
From: Ramos, Monica
To: Joseph Roque
Cc: ADELINNY PLAZA; Tyara Conil; Cassandra Bonilla; Town Clerk
Subject: RE: Tracking #12828 (Request)
Date: Tuesday, October 24, 2023 9:03:10 AM
Attachments: image002.png

image004.png
image001.png
OPRA 12828 - Memorandum of Agreement - Deputy Chiefs.pdf
OPRA 12828 - PSA Contract.pdf
OPRA 12828- PSA MOA.pdf
OPRA 12828 - PBA Contract.pdf
OPRA 12828- PBA MOA.pdf

Good morning Joe,
 
Attached are the documents requested for OPRA 12828.
 
 
Best regards,
 
 

Captain Monica Ramos
Administrative Services Division
West New York Police Department

428 60TH Street
West New York, New Jersey 07093

 
Direct: 201-295-5042
Email: xxxxxx.xxxxx@xxxxxxx.xxx

 





























































































 

TOWN OF WEST NEW YORK 
COUNTY OF HUDSON, NEW JERSEY 

 

 

 

MUNICIPAL BUILDING 
428-60th STREET 

WEST NEW YORK, NEW JERSEY 07093 
 

(201).295.5100 
 

                  December 28, 2020 
 

via EMAIL 
 

West New York Police Department 
ATTN: Mr. Karriem Shabazz, President, PSA 
P.O. Box 306 
West New York, NJ 07093-0306                                                                                   
 

RE: Collective Bargaining Agreement – Memorandum of Agreement 
 

Dear Mr. Shabazz  
 

Hope you are well. On behalf of the Town of West New York (the “Town”), please accept this correspondence 
pursuant to Article XXXVIII of the Collective Bargaining Agreement (the “CBA”) between the Town and the West New 
York Police Supervisors Association (the “PSA”) as we continue seeking a fair Memorandum of Agreement (the “MoA”) 
that yields equitable terms for our successor agreement. 

 

As you know, the CBA expired on December 31, 2019. The Town has continued to pursue good faith negotiations 
on terms and conditions for a successor contract pursuant to the terms spelled out in the prior CBA. Prudence, indeed, will 
dictate that we review all items before us consciously and in good faith. However, while I empathize and understand your 
position and the position of the members that you represent, we have to remain cognizant about the short- and long-term 
fiscal impacts that any successor terms would yield. Times are indeed tough, and it is our mutual goal to ensure our 
operations continue seamlessly and that we can weather this uncertain period with the least impact on operations and the 
lives of our residents. As I have mentioned before, our work towards a mutual MoA that reflects reasonable and mutually 
beneficial economic and non-economic terms has been thorough. We maintain and reiterate that we understand and are 
committed to representing the delicate balance between ensuring fiscal responsibility on our behalf as representatives of 
the Town and its’ residents - and the ever-important work your membership does to keep the residents safe. 

 

I was excited after our meeting on Thursday, October 22, 2020 that we were at a juncture of a preliminary 
agreement. On October 22, 2020 I had provided an amended (based on a subsequent conversation we had that Friday, 
October 23, 2020), proposed Memorandum of Agreement with the negotiated and agreed upon terms with minor changes 
based on our conversation. At that juncture you replied with additional points not discussed in our conversations. While I 
was left with the thought that our negotiated terms, nevertheless agreed upon during our meeting and conversations, 
would continue to be altered. Based on conversations that our counsels have undertaken; I am once again hopeful we can 
reach an agreement that is beneficial to your members and to the Town. I am once again including a proposed MoA with 
some additional changes for your review, and if acceptable signature.  

 

I want to thank you for your service, attention, and professional courtesies now and during the course of this 
negotiation.  Should you have any questions, please do not hesitate to contact me for further information at my phone or 
email listed above. I once again thank you for your attention and service to our community. 
 

       Yours, 
 
 
       Jonathan Castañeda 
       Municipal Administrator 
 

cc:  Gabriel Rodriguez, Mayor 
Luis Baez, Deputy Municipal Administrator 

 Andrés Acebo, Labor Counsel 

MAYOR 
 

GABRIEL RODRIGUEZ | PUBLIC SAFETY 
 

COMMISSIONERS 
 

COSMO A. CIRILLO | PUBLIC AFFAIRS 
 

MARGARITA A. GUZMAN | REVENUE & FINANCE 
 

VICTOR M. BARRERA | PARKS & PUBLIC PROPERTY 
 

YOLEISY YANEZ | PUBLIC WORKS 
 
OFFICE OF ADMINISTRATION 
 

JONATHAN CASTAÑEDA | MUNICIPAL ADMINISTRATOR 
 

JCASTANEDA@WESTNEWYORKNJ.ORG 
O. 201.295.5119 | C. 202.360.1097 
 
 
 
 

OFFICE LOCATIONS 
 

PUBLIC LIBRARY 425-60th STREET 
(201).295.5135 

 

SENIOR CENTER 515-54th STREET 
(201).295.5162/5144 

 

FIRE PREVENTION 6015 TYLER PLACE 
(201).295.5220 

 

PUBLIC WORKS 6300 BROADWAY 
(201).295.5230/5231 

 

PARKING SERVICES 224-60th STREET 
(201).295.1575 

 

WEST NEW YORK, NEW JERSEY 07093 
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Town of West New York 
Administration Office                 Police Supervisors Association, Inc. 
428-60th Street, Room 1                Town of West New York 
West New York, NJ 07093 

 

MEMORANDUM OF AGREEMENT 
 

 

The Town of West New York (the “Town”) and the West New York Police Supervisors Association, Inc. (the “PSA”) 
agree to enter into a successor Collective Bargaining Agreement (“CBA”) with an effective term of January 1, 2020 through 
December 31, 2024.  All provisions contained within the CBA shall remain the same unless otherwise specified in this 
Memorandum of Agreement (“MOA”).   The terms and conditions set forth herein address the PSA’s demands in balance 
with the interests and welfare of the Town’s taxpayers and residents.  This MOA is subject to ratification by the PSA and 
the Mayor and Board of Commissioners of the Town. 
 
The parties, through legal counsel, shall draft and review the successor agreement for typographical, grammatical, and 
structural issues and shall make such non-substantive changes, including correcting all dates in the successor agreement to 
coincide with the new term.  The parties’ CBA shall be redlined to incorporate this MOA upon the parties’ respective 
ratification. 

 
1. Term:  Five (5) year agreement (January 1, 2020 through December 31, 2024). 

 
2. Scope of Agreement:  Article II, Section 1 shall be amended to exclude the rank of Deputy Chief of Police from the 

PSA’s bargaining unit. 
 
3. Wages and Pension: Article XI shall be amended to adjust the base pay of the employees covered by the CBA by 

13.30% over the five (5) years as follows: 
 

o January 1, 2020 - 1.00%   |    July 1, 2020 – 3.00%  
o January 1, 2021 - 1.40%   |    July 1, 2021 – 1.40%  
o January 1, 2022 - 1.25%   |    July 1, 2022 – 1.25%  
o January 1, 2023 - 1.00%   |    July 1, 2023 – 1.00%  
o January 1, 2024 - 1.00%   |    July 1, 2024 – 1.00%  

 

Retroactive pay shall be paid in a separate check in within 60 days of the ratification of this MOA by the parties. 
 

Members shall be eligible for a 1.00% increase on December 31, 2024, which shall be reflected by no later than 
January 15, 2025. 
 

Effective January 1, 2021, a one-time fixed dollar amount of $1,100 shall be rolled into the pensionable base salary. 
 

4. Vacation and Vacation Pay: Article VIII shall be amended to provide that vacation carryover shall be limited in 
accordance with Civil Service Commission rules and regulations. 
 

5. Sick Leave:  Article IX shall be amended as follows: 
 

• Article IX, Section 6 (d) This article shall be gender neutral. The use of gender shall be interchangeable. The 
various benefits provided shall also be provided for surrogate pregnancies.  

 

• Annual Medical Examination – Authorized Wellness Day as a Sick Day – not charged against sick leave 
incentive pay. Must provide proof of attendance at authorized wellness center for evaluation.  

 

• Section 4 shall be amended to read as follows: (a) An employee who does not use any sick days from 
January 1 through December 31, shall receive six (6) days’ pay. (b) An employee who only uses one (1) sick 
day from January 1 through December 31 shall receive five (5) days’ pay. (c) An employee who only uses 
two (2) sick days from January 1 through December 31 shall receive four (4) days’ pay. (d) An employee 
who only uses three (3) sick days from January 1 through December 31 shall receive three (3) days’ pay. (e) 
An employee who only uses four (4) sick days from January 1 through December 31 shall receive two (2) 
days’ pay. These amounts will be payable in the first pay period of the new year. 
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• Anyone that retires after January 1, 2022 – your medical benefits post-retirement is capped at active 
employee coverage levels (i.e., single, spousal, or family coverage whatever the employee had pre-
retirement). Should circumstances change, (i.e. post retirement - new child, new marriage etc.) coverage can 
be purchased at full rate for any new additional dependents. Exception for widowed members or members 
who have never had anything but single coverage to the extent allowed by State and Federal law. 

 

• Article IX, Section 3  
 

o Revise subsection (d) to read: “It is agreed that the catastrophic sick bank will be modified to reflect 
that officers will exhaust their sick bank to maintain a level of forty-five (45) sick days.  Once 
coming down to a forty-five-day level the catastrophic illness complement will initiate. 
 

§ Add subsection (e): “Effective January 1, 2020, the amount of time set forth in subsection (c) shall 
be modified from eighteen (18) calendar months to twelve (12) calendar months.  A twelve (12) 
month limitation shall be established during which an Employee may utilize the Bank at any one 
time. 
 

6. Terminal Leave: Eliminate Section 2, 3, and 4 of Article XIII.  Article XIII shall be amended to provide that the 
Town may, at its sole discretion, facilitate the immediate retirement and separation of employees on terminal leave in 
order to fill all necessary positions to ensure operational needs by tendering the payment of earned, accumulated, and 
unused time upon separation or retirement. 

 

o Amend Article XIII, Section 5 to provide that supplemental compensation for accrued sick leave shall be 
capped for anyone hired on or after June 8, 2007 or May 21, 2010 as applicable, respectively pursuant to 
N.J.S.A. 11A:6-19.1 and -19.2. 

 

o Members hired on or prior to June 8, 2007 or May 21, 2010 as applicable shall be capped in the manner 
currently provided by current contract. Pursuant to New Jersey law, no removal of current CAPS (i.e., 
Article XIII Section 5) will be deleted. 

 

Article XIII shall be amended to provide that once an employee commences terminal leave, he/she may not return to 
active duty and must proceed with retirement from the Department. Employees on terminal leave shall not continue 
to accrue contractual benefit service time (i.e., sick and vacation time). 
 

7. Clothing Allowance:  Article XIV shall be modified.  The $850.00 clothing allowance and the $250.00 clothing 
maintenance allowance shall be eliminated.  Effective January 1, 2020, upon promotion to each rank (i.e., Sergeant, 
Lieutenant, and Captain), a one-time promotional stipend of $350.00 will be provided.  
 

8. Medical-Surgical and Major Medical/Dental:  Article XV shall be amended to provided that all active employees shall 
contribute Tier 4 P.L. 2011, C. 78 employee premium contributions towards their health care insurance.  Subject to 
complete enrollment of the Town’s aligned and non-aligned personnel, the Town shall transition to the State Health 
Benefits Program as the health insurance provider.  The Town shall provide benefit options substantially equivalent 
to SHBP NJ Direct 10, SHBP – HMO 10, SHBP NJ Direct 15, SHP – NJ Direct PPO Early Retirement Plan, 
and/or SHBP – HDHP 1500. Employees shall have the option of choosing their coverage level among the offerings, 
including SHBP NJ Direct 10 or SHBP NJ Direct 15. 

 

Retiree and member health benefit contributions shall be governed by the terms and rates set by New Jersey Statutes 
including N.J.S.A. 40A:10-21.1 and N.J.S.A. 52:14-17.28, et seq., (P.L. 2011, Chapter 78) as may be amended or 
modified by any applicable judicial ruling or legislation. The contribution rate toward healthcare will be governed 
pursuant to Chapter 48, which notes that retirees will pay a percentage of the premium based on their annual pension 
allowance. Effective January 1, 2021, employees that retire from the Town of West New York will be required to 
contribute no more but no less than 1.5% of their pensionable allowance towards retiree health benefits. Rate shall be 
revisited at discussion for successor agreement. 
 

Retirees must meet the requirements of N.J.S.A. 40A:10-23, in addition to all PFRS requirements, to be eligible to 
receive medical benefits in retirement.  Retirees must have served at least 20 or more years of service with the Town 
of West New York at the time of retirement to be eligible for medical benefits in retirement. 
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Article XV, Section 6 – remove “per year”; add “a one-time Orthodontic benefit;” before the phrase “…which will 
include two thousand five hundred ($2,500.00) of coverage per participant for Orthodontic work”, also add “during 
the lifetime of the benefit participant” after that phrase. This shall take effect January 1, 2021. 
 

Anyone that retires after January 1, 2020 – your medical benefits post-retirement are capped at active employee 
coverage levels and coverage and limitations shall be governed subject to the State Health Benefit Plan allowances. 

 
9. Longevity:  Article XII, Section II shall be amended as follows: Effective January 1, 2021, contractual longevity shall 

be converted to the following fixed dollar amounts for all PSA unit members promoted into the PSA after July 1, 2020:  
 

Years of Service Sergeant Lieutenant Captain 
Years 5-7 $4,000 $5,000 $6,000 
Years 8-11 $6,200 $7,200 $8,200 
Years 12-15 $8,800 $10,200 $11,800 
Years 16-19 $11,000 $13,000 $15,000 
Years 20-24 $13,300 $15,300 $17,500 
Years 25+ $15,000 $18,000 $20,500 

 
10. FMLA/NJFLA:  Employees may use accrued and unused vacation, sick, and compensatory time concurrently with any 

eligible FMLA/NJFLA statutory medical/family leave period in accordance with State and federal law. 
 

11. College Credits:  Article XXXIV shall be amended to 32.00 per credit and shall emphasize that only undergraduate 
and graduate course work that leads to the conference of an undergraduate and graduate degree by an accredited 
institution of higher education in a field that the Town determines is reasonably related to law enforcement duties.  

 
12. Agency Shop Fees:  The requirement regarding the Agency Shop Fee shall be applied consistent with the U.S. Supreme 

Court’s June 27, 2018 decision in Janus v. AFSCME, Council 31, and the New Jersey Workplace Democracy 
Enhancement Act.  

 
13. Overtime and Compensatory Time in Lieu of Overtime:  Article VI shall be amended to be provided that all overtime 

earned after January 1, 2020 under this Article shall be given in compensatory time or cash payment at the employee’s 
option on a one and one-half (1 ½) for one (1) basis.  Compensatory time shall be capped at 480 hours in accordance 
with federal law.  If an employee chooses said overtime compensation in cash, the employee will receive said overtime 
pay no later than the second (2nd) pay period from which it was earned.  

 

The hourly rate of pay for all purposes shall be based on the employee’s annual base salary. 
 

Upon the prior written approval of the Police Director or his/her designee and subject to the needs of the Police 
Department, the employee’s preference as to when such compensatory time may be taken will be observed wherever 
possible. 
 

Amend Article VI, Section 6 to read “The Union and the Employer agree that a special duty roster will be posted on 
the Department Bulletin Board, said roster shall list all supervisors in seniority order within their respective ranks.”  
This list shall be used with Jobs4Blue assignments and departmental overtime. 
 

Effective January 1, 2020, the Town may implement a four (4) on and four (4) off patrol schedule comprised of a 9.5-
hour shift subject to PSA shift bidding based on seniority and past practice. The first ten (10) hours of a shift shall be 
paid at straight time. Any inconsistent provision or section of the contract shall be deleted as null and void. Patrol 
officers shall be entitled to overtime compensation after the ten (10) hour daily shift. 
 

Should any of the terms of this provision be found to be prohibited by the Federal Labor Standards Act, the New Jersey 
Wage and Hour Law, and/or any other applicable laws or regulations, the mandates of that law or regulation shall 
prevail.” 
 

Midnight Shift Differential – a non-pensionable stipend of $500.00 every six (6) months to be paid January 1 and July 
1 after completion (prorated amount if transferred (in or out) within a six-month period). 

 
14. Amend Article XXXV to include: Effective January 1, 2020, employees promoted to the ranks of Lieutenant and 

Sergeant shall have their promotional salary waivers reduced to a period of one (1) calendar year from the date of 
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promotion.  Captains shall have their promotional salary waivers reduced to a period of six (6) months from the date 
of promotion.   
 

Effective January 1, 2021, promotions shall continue to be made at the Town’s sole discretion based on Civil Service 
eligibility, operational needs, and financial considerations.  The Town and the PSA shall work collaboratively to 
eliminate the need for promotional salary waivers prior to announcing any promotional appointments. The parties agree 
that waivers, if any, shall be subject to mutual agreement and subsequent ratification. 
 

15. The CBA shall be amended to incorporate the pertinent provisions of the Workplace Democracy Enhancement Act. 
 
16. Article VI Section 6 – add “E. Employer will in good faith abide by the above protocol, however, it reserves the right 

to designate off-duty assignments subject to an emergency and/or operational needs and in full exercise of its 
managerial prerogative to make assignments.”  

 
Article VIII Section 3 – add “Employer reserves the right to have the ultimate approval over vacation requests 
subject to operational needs, allowances shall be made for denied requests per N.J.S.A. 11A:6-3(e). 
 

17. Article X Section 1 – add “upon submission and approval of bills by Employer that are not otherwise compensated 
pursuant to Worker’s Compensation”  

 
18. Article XXXIII Section 1 – add “upon the submission of proper documentation and approval of by the Mayor and 

Board of Commissioners as prescribed by law.” 
 

19. Flex-Time for Online Training that is required by the Department may be done during off duty hours subject to 
advanced approval by the Administrative Captain, on an hour for hour straight time basis, to expire at the end of the 
calendar year. Allowances made by Administrative Captain subject to departmental operating needs. On duty training 
shall incur no additional compensation.  

 
20. Off Duty Work and departmental over time:  No obstruction of managerial prerogative – all off-duty private retention 

for police services shall be monitored, controlled, and assigned by the Police Director or their designee.   
 

21. If not stated herein, all applicable terms and conditions in the CBA shall remain the same and represents the complete 
understanding of the parties, except that all applicable federal or state laws that contradict any term in the CBA or this 
MOA shall supersede. 

 
22. This Agreement is subject to ratification by the PSA’s members and by the Mayor and Board of Commissioners and 

shall be effective immediately upon final authorized execution. 
 

The undersigned parties agree to the terms above and said agreement shall be immediately enforced and incorporated into 
the parties’ successor CBA. 

 
TOWN OF WEST NEW YORK   POLICE SUPERVISORS ASSOCIATION    

 
 

_________________________       __________________________ 

 

_________________________    __________________________ 

 

_________________________    __________________________ 

 

Date:     __________________________ 






















































































































































