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RESOLUTION OF THE BOROUGH OF FORT LEE AUTHORIZING THE
MAYOR TO EXECUTE THE MEMORANDUM OF AGREEMENT BETWEEN
THE BOROUGH OF FORT LEE AND PBA LOCAL 245 FOR A SUCCESSOR
COLLECTIVE NEGOTIATIONS AGREEMENT

WHEREAS, the Borough of Fort Lee ("Borough") and PBA Local 245
("PBA") have long been parties to Successive Collective Negotiation Agreements,

including the most recent prior agreement which expired December 31, 2020
("CNA"); and

WHEREAS, the Borough of Fort Lee and PBA Local 245 have negotiated
specific terms and conditions for a mutually agreeable successor collective
negotiations agreement; and '

WHEREAS, it is expressly understood that the term of the successor
collective negotiations agreement shall be from January 1, 2021 through
December 31, 2025; and

- WHEREAS, the Borough of Fort Lee finds that entering into this new CNA
is in the public's interests, the Governing Body hereby designates the Mayor of
the Borough of Fort Lee to execute the mutually agreeable Memorandum of
Agreement on behalf of the Borough of Fort Lee, which is attached hereto and
made a part hereof.

NOW, THEREFORE, BE IT RESOLVED, by the Council of the Borough
of Fort Lee that the Mayor is hereby authorized to execute the attached
Memorandum of Agreement, between the Borough of Fort Lee and PBA Local



245, or with such minor amendments as may be satisfactory to the Borough
Attorney.

, Municipal Clerk Borough of Fort Lee do hereby certify that

the foregoing/resolution is a true copy of a resolution adopted by the Fort Lee Governing Body
at a Regular/Session Meeting held January 21, 2021.



Memorandum of Agreement

The Borough of Fort Lee and Fort Lee PBA Local 245 hereby
enter into the following Memorandum of Agreement for a successor
collective bargaining agreement pursuant to the following terms:

1. The parties agree to a new five (5) year agreement
covering the time period from January 1, 2021 through December 31,

2025.

2. There will be an across-the-board two percent (2%)
increase January 1%t each year of the contract beginning January

1, 2021 as follows:

1/1/21 ~ 2% across the board increase
1/1/22 - 2% across the board increase
1/1/23 - 2% across the board increase
1/1/24 - 2% across the board increase
1/1/25 - 2% across the board increase

3. The parties agree that all other terms and conditions of
employment, including past practices not specifically addressed
herein, shall remain in full force and effect and shall be included
in the new collective bargaining agreement.

and recommend this Memorandum of Agreement to both the Mayor and
Council and the membership of the PBA for ratification by those
respective entities and that these terms and conditions of
employment shall not be deemed to be a contract until such
ratification. Once ratified, the above terms shall be enforceable.

4 The parties agree that by signing below they will present

FOR THE BOROUGH OF FORT LEE: FOR THE PBA:
794/ 2,
L2 é ?5{/:7 ‘r/

Joseph Cervieri / 0T

Council\President ! Zél ¢

Dated: January 21, 2021 Dated:



THE BOROUGH OF FORT LEE AND PBA LOCAL #245,
AMENDMENT AND AUGMENTATION AGREEMENT TO
JANUARY 01, 2016-DECEMBER 30, 2020 EXISTING
COLLECTIVE NEGOTIATION AGREEMENT
The Borough of Fort Lee, New Jersey (“the Borough™) and New Jersey State PBA L. 245
(“PBA”) hereby jointly agree to the following Amendment to augment the January 01, 2016-
December 31, 2016 Collective Negotiations Agreement (“CNA™), for the sole purpose and to the

sole extent of retitling, adding to and modifying Article XXXIII, OFF DUTY EMPLOYMENT

of the CNA, (the amendment) as follows:

ARTICLE XXXITIIT

EXTRA-DUTY/OFF-DUTY EMPLOYMENT

1. This Agreement is subject to, as if set-forth in full herein, the January 9, 2017 Fort Lee
Police Department Policy & Procedure, entitled, “EXTRA DUTY/OFF DUTY
EMPLOYMENT” and as same may be from time-to-time modified by the Borough, in
its sole discretion, unless the provisions are negotiable. No management rights contained
therein shall be deemed to be waived, or voluntarily or permissively negotiated thereby
and will not be subject to any arbitration procedures.

A. Notwithstanding the above, disputes as to any Extra-Duty hourly payments which
may be due or required under this Article XXXIII, shall be subject to the
grievance and arbitration procedures herein, unless same are within the purview
of the N.J. Department of Personnel/Civil Service, Jurisdiction.

2. Nothing in this Article shall be deemed to impair any Borough Ordinance.

3. This Article shall supersede the Police Officer compensation provisions and equipment

charges set forth in the January 16, 2014 Resolution, CA-16, of the Borough of Fort Lee.
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4. The Police Officer compensation, equipment and administrative fees for “Extra-duty
Work™, as same are defined in, Sec. II., B. 1-3, of the January 19, 2017 FLPD Policy &
Procedure, referenced above in numbered paragraph “1” of this Amendment Agreement,
shall be set as follows:

A. The hourly rate of compensation for Police Officers working Extra-Duty Work,
Under this Amendment Agreement, shall increase to $75.00 per hour, not
retroactive, effective as of the beginning of the first new pay period after all
parties have executed this Amendment Agreement and that rate shall continue
through December 31, 2018;

B. As of January 1, 2019, the above-referenced hourly rate of compensation shall be
increased to $90.00 per hour;

C. Under both “A” and “B” above, the minimum call-in shall be 4 hours of pay for 1
to 4 hours of work. Work in excess of 4 hours would be paid as if up to 8 hours
were worked. Work in excess of 8 hours per call-in shall be at the then
appertaining (i.e. $75.00 or $90.00) flat hourly Extra-Duty Work rate, in lieu of
any other or overtime pay rates set forth in the Collective Negotiations
Agreement;

D. Effective immediately upon the joint execution of this Amendment Agreement,
the fee for Borough patrol cars in connection with Extra-Duty Work shall be
$75.00 per day per vehicle and the “Administrative Fee” shall be set at $5.00 per
Police Officer, per hour.

5. In the Borough’s sole discretion, the Borough may choose to contract with an outside

commercial service provider, entity or person(s) to book Extra-Duty Work and to recruit
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and assign Police Officers to Extra-Duty Work assignments, as well as to bill, collect and
pay administrative, vehicle and compensation payments from persons or entities
engaging the Borough to assign Extra-Duty (Police) Work and finally, to pay-out
compensation and fees to the Borough and the Police Officer(s) who worked the
assignment(s).

A. The above-referenced contractor, if engaged, shall work at the
direction and under the control of the Chief of Police or his/her assigned
subordinate, all responsible ultimately to the “Appropriate Authority” as
set forth in N.J.S.A. 40A:14-118. Therefore, assignments and directions
given by the contractor to Police Officers working Extra-Duty work shall
be deemed official orders and directions of the FLPD and shall be binding
upon said Police Officers:

B. Any and all fees which the Borough may establish set to offset the
cost of the above-referenced contractor, person(s) or service provider,
shall be paid in addition to other charges and fees set forth in this
Amendment or related Resolution(s). The Borough may set such
additional charges and fee(s) and modify or increase same, as and when

the Borough may choose, in the Borough’s sole discyetion.

SO AGREED:

oy
By: : By:

Authorized i{epresentative of PBA L. 245 Mayor O(FW

Date: ! Z{/Jl ”// w/7 Date:
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A , LYN ROSARIO
ROUGH CLERK
Date: /A / q|/e BOROUGH OF FORT LEE
7 JIJ 7
SEAL:
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AGREEMENT

THIS AGREEMENT, made this day of , 2016, by and between the
BOROUGH OF FORT LEE, a Municipal Corporation of the State of New Jersey (hereinafter
referred to as the "Borough") and the NEW JERSEY STATE POLICEMEN'S BENEVOLENT
ASSOCIATION, INC., PBA LOCAL NO. 245 (hereinafter referred to as "PBA"), representative of
certain Police Officers of the FORT LEE POLICE DEPARTMENT (hereinafter referred to as
"Employees").

WHEREAS, the parties have by good faith collective bargaining reached an agreement with
respect to certain terms and conditions of employment;

NOW, THEREFORE, in consideration of the mutual promises and covenants hereinafter set

forth, the parties agree as follows:
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ARTICLE I

RECOGNITION

1. The Borough recognizes the PBA as the sole and exclusive representative for full time
regular Police Officers of the Fort Lee Police Department, except the Chief, Deputy Chief and
Inspector of said Department.

24 The parties recognize and affirm that their relationship is covered by the "New Jersey
Employer-Employee Relations Act" as amended and supplemented (V.J.S.A. 34:13A-1, et seq.) and
they agree in the conduct and procedures of their collective negotiations to be bound by the rules and
regulations of the New Jersey Public Employment Relations Commission. Statutory rights as to

certification or decertification of a bargaining unit are maintained.
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ARTICLE II

MANAGEMENT RIGHTS

1. The Borough hereby retains and reserves unto itself, without limitation, all powers,
rights, authority, duties and responsibilities conferred upon and vested in it prior to the signing of
this Agreement by the Laws and Constitution of the State of New Jersey and of the United States,
including but not limiting the generality of the foregoing, the following rights:

A. To the executive management and administrative control of the Borough
Government and its properties and facilities;

B. To hire all Employees and subject to the provisions of law, to determine their
qualifications and conditions for continued employment, and to promote and

transfer Employees;

C. To suspend, demote, discharge or take other disciplinary action for good and
just cause according to law.

2. Nothing contained herein shall be construed to deny or restrict the Borough of its

rights, responsibilities and authority under R.S. 40 and R.S. 11, or any other National or State Laws.
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ARTICLE III

RETENTION OF EXISTING BENEFITS AND RIGHTS

Except as otherwise provided herein, including the management rights provisions of Article
II, the privileges and benefits which all Employees have heretofore enjoyed and are presently
enjoying, shall be maintained and continued by the Borough during the term of this Agreement, and

Employees shall retain all civil rights as provided under Federal and New Jersey State Laws.
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ARTICLE IV

NEGOTIATION PROCEDURES

1. The collective negotiation with respect to rates of pay, hours of work or conditions of
employment, shall be conducted by the duly authorized bargaining agent of each of the parties and
such additional agents or persons as each of the parties shall designate as its negotiating team.

Zs Collective negotiation meetings shall be held at times and places mutually convenient,
at the request of either the Borough or the Employees.

3. Employees who may be designated by the PBA to partticipate in collective
negotiations will be excused from Police assignments, provided that their absence from duty will not
interfere seriously with the operation of the Borough Police Department in the opinion of the Chief
of Police.

4. The duly authorized negotiating agent of either the Borough or the Employees shall

not be required to be an Employee of the Borough or a member of the Governing Body.
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ARTICLE V

CONTINUED WORK OPERATIONS

There shall be no action by either the Borough or the PBA in violation of any Federal or State
Law. There shall be no strikes, lockouts, walkouts, sick-outs, retarding of work, slowdown or any
stoppage of work or refusal to work by either party or any members, representatives or Officers
thereof during the term of the labor contract or pending a decision by arbitration, Federal or State
agency or Court. There shall be no discrimination, interference or coercion by the Borough or any of
its agents against any member of the bargaining unit. Bargaining unit membership and the
Bargaining unit shall not intimidate or coerce any member of the Bargaining unit into membership or
participation in any activity prohibited by this Agreement. Nor will either party or any members,

representatives or Officers thereof directly or indirectly aid, or assist any of the aforesaid act.
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ARTICLE VI

MEDICAL BENEFITS

1. The members of the PBA will be covered by the Direct Access Plan. Members shall
have the option to enroll in the Traditional Plan. The increase in cost from the Direct Access Plan to
the Traditional Plan shall be the sole responsibility of the PBA member. Members shall make health
care contributions in accordance with current or amended State law.

2. The Employer shall provide a program of dental insurance covering the Employee and
the Employee's immediate family. The Employer agrees to pay the entire premium cost and the
Employee shall contribute in accordance with State law. Participation in the plan shall be
mandatory. The plan which is to be implemented and maintained shall be the same plan as is
currently in effect. This is commonly referred to as the "Delta Plan".

3. The current prescription co-pays shall be Five Dollars ($5.00) for generic, Fifteen
Dollars ($15.00) for brand name per thirty (30) day supply and to a Ten Dollar ($10.00) for generic
and Thirty Dollars ($30.00) for a brand name supply for a ninety (90) day supply by mail order.
Effective January 1, 2009 the Borough shall establish and pay the administrative fees for a voluntary
“Medical Savings Account” for covered Employees. New prescriptions for maintenance drugs will
be limited to an initial thirty (30) day supply. Once the prescription is deemed to be effective with
no side effects, the employee may renew the prescription for up to ninety (90) days.

4. Members shall have the option to opt-out of the medical, dental, and/or prescription

drug coverage provided by the Borough provided that the Employee furnishes the Borough with
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documentation to establish that the employee has medical insurance and/or prescription drug
insurance coverage from another source. Employees who elect to opt-out of coverage provided by the
Borough shall receive twenty-five percent (25%) of the Direct Access premium for individual
coverage. The choice to opt-out shall be made and_ submitted annually, in writing to the Borough’s
Administrator’s Office, during the Borough’s Open Enrollment Period. Payment will generally be

.. . ...<<made within two weeks

- An Employee who waives coverage shall be permitted to resume coverage by making
an application for coverage during an open enrollment period. Further, an Employee who waives
coverage shall be permitted to immediately resume coverage if the Employee ceases to be eligible for
other health care coverage for any reason, including but not limited to, the retirement or death of the
spouse or divorce. An Employee who resumes coverage shall repay, on a pro rata basis, any amount
received from the Borough which represents an advance payment for a period of time during which
coverage is resumed. An Employee who wishes to resume coverage shall notify the Borough in
writing.

5. The Parties agree that members are entitled to Family Medical Leave as set forth by

the provisions in Appendix C.
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ARTICLE VII

HOURS OF WORK

1. The Uniformed Patrol Division shall continue on the present work schedule of five
(5) days of work, followed by two (2) days off, followed by five (5) days of work, followed by two
(2) days off, followed by five (5) days of work, followed by three (3) days off. Said schedule is
commonly referred to as the 5-2, 5-2, 5-3 schedule.

2. The normal work day tour of the Uniformed Patrol Division shall be eight (8) hours,
which shall include within the eight (8) hour span, a thirty (30) minute meal time period per day.
Employees covered by this Agreement shall work in non-rotational shift assignments. Shift
assignments shall be the result of competitive bidding by seniority of eligible Employees. The
competitive bidding process shall occur every six (6) months. The only exception to the above stated
non-rotational competitive bidding process shall be overriding operational needs of the Police
Department as determined by the Chief of Police.

The day shift and afternoon shift shall work five (5) consecutive like tours followed by two
(2) days of time off, followed by five (5) consecutive like tours, followed by two (2) days off,
followed by five (5) consecutive like tours, followed by three (3) days off. This is commonly
referred to as the 5/2, 5/2, 5/3 work schedule. The night shift (any shift starting on or after 1800
hours) shall work five (5) consecutive like tours followed by three (3) consecutive days off followed
by five (5) consecutive like tours followed by two (2) days off, and so on. This is commonly referred

to as the 5/3, 5/2 work schedule.
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Investigative positions shall work the 5/3, 5/2 work schedule outlined above.
3. (a) Briefing time shall be within the eight (8) hour tour of duty and not start at a
quarter (') to the hour of each tour of duty.

(b)  The first fifteen (15) minutes after the completed tour of duty shall not be
considered for any compensation. In no way shall a member be made to work past his/her tour of
duty because of the on-coming tour's briefing time. If overtime exceeds the first fifteen (15) minutes,
the Employee will be paid for the preceding fifteen (15) minutes and will be compensated from that
point on.

(¢)  All time thereafter shall be compensated at one and one-half (1}2) times the
straight base hourly rate.
4, Other Divisions of the Fort Lee Police Department shall continue to work their eight
(8) hour tours pursuant to past scheduling practices. Work in excess of the Employee's regular eight
(8) hour tour or work in a regularly scheduled day off shall be considered as overtime, subject to
Article XII (2).

5. Past practices with regard to meal and rest periods shall continue.
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ARTICLE VIII

PERSONNEL FILES

1. A personnel file shall be established and maintained for each employee covered by
this Agreement. Such files are confidential records and shall be maintained in the office of the
Commander of Internal Affairs, and may be used for evaluation purposes. Files shall be in
accordance with the Attorney General’s Guidelines.

2, Upon advance notice and at reasonable times, any member of the Department may at
any time review his personnel file, open investigation excepted. However, this appointment for
review must be made through the Chief of Police or his designated representative. Open
investigations will not be subject to review by the employee.

3. Whenever a written complaint or report concerning an officer or his actions is to be
placed in his personnel file (open investigation excepted), a copy shall be made available to him/her
and he/she shall be given the opportunity to rebut it if he/she so desires, and he/she shall be permitted
to place said rebuttal in his/her file. When the employee is given a copy of the complaint or report,
the identification of the complainant or reporting officer shall be excised. However, if any
disciplinary action is taken based on any complaint or report, then the Employee shall be furnished
with all details of the complaint or report, including the identity of the complainant or reporting
officer, unless otherwise prescribed by applicable law (e.g., anonymous complaints).

4, Whenever an officer is counseled orally and documentation of an oral counseling
session is put into the officer’s personnel file, a copy shall be made available to him/her and he/she

shall be given the opportunity to rebut it if he/she so desires and he/she shall be permitted to place
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said rebuttal in his/her file.

5. All personnel files will be carefully maintained and safeguarded permanently,
and nothing placed in any file shall be removed there from unless agreed upon by the parties.
Removal of any material from a personnel file by any member of the department shall subject that
member to appropriate disciplinary action. Any other files and or documents that may be maintained
by the Administration shall be removed in a timely fashion.

6. Notwithstanding anything to the contrary contained herein, this article and all actions

taken pursuant thereto are subject to the then appertaining New Jersey Attorney General Guidelines
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ARTICLE IX

VACATIONS

1. Each full time Employee shall be entitled to the following vacation schedule:
1) First Year - One (1) working day per full month of service.
2) From One (1) Year to Sixty (60) Months - Fourteen (14) working days.

3 From Sixty-One (61) Months to One Hundred Twenty (120) Months -
Sixteen (16) working days.

@) From One Hundred Twenty-One (121) Months to One Hundred Eighty
(180) Months - Twenty (20) working days.

&) From One Hundred Eighty-One (181) Months and Over - Twenty-two
(22) working days.

2 Vacation leaves may be accumulated for use in not more than two (2) subsequent

calendar years.
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ARTICLE X

BEREAVEMENT LEAVE

1. Employees shall be granted three (3) days of funeral leave with pay for a
death in his/her immediate family and one (1) day for a death of a relative not considered in the
immediate family or actually residing in the employee’s home.

P8 Such leave shall be in addition to sick leave as set forth in this Agreement.

3. Immediate family is defined as the employee’s spouse, civil union/domestic
partner, children, father, mother, father-in-law, mother-in-law, sisters, brothers, grandparents,
grandparents-in-law, brother-in-law, sister-in-law, and any relative of the employee or employee’s
spouse who was actually living in the employee’s home.

4. Employees who request funeral leave must immediately notify the Chief or his
designee of their intent to take such leave.

5. The employee may be required to submit proof of death.
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ARTICLE XI

SICK LEAVE PAYMENT AT RETIREMENT

1. The Borough agrees to pay, upon voluntary retirement or resignation of any
Employee, an amount equal to one-half (*2) of the unused sick leave days accumulated by said
Employee since January 1, 1964 up to a maximum of one hundred eighty (180) days.

2. For those employees hired after the execution of the 2011-2015 collective
bargaining agreement, sick leave payout at retirement shall be a maximum of fifteen thousand dollars

(5$15,000.00).
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ARTICLE XII

WAGES

1. The parties hereby agree to the Wage Schedule (appended hereto as Appendices A-1
& A-2).

2. There shall be a ten percent (10%) rank differential for Sergeants, Lieutenants and
Captains. Sergeants will receive one hundred ten percent (110%) of the Patrolman rate, Lieutenants
will receive one hundred ten percent (110%) of the Sergeant's rate and Captains will receive one
hundred ten (110%) percent of the Lieutenant's rate.

3. Notwithstanding the provisions of Title 11A:6-24.1, the parties agree that no

additional holiday pay is due or owing under the term of this Agreement
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ARTICLE XIII

OVERTIME

1. Subject to the provisions of the following section, the Borough shall pay overtime to
Employees at the rate of time and one-half (1'%). No Employee above the rank of Lieutenant shall be
entitled to overtime payments.

28 Overtime payments shall be calculated by dividing the Employee's annual base wage
by two thousand eighty (2,080) hours and then multiplying that rate by one and one-half (1}%).

3. The Borough shall endeavor to afford all eligible Officers equal opportunities for

earning overtime payments.
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ARTICLE X1V

COURT TIME

1. All Court appearances in Municipal, County or Superior Court, Grand Jury or New
Jersey Motor Vehicle Drunk Driving hearing, shall be compensated at the time and one-half (1}%)
rate for hours worked, with a minimum guarantee of three (3) hours for Court appearances.

2l Administrative proceedings, including Fort Lee disciplinary proceedings, shall be

governed by past practice.

3. All work related appearances shall be covered by this Article.

4, The administration of the three (3) hour minimum guarantee shall be gnided by the

following examples:

A. Where an Officer completes two (2) appearances within a contiguous three (3) hour
period then said officer shall receive three (3) hours of overtime pay.

B. Where an Officer is required to attend a second court appearance within said same
three (3) hour period and where the second appearance results in the Officer working
for more than three (3) hours then the Officer shall be paid for the actual time worked
beyond the three (3) hours.

C. Where the second court appearance is not contiguous with the initial three (3) hour

minimum then the Officer shall receive a second three (3) hour court time minimum.
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ARTICLE XV

ROTATIONAL OUTSIDE EMPLOYMENT

All outside employment shall be made equally available to Employees eligible to receive
outside employment. This equal opportunity for outside employment shall not apply where there is
an outside person involved, dealing through the Police Department, who rejects an otherwise eligible

Employee.
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ARTICLE XVI

SALARY GRADES

Employees covered under previous contracts shall continue to reach top grade Patrolman
pursuant to the provisions of the contract in effect at the time each was hired. All Police Officers
hired during the period the within Agreement is in force shall move up one (1) grade on each
anniversary date of employment, so that a Police Officer shall reach First (I1st) Grade after
completion of nine (9) years of employment. (A new Police Officer who has successfully completed
Academy training, medical and psychological exams and a background check, will upon assuming
his/her regular Police duties be advanced to Police Officer Ninth (9") Grade when hired after January

1,2012, as soon as is practicable).
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ARTICLE XVII

PERSONAL LEAVE

Every Employee shall be entitled to a maximum of two (2) personal leave days with pay.
Unused personal leave days may not be accumulated from year to year. An Employee shall not be
required to give any reason or explanation for the taking of a personal leave day with pay as allowed
herein. The Borough reserves the right to approve personal leave requests based upon the
operational needs of the Police Department. The employer shall not be required to permit more than
two (2) personal days per shift on any given day, however, this limit shall be applied to positions that

would incur overtime if the position was not filled.
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ARTICLE XVIII

NON BINDING FORUM

On the premise that both parties would benefit from increased communication, the parties
agree to set up a joint committee, the purpose of which shall be to present a forum for increased
communication between the parties on matters of joint concern.

The Committee to be designated "Joint Communication Committee" shall be composed of
three (3) Borough representatives including the Borough Administrator and three (3) Employee
appointees. The Committee shall meet approximately every six (6) weeks.

It is expressly understood that this is not a negotiating forum, nor is this Committee intended
in any way to supplement, replace or interfere with the Grievance Procedures set forth below. The
actions of this Committee are intended to be informal only, and no action or decision of this

Committee can be legally binding on either party.
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ARTICLE XIX

MEDICAL COVERAGE AFTER RETIREMENT/DISABILITY

Whenever an Employee has served twenty-five (25) years or more with the Borough, the
Borough shall provide such Employee (and his or her dependents) with medical benefits pursuant to
Atrticle VI of this agreement.

This is intended to include those Employees who retired on disability pensions to the extent
said coverage is afforded under Chapter 88 of Public Law 1974.

The Borough reserves the right to obtain equivalent medical benefits coverage through a
private carrier, but in no event can the Borough be liable to any Employee for reimbursement or

payment of medical bills beyond the extent of coverage afforded by Article VI of this agreement.
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ARTICLE XX

VOLUNTARY DEFERRED COMPENSATION PLAN

The Borough of Fort Lee hereby agrees to adopt and make applicable to all Employees
covered hereunder the provision and regulations governing the creation, implementation and
operation of the Municipal and County Deferred Compensation Plan, as set forth in Public Law
1977, Chapter 381.

It is understood that each individual Employee covered hereunder may elect whether or not to
participate in said Plan. Each individual Employee further reserves the right, within the limitations
of the law, to decide on the amount of his contribution.

The Borough of Fort Lee makes no monetary contribution to this Plan.
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ARTICLE XXI

LIFE INSURANCE

The Borough shall provide at its cost and expense, life insurance, with any insurance
company licensed to do business in the State of New Jersey, in the amount of Ten Thousand
($10,000.00) Dollars. The policy shall be such that the benefits of Ten Thousand ($10,000.00)
Dollars shall be paid to any Employee or his designated beneficiary, in the event of said Employee's
death for any cause or reason.

The Borough shall ‘continue to provide each retired Employee who has served twenty-five
(25) years or more with the same benefits until the retired Employee's sixty-fifth (65th) birthday.
Retirement for purposes of this Article shall mean retirement under the State of New Jersey Pension

Plans for Police Officers, regular or disability.
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ARTICLE XXII

WORK INCURRED INJURY

1. Where an Employee covered under this Agreement suffers a work-connected injury or
disability, the Borough shall continue such Employee at full pay, during the continuance of such
Employee’s inability to work, for a period of up to one (1) year. During this period of time, all
temporary disability benefits accruing under the provisions of the Workers” Compensation Act shall
be paid over to the Borough.

2 The Employee shall be required to present evidence by a certificate of a treating
physician that he is unable to work and, the Borough may reasonably require the said Employee to
present such certificates from time to time. The Borough, at its option, may require the Employee to
be examined by a physician of the Borough’s selection at the Employer’s expense.

3. In the event the Employee contends that he is entitled to a period of disability beyond
the period established by the treating physician, or a physician employed by the Borough or by its
insurance carrier, or if there is a dispute as to the causal connection, then, and in that event, the
burden shall be upon the Employee to establish such additional period of disability by obtaining a
judgment in the Division of Workers’ Compensation establishing such further period of disability
and such findings by the Division of Workers’ Compensation or by the final decision of the last
reviewing Court shall be binding upon the parties.

4. For the purposes of this Article, injury or illness incurred while the Employee is

attending a Borough-sanctioned training program, shall be considered in the line of duty.
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S. In the event a dispute arises as to whether an absence shall be computed or designated
as sick leave or as an injury on duty, the parties agree to be bound by the decision of an appropriate
Workers' Compensation judgment, or, if there is an appeal therefrom the final decision of the last
reviewing Court.

6. An injury on duty requiring time off for treatment, recuperation or rehabilitation shall
not be construed as sick leave or a sick leave occasion under the terms of the sick leave policy
heretofore agreed upon between the parties, during the period of one (1) year as provided in

Subsection (1) hereof.
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ARTICLE XXIII

CLOTHING ALLOWANCE

The Borough shall pay to each Employee covered by this Agreement a clothing allowance not
later than April 15th of each calendar year for the purchase, maintenance and cleaning of uniforms.

Effective 2012 and thereafter, the annual clothing allowance shall be one thousand dollars

($1000.00).
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ARTICLE XXIV

LONGEVITY

The longevity paid for the Employee shall be three percent (3%) for each four (4) years of

service based upon the Employee's base annual wage rate up to a maximum of fifteen percent (15%).

Present payroll practice shall continue.
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ARTICLE XXV

PAYMENT FOR COLLEGE CREDITS

The Borough acknowledges that the pursuit of higher education benefits not only the
Employees but the Borough as well. Therefore, the Borough shall pay, as additional annual
compensation to each Employee who has achieved an A.A. Degree in Police Science or related field,
the sum of Two Hundred Fifty Dollars ($250.00); and to each Employee who will have achieved a
B.A. Degree in Police Science or related field the sum of Five Hundred Dollars ($500.00). Payments
under this clause shall be made in the first pay period in June of each year.

Monies due Employees eamning Degrees pursuant to this Article shall be paid to the
Employees for the year in which the Employee earned the Degree and thereafter. Full payment shall
be made for the year in which the Degree was earned, regardless of when during the year the Degree

was actually earned.
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1.

ARTICLE XXVI

GRIEVANCE PROCEDURE

For the purposes of providing expeditious and mutually satisfactory resolutions of

problems arising under this Agreement the parties adopt the following procedures which shall be

kept as informal as may be appropriate.

2.

This Grievance Procedure shall cover issues of application or interpretation of this

Agreement, and, is meant to provide means by which Employees covered by this Agreement may

appeal the interpretation, application or violation of policies, agreements, and administrative

decisions affecting them.

(A)

STEP ONE

An Employee with a grievance shall within ten (10) calendar days of the occurrence
of the event grieved present the same to his immediate supervisor. After full
disclosure of the facts surrounding the event being grieved, the immediate superior
must make every earnest effort to reach a satisfactory settlement with the Employee
and Griever. The immediate supervisor shall render a decision within three (3)
calendar days of his receipt of the grievance.

(B) STEPTWO

In the event the grievance is not resolved at STEP ONE, the Employee shall reduce
the grievance and decisions respectively to writing and file same with the Captain or
person in charge of the unit to which the Employee is assigned within three (3)

calendar days of his/her receipt of the matter and all reports related thereto. The
Captain shall respond within three (3) working days.
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(C) STEP THREE

In the event the grievance is not resolved at STEP TWO, the matter and all reports
shall be submitted to the Chief of Police within three (3) calendar days for his
determination in writing within five (5) calendar days of his receipt of the matter and
all reports related thereto. In the absence of the Chief the grievance shall be
presented to the Ranking Officer in charge of the Department for determination.

(D) STEP FOUR

If the Employee wishes to appeal the determination of the STEP THREE
proceeding, he/she should, within five (5) working days, submit the grievance in
writing together with description of prior steps to the Borough Administrator who
shall decide the matter within ten (10) working days of the presentation to her.

(E) STEPFIVE

If the Employee or PBA wishes to appeal the determination of the Borough
Administrator, then he/she shall within five (5) working days of the Administrator’s
determination file said appeal with the Mayor and Council by filing his appeal with
Borough Clerk, as agent for Mayor and council. The Mayor and Council shall
respond within fifteen (15) working days.

(F) STEP SIX

1. If the grievance is not settled through the preceding steps, either party may refer
the matter to the Public Employment Relations Commission within fourteen (14)
calendar days after determination of the STEP FIVE preceding. The Arbitrator or
Arbitrators shall be selected in accordance with the rules of PERC and the expense of
the Arbitrator or Arbitrators shall be borne equally by the parties hereto, provided,
however, that each party shall bear the expense of producing witnesses, testimony or
evidence for his/her presentation.

2. The Arbitrator or Arbitrators shall be bound by the provisions of this Agreement
and restricted to the application of the facts presented to him and relevant to the
grievance. He or she shall have no authority to modify or alter in any way the
provisions of this Agreement or any amendment or supplement hereto. The decision
of the Arbitrator shall be final and binding.

3. Itis agreed between the parties that no Arbitration hearing shall be held until after
the expiration of at least thirty (30) days after the decision rendered by the Mayor and
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Council. Further, it is the intent of the parties that no matter in dispute that is subject
to the review and/or the decision of the Civil Service Commission of the State of
New Jersey may be submitted to arbitration. The parties herein direct the Arbitrator
not to accept or to decide any matter in dispute that is subject to Civil Service
Commission.

4. The time limits expressed herein shall be strictly adhered to. If any grievance has
not been initiated within the time limits specified, the grievance shall be deemed to
have been waived. If any such grievance is not processed to the next succeeding step
in the grievance procedure within the time limits prescribed, then the disposition of
the grievance at the last preceding step shall be deemed to be conclusive. Nothing
herein shall prevent the parties from mutually agreeing to extend or contract the time
limits provided for in the Grievance Procedure. A failure to respond at any step
within the provided time limits shall be deemed a denial.
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ARTICLE XXVII

OFF DUTY POLICE ACTION

Since all Police Officers are presumed to be subject to duty twenty-four (24) hours per day,
the parties agree to the following:

(A)  Any proper and responsible action taken by a member of the force on his time off
where the circumstances necessitated prompt Police action which would have been taken by an
Officer on active duty if present or available, shall be considered Police action, and the Employee
shall have all of the rights and benefits concerning such action as if he were then on active duty.

(B) In all such circumstances the Employee shall promptly report such actions to the
Chief of Police or his designee.

(C)  Compensation for action under the clause shall be considered as included in the base
annual wage. Additional compensation (overtime) shall be paid when an arrest is made within the
Borough or emanating within the Borough or in the discretion of the Chief of Police when the Police
Officer is requested to report to Headquarters to prepare reports on his off duty time.

N.J.S.A. 40A:14-152.2 is incorporated by reference into this Article.
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ARTICLE XXVIII

SUGGESTION BOX

The Borough will provide the Employees with a suggestion box for suggestions by the

Employees for the better management of the Police Department.
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ARTICLE XXIX

PAYROLL DEDUCTIONS

The Borough will provide the Employees with the right to have PBA dues and payroll
deductions, or U.S. Savings Bonds or for whatever other kind of plan or service the banking

institution may afford, taken directly from salary at an Employee's request.
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ARTICLE XXX

PBA STATE CONVENTION

The Borough shall each year pay the total sum of Five Hundred Dollars ($500.00) to the
President and Delegate of PBA Local No. 245 for attendance at the PBA convention and expenses in

connection therewith. Proof of such obligations shall be presented upon return from the convention.
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ARTICLE XXXI

MARKSMANSHIP

Employees shall receive additional vacation days each year by qualifying in a program of
marksmanship approved by the Chief of Police as follows: Each Employee who receives an average
rating of expert during any calendar year shall receive an additional vacation day for that year. Each
Employee who receives an average rating of Distinguished Expert during any calendar year shall
receive two (2) additional vacation days for that year. The pistol Team Captain or his designee may

be excused from his assigned duties in the discretion of the Chief of Police to supervise shooting

meets.
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ARTICLE XXXII

MISCELLANEOUS

1. In all references to any parties, persons, entities or corporations, the use of any
particular gender or the plural or singular form shall be deemed to refer to and include the
appropriate gender or number, as the text may require.

2. All the terms, covenants and conditions herein contained shall insure to the benefit of
and shall bind the respective parties hereto, their legal representatives, successors and assigns.

3. The Borough and the Employees shall meet with the Municipal Court Judge to
arrange the scheduling of Municipal Court appearances so that as nearly as possible, Police Officers
are not required to appear other than during a tour of duty.

4, Employees shall not be required to be residents of the Borough unless otherwise
required by law.

5. Individuals who are currently in a military reserve organization or the National Guard
are to continue to receive benefits in accordance with the parties past practice.

Individuals who join a military reserve organization or the National Guard after the
date of May 1, 1988 will only receive benefits in accordance with applicable law.

6. The parties agree that upon completion of the new Police building, currently in
progress, a gym area shall be provided and properly equipped. Thereafter, the Borough shall not be

obligated to pay for physical fitness clubs or other physical fitness expenses of the Officers.
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7. The parties agree to be bound by the terms of the K-9 Agreement. A copy of said

Agreement is annexed as Appendix B.
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ARTICLE XXXIII

OFF DUTY EMPLOYMENT

1. The Employer shall not require the signing of a hold harmless clause as a condition
precedent to any outside employer hiring an off duty Police Officer.

2 This Article shall not impair Borough Ordinances Nos. 76-5 or 78-21.
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ARTICLE XXXIV

DISCIPLINARY PROCEDURE

1. Disciplinary procedure and procedure for investigation shall be controlled by Fort Lee

Police Department Procedures. Changes may be made pursuant to law.
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ARTICLE XXXV

PBA BUSINESS

1. PBA Officers, President, two (2) Vice-Presidents, Financial Secretary, Recording
Secretary, State Delegate, Treasurer, three (3) Trustees, Sergeant of Arms, shall be allowed time off
to attend regular monthly Local, State PBA and Bergen County Conference meetings upon prior
notice to the Chief and so long as, in the opinion of the Chief, it is not damaging to the operation of

the Department.
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ARTICLE XXXVI

EFFECTIVE DATE AND DURATION

1. In the event that the parties do not enter into a new Agreement on or before midnight
of December 31, 2020, then this Agreement shall continue in full force and effect until a successor
Agreement is executed.

2. All notices shall be served by either party on the other party stating such intention to
terminate or amend this Agreement and shall be sent by certified mail, return receipt requested, in the
case of the Borough, to the Borough Clerk at the Borough Hall; and in the case of the PBA, to PBA
Local No. 245 c/o Fort Lee Police Department, Fort Lee, New Jersey.

3. Negotiations for a successor Agreement shall be conducted pursuant to New Jersey

State law and the rules of the New Jersey Public Employment Relations Commission.
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ARTICLE XXXVII

REPRESENTATION FEE IN LIEU OF DUES

Pursuant to N.J.S.4. 34:13A-5.5 through M.J.S.4. 34:13A-5.9, the Borough of Fort Lee
agrees commencing January 1, 1981 to withhold eighty-five percent (85%) of the regular
membership dues charged by the PBA to its members, from the salaries of those Borough Employees
covered by this Agreement who have not executed authorization permitting the Borough of Fort Lee
to withhold the full amount of the PBA’s dues, and shall forward that amount to the PBA, provided

the PBA complies with the requirements of the same statute.

45 1907321v1



ARTICLE XXXVIII

BULLETIN BOARD

1. The Borough shall supply one (1) bulletin board for the use of the Association to be
placed in a conspicuous location.

2. The bulletin board shall be for the use of the Association for the posting of notices
and bulletins pertaining to Association business and activities or matters dealing with the welfare of
the Employees.

3. No matter may be posted without receiving permission of the officially designated
Association representative. Any bulletins deemed detrimental to the operation of the Department
may be rejected for posting by the Chief of Police. However, approval for posting shall not be

unreasonably withheld.
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ARTICLE XXXIX

DATA FOR FUTURE BARGAINING

1. The Borough agrees to make available to the Association all relevant data the
Association may require to bargain collectively.

2. The relevant data noted above shall include but shall not be limited to such items as
salaries and benefits enjoyed by other Borough personnel, the cost of various insurance and other
programs, information concerning overtime worked by Police Officers, the total number of sick leave
days utilized by Police Officers, the total number of IOD's, the total length of time lost as a resuit of

IOD's and other data of a similar nature.
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ARTICLE XL

EMERGENCY MEDICAL TECHNICIAN

All persons covered by this Agreement who are or hereafter become certified as Emergency
Medical Technician (E.M.T.) shall receive an annual extra stipend of Five Hundred Dollars
($500.00) per year. Said annual stipend shall be paid in the first pay period of June of each year.
Full payment shall be made for the year in which the certification was earned regardless of when

during the year the certification was actually earned.
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ARTICLE XLI

SENIORITY

Seniority for vacation selection and all other Departmental selection purposes shall be

determined based upon time spent on the Fort Lee Police Department as a full time law enforcement

Officer.
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ARTICLE XLII

LEGAL REPRESENTATION

1. The Borough of Fort Lee shall provide legal representation to Employees covered by

this Agreement pursuant to law.
21 The Borough shall make a One Hundred and Fifty Dollar ($150.00) annual
contribution for each Officer in the bargaining unit for the purchase of legal defense insurance. The

insurance plan shall be purchased by the PBA and proof of purchase shall be provided to the

Borough.
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ARTICLE XLIII

SCHEDULING STUDY COMMITTEE

A four member committee shall be established with two members chosen by the PBA and
two members chosen by the Chief of Police. The committee shall give recommendations to the
Chief of Police regarding the establishment of an alternate work-day schedule for all or part of the
Police Department. After the Chief reviews the recommendations, those recommendations shall be
forwarded to the Governing Body. If the Governing Body and the PBA agree on an alternate work-
day schedule, it shall be implemented for a six month trial period. At the end of the trial period the
Chief of Police will review the schedule with the Governing Body. If the Governing Body and the
PBA agree, negotiations (but not Interest Arbitration) for an alternate work-day schedule will be
reopened during the term of the contract. In the event the Borough declines to keep an experimental

shift schedule, the Police Department will revert to the prior shift schedule.
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ARTICLE XLIV

SAVINGS CLAUSE

1. Itis understood and agreed that if any portion of this Agreement or the application of
this Agreement to any person or circumstances shall be held to be invalid, the remainder of this

Agreement or the application of such provision to other person or circumstances shall not be affected

thereby.

2 Except otherwise provided in this Agreement, the failure to enforce any provision of

this Agreement shall not be deemed a waiver thereof.
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ARTICLE XLV

TERM OF THE AGREEMENT

This Agreement shall bé in effect from January 1, 2016 through December 31, 2020.
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IN WITNESS WHEREOF, the parties hereto have set their hands and seals or caused this

Agreement to be signed by their duly authorized Officers or representatives on the day and year first

above set forth.

BO GH OF FORT LEE

b ()

FORT LEE PBA LOCAL NO. 245
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APPENDIX A-1

BOROUGH OF FORT LEE
. POLICE WAGE SCHEDULE
EMPLOYEES HIRED BEFORE OR JANUARY 1, 2012
1171015 | | 1/1/2016 | | 1/1/2017 | | 1/1/2018 | | 1/1/2019 | | 1/1/2020
¥ Grade | | $122,240 | | $124,685 | | $127,178 | | $129,722 | | $132,317 | | $134,963
Sergeant | | $134,463 | | $137,152 | | $139,895 | | $142,693 | | $145,547 | | $148,458
Lieutenant | | $147,911 | | $150,869 | | $153,887 | | $156,964 | | $160,104 | | $163,306
Captain | | $162,700 | | $165,954 | | $169,273 | | $172,659 | | $176,112 | | $179.634
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APPENDIX A-2

BOROUGH OF FORT LEE
POLICE WAGE SCHEDULE
EMPLOYEES HIRED ON OR AFTER JANUARY 1, 2012
1/1/1015 | | 1/1/2016 1/1/2017 | | 1/1/2018 1/1/2019 1/1/2020
Academy $ 34,638 | | $ 35,331 $ 36,037 | | $ 36,758 $ 37,493 $ 38,243
9" Grade $ 44371 | | $ 45258 | |$ 46,164 | | $ 47,087 $ 48,029 $ 48,989
8" Grade $ 54,105 | $ 55,187 | |$ 56,291 | |§ 57417 $ 58,565 $ 59,736
7" Grade $ 63,838 | |$ 65,115 $ 66,417 | | $ 67,745 $ 69,100 $ 70,482
6" Grade $ 73,572 | |$ 75,043 $ 76,544 | | $ 78,075 $ 79,637 $ 81,229 |
5" Grade $ 83,305 | $ 84,971 $ 86,671 | | $ 88,404 $ 90,172 $ 91,975 |
4" Grade $ 93039 |$94900] [$ 96,798 | |$ 98,734 $100,708 $102,723
3 Grade $102,772 | | $104,827 | | $106,924 | | $109,062 $111,244 $113,469
2™ Grade $112,506 | | $114,756 | | $117,051 | | $119,392 $121,780 $124.216
1* Grade $122.239 | | $124,684 | |$127,177 | | $129,721 $132,315 $134,962
Sergeant $134,463 | | $137,152 | | $139,895 | | $142,693 $145,547 $148,458
 Lieutenant | | $147,911 | | $150,869 | | $153,887 | | $156,964 $160,104 $163,306
Captain $162,701 | | $165,955 $169,274 | | $172,660 $176,113 $179,635
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APPENDIX B

K-9 AGREEMENT (Attached)
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'Fub-ls-m 18224 rroo- 0 .
AGREEMENT

in consideranon for the promises sel forth herein, the parties agree as follows:
A) This Agreement among the Borough of Fort Les, ("Borough®), PBA Local 245,
(-PBA"), and Police Officers Michael Papachrisiou (Badge #167) and Terence McCabe
(B::a,;dge #209) encompasses the complete and binding Agresment of the pames signatory
herero, with regard o au‘isSues and entillements, pasy, present and future, conceming
wages and other terms and conditiens of employmant of Borough polica offcers assigned
as K-9 dog handlers (the “Agreement’). Tnis Agreement shail aiso be applicable inlo the
future and govern the wages and terms and canditions of employment of new and existing
Borough palice officars assigned as K-8 dog handlers, (‘K-8 Officers™).

2) The K-8 Officers Michael Papachrisioun and Tarence MeCabe, hereby
represent that, after consultalion wilh atomey(s} of their own choice, that thay do nol have
any past or unpaid current-claim for campensation agamst the Borough i coanection with
or related to the duties as Borough K-9 Officer(s) and fucther thet they waive and relgase
any such claim(s) against the Borough, whether known ar unknawn,

3) White an-duty, K-8 Officers will be paid the same wages and be govemed by
the same rules and terms and conditions of employment as other police officers employed
by the Borough, except to the extent same are modified by the terms of this Agreement.

4}y  a) Effective upon execution of the Agreement, the Borough will pay canine
officers at an hounly rate of pay of $8.00 for all time which is spent outside of the scheduled
tour of duly providing home irainng, camre and meintenance for and to the dog assigned o
that officer by the Borough (the “K-9 Houriy Rate™). Al paries further agree that
compensation for off-duty time 1o provide for the taining, care and maintenance of the

assigned dog shall he fimiled la one hour per day, seven days per waek, unless the Chief
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of Palice or nis designes shall give prior written approvel to the K-9 Officer for some greater
perod of time. Such approval shall be given only on a day-lo-day basis. Hereafter, any
modification ta the established off-duty houry rate of pay for K~8 Cificsrs shall ba subjsct
1o colletiive negotiations hetween the Boraugh and the PBA, commencihg January 1, 1986,
b}  The compensation sef forth above shall e a stipend and the Borough

b LE
shail issue gach iK-9 Officer an annual {RS Form 1488.

Q) The above-stated stipend shall be payable i Accordance wilh the
Borough's now or fulure periodic pay check schedule, by a Baraugh check. Aliernatvely,
at each K-9 Officer’s sole election, indicated annually 1o the Police Chief In a signed and
dated writing, delivered each succeeding January, (he sad sﬂpgnd conparsakon may be
paid as ‘compensalory fime.” The amount of compensatary tirﬁe alrihutable to the said

3 90 THE UFE 9% THE 17 TANT AGEEMPE, GQunL TO

stipend cormpensation shall be delemmined Ry-dividi e~regdlar
Iy Moua OF <OMP Timg LIV L OF 048 Prymgur aF THE K-9 thony ey,
; T P A Wi g

pehes-oficers-rate-of-pay-{egy sursfcompensateni iew-o HeRt
%Bmmﬂam;.

5) The Borough shall immedialely eslablish appropriate lime sheets for K-0
Officers 10 complete, cerify as trus and cofrect and submil o the Chief of Polica or his
designee, on g bi-weekly basis, to explain and record all time spent outside the K-9 Officer’s
scheduled tour of duly, involving the tralning, care and mantenance of the dog assigned to
the (&8 Officer. The unexcused failure of a K9 Officer 1o timély submit complete tme

sheats shall be deemed neglact of duty and no payment wiil be made far & given periad untif

and uniess such time snests arg submitted.
6} The work schedule of -9 Officers shall generelly be govemned by Adicle Vi,

Hours of Wark, in the contract fetween the Boraught and the PBA, excepl that K-8 Officers

shall, at the Chief of Police’s sole aption, he separately scheduled; shift assignments shafl
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not be bid by seniority; and the Chief of Police or his designee. a his sole discretion, may
modify shift assignments, with 48 hours natice o the K-9 Officer(s), wathout incurring any
premium or averime pay by compensation obfigation 1o the K-9 Officer- K-9 Officers shall
not be used (o reglace or diminish regular overyms opportunities, i.e., overtime oppartunitias
'.wm.;:n the Chief or his designee datennine do not require X-9 dogs ang officers.

0N K-Q Officers wha ara caileq back ra duly it an uascheduled work periad shal)
be compensated with a miaimum of 4 hours of overtine pay, @ be (aken as pay or lime-due.
In the event that any one of mare call-hacks n any 24-hour period require the K-8 Officer
o work more than 4 hours, ha or siie shall be paid in accordance with the coflective
bargaining agreement then in effect. Travel time from a call-back is nol compensable time.
K-9 Officers held aver from nammally scheduled wurs of duty shalt be paid on an houty or
portion thereof basis, in gecordanca with existing practices.

8) a) The Barough shiall _be responsible for all job related expenses,
reasonably incursed, regarang the maintenance, care and lrair{ing of canines, subject 10
pror appraval from the Chief of Poliss. Such expenses include, but not fimited 1o, the
pravision of traimng aids, narcatics tawels, medical care, liability insuranca {an and oft duty),
groaming costs, cerfification fees, cosis of foad, ete. The Borough shall provide purchase
orders 1o the extent possible to cover such expenses. If If is impassible ta provide a
purchiase arder for a particufar expense, a voucher systexﬁ shall be.used nsiead.

b} The Borough rmay, as s sole option, designate vendors which shali be
ine sole and exclusive suppliers of dasignaled goads, services and equipment for the K-9
Officers andior their assigned dogs. Nowwilthstanding the foregoing. in the event of & serious
injury 10 a K-9, the K-9 Officer may bring the dog for smergency treatment [0 the care facility

which s closest o the scene and is equipped to best treat the K-9. However, if the Borough
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designates an available care facility, that choice shall not be disregarded withaut goed and

sufficiant cauge.

<) K9 Officers shall receive the same uniform allowance as provided 10

ather police cfficers.
d) Neither the Borough or its insurer sheli be responsiple for any damage
[

!
used by the assighed dug to the personal or real propery (er other praperty interast) of

ca
the K-9 Officer or that of members of or mviteas to fusiher household.

e) It shail be the duty and the responsibility of eath K-8 Officer to iake
reasanable and prudens steps, hoth an and off duty, to prevent injury © the assigned dag
and injuries or damages which may be caused by the assgned dog, fo the property of
person of othars.

9) if or when the K-8 Pragram 18 dishanded or an assigned dap is retred fram
duty, each K-9 Officer 10 whom said dog was assigned shall be permited o purchase
hisfher retired dog in accordance with N.J.S.A. 40A:11-38 for a price not to excesd $250.
f?air market value Is stipufated ro be $2,400 far & new K-8 dog. Relired K-8 dogs sha!l anly
be used as house pets of the Officer purchasing the dog. No olher use, employment or
ransfer of the retired dog shall ba made. Any such offer of purchase must lnclude the
wntien, dated ;nd executed agreement of the proposed purchaser and proof of hasl efforts
10 obtain affardable ﬁabil:ty Jnsurance, on temms and in an amount &ufficient to enable the
Officer 10 indemnify, defend and hold harmiless the Borqugh, s employass, representalives,
etc., fraom any and alf claims and damages alleged 10 nave been caused by the previously

assigned dog or s owner. in connection with the dog ‘o the person or propeny of the

bidder/proposer or others.
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10) The parties agree that the above paragraphs of this Agresment, éxcept for
Paragraph(s) #11 and #12, shall he incomoraled as an Adgandum (o the axisting coflective
neqgotietions agreement and specifically inciuded as @ separate provision in the successor
eonec:i:re negoriations agreement batween the parties. Each pany represents that the
e;'x’[‘:éﬂdimreslmsts savings related o Or sesultng from this Agreement shall not be
introduced as evidence in support of eithar party’s pesition in collective negotiations and/or
interest arbitration regarding a successor agreemeant. However, the K-8 Houdly Rate may
be a subject of bargainingfinterest arbitration in any current or future proceedings.
11}  Despile the representalions contamed in Paragraph #2 hereof, the Borough
agrees to pay K-8 Officers Michael Papachrisiou and Terence McCabe the sum of One
Hundred Dotiars ($100) and K-9 QOfficers Michae) Papachnstc;u and Terence McCabe
agrees to accept said payment, as fulf and compiete compensaton for any pay, other
compensahon or damages which the Borough may owe ta fimvher/them under the U.5. Fair
Lanor Standards Act and any other faw. within thifly (30) days [rom the execution hereof bv%
a‘ll parties in full and complete release, setliement and compromise by the Wﬁ/
named potice officer(s) of any such claims.
12)  The K@ Officers Michaef Papachnislou and Tereace McCabe, ther
depsndanls, successors, Rhairs, execuldrs, adminisirators and assigns, and each of the,
hereby fully and farever releases and discharges the Boraugh as well &s its agents, officars,
directors, employees, successors, assigns, insurere and attorneys, and each of them, of and
frosn any and all Clams, rghls, actong, reuses of action, obligations, debts, mntarest,
damages, cherges, losses, defis, demands of any nature, whether arnsng i law or in
equity, relating to the compsansation and expenses which the Borough may owe @ them with

respect to the fraining, care and maintenance of nis/nerftheir assigned dogs.
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13)  ris the intention of the parties hierelo that this Agreement shail be affective as
& ful 2nd fina) accord and satisfaction and release of each and every released matter,
including &l unknown and/or unsuspecied claims. In connection with this waiver, aach parny

5
herexo_acknnw!edges that facts in addition 1o or different from those presenlly known may
!a}t_f!',:pe discavered which relate fo the subject matter of 1his Agreement. The parties also
recognize the possibilily that, m the future, damages that are not currently known may be
suffered in relalion 10 maters released in this Agreement.  Noiwithstanding these

possibififies, it is each party's intention to fully, finally and forever seftle ali released mauers,

disputes and differencas.
14)  Each party agrees 10 bear its/hig/her own cosls axpenses and attomeys’ fees

incurred in connection with this Agreement.

15) Each pany hereto expressly wamants and represents that ithefshe is fully
authonzed Io enter into us, Agreement each of its terms, and ihat iVhe/she has not assigned
to any other party or person any claims refeased herein.

- 168) The K-8 Officars Michael Papachrisiou and Terence McCabs ang the PBA
warrant that thay have not filed any other lawsuls, charges, complaints, patitions, or olier
accusatory pleading againsl the Borough with any governmamtal agency of in any court,
based upon, arising out of or related in any way to any events accuring prior ¢ he
exacutian of this Agreement.

17)  This Agreement contains the entire Agreement between the panies hereio with
respect lo 2§ matters addressed herain, and fully supersedas any and all pnor or
conlemporangous agreements, understandings or representations, ofal or written, implied
or express, pertaining 0 the subject matter herenf. This Agreement may only be

subsequently medified by a wnting signed and dated by alt paries herelo.
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18) Each perty agrees to do all things necessary fo carry out and effectuate the
terms of this Agreement, and expressly promisss not 1o do or fail (o de anything, direcily or
indireafly. whigh will mterfere with any other party's realization of the benefits hereof,

19)  This Agreement, including the releases herein, shall be binding upon and aure
P_,.'?e benefit of each of the patties to this Agreement and 0 each of their successars i
interest, Including hairs and assigns.

20) Each of the parties hereto has heen cepresentad by counsel in the negoliating
ang rafilng of this Agreement. Accordingly, the rules and canstruction of cantracts relating

10 resolwion of ampigulties against the drafting paries shall he inapplicable (o this

Agreement.
21)  Any disputa conceming an inlerpretabon, application or viofation of Ihis

Agreement shall be gavened by the grievance and arbitration provisions of the partes’
collactive negat@tions agreament.

22) ¥ for any reason any provision contained in this Agreement s [ater deemed
Lnenforceable, the remainder of ihis Agreement shail nopsgtheless reman binding and
enforceable on all parties hereto.

23} This Agreement may be executed in mulliple anginals or caunterparts, each
of which shait be deemes an original or the aquivalent thereaf.

WHEREFORE, each parly hersto, by the signatures pelow, ceriifies that s
Agreement has been read in its entiraly, that any questions regarding 1he meaming or effect
of any terms have heen answered 1o their salisfaction, that each pary eniers into this
Agreement with the intent o be fully and forever bound by all of its terms, as of the dato set

forth appasita their signature below.
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FOR K-8 OFFICERS MICHAEL
PAPACHRISTQU AMD TERENCE MCCARE

ARD PBA LOCAL 245
; 4
Pate: o3 Og/ﬁf
. Do hgate. P :/aa
Diteq: 0370 (- 01 /ﬂ
MICHAEL PAPACHR!
a{:
Dated: O3 =0~ ] W i &d 4
TERENCE MCCABE 1

APPROVED To FORM AND CONTENT:
//

LOCCKE & cfa FfEiA P.A.

Aﬂameys For K-9 Dfﬁcers Michael Papachristou
and Terence McCabe and PBA Locat 245

Hln ek l—l Lu-,‘:k

Dated: 3\,7- {,OI
Dateq: __G / ( L{[o =
Datey: )

APPROVED AS TO FORM AND CONTENT:

By:

RaCOTS, FITZPATRICK, GLUCK
HAYDEN & COLE, LLP

_ 8. Lee Conen, Esq.
Attomays For The Barough of Fort Lee
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A, FAMILY LEAVE

. . GenerslPollcy. Thatemay be occasion§ whéh an eniployee tequests to'be temporily relisved

102079 - 48
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the; date-on- which the leave fxrequested to cotmence,

BOROUGH OF FORT LEE
EMPLOYEE HANDBOOK

of his or her work responsibilities for farmily or medical leave. In such instances, the Borough
will grant leaves of sbeence in. accordance with the requitements of the federal Family Medical
Leave Act (“FMLA”) and New Jersey Family Leave Act ("FLA™).

Under the FMLA, eligible amployees wiio tequest leave because of (i) the birth, adoption or
placemerit of child in foster care with employee; (ii) the employee’s serious health condition; (jif)
the serious health condition of the sponge, child or parent of the emplayee; or (iv) the spouse,

child or.paren is on active duly or is called up for active duty in support of & wnhngcncy
opecation, will be granted unpaid fumily or medical leave of up to twelve (12) weeks in any
twelve (12) month period. Ax eligible employee who isthe spose, s0fl; daughtm:, parent ot next
of kin-of a cavered service member who is recovering from a serious illness or injury sustained
in the ltne of duty on active dufy is cafitied up to-twenty-six (26) weeks in a siogle twelve (12)

niohth peried

Under the FILA, eligible employess swho request leave because of @) the birth or adoption of a,
child, or (i{) the sexious health condition of tho gpause, child orpagenit of the employee, will be
pranted unpaid family or medical leaue ofup 1o twelve (12) Weeks fn any teenfy-four (24) modgth
petiod. Leaye under either the FMLA or the FLA providesifie employee with certain assuratices

of job.-serurity.and contimued employce benefits duting the leave.

See algo paid family loave provisings. wader the Paid Family Leave Act (“PFLAY) inthis
mauual, T¢is. the paolicy of the Borough that sn cmployes fuldng paid family Yeave under

the PFLA muist tale the leavis concmrrently with suy wupaid EVMEA or FLA legve ﬂmt the
cmiployee ic entitled fo,

Eligibfiite, Full-fimie (and some part-fime) employees may ba eligible for family or medical
{eave if they meet the requirements set forth below:

1. FMLA. Employees are eligible FMLA leave i
They have worked for e Borough for at feast.12 months; aud

They have worked at least 1250 hiurs duding the 12 month period
precading the stadt of the requesterfedve..

a)
b

2 ELAx Em;ﬂiiyﬁﬁs-—&!zé bligible-ibr FLA lxga_ivdiif:

)

They have worked for tlie Bomigh for atleast 12 months; and
They have worked'at Jedst 1000: huum durvg. e 12 month.pesiod
immediately: prec;cdlng tho start of thé requiisted leave.

fod: The Barough mll e & tolling. 137er 24-month-petiod 16 meagure

}cﬁgjbrxlftar fm- tﬁqus:swd eave undeteltherthe FMLA of the FLA.. This menns: that the 12 month
perlod under the FMLA orxthe 24 month period undertheF[A will bemeasured baci’wardsﬁom

LI21742v4
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FMUA Legve Butitletirent ve. FLA [esve Entitfement:

1. FMLA Leave. May be taken for the folfowing teasoms:
@)  The bisth, adoption or placément in foster cate of g child;
B)  Theemployee's serioshealth condition:

The serious henlfh condition of the spouse, .child or patent of the

c)

employee;
d)  The spouse, child or parent i on active duty or calied to active duty; or
&) The: spam, parent, chitld or next of ki is recovering from & seriows

- illness or injury sustained in the line of duty while on active duty,

2. FLA Leave: May be (aken tor the follpwing reasons

) The birth er adaption of a child; or
The serivus healﬂ: condition of the spouse, civil unien/domestic partner,
child or parent of thie employee.

Ifenempmyeemqumwlcavaﬂmtmcovmdbyhgﬂ;fhemmdlthLA,ths[m

b.

sirmultaneotisly counts againist the employee's éatitlentent under botit ots. For examply, ifihs

employes reguests leave for the birth of & ¢hild; such Yeava wwould b sovered under both the
EMILA and the BLA, The euployss woufd thisréfore only be ealified 16 & total of twielve (12)
virzelkes leave: Tf; howover, theemployes requestsleave tfiatis onlycoveted by the BMELA, it shall
notabridge the employee’s right to. Teqhesplosen fopseispns Sowedyndes i FLA. Fhismeans
that in dedain limited circuiistancss, the mp!oym ey b entitfed toup to twentyfonr’ (-'Eil)
weeks leave inatwelve 12}, momhpmed, Foreyample, iﬁthaemp[awa requests leayetocars
forhisist ovayserloushealth condition, sich Texve woaldonty be: covered by the BMEQ, THe
etaployes: wuld thon requestan: addthensl twelve(l Z)waeksﬁarmaseﬁ:wﬂowad wrided (s FLA,

ek g8 caring for o family mdmber with a sorfous healiicondition,

1. Ad illixess, Injury, impairment or pliysical et matstal condition that involves:
inpatient care in & hospital, hospice or residential medical care facility,

or

a)
b):  cdntinuing treatment by ahealth care provider,

<}
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Procedure,

121 743w

1, Noglet. To the extent possible, advance wiitlen notice of & request for family or

medical leave. is required. The employee shall submit a written request for family
leave, siccompanied by certification: by aftending physician, to hisher Department
Head, Using N.LA.C, 13:12-1.5 (c)(1) and (d)(1) as a guide, the following notification
time line should be followed when requesting 4 family leave:

An employes wiio takss a leave:in order 10 care for a newly-bora
child or a child. placed: for adoption with such ctuployee shial)
provids the smyployer withnotice no latet thum thirty (30) days priar
0 the comitencement of (he leave, except when emetgent
circumstances wartant shotter fotice,

An employee wha takes & leave in coniiection with the serious
heelfh condition of a farily member shall pravide theemployer
with nofice, mo Iater thas fiftesn (15) days prer o fie
cononiencement of tho léave, exvept vhenz coergent cicumstances
warnin{ shorter notice:.

Ifit is riot possible to give thirty (30) days niotice; thien the employee must provide a5
e wtten, notice s is possible, When the leave is for a planned medicsl
frestorenit, the employee should endeavir 1’ sehieduls the ldave sa as not to unduly
distupt his or her work. Bmployees seeking an extenision of appiroved leave time
must submit thelr tequoest to the Digiuctiont Head aad the Parsonnel Offics af loast
ono(1) week prior fo.the expiration of tho dpproved pattion of hid.ar her leave,

+ Melioal cortification of the need for leave is zequited wher
Serions herlih conditfon of the émpléyes or the smployee’s

A, OF -
& due 1o thie

" T leavel
spougey pzerd archild, TheBorouphowiilprovide the employoe with the agpropriate

iedical cértification foriii.to be pauilsfed by tfio:huali dane provider oF tho

ciaplojes or hiskher spouse obvil paion/domestic’ peitier; parent or child. The

Borgugh may dlsorequins sibsequintroscartifications oun reasonmble basis, Pallury
1o coraply with the certifigation Feduiirafnsnts fidy resilf i e dslay or donial of

family or mediGal Joave. TE:the: Botongh: has reason 10 dorlit the validity of tho

incdical Gorfification: provided b Gie eiployec; this Borugh may requiré a seobnd

medical certification, st the Borough’s expsnse. Suchceriification will be complefed.
by thie healely cdre provider of thp Baroughts chisie; hutnet by s hiealtirears provider

wito is sepulasly uged; ot under contoict with, the Bordugh, Ifho.secontl opinion-
differsfrom tho opinisnin the orghal eortification; the Béronsh may reqplre, gtits

own expenss; that the'eniployes obiain the, opitilon.of & third health care provider

desigmated or-approved jolatly by-tho-cmployer: and:fhe smployse canconiing e
inforination in the veitilichtion. Tho opinion of thethind healifvonce provider hall be
final and binding on e Borough and the employee.

e
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Mm. All acorued vacation, personal lesve, gick days, family leave, corpensatory
time ind other paid time off, must be used by the emplayee for all or part of the employes’s

twelve (12) week family and medical léave. Once any accrued paid leave is used, the remainder
ofthe twalye (12) weok leave shall bo unpaid. It isalsu the pahcy of'the Borough that, when an
employce is out of work on temporarily disability or receiving workers compensation benefils,

ks ar her FMLA leave will min concumently.

IO

1,

4.

Maittonanes afBonefits: While-an esiplayseis on family or medwal leave, the
Borough will yaniptain its contributions 16 the. emigldyes’s hiealth fasuancevider

thie sartic terms as theplan In effest at the tinothe request is mads, foraperiod of
up to twelve (12) weeks, if the employeé iy enzolled:in tie Borough’s healil: are
plan at thetime the request for leaveis made, ¥ applicable, tie emplayee will be
raaponsxhle for making fimely payment o-the Bomughof hig or her-share of the
premium cost, To the extent the employee:is 46l] recelving ap&yct&eek o the
Borough becanse of acorued paid leave (soe above), said premivms will be
deducted from the empleyes’s peyoheck. If the smployce is not recoiving a
paycheck from the Baraugh during all or any portion af'the leave, the employce
shell make a,gzplmblf; prefgivm paymogts in pRrson orvia mail to the Personnel
Offics by the 15" day of each month the émjloyee is on leave. If¢ie employes’s
premiui payment becomes more than hifriy (30) days overdue ateny tinze during
1the leave, coverage will be-terminiated by tie Bovough. If the employee fuils to
retars fom fimily or medical leave, the employee will be requived 10 repay the
Baroughfor it share of health insurarios:premiums paid for the émployce diring
the Jeave, preww:d that the failure to.fefum fo work iz not due 6. (i). the
continuande;, feourtenice. or onset of a-sprfcys bealtl conditian, or (i) otter

cirémnstances beyand the emplopse’s control.
iinlof Paid Tise Off Vﬁe&tton,pu:senﬁ! 1m,mckda}’sand any.other
mid,hnie-oiﬁ dogsaot acorue dirlng ahy pedad: SEuipnid lesva.

Work: Broeptforemployers fit key positions as-defined by the law
(H&e be:luw}lj updn the emiployet’s tetian 1o work; an employee titking' an
appmvad {eave under this ‘paliay wiil be restored 1o (he same-oran equivalent
position as:held prior to the leave, with equivalent pay and:besufits (wiless the
employee i nuable to perforn the cisental fmctibils: .of $har: positien, with or
without ressonable accomehodstion). Tn erder to bie vestored o the same oran
eaquivalont position, the craployes niiisk fetunt fiim leave 6 the agrecd-tipon datz
(nclading any approved extensions)and the entire leave must last-no moro than
twélve I,flﬁ) ‘wéeks, Whed an {:mployw iy r;:im‘m.ng frord Jeave due 46 the

en;ployea’sm serious healibh condfiion; thsé Borough may require the employes.

o bt a riedica] certification of fitness-for-daty.

ey Einployes Bxéspiion: The Borougli miy denyjob sestoration to: certainly
highly compensalied “ey” employeds: “Fhe Borovl will endeavor-to advise

412 Ko 0472010
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employees of their status as a “key’’ employee &t the time they request leave,
However, if the Borpugh deams it necessary to deny job restoration fo a key
employee who is alreddy out on Ieave, the Borough: will inform the employee of
its intention 10 so desiguate the ermployes and will ¢ffer the employce the

opporfunity to return to work immediately.

Intormittent or Reduced Leave Sehpdule:
Gencrally, FMLA leave or FLA leave will be taken in 4 lump. sum ({. &, cogsecutive days off fromn
work up ) twatve (12) weeks). Howsver, family or medical feave may Be taken intermitiently,
oron g reduged.schedute, in siuations invalving the serious health condition of the employes or
his/her spoligs, parertor child, ifniedleally necessary, If amemployed requests an intermittedt of
reduced leave schedule for reasons that-are fopesecable based upon planned medical treatnent,
tie Boroughmay,at its discretion, temjpotarily reassign to (e eftiplayee to another posiiion that
will betinr teet the peeds of the Borough-and the public, ‘

Any questions regarding this policy should b directed w the Persommel Office.

Progedures for requestig Gamily leaye shall be the sanie procedures gutlined for LIEAVES OF
ARBENCE WITHQUT PAY.

Family Modical-Lsave Actdaés noteequire that enemployee'sisaliry b continued while he/ehe s
onfamify ormedical leave. However an employce miy-eleot, orthe eniployer may require, that the
amployes utilize sy appropriate sccred paid vacetion, pesanal of slck Jeave s parl ofthe fealve
(12) weck etitilement. EXAMPLE: if o womsn takes o preguasioy disability leave fromx foor (#)
wesks bofore defivery theough: six weelks after delivery, the emuployer-would anly be requited to
offer iwo.(2) additional weeks of fammily legvt and-could require that aity aveilable paid vacation
tinte be nged duing that additional two (2) weeks,

While oy familyleave, tfic Borovgh shall malntain coverage for employes ander any group heal(l
care plart 2t the Jevel of coverage that would have bosi provided if cmployee had continued
cmploymeat,

ERamily leavie-withant pay shiafl be trgated the same as other leaves withoutpay.

Ganora] Poliey. ‘There niay beian occasion-wheit art employes tequsssty 6 be tempararly
rElicved of s of fer wotk responsibilities for Pajd-Family Leave. Insuch instances, the
Boroughwillevaluatea request for a paid Yeave of absenge inaotordancewith the requirements
oF s New Jetsey Paid Family Leavs Aot CPFLAYY (NJS. A 43:21-39, gava.).

Under fiis BFLA, dligible emplayses may be grented: paid fumily. euve v six (6) weeks in
any twelve (12) moith periodio: (i) care for a newdiom within twelve (B2) months of birth; (i)

102174904 4-13 Riv. 04/2010
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care for a newly adopfed child within twelve (12) manths of placement; or (iil) care for a family
member with a serious health condition.

Eligibility. All full- and part-time employees are eligible for paid family lesve. An employcs
that earnis either (1) $143 or more per week for twenty (20) congscufive-wedky, ot(2) $7,200 or
more ovet the previous fifty-two (52) calendar. weeks qualifies for paid, f‘amlly Teave-benefits.

¢s of Family Lieave,

Paid Family Lcnv'c fo bie Conewrrent ywith-other Ty

If the employee plans to take un paid TMLA. and FLA leave, he/she mugt, take such legvo
concurréntly with paid family leave under the PELA and sioes the followitig veguivernents:

1) EMLA. Employess ave sligible for FMLA leave if:
0) They have worked for the Borotigli for at least twelve (12) months; and

d) They have worked 4t least 1250 Bours during the twelve (I2) morth period
preceding the start-of the requested leave,

) FL& Hoployeesare eligible for FLA leave if:
4) Theyhave wosked for the Borough for atleast twelve (12)-months; and

b). They: have. worked at feast 1000 Houry duting thie twelva ¢12) month paried
frnrediately-preceding the statt ofthe reqiested Leave.

[.A P ' i e, Jiis e policy
ef tlm Borm;ghihat an. empleyee wluugrpaid fanmly. Iaave mumaka thelmw oanmmrcmlymth
any unpaid RMLA or BLA Jexietbal theemployee ig entithed to. TheBaropghwill aomatically
teat paid faily 1@&5{3 a8 papaid EMEA, leave (up to-twelve 12) weiksof Teave sviery year) or
FLA Jauve (upto twélve’ {12) waoks oflaave every two-yoard) Yiltenever g omployes foquosis
paid-family feaye.. /Bhis-atsutes it e pid family leave betefits do ot conforupanemployeiy
#in additional alx(6) weeks of féavs enﬁtfmnenthayondma toeelie (Iﬁ) weckaofunpat teave (-
which such emiployens anegntitled-under the FMLA. rud FLA.

,

‘Henefits, Paid f&mﬂ,-y'_l_ea.vg benofits can be elaimed by an employee tor

1) Bond :with.a G6ild doring e fist twelve (12) months. after the-child’s birth, if the
opvered. individual, or the domestic partier or eivll Unidh patines of the covered

individdial, is s biological parent of tife child;

2) Bohd with'an adopted Child during the first Gvelve (12) months affer:placement of the
chﬂd for rdoption with the covered individugl; or

1020749w 4-14
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3) Care for aFamily Member with a “Serious Health Candition™ supported by certification
by a Healtl Care Provider.
TE: Paid family leave i not avallable for 2 Serious Health Condition affecting tlig

cavered cmployee.
Clairas may be filed for six (6) cotgsontive weeks or for faity-two (42} intermittent days ducing a
twelve (12) ronth period beginning with the ficst date of the dlalim.

Child, tiesns o binlogicel, adopted, or fostor child, stepelifld or legal ward of a covered
individual, child of a domestic partnar of the covared individusal, who is less than nineteen (19)

year of gg¢ or ig ninetesn (19) years of agr or older buf incapatile of selécare becnuse of menta)
or physical impairment.

Pamily Membier means # child, spouse, domgstic pariner. clvil unlon paririer, or parenf of a
cavered individual,
Health Care Provider medns axy ficison licensed undar Federal, state, or local fmw, otthe Iaws of
a foreign nation, toprovide healtlt care services; or auy offter person who bas been autherizad fo
provide healih eate by a licensed health caro providet.

exid. THo: weekly benefit rate for paid ﬁumly lgave is calonlgted at two-

Benofif Rafe and Bayrent

thirds (2/3) of the éniployee's:dverags Weskly wige up to: the maxdmny armoint payible; The
purzent raximum amount paysile inder-Stite law (August 12, 2009) provides the employes
with $524 per-week. - This beniefit Ievel niny be modified, without neties to extiplayées; by the
Bioteof Now Jergey, Tixemmummbmeﬁtxﬁtms adjusted every year by the State. The State’s
paid family [eave:program. is ﬁmd&d.mhrely by emiplayée payrofl taxes; the Horongh does not
make any contibutions to tie progeam, An eligible smployee claiming paid family leave

regedves his/her chisck fiom the State’s Division of Temponiry Disahility Insuratice, not the
Borouph. The Bormegly of Foid Lies &5 novar vaspoisihic for payitentof pstd Sl lasva

henoflts under PRLA lapve,

Serious Health Gandiﬁmmsam:an liness, injuty, impaimient; orphysicdl orpiental condition,
which requires’ fiipatient cape- in & ‘ospifil - hogpics,. or widential medical care facility or
Continving. Medical Troatmient ar Contimiltg Supdrdsion By Henlth. Cate’ ‘Provider,

1) A penod of itcapacity; (that fg,nmbuﬁy 16 work, aftend schnfal or. pefﬁam regmaragﬁy
activities. due to'a-Seslous Hejilth Conditiony of more than thres-consectitivg ‘days, and
-ADY mbaeqmaut freattaetitor period: of incapagify reliting o the saiie. condition thatalss

invalyes:

10287494 4-15 fev, 040010
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g) Treatment fwo or more times by a Health Care Provider; or

b) Treafment by a Health Care vaﬁ& on one aceasien, which resulfs in a
regimen of continuing treatment vnder the supervision of a Health - Caie
Providet;
2) Any period of incapacity due to pregnancy, or for prenatel care;
3) Any period of inespacity or treatment for stich incapacity due 1o a chronic Serious Health
Condition;
4) A period of incapacity, which is permanent or long-ferm, dug te a condition for-which

treatment nay 1ot beeffective whebe the individual is under Comtinuintg Supervision of,
but need not bie receiving active treatment by a Health Care Provider; or

5) Any period of absence 10 réceive multiple treatments by a Health Care Provider or by &
pravider of health oo Services under oxders of; or on veferral by a Health Care Provider,
either for restorative surgery after an accident or othier injury, or for a condition 'that

wonld likely result in.a period of incagacity or more than three consecutive calendar days

in the abgence of medical intervention of treatment.

Beaefits Limitations. The frst seven (7) days following the Sling af a claim is. the waiting
weele,. No-bencfits can be paid for this week orany pert of the first week watil benefits have-beén

paid ineach of the three (3) weELEMeéiawlyfaﬂomgthamnhgweaL IFtheperiod of paid
fomily feave immediafaly follosvs dnelipitileperiad ofemporary disability for the idividual’s

o'wn if[ness, tere is.1o waxtmg period:fortie prid fumily leave claim,
niston. wmeh the-Borough contributed 16 on the employce’s

If the employee is recefidit n. e
behalf, ‘the employee.s’ week{y henofit.amaunt will be reduced by the p::@raied amiount of the
pension teceived during that partioular benefit weok.

- Aﬂy pcnod the cinployee recéivies tempomzy disability benefits or any bendfits froin.n
disability or cash sickaess prograor-simiturlaw of this stats or any other stafe or the

federal government;”
Any period the emplogee recoives Unstaployiment [nsurance Benefits

Asty periodithe employet reseives Workers' Compensafion Benefits;
Any perlad the employee recejves full salary or paid time off;

< Any period fiie employee is working;:

416 v 0uanio i@f/ (
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Any petiod of paid family {eave which did not start while the employee was a covered
individual or within fourteen (14) days of'the employee’s last day of work;

»

Any period of paid family leavs for the &are of a Family Member and the care recipient
(Pamily Member) was not under the care or supervision of & heatth care provider;

Any period the emplayee is out of work due to p.sfoppage of work which exists because
of a [abor dispute at the claltmant’s place of employment; or

Any period subscquent to being discharged by the Borough for gross miscoaduct
copnected with the work because of a comalsgion of an act punishable &5 a cxitne under

the New Jersey Codé of Crinalral Justies,

Use of Paid Leave. Prior to teking paid family leave, an employes. mmust Grst use up o two
weeks of any patd vacation me, ek leave, or ottier leave ot full pay for which the entployee is

eligible, When an employes uises pald vacation fimé, Alck leavs, oroflier lerve, the Boroughmay

' reduge the emplayes’s maxdmui pajc Seiily leaveertitment (sbx (6) weeks) by the number of

days of paid feave nsed for vrcatiin Hine, sick leave, orotficy feave af fullpay. Forexample, a
full week of paid vacation tima,sick leave, or otlier leave used by the employee will réduce
his/her meximum entitlement to pald family Ieave: by.seven (7). benofit days. Paid vacutior time,
sick leave, ot other [save used by the emplayee for ferdods less thiat & fulf weel will vesultin a

reduction of ope pald fasaily léave day for every day of pald vacation tinrs; slok leswvd; or other

ledve, The masdsium reductionofyaid fanily leave days is fourteen (14) days Fom the total six
(6) weeks of paid family [save eptitlament.

1) Mauintenauoe of Benefity, While the employec s on paid fimily leave, the Borough will
‘maintainits contrbutions to the enigloyes’s health insutance undes the same (ertos asthe

plan in effect at the time the reqest ismads, for a covered prriod.of up to 4ix (6) weeks,
if the empi oyce ig enrolled it the Borougl’s kealth care plan at the time the request for
leave i3 mads, If applicable;- the employee will be respnnsxhla for miking twely
paymert fo- the Rorough of his or D shizte of the promiunt cost.

! e Offy Vacation,.personal teave, sick days, and any otherpaid
nm&«offdom natapcnw during.any. fettod of unpaidleave.

3). Refury fo. Wordk Byespt: fﬁr“cm;glqy'&cs iny Loy posifions ey defined by the Jaw (see
below);upon the. ﬂﬁp!é)y@&—*s retento work; nnstployse taking anapproved Tesve tndes
this policy: will Be festorad o {he same oran, eanivalent positon ey il pidor to the

2)

“Teave, with-cqtuivealept pay.and. Beiétils (uiless the eraployes 15 0ngble: th. pecform the

egsential functions of ﬂmtjpomﬁon, withorwithout reasondble accommadation. Inopder
to baregtored to thé savog oren  equlvalent position, the cmbloyesitust roiz froni | feave

on the agrecd-npoin date.

Ry 042010
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4) Key Bmployes Excepitfon: The Borough may deay job.restoration to certainly highly
compensafed “key” employees. The Borough will endeavor to advise employees oftheir

stafus as g “key"” employee at the fime they requost leave. However, if the Borough
deomis it necossary to detiy job rostoration to a key employes who i3 already out on leave,
the Borough will inform the employee of its intention to so designate the employes and
will offer the cmployee the opportunity (o refum (0 Work intmediately,

. Anemployes taking paid fmily

Icavc in cmneczmu wr{h a Family Momi:er s Serious Health Cendition may take the {eave
intermittently as forty-two (42) sepatate days of [eave. An emiployée seeking intermintent paid
Family leave for a Family Membei*s Sericus Health Condition is- required to provide employers
with fifteast (15) days nolice tmless: (1) an emergoncy or other unforeseen clicumstarce
preeludes prior notice; and (2) the employee makes a rensonable attgmpt to schedule the feave in

a nondistipiive tnariner.

Procedure,

1) Notice. An omployeo intending fo falie paid family leave shafl submit 2 written request,
aecempamw by medical certification if the leave is for a Family Member's Sedous
Health Condition, to his/her Department Head. Using NLJLAC. 12:21-3.7 as a pudde, the
following notification timeline should be followed when requesting paid family leave:

Birth.or Adapfion of o Shild= Ax esaployee infpnditigito take leave to bond
with & newhom or newly sdapicd Child must provide the Borough: with a
minimuny of thixty (30).days notice prior to cammenéement of the famlly
igave. Failure by thoetiployee fo provide this notice will rasult it & 2 week
(14 day) reduation in the elaimant's maximune 5ix (6) weols. leave for the
twelve (12) month period, wiless the time of the leave.fs nnforesceable or the

{ims of the Jeave Ohaqges for imforesesable neasons;

. : il Condition— Continuans beave: Aneinployes intonding to
takulawe. tﬂ eat*e iarh I‘samly mema&nmﬁm Conditioriona

continnous; nen-infetinitent Hasls must provide-the employor-with prior
liotice of the fumﬁy Jedve in ampsenabla ‘and practicablo manies, triless an

exmprgeticy.or other unforosexr oircumstiico prechudes prior notice.

Dl i 1t Laaves Axt eraplayes itlehding to
iakc Iefwe fooare ﬁ:nr Famﬂy Memhar with a Serious Health Condifion onan
intecmittent besis must provide the employer with a. mipimum of fifteen (15)
days notice prior to the cormencement of the intermittent family lcave,
unless an emergency or other unforeseen circumstance precludes prior notice.

%) Medical Certification. Medical corfification of the need for paid fumily leave iy
vequired where the leave is due-fiie Serdgus Healfh Condition.of 2 Family Membor, The

10213494 418 Rev. 0472010
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Borough will provide the employee with the sppropriete medical certification form fo be
campleted by the Health Care Provider of the employee®s ohild, spouss, of pareat. The
certificatton must include: (1) the date the Serfous Health condition commenced; (2) the
probable duraiion of the condition; (3) the medical facts within the knowledge of the
provider of the cerfification; (4) a stafement concerning the need for the employes ta
provide care for the individual; (5) an estimate of the time the employee will need to
provide care; (6) a statenient of the medics] necessity of any intermitlent leave; and (7)

the dates ol any future infernittent leave,

The Borough ntay alsp require subsequent re-cestifications on arcasonablo basis. Feilure
to comply with the certification requirsinents niey result in the.delay or donial of family
or medical leave, If the Borough has reason {o doubt the validily of tho medical
cortification: provided by thé employes, the Borough may fequire a second medical
certification, at. the Borough's expense, Buch certification will be completed by the
Health Care Provider of the Botough®s choice, but. not by a Health Care Provider who iz
regularly used, of sader-contrae with, the Boraugh, If the second opivion différs from
thie opinion f the oxlgtnak certifiention; thy Boroyph mayrequire; atits:own expense, that
s employes shiain thé opinfon of a-third Health Caxe Provider dosigrated or approved
thie-employer apd the employee concerning theinformation in the cextification.

Jointly by : _ : :
viof thethird Bealth Care Provides shall be final and bijnding on the Borough

Theopinion
and-the employes;

At employea muy use acorued sick or vacation leave for pregnanoy-disability purposss but shall
not be required to exhaust aceriied leave befors taking a feave without pay-

An employee must gxHeanst.all acomed sick leave to be ¢ligible for private d!"saﬁ.iﬁty thiough
CIGNA. Insurance,
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