RESOLUTION
MAYOR AND COUNCIL OF THE
BOROUGH OF WESTWOOD

TITLE: Resolution Approving the Collective Bargaining Agreement between the Borough of
Westwood and the New Jersey Policemen’s Benevolent Association, Local 206 (Westwood
Unit) for the period January 1, 2021 through December 31, 2025

RESOLUTION #21- [z_j 7

WHEREAS, the Collective Bargaining Agreement (“CBA”) between the Borough of
Westwood (“Westwood”) and the Policemen’s Benevolent Association, Local 206 (Westwood Unit)
(“PBA™) expired on December 31, 2020; and

WHEREAS, Westwood and the PBA have engaged in ongeing negotiations to discuss and
agree upon the terms and conditions of a successor CBA; and

WHEREAS, Westwood and the PBA have agreed upon the terms of a successor CBA for the
term January 1, 2021 through December 31, 2025; and

WHEREAS, Westwood wishes to memorialize its approval of the terms and conditions of the
successor CBA.

NOW, THEREFORE, BE IT RESOLVED by the Mayor and Council of the Borough of
Westwood that the Collective Bargaining Agreement as between the Borough of Westwood and the
Policemen’s Benevolent Association, Local 206, (Westwood Unit) for the term January 1, 2021
through December 31, 2025, be and hereby is APPROVED; and

BE IT FURTHER RESOLVED that the Mayor, the Borough Administrator, the Borough
Attorney, and the Borough Labor Attorney are authorized to take all appropriate actions so as to
implement this Resolution,

Certified to be a true copy of a
Resolution adopted at the meeting
of the Mayor and Council on

May 4, 2021

NAME MOVED | SECOND | AYES | NAYS ABSENT | ABSTAIN
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AGREEMENT

I. PREAMELE

This Agreement entered into this day of May,
2021, by and between the BOROUGH OF WESTWOOD, in the County
of Bergen, State of New Jersey, a municipal corporation of
the State of New Jersey, hereinafter called the "BOROUGH",
and the PBA LOCAL 206, (WESTWOOD UNIT) hereinafter called the
"ASSOCIATION".

APPROVED: ) BOROUGH

-

;gkf ASSOCIATION

IT. RECOGNITION

The BORQUGH hereby recognizes PBA LOCAL 206 (WESTWOOD
UNIT) as the exclusive collective bargaining and negotiating
agent for all Patrol Officers and Sergeants of the BOROUGH
Police Department.

The title of Policeman or Police Officer shall be defined
to include the plural as well as the singular and to include
males as well as females. Probationary Patrol Officers are
included within the bargaining unit, provided, however, that
discipline and discharge probationary employees are issues
not covered by this contract and the work schedule provisions
during basic academy training shall n apply.

APPROVED: BOROUGH

=7 ASSOCTATION

ITT. NON-DISCRIMINATION

Pursuant to the New Jersey Employer-Employee Relations
Act, as amended, the BOROUGH and the ASSCCIATION agree that
all Police Officers covered under this Agreement have the
right without fear of penalty or reprisal to form, join and
assist any Employee crganization or to refrain from any such
activity if they so choose. There shall be no discrimination
by the BOROUGH or the ASSOCIATION against any Employee because
of the Employee's membership or non-membership, or activity
or non-activity in the ASSOCIATION.




Neither the  BOROUGH nor the  ASSOCIATION shall
discriminate against any Employee because of the race, creed,
color, sex, or national origin.

APPROVED: \ BOROUGH

/Zﬁ ASSOCTATION

Iv. PRESERVATION OF RIGHTS

The BOROUGH hereby retains and reserves unto 1tself,
without limitation, all powers, rights, authority, duties,
and responsibilities conferred upon and vested in it prior to
the signing of this Agreement by the Laws and Constitution of
the State of New Jersey and of the United States of America,
including but without limiting the generality of the
foregoing, the following rights:

1) To the executive management and administrative
control of the BOROUGH Government and its
properties and facilities, and the activities of
its employees;

2) To hire all employees and subject to the provisions
of law, to determine their qualifications and
conditions for continued employment, or assignment,
and to promcote and transfer employees;

3 to suspend, demote, discharge or take other
disciplinary action for good and Jjust cause
according to law.

Nothing contained herein shall be construed to deny or
to restrict or to limit the BOROUGE in its right,
responsibilities, and authority under R.S. 40 and R.S. 11, or
any other national, state, county, or local laws or
Ordinances.

Unless a contrary intent is expressed in this Memorandum
of Agreement, all existing Dbenefits, rights, duties,
obligations, any rules, regulations, instructions,
directives, memorandums, practice, statutes, or otherwise
shall not be limited, restricted, 1impaired, removed or
abolished.




APPROVED: (2@% BOROCUGH
ﬁgﬁg ASSOCTIATION

V. ASSOCIATION RIGHTS AND RESPONSIBILITIES

The BOROUGH agrees that it will not enter into any
collective negotiations Agreement with any organization othex
than PBA LOCAL 206 (WESTWOOD UNIT) with regard to the
Enmployees covered in Article I, RECOGNITION, so long as PBA
LOCAL 206 (WESTWCOD UNIT) continues to represent such
Employees.

The ASSOCIATION shall be responsible for acquainting its
members with the terms and provisions of this Agreement, and
shall make every reasonable effort to secure compliance by
its Members with those terms and conditions.

The BOROUGH agrees to grant time off without loss of
regular straight time pay, not to exceed one (1) week, in
accordance with N.J.S.&. 11:26C-4 to one member of the
ASSOCIATION as a delegate to State Conventions of the New
Jersey Policemen's Benevolent Association. No more than one
(1) employee shall be granted time off at any one time. Proof
of attendance shall be submitted by each Employee granted
time off in accordance with this Article.

The ASSOCIATION may designate five (5) representatives
any one of whom shall be responsible for raising with the
BOROQUGH any questions concerning the enforcement and
applicability of this Agreement, The ASSOCIATION shall
furnish to +the BOROUGH in writing the names of the
representatives and promptly notify the BOROUGH of any
changes.

One (1) of the five (5) aforementioned representatives,
at any one time may be granted regular scheduled time off
without loss of regular pay during working hours to settle
grievances in accordance with the Grievance Procedure,
provided there is not interference with the operation of the
Department.

APPROVED: BOROUGH




géz% ASSOCTATION

VI. NO STRIKE PLEDGE

It is recognized that the need for continued and
uninterrupted operation of the BOROUGH'S Departments and
Agencies is of paramcunt importance to the citizens of the
community, and that there should be no interference with such
operation.

The ASSOCIATION covenants and agrees that during the
term of this Agreement, neither the ASSOCIATION nor any person
acting in its behalf will cause, authorize, or support, nor
will any of its members take part in, any strike, {(i.e., the
concerted failure to report for duty or willful absence of
any Employee from his/her position, or stoppage or work or
abstinence in whole or in part, from the full, faithful and
proper performance of the Employee's duties of employment),
work stoppage, slowdown, walkout, or other job action against
the BOROUGH,

The ASSOCIATION agrees that it will do everything in its
power to prevent its members from participating in any strike,
work stoppage, slowdown or other activity aforementioned,
including but not limited to pubklicly disavowing such action
and directing all such members to participate in such
activities to cease and desist from same immediately and %o
return to work, along with such cther steps as may be
necessary under the circumstances, and to bring about
compliance with its order.

In the event of a strike, slowdown, walkout, or iob
action, it is covenanted and agreed that participation in any
such activity by the ASSOCIATION shall entitle the BOROUGH to
take appropriate disciplinary action dincluding possible
discharge in accordance with appliicable law.

Nothing contained in this Agreement shall be construed
to limit or restrict the BOROUGH in its right to seek and
obtain such judicial relief as it may be entitled to have, in
law or in equity, for injunction or damages or both, in the
event of such breach by the ASSOCIATION or its Members.




APPROVED: - BOROUGH

é’z ASSOCTATION

VIE. PROCEDURE FOR INVESTIGATION OF POLICE OFFICERS

1. In an effort to insure that investigation of police
Officers are conducted in a manner which is conducive to good
order and discipline, the following rules are hereby adopted:

a)

In all cases and at every stage of the
proceedings, the Department shall afford an
opportunity for a member of the force, if
(sthe so requests, to consult with Counsel
and/or his/her ASSOCIATION Representative,
and to have such attorney or ASSOCIATION
Representative present during the
interrogation.

Interrogation of a member of the BOROUGH
Police Force shall be at a reasonable hour,
preferably when the member of the force is on
duty, but during the course of the regular
business day, i.e., 9:00 A.M. through 5:00
P.M., unless the exligencies of the
investigation dictate otherwise.

The 1interrogation shall take place at a
location designated by the Chief of Police.
Usually, it will be at the Police Headquarters
or the location where the incident allegedly
occurred.

If an Officer i1s or becomes the target of an
investigation, (s)he shall be so informed of
that fact prior to the commencement of an
investigation, or at that point during an
investigation.

The questioning period shall be reasonable in
length. Reasonable respites shall be allowed.
Time shall also be provided for personal
necessities, meals, telephone calls, and such
rest periods, as are reasonably necessary.




£) The member of the force shall not be subject
to any offensive language, nor shall (s)he be
threatened with transfer, dismissal, or other
disciplinary punishment. No promise or reward
shall be made as an inducement to answering
questions,

q) if a member of the force is under arrest or is
likely to be, that is if (s)he is a suspect or
the target of a criminal investigation, (s)he
shall be given his/her rights pursuant to the
current decisions of the United States Supreme
Court.

a) Except for good cause, any disciplinary charge
to be lodged against a police officer shall be
filed not later than ninety (20) davys
following actual notice of the misconduct to
the Mayor and Council.

b) The failure to prefer charges within said 90-
day period, without Fjust excuse for delay,
shall preclude any future proceeding against
the police officer based upon said misconduct
provided, however, that information
concerning the misconduct may be used as
evidence in any subsequent disciplinary
proceedings concerning similar offense.

APPROVED: BOROUGH

gg%f ASSOCIATIOCN

VIII. HOURS OF WORK AND OVERTIME

The work day shall consist of no more than eight (8)
consecutive hours, which shall include appropriate meal and
rest periods in a twenty-four (24) hour periocd. Thirty-seven
and one-~half (37.5) hours in a seven (7) day pericd shall be
the normal work week.

The work schedule shall be what is commonly known as the
"5-2, 5-3 work chart™. It shall provide for five (5) days of
work followed by two (2) days off, followed by five (5) days
of work followed by three (3) days off, and so on in the same




alternating b-2, 5-3 sequence. All blocks of working days
shall be like shift assignment {(days, nights, evenings).

The ASSOCIATION and the BOROUGH agree that the CHIEF OF
POLICE may continue the practice of assigning Employees to
work a “5-2, 5-2 work chart” on a full time basis and receive
“time back,” compensatory days for missed days off, as per
past practice. Beginning with the execution of the 2000 to
2004 Memorandum of Agreement, however, any FEmployee so
assigned must schedule his or her “time back” within three
months of its accrual. “Time back” may be scheduled in the
manner set forth in Section XXVII for Personal Leave.

The Police Department shall be entitled to "float"
persons covered by the contract pursuant to the provisions of
Schedule E annexed.

All work in excess of the work day or work week shall be
considered overtime.

The 3-11 (PM) tour shall enjoy a forty-five (45) minute
meal period.

Overtime shall be paid at the rate of one and one-half
times the Employee's base hourly rate and shall be paid in
cash compensation or as compensation time off, at the

Fmployee's sole discretion. The base hourly rate shall be
computed by dividing the Employee's base annual wage by 1,946
and paid every two (2) weeks. Overtime hours and pay shall

be posted on the bulletin board or put.,on the check itself.

APPROVED: BOROUGH
é. Z ASSOCIATION

IX. COURT TIME

Court time consists of all time, excluding regular tours
of duty, during which an Employee covered under this Agreement
shall be representing the BOROUGH on BOROUGH business and
shall be required to attend a Municipal Court, County Court,
Superior Court, or other judicial administrative body. This
shall include appearances in Municipal Court of neighboring
municipalities under a mutual assistance policy. However,
nothing contained herein shall restrict the BOROUGH or the




Police Department from terminating said Mutual Assistance
Policy.

Payment for court time, as referred to in this Article,
will be made on the following basis:

Where the Employee reports for Court ocutside the
Empleyee's regularly scheduled tour of duty (s)he will be
compensated at the rate of time and one-half the Employee's
base hourly rate of pay; and the Employee shall receive a
minimum of two (2) hours of pay at time and one-half his/her
regular rate of pay, for any such occasion except where the
appearance 1s contiguous to the Employee's regular shift.

In addition to the foregoing payment, Employees who are
required to appear in Court outside the BOROUGH OF WESTWOOD,
and are further to utilize their own wvehicles, will be
compensated at the rate of thirty four point five ($.345)
Cents per mile, tolls and parking {(vouchered with receipt)
from the WESTWOOD BOROUGH HALL or the FEmployee's home,
whichever is closer. This shall include appearances before
the Federal, State or County administzative bodies.

APPROVED: BOROUGH
g%%f ASSOCIATION

X. RECALL

An employee who is called back tc work less than sixteen
(16) hours after the conclusion of his/her regular scheduled
shift, shall be compensated at the rate of time and one-half
the regular straight time base pay with a minimum guarantee
of two (2) hours pay. The foregoing minimum guarantee shall
not apply to either pre or post shift overtime, where such
time is contigucus to the regular sh

APPROVED: —= BOROUGH

/K ASSOCTIATION




XI. UNIFCRM ALLOWANCE

New employees shall receive in lieu of a c¢lothing
allowance in their first year a complete uniform as described
in Appendix C. For calendar year 1996, the BOROUGH shall
provide a $525.00 cash clothing allowance to Employees for
repalr or replacement of uniforms. Fer 1997 it shall be
$600.00, for 1998 it shall be $700.060 and for 1998 it shall
be $800.00. Commencing January 1, 2010, the BOROUGH shall
provide a $900.00 cash clothing allowance to Employees for
repalr or replacement of uniforms. Said payment shall be
made in a lump sum, not later than the first pay period of
June of each year and applicable to that calendar year, i.e.
January-December.

Uniferms or equipment (including those belonging to
Detectives) which are damaged while in the 1ine of duty, in
a single incident, shall be repaired or replaced at the
BOROUGH'S option and at the BORQUGH'S expense, providing that
this has been approved by the Chief of Police.

In the event, during the lifetime of this
Agreement, the BOROUGH changes uniform styles in whole or in
part, the BOROUGH shall pay for the initial issue of such
uniforms. Thereafter, the allowance provision as set forth
herein shall apply.

A complete uniform shall consist of the required
wearing apparel for an officer on duty during any season of
the vyear, as exemplified in Schedule C. The BOROUGH'S
obligation to furnish a new employee with a complete uniform
may be performed as the appropriate season arrives.

New Employees shall receive a basic uniform issue
as 1is defined 1in Appendix C. If a new Employee resigns
his/her position within the first year of his/her employment,
all issued uniforms and equipment shall be returned to the

BOROUGH of WESTWOOD. ;:
APPROVED: BOROUGH

42%2% ASSOCIATION




X1I. BEREAVEMENT LEAVE

Permanent full-time Employees shall be granted three (3)
days of leave without loss of regular pay upon the death of
a member of his/her immediate family. An FEmployee shall
receive two (Z) additional days in the event of the death of
a spouse or child.

Immediate family shall be defined as the Employee's
spouse, children, parents, brothers, sisters, mother-in-law
or father-in-law, and grandparents.

Reasconable verification of the event may be
required by the BOROUGH.

Any extension of absence under this Article may be
requested by the Employee with the consent of the Chief of
Police. Such extension shall be charged against available
holiday or vacation time, or be taken without pay for a
reascnable period at the option of the Employee.

The Bereavement Leave shall be increased to five
(5) days where the funeral necessitates travel beyond a one

hundred (100) mile radius.

In the event of a death of a brother-in-law or

sister-in-iaw, the Officer shall receive one (1) day
Bereavement Leave. Additicnal time, if required, may be taken
against available sick time for the r in guestion.
APPROVED: BOROUGH
;2@: ASSOCIATION
XIII. MEDICAT, AND HOSPITALIZATION INSURANCE

The BOROUGH shall continue to provide present medical,
dental, and hospitalization coverage for all Employees
through the Bergen Municipal Employee Benefits Fund, or like
provider (See March 2, 1992 letter, Exhibit A). Employees
shall receive the dental coverage presently in effect for
Employees in the ASSOCIATION at no expense to the Employee.
Effective January 1, 2010, Employees shall have the opticn of
selecting the best dental coverage then provided to any other
BOROUGH emplovyees. If the Employee enrolls in this enhanced

-10 -




dental benefit coverage, the Employee shall be reqguired to
contribute at the then effective percentage rate for medical
coverage (provided below) based upon the total per Employee
cost of the enhanced dental benefit coverage.

On or before January 1, 2003, the BOROUGH shall provide
eveglass coverage to Employees identical to the best coverage
provided to any other BOROUGH employees. The BOROUGH agrees
to provide the plan document language of any eyeglass coverage
provided to any employee or group of employees to the
ASSOCIATION for its review on or before September 1, 2002.
In the event that the BOROUGH has not contracted with a
provider or providers of eyeglass coverage by September 1,
2002, the BOROUGH and the ASSOCIATION will negotiate the terms
of coverage to meet this requirement and any deadlock in
negotiations may be brought as a single issue interest
arbitration before PERC.

Effective January 1, 2015, employees shall contribute in
accordance with state law to the cost of benefits coverage.
Payments shall be based upon the total cost of the medical
coverage selected by the Employee and the employee’s annual
salary in accordance with law. The BOROUGH shall create and
provide a qualifying I.R.S. Section 125 plan for Employees to
contribute this amount on a pre-tax basis.

The ASSOCIATION ccnsents, subject to a good faith review
of the plan document language, to the following changes in
the insurance coverage plan:

| Hospital Pre-certification

This provision requires that all non-emergency
hospital stays be certified in advance.

| Mandatory Second Surgical Opinion
This preovision requires that for certain types
of elective surgery a second opinion approving
the surgery is necessary. The fee for the

second opinion is paid for by the Fund.

| Large Case Management and Continued Stay
Review

The Fund documents will be modified to give
the claims administrator authority to monitor

211 -




and evaluate the necessity and expense of
treatment coptions in connection with serious
or long-term illnesses.

| High Risk Pregnancy Management Plan

Plan participants who are identified as high
risk pregnancy patients will be required to
participate in (at no additional expense to
the participant) a plan which provides
intensive and specialized care to minimize or
avoid complications in  the high risk
pregnancy, especially during the first through
seventh months.

| Wellness Program

In conjunction with the foregoing options, the
plan may provide a Wellness Program consisting
of annual physicals and similar preventive
measures at no cost to participants.

APPROVED: r; BOROUGH

5552% ASSOCTATION

Xiv, LEGATL, AID

The FEmployer will provide legal aid to all personnel
covered by this Agreement pursuant to the appropriate
statute, The Employer will also continue to provide the

existing Municipal Insurance Package presently covering
police Employees pursuant to this Agreement.

APPROVED: - BOROUGH

ﬁégé% ASSOCIATION

XvV. BULLETIN BOARD

The BOROUGH will provide one (1) Bulletin Board for the
use of the ASSOCIATION to be placed in the muster room.

.19 -




The Bulletin Board shall be used for the posting of
notices and bulletins pertaining to official business of the
ASSOCIATION and for announcements.

No matter may be posted without receiving prior
permission from  the officially designed  ASSOCIATION
Representative. The Chief, or his Designee, may reject for
posting, or have removed from the Bulletin Board, any material
which he deems to be detrimental to the operation of the
Department, which does not conform to the intent and
provisions of this Article. However, such rejections will

not be unreasonably made.
APPROVED: !;; § BORCGUGH

ﬁﬁéﬁ ASSOCIATION

XVI. MILITARY LEAVE

Military leave for Employees training or serving with
the National Guard of the Armed Forces of the United States
will be granted in accordance with the laws applying to such
cases.

APPROVED: BORCUGH

~54& RASSOCIATION

XVII. PERSONNEL FILES

Established personnel files are confidential records
which shall be maintained under the direction of the Chief of
Police.

Employees covered under this Agreement may, by
appointment, review in the presence of the Chief or the
Designee, any written evaluation reports or written
complaints which may be contained in his/her personnel file.
The appointment for review must be made through the Chief of
Police or his Designee, or the Commissioner of Police. The
personnel file must be made available to the ingquiring police
officer at the earliest convenience of the Chief of Police,
but not later than the end of five (bH) tour days, exclusive
of weekends.

-13 -




Whenever a written complaint concerning an Officer is
placed in his/her personnel file, a copy shall be furnished
to him and (s)he shall be given the opportunity to rebut same
in writing, if (s)he so desires,

No one shall have access to the personnel files of an
Fmployee except the Chief of Police, Commissioner of Police,
the Appropriate Authority, the Employee, and the Mayor and
Council when in closed session they are contemplating either
the promotion of, removal of, suspension of, an Employee
covered by this Agreement for whom a p onnel file may exist.

APPROVED: BORQUGH

g%?f ASSOCIATION

XVIIT. PENSION

The BOROUGH shall continue to provide pensions and
retirement benefits to Employees covered under this Agreement
pursuant to the provisiocns of the Laws of the State of New
Jersey.

Such pension payments are to be based on the
Employee's base annual salary plus all other forms of
compensation folded intc each pay period, with the exception
of overtime.

APPROVED: BOROUGH

..

éﬁé;%z ASSOCIATICN

XIX. SAT.ARIES

The base annual salaries of all Fmployees covered by
this Agreement shall be set forth in Schedule "A" and attached
hereto.

The effective dates for the variocus incremental salary
increases provided for over the life of this Agreement shall
be as set forth in Schedule “A” and annexed hereto.

Bffective with the execution of the 2021 to 2025 Memorandum

of Agreement, the Borough may place new bargaining unit hires
at Step 1, 2 or 3 of Schedule A, Paragraph 2 in its discretion.

- 14 -




New employees will progress forward in the Step structure in
accordance with this Agreement thereafter.

APPROGVED: ¢ BOROUGH

&% RASSOCIATION

XX, LONGEVITY

Effective January 1, 1996, all longevity will be
calculated on January 1st and each January 1lst therecafter.
Longevity calculations will be pro-rated from anniversary
date of eligibility, over the 12 month period of the year.

All current police officers will be eligible for
longevity in accordance with this paragraph and Paragraphs
“a)” and “b)” of this Article.

Employees hired on or after January 1, 2016 will not be
eligible for longevity.

For purposes of longevity eligibility at the rate of
18%, pursuant to Paragraph “a})” of this Section, or 16%,
pursuant to Paragraph “b)” of this Section, said eligibility
will be effective on the day following the anniversary of 29
years of completed service.

a) LONGEVITY SCHEDULE

Employees sworn prior to December 31, 1987 shall receive
longevity pursuant to the following schedule of service
time:

Yrs,Svc. 2015 through 2018
& - 8 2%
g - 11 3%
12 - 14 4%
15 - 17 5%
18 6%
19 1%
20 8%
21 9%

- 15 -




22 10%

23 11%
24 123
25 i3%
26 14%
27 15%
28 16%
29 17%
30 18%
31+ 12%

) LONGEVITY SCHEDULE

Enmployees hired between January 1, 1988 and December 31,
2015 shall receive longevity pursuant to the following
schedule of service time except that employees hired on
or after January 1, 2006 shall be limited to a maximum
longevity of 11%:

Yrs,Svec, 2015 through 2018

6 - 8
9 - 11
12 - 14
15 - 17
18
19
20
21
22
23
24
25
26
27
28
29
30

31+
APPROVED: BOROUGH

A  ASSOCIATION
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WORK INCURRED INJURY
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Where an Employee covered under this Agreement suffers
a work connected injury or disability, the BOROUGH shall
continue such Employee at full pay and benefits during the
continuance of such Employee's inability to work, for a period
up to one {1) year. During this period of time, all temporary
disability payments accruing under the provisions of the
Worker's Compensaticon Act shall be paid over to the BORQUGH.

The Employee shall be required to present evidence by a
certificate cof treating physician that (s)he is unable to
work, and the Mayor and Council may reasonably reguire the
sald Fmployee to present such certificates from time to time.

In the event the Employee contends that (s)he is entitled
to a period of disability beyvond the period established by
the treating physician, or a physician employed by the
BOROUGH, or by its Insurance Carrier, then and in that event,
the burden shall bke upon the Fmployee to establish such
additional pericd of disability by obtaining a Judgment in
the Division of Worker's Compensation establishing such
further period of disabiliity and such findings by the Division
of Worker's Compensation, or, by the final decision of the
last reviewing Court shall be binding upon the parties.

For the purposes of this Article, work incurred injury
shall mean injury or illness incurred while the Employee was
acting in an official capacity.

In the event a dispute arises as to whether an absence
shall be computed or designated as sick leave, or as an injury
on duty, the parties agree to be bound by the decision of an
appropriate Worker's Compensation Judgment, or if there is an
appeal therefrom, the final decision of the last reviewing
Court.

An injury on duty, requiring time off for treatment,
recuperation, or rehabilitation, shall not be construed as
sick leave or a sick leave occasion under the terms of the
Sick Leave Policy heretofore agreed upcon by the parties.

In the event an Employee visits a doctor at the request
of the BOROUGH, and a portion of the time required for such
visit occurs during the period when the Employee is scheduled
for a normal tour of duty, the Employee shall be excused and
paid for the excused portion of the scheduled tour as if it
were time worked.
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APPROVED:

XH{TT. DETECTIVES

In addition to his/her
eacnh full time detective
compensation, the sum of
regular weekly pay. When

BOROUGH

;;%f ASSOCIATION

regular straight time base pay,

shall receive as additional
$1,200.00 folded into his/her
an officer is assigned to the

Detective Bureau (s)}he will be on probation for a period of
twelve (12) months. During this period the Chief of Police
may remove the Officer from probation at his/her discretion.
Additional compensation will not commence until said Officer
is off probation.

In consideration of the nature of the Detective's
employment and the annual Detective's Stipend, the Detective
agrees to waive overtime payment to the maximum extent
permissible under State or Federal Law subject to the
limitations expressly set forth herein. In consideration of
the Stipend the Detective also agrees, from time to time to
split his/her workday.

The Detective may be called upon tco work up to two (2)
hours of overtime on any given day without compensation for
such work. In the event the duties exceed two (2} hours, the
Detective shall receive compensation at the overtime rate of
pay for the entire time. The minimum call-in provision of
this Contract shall not be applicable tc the Detective's
position.

If for reason of efficiency, economy or convenience the
Detective is assigned to uniform duties, then on any such day
the Detective shall be entitled to overtime upon the same
terms and conditions as are applicable to uniformed Officers.

The Detective agrees to maintain such record of overtime
worked as the Chief of Police may require.

In the event the Detective is called upon to perform
Detective duties on a day-off or vacation day (s)he shall, as
mutually agreed upon by the Chief of Police, or his Designee,
and the Detective, be compensated at overtime or an even
exchange of compensatory time.
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APPROVED: ‘2%! BOROUGH

gé%f ASSOCIATION

XXIITI. TRAVEL ALLOWANCE

When a covered FEmployee is required to be out of the
BOROUGH OF WESTWOOD on Municipal business, and no municipal
vehicle is provided for such travel, then the police cfficer
shall be compensated at the rate of Thirty Four and One Half
{($.345) Cents per mile as payment for his/her personal
transportation. The Thirty Four and One Half ($.345) Cents
per mile is deemed to be adequate compensation for any and
all fuel, oil, and any other expenses and/or maintenance or
repair charges that may occur during transit. Basic training
class for new police officers is njzzé?cluded.

APPROVED: BOROUGH

Q%éff ASS0CIATION

XXIV. SICK LEAVE PROGRAM

Members shall be entitled to fifteen (15) sick leave
days per year.

Notwithstanding the provisions of this Article, the
Mayor and Council shall have the right, in individual cases,
to grant additional sick leave days in cases of extended
illness. Sick leave is to be used for its intended purpose
only unless otherwise agreed to between the parties.

The granting or withholding of additional sick leave
days shall be in the sole discretion of the Mayor and Council
and no appeal shall lie from any such determination. Whenever
any member shall be absent from duty by reason of injuries
sustained out of and in the course of the performance of
his/her duty as a police officer, said absence shall be
regulated by the regquirements of the New Jersey Worker's
Compensation Act, and shall not be charged against the sick
leave of the said Employee. Any member of the Police
Department may accumulate said sick time without a limit on
any amount, all unused sick leave days in each year shall be
banked.
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AFPPROVED: Q i BOROUGH

.ﬁ%éﬁj ASSOCIATION

XXV, TERMINAL LEAVE

1) Upon retirement from the Police Department, each
Employee shall receive fifty (50) working days pay at the
fmployee's current rate of pay upon retirement.

Upon retirement from the Police Department, in addition
tc the terminal leave provided for in the paragraph
immediately preceding this, each employee shall receive the
following benefits:

a) One (1) day's pay for each day of accumulated
sick leave up to a total of forty (40) days;
and

D) One (1) additional day's pay for each two (2)
days of accumulated sick leave in excess of
forty {(40) days to a total of seventy (70)
days under this paragraph and paragraph (a)
immediately preceding; and

c) One (1) additional day’s pay for each three
(3 days of accumulated sick leave in excess
of one hundred (100) days to a total of ninety
(90) days under this paragraph and paragraphs
(a) and (b) immediately preceding.

2) Employees hired on or after January 1, 2016 shall not be
entitled to Terminal Leave pursuant to Paragraph 1 of this

Section.
APPROVED: @Ei BOROUGH

ééééi. ASSOCTATION

XXVTI, PERSONAL LEAVE
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Fach Employee shall have six (6) personal days per year.
For the purpose of this clause, an Employee shall not be
required to advise his/her superior of the reason for the
personal leave days.

Employees must give the Chief of Police notice of their
intention to take a personal day, and must receive approval
from the Chief to insure that the Fmployer has adequate
personnel on hand to perform all necessary functions.

A denial of an application for personal time under this
section by the Chief shall only be made for a sufficient
cause. Any such denial may become the subject of a grievance
procedure under this Agreement. In the event of a denial of
a personal day, and in the further event such personal day is
not utilized in the calendar year, the Employee shall be paid
for such personal day at the straight gime rate.

APPROVED: BOROQUGH

=52~  ASSOCIATION

X{VIT. PROFESSIONAL GROWTH OF POLICE

Section 1

Each Employee shall be paid for each hour of successfully
completed in-service training at the Police Academy, which
payment shall be at the rate of One (51.00) Dollar per credit
hour.

In addition to the aforesaid payment, a per diem
allowance of Four {$4.00) Dollars per day shall be paid for
those attending courses to defray meal expenses.

This benefit shall be retroactive as to the list on the
Schedule annexed to this Agreement. Benefits shail not
include basic police training course.

Attendance at courses in the future shall be at the
discretion exercised in writing by the Chief of Police and
the maximum benefit payable to any one Officer under this
clause shall be Two Hundred Fifty ($250.00) Dolliars.

Section 2
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The compensation for Academy credit shall be folded into
each pay period.

APPROVED: BOROUGH

_gﬁgg ASSOCIATION

XXVITI. LIFE INSURANCE

The Employer shall provide, at their sole cost and
expense, and without cost to the Employee, a life insurance
policy insuring the Employee's life, in the face amount of
Ten Thousand {$10,000.00) Dollars, The Employee shall have
the sole right to name the beneficiary.

To the maximum extent possible, said policies shall be
of the type enabling the Employee to "roll over" said coverage
at his/her sole expense upon retirement from the Police Force.
Said policies shall be ordered as soon as possible following
the execution of this Contract, however, the BOROUGH shall
sustain no liability whatsocever should an Employee die prior
to the effective date of any new such policy.

APPROVED: BOROUGH
q%;;;é;l_ASSOCIATION

XXIX. GRIEVANCE PROCEDURE
Purpose

The purpose of this procedure is to secure, at the lowest
possible level, an equitable solution te the problems which
may arise affecting the terms and conditions of this
Agreement. Nothing contained herein shall be construed as
limiting the right of any Employee having a grievance to
discuss the matter informally with his/her immediate
supervisor.

Definition
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The tTerm "grievance" as used herein means any
controversy arising over the application or interpretation of
this Agreement and is meant to provide a means by which
Employees covered by this Agreement may appeal the
interpretation of this Agreement and is meant to provide a
means by which Employees covered by this Agreement may appeal
the interpretation, application or violation of policies,
agreements and administrative decisions affecting their terms
and cenditions of employment.

A grievance may be raised by an individual Employee, a
group of Employees, or the PBA,.

Steps of the Grievance Procedure

The following constitute the sole and exclusive method
for resolving grievances between the parties covered by this
Agreement, and shall be followed in its entirety unless a
step is waived by mutual consent in writing:

Step One

a) An aggrieved Employvee shall institute action
under the provisions hereof within thirty (30) days
of the date of the alleged grievance to the Chief
of Police of the BOROUGH OF WESTWOOD and
simultaneously to the councilman designated as
Commissioner for the BOROUGH OF WESTWOOD, cor his
Designee. An attempt shall be made to rescolve the
matter informally. Failure to submit in writing
the alleged grievance to the Chief of Police of the
BOROUGH OF WESTWOOD, or his Designee, within thirty
(30) days of the alleged occurrence shall be deemed
to constitute an abandonment of said grievance.

D) The Chief of the Department, orn the
Commissioner shall render a decision within thirty
(30) days after receipt by him, in writing, of the
alleged grievance. Failure to render a decision
within thirty (30) days of receipt of a grievance
in writing by the Chief of Police shall be deemed
a denial of said grievance.

Step Two
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a) In the event the grievance has not been
resclved through Step One, then within thirty (30)
days following the determination or within thirty
{30) days after the failure of the Police
Commissioner or Chief to act, the matter may be
submitted to the Mayor and Council by submitting
the written and signed grievance to the Clerk of
the BOROUGH.

b) The Mayor and Council shall review the matter
and make a determination within thirty ({(30) days
from the receipt of the grievance, or at their next
work session, whichever is closest in time to the
recelpt of said grievance by the Clerk of the
BOROUGH. However, receipt by the Clerk of the
BORCUGH, of a grievance satisfying the conditions
of this clause on the same day as a scheduled work
session need not be placed on the Agenda of that
work session in the discretion of the Mayor and
Council.

c) The Mayor and Council shall take up the matter
of the grievance in closed or open session
according to the best interests of the BOROUGH OF
WESTWOOD, taking into consideration the preference
of the grievant.

d) After consideration by the Mayor and Council
of the grievance, a decision by the Mayor and
Council on same must be rendered in writing within
thirty days of same.

Step Three

a) If the grievance i1s not settled through Step
One and Two, either party may refer the matter to
the Public Employees Relations Commission within
thirty {30) days after the determination by the
Mayor and Council. BAn Arbitrator shall be selected
pursuant to the Rules of the Public Employment
Commission.

D) The Arbitrator shall Dbe bound by the
provisions of this Agreement and restricted to the
application of the facts presented to him involved
in the grievance. The Arbitratcr shall not have
the authority to add to, modify, detract from, or
alter in any way the provisions of this Agreement
or any amendment or supplement thereto. The
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decision of the Arbitrator shall be final and
binding.

) The costs of the services of the Arbitrator
shall be borne equally between the BCOROUGH OF
WESTWOOD and the ASSCCIATION. Any other expenses,
including but not limited to the presentation of
witnesses, shall be paid by the party incurring
same.,

d) The time limits expressed herein shall be
strictly adhered to. If any grievance has not been
initiated within the time specified, the grievance
shall be deemed to have been waived. If any
grievance is not processed to the next succeeding
step in the Grievance Procedure within the time
limits prescribed, then the dispcosition of the
grievance at the last preceding step shall be
deemed to be conclusive. Nothing herein shall
prevent the parties from mutually agreeing to
extend or contract the time limits provided for
processing the grievance at any step in the
Grievance Procedure. Provided, however, said
extension or contraction of the time 1limits shall
be agreed to in writing, signed by the Mayor and
Council and the Grievant, or his/her
Representative.

APPROVED: BOROUGH
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XXX, VACATIONS

Vacations shall be administered under the terms of this
Contract as per the Vacation Memorandum of March 2, 1974.
{Days to be chosen in units of four (4) hour increments and/or
days in units of one or more by seniocrity, subject to manpower
reguirements.)

Tt is agreed by, to, and between the parties that the
existing Vacation Benefit Schedule is to be amended to read
as set forth on Schedule "B" annexed hereto.

An Employee may arrange and carry intco the next

succeeding vyear, five (5) wvacation days. Such carrying of
days shall be used in that succeeding year.
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A yearly calendar shall be posted by the Police
Department at the beginning of the year which shall show
vacation time and personal time.

APPROVED: ‘; Qgi BOROUGH
7 ASSOCIATION

XXXTL. TOUR EXCHANGE

Employees may exchange tours of work between themselves,
however, the BOROUGH shall incur no additional expense by
virtue of such changes.

Employees must receive approval from the Chief or his or
her designee to exchange tours of work between thenmselves,
which approval shall not be unreasonably withheld. A denial
of an application for tour exchange under this section by the
Chief shall only be made for sufficient cause, such as
specialized training or other exigent circumstances. Any
such denial may become the subject of a grievance filed
pursuant to the grievance procedure under this Agreement. For
the purpose of this clause, Employees shall not be required
to advise superiors of the reason for the requested tour
exchange.

APPROVED: ~ BOROUGH

Q%E%f ASSOCTIATION

XXXTIT. IN-SERVICE TRAINING

Tc the extent that in-service training 1is offered,
opportunities will be equitably distributed in the department
to the end that all officers shall be tendered approximately
an equal number of training opportunities with due regard to
rank, length of service and past performance as to educational
sessions. This policy is not intended to unduly limit the
Chief of Police discretion nor does it contemplate absolute
precision.

Attendance at all in-service training schedule programs

which are outside the COfficer's normally scheduled tour of
duty shall be considered as time worked. The BOROUGH shall
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endeavor to establish a training program to provide for
continuing professional growth of poli officers.

APPROVED: BOROUGH
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XXXITII. OFF DUTY POLICE ACTION

The parties agree that all police officers are presumed
to be subject to duty twenty-four (24) hours a day. The
Employer agrees that any action taken by a member of the force
on his/her time off, which would have been taken by an officer
on duty if present and available, shall be considered police
acticn, and the FEmployee shall have all of the rights, and
benefits concerning such actions as 1if (s}he were then on
active duty.

APPRCVED: BOROUGH

%%%éf ASSOCIATION

XXXIV, SEPARABILITY AND SAVINGS

If any provision of this Agreement, or any application
of this Agreement to any Employee or group of Employees 1is
held invalid by operation of law or by a Court or other
tribunal of competent jurisdiction, said provision shall be
inoperative but all other provisions ghall not be affected
thereby and shall continue in full fo and effect.

APPROVED: BOROUGH
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XHXV . CONTRACTOR DETAILS
Section 1
The BOROUGH and the ASSOCIATION agree that the Westwood

Police Department shall be the sole provider of traffic
related services in the BOROUGH unless mutually agreed upon
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by the Chief of Police and the ASSOCIATION. Within a
reasonable time following the execution of this Agreement,
the BOROUGH shall enact an ordinance requiring that any
contractor or other employer requiring additional traffic
management services on any project or event occurring in the
Borough of Westwood shall utilize the Westwood Police
Department for such services.

Section 2

Payment for any overtime work performed by any
Fmployee on a Westwood Police Department traffic detail shall
be made nc later than the next payroll period,

Secticn 3

The BOROUGH may agree to pay the going “county rate”
for any qualifying county traffic details. If the BOROUGH
elects to utilize the “county rate,” all Employees shall
recelve that amount, regardiess of the Employees normal pay
grade. For all other traffic details, Employees shall receive
their normal overtime rate.

Section 4

There shall be a four (4) hour minimum recall for
any traffic details.

Section 5

The BOROUGH will pay a minimum of Seventy-Five
Dollars ($75.00) per hour for any outside contractor overtime
details not covered by Section 3. Employees whose overtime
rate is greater than Seventy-Five Dollars ($75.00) per hour
will receive the Employee’s normal overtime rate for any
contractor overtime details. This paragraph shall not apply
to overtime details performed for the Borough of Westwood
itself which shall be performed at the Imployee’s normal
overtime rate.

Section 6
If this Agreement expires without a successor
agreement in place, any contractor overtime details will be

paid at the rate in effect at the time of the performance of
the overtime detail as established in this Agreement. Payment

.98 .




made on behalf of contractors will not be subject to
retroactive adijustment if the overtime rate in effect is
modified in a subsequent extension of this Agreement.

APPROVED: BOROUGH

:,/ﬁ ASSOCIATION

XXXVI. DURATION

This Agreement shall become effective January 1, 2021
and shall terminate December 31, 2025.

Unless written notice is given at least thirty (30) days
prior to the expiration of this Agreement of the proposed
change thereto, this Agreement shall continue in full force
and effect until and unless a subsequent Agreement is entered
into by the parties.

APPROVED: BORCUGH

% ASSOCIATION
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IN WITNESS WHEREOF, the Partles hereto have entered

their hands and seal this

ATTEST :

\% day of May, 2021.

BOROUGH OF WES <?jzzw

Qayﬂéﬁd Arro&ozingor

THE POLICEMEN'S BENEVOLENT
ASSOCIATION LOCAL 206
(WESTWOOD UNIT)

0ot Y 74 /Z/”@?Z;?{\\ P

W a3
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2016.
each calendar year.
of the Year Indicated)

Patrol Officers:

Steps

e
B oo 0@y s W N

=
|yl

2021

$42,569
$51,017
$59, 464
567,911
$76,358
584,805
593,253
$101, 700
$110,147
5118, 594
$127, 041
$138,222

Sergeant of Police:

2021

$151,792

SCHEDULE A

2022 2023 2024 2025
$43,421 $44,289 $45,175 546,078
$52,037 $53, 078 854,139 855,222
$60, 653 $61,866 $63,103 564,365
569,269 $70, 655 572,068 $73,509
577,885 $79,443 $81,032 $82, 653
$86,501 $88,232 $89,996 591,796
595,118 897,020 598, 960 $100, 940
5103,734  $105,808  $107,925  $110,083
5112,350  $114,597  $116,889  $119,227
$120,966  $123,385  $125,853  $128,370
$129,582  $132,174  $134,817  $137,514
$140,987  $143,807  $146,683  $149,616

2022 2023 2024 2025

$154,828  $157,924  $161,083  $164,305
APPROVED: BOROUGH
5%  RASSOCIATION

BASE WAGES for Employees hired on or before January 1,
Employees will advance one step on January 1 of
(A1l Pay Rates Effective January lst

2) BASE WAGES for Employees hired on or after January 1,

each calendar vyear.
1st of the Year Indicated)

-31-

2016 shall be based upon the following pay guide.
employees in guide will advance one step on January 1 of
(All Pay Rates Effective January

All




lst year

2d year

3d year

4th vyear

5th year
6th year
7th year
8th year
9th year
10th year
11th vyear
i2th year
13th vyear
14th year
15th year

2021

$42,569
$49,788
$57,070
564,224
$71,347
$78, 661
$85,879
$93, 098
$100, 316
$107, 524
$114,753
§121,971
$129,189
$136,408
$143, 630

2022 2023 2024
$43,421 $44,289 $45,175
$50,783 $51,799 $52,835
$58,211 $59, 375 $60,563
$65,5009 $66,819 $68,155
$72,774 $74,230 $75,714
$80,234 $81, 839 $83,476
$87, 597 $89, 349 $91,136
594, 960 $96,859 $98,796
$102, 322 $104, 369 $106, 456
$109, 674 $111,868 $114,105
$117,048 $119, 389 $121,776
$124,410 3126,899 $129, 437
$131,773 $134,409 $137,097
$139,136 $141,919 $144,757
$146,503 $144, 433 $152,422

APPROVED: &2&} BOROUGH
_4422f1_“ASSOCIATION
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2025
$46,078
$53,892
$61,774
$69,518
$77,228
$85,145
$92, 959
$100,772
$108, 585
$116,387
$124,212
$132,025
$139,839
$147, 652
$155,470




VACATION

Years of

6 -

11 -

BENEFITS

Service

1

2

5

10

15

SCHEDULE B

16 and over years of service

day per year to a maximum of 26 days

APPROVED: { ;k! BOROUGH

Days of Vacation
0
10
14
18
21

add one (1)

ﬁj/é ASSOCIATION
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INITIAL ISSUE FOR NEW OFFICERS

IR N T © S N T Sy Sy I SR N, B o B S S e L Y B O

SCHEDULE C

Winter Hat
Summer Hat

Long Slieeve Shirts
Short Sieeve Shirts
Medium Weight Pants

Winter Coat
Blouse

Pair Shoes
Rain Coat
Rain Hat
Pair Gloves

Shoulder Patches
Collar Patches

Ties

Pair Rubber Boots

Name Plate
Gun Belt
Pants Belt
Holster

Cartridge Case

Handcuff Case
Belt Keepers
Baton Holder

Uniform Badges

Hat Badges

Pair Handcuffs
Service Weapon
Off Duty Weapon
Box of Ammunition

APPROVED:
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SCHEDULE D

List of Academy Courses for which Retro Credit will be

received. Maximum benefit of $250.00 per year.

SO -1 Gy D LR

N R DD DN DO R R DD BN b b e bl e pt e ped e e
XD U WN R OO0 0 WNMOW

Course Titles

Hours
Barricaded Subiect ResSponsSe........ovevvmrrrnnneenn 35
Traffic Accident Investigation.........cevvivun... 70
Arrest Search and Selzure. . vttt 14
Crimes Against Women and Children.................. 21
Report Writing. . v.es oo in ittty 7
Repelling and Evacuation.........oiiiiiiinnnnnnns 21
Certified C.P.R. .. ittt ittt ittt i 21
Breathalyzer. . v o ittt it ittt a i ana s 35
Practical Photography. ... ...t eens 35
Shotgun InNsCruchion. . ... .ottt ittt 7
Bank Robbery Seminar. ... . oot i eennnnnsnnsosan 7
Narcotic Investigation... .ot iinanenas 35
Crime Scene Investigation.......... ..o iiiiiiiieaa. 14
Police Juvenile Relations......o.iiiiiii i 21
Police Training Refresher Course. . ivi e i naas 35
Courtroom TestimONY . v v v v v aseeennnnnnosstossnnsnensan 7
Drug Abuse and the Community. ...ttt vesnnen 7
Advanced Photography...... oo iieeeaaa, 35
Grand Jury Case Preparabtion..........c.i.iiieiiininnn.. 7
Practical Fingerprint Investigation................ 35
Interrogation Techniques....... . ..., 7
Police Management. ... ..ottt it ceetaeeeeneeneannnns 35
Legal Trainiig. ... e oo i eeeeeeeennnennssonensin 21
Criminal Investigation. v e ittt nooaserorsan 35
Methods of Instruction... .. vt nernnass 35
Criminal Law. . vttt i e 21
Advanced Criminal Investigation..............cc0... 35
Arson Investigation........ ..t 35

APPROVED: BOROUGH

éfi&f ASSOCIATION
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SCHEDULE E

The BOROUGH shall have the right to "float" persons
covered by the Contract not more than three (3) times per
calendar year subject to the following restrictions:

A)

A "float" is defined as changing an eight (8) hour
calendar day of work from cne (1) calendar day to
another calendar day within a calendar year.

The use of a "float" shall not result in a single
day off at any time.

The use of a "float" must result so that an Employee
ig8 assigned to contiguous like tours of work.

The Emplover shall use its best efforts to equalize
"float" use among Employees covered by the
Agreement.

The Employer shall give a minimum of thirty (30)
calendar days notice if the "float" option is to be
exercised.

PBA walves contract clause for Sergeant's pay for
Patrol Officer working in place cof Sergeant as tour
commander.

APPROVED: BGROUGH

5552% ASSOCIATION
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EXHIBIT A
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EXHIBIT A

BETWEEN THE
BOROUGH OF WESTWOOD
AND

WESTWOOD POLICE NEGOTIATING COMMITTEE

It i1s hereby agreed  between +the BOROUGH OF WESTWOOD
thereinafter “Borough”) and the WESTWOOD POLICE NEGOTIATING
COMMITTEE * UNIT OF THE POLICEMEN®S BENEVOLENT ASSOCIATION LocAL,

day of C o, 1992,(1) that

206 (hereinafter "FBA"), on this
the following provision shall become affective immediately upon
the execution of this document by the parties , and (2) that the

following provision .shall become incorporated into and become
part of the collective Lkargaining Agresment betwesan the parties,

also gffoctive immediatel y:

Coverage Continuance: In the event that any  present insurance
carried shall refuse +o continue to provide such insurancs, or in
the event that the Borough should slect to place such covarags
with a different insurance carrier, become self-insured, join a

pool or fund, .or otherwise effectuate a transfer of coverage,
then the PBorough will effactuate such & ‘transfer with: no
interruption and no decrease in coverage and/or benefits to any
emplayee and/or. their dependents., Any and all increases in
premium - pavments . for covered active employees and their
dependants and/or costs shall of such insurance be borne
axclusively by the Borough. In the event that a decrease in
toverage and/or benafits takas place as a result of the Borough’s
2laction to change insurance carriers, elc.. and if an . esployee
and/er any member of +the emplovee™s family suffers an adverse
changs 1in coverage and/or basnefits as a result, then the Borocugh
shall make praompt payment to the amployes in the amcunt of the
diiferance between the benefits as covered under the pre—existing
inswrance program and the benefits as coavered under the new plan.

For the PBA:

| St Lol

;o - ’
. . ) v

For The Boraughsz

e RIGINAL
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