signatory
hereio, with regard [ all.issuas and emmitlemenis, past, present and future, conceming
wages and other terms and conditiens of employment of Borough police officers assigned
as K-9 dog handlers (the “Agreement’}. Tnis Agreement shall also be applicable inlo the
future and govern the wages and terms and canditions of employment of new and existing
Borough police officars assigned as K-8 dog handlers, (“K-8 Officers™}.

2) The K-8 Officers Michael Papachristau and Terence McCabe, hereby
represent that, after consultation with attomey(s) of their own choice, that thay do nol have
any past or unpaid current-claim for campensation aganst the Borough m connection with
or refated to the duties as Borough K-9 Officer(s) and futher thet they weive gnd relgase
any such claim(s} against the Borough, whether known or unknown.

3) While an-duty, K-8 Officers will be paid the same wages and be govemed by
the same rules and lerms and conditions of employment as other police officers employed
by the Borough, excagt to the extent same are modified by the terms of this Agreement.

4y  a) Effective upon execution of the Agreement, the Borough will pay canine
officers at an hourly rate of pay of $8.00 for all ime which is spent sutside of the scheduled
tour of duly providing home iraining, care and maintenance for and to tha dog assigned fo
that officer by the Borough (the "K-9 Houny Rate”). Al paries funher agree ihat
compensation for offvduty time to provide for the taining, care and maintenance of the

assigned dog shall be limited lo one hour per day, seven days per week, unless the Chief
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Fob~16-0F [9:2¢ rroa-

af Palice or nis designes shall give prior written approval to the K-8 Officer for some greater
perod of time. Such approval shall be qiven only on a day-lo-day basis. Hereafter, any
modifigation 1o the established off-duty hourly rate of pay for K~8 Qfficers shall ba subjact
1o colleciive nagotiations between the Boraugh and the PBA, cammencing -January 1, 1998,
| e b}  The compensation set fonh above shall he & stipend and the Borough
shall issue each K-9 Officer an annual (RS Form 1499.

c) The above-stated stipend shall be payable n accordance with the
Borough's now or fulure periodic pay check schedule. by a Barough check. Altermatvely,
at each K-8 Officer's sole electioa, indicated annually 1o the Police Chief in a signed and
dated writing, delivered each succseding Januaty, (he sad sﬂpgnd canpsnsaton may be
paid as “compensatory fime.” The amount of compansatary ﬁrﬁs attrihutable to the $aid

3 Fan THE UFE 9 THE 1 TANT AGUEENe, F§unL TO

stipend compensation shall be delermined Ry-dividi e-tegular
'y Houn OFf TOMB Timg AN Lk OF (HE PRy af THE K9 thuay A4y,
B y-{esa S8+ F32o-He-Hourafeompensalenstime-Inieu-of-p3yment:

ofH-9-Heurdy-Rate).

5}  The Bojough shall immedialely eslablish appropriate lime sheets for K-8
Qfficers 10 camplete, cenify as true and cah-ecr and submil (o the Chief of Police or his
degignee, on g brweekly basis, 10 explain and record &l ime spent outside the K-8 Officer's
scheduled four of duty, involving the tralning, cere and mantenance of the dog assigned to
the K-8 Officer. The unexcused failure of a K-9 Officer fo timely submit complete tme

sheets shall be deemsd neglact df duty and no payment will be made for a given periad until

and unfess such time shesls arg submilted.
6}  The work schedule of -9 Officers shall generally be povemned by Adicle Vij,

Hours of Wark, in the coniract petween the Borough and the PBA, excepl that K- Officars

shell, at the Chief of Police’s sale aption, he separately scheduled; shift assignments shafl
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not be big by seniority; and the Cnief of Police or his designee. at his sole discretian, may
medify shift assignments, with 48 hours natice to the K-9 Officer(s). without incurving any
gremium or averhime pay by compensation obfigation fo the K-8 Officer. K-8 Officers shall
not be used (o reglace or diminish regular overhme opporiunities, i.e., overtime oppartunitias
’.wm;:h the Chief or his designee detennine do not require K-8 dogs and officers.

7 K-9 Dfficers who arae cailled back fo duly in an unscheduled work psriad shal)
be compensated with a minimum of 4 hours of overime pay, (o be taken as pay or time-due.
In tha event that any one or more call-backs v any 24-hour period require the K-9 Officer
1o work more than 4 hours, ha or she shall be paid in actordance with the coliective
bargaining agraement then in effect. Travel fime from a call-back is nol compensable time.
K-9 Officers held aver from normally scheduled tours of duty shall be paid on an fourdy or
poriion thereof basis, ;n accordanca with existing prachices.

8) a) The Borough shall _be responstble for all jobh related expenses,
reasonably incurred, regarding the mainienance, care and Irainling of canines, subject 10
prior apgraval from the Chief of Police. Such expenses include, but not fimited 1o, the
provision of traimng aids, narcotics tawels, medical care, liability insuranca (an and off duty),
graoming cosls, certification fees, cosis of fead, ele. The Berough shall provide purchase
orders 1 the extent possible to cover such expenses. If it is impassible fa proyide a
purchasa arder {or 3 particular expenss, & voucher syste.ni shall be.used nstead.

bj The Borough may, as s sole optian, designate vendors which shall be
ine sole and exclusive suppliers of designaed goods, services and equipment for the K-9
Officers andfor their assigned aogs. Notwithstanding the foregoing, in the event of a serious
injury 10 a K-9, the K-8 Officer may bring the dog for smergency treatment [0 the care facility

which is closest © (he scene and is equipped to best treat the K-9. However, if the Barough
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designates an available care facility, that choice shall not be disregarded without good and
sufficient cause.
<}
i

alher police cfficers.

K-8 Officors shall receive the same uniform allowance as prowided 10

d) Neither the Borough or its insurer shell be respansible for any damage
f.‘

!
used by the assighed dog to the personal or raal properly (or other prapery interast) of

ca
the K-9 Officer or that of members of or mviteas to fusfher household.

e) It shall be the duty and the responsibility of eath K-8 Officer to take
reasonable and prudent steps, both an and off duty, 1o preven! injury 1© the assigned dag
and injuries or damages which may be caused by the assigned dog, to the propeny or
person of othars.

9) if or when the K-8 Program s disbanded or an assigned dog is retred fram
duty, each K-9 Officer 10 whom said dog was assigned shall be permined to purchase
hisMer ratired dog in accordance with N.J.S.A. 40A:17-38 for a price not to excead $250.
f'f'air market value is stpulated ro be $2,400 far & new K-8 dog. Relired K-9 dogs shall only
be used as house pets of the Officer purchasing the dog. No other use, employment or
ransfer of the retired dog shall be made. Any such offer of purchase must Include the
watlen, dated ;nd executed agreement of the propossd purchaser and proof of besl effors
to obtain affordame.r_}abinty msprance, on wemns and in an amount sufficient to enable the
Officer to indemnify, defend and hold harmless the Borgugh, its employass, representalives,
elc., from any and ait claims and damages alleged 1o have been caussed by the previously

assigned dog or ils owner. in connection with the dog lo the persan or propeny of the

bidder/proposer or others.

Pege4of 8

61




10) The parties agree that €@ above paragraphg of this Agreement. excepl for
Paragraph{s) #11 and #12, shall be incomparaled as an Adaandum to the existing colleciive

negotigtions agreement and spedifically included as a separate provision in INg successor
]

collaglive negortiations agresment batween the parties. Each pary represenfts that the

efx?énditurssfmsts savings related fo or sesultng from this Agreement snell not be
introduced a$ evidence in support of either party’s posiion in collective negotiations andfor
interest arbitration regarding @ successor agreement. However, the K-8 Howtdly Rate may
be a subject of bargainingfinterest arbitration in any current or future proceedings.

11}  Despite tha representations contamed in Paragraph #2 hereof, the Borough
agrees to pay K-8 Officers Michaet Papachrisioy and Terence McCabe the sum of One
Hundred Ootlars ($100) and K-9 Cfficers Michael Papachnstc;u and Terence McCabe
agress to accept said payment, as fulf and eomplete compensaton for any pay, other

compensation ar damages which the Barough may owe ta hinvher/them under the U.S. Fair

Lahor Standards Act and any olher law, within thity {30) days from the execution hersof %
all parties in full and complete release, setliement and compromise by the PB&—aftsthe /%/

named pohce officer(s) of any suth claims. ;

12) Tpe K-@ Officers Michasi Papachnsiouw and Tereace McCabe, ther
depandants, successors, hairs, execuldrs, adminisiraiors and assigns, and each of the,

hereby fully and forever releases and discharges the Boraugh as well as its agents, officers,

direciors, employees, successors, assigns, insure/s and anorneys, and each of them, of and
from any and all claims, nghls, actions, ceuses of aclion, obligations, debts, wterest, 1
damages, chgrges, losses, dehbis, demands of any nature, whether arising in law or in
equity, relating to the compsnaation and expenses which the Borough may owe 16 thém wilh

respecs to the fraining, care and maintenance of nis/herftheir assigned dogs.
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13)  Iris the intention of the parties herelo that this Agreement shall be effectve as
& ful and fins) accord and satisfaction and release of each and every released matter,
including all unknown and/or unsuspected claims. In connection with this waiver, @ach pary

5
heralo acknowledges thel facts in addition o or different from those pressnlly known may
!a,!e:r'pe discovered which relate to the subject matter of this Agreement. The parties also
recognize the possibilily that, n the future, damages that aré not currently known may be
suffered in refalion 1o matlers released in Wis Agreement.  Nofwithstanding these

possibilities, it is each party's itention to fully, finally and forever senle all released marters,

disputes and differencas,
14)  Each party agrees 10 baar its/his/her own cosls expanses and altomeys’ {ees

incurred in connection with this Agreement.

15) Each pany hereto expressly wamanls and represents thart ithe/she is fully
authonzed 1o enter into s Agreement each of its terms, and that ivhe/she has not assigned
10 any other parly or gerson any claims refeased herein.

- 18) The K-8 Officars Michaa! Papachristou and Terence McoCabe ana the PBA
warrant that thay have not filed any other iawsulls, charges, complaints, patitions, or olhet
accusalory pleading againsl the Borough with any governmenial agency or in any cour,
based upon, afising out of or related in any way lo any events accurnng prior © e
exacution of this Agreement.

17)  This Agreement contains the entire Agreement between the pamies herelo with
regpect to all matters addrassed neréin, and fully supersedes any and all pnor or
conlernporanecus agresments, undsrsiandings of reprasentations, oral or wrilien, implied
or express, pertaining © (he subject matter hereof. This Agreement may only be

subsequently medified oy a writing signed and dated by all paries hereto.
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18) Each party agrees to do all things necessary to carry oul and effeciuale the

terms of this Agreement, and expressly promisss not to do or fail to do anything, dirécily or
indirectly, which will mterfere with any other party’s realization of the benefits hereof,

[

19)  This Agreement, including the refeases herein, shall be binding upon and ure

y:__lj}e benefit of each of the patties to this Agreement and to each of their successors in

intersst, Including hairs and assigns.
20) Each of the parties hereto has heen representad by counsel in the negoliating

and drafilng of Inis Agreement. Accordingly, the rules and canslruciion of cantraets relating

10 resoluiion of ambiguities against the drafting pamies shall be inapplicable [0 this

Agreement.
21) Any disputeé conceming an interpretation. application or viofation of this

Agresment shall be gavemned by the grievance and arbitration provisions of the partes'
collactive negalations agreamant.

22) if for any reason any provision contained in this Agreement s later deemed
Lnenfnrcaable, the remainder of ihis Agreement shall nongtheless remmain hinding and
enforceanle on all parties hereto.

23} This Agreement may he executed in mulliple onginals or caunterparts, each
of which shait be deemed an original or the equivalent hereaf.

WHEREFORE, eac¢h parly hereto, by lhe signatures below, cerifiess that this
Agreement nas been read in iis entiraly, that any questions regarding 1he meaning or effect
of any terms have been answered 10 their salisfaction, that each parny emers into this
Agreement with the inlent 1o be fully and forever bound by all of its terms, as of the date set

forth oppasite their signature below.
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FOR K-8 OFFICERS MICHAEL
FPAFPACHRISTOU AND TERENCE MCCARB
ARD PBA LOCAL 245 .

Do Jegerte. ﬁ% u/aw

MICHAEL PAPACHRISTOU

Dated: Q3 —0i~7 | A ) Feoq
TERENGE MCCABE f

APPROVED AS TO FORM ANDR CONTENT:
By: %// 7

LOCCKE & CORKEIA P.A.

Heqek P/-errkv, 3 {Es5q.
Atlarmeys For K-8 Officers Michae! Papachristou

and Terence McCabe and PBA Locat 245

Dated:‘ o3 Afé 4

Dateq: 03-0 (- 01

Dated: ES\,"L I,C)l
Dated: __G / { '1{[0 T
Dated: i

APFROVED AS TO FORM AND CONTENT:

By: %“?—\,

ReCOTIIS, FITZRATRICK, GLUCK
HAYDEN & COLE, LLP

_J.8. Lee Caohen, Esq.
Attomays For Tha Borough of Fort Lee

Page 8of 8

65




APPENDIX C

FAMILY LEAVE (Attached)

66



—

H,

1021749¢




BOROUGH OF FORT LEE
EMPLOYEE HANDBOGOK

t_:rif his or her work responsibilitles for family or medical leave. b such fnstances, the Borough
will grant leaves of absence in accordance with the tequitements of the federal Family Medical
Leave Act (“FMLA”) and New Jers¢y Family Leave Acf: (“FLA™).

Under the EMLA, eligible employees who tequest leave because of (i) the birth, adoption or
placement of child in foater care with employee; il) the employes®s serious health condition; (jif)
the serious liealth condifion of the sponse, child or parent of the employes; or (iv) the spouse,
child or-parent is on active duly or is called up for active duty in support of  contingency
operation, will be granted unpaid family or medical leave of up to twelve (12) weeks in. any
twelve (12) ndnth period. A eligible employee who isthe spouse, son, daughtar, parent ot next
of kin-of a cavered service member who is recovering frorm a serious illness or injury sustained
in the'ltne of duty on active dufy is catitied up to-twenty-six (26) weeks in a stogle twelve(12)
niofith peried

Under the FL4, eligible employees who request leave beoaise of ) the bitth or adoption of
child, or (i) the.serions health-condition of the gpouse, child orpatert of e eraployee, will be
granted unpaid family or medical leave bfup to twelve (12) Wesks fn any twenty-four(24) mosith
peridd: Leave under either the FMLA or the FLA providesifie employee with certain essurances
of job security.and confinued employee benefits during the Iedve. o
See also paid family [save provisings. wader €he Paid Family Leave Act (“PELAY in-tlis
mamuAl, €75 the policy of thie Busough that sn sumiployes éfdng paid family feave under
the PELA must fulie the leave concurrently with sny wnpaid VLA or FLA leave thatthe.
cmployee ic enfitled to, 4
Eligibflite. Full-timie (and some part-fime) employees may be eligible for family or medical
feave if they meet the requirements set forth below:

I, FMLA. Employees are eliptble EMLA leaye 1
They:have worked for thie Borough for at feast. 12 mouhs; eud

They hove worked at least-1250 hiuzs duding the 12 manth perlod
preceding the. sttt of the requeatedfedve. .

a)
b)

2. ELA> Bmyloyscsars oligible for FTA leavaify
Theichave worked for1lie Boroigh for atfeast 12 moknths; snd

Thoy have werked st Jedst 1000 houis duciig e, 12 month.period
immediately precedin —';g_‘_'thrz start of the requssted leave.

3 3).
b}

1Zon 24 Monith Perjod: The Borough will use a splling i3°6r 24-month petiod 10 measure
elgibility for requitsied Teave undereltherthe FMLA of the FLA... "Fhis means: that the 12 month

- -perlodunder the FMLA orthe 24 month period anderthe FLA will be measured backwards fom

the:date-on-which the leave is-requested (o coramence,

Rpv. 04/2010
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BOROUGH OF FORT LEE
_EMPLOYEE HANDBOOK

FMUA Leave Bntitlemet ve. FLA Leive Entitfeient:

L. BMUA Leave. May be taken for the folfowing reasoms:
@  The birth, adoption of placément in foster cate of a child;
b)  Theemployee's seriousHiealth condifion:

The serious henlfh condition of {he spouse, -child or patent of the

c)

employee;
d) The spouse, child or parent is on active dufy or called o active dufy; or
€)  The spouse, pareat, child or pext of ki is recovering from & serous

- illness or injury sustained in the line of duty while on active duty.

2. FLA Lesve: May be laken for the folowing reasons
a) The birth or adaptivn of 2 child; or
The serious hba[ﬂ: condition of the spouse, civil unien/domestic partuar,

b
child or paront-of thie employes.

If.an etoployee requests leave thet is covered by hoth, the IZ'MLA md (he FLA, the leave
:f‘lhs__.

sirultanedtisly connts agalnst the emplayse‘y. énfitlemient under botvbets. For exertiple;

omplayee requests leave for the birth of 7 ¢hild; such Yeays would be covered under both the
EMLA and the FLA, The employes woufd theréfore only be eafifled 16 & tutal of twelve (12)
vireales leave: TF; however, thes emplnymmqumts Teave tliatis only-coveied by the BMEA, {tshall
ot atm(fgt: the r;mplﬁy&c s nght to requestlosvo fopseasons dllowedinden e FLA. 'I}usmmg
1hat jn defain limitedic oS, the. amplbﬁbmay bis.entitfed toup fo twmtyefopr(m}
weeka.lzave: mam-clw. (12} mopthpmed. Forexample, ifthsemployesreqyests Jeaveto.cars
firhs/iek owirserioushealth condition, swoh Teave woldonty be: covéeti by the FMEA, Tie
arhpiayeé mn[d then requestanaddifensltwelve (IZ)WCS for ressotis.alfowed uridesfhs | FLA;

stiohi B8 caring for & family idmber wifha sotious Healticondition,

1. Ah illhess, Injury, impeirment or physical o matial condition that involves:
§)  inpatient care in & huspital, hospice or residential medios! care:faciliy,

or
b):  continuing treatment by ahealth cars provider,

<)

102V 7454 410
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BOROUGH OF FORT LEE
EMPLOYEE HANDBOGK

Procedure,

1. Notlee. To the extent possible, advance wiitten notics of a request for family or
medieal leave is required. The employee shall submit a wrilten request for family
leave, acoompanied by certification by aftending physician, to hissher Department
Hesd. Using N.JAC, 13:12-1.5 (c)(1) and Cd)('l ) a5 a gnide, the following notification
time line should be followed when requesting a family leave:

- An employco wito-takes a leave'in order to cate for a newly-bora
child or a child. placed for adoption with such cmpiloyee shiall
provids the amployer with notice no latet than thitty (30) days prior
0 the conimencoment of the leave, except when emergent

circumetances Wwarrant shiotfer notice,

An umployee wha takes-a leave in-confiection with thig serious
health condition of e faniily ragmber shall provide fhe-employer
with notice, mo [later than ﬁﬁ&cm. 15) days prler o e

ErTHOL sﬁartcr noflees.

Ifit is niot possible to give thirty (30) days niotics, thea the employee must provide a5
ek wiitten, notice s is possible, When the leave is for a plamed medical

trestmet, the emplayee should éndeivit 10 schieduls the léave s as not to unduly
disrupt his or her work. Employees seekmg an extension of approved ledve time
must subratt thelt requagt to the Digpuctiient Head sad-the Parsonnel Offiee at least
ono (l) week prior fo.the expitstion of fho dpproved paittion-of his.or her lezve,

+ Megliea] ccmfic»aﬁm of the need forleave is required where

ifier Ieava is duetar theserions henlih eondition af the émployes or the smployee’s
BHOTHE" p&rﬁdntnhﬂda TheBoroupk wﬂipmﬁdeme mnplom with the apjpropriate

inedical cortification forii-fo be payileted by tiohali ésre provider oF tho
ciplojes or hisker spouse. obeil wajori/domestic’ aities parent or child, The
Borgugh tnay af§otequins: subsaqumrm-.cmiﬁpahomm A2 repgondble basig. Failute
io coniply with the cortifieation Fequiratnents Ay resplt-ii the délay or denial- of
family ot medidal. leave. If the: Borough: hias neason 10 !;Iénbt‘ the vafzdity of the
incdical Gorfification:provided by thie employe; T Bwougl i iy Teguirg & sectiid
medxcalcarnﬁmm,attheﬂomugh’smtpm Suchossification will becomplefed
by the-healéls guire provider of thgBorough's «hidice; butnat by s Tiealilicars provider
wilio is fegulesly uged ot wnider confrist with, e Hordugh, F{ho.secontl opintorn-
dlﬁ'ersfmmﬂm apmmnmth&drigfnalmﬂﬂﬁﬁw e Bitoush mayreqiiee, atits
own cxpenpe; that the aiployes Gbiginthe_opition ofid thixd health cafe provider
designated. or:approved. jolutly by: magn:pleyw andthe: cm,g’lbygc canceriing the -
informmton inthe namiﬁmﬂom “Thss ojrnion oftlic third healiheare provider Shall be

finel and binding on 1o B: h.amd tfw epployee.
e
d
Rev. (H22010 mfﬁ
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BOROUGH OF FORT LEE
_EMPLOYEE HANDBOOK

Usg of Paid Leave, All acerued vacation, personal leave, gickdays, family leave, coigpensatory
time and other paid time off, must be used by the employee for all or part of the employee’s

twelve (12) week family and medical Jéave. Once any acerued paid {eave is used, the remainder
ofthe twalve (12) weok leave shall bo uapaid. It izalso the pcsﬁc:y of'the Borough that, when an
employce is out of work on t@mpo:axi{y disability or teceiving workers compensation benefils,

His ar her FMLA léave will min conciimently.

Muedntonamoe afBomefits: Wlile-an eniplayesis ofi family or rm:dwal leave, the
Borough willmaiptainits contributiang v the enigldyee’s hiealth fnsuranceunder
the sarnc tenms as theplanin effestat the timethe request is made, fora period.of
up to twelve (12) weeks, if the employed is emaﬂed iri e Borough's bealil care
planat thetime the request for leaveis made, ir apphcable this exaplayee will be
respcrnmhle; for magking fimely payment to-thie Bbmughaf hig or Ler-share.of the
prentium cost. To the extent the employeeis dell recolving a.paychcck fom the
Borough becanse of acorued paid leave (see above), said pmmnmns will be
deducted from the employes’s peyoheck. If the emiployce is not receiving a
paycheck from ihe Borough during all or any portion af'the leave, the employce

shall make agglmhle pretaivom paymonts in pefson orvia nail to the Fersonnel
Offics by the 15" day of each month the sxfloyee is on leave. Ifthe employes’s

premiun payment becomes more than 1hirty(30) days overdue atany time duting
1he leave, coverage will bo lerminated by the Borough. I the employee fuils to
return fom family or medical leavs,. the f:mplowc will be required: Lo repay the
Baroughforits share of health insucarios prentiums paid for the émploysedurng
the Jeave, provitded that the filuns to.fefus fo. work is not due 1o (). the
continuance; yeourtence. of onset of a-sarfaus ‘iealthe epndifion;, or GE) offler
cirsrmstances beyand e emplags's conteol.

Avperi ajd Thore O Vieation;: prarsonal, leave, sick diys shd any.other
géidiﬁmwtf dbesmot atorse. dirilng any pecod O uiiprid lerva.

tatnon fo. Work: Broeptforemployess fit key posifions ag-defined by the law
(avg belowy); apdn the eiiployee’s tetipn 1o worly an employee tiking an
appmvad {aa.vaundcrtb:s palicy will be restored o '(he same-oran squtvalent
Hosition ag; _hﬁl,d.pmor to the Jeave, with cqnivalent pay aod-besafits (uitless the
employes K nuablé to perform the chsental Rmctibis: of fhbr: prosition; wilh or
without Feasonable accomeiodation). In.grder 1 te vestored t.fhe ate oran
equivalontposition, thovmployes niisk ety fiom leave: Gt (e sgreed-tipon date
(nclading any appraved exténsions)and the-entire leave mus. last-no move than

twelve (12) ‘wecks, Whed e bmployum is muu'mng frori. leave dut 46 the
employm”sawn smoushﬁlthmnd!ﬁon thecBaruugh mayrequire the employes.

v subiait s miedical cerificgtion of fitness-for-daty.
Key B Bxésptiof: IﬁeBomughmayﬁmbibrestomﬁanm certainly
bigiﬂy mmpensated ey employw, Fhe-Borovgl will endeavor-to advise

MR (1
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BOROUGH OF FORT LEE
EMFLOYEE HANDEOOK

employees of their status as a “key” employee &t the time they request leave.
However, if the Borough deems it necessary o -deny job restoration to a key
employee who is alreddy out on leave, the Borgugh will inform the employee of
its intention 1o so designate the employes end will offer the employee the

opportunity to refurn to work immediately.

Interiuittont or Reduced Leave Sehodule:

Gencrally, FMLA. Jeave or FLA leave will be taken in a lump sun({.&. cossecutive days off foin
work up t twealve (12) weeks). However, family or medical leavemay be taken intermitiently,
oron g reduged.schedule, 1 sftuations fnvalving the serious healih eondition of the emplayes or
hi¥/her spolige, preritor child, ifmiedleally necessaty. ¥ an efuployediequests an intermitted! of
reduced leave schedule for reasons thit-are foreseoable based upor planned medical treatment,
tie Bosoughmay,at its discrstion, temporarily reassign to (ie efiiplaycé to another position that
will betinr meet the nerds of the Rorough-and the public,

Any quesiiony fegarding this policy should be directed to the Personnel Ofifice.

Progedures for requesting family leaye shall be the sanie procedures gutlined for LITAVES OF
SRBENCE WITHQUT PAY.

Family MadleatLeave Actdads notoequire that anemployes's saldrybe-continued while he/she s
on family.ormedical Ieave. However at eraployec miay-eleot, orthe eniployer may requite, that the
employde uttlizaaiy spprapriate acorued paid vacation, perseral of sielt leave ss part o the frmalie
(12) weck etititlement. EXARMPLE: ifa wotman takes o pregnasioy dizabiitiy leave foti four (@)

weeks bofors defivery theough. six weelss after delivery, the csuployer-would only be required to
offer iwo.(2) additional weeks of family ledve and-could require'that aiiy available patd vacation

timie be used during that additional two (2) weeks.
While o Frmily legve, tic Barough shall malntain covarage for employes under any group health
care: plart #t the Jevel of voverage that would have besn- provided if employes had continued
.cm;;]gquin,

Ramily leavi:-withant pay, shall be tréated the same as other feaves withoutpay.

v LEAVE

Gppera] Poliey. There piay beian ogension-whers ar: emplloyos'requesty 1 be tempacaily
hlitved of fiis of her wotk responsibilifies for Pajd-Ferally Leavs. lai'such nstances, the
Boroughwillevainater requept for e paid eave of absenpe it accordancewith the requirements
oFthe New Jessoy Paid Family Leavs Aot CPFLAYY (.18 A 43:71-38, gt goa.).

Under i BELA, sligible emplayses may be granted paid family. feuve i six (6) woeks in
any twelve (12) month period io: (i).cine for a nesviiom within Gvelve (%) months of birlh; (i)

10217494 4-13 Riv. 042010
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BOROUGH OF FORT LEE
EMPLOYEE HANDEOOK

care for a newly adopted child withis twelve (12) manths of placement; or (iil) care for a family
member with a serious health condition.
Eligibility. All full- and part-time employeer are cligible for paid fannily leave. An employce

that carns either (1) $143 or more per week for twenty (20) consecutive-wedky, ot-(2) $7,200 or
more ovet the previous fifty-two (52) calendar.weeks qualifies for paid, fatitly leave benefits.

Paid Family Leave fo lie Cancwrvent witlhothor Types of Family Deave,

If the employee plans. to ke unpaid FMLA and PLA leave, he/shie mingf take sich Jeavo
concurrently with paid fainily leave undesr the PFLA and oo the Followiig requirer ents;

1) BMLA. Employees are sligible for FMLA leave if:
6) They have worked for the Borouglt for at least twelve (12) months; and

d) They have worked at least 1250 hours during the twelve (I2) mofith period
preceding the start-of the requested leave,

2) FL&. Hmployees are eligible for FLA leave if:
4) Theyhaveworked for the Borough for atleast twelve (1.2)-months; and

b). They have. worked at least (000 Houry duting the twelva (12) month paded

foprnedintely-preceding the start ofthe réqiiested leave.

aid L oave Talen Comonrrenthrwith Vnpuid Lieays, Iisthe palicy
af the Boroug;h ﬁxai an amployeo whngpmdﬁmﬂy Ieave musi:lak&iﬁe Iegve. eanmmently with
any pnpaid KM A or BLA Tesvehat theempioyee s extifledts. The:Boroughwill sutomatically
treat: paid fainily lem(e as wapaid EMES, Jeave (up'to: twelvie t12) weeksof] lsm?e ‘evety year) or
FLA Jasva (upo twelve (12) waeks of1Anve every two-ysard) Whenever s employeo roquodts

pald i'amtiy Ieave.. Thisetiores (o} s piid family leavs benefits danotconforupon cm,ployem,

iif gddiional gl (6) weaks of léxs entttfementbayond*the trelie: (I:ZJ wwéckasftnpatd touve o
which suchi criployess ateentitfed utder the FMLA rnd FLA.

‘Henofits, Paid familylc&w benefits can be elzimed by an employee t;u:

1) Bond:with-g &fild during-fiio fimt twelve (12) months. afier the-cHild’s bixth, if the
covered’ nadiwdual or the domestic partrier or eivil Usish partner-of the covered

mdmduai is'n hiologfeal patent of tiie child;
2) Bond with'an adopted Child during the first twelve(12) months affer-placement of the
chﬂ.d for rdoption with the eovered individual;or

414 Rev. 0472010
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BOROUGH OF FORT LEE
EMPLOYEE HANDEODK

3) Care foraFamily Member with a “Jerious Health Candition™ supported by certification
by a Health Care Provider.
TE: Paid fomily leave iy not avaflable for a Serious Health Condition affecting (lic

eavered cmployee.
Claims may be filed for six (6) cotissontive weeks or for foity-two (42) intermittent days duting a
twelve (12) month period begiuning with the ficst date of the clalm.

Child triesns o Glological, adopted, or foster child, stepeliild or legal ward of & covered
individual, child of a domestie partiar of the cotared individual, who is less than nineteen (19)
yoar of gge or ig nineteen (19) yeazs ofoga or older but iteapatie of self-care becnuse of menta)

or physical impairment.

Panitly Member means 4 child, spouse, domgstic pariner, clvil unlon pastrier, or parent of a
cavered individual,

Health Care Provider edns sy gietson licensed under Federal, state, or locat faw, ot the Jaws of
a foreign nation, to provide Realtli care setwices; or auy offier person who bins been suthorizad to

provide health eate by « licensed health caro providet.

afe pndd Payinent. THo: Ws}eﬂybeﬂcﬁtmtefﬁrpaldﬁmﬂyleavmscalculaledlauwo-
thmis (2.?3} of the émplayea’s: Averagd Weeldy wige up to. te maximinnt anoint payiible, The
cwirent meximum amount payeile under-Stite law (August 12 20’09) provides the employee
with $324 per-weck. - Thils benofit lovel miay.be modified, without net{se to- axtiplayées; by the
Btote of Now Jeresy. Themammumbewﬁtmtmsadxusmimacy}wby the State. The Siate’s
paid family feave:program. iz finded eatirely by emplayée payrofl taxes; the Horough does ot
uake any contributions to the progiam. An eligible cmployee claiming paid fmily leave
regeives his/her chieck fiom the Btate’s Division of Temporuy Disability Insuzanice, not the
Botouph. The Bormegl of Foif fies 18 neved vaspoiisile for payirentof putd Fanby lanva

benlofits under PREA Japve,
. of 1 “Beriony Health Condiffon”,
Sexlous Health Condsﬁanmaansan iliness; injbiry, impairment; or physical ormental eondition,

which requires ifpatient care. in & hospifil- hoapics, or segidential piedical eare facility ‘or
Continuing, Mcidical Troatmient a¢ Contimilng Supérelelon By o Heulth Cate’ Rrovider,

Contimying Medics! Traafment o Contioging: Superyisioicbia Healil Giir:
1) A period of iticapacify (that & innbility to. wok, aitend wmal Gl‘pﬁffﬁxm.fﬁgtﬂarﬂgﬁy
aeﬁviﬂas duetoa: Saﬁou,s Hea!th Gomfmon) of more, tban ﬂm:a qbonsecutwﬁr daya, ad

lnvohm
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BOROUGH OF FORT LEE
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a) Treatmenttwo or more limes by a Health Care Pravider; or

b) Treafipent by a Heallh Care va-ider on one aceasion, which resplts in a
regimen of continning treatment under the supervision of a Health Cate
Provider;
2) Any period of incapacity due to pregnancy, or for prenatal care;
3) Any period of incapacify or treatment for stich incapacity due to a chronic Serious Health
Condition;
4) A period of Incapacity, which is permeanent orlong-ferm, dug te a condition for-which

wreatment nay not be-effective whebe the individual is under Continiing Supervision of,
but need not bie receiviing active treatment by a Health Care Provider; or

5) Any period of absence v recaive multiple treatments by a Health Care Provider or by a
pravider of health odre servicesunder orders of, or on vefertal by a Health Care Providet,
either for restorative surgery after an aceident or othier injury, or for & condition’ ‘thist

would likely result in a period of ificagiacily or more than three consecutive calendar days

i the absence of medical intervention or treatment,

Gepelits: Lgitations. The fivst seven (7) days’ fﬂllowmg the filing af a claim is. the waiting
weelc., No-bencfits.can bé paid: for this woek ot ahy part of the first weegk until benefits have-beén

pald in.each of the three (3) wesksmmediawlyfaﬂowmgthﬁmnngm IFthegeriod.ofpaid
family feave immediafely follosvs drralipitite Pioriad dftemporary disability fo the idividual's

own iflness, dere iv10 waiting period-for e peid family leave claim,
If the employée s receiidit s pémsion. whieh thie-Borough contributed o on the employce’s
behall, tha employeo.s’ woekly betefit.amoint will be reduced by the’ pmratud amount of the:

pension received during that partionfar benefit weok.

e Azxy period the emp]oyea moetm wmpurazy disability benefits or any benefits froim.n
disability or cashrsickaiess. progranrur.similur low of this sinte pr any other stafe or the

federal government;”
Any period the employee recaives Unstuployment Insurance Benefifs;

Any period:the employst receives Workess' Compensafion Benefits;
‘Any period the employee recgives full salacy or paid time off;

«  Ayy pesiod fip employee is working;

416 Rev 04010 %M
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BOROQUGH OF FORT LEE
EMELGYEE HANDBOGK

Any petiod of paid family feave which did not start while the employes was a covered
individual or within fourteen (14) days of' the employee’s lest day of work;

Any period of paid fumily leaves for the éare of a Family Member and the care recipiont
@TPamily Mentber) was not under the care or supervision of & health care provider;

Any period the emplayée is out of work due to p.sfoppage of work which exists because
of a labor digpute at the claimant’s place of employment; or

Any period subscquent to boing discharged by the Borough for gross misconduct
connected with the work because of a coinmisgion of an act punishable 45 a oxitsie under

the New Jersey Code of Crlirgl Yustles,

Usc of Padd ve. Prior to taking paid family leave, an employee. nmust Grst use up to two
waeks of any paid vreation time, sick leave, or othier leave ot fall pay for wiiich the emiployee is
eligible, Wher an employes uses paid vacation §img, slok Jeava, or oftier lesve, the Boroughmay

' reduge the emplayee’s maxdmuin pajd ity leave ertitierent (st (6) weekg) by the nuntber of

days of psid [eave used for vacatitn time, sick leave, srotlies feave al fulkipay. For example, a
full week of paid vacstion timg,-sick leave; or otlier loave used by the employee will réduce
hié/her meximumm entitfgment to paid-familly leave: by seven:(7).benofit days, Paid vacatior time,
sick leave, ok other [eave used Gy the ciplayes foi-ferdods less that a fisll weelk will vomilt in a

reduction of one pald family léave day for evary day of paid vacation time; sok lesvd; or other

leave, The maxitinm redoctionofiid fanily Teave days is fourteen (14) days fom the total she
(6) weeks of paid family [eave eotitlsmenis.

¥) Maintepance of Bonsfits, Whils the cmployeeis on paid fimily leave, the Borough will
‘maintain ity conteibutions to the emuloyes’s hcalth insurance undes the same (ertns asthe

plan in effect at the time the requiest ismagds, for a covered pariod of up to §ix (6) weoka,
if the employcc: is enrolled in the Berougli’s kealth care plan at the time the request for
leave i mads, If appleable; the- employep will be m&pons1bic for, miking - timely
paymezit to- the Roroughof his or e shiace of the prémiun cost.

3). Re - Work Bxcze;pt f&remginyees i Loy positiony ay defined By the law (soe
halow}, uponﬂ:e crimldysd’s etuin o wark, an stployes tekingar approved [6ave under
this policy: will be fostopsd 1o the-same oran sgiivalent position ay held gtor 1o the
Teave, with-dgtivelent pay.and. bengflis. (vilbss the employos I8 tinable: t5. pecfory the

easential funcfions ofthatpom&ou, witharwithoutreasonable accommadation):. . order
fo-bategtored to the same: oran equivelent position, the employegrifust rotui from feave

on the agreed-pon date.
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BOROUGH OF FORT LEE
EMPLOYEE HANDBOOK

4) Key Emploves Exceitfon: The Borough may deny job restoration to certainly highly
compensated ‘“key” employees. The Borough will endeavor to advise employess oftheir

status &s 5 “key” employee at the fime they requost leave. However, if the Borough
deoms it nicossary to detty job restozation ta a key employco who is already out on leave,
the Borough will inform the employee of its intention to s designate the employes and
will offer the employee the opportunity ta refum (o Work intmediately,

M@&Muh and Nofice to. the Boreugh. Anemplayes taling paid fmily
leave in conneetion with a Pamily Membier's Serious Health Condition may take the {eave

intermittently as forty-two (42) ssparate days of [eave. An emiployée seeking intermittent paid
Family leave for a Family Membei#s Seriovs Health Condition is- required 1o provide employers

with fifleen (15) days notice tmless: (1) an emergoncy or other unforeseen circumstarice
preeludes prior notice; and (2) the employee makes a reasonable attgmpt to schedule the feave in

a noadistiplive tmainer,

Procedura,
1) Nofiee. Ancmployeoe intetiding fo tals pald family leave shafl submit o written request,
mcampanmd by medical certification if the leave is for @ Family Member's Serious
Health Condition, to hisfher Department Head. Using NJA.C, 12:21-3.7 ag a puide, the
following notification timeline should be followed when requesiing paid family leave:

rth.or Adepsion of s CHild= Ax esuployee intenditigio take leave to bond
with & newbom or newiy sagpicd Child must provide the Borough. with 2
minitnuas of thixty (30).days notice prior o cornmenéement of the family
ieave. Failuce by theetiployee to provide:this actice will result i e 2 wesk
(14 day) reduetion in the elaimant's maximues six (6) weels.leave for the
twelve (12) month period, unless the time of the Ieavisfs unforeseeable or the
iime of the Jeave- chm:gw for mforesesatie rearons;

®. el Condiion:— € ) 'Beavc',épﬁmployemmndmgm
bak&laa.m to cErY térarmdy Mamimmﬂm&mwsﬁcaﬁh Cenditibiona.

confinuous; nem-nfetmitent: Hasli must provide-the employer-with, prfor
ioticé of the fingly feave I & vagdenahls aod practisable nmmter, itiféss an
emergelicy.or other unforosesr oitoumstinico prechedes prior notice.

(1138 £ it Laaves Averplayes inlehdingto
fake Ieave {o-care ﬁ:r Famﬂy Mamher with -a Jerious Health Condition on an
intermittent basis inust provide the employer with a.minimum of fiffeen (15)
days notice prior to the cofmmencement of the idtermittent famdy lcave,
unless an emetgency or otherunforesesn ciroumstance precludes prior potice.

2y Medica). Cortification. Medical corfificationi of the nced for paid fimily leave is
requintd where the leavé is due fhe Serigus Healfh Condition of a Family Member, The

1D21549vd
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BOROUGH OF FORT LEE
EMPLOYEE HANDBOOK

Borongh will provide the employes with the appropriste medical certification form fo be
canpleted by the Health Care Provider of the employee’s child, spouss, or parent. The
certification must include: (1) the date the Serious Health condition commenced; (2) the
probable duration of the condition; ¢3) the medieal facts within the knowledge of the
provider of the certification; {(4) a statement concemning the need for the employee to
provide care for the individual; (5) an estimate of the time the employse will need to
pravide care; (6) a statenient of the medical necessity of any intermitient leave; and (7)

the dales of any future infermittent leave.

The Boraugh nay also roquite subsequont re-cestifications on areasonablo basis, Failure
to comply with the certification requiremerits niay result in the.delay or denial of family
or medical leave, If the Borough has reason {o doubt the validily of the medical
coification prowdé‘d by thé employee, the Barough may tequire a second medical
certificatfon, at. the Borough's expense, Such certifivation will, be. completed by the
Health Cate Provider of the Borough’s choice, bt not by a Health Care Provider who ig
mgzﬂarly used, of utider confract witl, the Botoygh, If the secand-opibios differs from
thie opinion iy fhe oﬂgiﬂalc&{ﬁﬂcaflbn, the Berongh mayrequire; atitsown expense, that
ﬂxesmpluye& -litadts thé opfniion of a-thivd Henlth Care Provider dosignated orapproved
Joinitly by thie:empliyer and the emplayee concetning fheinformation in the cerfificaiion.
Fhe opinjon:ofthe third Bralth Care Provider shall be fiaal and binding on the Borough

and-the employee:

Anremployes may use acortisd sjek or vacation leave for pregnancy-disgbility purposss but ghall
not be required to exhaust aceriied leave before {aking a feave without pay-

An employes must exhanst.all acored sick leave to be ¢ligible for private disability though
CIGNA Insurance.,
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RESOLUTION

BOROUGH OF FORT LEE
BERGEN COUNTY, NJ

DATE: October 12, 2017

rResoLuTION#  A-11

COUNCIL

Motion

Second

Yes No Abstain | Absent

Pohan

Sohmer

Suh

Carried Defeated Tabled ___

Sargenti

/

Approved on Consent Agenda

Kasofsky

Cervieri

v

RESOLUTION OF THE BOROUGH

OF FORT LEE AUTHORIZING AN AMENDMENT TO THE
COLLECTIVE NEGOTIATIONS AGREEMENT BETWEEN THE

BOROUGH OF FORT LEE AND PBA LOCAL #245

WHEREAS, the Borough of Fort Lee (“Borough”) is a municipal
corporation of the State of New Jersey in the County of Bergen,
established in accordance with N.J.S.A. 40A:60-1 et seq.; and

WHEREAS, there exists a need to amend the Collective
Negotiations Agreement with regard to extra duty and off-duty
employment of members of the Fort Lee Police Department; and

WHEREAS, PBA Local #245 is in the recognized representative of
the police officers in the Fort Lee Police Department; and

WHEREAS, the Borough and PBA Local #245 have met and

negotiated the terms and conditions for extra duty and off-duty
employment of members of the Fort Lee Police Department as set forth in
the Amendment and Augmentation Agreement to the Collective
Negotiations Agreement attached hereto; and

WHEREAS, the Borough and PBA Local #245 have agreed that the
Amendment and Augmentation Agreement shall be executed by each
party and supplement the Collective Negotiations Agreement; and

WHEREAS, the authorization and execution of the Amendment
and Augmentation Agreement is in the best interests of the citizens of the
Borough and is necessary for its efficient operations;



NOW, THEREFORE BE IT RESOLVED, by the Mayor and Council
of the Borough of Fort Lee, in the County of Bergen, State of New Jersey,
as follows:

1) The terms and conditions of Amendment and Augmentation
Agreement are hereby approved as an augment to the Collective
Negotiations Agreement.

2) The Mayor is hereby authorized to execute, on behalf of the
Borough, a copy of this Resolution and the Amendment and
Augmentation Agreement.

3) Upon execution of the Amendment and Augmentation
Agreement, this Resolution and the Amendment and Augmentation
Agreement shall be available for public inspection in the Office of the
Borough Clerk; and

4) No further action of the Borough shall be required to
effectuate the purposes hereof.

!
ATTEST: / H OF FORT LEE

| 1/
v
velyrl RGsario

Bororiigh’ Clerk
/i

Mark Sokplic Mayor




