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PREAMBLE

THIS AGREEMENT entered into this /() _day of Tf(‘ Eh ),Y” [, 2017, by

and between the Mayor and Council of the BOROUGH OF RIDGEFIELD, Bergen County,
New Jersey, hereinafter referred to as the "Council" and the RIDGEFIELD PBA LOCAL
NO. 330, hereinafter referred to as the "PBA", which represents the complete and final

understanding on all bargainable issues between the Borough and the PBA.
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ARTICLE |

RECOGNITION

The Borough recognizes the Ridgefield PBA Local No. 330 as the exclusive
collective negotiations' agent for all permanent full-time Police Officers employed by the
Borough, and more specifically, including Captains, Lieutenants, Sergeants, Detectives
and Patrolmen, and excluding the Chief of Police, Deputy Chiefs and all other Borough

Employees not specifically mentioned above.



ARTICLE Il

MANAGEMENT RIGHTS

The Borough hereby retains and reserves the right to suspend, demote, discharge,

or take other disciplinary action for good and just cause according to law.
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ARTICLE il

DEPARTMENT REPRESENTATIVES

1. The Borough recognizes the right of the PBA to designate a representative
and an alternate for enforcement of this Agreement.

2. The PBA shall notify the Borough, in writing, of the names of the
representatives and alternate and notify the Borough of any changes.

3. The authority of the representative and alternate so designated by the PBA
shall be limited to, and shall not exceed, the following duties and activities:

A. The investigation and presentation of grievances shall be in accordance with
the provisions of the Collective Bargaining Agreement. In the presentation
of grievances, the aggrieved shall always have access to the grievance
hearing and shall normally be present

B. The transmission of such messages and information which shall originate

with and are authorized by the Department or its Officers.

4. The designated PBA representative and alternate shall be granted time
without loss of pay to attend grievance hearings and meetings when such hearings and
meetings are mutually scheduled. The representative and alternate will be required to

investigate departmental matters on their off-duty time.
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ARTICLE IV

DATA FOR FUTURE BARGAINING

The Borough agrees to make available for inspection to the PBA all relevant data
in the public domain which the PBA may require to bargain collectively and to make copies

at the public rates.




ARTICLE V

PRESERVATION OF RIGHTS

Unless a contrary intent is expressed in this Agreement, all existing benefits, rights,
duties, obligations, and conditions of employment applicable to any Police Officer pursuant
to any rules, regulations, instruction, directive, memorandum, statute or otherwise shall not

be limited, restricted, impaired, removed or abolished.



A.

ARTICLE VI

SICK LEAVE

Each full-time Police Officer may be allotted sick leave with pay for periods

not exceeding ten (10) working days in the aggregate during each calendar year on

account of sickness or related cause of absence which may be considered by the Council

as a sufficient and legitimate excuse for the Employee's failure to be present and in

attendance upon his duties, provided the reason for the absence and the good faith of the

Employee in making the application for such leave shall be shown to the Council by such

reasonable evidence as may be required.

1.

Sick leave credit earned by an Employee in the Borough shall accrue without
limitation at the rate of ten (10) days per year of continuous employment.
Vacation and sick leave period may be combined but only in the event that
long continued sickness of the Employee warrants such cause. Vacation
time may be used to extend sick leave once all available sick time has been
exhausted.

Sick leave may also include exposure to a contagious disease which would
endanger the health of co-workers, iliness of the immediate family of the
Employee which requires the Employee's personal care; dental, optical or
medical examinations or treatments when such professional services are not

readily available outside of working hours.

1s In all cases of sick leave the Employee is to inform the Police Chief
or his designees of the reason for said sick leave. When absence
due to sickness does not exceed five (5) days, normally the

Employee's statement of the cause will be accepted without a
-7-
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supporting statement by his attending physician, although the
Borough or Police Chief may require the Employee to submit a
statement from a licensed physician at any time it elects to do so.
The Borough also reserves the right to require the Employee to be
examined by a physician designated by the Borough and to have the
Employee certified as fit for duty before the Employee returns to work.
2. An Employee who shall be absent on sick leave for five (5) or more
consecutive days shall be required to submit acceptable medical
evidence substantiating the sickness; an Employee who has been
absent on sick leave for periods totaling ten (10) days in one calendar
year consisting of periods of less than five (5) days shall submit
acceptable medical evidence for any additional sick leave in that year.
The Council or Police Chief may require proof of illness of an
Employee on sick leave whenever such requirement appears
reasonable.
8l - During protracted periods of illness the municipality may require
“ interim reports on the condition of the Employee on a weekly or
biweekly basis from the attending physician. A certificate from a
reputable physician in attendance shall be required if the leave of
absence of the Employee is necessitated by the Employee's
attendance upon a member of the immediate family. In case of leave
of absence due to a contagious disease, a certificate from the
Borough Department of Health shall be required. In the case of
recurring or chronic iliness causing absence of one (1) day or less per
occurrence, a doctor's certificate may be required once every six (6)

months.

C. Employees having exhausted all their sick leave or utilized one hundred fifty

(150) consecutive days of sick leave will not receive any further sick leave or compensation

-8-
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in lieu thereof until same has been accumulated and earned by the Employee's
subsequent service unless otherwise approved by the Council. Sick leave will be credited
oh the first day of each calendar year whether or not the Employee reports for duty on that
day.

D. Abuse of sick leave shall be cause for disciplinary action.

E. Upon retirement in accordance with the rules of P.E.R.S. accumulated sick
leave shall be convertible to terminal leave at the rate of thirty-five percent (35%) of all
accumulated sick leave if retirement. Is taken in calendar year 2001; forty percent (40%)
if retirement is taken in calendar year 2002; and fifty percent (50%) if retirement is taken
in calendar year 2003 or any year thereafter. The retiring Officer may elect to receive
accumulated sick time, as set forth above, in the form of terminal leave or monetary
compensation upon retirement.

F. In the event of the death of an actively employed Department member, his

beneficiary shall be entitled to any accrued sick leave of the deceased.
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ARTICLE VII

MATERNITY LEAVE

Female Police Officers shall advise the Employer of a pregnancy. The rights of a

female Police Officer shall include, but not be limited to, the following provisions:

1.

The female Police Officer shall be permitted to work her normal duties so
long as such work is permitted by a doctor's note. The doctor shall be a
physician of the female Police Officer's own choosing and said doctor's
report shall be subject to review by an Employer selected doctor.

In addition to the other provisions of this Article, the female Police Officer
shall be permitted to use accumulated sick time, compensatory time off and
any other accumulated time benefits which she may have during the period
of her pregnancy and the period following childbirth.

In addition, an Employee with two (2) years or more of service shall be
granted, on thirty (30) days’ notice, maternity leave without pay, for up to
twelve (12) months duration and shall be returned to work without loss of
seniority or benefits provided she notifies the Chief of Police no later than
after six (6) months of leave that she intends to return. Additional seniority
shall not accrue during the period of said leave. Employees with less than
two (2) years of service shall be entitled only to their rights which are
required under law.

The female Police Officer shall at all times be kept at full benefits and shall
be considered as on active duty for all computation purposes.

Upon return to active duty status, the female Police Officer shall be placed
in the same position, whenever possible, which she held before departing for
maternity status. In addition, the returning Employee may be required to
submit to a physical examination by a duly licensed New Jersey physician of

the Employer's selection.

-10-



ARTICLE Vil

VACATIONS
A. Vacation entitiement shall be as follows:
Second Year through Fifth Year 10 days
Begin Sixth Year through Tenth Year 15 days
Begin Eleventh Year through Nineteenth Year 20 days
Begin Twentieth Year through Termination 25 days
B. The regular vacation period shall be from January 1st to December 31st

inclusive. Vacation may be split by permission of the Chief of Police with a minimum
vacation period of five (5) working days.

C. Police Officers shall not be entitled to a vacation until they have served one
(1) fuli year in the Department.

D. Arrangements for dates of vacation periods will be made by the Chief of
Police so that leaves will not conflict with the proper performance of Police Duty. Seniority,
which is defined as continuous employment with the Borough from the date of last hire, will
be given due consideration by the Chief in determining preference for vacation periods.

E. All Police Officers, before absenting themselves on vacation leave, shall
leave an address at which they can be contacted if necessary during the vacation period.
Vacations may be revoked by the Chief of Police or higher authority in the event that the

Council declares an emergency.
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ARTICLE IX

HOLIDAYS
A. Employees shall receive thirteen (13) holidays per year in accordance with
present practice.
-12-
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ARTICLE X

COURT TIME, RECALL TIME, OVERTIME AND SCHEDULING

A. Court time shall consist of all time, excluding regular tours of duty, during
which any Employee covered by this Agreement shall be required to attend a Municipal
Court, County Court, Superior Court, Grand Jury Proceeding, or other Court of
Administrative Bodies.

B. Any Employee who is called back to work after having completed his regularly
scheduled shift shall be compensated at time and one-half (1%%) the straight time hourly
rate of pay with a minimum guarantee of four (4) hours work.

C. 1. Scheduled overtime for regular shifts and details will be offered to
regular full-time Employees of the Department in an order of
~preference based upon a rotating seniority roster.

2. There may be special situations in which the Borough, because of
special skills or other attributes of a particular Officer, determines that
it is in the best interest of the Borough to bypass an Employee or
Employees on the Seniority List.

Sl While this Agreement contemplates the possibilities noted in
Subsection 2 above, it is agreed and understood that such bypassed
Employee or Employees must become next on the list for the

purposes of the overtime roster.

4. The purpose of this Section is to equalize overtime among
Employees.
Dz The current overtime distribution practice and procedure shall
continue.
-13-

ROpda_ 5o e



D. All overtime [over eight (8) hours in a day or any work on a regular day off as
is defined by the posted Police Department schedule] shall be compensated either in pay
or as compensatory time off, whichever the Officer, in his sole discretion elects. If paid
overtime is elected by the Officer, then the rate shall be time and one-half (1%2) (150% of
the respective Officer's base hourly rate of pay). If compensatory time off is elected by the
Officer, then said Officer shall be compensated with a time and one-half (17%) time rate
[example: one and one-half (1%) hours of time off for each hour worked] for pay purposes,
the hourly rate shall be defined as the respective Officer's annual base rate of pay divided
by the number of hours in the Officer's annual work obligation, in accordance with existing
and prior practices.

E. At the time of retirement, no Employee shall receive remuneration for
accumulated compensatory time off, either by way of terminal leave or cash payment, for
surrender of the accumulated compensatory time off, in an amount greater than forty-five
(45) days. Accumulated return time of greater than forty-five (45) days may be used as
time off prior to retirement. The limit of forty-five (45) days as set forth in this paragraph
shall not apply to those Officers who, as of June 1, 2001, have return time accumulations
of greater than forty-five (45) days, which Officers shall instead be limited by the amount

of accumulated return time as of that date.

F. The following extra duty rate shall apply to all PBA members:
a. Regular Off Duty Construction Detail - $80.00 per hour
b. State Funded Borough Construction - $80.00 per hour
C. Non-State Funded Borough Construction - $55.00 per hour
d. Residential/Charitable/School Rate - $45.00 per hour

-14-
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ARTICLE XI

SHIFT CHANGES

If an Employee's schedule is changed on less than forty-eight (48) hours’ notice,
then the Employee shall be paid at the overtime rate for the actual hours worked in the first
day of his tour, or at the Officer’s election, the Officer may receive return time for the
additional compensation due for the hours worked in the first day of the tour.

For example, an Officer whose shift was changed on less than forty-eight (48) hours’
notice, and who worked eight (8) hours on the first day of the changed shift would receive
pay for twelve (12) hours (eight (8) hours at time and one-half (1'%2)) or at the Officer’s

election, would receive pay for eight (8) hours and four (4) hours of return time.



ARTICLE XIi

LONGEVITY

A. Longevity increments shall be granted for full years of service as follows:

2% after four (4) full years

5% after eight (8) full years

7Y2% after twelve (12) full years
10% After sixteen (16) full years
12%:% after twenty (20) full years
15% after twenty-four (24) full years

B. Longevity increments shall be calculated as a percentage of the annual
salaries as set forth on Schedule A-1, exclusive of any and all premium payments [such
as Detective Premium] and exclusive of all allowances. Current payroll practices shall
continue.

C. Those Police Officers receiving a longevity premium in excess of fifteen
percent (15%) on the effective date of this contract will continue to receive the longevity
premium based on the higher percentage for the duration of their employment with the

Police Department.

-16-
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ARTICLE Xl

COLLEGE CREDITS

A. Employees hired after January 1, 1976 or Employees currently not receiving
college credit premium or Employees taking courses not related to their degree as
specified in Section C below shall be eligible for the following:

1 The Council will reimburse Police Officers for eighty percent (80%) of
tuition costs for up to fifteen (15) college credits per calendar year for
the satisfactory completion of courses directly related to Police work
or leading to a degree or certificate in Police work, including core
credit requirements for such degrees or certificates. Each college
credit shall be the equivalent of thirteen (13) class hours.

2. In order to be eligible for reimbursement the course(s) must be

.approved by the Council before the course is taken, and the Officer
must receive a grade of C or better, or its equivalent, in the course(s)
for which reimbursement is sought. Approval by the Council shall be
based on the criteria set forth in this contract.

3. Upon presentation of evidence of satisfactory completion of a course
or courses, the Council shall reimburse the Police Officer for the cost
of tuition; however, such reimbursement shall be computed on a
maximum tuition rate of One Hundred Fifty Dollars ($150.00) per

credit. Reimbursement shall be paid in a timely. manner.

B. All Employees employed prior to January 1, 1976 currently receiving a
college credit premium of Eighteen Dollars ($18.00) per credit, and who have successfully

completed college courses for which the college credit premium could be earned between

-17-



July 1975 and December 31, 1977, shall have the right to continue to be eligible to earn
the college credit premium at the rate of Eighteen Dollars ($18.00) per credit until such time
as they earn a Bachelor's Degree provided not more than one (1) year passes without their
having successfully completed at least six (6) credits towards that degree.

C. All employees employed prior to January 1, 1976, currently receiving a
college credit premium of Eighteen ($18.00) dollars per credit, and who have successfully
completed college courses for which the college credit premium could be earned between
July, 1975 and December 31, 1977, shall have the right to continue to be eligible to earn
the college credit premium at the rate of eighteen ($18.00) dollars per credit until such time
as they earn a Bachelor's Degree provided not more than one (1) year passes without their

having successfully completed at least six (6) credits towards that degree.

-18-
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ARTICLE XIV

PERSONNEL FILES

A. A separate personnel history file shall be established and maintained for each
Employee covered by this Agreement; personnel history files are confidential records and
shall be maintained by the Office of the Chief of Police.

B. Any member of the PBA may, by appointment, review his personnel file, but
this appointment for review must be made through the Chief of Police or his designated
representative.

C. Whenever a written complaint concerning an Officer or his action is to be
placed in his personnel file, a copy shall be made available to him and he shall be given
the opportunity to rebut it if he so desires and he shall be permitted to place said rebuttal
in his files.

D. All personnel history files will be carefully maintained and safeguarded

permanently, and nothing placed in any file shall be removed therefrom.

-19-
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ARTICLE XV

BULLETIN BOARDS

A. The Borough will supply one (1) bulletin board for the use of the Department.

B. The bulletin board shall be for the use of the Department for the posting of
notices and bulletins pertaining to PBA business and activities or matters dealing with the
welfare of Patrolmen.

C. No matter may be posted without receiving permission of the officially
designated PBA representative.

D. Any bulletins deemed detrimental to the operation of the Department may be
rejected for posting by the Chief of Police. However, approval for posting shall not be

unreasonably withheld.

-20-
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ARTICLE XVI

WORK INCURRED INJURY

Where an Employee covered under this Agreement suffers a work-
incurred injury or disability, the Employer shall continue such
Employee at full pay, during the continuance of such Employee's
inability to work, for a period of up to one (1) year. Said full pay shall
be paid in the following manner: during this period of time, all
temporary disability benefits accruing under the provisions of the
Workers' Compensation Act shall be paid over to the Employee. The
Employer shall pay the Employee the difference between the
Workers' Compensation or disability check received and the amount
of his regular salary.

In the event that an Employee does not receive a Workers'
Compensation or disability check, the Employee will receive his or her
regular pay check from the Borough. Upon the Employee's receipt of
a retroactive Workers' Compensation or disability payment, the
retroactive payment shall be deducted from the Employee's salary.
However, to ensure than an Employee receives a sufficient salary
from which normal deductions (i.e., pension, pension loans, taxes,
efc.) can be made, the amount of salary paid to the Employee shall
be sufficient to cover such deductions. Should the amount of
retroactive Workers' Compensation or disability payments to an
Employee result in an overpayment pursuant to this Article which is
greater than the amount of salary needed to cover the above
deductions, such overpayment will be deducted from the Employee's
salary over a period of time sufficient to insure a salary adequate to

cover the above deductions.

-21-
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B. The Employee shall be required to present evidence by a certificate of a
responsible physician that he is unable to work and, the Empioyer may reasonably require
the said Employee to present such certificate from time to time.

C. In the event the Employee contends that he is entitled to a period of disability
beyond the period established by the treating physician, or a physician employed by the
Employer or by its insurance catrrier, then, and in that event, the burden shall be upon the
Employee to establish such additional period of disability by obtaining a judgment in the
Division of Workers' Compensation or, by the final decision of the last reviewing Court shall
be binding upon the parties.

D. For the purpose of this Article, injury or ililness incurred while the Employee
is acting in any Employer-authorized activity, shall be considered in the line of duty.

E. In the event a dispute as to whether an absence shall be computed or
designated as sick leave or as an injury on duty, the parties agree to be bound by the
decision of an appropriate Workers' Compensation judgment or, if there is an appeal
therefrom, the final decision of the last reviewing Court.

F. An injury on duty requiring time off for treatment, recuperation or rehabilitation
shall not be construed as sick leave or a sick leave occasion under the terms of the sick

leave policy heretofore agreed upon between the parties.
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ARTICLE XVIi

WORK RULES

The Borough may adopt and post or otherwise disseminate such rules and
regulations as it may desire other than terms and conditions of employment, provided that

the same are not contrary to this Agreement.



ARTICLE XVl

GRIEVANCE PROCEDURE

A. For purposes of this Agreement, the term "grievance" means any complaint,
difference or dispute between the Employer and any Employee with respect to the
interpretation, application, or violation of any of the provisions of this Agreement or any
applicable rule or regulation or policies, agreements or administrative decisions affecting
any Employee(s) covered by this Agreement.

B. LEVEL ONE: Within fifteen (15) days after the occurrence of the
events or conditions on which the grievance is based, a grievance may be submitted, in
writing, to the Chief of Police or the Deputy Chief in his absence. Within ten (10) days
thereafter, a written reply shall be given by the Chief or Deputy Chief to the Grievant.

LEVEL TWO: Within five (5) days from the receipt of the Chief's reply,

the aggrieved may submit the grievance in writing to the Police Committee or the Borough
Council. The Committee shall meet with the aggrieved within fifteen (15) days after the
receipt of the grievance to discuss the matter. The Committee shall submit their decision
in writing to the aggrieved within five (5) days after the grievance meeting.

LEVEL THREE: If the grievance is still unresolved within five (5) days

after the receipt of the Committee's decision, the aggrieved with the consent of the Police
Department may submit the matter to the full Council and Mayor for review. The Council
shall review the grievance within thirty (30) days and shall, if requested, hold a hearing

within the thirty (30) days with the aggrieved and one or more Police Department Officers
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and render a decision, in writing, within twenty (20) days after the hearing.

LEVEL FOUR: Within fifteen (15) days after the receipt of the Council's

reply, any grievance processed through LEVELS ONE, TWO, and THREE and not

satisfactorily resolved may be submitted by the PBA, in writing, to the Public Employment
Relations Commission.

1. The Arbitrator shall limit himself to the issue submitted to him, as well as the
definition of grievance contained herein, and shall consider nothing else. He
can add nothing to nor subtract anything from the Agreement between the
parties. The Arbitrator's decision in connection with the grievance as defined
herein, shall be final and binding upon both parties for the duration of this
Agreement.

2. The Arbitrator's action shall be accomplished within thirty (30) days of the
completion of the Arbitrator's hearing. The Arbitrator's decision shall be in
writing and shall set forth his findings of fact; reasoning; and conclusions on

the issue submitted.

C. The parties shall equally share the Arbitrator's fee and reasonable expenses
All other costs shall be borne by the party incurring such costs.

D. Failure at any step of this procedure to communicate the decision on a
grievance within the specified time limits shall permit the aggrieved to proceed to the next
step. Failure at any step of this procedure to appeal a grievance to the next step within the
specified time limits shall be deemed to be acceptance of the decision rendered at that
step. The time limits set forth herein may be extended by mutual agreement in writing.

E. It is understood that the Employee shall, during and notwithstanding the

pendency of any grievance, continue to observe all assignments and applicable rules and

-25-
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regulations until such grievance and any effect thereof shali have been fully determined.
F. A group grievance of more than one (1) Employee shall be signed by each

aggrieved Employee of the Police Department identifying the aggrieved.



ARTICLE XiX

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of this Agreement to any
Employee or a group of Employees is held invalid by operation of law or by a Court or other
tribunal of competent jurisdiction, such provision shall be inoperative; but all other

provisions shall not be affected thereby and shall continue in full force and effect.



ARTICLE XX

FULLY BARGAINED PROVISIONS

This Agreement represents and incorporates the complete and final understanding
and settlement by the parties on all bargainable issues which have been the subject of
negotiations. During the term of this Agreement, neither party will be required to negotiate
with respect to any such matter, whether or not covered by this Agreement. Proposed new
rules or modifications of existing rules shall be negotiated with the PBA before they are

established.

-28-

%&@@ 2}&\/3.6‘ = 29



ARTICLE XXI

SAVINGS CLAUSE

Neither party shall be required to negotiate except as required by law.

-29-



ARTICLE XXIl

MEDICAL, DENTAL AND EYE CARE PLANS

)
A. MEDICAL COVERAGE: The Employer shall continue the current medical

insurance program for Employees covered by this Agreement and their families. Employer
Resolution dated June 16, 1980 and September 13, 1982 [annexed as Schedule B] are
incorporated by reference into this contract.

B. DENTAL PLAN: The Borough agrees to procure a dental plan entitled

"New Jersey Dental Plan, Inc., The Delta Dental Plan", and pay for the full costs thereof
for all members of the PBA.

C. EYE CARE PLAN: The Employer agrees to reimburse Employees covered

by this contract for all eye care expenses for said Employees and their families in
accordance with the provisions of this paragraph. Eye care expense shall include, but not
be limited to, all expenses relatec\j to eye examination, medical treatments and prescription
related to the eyes, eyeglasses, frames, lenses, efc. The Employer's total obligation for
~ .all covered eye care expenses shall not exceed the sum of Four Hundred Twenty-Five.
Dollars ($425.00) per year for any inc;li\}idual Employe/e and Employee's‘\ falﬁily.

D. The Employer shall have the right to change the present prescription
coverage to that coverage provided through the State Health _Benefits Préscription Plan.

E. For the entire term of this Agreement only.Emponeeé shall continue to
contribute towards the premiums paid by the Borough .for their health care coverage in
accordance with the schedulé; terms and conditions set forth in Chapter 78. Employees

shall continue to make these contributions for the entire term of the Agreement regardless

of whether the obligations set forth in Chapter 78 expire or Chapter 78 is repealed.
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ARTICLE XXHI

SALARIES

A. The salaries for Employees covered by this Agreement shall be as set forth
in Schedule A, Schedule A-1 and Schedule A-2 annexed.

B. All Employees covered by this Agreement who are E.M.T. or Defibrillator
certified shall receive an annual stipend of Six Hundred Dollars ($600.00) per year,
(prorated where appropriate) in December of each year.

C. The public employer shall have the right to commence bi-weekly payroll

schedule in the first pay period following June 1, 1998.

-31-
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ARTICLE XXIV

OFF DUTY POLICE ACTION

A. Since all Police Officers are presumed to be subject to duty twenty-four (24)
hours per day, the parties agree that any action taken by a member of the force on his time
off, while in the State of New Jersey, which would have been taken by an Officer if present
or available, shall be considered as Police action, and the Employee shall have all of the
rights, benefits and responsibilities concerning such action as if her were on active duty.

B. Recognizing that the Employer and its residents benefit from the additional
protection afforded them by off-duty Police Officers, and further recognizing the weighty
responsibility and hazards confronting each off-duty Police Officer , the Employer agrees
to pay such Employees an additional sum to be added to the regular and periodic
payments the Employees receive in the following amount: One Dollar ($1.00) per year

which shall be considered as part of the base annual wage.

-32-
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ARTICLE XXV

INSURANCE

The Employer will indemnify all Employees covered by this Agreement from civil
suits arising out of the performance of their duties, including but not limited to, the
following: False arrest, malicious prosecution, libel, slander, defamation of character,
privileged occupancy and the invasion of civil rights.

Employees covered by this Agreement shall be fully indemnified and defended by
the Employer for all circumstances in which the Employee renders first aid, whether on or

off duty.
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ARTICLE XXVI

DEPARTMENTAL INVESTIGATIONS

In an effort to insure that Departmental Investigations are conducted in a manner

which is conducive to good order and discipline, the following rules are hereby adopted:

1.

The interrogation of a member of the force shall be at a reasonable hour,
preferably when the member of the force is on duty, unless the exigencies
of the investigation dictate otherwise.

The interrogations shall take place at a location designated by the Chief of
Police. Usually it will be at the Police Headquarters or the location where the
incident allegedly occurred.

The member of the force shall be informed of the nature of the investigation
before any interrogation commences. Sufficient information to reasonably
apprise the members of the allegations should be provided. If it is known
that the member of the force is being interrogated as a witness only, he
should be so informed at the initial contact.

The questioning shall be reasonable in length. Fifteen (15) minutes time
shall be provided for personal necessities, meals, telephone calls, and rest
periods at the end of every two (2) hours.

The member of the force shall not be subject to any offensive language, nor
shall he be threatened with transfer, dismissal or other disciplinary
punishment. No promise of reward shall be made as an inducement to
answering questions.

Atevery stage of the proceedings, the Department shall afford an opportunity
for a member of the force, if he so requests, to consult with counsel and/or
his Association representative before being questioned concerning a
violation of the rules and regulations during the interrogation of a member of

the force, which shall not delay the interrogation beyond one (1) hour for
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10.

consultation with his Association representative.

In cases other than Departmental Investigations, if an Officer is under arrest
orif he is a suspect or the target of a criminal investigation, he shall be given
his right pursuant to the current decision of the United States Supreme
Court.

Nothing herein shall be construed to deprive the Department or its Officers
of the ability to conduct the routine and daily operations of the Department.
No Employee covered by this Agreement shall be subjected to any urinalysis
or blood screening unless one (1) of the two (2) circumstances exist: (1)
Where the Employer has reasonable belief to suspect that there is a job-
related individualized impact with respect to the specific Employee being
tested; (2) where the urinalysis or blood testing is done as part of a bona fide
annual physical examination which is done for the entire Police Department.
Under no circumstance shall the Employer direct the taking of a polygraph

or voice print examination for any employee covered by this Agreement.

-35-

!\{B 1 44 ﬁéf{_/ 55 S



ARTICLE XXVIi

TERM AND RENEWAL

This Agreement shall be in full force and effect as of January 1, 2017, except as
noted in individual Articles, and shall remain in effect until December 31, 2020. This
Agreement shall, continue in full force and effect from year to year thereafter, uniess either
party gives notice, in writing, by October 1% prior to the expiration date of this Agreement,

of a desire to change, modify, or terminate this Agreement.



IN WITNESS WHEREOF, the parties have hereunto set their hands at the

Borough of Ridgefield, Bergen County, New Jersey, on this ('Q day of

N V'L/O{,- v
BOROUGH OF 1ELD
BY:—

ATTEST:

My

orough CIerk

RIDGEFIELD POLICE DEPARTMENT

QV\ w Nelds Scarale,

?BP\ 28D Preside~™

NI
A /.-”X/ ‘w,u Z /5['@/ JC
BY 3,;)(5«3}1',; l/(,ci Pr(i/ et~

Y- Qo frenory hrastaSsrd>
BY:IRA 330 TrAlurer

/>ﬂ ﬁ ToSEPH SCHNACKE NBER,

;715/9 330 pm.zc,;a ri

T Nade Phakosso
ST POA 330 Somhony
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SCHEDULE A

SALARY GUIDE

Effective Effective Effective Effective

01/01/2017 01/01/2018 01/01/2019 01/01/2020
Patrolman
Initial Hire Date $52,716 $53,375 $54,176 $55,259
Academy $55,909 $56,608 $57,457 $58,606
2" Year $66,220 $67,048 $68,053 $69,415
3 Year $75,421 $76,364 $77,509 $79,059
4™ Year $84,623 $85,680 $86,966 $88,705
5" Year $93,823 $94,996 $96,421 $98,349
6" Year $103,027 $104,315 $105,880 $107,997
7" Year $112,227 $113,630 $115,334 $117,641
8" Year 1 $121,430 $122,948 $124,792 $127,288
Maximum $130,629 $132,262 $134,246 $136,931
Sergeant $134,294 $135,973 $138,012 $140,773
Lieutenant $139,685 $141,431 $143,553 $146,424
Captain $144,843 $146,654 $148,853 $151,830

In addition, those members of the Police Department who are designated as
Detectives shall receive an additional compensation in the amount of One Thousand
Dollars ($1,000.00) Dollars per annum which shall be folded-in and paid along with regular

payroll.
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SCHEDULE A-1

SALARY GUIDE

EMPLOYEES HIRED AFTER JANUARY 1, 2014

Effective Effective Effective Effective

01/01/2017 01/01/2018 01/01/2019 01/01/2020
Patrolman
initial Hire Date $41,412 $41,930 $42,559 $43,410
Academy $46,589 $47 171 $47,879 $48,837
2" Year $55,926 $56,625 $57,474 $58,624
3" Year $65,263 $66,079 $67,070 $68,411
4™ Year $74,601 $75,534 $76,667 $78,200
5" Year $83,938 $84,987 $86,262 $87,987
6" Year $93,275 $94,441 $95,858 $97,775
7" Year +$402,613 $103,896 $105,454 $107,563
8" Year $111,195 $112,585 $114,274 $116,559
9" Year $121,287 $122,803 $124,645 $127,138
Maximum $130,629 $132,262 $134,246 $136,931
Sergeant $134,294 $135,973 $138,012 $140,773
Lieutenant $139,685 $141,431 $143,553 $146,424
Captain $144,843 $146,654 $148,853 $151,830

In addition, those members of the Police Department who are designated as
Detectives shall receive an additional compensation in the amount of One Thousand
Dollars ($1,000.00) Dollars per annum which shall be folded-in and paid along with regular

payroll.
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SCHEDULE A-2

SALARY GUIDE

EMPLOYEES HIRED AFTER JANUARY 1, 2017

Effective Effective Effective Effective
01/01/2017 01/01/2018 01/01/2019 01/01/2020
Patrolman
Initial Hire Date $41,412 $41,930 $42,559 $43,410
Academy $46,589 $47,171 $47,879 $48,837
2" Year $50,000 $50,625 $51,384 $52,412
3" Year $55,926 $56,625 $57,474 $58,624
4" Year $65,263 $66,079 $67,070 $68,411
5" Year $74,601 $75,5634 $76,667 $78,200
6" Year $83,938 $84,987 $86,262 $87,987
7" Year $93,275 $94,441 $95,858 $97,775
8" Year $102,613 $103,896 $105,454 $107,563
9" Year $111,195 $112,585 $114,274 $116,559
10" Year $121,287 $122,803 $124,645 $127,138
Maximum $130,629 $132,262 $134,246 $136,931
Sergeant $134,294 $135,973 $138,012 $140,773
Lieutenant $139,685 $141,431 $143,553 $146,424
Captain $144,843 $146,654 $148,853 $151,830

In addition, those members of the Police Department who are designated as
Detectives shall receive an additional compensation in the amount of One Thousand

Dollars ($1,000.00) Dollars per annum which shall be folded-in and paid along with regular
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payroll.



Newnled by Councilmyn

el
.‘

TR

c e~ Lo

WHEREAS, £, Botough of njdg

g i:‘rul'-flsimu-.‘éf—cyapl:cr 88 PublleL

"Bdrough e P2} the pezinlum charga

P202loi yvesrsy 3nd thélr depandane

¢ {or sdch rzzizanss pna ‘thalzs apoy
State Naalry Bane €] by Prodcam,

: g THERE FORe BE IT Acsorves
ol the Bqrough oL Ml dgnffald, tha

‘.‘Stf_l-lzu Haa
oC the i

len
w.l

1. BE fy FURTIER Ritsorvep, thiat

4
that the
.. Comnixxiy

b <ontlnue 43 J.cm'g-' .zr;_' the

cuj
N e

2pp

e and. regulabkldry or

stablishad EMaE Chapter i3,
1y. .to"-ltl.l ellgible pre:i-.'n!:"b'nd fu

AL COUEL N T oy

w o ERCE RN Uri ey Mieve

<

. Pn_llng .

l&"ﬁf_l'an

ERIE Y PET n._..:..."..._...h_....u_ﬁ.._

efl:'l;i t.'rz:'ll
Avs o(-19074

GEFIELY:

JENnsey

rea ko cadopt tha.

to parml

3 [ot vearsaln ellgls
3 and ‘ko pAy inadlcs =g chargey

tes coVere

i b]’ thé ‘Ha
' the Borgu

' g * Provisfong ot Chaptar 84 Rub)ig
snd-ddHprp g the rufes *nd ragulatlons promuy
*Befia €l ¥y Comwils 2 lon Lo Imp ) anent th

the Buk‘dU

tougl and thelr ‘Hepandoney.

Les 2liglbie

. the provisione of thapker 75,

.i':"f'tml.llﬂ{:l Lor ellglbs)lg beﬁ&fcners ahd
B ol henltly .lnsy'i:',incu Preml lung req
o1y Corparabife: to the s

celigible Pznslone s apngd- thels spobised L o
5. Publle Lavs of {97

o9l Chaprer 7
‘ ¢ Borgygh to pa)'f the

T d) ‘Fedulre 5]
*1id Hedleach chitges,

BE YT .rurTiieg RESOLVED, Ehat the Bokdu
Pramlun’ gp Perladie chyrges

Fetlred en;p.luy-qz':; and thekr dup
AVirbvoex, [f wich empil o

not lheduding

locay) fj'-e‘-d

elitpp loye r -x:foptgc!- Ahie gy b

i

Fenzloners and thaly

E=2 ] """Ft"c;i!de o Horsugh x‘elrrbur:_ginent o

Istered rerd rement wy

a Hcl.lth

o 25 years. or more of service cre

Bl sacvice

“Such tetd preg

- -}‘zd’g £i] Medic

CTpouses liy

g

*re- Progrim cove I.—lruj'
Yccotdince vith the teg

Bepe ([ ¢ty Cnml:.tsl_gri.. . .

Publlc Lavx or

q.

Skate £ pay

depbhdeata

or the bepeflts
endei by covéréed U,ru!tir_' the pro

Felmbues emint ada” by
ccordafice Uf.

gh &

= t'-!'lg .:

la

d by Ekhe Hevidersey

yor and Councl )
gh hereby alaces
Lswvwp of 1974 .

gh hh-.:'c!)ylli.:kl_'i-'é‘{ltdqu
the’ State lfanleh Behoclis 3
Pobi 1974-does; PR

1972,

provided

menk sy s tam xpd._'.il;(!
b\!:um chatgds lndei

the retlred amployee

u]_.il:.l:on:l of the

kb

tura pensloners

J.n;f. ‘the cosk of
1n'_a'ccpedahcc. vl th

U Federsl Hedlcaca S
Pev, marigll xx ",
by -the progrim,

the Sl:ﬂtlu kg s,

th e proidslong

Tull codfs of such praimlums

greed ko pay “Hig

to wli-ellgible

t. byt Ihciﬁdlng

- on lever yeafs.

to relmburye.
“PaArt’'w ot the
¢ xnd Lhelr

a. Health
o
LV o M I‘
; ‘*"ﬁ’g



A4, e

TR TPRA

.
st N0

oo,
TR
EARAL TS S g )

he TV N 0 W WO N A T B | ‘U i) (.Z, ('.. l_ I!:: L. l,] 5 e

TBErCcEN courtr, HEW JEnscy

< Lo
L & ; . . . Myellog,oioner sl [ P R ey :h____h“'~
. ' - PR - - »
. P - 3 - [ . '
s = Ta ,L?Lx: ;ﬂ(td ultlan
F = 31 A a H
hlunhli} Covnclaien [N '
.., e
"a
: \

.

BE LY rURTHER MNESOLVED, that thls resoluklohn chall provlde

Lor an ellectluy dlite not, ecorller than. the C(lret diy of the maptn

At ledst 90 days lolloving' khe tecelpth of duch resolublon by Lhe
y Heslth Banillts BPureuu Ln the State Dlvlaioh of Penslona. g
. . JE AT TURTHER RESOLVED, ERat.the Borough Clerk be: &nd L
hezeby dlrected td foruard certlllad copy of thlé xewolubion

e StEate Division of Pansfons,

t the Health fun=fl Ey Burcau {n th f
the appropclate forms to makq R

Trenton, Helr Jirany alodg “wlkh all.
thix rasolutlon eblactive.

3 -

-
L)
1S - - .
“
L
, r
-
* -2 ' - * -
o
- ‘e
ity
.
. 1
- -
"
r
(." b
- = -
L . . -
he .
.
S - s
- . - -
- - ’
L]

Apiesvid- Y. t . At

-72-

v\?@f? 7@ TS 4~

-
.




. . X
. . e ; . y
- - <] ‘ .‘ -
] I- S e . ot - SR ’ .,I.'_"\,"i. ...' 'ﬂ—_.—ﬁ-:--\ -~ - ’ v
P S : R BN . .
. - ' ' bR AL LI S
. . = ! - ‘5'5.'.‘:.- ’
. “=lalr of Xrw Jrrdrg :
’ QEPARTMENT OF THE TRgASUAT |
v oo ._ b_lv.'iion ar ,-l'.Nslo.ng . )
R E " 1o =107 roput geq,
. R S NEC A AT R Y 2y “ d ; o m due face
Seavgtes ' . VeReTVe, weer Jemugy o
N o By ] ';a'r!lcll;.t.z'l;ig Emplopers . s
Hev Jersey State ' Health Bepeffty Peogram Act
F . Frouw Csfus B. Hount, Chlef, Heslth Bgnefitd Bureru’
) ; . = .
SUBJECY: Olscrinlination {n Payxents Tor R<llc<e Coveiags )
. . = = - '
- 5 s ;.l . : »
Under thi peovlsloni of thspter 58, F.L. 1974, = locktion
S p{f_th:!.ju:l'inu" In the -Stéte Bealth Benefltn Progras vy .provide
£ - the prenluns ‘tor thls® coverxpe . for thos¢- edllgible tetdivés Sho .
= S) ‘rétired frors 2 ststd or loexi penilon fund with b.tﬂ't{‘.tlh' baind
pon 13 o mott y<Af3s of rervice dik n Glaxbiifty Retlecmwnt,
. . By stat¥ 1av, 4 public ceplojer cannot provide tha ptﬂ-!_.u:;- fur
- ) s " one group of eetlpvéa Wlthoue providing the ‘premiin foe =2l “ E
¥ ) allglble retdtens.. Foi. iximple, LI the ouplcipality i:n_'u\!ldi_! .
thé premlun for“covikigt for rétledd polle< ind. firemdn, 1€
* rust dd ‘ithe  iime for -gther.feticres vl the musitelpatlty.
L!hivid(;- A board of 4dvestlon cinnat d:{lci'ln.ﬁ:l-lt!l in favok -
rof a provp uf tracheri. Such binefftd rust bé avallibla to all
: gllo’lblt reciresy i thout.dlsctdoinhtion. A cortract whkth i
plven proup cadnot Juprirede Stite lace
o . R . ) o .
. ’ I : -
: ,_.\“w: _:j,-},,_,- l' Ao L")fmf U-}'[n'f”nm'l.! Erapleyer
° - . A S 1,00
7



PN

:..J"-‘ “'.':-‘/

L
sy 8,
fa: .

[T B TR
' STNIL OF HEW JERSEY . 4 -

DLPAR TAEST OF THE THASASURY ~ DIVISION QF PENSIONS
2Ew JURSEY STATE HEALTH BEMEFITS FROGIAM ACT

’ PO Do« 2036 Tl:mon,l‘!tvjcrw_r 08625°

. " REIOLUTION 3 : :
“to oot e sra+inons of Chaboer 81, l"ub"t Lictof 1)1 10 ptemillocil svtihic "“B’onﬂl
giy thy hqmwm dnr'n Jar curlsin ﬂlpbh penifonety tad thile dioéndenit bnd i ah uld-(

<hn"l for |v¢h ritleadsy, th (heir igduret tnvcr(-d by thé R Nttty shans H ik “"H'N ’

.
.

A RESCLUTIOM

8! iT. nuut/:o- ” 5 -

-

i, Tl\o;
m—u of Emrlopit = Codarr}

helabv bitets id .ant fne b'u--t--,-: of "Mun' 'E R 'v&"c Lh-t ol 1938 ind sehere lo 1he tulty Ind “10“"0‘“
mromulgoned by the S10n l-'nnn Seacint Camm-mcn to Implem bnb Wy 13 shloni of ini “*—

. 1. wi '\trnv revno—ltdyd thet ine tule) Ind n,ﬂhnoni ol the 1otk “H"’! gentltil CdMnl

t!lthlhlud Ihsf Cheoter 88,
S i . 31

b)  continue st targ ot the $sieh eylng thy cose ol "$ ityibte pertbronél § and hew
devindintt in .g:urd-n;' wiib tha aruv‘.lénl of G}uol-r is. f'uh"e Laws IJ li’i.

siuctde Joi loeatl winoloyes nln-lburumqnl of Koedoersl Uidlesrg onmlwnl tes lll‘chh
qcn'lanf. sadfer thile towuces, ¢6 v 18 83 ths alymént of ’vhl!h binr bned phawilum
: 1eavirrd by thd progrem, od b bitle comoriebty ta ihé rilmbuiremint mid) by hn
) ITET R ] tlhllﬂn wonglondrt ad thelf 1oovivs tn tuurdlnco with the b'dlhlom

al Chloter 75, Fusile Lagat 19y, )

A
2y - R
'vuvIrl the locp? srivloyer te vlv the lell :un of nodn premiuma vod Medleser :kl’j-

a1
Wi hersse syree to bev the premlem or yul--llo whrarges for theé banelli provided h el

L. ly)i aun- A
soaly w nl tHgn it pegvent dnd lutur ¥ demilanery 62 Ing Imvld-rn ind lhm MJlnu

- a:
reilred cmh)n-rtu ind thele du:tmﬂmu ¢.v¢r¢d vndrrthe ofogrem, bui not fncluding turvivors, It tuch Inuln‘-lﬂ '

fras x Stzicor Toeally—isdman -nu.a lclwtmtnl tyviem tllvctive ifter the dele the smitloysi sdooled thi Stale Ha
l"nﬂu Feogramm an & bu‘.ll; 'Nud ot 1S yeort o mere sl uwlu ctodlivd tn such ritleament tybtsem, d[ewlinj th
tmzlzyect veho olccnd drlnnd retlegiment, but 3n:ludln, thi-vmoldyier —hg rerledd on dleabltity pepslond bhred &.
lc«-cr véori el itevlce credited fr dweh retfeemant 1730t tnd 0lio to éedmburre such retdead omulorui Yot thifl ‘dris

cheryex under Pir{ B af vt Frdeetl l»in":nrq rw;nm couvering the retlced cmploypter ind thielr tuo-hkl In seeoid ddt
wiih the reyutations el thi Sthic Henfth Benethis Cum""n'on . : .

4, - This -npl.u.,n theM orovidi for wn "lttllvl drte mot varbier thin the Flret dav ol thy moan
Pt Prasr 90 dava follawing Ihe riceiot vt puch "‘Q’Vlfﬂ" by thy Mygotin Benefige Bormw In the $'_'“ Dlvirten ul '""

{hereby ('"!”l’. )hli’ she Iorr,oonr : .
<502 rve vod twerect cooy of o . .
ctivluticn sviy sdosted by tne ° : i
. ..
IHveos of Laplogpsel) .
i ' T
oo the dsy ol i 1Y
T 1 . =
.
. Ip"{'\'l" Yeede } .
. . . lewerl .
—_— P ==y s —t T . S Y e NESECE B ey T
: : . - . . .
. _ s aew . & _
= - & ¥ - . = O te o
. . . L. " : . -' ’ (
- -: - -. Nn. -'- - :.. . 4
DR i i e ¥ v , -
* .= PO S om T - N - s ) Fet e i -- %
v - >
. Ty . v oo : e *
. . : S - e 2 2 = . 2
44- ’ ' h
« v\,



" The Stact H._ul.l'(.l}c.oéﬁti Commissionhas ,-,uL[h}-,J_ I’){_f.’ Ch

* {dh

[

- s e b e . S O e
Frale d0New:dreshy ] :'lf:?-}“l]‘ S
g U s cperAdTMENT OF TiE TngAdunT Y
: . 4 R - F= s
<. Tt Sivigeod ar Fr 303 .
' . . . ; - ‘Je -::l“.;.;'\:‘n‘,
: . i LIS PO PY Y

2Ugxman AnG U . e N L L

RIS N PRy B L R .1
- -
vrogT O
L]

-~

Emrlo.f-dl'i':r‘ﬁzipnini o the ;l’li”i#l}: 3¢nclinn i:‘w;:rd.m

TO:
FROM: T Grius 8, Hounr, cH.,r.Huhh.umﬁr@;}-unu N
{11 §) gch i:'w\‘r-r;u 35: 7L, 1574: STATE HEALTH ux:z_»tgrrrs rnop:uM

-On Auguic 19, 1974, Govermor Brendin T. Beene Sppio-ed Assembly Bl 1216, nd— Chspter 38, Tublic Us—,

The Is— peiminy loead employ its td_'pa_'r.lll_,l: ;lr'u:mfum charyed for certsbn eligible permrfonery tnd IB;?- dependenm
le I'Eirl"llt:.lr.l(_;ul:'l rtl_{l'."_‘li' ind thelr 1pouies :ﬂ.—'(igd !r,- the MNas Jcricr Sl;t:,f‘l-uhh Bcnc_ﬁll l':_ogim.-ru'!'gj
Medicart clu'u-sf..t. The qh?h;:v‘":'r whe tleeiy to sdopr the proviions ofC}upur B8 would be bequeed 1o pov the
or Fc-n'c'u.u: :fvuj:! for-lﬁt-k.t_!léﬁl.l r:uv{HqJ 1o ol l“ﬁb!t retdead t'm‘:‘d-rétl and Thale Jcpan:_nt! tavared unds
progeam, but net liﬂ-_’u:l.‘n; |'|.i;nr1-r"u-:'¢.._lr:_ruc.!| cn_-'p'drén-u!lrul [¥om a Stari'or |o-qﬂf;l'lc[miphltﬁal irtieement

shrer thedate the trivployer thFtEJtl;t.Stzlq Healsh Bepelind !’rol-ram:ari » benellebased.pn X foaht or more
e T cridited el tetirentedr o rtem, but bicluding Elu- !mp'l;r'iu whe icibrad :_ni Jb.glsﬂ?rr ponsloee baied

fevect. yeard vf!qﬁc:_'qu”ud {o iua}‘rceircmgm spriem.,

spieedt P i dost

' & pénylon—:rl ol the Er:np'u-rc‘r and Ui:;t'scgqmlegu:

(1) :ippl;— tg x]l,'d-'v-ﬂ_:l( pt."ucl.lg wd furur i

'. 1) t‘?};ll‘ll“ﬂ.l'.t A lunt-.u Uri'Sbl"‘i E,:'Pnriu; ('!c cost of §is disﬂﬂc perisioners 11'!:' l_l\éir ch!ﬁd&ﬁfl in .lcr:qriht
ik thE provsions of Chapgir 75. Public Livs of 1971¢ I

atit l:‘;d‘ur‘ |

p'rovuc f.ol-l;czj l:ri-!pluftr.ubn!niném:ﬁl of Fedeial MedSziee pr&mﬂli‘\b [or -dis-':“:t [Nﬁ.h'

. ’(C} -
e EL T : ‘ X
) gpmq*};ﬂ.jﬁ.llmjpi}-m‘:m of hexltly tnruranie peecnhiml nqu?rr.cf'lr;- the progem, oa i bashs s

to t'lm.hfin_n!:u.i-f&hu;l ivadie by the Sii'il-_la {1} t“'l-“:'e. peridtonens and theke {potrey &;'lc_r.ul_l\ﬂcl odth U
provistors of Thapter 75 Public Lavt ol 1971: L "L :
lfqv:l‘t the ,ec.ﬂ-.j. tn‘lr'pyd lo pay the F\!ﬂ cutl di‘!dch i)i-tuﬂumi and Hemc‘:{': ':'Lir,g:-!..

A tuq,\lt_lé-;i :Imuj:! !"' :éqvulul from ow alhice [r)- ;nr.\:m‘;ldy;u" whe it baterdsedd irl IJurh'l_tx !].t'l: bfﬂ-"'il!ﬂ'l'll ¢
_C’!-ijui 8. Tﬁg"rii&!’é._iﬁ?ri shialf I'H\'.I"idl'\ lor .l‘n‘:fl:u.livc date vl lc.(orﬂén nbt m“tf_l!du the ﬁ;l! ehf_sfll{- e
at lease 90 'J.:yl f'otlo:--u'n‘ the ritt'i'lﬂ ol yuch rerolutlon L’- the Health B:;uﬁil Burcau in the Siaée Dhiilon of ¥
lF.rou we lnich 6eed b l.‘;::‘:ﬂ'n; iy furthes ‘ﬂruﬁ“.)l'tz'; concerilny thil matters please contact H,.dfﬁd a1

or 292-3073 (area €ode Lof).

= . -
GB.\'llbmr '
i
- o - R 2,
. -
- - —_ — nmen = A o ey edes
a o A . - -
.
’ .
-
= Oy R . °
L) § 5 Y -
L] . & o
‘ B .
L1 - - XA
.. B
- - . N
- =
. L4 — R 4,
e o o . - -, “e R
. . e a8 "
. - - = = - s * * b e s cman . .
=] Bon o . a3 = . “bad ® z
e ~ T ~e AT
- - Vo o a o e e : >
et e =, - ke o
. [ I e L O
e LT e - . -
.



Lateneacn:

Resalat Lo oreroland Yoo Covine {1=n:
_WHEREAS, the Dorough of Ridgefield desires to adopt the 335
provizions of-Chapter €8 Public Luws of 1574.to permit the

Bort?ugh to pay the pramivm charges for certain eligible . - -
pension years and theéeir dependents and to pay medicaxe charges o B

r—'#"
)
=

,._.
e

for such reti;angs and their spouses covered by the New Jersey R
State lHealth Henefits Program. g SHUEER
. - . . = 'm"”

) - . Ak

NOW THEREFORE ‘BE IT RESOLVED, by the HMayor and Council ‘i h‘j‘;-

'Ll

of the Borough of Ridgefield, that the Borough hereby elects
ko adopt the provisions of Chapter 88 Public Laws of 1974 .
and adhere to the rules and regulations promulgated by the %'
State Health Benefits Copmission to implement the provisions
off the raw. N i
BE IT FURTHER RESOLVED, that the,Borough hereby acknowledge
that the rules and regulations of the Stake Health Benefits ~
CQmmlsszpn'es;ablishéd that Chapter 88, P.L. 1974 does:?

i
Chat

a) apply to all eligible present and future pensipners

of the Borough and theéixr dependents.'

. b! _continve as long*as tlie State’is paying the cost of
its eligible pensioners and their dependents in accorxdance with
the proyisions of Chapter 75, Public Laws of 1572,

N ;;C}“ provide -for Borough xeimbursement -of--Federal Medicare
premiums for eligible pensionexrs and/or their spouses, as well as
" the payment: of health insurancé premiums reguired by the.program,
on a basis compaxable to the reimbursement made by the State to its
eligible pensioners and their,spouses-'in accoxdante with the provisiors
. 0f Chapgtex 75, Public Lows of 1972. :

. d) xequire the Borough to pay thé full costs of such premiuwns

and HMedieare-charges. T
. BE_IT FURTHER RESOLVED, that the Boxough agrees to pay the

premivm oxr periodic charges for the benéfits provided to all eligible
retired- employees and their 'dependents covered 'under the program, but
not including survivers, if such employees retired from a State ox -
locally-administered retirement system effective after the date the,
.. employex adopted the Stite Health Benefifs' Program ogn a benefit baséd
. on 25 years or more of service credited in suych retirement system, -
excepting the employees who elected deferrefl retirement, but inc¢luding
‘the employees who retired on -disability pensions based on fewek years -
of sexvice credited in such retirement, system and also to reimburse
such retired employees for theix premiwn charges updex Part.B qf the
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Fedexal Medicare Proyram covering the retired employees and‘th%%x B
spouses in accordance wifth the regulations of the State Health"f b
Benefits Conmission. . * . A
o . " W
- A it 5 3
w TR

: BE IT FURTHER RESOLVED, that this xesolution shall provide:
for an effective dgte not earlier than the first day of the month
rat least 90-days- following 'the receipt.uf. such.resolukion by the
Health Benefits Bureav in the State Division of Pénsions.
: BE IT FURTHER RESDLVED, that the Borxough Clexk be and is
hexeby directed to foxwaxrd a cexrktified copy of this resoelution

to the Mealth Benefits Bureau in the State Division of Pénsions,
Trenton, Wew Jersey -alofig with all the. appropriate forms to mrie

this resolution effective.
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" Voting Aye: Councilmen Bircheale. Risppli, Vassallo, Najemian
‘Councilmen Cabonzi =nd Wall

Absent: ) i
e
- Avoroved: __..,//'(_“_ , 2 /7 ﬂﬁ_ﬁi&__ _httest /0 ?(7:7{“' - - I
Exrnast J/ kefol  DBoaro Clerk

Vito npixelri Mavex
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Councilman Birchwdle said that dr. kelleher told him that their budgel
for operating ezpensds for tlie Puildings and Grounds was at a Zexo
- mark and he réfised to gb cver that biudget expenditure. Some articles
. TN ©, would come ih and he would authorize to take them as the LM opexating
: ‘@xpanses. He sald notning is going to be bought foxr the ptrposes oF
the -Buildings and Grounds and he doesn't carxe what happens, he would
_not expend that budget. Councilman Birchwale saia that He would check
with Mr. Kelleher about the credibility of the statement about the

paper pxoducts. =
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Counciiman Grosso commented that he finds Councilman Birchwale's
remazks mosk interxesting. Fixst of all he basically had quoted the
Finand¢e Committee on the utilization of Phe Record to reach out to
more people, but as he also stated, and ae did take his commenkts to

© mean that the budget wasn't important enough to reach out to all the

people: .
Resolution by Councilman Birchwale to adopt provision of Chapter 88

P.L. 1974 State Health henefit payhments for retirees-
the Borough of

BE IT RESOLVED by the Mayor and Council of

. BngefieLd as follows:
ro i I8 .Tné.Bordhgh of Ridgefield hereby elects to adopt the Provisior
- of Chapter 86, Rublic Laws of 1974 as 'amended by Chaptex 436, P.L.
198) 4nd adhere to the rules #nd regulations promulgated by the State
Health Benefits Commission to implemént ‘thé -provisicns of the-law.
. H
" 2. We hereby acknowlédge that the xules and regolations of the
#State Health Benefits ‘Commirgion ‘established that Chipfer 65, F.h.
1974 as amended by Chaptex 436, P.Y.. 1941 does: :

. (a) @pply to-all eligible presenlt and futire pensioners of the
. employver and their dependents.

i s piee

AT

(b} continue as long as the. State is saying the cost of its
eix ‘dépendents in accordance with the

eliglble pensioners anda th
- provisions of Chapter 75, Public LidWws of 197%.
) (c) provide for locdl employexr reimbursement of Fedexal
. Medicare premiums for eligible pensioners and/or their spouses as
well as thé payments of health insurance premiums required by the
program, on the basis ¢omparable to the reimbursement made by the
_State to itt eligible ‘pensiomeis and theixr spouses in accordance with
the provisions of Chapter 73, public Laws of 1972. :

. (a) reguixe the local employex 'to pay the

' fuly cost of’
such premiums and Medicare charges.. .

- spouse of retirees and

(e) to6.include eligible surviving
to include those retirees who would have been eligible but who dic
t the time of xetirement.

_not elect to continue coverageg a

3. We hereby agxees to pay. the premium of verigdic chaxges for
the‘benefits'pro&ided-to-all,eligible‘retired.emp;oyqu_@ﬁq_gygir
depéndents cevered yndex the program, jncluding surviving spolises,

) if such employees-retired- from a State or locally—-administexed retire-

*  ‘ment.system effective after the date the employer adopted the State

* Health Benefits Pxogram on a benefit based.on 25 yeaxs ox more-of

gervite ereditsed in such retirement system, excepting the employees
ncluding the employees who )

who elecied deferred retirement, but 1 il
retired oxi disubility pensions based on fewey years of service creditet
to reimburse such retired employees

.
= in, such_retirement system and also
B of the Federal Medicavre -Program
s in alcordance with

 for their premivm charges vhdexr Part :
-+’ covering the retired employées and their spouses 1
the regulations.of the State Health Benefits Commission.

‘d. Thas resolution shall provide for an effective date not
earlier than the fixrst day of the month at least 9V days following
_khe receipt of such resclution by the jlealth Benefits Bureav in the/;?ﬁr
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