MEMORANDUM OF AGREEMENT BETWEEN
BOROUGH OF NORTH PLAINFIELD AND
"PBALOCALNO/8S - 7 7w mm s

* THIS MEMORANDUM OF AGREEMENT, by and between the BOROUGH OF

NORTH PLAINFIELD (bereinafter referred to as the “Borough” or “Employer”) and PBA
LOCAL NO. 85 (hereinafter referred to as “Union”), made and entered into on this ____ day of

2019.

WHEREAS, the Parties have engaged in negotiations in good faith in an effort to arrive at

a successor agreement to a contract that expited on December 31, 2019; and,
WHEREAS, the Parties have arrived at an agreement on terms and conditions of
employment, which are subject to ratification by both Parties.
NOW, THEREFORE, and in consideration of the mutual covenant contained herein, the
parties hereinabove referred hereby agree as follows:
1. The provisions of this Memorandum of Agreement are subject to ratification by the
respective parties to the contract. '
2. The signatures below agree to recommend this Memorandum for ratification by their
respective constituencies,
3. A copy of this Memorandum has been furnished to representatives of the Borough and
the Union.
4, All provisions of the existing collective bargaining agreement shall be carried forward,
except as hereinafter provided,
5. Unless otherwise notified, all dates involving the duration of the Agreement shall be
conformed to the duration of the proposed negotiated Agréemen‘t.
6. Article III (page 1) (Union Business):
Revise Section 3 to read: “The Borough grants one (1) Delegate plus three (3)
additional police officers/delegates leave from duty, with full pay, to attend the State
PBA “Mini-Convéntion”, which is held once per year, No overtime costs will be
permitted due to attendance at the “Mini-Convention”,
7. Article X (page 13) (Salary):

Add a Section 7 to read as follows:
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8.

10.

11.

12.

Wage Increases:  Two (2.0%) percent, effective January 1, 2020,
Two (2.0%) percent, effective Janvary 1, 2021,
Two (2:0%) percent, sffective January-1,2022, -~ -~~~ - -
Two (2.0%) percent, effective Janvary 1, 2023,

Asticle XI (page 15) (Overtime Payments):

Add a new Section 10 as follows; “Extra duty hours that remain after all mandatory
training sessions designated by the Police Chief have been taken by the end of each
calendar year will be waived at the end of each calendar year and not owed to the
Borough, except as noted below. It is estimated, based on past practice, that the number
of hours of required annual training will vary between fifty-two (52) and sixty-five (65)
hours. The Borough will not guarantee a minimum number of hours waived and it no
case will waive more than ten (10) hours annually. Officers may continue to use any
remaining Extra Duty hours for training coutses they wish to voluntarily attend.”
Article XV (page 20) (Clothing Allowance):

The annual clothing allowance, as set forth in Section 1, shall be as follows:
“Effective January 1, 2020, Nine Hundred Twenty-Five ($925.00) Dollars and remain

so for the duration of this Agreement,”

Article XIX (page 23) (Insurance Plans);

Revise §4(a) as follows: “The contribution percentages (%) set forth in P.L, 2011, ¢,
78 for Tier IV shall continue to be paid by all members of this bargaining unit for the
duration of the collective bargaining agreement and until a successor agreemett
commencing January 1, 2024 is agreed upon by the parties and executed by both
parties.”

Article XXIX (page 34) (Duration of Agreement)

Replace the first (1*) paragraph with the following language: “This Agreement shall
have a term from January 1, 2020 through December 31, 2023, If the parties have not
executed a successor Agreement by December 31, 2023, then this Agreement shall
continue in full force and effect until a successor Agreement is executed,”

The provisions of this Memorandum of Agreement are subject to approval/ratifieation
by the Union and approval by all applicable Borough officials, The Union’s negotiation

committee agrees to do everything in its power to promote/obtain approval/ratification,
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IN WITNESS WHEREOF, the parties hereto have set their hands and seals the date set

forth above,

ATTE‘ST:

PBA LOCAL NO. 85

LR
D

Dated: 6?"/3 </ 9

ATTEST:

«.|BF‘R OUGH CLEKK

pues/ ;ﬁ%M@Za /7
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BOROUGH OF NORTH PLAINFIELD
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APPENDIX A
SALARIES

~ (AllEmployees Hired On or Before September 1, 1998)
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Effective Effective Effective Effective
01/01/20 01/01/21 01/01/22 01/01/23
Class A $114,002.34 $116,282.39 $118,608.04 $120,980.20
I Over 48 months of '
service
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APPENDIX A-1

SALARIES

(Effective for Employees Hired after September 1, 1998 and Prior to March 8,2001) ~

Effective Effective Effective Effective
~01/01/20 01/01/21 01/01/22 01/01/23
Class A - $114,002.34 | $116,282.39 | $118,608.04 | $120,980.20
Over 48 months
of service o
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APPENDIX A-2

SALARIES

- (Effective for Al Employees Hired After March 8, 2001)

Effective
01/01/120

Effective
01/01/21

Effective
01/01/22

Effective
01/01/23

Class A
Over 72 Months
of Service
(Maximum)

$114,002.34

$116,282.39

$118,608.04

$120,980.20

Class B
60 to 72 months
of sexrvice

$103,615.68

$105,688.00

$107,801.76

$109,957.80

Class C
48 to 60 months
of service

$93,311.64

$95,177.88

$97,081.44

$99,023.07

Class D
36 to 48 months
of service

| $83,005.56

$84,665.68

$86,359.00

$88,086.18

Class I
24 to 36 months
of service

$72,699.48

$74,153.47

$75,636.54

$77,149.27

Class F
- 12 to 24 Months
of Service

$62,396.46

$63,644.39

$64,917.28

$66,215.63

Once an Officer has attained “Class F” status, they will serve one (1) year in each class level

until reaching Top Step “Class A”,
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Effective Effective Fffective Effective
<0046 01/01717 01/01/18 01/01/19
If Academy $51,658.92 | $52,692.10 $53,745.95 $54,820.87
trained second
six (6) months
ACADEMY $47,485.08 | $48,434,79 $49,403.49 $50,391.56
(First six (6)
months of
employment)
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