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. Bergen County, New Jersey
WHEREAS, an Agreement has been negotiated between the Borough of Lodi
(hereinafter referred to as the “Borough”) and the Policemen’s Benevolent Association,
Local 26 (Lodi Unit) (hereinafter referred to as the “PBA”) for the period of January 1,
2021 through December 31, 2026 with PBA Option to Renew from January 1, 2026 to
Deacember 31, 2026 (hereinafter referred to as the “Agreement”) which Agreement is
attached hereto, made a part hereof and incorporated herein by reference; and .

WHEREAS, the Mayor and Councll of the Borough of Lodi on behalf of the Borough
desire to apptove and authorize the executlon of said Agreement;

NOW, THEREFORE, BE IT RESOLVED, by the Mayor and Counci of the Borough of
Lodi that the Agreemént between the Borough of Lodi and the Policemen’s Benevolent
Association, Local 26 (Lodi Unit) for the period of January 1, 2021 through December
31, 2025 with PBA Option to Renew from January 1, 2026 to December 31, 2026 which
Agreement is attached hereio is hereby approved and the Mayor is hereby authorized to
execute said Agreement on behalf of the Borough.

. Adopted this /7 ﬁélay of _November , 2020.
' L ATTEST
i VA Lpate X mizd e
Scott A Luna

Carole D'Amico, Municigal Clerk
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AGREEMENT

BETWEEN

THE BORCUGH OF LODI

AND

THE POLICEMEN'S BENEVOLENT ASSOCIATION, LOCAL 26
(LODI UNIT)

JANUARY 1,2021 THROUGH DECEMBER 31,2025
NITH OPTION TO RENEW BY THE LODI PBA LOCAL 26 FROM JANUARY 1,2026 to DECEMBER
31,2026

Prepared By:
THE POLICEMEN’S BENEVOLENT ASSOCIATION, LOCAL 26

(LODI UNIT)
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PREAMBIL,

THIS AGREEMENT, made by and between the BOROUGH OF LODI, a
body politic and corporate of the State of New Jersey,
hereinafter referred to as the "Employer", and THE
POLICEMEN'S BENEVOLENT ASSOCIATION, LOCAL 26, (Lodi Unit)
hereinafter referred to as the "PBAY; WHEREAS, the Employer
and the PBA recognized that it will be to the benefit of both to
promote mutual understanding and foster a harmonious
relationship between the parties to the end that continuous
and efficient service will be rendered to and by both

parties, NOW, THEREFORE, it is agreed as follows:




ARTICLE 1

EMPILOYEES' BASIC RIGHTS

A. Pursuant to chaptef 303, Public Laws 1968, the
Fmployer hereby agrees that every Employee shall have the
right freely to organize, Jjoin and support the PBA and its
affiliétes for the purpose of engaging in collective
negotiations and other concerted activities for mutual aid and
protection. As a body exercising governmental powers under the
Laws of the State of New Jersey, the Employer undertakes and
agrees thét it shall not directly or indirectly discourage or
deprive or coerce any Employee in the enjoyment of any right
conferred by Chapter 303, Public laws 1968, or other Laws of
New Jersey or the Constitution of New Jersey and of the United

States.

B. The Employer further agrees that it shall not discriminate
against any Employee with respect to hours, wages or any terms
or conditions of employment by reason of his membership in the
PBA and its affiliates, collective negotiations with the
Employer or his institution of any grievance, complaint or
proceeding under this Agreement or otherwise with respect to
any terms of conditions of employment, as prescribed by the
Statutes of the State of New Jersey.
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ARTICLE 2

EXCLUSIVITY OF ASSOCIATION REPRESENTATION

A. The Employer agrees that it will not enter in-to any
Contract or Memorandum of Agreement with anyone but the
recognized Association (PBA Local 26, Lodi Unit] only with
regard to the categories of personnel covered by the said

Memorandum of Agreement during the terms of this Agreement.



ARTICLE 3

AGENCY SHOP / UNION DUES

A. The Borough agrees to deduct from the pay of each member of the
bargaining unit the required amount of Association dues provided the
member has signed and filed an appropriate written authorization as
required by law. The Association shall notify the Borough of the rate
of membership dues. The Borough shall remit such dues to the
Association on a monthly basis. The Associatilon hereby agrees to
indemnify and hold harmless the Borough of Lodi, its agents, employees
and officials, for any and all claims which may be made by virtue of
any deduction undertaken pursuant to this paragraph. The authorization
for dues deduction shall remain in full force and effect during the
full term of an employee’s employment, unless properly withdrawn. To
withdraw from a dues authorization an employee must submit a written
request to withdraw from the Associlation to the responsible payroll
clerk for the Borough within ten (10) days fellowing each anniversary
date of his/her employment. Once the Employer’s payroll clerk receives
the request, he or she will notify the Association within five (5)
business days. The properly filed withdrawal will become effective on
the 30th day after the employee’s anniversary date of employment. The
reguirements set forth herein shall be applied consistent with the
U.S. Supreme Court’s June 27, 2018 decision in Janus v. AFSCME,

Council 31 and the New Jersey Workplace Democracy Enhancement Act.




ARTICLE 4

EXISTING LAWS

A, The provisions of this Agreement shall be subject to and
subordinate to, and shall not annul or modify existing applicable

provisions of State or Federal Laws.
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ARTICLE 5
ASSOCTATION RECOGNITION

A. The Employer recognizes PBA Local 26 (Lodi Unit) only
as the exclusive bargaining representative for the
purpose of collective negotiations with respect to all
negotiable items of employment of all Employees employed
by the Employer's Police Department except those
Employees specifically excluded herein, Police Chief and

Deputy Chief of Police, and all non-police Employees.

B. The term "Police Officer” or "Employee" as used herein shall
be defined to Include the plural as well as the singular and
include females as well as males; and shall apply to
members of the police force covered by this Agreement.

C. The Employer and the Union agree that there shall be no
discrimination against any Fmployee because of age, race, creed,
color, religion, marital status, sex, national origin,
nationality, political affiliation, pregnancy, ancestry,
breastfeeding, sexual orientation, gender identity or
expression, disability, domestic partnership/civil union status,
liability for military service, in some cases atypical
hereditary cellular or blood trait genetic information.

D. The Employer and the Union agree that all Employees covered
under the Agreement have the right without fear of penalty or

reprisal to form, Jjoin, and assist any Employee organization or
11




to refrain from any such activity. There shall be no
discrimination by the Employer or the Union against any Employer
because of the Employee’s membership or non-membership or

activity or non-activity in the Union.
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ARTICLE 6

ASSOCIATION REPRESENTATIVES

A. The Employer recognized the right of the Association to
designate Representatives within the Department and
alternates for the enforcement of this Agreement, provided
they are members of the Lodi Police Department or their
attorneys.

B. The Association shall furnish the Employer in writing the
names of the representatives and the alternates and notify
the employer of any changes.

C. The authority of the representatives and alternates so
designated by the Association shall be limited'to, and shall
not exceed, the following duties and activities.

1. The investigation and presentation of grievances in
accordance with the provisions of the Collective
Bargaining Agreement.

2. The transmission of such messages and information
which shall originate with, and are authorized by the
Association and its Officers.

D. The designated associlation representatives shall be granted
time with pay during working hours to investigate and seek to
settle grievances but not including disciplinary matters. The

Chief shall grant reasonable time for the aforesaid
13




activities, and to attend negotiating sessions and all other
neetings or sessions which might affect the rights and/oxr

obligations of any member.
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ARTICLE 7

RIGHTS OF EMPLOYEES

A. Members of the force hold a unigue status as
public officers in that the nature of their office and
employment involves the exercise of a portion of the police
power of the municipality.

B. The security of the community depends to a great
extent on.the manner in which Police Officers perform
their duty, and their employment is thus in the nature of
a public trust.

C. The wide ranging powers and duties given to the
Department and its members involve them in all manner of
contacts and relationships with the public.

D. Out of these contacts may come gquestions
concerning the actions of the members of the force.

E. These questions may require investigation by
Superior Officers designated by the Chief and governing
body .

. In an effort to insure that these investigation
are conducted in a manner which is conducted to good order
and discipline, the following rules are hereby adopted:

(1) The interrogation of a member of the force
" shall be at a reasonable hour, preferably when
the member of the force is on duty, unless the

exigencies of the investigation dictate
15



otherwise, in which event reassignment of the
member of the force should be employed. (If
any time lost, the member of the force shall
be compensated). When 1t arises out of a work
situation or police matter, interrogation
shall be handled on Borough time.

(2) The interrogation shall take place at a

location designated by the Chief. Usually it

will be at Police Headquarters or the location

where the incident allegedly occurred.

(3) sufficient information to reascnably apprise
the member of the allegatioﬁs should be
provided. If it is known that the member of
the force is being interrogated as a witness
only, he should be so informed at the initial

contact.

(4) The questioning shall be reasonable in length.

Reasonable respites shall be allowed. Time
shall also be provided for personal
necessities, meals, telephone calls, and rest
periods that are reasonably necessary.

(5) The members of the force shall not be subject
to any offensive language, nor shall he be
threatened with transfer, dismissal or other
disciplinary punishment. No promise of reward

16




shall be made as inducement to answering
guestions.

(6) The complete interrcgation of the member of
the force shall be recorded mechanically or by
a department stenographer at the request of
the member or interrogator. There will be no
“off the record” questions. All recesses
called during questioning shall be recorded.

(7Y If a member of the force ls under arrest or is
likely to be, that is, if he is a suspect or
the target of a criminal investigation, he
shall be given his rights pursuant to the
current decisions of the United States Supreme

Court.

17



ARTICLE 8

DATA FOR FUTURE BARGAINING

A. The Employer agrees to make available to the
Association all relevant data the Association may require to
bargain collectively, which data shall be contained in the
official records of the Borough.

B. The relevant data noted above shall include but shall
not be limited to such items as salaries and benefits enjoyed by
other Borough Employee groups, the cost of the various
insurances and other programs, information concerning overtime
worked by Employees, the total number of sick leave days
utilized by Employees, the total number of injuries on duty,
the total length of time lost as a result of injuries oﬁ duty

and other data of similar nature.

C. The Borough shall incur no additional expense by
virtue of this Article. This Article shall not apply to any

attorney~client work preduct.

18



ARTICLE 9
SALARIES

A,

The base pay for Employees hired before 1/1/2021 are
covered by this contract shall be as set forth in
Appendix A annexed. The base pay for Employees
hired on or after 1/1/2021 will follow Appendix

A(l)annexed.

. All Employees currently on staff as of the date of

signing of this contract shall be entitled to step

movement on January 157 of each year.

. Employees hired on or before July 1, 2013 and have

completed seventeen (17) years of service would be
entitled to Said Senicr Officer Differential. The
benefit would be an increase in the base pay rate by
an amount egual to one-half (¥) the difference between
the Employee’s then current base rate and the next
higher rate of pay. For example, a patrolman having

completed seventeen (17) years of service would

“receive a Patrolman’s pay expanded by one-half (3} the

difference between the Patrolman’s base rate and the

Sergeant’s base rate of pay. This procedure for

calculating Senior Officer Differential as an expansion

of base pay shall be calculated for each rank

differential in the salary structure. Captains shall be

19



paid a Senior Officer Differential which is calculated
by averaging the percentage value of Senior Officer

Differentials between all other ranks (Patrolman to
Sergeant, Sergeant to Lieutenant, and Lieutenant to
Captain) .

Senior Officer Differential shall be eliminated
for all Officers hired after July 1, 2013. The
parties reserve the right to address and/or
renegotiate this clause in the future contracts, 1if
so desired.

Effective January 1, 2016, those Employees holding
an Associlates' Degree from an accredited educational
institution shall receive an annual one-time $1,000
education incentive payment upon submission of
certified transcripts from the institution to the
Borough Manager. This education incentive shall not
be included as part of an Employee's Base Salary.
Effective January 1, 2016, those Employees holding a
Bachelor's Degree from an accredited educational
institution shall receive an annual cne-time $2,000
education incentive payment upon submission of
certified transcripts from that institution to the

Borough Manager. This education incentive shall not

be included as part of an Employees Base Salary.

20




ARTICLE 10

W

ORKDAY, WORKWEEK AND OVERTIME

A, The normal work day tour shall be eight (8) hours, which shall

include forty-five{45) minutes for meal period in addition to
fifteen (15) minutes coffee break prior to the meal period
and fifteen (15) minutes coffee break subsequent to meal time per
day, which shall be taken pursuant to present practice including

the obligation to respond to all calls.

. Effective with the signing of this contract, or as soon

thereafter as possible, the parties agree to implement
a 12 hour work day work schedule. The 12 hour work
schedule shall be on a 3/2 sequence as detailed on
Appendix C annexed. The Chief may modify the schedule
for Qurposes of efficiency or other reasons upon
reasonable notice to the Unicn, except in cases of
emergency in which case the Chief may modify the

schedule at any time.

. Overtime shall be paid by following the rules: It shall

be paild overtime compensation (time and one-half the

straight time hourly ratej}.

21




ARTICLEF 11
HOURLY RATE

A. To compute the base hourly rate for overtime for other
purposes, the Employee's established base salary shall

be divided by 2080 hours.

22




ARTICLE 12

COURT TIME

A.

Court time, as referred to in this Article, shall
consist of all time, excluding regular tours of duty,
during which any Police Officer covered under this
Agreement shall be required to attend a Municipal
Court, County Court, Superior Court, Grand Jury
proceeding, or other Courts or Administrative
Bodies.

All such required court time shall be considered as overtime

and shall be compensated at time and one-half.

When a Police Officer covered under this Agreement shall be
required to travel to and from any of the Courts or
Administrative Bodies as noted in this Article, such travel
time shall be considered and included in the computation of
the amount of overtime to which the Employee is entitled,
provided, however, that such travel time be computed between
the Fmployer’s police headquarters and the pertinent Court

or Administrative Body.

The amount of overtime to which a Police Officer may be
entitled under this Article shall be the actual time

required, including waiting time in the Court or

23



Administrative Body, together with any applicable travel
time, provided, however, that the Employee’s entitlement to
overtime under this Article shall not be less than three (3)
hours of overtime pay so long as Court time is not
contiguous with regular day, that is, the Court appearance

does not continue into regular tour of duty.

24



ARTICLE 13
TRAINING PAY

A. The Employer agrees to compensate all Police
Of ficers covered by this Agreement at time and one-half rate
for attending training courses on their own time which courses

are State or Municipality mandated or approved.

25




ARTICLE 14

RECALL

A Any Employee who is called back to work after having
completed his regularly scheduled shift shall be compensated at
time and one-half the straight time hourly rate of pay with
minimum guarantee of four (4) hours work or pay in lieu

thereof.

26




ARTICLE 15

PRIORITY FOR OVERTIME

A. Overtime for regularly scheduled shifts and details
will be offered in an order of preference based upon

a rotating seniority roster.

B. The purpose of this section is to equalize overtime
among Employees and same shall not be defeated by the
Employer's selection of special persons within the

unit for special details as set forth herein.

C. The language of this Article is meant to apply to the
current  practice that it is applicable to
departmentally ordered overtime only. Extra duty work

is not covered by this Art

27




ARTICLE 16

SHIFT CHANGES

A. The Employer agrees that it will not unreasonably adjust shifts
so as to avoid overtime payment to Employees covered by this
Agreement and shift changes shall not occur without giving
affected Employees seventy-two (72) hour notice.

B. The Employer agrees that it will not unreasonably deny two (2)
Employees who mutually agree to switch shifts, within the same
rank or position.

C. Employees shall be permitted to mutually exchange tour (s) of
duty with other member of the Bargaining Unit provided such 1is
done with the Approval of the Chief of Police or Tour

Commanders.
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ARTICLE 17

LONGEVITY

In addition to all wages and other benefits, each Employee
shall be entitled to longevity payment which shall be paid
at the rate of two (2%) pexcent base salary for every four
years of service based upon the Employee’é current base
salary, with a maximum of ten (10 %) percent. ALl Officers
hired after July 1, 2013, are subject to a maximum longevity
rate of eight (8%) percent. ALl Officers who are currently
at twelve (12%) percent longevity will stay at twelve (12%)
percent. Longevity will be eliminated for all Employees

hired after January 1, 2018.
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ARTICLE 18

UNIFORMS

A. Fach new Employee shall receive from the Employer,
free of charge in lieu of a clothing allowance, a complete
uniform. Annexed here to as Appendix B is the complete

uniform list.

B. Thereafter, the Employer will pay each Employee,
the sum of one thousand ($1000.00) Dollars per year as a
clothing and maintenance allowance which shall be payable

on January 1, 2016 and for each successive year.

C. This payment shall be made to plain clothed as

well as uniformed Employees,

D. If the Employer decides to change the uniform or
any part thereof, it shall provide to each employee, free

of charge, an such changed items.

E. Utilization of Section D shall not diminish the
clothing allowance set forth in this Agreement except if a

complete new uniform is issued in any calendar year.

F, Any Employee’s uniform or personal equipment which
are required by him in his capacity as a Police Officer,
which may be damaged as a result of a single episode during

the course of his employment, shall be replaced at the
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expense of the Employer, with the approval of the Chief,
except where such damage is cause by negligence of the

Frployee.

G. Any such payments made under Section F shall be in
addition to the Fmployee’s annual clothing alliowance
otherwise referred to in this Agreement and shall be made

to the Employee within thirty (30) days of reporting same.

H. Tn addition, the Employer shall purchase and
furnish a new Officer one hand gun which shall be in
reasonable satisfactory condition. Said gun shall be
returned to the Employer upon the termination of the

Officer’s employment.
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ARTICLE 19

PBA REPRESENTATION

A. The Employer agrees to grant the necessary time off without loss
of pay to one member of the PBA or ﬁis alternate Selgcted by the
members of the PBA as delegate to attend any State or National
Convention of the New Jersey Policemen’s Benevolent Association.
Further, the Employer agrees to grant the necessary time off
without loss of pay to the PBA representative duly designated
as the State delegate to attend the monthly State PBA meeting,
Bergen County Conference Meeting and Conventions. The PBA By
Laws will be protected/included in this contract. It is the
intent of the parties to fully comply with the provisions of

N.J.S.A. 40A:14-177.
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ARTICLE 20

VACATIONS

A.The Vacation Allowance shall be as follows for Officers
and Supervisors:

8 Hourn 12 Hour
_ Schedule Schedule
1 to 4 years of service 11 working 7 working days
days
Start of 5% year of 15 working 10 working
service days days
Start of 10%h year of 20 working 13 working
service days days
Start of 15% year of 25 working 17 working
service days days
Start of 20th year of 30 working 20 working
service days days

B. When in any calendar year, the vacation or any part
thereof is not granted by reason of pressure cof police
activity, such vacation periods not granted shail
accumulate and shall be granted during the next
succeeding year at the approval of the Chief.

C.If an Employee is on vacation and becomes sufficiently
ill so as to require hospitalization for four (4) days
or more, he may have such period of illness and post-
hospital recuperation period charged against sick leave
at his option upon proof of hospitalization and
physician’s certificate.

D. No Employee who is on vacation shall be recalled except
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in a case of full mobilization of the Department by the
Chief, to meet a clear and present danger confronting
the Borough.

. Vacation shall be selected on a rotating seniority basis
which shall be established by following article 47
(Seniority) in this contract. Vacations are to be
selected and posted with the schedule pursuant to
present practice.

.Vacation shall be pro-rated during the first year of

service.
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ARTICLE 21

HOLIDAYS

A. Each Employee shall be compensated with
thirteen (13) paid holidays per year to be utilized in
the same calendar year unless the Chief permits them
to be carried over. Holiday time off shall be at the
Employee's sole discretion subject to prior
departmental approval.

B. If the Governing Body declares not through
collective negotiations, any other day to be a
holiday in addition to the thirteen (13) holidays
set forth herein, Employees shall be entitled to
such holidays:

1. New Year's Day

2. Lincoln's Birthday

3.Washington's Birthday

4, Good Friday

5. Memorial Day

6. Independence Day

7. Labor Day

B. Columbus Day

9, Election Day

10, Veteran's Day

11. Thanksgiving Day
' 35




12. Christmas Day

13. Martin Luther King Day

C. Fach Employee covered by this Agreement shall have
the individual option to sell back to the Employer
up to 24\hours per calendar year. If the Employee
elects to sell said holiday back to the Employer
than said Employee shall receive pald compensation
equivalent to such holidays as are sold back
calculated at the overtime rate and those “sold”
holidays will be deducted from the Employee’s
existing days left. If the Employee elects to sell
back up to 24 heours then notice shall be given to
the Employer not later than February 1% of the
calendar year. Where such election is made by the
Fmployee, the Employer shall pay the Employee the
appropriate amount within (30} calendar days of said
notice. The remaining holidays may be sold back at
the straight time rate to be paid December 1st. If
the Employee elects to sell holidays to the Employer
then said Employee shall receive paid compensation
as provided above and the sold back helidays shall

be deducted from the Employee’s existing days left.
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If the Employee elects to sell back any holidays
then notice shall be given to the Employer not laterxr
than July 15t of the calendar year.

The parties agree to form a holiday benefit
committee for the purpose of examining the benefit
and to consider proposals and counter proposals, and
bringing back such agreements as may be made to
their respective principals for ratification.
Committee subjects shall include, but not be limited
to, holiday accumulation, holiday utilization,

accountability, buy back, etc.
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Article 22

SICK LEAVE

. The present practice and policy with regard to

accumulated sick leave time, whereby each Employee is
entitled to fifteen (15) days per year for calculation

purposes, shall continue in full force and effect.

. In addition to the'foregoing, and in accordance with

provisions of law governing sick leave for Police
Personnel contained in N.J.S.A. 40A:14-137, every
Officer shall be granted up to one (1) year sick leave,
not related to accumulated sick days which are hereby

expressly authorized.

CIf an Officer is out sick for more than seven (7) days,

or injured and under doctors care he will not be
required to remain in his home if the doctor feels it is
necessary for his recuperation; but he will let the Desk
Officer know where he can be reached. The Department
Head may direct the Employee to the Borough designated
physician for an opinion as to the eligibility of the

Employee to be absent from work.

.If an Officer lives alone or becomes 1ll1 or injured

while not at home, he will notify the Desk Officer as to
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where he will be staying.

. Sick leave may be used by an Officer for personal
illness or injury or a member of his family or household
which requires his attendance upon the person who is 111
or injured or which reguires his being gquarantined by a
physician because of a disease which 1is certified by the
local Health Department of the jurisdiction where the
officer resides as being a contagious disease. Sick
leave is hereby defined to mean absence from post or
duty because illness, accident or exposure to a
contagious disease requiring isolation. The Employer
agrees to follow the statute under: N.J.A.C. 4A:1-1.3.

. Not withstanding any of the above provisions, the
Employer reserves the right toc have an Officer examined
by a physician, designated by the Employer after a
period of ninety (90) days from the date of his
disability if the Officer is disabled and the likelihood
of the Officer being able to return to duty is
questionable based on the determination of the Borough
Manager or Chief.

. If the physician appointed by the Employer Lo examine

the disabled Officer determines that the Officer will
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never be able to return to duty, the Officer or his
legal guardian shall be required to apply for disability
retirement in accordance with the provision of either
the Police & Fire Retirement System.

. Habitual absenteeism or tardiness may be cause for
discipline.

. Any Employee who calls in sick to engage in outside
employment shall be subject to disciplinary action.

. If an Employee is absent from work for reason that
entitles him to sick leave, the Department Head or his
designated representative shall be notified as early
possible, but not later than one hour prior to the start
of the scheduled work shift from which he is absent
barring extenuating circumstances. Failure to so notify
the Department head or his designated representative may
be cause for denial of the use of sick leave for the
absence and constitute cause for disciplinary action. An
Employee who is absent for five (5) consecutive days or
more and who does not notify the Department Head or some
octher reasonable representative of the Borough on any of
the first five (5) days may be subject to dismissal

barring extenuating circumstances.
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Article 23

WORK INCURRED INJURY

A. Where an Employee covered under this Agreement suffers a work-
connected injury or disabiliity, the Employer shall continue
Employee at full pay, during the continuance of such Employee’s
inability to work. During this period of time, all temporary
disability benefits accruing under the provisions of the

Workers Compensation Act shall be paid over to the Employer.

B. The Employee shall be required to present evidence by a
certificate of a responsible physician that he is unable to
work, and the Employer may reasonably require Employees to

visit the Borough’s designated physician.

C. In the event the Employee contends that he is entitled to a
period of disability beyond the period established by the
treating physician, or a physician employed by the Employer or
by its insurance carrier, then, and in that event, the burden
shall be upon the Fmployee to establish such additional period
of disability by obtaining a judgement in the Division of
Workers’ Compensation, or, i1f there is an appeal therefrom, by
the final decision of the last reviewing court shall be binding

upon the parties,

D. For the purpose of this article, injury or illness incurred
while the Employee is acting in any Employer authorized

activity, shall be considered in the line of duty.
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E. Employees who are injured while working must make a report
within a reasonable period of time therecf to their Department

Head.
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ARTICLE 24

BEREAVEMENT LEAVE

A.All permanent full-time Employees covered by

this Agreement shall be entitled to three (3)
consecutive calendar days leave with pay to be
used within ten (10) Days of notification to
their Employer (before or after; for funerail
services for member of immediate family. The
leave shall be consecutive calendar days but

exclusive of schedules shift days off.

. Immediate family shall include spouse, civil

.union partner, children, parents, brother,

sister, step-relative, grandparents and

grandchildren of Employee or spouse.

. One day bereavement leave, day of burial, shall

be added in the case of the death of an uncle,

aunt, nephew or niece.

.Such funeral leave shall not be charged against

the Emplioyee’s vacation or sick leave.

.Any extension of absence under this article,

however, may be at the Employee’s option and
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with the consent of Department Head, be charged
against available vacation, holiday, personnel
or compensation time or be taken without pay

for reasonable period.

I.Reasonable verification of event may be

required by the Employer.
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Article 25

LEAVE OF ABSENCE

A. ALl permanent full-time Employees covered by this

Agreement may be granted a leave of absence

without pay for a period of six (6) months.

. The Employee shall submit in writing all facts

bearing on the request to the Chief who shall
append his recommendations and forward his

request to the Borough Manager.

. The Borough Manager shall consider each request

on its merits and without establishing a
orecedent. The Employer will not unreasonably

deny any Employee’s request for leave of absence.

. This leave is subject to renewal for reasons of

personal illness, disability or other reasons
deemed proper and approved by the Employer.
Normally, it shall be granted only when the
FEmployer has used his accumulated sick and
vacation leave in the case of illness or his

vacation leave if leave without pay is requested
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for reascns other than illness.

. At the expiration of such leave, the Employee
shall be returned to the position from which he

is on leave.

F. Seniority shall be retained.
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ARTICLE 26

MEDICAL COVERAGE

A.

(1) The Employer shall provide medical, prescription and
eye care coverage to all eligible unit Fmployees at not less that the
level of coverage provided by the State Health Benefit Program ("SHBP")
in effect for the bargaining unitAmembers on January 1, 2010 under the
Direct 10 Plan. The specific provisions of coverage are set forth in
the "SHBP" attachments.

{2) No further claims shall be filed after May 1, 2010 for
reimbursement of doctor visits co-pays, prescription co-pays, out-of-
network providers and services, hospital co-pays or the like as
provided under the level of benefits in effect prior to January 1,
2010. Employees shall be responsible for anyandall applicable co-pays

and deductibles under the "SHBP" as well as any and all costs and

expenses not covered by the "SHBP" plan.

(3} Beginning January 1, 2011, birect 10 shall be the base
plan for all Employees in the bargaining unit. The Borough shall pay
for the full cost of premiums for all bargaining unit Employees that
enroll in the Direct 10 Plan. Employees opting for any other available

coverage shall be responsible for any additional cost in premiums.

B. In addition to the coverage for active members, the
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Employer shall provide the same medical plan, including family plan if
applicable, as was provided to such retired Employee on the last day of
active service for the Employer. This extended coverage shall apply
until equivalent coverage is available to the Employee, at no cost to
him/her, through other employment or until the retired Employee shall
qualify for Medicare coverage; In such latter case, the coverage tobe
provided shall be as set forth hereafter. In the case of a retired
Employee who shall be entitled to Medicare coverage, such Medicare
coverage, per Federal regulations, shall be primary and the coverage to
be provided by the Employer shall be in conjunction with such Medicare
coverage so that the total medical coverage benefits, including
Medicare and the coverage provided for herein, which the retired
Employee would have had he/she not retired would not be diminished. For
purposes of this Section a retired Employee shall be one who qualifies
for a service retirement or an accidental disability retirement under
the Police and Fireman' s Retirement System in effect as of July i,
2000. An Employee who qualified for such disability retirement whois
restored to duty or is otherwise disqualified fromcontinuing pension
benefits pursuant to the Police and Fireman' s Retirement System, shall
no fonger be entitled to the coverage supplied by the Emplqyer pursuant
to this Section.

(1) For Employees that had twenty (20) years of service by
December 31 st, 2012, are entitled, upon their retirement from

the
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| Lodi Police Department, to non-contributing health benefits from the
Employer, including medical, dental and prescription coverage, as was
provided to such retired Employee on the last day of active gservice
for the Employer.

C. The Employer will maintain the current prescription drug
plan (State Health Benefits Direct 10 Plan} for each Employee covered by
this Agreement.

D. All increases in premiums during the termof this
Agreement shall be born entirely by the Employer, except as
otherwise provided by law.

E. The Employer will maintain whatever level of dental
coverage 1s currently in effect as of the date of execution of this
Agreement. Fffective May 1, 2013, the one thousand {81, 000 .00)
dollar dental maximum benefit shall be increased by Five Hundred
(8500.00) dollars for amaximum benefit of one thousand five hundred
($1,500.00) dollars as defined by the terms of the summary plan
description.

F. The Employer will provide, as its expense, the influenza
inoculation to be given for all Officers by the Employer.

G. The parties agree that there shall be no changes in future
medical coverages until there has been negotiation on the subject. The
Employer shall provide advanced notice of any intended change together

with sufficient information so that the PBA canevaluate saidproposged
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changes. The PBA shall then promptly meet and negotiate with the public

Employer as to the proposed change.

The Employer shall provide for Hepatitis B inoculations for

Employees in the bargaining unit.

The Employer will reimburse Employees up to $200.00 per year for
eyeglasses and contact lenses. Employees shall support all

request for reimbursement with receipts.

The Emplover agrees that members hired prior to January 01,

2018, will roll back their medical contribution to twenty- five (25%)
for current active members and one and a half (1.5%) of their retired
pensionable salary upon retirement (this is to include medical,
prescription anddental coverage) . AllEmployees hiredafter January
1, 2018 will continue paying medical contribution of thirty-five
(35%) for current active members and one and half (1.5%) of their
retired pensionable salary upon retirement (this is to incllude
medical, prescription anddental coverage).Ilf Chapter 78 is repealed
and/or refined and/or reformed, Chapter 78 in the Lodi PBA contract
is then null and void and all eligible members will revert back to
the benefits as long as it 1s better (for employees)than the
current contribution. The one and half (1.5%) of their pensionable
salary upon retirement does not apply to the members whe have

reached the 20 years of service by December 31, 2012, as mentioned
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in paragraph B (1} .

All employees hired after January 1, 2021 will continue paying
medical contribution of thirty-five (35%) for current active
members and medical contribution of thirty-five (35%) upon
retirement (this is to include medical, prescriptionanddental
coverage). Provisions set forth in paragraph (J) regarding
Chapter 78 repeal, refinement and/or reform apply here and will
render said subsection above null and void subject to sane
provisions and expectations set forth in said paragraphs

accordingly.

All employees hired after January 1, 2021, The Employer shall
provide medical, prescription and eye care coverage to all eligible
unit Empleyees at not less that the level of coverage provided by the
State HealthBenefit Program ("SHBP") ineffect for the bargaining
unit members on January 1, 2021 under the Direct 10 Plan. The specific
provisions of coverage are set forth in the "SHBP" attachments. A1l
members hired prior toc January 1, 2021 shall continue coverage

as set forth in paragraph A(1l) under Article 26.
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Arxticle 27

INSURANCE

A, The Employer will either indemnify or will continue to
provide existing insurance coverage to Employees covered
under this Agreement, protecting them from civil suits
arising out of performance of their duties including but
not limited to the following: false arrest, malicious
prosecution, libel, slander, defamation of character,
vioclation of the right of privacy, invasion of the right
of privileged occupancy.

B. The Employer will also pay the reasonable fees of any
attorney selected by said Employee, or any body, and
interest on the judgement which any Employee may be
charged or obligated to pay as a result of any civil
and/or criminal charges against the Employee by reason of
their performance of his duties for the Employer as
reguired by'statute.

C.The Employer agrees the contract could be reopened within
its term ONLY to discuss implementation of an insurance
policy for qualified immunity type of protection for each
officer in the event qualified immunity is repealed by
the State of New Jersey with a minimum coverage of Five

(5) million dollars per officer.
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ARTICLE 28

LIFE INSURANCE,

The Employer will provide, at its own expense and cost and
without cost to the Employee, a life insurance policy in
the face amount equal to two times each Employee’s base

Salary.
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Article 29

Bulletin Board

A. The Employer will supply one bulletin board for the

use of the Association to be placed in a conspilcuous
location,

. The bulletin board shall be for the use of the
Association for the posting of notices aﬁd bulletins
pertaining to the Association business .and or matters
dealing with the welfare of Employees.

. No matter may be posted without receiving permission
of Lhe officially designated Association
representative and the Chief.

. The Chief shall not unreasonably withhold permission

for posting.
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Article 30

CEREMONIAL ACTIVITIES

A. In the event a Police Officer in another department in the
state of New Jersey is killed in the line of duty, the
emplover will permit at least two (2) uniformed Police
Officers of the Department to participate in funeral
services for the deceased officer,

B. Subject to the availability of same the Employer will
permit a Department police vehicle to be utilized by the

members in the funeral secrvices.

C. Police Officers participating in such funeral service
shall not be entitled to any compensation during the
services which théy are participating in unless otherwise
agreed to by the chief or the Borough Manager but without

setting a precedent.
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ARTICLE 31

LEGAY EXPENSES

If an Officer is charged with violation of the law as a result

of acts committed by him in the course of performing his duties,
the Officer shall select an attorney to provide legal service
to defend him, which attorney shall be reasonably satisfactory

to the Employer, with the provisions of N.J.S.A. 40A:14-155.

The PBA shall submit a list of three (3) attorneys from which
the public Employer shall select one, Officers shall also be
permitted to retain an attorney to defend a civil action to
which he/she is a party as a result of an act committed by

him/her during the course of performing his/her duty.
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ARTICLE 32

PERSONNEL FILES

A. A separate personal history file shall be
established and maintained for each Employee covered
by this agreement; personal history files are
confidential records and shall be maintained in the
office of the Chief.

B. A Member of the Police Department may, by
appointment, review his personal file and this
appointment for review must be made through the
Chief.

C. Whenever a written complaint concerning an
Officer or his actions is to be placed in his
personnel file, a copy shall be made available to
him, and he shall be given the opportunity to rebut
it if he so desires, and he/she shall be permitted to
place said rebuttal in his file. The Employee shall
be given two (2) weeks from-date he/she initials and

dates material to be placed in his file to rebut.

D. All personal history files will be carefully

maintained and safeguarded permanently, and nothing
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placed in any file shall be removed therefrom.
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ARTICLE 33

MILITARY LEAVE

A, Where any Employee is a member of the National
Guard, Air National Guard, or a reserve unit of any of the
Armed Forces of the United States and is required to
engage in field training and to attend meetings, he shall
be granted a military leave of absence with pay for the
period of such training or meeting. Such paid leave of

absence shall not affect his vacation.

B. When the officer has been called to active duty or
inducted into the military, air or naval force of the
United States, he shall be granted an indefinite leave of
absence without pay and his seniority shall continue for-
the duration of such military service. Such Officer must
be reinstated without loss of privileges of seniority,
provided he received honorable discharge and he reports
for duty with the Borough within ninety (90) days

following his honorable discharge from military service.
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ARTICLE 34

PENSION

A. The Employer shall provide pension and retirement
benefits to Employees covered by this Agreement pursuant
to provisions of statutes and laws of the State of New

Jersey.

B. The Employer will pay to the appropriate Police
Retirement Fund all amounts which the fund will accept to
account for; any payments made to Employees pursuant to

this Agreement.

C. Tt is agreed that in the event that the parties have
a dispute as to whether a payment should or should not be
made to the appropriate police retirement fund, then, and
in the event, resolution of the said dispute shall be made
by the appropriate fund and the parties to this Agreement.

agree to be bound thereby.
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ARTICLE 35

" GRIEVANCE PROCEDURE

(1)

@

A. To provide for the expeditious and mutual
satisfactory settlement of grievances arising with
respect to complaints occurring under this Agreement,
the following procedures shall be used. For the purpose
of this Agreement, the\term "grievance" means any
complaint, or any difference or dispute between the
Borough and any Employee with respect to the
interpretations, application, or violation of any of the
provisions of this Agreement, or any rule, regulation,

procedure or practice.

B. The procedure for settlement of grievances
shall be as follows:

STEP ONE

In the event that any Employee covered
by this Agreement has a grievance, then
within thirty (30} working days the
grievance shall be presented in writing
to the Chief, with a copy going to the
Borough Clerk. The Chief shall render a
decision within ten (10} working days
after the grievance was presented to him.

STEP TWO

If no szatisfactory resoclution of the
grievance is reached at STEP ONE, then
within ten (10} working days the
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4)

grievance shall be presented in writing
to the Manager who shall render a
decision within ten (10) working days
after the grievance was first presented
te him.

STEP THREE

If no satisfactory resolution is reached
at STEP TWO, then within ten (10}

working

days the grievance shall be presented to
the Borough Council. The Council shall
render a decision within ten (10) working
days after the grievance was first
presented to them.

ARBITRATION

(a) If no satisfactory resolution of the
grievance 1is reached at STEP THREE then
within ten (10) working days the grievance
shall be referred to PERC for the selection
of an arbitrator to decide the issue or
issues. The decision of the Arbitrator shall
be final and binding upon the parties.

(b) The cost for the services of the
Arbitration shall be borne equally by the
Borough and the Association. Any other
expenses, including, but not limited to
the presentation of witnesses, shall be
paid by the parties incurring same.

(¢) The decision of the Arbitrator

shall be in writing and shall include
the reasons for such decision.
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ARTICLEF 36
SAVINGS CLAUSE

A. If any provision of this Agreement or any application of
this Agreement to any Employee, member or group of
Employees or members is held to be invalid by operation
of law, by any Court, Administrative Body or other
tribunal of competent jurisdiction, then the parties
agree to reopen negotiations with respect to the impact
of such invalid provision consistent with lawrelating to
negotiations and interest arbitration set forth in
N.J.3.A., 34:13a-16 et seq.;
however, all other provisions and applications contained
herein shall continue in full force and effect, andshall

not be affected thereby.

63



ARTICLE 37

(EDUTY POLICE 10N

A. Since all Police Officers are presumed to be subject to
duty twenty-four (24) hours perday, the parties agree to the
following:

1. Any action taken by a member of
the force on his time off, which would have
been taken by an Officer on active duty or
present or available, shall be considered
police action, and the Employee shall have
the rights and benefits concerning such
action as 1f hewere then on active duty. The
within clause does not apply to approved
secondary employment whichmay be handled by
Employees covered by this Agreement.

2. Recognizing1juﬁ:theEmployerand'
its residents benefit from the additional
protection afforded themby armed off-duty
Police Officers, and further recognizing the
weighty responsibility and hazards
confronting such armed off-duty Police
officer, the Employer agrees to pay such
Fmployees an additional sum to be added to
the regular and periodic payments the
Employees receive on the following amount:
one ($1.00) Dollar per year for off-duty
time.
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ARTICLE 38

AMENDMENT OF LAW.

A. Any provision of this Agreement requiring State Legislative
action to permit its implementation by amendment of law shall
not be effective until the appropriate State bodies have

acted.
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ARTICLE 39

CAGE ALTOWANCE

A.Whenever an Employee shall be required to use his personal
vehicle in any job connected capacity or authorized by the
Chief, he shall be entitled to an allowance so as to comply

with current Internal Revenue Service provisions.
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ARTICLE 40

MATERNITY/PATERNITY LEAVES
The parties agree that employee rights and responsibilities as
relates to such leaves shall be governed by the federal Family
and Medical leave Act, New Jersey Family Leave Act, New Jersey
Famlily Leave Insurance, and said provision listed below in this
article.

A. Female Police Officers shall advise the Employer in writing
of a pregnancy. The right of a female Police Officer shall
include but not be limited to the following provisions.

1. The female Police Officer shall be permitted to work as
a Police Officer so long as such work is permitted by a
doctor's note. The Female Police Officer's assignments
shall be at the discretion of the Chief of Police. The
doctor shall be a physician of the female Police
Officer's own choosing.

2 TIn addition to the other provisions of this Article the
female Police Officer shall be permitted to use accumulated
sick time, compensatorytimeoffénuianyctheraccumulatedtime
menefits which she may have during the period of her pregnancy

and the period following childbirth.

1

3. In addition, a female Employee with one (1) year or more
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of service shall be granted, on thirty (30) days written notice,
maternity leave without pay for up to six (6) months duration and
shall be returned to work without loss of prior seniority, or
prior benefits, provided that she notifies the Chief of Police in
no later than after three (3) months of leave that she intends to
return to work.

4. The female Police Officer shall at all times be kept at
full benefits and shall be considered as on active duty for all

computation purposes.

5. Upon return to active duty status, the female Police
Officer shall be entitled to be placed in the same position which
she held before departing onmaternity leave. Male Police Officers
shall be permitted to use ten (10) days of accumulated sick
compensatory time off and any other time benefits following the
birth of their child. When the wearing of a uniform is no longer
practical, the Fmployee shall be reassigned to non-uniformed

duty and permitted to dress in appropriate civilian attire.
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ARTICLE 41
SAFETY AND HEALTH

A. The Employer will comply with all safety and
health statutes and other safety and health
regulation so as tomaintain existing working

conditions at a safe level for all Employees.

B. Every Employer shall furnish a place of employment
which shall be reasonably safe and healthful for
Employees. Every Employer shall install, maintain and
use such Employee protective devices and safeguards
inciuding methods of sanitation and hygiene and where a
substantial risk of physical injury is inherent in the
nature of a specific work operation shall alsowith
respect Lo such work operation establish and enforce
such work methods as are reasonably necessary Lo
protect the life, health, and safety of Fmployees with

due regard for the nature of the work required.
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ARTICLE 42

PERSONAL DAYS

A. Each employee shall be entitled to five (5) personal days
per year which are cumulative to the next succeeding year

pursuant to present and pastpractice.

B, For the purpose of this article, an Employee shall not be
required to advise his superior the reason for the personal
leave day. Employees shall give the Chief of Police forty-eight
(48) hours notice if their request to take a personal day where
such notice is practicable. In any event, the Employee shall
give the Chief all possible notice if emergent circumstances
make 48 hours notice impossible. The chief shall not
unreasonably deny permission to take a personal day. The
parties recognize that manning considerations or emergency
conditions may lead to a denial of personal leave, However,
the required use of overtime coverage shall not be a basis for

denial of personal leave.

C. Personal leave days for persons working the twelve-hour

shift shall be controlled by Appendix C attached.

D. As an attendance incentive, in the event an Employee uses
zero emergency personal days in a calendar year, the Employer,
upon the Fmployee's signed written request and verification,
shall pay the Employee the monetary equivalent of three days
pay for that calendar year by March 1 of the following vear.

If the Employee onlyuses one emergency personal day, then the
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Fmployer shall pay the Fmployee for two days in the same
manner as the foregoing. The aforesaid attendance incentives
shall not be included as part of the Employee's base salary.
AnyEmployeewhousesmorethanoneemergencypersonaldayshall

not be eligible for their attendance incentive.

71



ARTICLE 43

YEARLY CALENDAR

A. Except as otherwise modifiedbythis Agreement, the
present calendar shall remain in full force and effect

as shall the method of selection of days off.

T2



ARTICLE 44

NO WAIVER
A, Except as otherwise provided in this Agreement, the

failure to enforce any provision of this Agreement shall not

be deemed a walver thereof.
B. This Agreement is not intended and shall not be

construed as a waiver thereof of any right or benefit to which

the Employees or Employer herein are entitled by law.
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ARTICLE 45

UNIFORM REGULATIONS

A. While the parties agree that a full and complete
uniform and the use thereof the Employee has an
affirmative impact upon an Officer's image, it is recognized
that the use of police hat while riding in a patrol vehicle
can cause inconvenience and discomfort to the Employee.

The parties, therefore, agree that an Employee
may remove his uniform hat while riding in an official

patrol vehicle.

B. Seasonal changes of uniform will take place on May
lst
with the change to a summer uniform (short sleeves). The next

change will then occur on October 1%t with the change to
winter uniforms (long sleeves).

C. Bmployees covered by this Agreement shall be
permitted

to use departmentally approved light weight jackets with summer
uniforms {short sleeve shirt).

D. Class B uniform will be authorized tec be worn
year-round with the Survival Armor front opening Raid Molle
black tactical vest. This will be optional at the member's
cost. The vest carrier that was purchased by the Borough of
T.odi that matches the uniform shirt will no longer be

authorized.
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ARTICLE 46

POLICE VEHICLES

aA. All police vehicles purchased after the execution of
this Agreement shall have the standard police package
and the Employer will make every effort to keep such

equipment in good state of repair.
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ARTICLE 47

SENIORITY

A,

Traditional principles of seniority shall apply to
Employees covered by this Agreement. Such principles
shall apply to lay off, recall andother similar acts.
Seniority is exercised by virtue of rank, and in the
cases of equal rank, by length of time in service in
such rank; and where equal and the officers are of
the same rank, seniority is determined by the highest
ranking on the civil service appointment list. Time
in service shall not be reduced by time lost due to an
absence from his employment for bona fide illness or
injury certified by a physician not in excess of one (1)
year. Such certification shall be subject to review by
the Borough designated physicians, 1f any, or any

physician mutually acceptable to the parties.
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ARTICLE 48

IN-SERVICE TRAINING

A. Members of the unit may attend in-service training
courses during the calendar year. The determination of which
members shall attend and which in-service training courses
they shall take, if any, shall be made by the Chief. The

Chief’s determination shall be reasonable.

B. Each member of the Department attending school pursuant
to Section A above shall be reimbursed for all expenses, which

shall include a sum not to exceed Ten {($ 10.00) Dollars for a

meal per day.
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ARTICLE 49

JOINT PBA - MANAGEMENT COMMITTEE

A. A committee consisting of the Borough Manager or his
designee and a committee representing the PBA shall be
established for the purpose of reviewing the administration of
the Agreement and to resolve problems that may arise. Said
committee willmeet when necessary and required. These meeting
are not intended to bypass the grievance procedures or to be

considered contract negotiation meetings.

B. The purpose and intent of such meetings 1s to foster
good employment relations through communications between the

Fmployer and the PBA on such matters:

1. Discussion of questions arising over the
interpretation and application of this Agreement;

2. Disseminating general information of interest to the
parties;

3.GivingIﬂﬂ&representatives1jmaopportunity to
express their views or to make suggestions on
subjects of interest to Employees of the
Bargaining unit;

4. The promotion of education andtraining;

5. The elimination of waste and the conservation of

materials and supplies; and

6. The improvement of working conditions, the
safeguarding of health and prevention of hazards
to life and property and the strengthening of the

morale of the employees.
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ARTICLE 50

PAST PRACTICE CLAUSE

A. The parties agree that all benefits, rights, duties,
obligationsaﬂuiconditionscxfemployment relating to the
status of Borough of Lodi Police Officers, which
penefits, rights, duties, obligations, terms and
conditions of employment are not specifically set forth
in this Agreement, éhall be maintained at not less than
the highest standards in effect at the time of the
commencement of col%ective bargaining negotiations
between the parties leading to the execution of this

Agreement.

B. Unless acontrary intent is expressed in this Agreement,
all existing benefits, rights, duties, obligations and
conditions of employment applicable to any Police
Of ficer pursuant to any rules, regulations, instruction;
directive, memorandum, statute or otherwise shall not be

limited, restricted, impaired, removed or abolished.
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ARTICLE 51

MISCELLANEOUS PROVISIONS

A. When an Officer has worked overtime during any given
week, the Superior Officer in charge of that tour shall submit a
record of such overtime to the chief's office which will then
submit same to the Treaéurer's office or payment to saild
Officer.

B. Time of Payment- Payment of overtime work shall, 1if
_practicable, be made in the next paycheck following the

overtime.

C. 1. Upon retirement, or death during employment, each Officer
shall receive a lump sum cash payment as supplemental compensation
for the full amount of earned and unused accumulated sick leave
days, up to maximum of cne year (220 working days exclusive of
vacation, holidays and personal days), which is credited tohimon
the effective date of his retirement.

2. The retiring Employee shall have the sole option tohave the
said Employee's benefit paid out in up to three payments over a
period of up to eighteen (18) months. Money held by the public

Employer during this period would not he with interest.

3. ALl persons with an effective hire date aftexr January 1, 1992
or on the before July 1, 2013 shall receive no more than twenty-
five (25%) percent of thelr then current annual salary as a cash
payment upon retiremeﬁt or death during employment as
supplemental compensation for the full earned and unused
accunulated sick leave days. Each Employee hired after January 1,
1962 but before July 1,2013 shall be permitted the option Lo
asell back up to 120 hours of sick time per year to be paid in the
first payroll following necember 15t of said year. Where such option
is to be exercised the Employer shall be advised by November 1st,

of said same year.
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4, All persons with an effective hire date after July 1, 2013
shall receive nomore than fifteen- (15%) of their annual
salary as a cash payment upon retirement or death during
employment as supplemental compensation for the full amount of
earned and unused accumulated sick leave days. Bach
employee hired after July 1, 2013 shall be permitted the
option to sell back up te One Hundred Twenty (120) hours of
sick time per year tobe paid in the first payroll following

December 15t of said year. Where such optionis exercised the

employer shall be advised by November 18t of said same year.

D. The established annual salary shall mean base
salary plus Senior Officer Differential, where

applicable, plus longevity pay.

F. Members appointed to the department after January 18t of

the year shall be considered to have been appointed as of

January 18t of the year for the purpose of determining
salary benefits longevity, vacations, increments, and
all other fringe benefits. This clause in no way
effects the seniority rights of any member. Seniority
rights shall be determined by the actual appointment.

F. Payment for vacation periods shall be made on the
cestablished payday of the week prior to the Officer’s
starting his vacatilon.

¢. Hardware items such as hand guns if damaged in the
line of duty, holsters, handcuffs and cases, night

stick, safety helmets, badges, and mace, shall be
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purchased and supplied by the Employer and replaced

if not in working order or in poor condition.

H. The Employer shall have the right to utilize a twice
monthly (15t and 30%™") payroll. If the 15th or 30th
falls on a Saturday, Sunday or Holiday, the payroll
shall be paid on the preceding Friday.

1) The Employer agrees when the Borough Hall is closed
during an emergency declared by the Borough Manager
all members shall get a Borough Holiday to their
bank whether on or off during the declared day.

I. Any members hired after 01/01/2021 will no longer
receive the severance benefit given to members. All
members hired prior to 01/01/2021 will continue to recaelive
their severance benefit of three months (3) of their last
year salary upon relirement under the past practice

clause.
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ARTICLE 52

QUTSIDE EMPLOYMENT ACTIVITIES

A, Officers shall be entitled to engage in any lawful

activity and obtain any lawful work while off-duty.

B. Tt is understood that the full time Officers will
consider theirpositionwiththeBoroughastheir‘primary
employment . Any outside employment or activitymust not
interfere with the Officer's efficiency inhis position with the
Boroughzﬂuimustrxﬁ:constituteauufconflictof interest.

C. No Officer planning to or engaging in any outside
employment or activity during their off-duty hours shall be
permitted to wear the regulation uniform without permission
of the Chief.

D. All outside employment shall be listed with Chief.
The information provided to the Chief, shall include the
outside Employer’s name, address and the officer’s work

schedule.
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ARTICLE 53

POLICE SERVICES

A BAll requests for services of Police Officers while off
duty that may be addressed to the public Employer shall be
forwarded to the Police Department for posting. All such
requests are subject to approval and reasonable limitations by
the Chief of Police. The public Employer agrees to requir‘e a
Police Officer on all contracting jobs done within the Borough
where there is a road opening involved. Any time there is a road
opening or significant street repair as determined by the Chief
of Police or his designee, the Employer agrees to require as a
condition of the letting of the job that the contractor agreed
to provide at least one {1) Police Officer to provide public
safety and security at the location of the work site.

B. The public Employer further agrees that all monies
received from such contracting work shall be paid through the
Employer's payroll process and the law enforcement Officer
while so employed shall be treated in all respect as an Employee
of the public Employer, however, hours worked on such off-duty
Police services shall not be considered for purposes of
calculating overtime pursuant to 29 C.F. R. §553.227. All
qualified Police Officers seeking to perform such services shall

be eligible to perform same on a rotating non—-discriminatory

84




basis, subject to the approval of the Chief of Police. Their
performance of such work shall be at each Police Officer’'s own
optioﬁ. Police Officers engaging in these services shall
observe their normal standards of conduct while performing
such work and shall be subject to disciplinary action for
failure to do so.

C. (1) Except with regard to existing contracts already in
place, where the request for police services is made by a "for
profit entity" the off duty pay rate shall be one hundred
twenty ($120.00) dollars per hour of which eighty ($80. 00)
dollars shall be payable%XDthe'Police<foicex:anc1forty'($40i 00)
dollars to the Borough as an Administrative fee.

(2) Except with regard to existing contracts already
in place, where the request for Police services ls made by a
"non- profit entity” (such as the Board of Education or a
religious organization),the off duty pay rate for non—-regular
work shall be sixty {$60.00) dollars per hours of which fifty
($50.00) dollars shall be payable to the Police officer and
ten {$10.00) dollars to the Borough as an Administrative
fee.

(3) Paragraph (C){1l) and (C) (2} shall be subiject to
the introduction, publication and passage of a Borough Ordinance

reflecting the forgoing.
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ARTICLE 54
TERMS OF CONTRACT

The term of this Agreement shall be from January 1,
2021 through December 31, 2025 with the option to renew
by the Lodi PRA Local 26 for one year by the members of
PBA Local 26 within no later than forty-five (45) days of
the expiration date of 12/31/25. If option is not
exercised by the Lodi PBA Local 26, said parties may
begin renegotiation as per custom, practice and

applicable laws until such time as successor Agreement is

executed.
Witness Borough of Lodi
. niae) . e
ICarole L. D'Amico R.M.C. Scott Luna
Borough Clerk Mayor
Witness PBA LOCAL 26 {Lodi Unit)

(P72
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APPENDIX A

2021 12022 [2023 (2024 2025 2026
Optional

1% 6 months 37059 137059  |37059  |37059 |37059 | 37059
2™ 6 months 43599 143599 | 43599 143599 {43599 43599
STEP 1 51599  |51599 |51599 51599 | 51599 | 51599
STEP 2 59599  [59599 |59599  |59599 | 59599 | 59599
STEP 3 67599 | 67599 167599 | 67599 | 67599 167599
STEP 4 71959 | 71959 | 71959 | 71959 | 71959 | 71959
STEP 5 83038 | 83038 [83038 |83038 |83038 | 83038
STEP 6 94118 | 94118 194118 [ 94118 | 94118 | 94118
STEP 7 105197 | 105197 | 105197 [105197 | 105197 |105197
STEP 8 116277 | 116277 (116277 | 116277 | 116277 | 116277
STEP 9 134274 | 138302 [ 142451 |146725 |151126 | 155660
SERGEANT 142024 | 146802 [151701 |156725 |161876 |166410
LIFUTENANT | 149774 | 155302 | 160951 | 166725 | 172626 | 177160
CAPTAIN 157524 | 163802 | 170201 | 176725 | 183376 | 187910
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APPENDIX A (1)

Employees hired on or after 1/1/2021

2021 (2022 |2023 |2024 2025 2026
7 Optional

1% 6 months 37059 37059 37059 37059 37059 37059
284 6 months 43599 43599 43599 143599 43599 43599
STEP 1 51599 51599 51599 51599 51599 51599
STEP 2 59115 59115 59115 59115 59115 59115
STEP 3 66631 66631 66631 66631 66631 66631
STEP 4 74147 74147 TAL4T 74147 74147 74147
STEP 5 81663 81663 81663 81663 81663 81663
STEP 6 89179 89179 89179 89179 89179 89179
STEP 7 104211 | 104211 | 104211 | 104211 |104211 1104211
STEP 8§ 111727 | 111727 | 111727 | 111727 | 111727 111727
STEP 9 119243 | 119243 | 119243 | 119243 | 119243 |119243
STEP 10 126759 1126759 | 126759 | 126759 | 126759 | 126759
STEP 11 131979 | 131979 | 134605 | 136742 |138942 | 141215
STEP 12 134274 | 138302 | 142451 | 146725 |151126 |155660
SERGEANT 142024 | 146802 | 151701 | 156725 | 161876 |166410
LIEUTENANT | 149774 | 155302 | 160951 166725 | 172626 | 177160
CAPTAIN 157524 | 163802 |170201 |176725 |183376 |187910
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Appendix B

Policemen Benevolent Associlation
Bergen County Local No. 26

Lodi, New Jersey 07644

The Following is the list of complete uniform:

A. Academy Uniforms:

2 Long Sleeve Shirts

2 Pairs of Pants

2 Black ties

1 Hat N

1 Pair of Shoes

B. Duty Uniforms

1 Class A long sleeve shirts

1 Class B long sleeve shirts

1 Class A Short sleeve shirts

1 Class B Short sleeve shirts

1 Class A pair of pants

1 Class B {BDU) pair of pants

2 blue ties

1 hat

1 black leather jacket or three season jacket

1 Garrison Belit (needed in academy)
0134925.DOC)
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2134925.DOC)

2 name tags (needed in academy)
1 tie clip {(needed in academy)

1 set of collar insignia

1 rain coat

1 rain hat

1 pair of duty boots
3 badges

1 hat badge

. Leather Gear: (needed in academy)

1 gun belt

1 holster

1 magazine holder

1 pair of handcuffs
1 handcuff holder

4 belt keepers

1 Asp holder

1 radio holderx

1 Asp

1 Level three gun holster
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APPENDIX G

TWELVE HOUR SHIFT

THRER/TWO SCHEDULE

A duty day for each Police Officer working the 3/2 schedule shall consist of the

following:
1. Each work day shall consist of twelve (12) hours.

2. Each work day will provide for one (1) forty-five (45) minute meal period and three (3)

fifteen (15) minute breaks,

3. Each Officer shall have a minimum of at least eight (8) hours off before and after

assigned shift.

4. The work week will be as foilows:

MON TUE WED THUR.  FRL SAT SUN
OFF OFF WORK  WORK  OFF OFF OFF
MON TUE. WED THUR FRI SAT UN
WORK  WORK  OFF OFF WORK  WORK  WORK

5. The 3/2 schedule twelve (12) hour duty days call for a total of 2,190 hours to be worked
be each member. The current agreement between the Borough and PBA 26 requires
each member to work 2080 hours per year at straight time, the Borough agrees fo give
back to each member 110 hours in compensatory bank time per year so that each

member will continue to work 2080 hours per year.

0134925.D0C)
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WORK SCHEDULE
shift Schedule: Members shall pick either day or night shift based on
their preference and seniority if and when a non-rotating shift
schedule is Implemented. The 3/2 schedule shall consist of two (2)

platoons, each with two (2) shifts; each shift shall be twelve (12)

hours in duration. When platoon A is working Platoon B shall be off:

Day Shift 0600~-1800 hours

Night shift 1800-0600 hours

Example: Assuming 28 Officers assigned to Patrol Bureau:

A Platoon B Platoon
Day Shift= 7 Officer 7 Officer
Night Shift= 7 Officer 7 Officer

Other bureaus within the department not utilizing the 3/2 schedule

shall meet with'the Chief of Police or his designee to determine shift

scheduling for their respective bureau.

0134925.D0C)

92



MANNING AND SHIFT SELECTION

Number of Men assigned to each shift. The number of men on any shift
will be determined by the Chief of Police or his designee using current
department rules, fegulations, department needs and current crime
statistics.

Vacation Time

Fach member working the 3/2 schedule shall receive the vacation

allowance as Article 20 and present practice will remain in effect.

8 hour - 12 hour
Day Conversion allowance
1 to 4 years of service 11 days -~ 88 hours
gtart of 5% year of service 15 days - 120 hours
gtart of 10%h year of service 20 days - 160 hours
Start of 15t year of service 25 days - 2006 hours
Start of 20th year of sexvice 30 days -~ 240 hours
HOLIDAY

Fach member working the 3/2 schedule shall receive the following
holiday time off per yeal:

Thirteen (13) 8 hour days off
Fach member shall use fifty —two (52) hours compensatory time off per
year added to the above holidays so that each member when then receive:

0134925.D0C)
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Thirteen (13} 12 hour days off
Fach member shall be allowed to sell back two (2) twelve (12) hours day
at time and one-half in accordance with Article 21. In addition, each
member will also have the option to sell back all the remaining twelve
(12) hour holidays at straight rate to be paid December 1%t. The Employee
will either submit in writing in January of each calendar year of
his/her intention to sell all of his days, or if the Employee elects to
only sell a portion of said days, he/she will submit in writing prior fo
July 15t of the calendar year. A1l members will schedule (7)) days with
the Chief of Police prior to March 31st of the calendar year. However,
this will not restrict said BEmployees from changing the scheduled day
off with permission from the Chief to another scheduled day, or sc that
he can opt to sell said day as per allowance. The Fmployer agrees not to
cancel any scheduled holiday days to avoid last minute overtime.

Personal Days

Fach member working the 3/2 schedule shall receive the following
personal time off per year:

Five (b) 8 hour days off
Rach member shall use twenty (20) hours of compensatory time off per
yvear added to the above five (5) personal days so that each member will

receive: Five {(5) 12 hour days off

0134925.D0OC)
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Three (3) of the above personal days will be considered emergent days
and will remain as per Article 42. The designated “Emergent Days’” shall
not be denied due to Employer exposure to overtime costs. The “non-
emergent” perscnal days may be denied due to overtime exposure.

SICK TIME

Sick Time: Under the 3/2 schedule each member shali receive ten (10)

twelve~hour days per calendar year.

Any accumulated sick time to be taken in pay upon a member’s retirement
shall continue to be accumulated as eight (8) hours days under this
agreement, with accumulated time to be converted into hours and divided
by 12.

BEREAVEMENT TLEAVE

RBereavement Leave shall remain at.three (3) twelve (12) hour days
for immediate family and one (1) twelve (12) hour days off for aunt,
uncle, nephew, or niece with pay. Rereavement time will be taken in
consecutive work days.

OVERTIME

Overtime is defined as any work in excess of the basic twelve (12}
hour work day or any work on a regular day off as defined by the 3/2
work schedule.

TRAINING
All department training and in-service classes shall be considered a

member’s duty day when training falls on a day a member is regularly
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scheduled to work, except for training such as Right to know, bloodborne

pathogens and similar training.

Hourly Rate: to compute the base hourly rate of an employee for

overtime or other purposes whenworking 3/2 (12) hours day

schedule, the employee's established annual salary shall be

divided by 2080 hours.

Time to be carried over: all outstanding accumulated time tobe

carried over from the previous year shall be converted in hours and

divided by 12 with the exception of sick time.

Compensation/Bank Time: the remaining thirty-eight (38) hours of

compensatory time will be paid at straight time rate to each
member in June of each calendar year. Patrol Officers that
receive the 38 hours check in June will have the option to
either schedule the hours at the beginning of the year (to be
listed as "Kelly time") or take a check. This "Kelly time" is
valid for the same year earned and cannot be carried over.
The "Kelly time" is to be set forth at the beginning of the year

as "Schedulad time" and cannct be changed after said approved.
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PBA

VISION CARE BENEFITS

This is the Vision Benefit Schedute for the PBA only administer through IDA as of January {st, 2015
DEDUCTIBLES

Deductible payable per Plan Participant.......ccoovevicaiiinnnnnn N/A*
Hye Exam, per person,
inatwelve (I2)month period ... ... ... .. ..ol Covered through Medical Plan
Frame-type lenses*, per person
inatwelve (12)monthperiod foralltypes below............. Referto Calendar Year Maximum (CYM)
Single VISIOn....oviv it e CYM
Bi-focal e e e e CYM
TH=FOCAL  oevrrerii i e CYM
Lentioular oo e CYM

Frame, per pair,
In at twelve(12) month period.............ooooeis Refer to Calendar Year Maximum (CYM)

Contact Lenses*, two (2) lenses per person
inatwelve (12)month period.......ooovoiviii Refer fo Calendar Year Maximum {CYM)

##1f prescribed for one of the following causes:

(D Ifvisual acuity isnot correctable to 20/70 inthe better eyeexceptby the use of contact lenses

2) TfaCovered Person is being treated fora condition suchasKeratoconus or Anisometropia and contact
lenses are routinely used as a part of treatment

{3 A Covered Personrequires contactlenses after cataractsurgery

Contact Lenses, if prescribed for other reason,
two (2) lenses per person inatwelve (12) month period. Referto Calendar Year Maximum

Calendar Year maximum (CYM),
per Covered Family.......ooovviiiiiiinn 5200
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for employees to compare the bensflis of the

redical plans offered by the State Health
Beneflts Program (SHBP). If you are new to the
SHBF, or a member who Is consldering a different
medical plan, the Plan Comparison. Summary Is a
useful resource for selecting a plan, For membsars
who want to know more about their current plan, the
Plan Comparison Summary is a quick reference to

the sorvices offered.

The following sectlons summarize plan deslgns and
general policles of the SHBP. Inslds, the comparison
chart summarizes the beneflts each plan provides for

speclfied services,
MEDICGAL PLANS

Local Government employees are offered the choice
of a Preferred Provider Organization, with iwo
optlons known as NJ BIRECT10 and NJ DIRECT15
{administered by Florizon Blue Cross Blue Shield of
New Jersey), and two HMO plans — Aetna HWO
and CIGNA HealthGare.

All of the medical plans are managed care plans;

The Plan Comparlson Summary provides a way

meaning that they provide coverage for preventlve
gare such as annual checkups and screening tests, .

well-baby vislts, and Immunlzations, in the hope of
avolding serlous iliness and more costly treatment.

NJ DIRECTI0 and NJ DIRECT1E provide bolh in-
network and out-of-network medical care, Under NJ
DIRECTIO and NJ DIRECT15, members may see
any physiclan, natlonwide, and do not need to select
a Primary Care Physlclan (PCP) for in-network cate.

In-notwork care ts provided through a network of
providars that Includes internists, general practition-
ors, speclalists, pediatrlcians, and hosplials.

G **{:Tc%‘%iﬁ%l%‘

FoBleniis
e SR
No referrals are needed for visits to a specialist, If the
physician participates in the Hotlzon BCBSNJ
Managad Care Network, the member only pays the
approptlate copayment', Members living outslde of
New Jargey can utilize physlicians particlpating in the
national Biue Cross Blue Shield Network. In-network
hospltal admisslons ate also covered in full,

If the physlolan does not particlpate In the-Horfzon
BCBSNJ Managed Care Network or the natlonal net-
work, the services will be considered out-of-network.
Contact your doctor to ses If he or she particlpates in
tha Horlzon BCBSNJ Managed Care of national net-
work. To find current particlpating physiclans contact
Horlzon BCBSNJ directly. Plan telephone numbers
and Wab site addresses ars listed on the comparison

charts,

Out-of-network benefits provide relmbursement for
ellgible sarvices rendered for ths treatment of filness
and Injury. Most out-of-network care Is reimbuised at
a _percentage of “reasonable and customary”
allowances after a member's annual deductible is
mef, Out-of-natwork hosplital admissions are subject

to a separate deductible.

NJ DIRECT10 and NJ DIRECT15 include annual
maximum out-of pocket amounts. This means that
when a membet's, or famlly's, out-of-pocket maxi-
rmum Is reached, covered bensilts are paid at 100
percent of the ailowance through the remainder of

the calendar years, ,
Astng HMO and CIGNA HealthCars have expanded

networks that provide services nationwlde. When you
anroll In an HMO you.must select a Primary Gare

. Physlolan (PCP) from a groun of participating

providers contracted by the HMO,
(confinued inslds)

1 Gertaln In-network covered beneflls requlre 10% member colnsuy_afgg.
2 Cevialn sstvices may require pre-certiflcation from Horlzon BCBSNJ, Services that fequire a pre-certification, but are not pre-certifled,

wiil be paid at out-olnetwork banafit levels and wili not count fowards oul-of-pockel maximums.




————Adtsetvices;except emergernuios ard as indicated an

the enclosed comparison chart, are coordinated
through your PGP, I you require the care of a spe-
clalist, your PCP will refer you to a specialist who
participates In the HMO network, Electronle referrals
are used by the HMOs and, therafore, ho paperwork

js required.. Speciallst services rendered without a -

valld referral, or by & provider who does not partici-
pate in the HMO (except for smergenclas), will not be
pald by the HMO,

HMOs have no deductibles (except for durable med-
leal equipment) or clalm forms to file, howevar, you
are required to pay a copayment for visits to your
PCP or a referrad speclallst, Thers are no out-of-net-
work beneflts, or out-of-pockel maximum amounis

under an HMO plar.

If you are considering an HMO, contact your doctor's
office to see If they particlpate In the HMO you have

selected. To find cutrent participating physlclans con-

tact the HMO directly. Plan {slephone numbers and
Web slie addresses are llsted on the comparisen

charts.

DEFINITIONS

- A copayment [s the fee pald By the member io
the In-network physlclan at the time covered

saervices are rerideted.

Colnsurance ls the portion of the eligible
charge that is the member's responsibllify for
ouf-of-network and some In-network setvices
(durable medical equlpment and ambulance).
When utilizing out-of-network  providers,
charges above the “reascnable and customary”
allowanece are the member's responsibility but
are not consldered “colnsurance” for the pur-
poses of out-of<pocket maximums,

Pre-certification requlres that the member (or
the treating physiclan/facility) rveceive prior
authorizatlon from the medlcal plan to deter-
mine medlcal necessity before certain services
are provided. Some examples of services that
requite pre-certification are inpalient admls-
slons, reconstructive procedures, durable med-
- lcal equipment purchases, speclalty pharma-
ceuficals, hosples, and home health care. A
detalled list s avallable from your medical plan.

wf fn

DUAL AWO ENROLLMENT IS PROHIBITED

State statute speclfically prohibils two employees/
ratlrees who are both enrolled In the SHBP or School
Employees’ Health Bensiits Program (SEHBP) .and
who are martled to each other, civil union partners,
or ellgible domesiic partners from eniolling under
hoth of the SHBP/SEHBP HMO plans, One member
may belong to an HMO as an employee or as a

depsndent but not as both.

For example, if two members are married to each
other, each may enroll for single coverage under
sach of the HMOs, o ones member can enioll the
other as a dependant under an HMO i the other per-
son enrolls In NJ DIRECT10 or NJ DIRECT15,

Furthermore, two members cannot both cover the

same chlldren as dependents under both of the HMO

nlans.

In cases of divores, dlssolution of a eivil unlon or
domestic parinership, or single parsnt coverage of
dependents, there Is no cootdination of benefits
under two HMO plans.

AUDIT OF DEPENDENT COVERAGE

Perlodloally, the Division of Pensions and Benefits
petrforms an audit using a random sample of mem-
bers fo determine If dependents are eligible under
plan provislons. Proof of dependency such as a mar-
riage, ol union, or birth certiflcats Is requlred.
Coverage for ineliglble dependents will be terminat-
ad, Fallure o respond to the audit will result in the
terminatlon of dependents from coverage and may
include financial restitution for clalms pald.

HEALTH CARE FRAUD

Health care fraud Is an intentlonal deception or mls-
representation that results In an unauthorlzed bane-
fit to a member or to some other person, Any Indlvid-
ual who willfully and knowingly engages In an activi-
ty Intendled to defraud the SHBP will face discpllnary
actlon that could include termination of employment
and may fesult in prosecution. Any member who
recelves monles fraudulently from a health plan will
be requlred to fully reimbuirse the plan.

MORE INFORMATION
For more Information about eliglbility and enroliment,

see the NJDIRECT, Asina HMO or C/GNA .

HealthCare Member Handbooks — avallable over
the Internet from the Dhislon of Penslons and
Beneﬁ%s' al: www.staie.nl. usftreasurwpensions/
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100% after $10
sopayment per visit

100% aiter $10
copayment pet visit

100% after $1¢/ $16
copayment per visit

80% / 70% after
dedluctible; ne coverage
for wellness care

100% after $10/$16

copaymant per visit

copayment par visli

100% after $10 100% afler $10
copaymait pet visit copayment per visit copayment per visil Not coverad
160% alter $10 100% after $10 100% after $10/ §15 Not covared

copayment per visil

100% after $10
copayment per visit

100% after $10
copayment per vislt

100% after $10/ §15
sopayment per visit

Not covered except
for children under 12
months; 80% / 70%
after dedustible

100% atter $10
copayment par visit
{no ralerral needed If
using nelwork provider

100% after $10
copayment per visit
{no referral needed it
using network provider)

100% after $10/ $15
copayment per visit

BO% / 70% afler
deductible

100%; no copayment
&1 (no referral needed If
5 using natworl provider)

106%; no copayment

100%:; no copayment

BO% f 70% after
daduciible

100% after $10
copaymeni per visit

100% after $10
copaymeni per visit

100% after $10 7/ $15
copayment per vist

Not covered

100% after $10
copayment per visit
{no referral nesded If
using network provider)

100% afler $10
copayment per visii
(no referral needed if
using network provider)

100% after $10 /7 $18
copaymend per vislt

Mol covered

rd
Mot covered

BERIns,
SRR

LN

Mol coverad

Not covered

& .5‘
b T ; %{:{:ﬂfiﬂﬁg}.ﬂ&g’g‘(
K2t g nﬁ% ta%‘%?}%i g—%\g‘i

Not covared

R ey
P Eel

1 In-network copayinont §10 for NJ DIRECT10 and §16 for NJ D!HECTJ?',gamof-nerwork relmbursement 86% for NJ DIRECT10 and 70% for
NJ DIRECT1S. Benefits, excluding hospital axpensas, are based on the Horlzon BGBSNJ discounted provider network allowence of the "raa-

sonable and cusiornary” fee schedule based at the 20th

percentile.
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copayment per visit;
i 1%‘ " PCP reformal roquired
oAl

copaymen| per visit;
PGP referral requlrad

160% after $16/ $15
copayment per visil

deductible; no coverage
for wellness care

100% after $10 100% afler $10 100% after $10/$15 80% / 70% atter
sopayment per,visil copayment per visit copayment per visit deductible

100% after $10 100% aftor $10 100% atter $10/ $15 B80% [ 70% after
copayment per visit copayment per vislt copaymant psr visit daductihle

; tﬁﬁgﬁgn\zgtgﬁ $10 copayment for tirst | $10/ $15 copayment for
= P 100% covered prenatal office visl then | first prenatal office visit

a6 ln?‘n!n At 100% covered, then 100% covered, 80% / 70% after

Mat egmlty g o gra . Healthy Bables -a Preclous Additions - a deductible
U voluritary prenalal vollntary prenatal

- a voluntary prenatal
education prograrm

educaflon program

gdueation program

Diagnosls covered
after $10 copayment;
treatment covared
with Himitations after
$10 copayment

Diagnosls coverad
after $10 copayment;
freaiment covered
with imitations after

$10 copayment

LT

Diagnosls coversd
after $10 /515
copayment;
treatment coverad
with limlitations after

Diagnosis covered
af 80% / 70% after
deduciible; treatmsnt
covered with iimitations
at 80% / 70% after

deductible

] o 80% / 70% afier
100%; no copayment 100%; no copayment 100%; no copayment do ductl?}fa
. ‘ 80%/ 70% sfter
100%; no copayment 100%; no copayn?snt 100%; no copayment Jsduc[ible
100% after $10 100% aftor $10 100% after $10 / $16 B0O% / 70% after
copayment per visit copayment per visit copayment per visii deductible
, .. o 80% / 70% after
100%; ho copayment 100%; no copayment T100%; no copayment daductible

100%, after $1¢
copayrnent per visit;
IImli of 80 visits
per condltion
prer calendar year

100%; after §0
copayment par visli;
fenlt of 60 vislts
per condlifon .
per calandar vear

100% after $10/ §15
copaymenti per visit

80% / 70% after
deductible

1 in-network copayment $30 for NJ DIRECTT0 and $16 for NJ DIREGT15; out-of-nietwark relmbursernent 80% for NJ DIREGT10 and 70% for

NJ DIRECT15, Banefits, excluting hospllal expenses, are based on the Horizon BGBSNJ discounted
sonable and customary” e schedule based at the 80th percenille. .

2 gpeach therapy limited 1o restoration after a loss or Impafrment"

spesch affer surgical correotion of a birth defect.

providet networl alfowance or the "rea-

gt% demonstraied previous ahility to speali develop or Improve

\R\ }S\l’ /
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100% after $10

100% after $10

100% afler $10/ $16

80% / 70% after

copayntent par vislt;
imit of 20 visits

per calendar vear;

PCR referral raquired

copayment pet vish;
lislt of 20 vislis
per calendar year

copayment per visit copaymeni per visit copayment per visi deductible
. 4 100% after $10/ $16 80% f 70% adter
100%; affer §10 100%; after $10 copayment per visik dedustible for

limlt of 30 vislts per

. calendar year;
combined In-network

and out-of-natwork

up to 30 visils per
calendar year
comblnad n-network
and out-of-natwork

Services and supplles
covared &t 100% with
pre-approval; prior

Services and suppliss
covarad at 100% with
pre-approval; prior

Services and supplles
covered at 100% with
pre-approval; prior

Services and supplies
covered af 80% / 70%
after deduciible with
pre-approval; prior

inpalient hospilel inpaflont hospital Inpaflent hospilal i
stay not required; stay not required; sigy nol raqired; A airlsi?z Diﬁg
nursing home care nursing home care rirsing horne eara nuré;n " onile Ao
or custodial care or custodial care or custodial care of mg! odlal care
not covarad not covered nat covered not cavered
] ) - 80% / 70% after
100%; no copayment 100%; no copayment 100%; no copayment c;edu ot]?)le

$100 daductible; then

$100 deductible; then

80% / 70% after

100% for rest of 100% for rest of 90%; no copayment
calendar year calendar year ' deducilble
5 $100 deductible; then $100 deducilble; then
; 100% for res! of 100% for rest of o
% calendar year; comblned | calendar year; combined | 80%; no capayment BOE’B" d?zgil;ub]zﬂer

deductible with Durable
Wedica! Equipment

deductible with Durahie

100%; no copayment

Madical Equipmeii

100%; no copayment

100%; no copayment

a4 =

BO% [ 70% afler separale
$200 deductible
per hospital stay

R
i ) . 100%; no copayment; BO% / 70% afler
*”ﬁf 100%; no copayment; 100%; no copayment; for up 10 120 days deductible; or up to 60
na for up fo 120 days for up to 120 days per calendar yess; days per calsndar year:
&% pet calendar year per calendar yuar comblned n-netwark combined In-network
e R and out-of-natwork and aut-of-network
i f 4 A%f}%j.‘ 5 100%; no copayrent 100%; no copayment 100%; no copayment %ﬁ’afdzgtfgfaaﬂ?r

s
B Thg%is T 100%; no copayment

100%; no c‘cpayment

100%; no copayment

 80% / 70% afler
daductihla

a

i

1 ip-network copayment $10 for Nd DIRECTI0 and $15 for N DIRECT 155 sul-of-network reimbursernant 80% for NJ DIRECT10 and 70% for

NJ DIREGT15, Benetits, excluding hospltai expenses, are based on the

sonabis and customary” fee schaduls based at tha 50th parcantile.

arlzon BOBSNJ discounted providet nelwork allowance or the "rea-

o

&




100%; no copayment

100%,; no copayment

100%; no copayment

80% 7 70% after
deductlitie

100%; no copayment;
up to 36 days per
calendar year

Y 100%; no copayment

100%; no copavmant ’ 100%; no copayment

100%; no copayment;

up to 35 days per
calendar year

F '%:Rﬁ‘??:&_?}ﬁ’ =
100%; no copayment;
up to 26 days per
calendar year:
baiance at 90% up fo

80% / 70% afler
deduotlble

50 days per calendar
year at 80% alter
deductible up to
annual andfor

annual andfor
lifstime maximums

llfetime maximums

100% after $10
cupayment per vislt;
up fo 30 visits per

cafendar year

100%; no copayment;
up to 28 days
per oocurrence
par calendar year

100% after §10
copayment per visit;
up fo 30 visils per

calendar year

100%; no copayment;
up io 28 days
per occurrence
per calendar vear

80% up to annusl
andfor
lifelfme maximums

Same as any other
ness

B0% / 70% afier
deductible
up to annual andfor
lifgtime maximums ]

Same as any other
Mliness

Same as any other

Sama as any other

O 0/ s
160%; no copayment | 106%; no copayment liness finoos
00%: B 100%: ent:
e lotoue | e ™ | 100%; o copayment | 80% /70% attr
per calendar year per calendar year no visit Hmit deductible

100%; no copayment;
up to 28 days
per oceUrrence
per calandar year

100%; no copayment;
up to 28 days
per occlirrance
jper calendar yeat

Same as any other
liness

Satme as ahy other
insss

100%; no copayment

100%; no copayment

Same as any other
liness

Same as any other’
ihness

1 In-network copayrnent §1G for MJ DIREGT10 and $15 for NJ DIRECGT18; 'out-ofnelwork relmbursement 80% for NJ DIREGT10 and 70% for
NJ DIRECT 15, Benefils, excluding hospltal expenses, ars based on tha Horfzon BCBSN discounted providar network aliowance ot the "rea-

sonable and customary” fee schedule based at the S0Ih percentile.
3 Biologleally-based mental health condltions are lreated like anf ather fl)

doltar maxlmums or separate mantal health visit limlts.

ness and not subject fo annual or lifetime mentat heakth
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100% after $25 / $504

100% aftor $25 / $504
copayment

100% afler §35
copayment

100% after $35
copaymeni

copayment

BO%: [ 70% after
deductlble

80%; no copayment

100%; no copaymant

100%: no copayment

gl _ﬁﬂ?i.ﬁaa-, o
5 gﬁfﬁmix b
Falure, Chrorlo Hepatitis, | Asthma, Chronl ' .
Oht’onfo Kidney Dlseass, : Obsiructve Pulmonary Asthma, Chianle Asthma, Chronlc
oh «ldney Disersse, Kidney Diseass,
ronfe Obslructive Disease, Digheles,
Pulmonary Disease Heart Dlsoase Chronle Obatruciive Chronle Obstruiclive
DISEASE Ghron's Disoase ' Hapallls G ' Pulmonary Msease, Pulmonary Dlsease,
MANAGEMENT ' y Coronary, Arlery Coronaty Artery
K Coronary Arlery Disease, inflammatory Bowel . :
PROGRAMS DI Disease, Diahetes, Dissass, Diebates,
abeles, Gastro Disease, Low Back Pali, )
2 : Heart Fallure, Hear Fallure,
sophageal Beflux, Ostecarthrils, 4 ] ,
apatitls C, Cheslty, Hapatilis G, Obaesity,
Inflammatory Bowel Ostecporasts, and and Muitiple Sclerosls and Multiple Sclerosls
Disease, Low Back Pain, | Waighi Complications
| and Welght Management | '
X R g‘!f" '-‘-.- el ‘:;--:“_ f '
.
None None Nore $200 per hospital
admission
$260 per family,
per calendar year;
Naone None None ) $200 por hospltal
. admission
' $400 per calsndar $2,000 per
No maximum No maximim year {coinsuranse calendar year
and copayments)® {calnsurance only)
31,000 per calendar $5,000 per
No maximum No maxdmum year (colnsurance calendar year
and copayments)® (colnsurance only)
Uniimited Uniimited Unlimited” $1,000,000 Hifetime”

T Jn-network copayment $10 for NJ DIRECT16¢ and $16 for NJ DIREGT15; atb-of-network relmbLrsement 80% for N DIREGTI0 and 70% for
Nt DIRECTHS. Benefits, excluding hospltal expenses, are based on the Horizon's discounied provider network allowance or the ‘reason-

abla and cuslomary” fee schedile based at the 90th percenifie,
4 NJ DIRECT10 emetgency rocim copayment Is $26; NJ DIHECT18 emergency room copayment Is $50.

8 Most disease management programs provids educational materlals, and in some cases, Individuallzed case management for
mambars with an emphasis on hgalth edusation and behavier modlitcation,

6 Upder NJ DIRECT15, only colnsurance goes toward in-netwark out-of-pocket expenses,

7 pental Hoalth Maximums: $15,000 annual; $50,000 llfetime, Up 1 000 restoration fealurs each year with 'a llfetime maximum
of $50,000. Blologlcally-based mental hesafth conditions are tra lke any other Hiness and not subjest to annual or lifetimea
mental health doliar maximums or separate mental heaith visit lirnits. '
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i Employers have the optlon o her non-SHB

| 4 separate prascription drug bereflt.
It no separate presoription drug plan is provided, presétiption drug coverage wlill be dstermined by the medical plan
In which the membesr ls enrolled as noted below, - .

17
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PHARMACY
Copayment for
30-day supply .
NJ DIREGT10 or MJ PIRECT10 Momber
Generlc §5 NJDIRECT1S | 80% Relmbursoront
Preferred Brand $10 90% Relmbursement after Deductible
Othear Brands $20 :
NJ DIRECTE Mamber
{IAIL ORDER 70% Relmbursement
Caopayment for after Deductible
80-day supply
Generlo $5

Preferred Brand $16
Other Brands $28

fff.
I provided by your employer, the Employee Dental Plans offer two basic types of plan: the Dental Expense Plan, and
a galection of Dental Plan Qrganizations (DPOs), For more Informatlon, see the Employee Dental Plans Member

Handbaok which s available from the Diviston of Panslons and Bensflts on our Web site at:
wwiv.state.nf us/ireasuryipensions/

If your employer offers another dental plan, contact your beneilts administrator for plan Inforrnation,

e

b Y ¥ tr] ..;" '}"'
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Goverage for a dependent child ends on December 31 of the year In which the child turns age 28, When a cavered
chlid turns age 23, you will recelve a COBRA notive outlining the right to purchase continued health coverage for up
to 36 months. However, under the provislons of Chapter 376, P.L. 2008, a chiid who Is under age &1, may be eligible
for continued medleal and presorlption drug coverage at a lesser cost than COBRA. See Fact Sheet #74, Haalth
Beneffis Coverage of Children Untll Age 31, Gontlnued dental and vision coverage may be avaliable under COBRA.

If & covored child is not capable of self-support when he or she reaches age 28 due to mental lllness or incapaclty, or
& physical disability, the child may be eliglble for a continuance of coverage. A Continuanoe for Dependent with Disablilties
form and proof of the chlld's condition must be submiitsd no more fhan 81 days afler the date that coverage would
" end, Since coverage ends on Decernber 31 of the year the chiid furns 23, yolt ustially have untll January 31 to file the
form, See Fact Bheet {161, Confinuing Health Beneiils Coverage for Over Age Childran with Disabifilfes.

This pubfieation {& produced and distribtited by;
New Jersey Divislon of Penslons and Benefits « PO Box 295 » Trenton, New Jorasy 08625-0255
(609) 262-7624 » TDD for the hearlng tmpalred (809) 202-7718
_ URL; www.state.nj.usitreasuryfpenslonsgg wrnalli penslons,n)@ireas.staie.nf.us
This Is a sumrnary and nof Intended te provids total Informatlon. Athough every attempl al accracy Is made, it cannol bs guaraniaed,

HB-0744-0110
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P, APPENDIX E FOR MEMBERS HIRED CN AND AFTER 1/1/2021 HA-0896-1020
\ Z U _Um LOCAL GOVERNMENT ACTIVE GROUP .
! reemimede  MEDICAL PLAN DESIGN - PLANYEAR 2021 -
Explore Your Benefits HORIZON PLANS - MEDICAL COST SHARING .
~ NJ DIRECT/ T %] N N Hotlzon |: ~ NJDIRECT NJ BIRECT
| NIDIRECT.2048* “ NJDIRECTI0 ' | NJDIRECTIS DIRECTI525 DIRECT2030: DIRECT2035 HMO® - | Horizon OMNIA- | . HD4oo0™ HD1500%
Medical Gost T : :
Sharing TERT | TIERZ y

Primary Care 20% coinsurancs | 20% coinsurance
Sopayment $15 $10 #s 15 $20 $20 $i0 $5 820 | " fter daductible | after deductiie
e §15 $10 $15 $25 $30 adul$20 chile™ $35 510 $15 | sap | 20%cohsumnics | 20% comue
Emergency Room q = 20% coinsurance | 20% ceinsurance
Copaymant $150 $75 $100 $100 125 $300 $85 $1co $100 after deductible after deductible
w_,.wmm%m_ﬂw SH0C® {if hired afeer 7/1/19) None None None None $200/5500 Nons None | 1,500 $4,000™ 51,5007
In-Network 2 o o2 o2 or2 20% after 2 20% after 20% after
Coinsurance 10% 10% 10% 0% 10% deductible® 0% Nore £0% deductibla deductible
In-Network
Colnsurance
P —— $800/82,000 None $400/81,000 $400/$1,000 $B00/82,000 $2,000/$5,000 None None None None None
{IndividualiFamily)
In-Network
m%mwhm%g $6,8401513,680 $400/31,000 $6,840/3(3,680 | 85,840/313,860 | $6,840/513,680 86,840/513,680 Mw%wmh £2,500™ | $4,500™ | $5,000/$10,000 | $2,500/85,000
(Individual/Family)
Out-of-Network Saa See
Deductible £400/51,000 $400/5250 $100/8250 $100/5250 $200/$500 $800/52,000 In-Network In-Notwork
(IncvidualFamily) Deductibie* Deduethlet
m“ﬂw”wﬂw%% 30% 20% 30% 30% 30% 40% 40% 40%
Qutmof-Network
mwwmhﬁw%ﬁ $2,000/35,000 $2,000/35,000 $2,000/$5,000 $2,000/$5,000 35.000/812,500 |  $8,500/813.000 $6.000/812,000 | $3,500/$7,000
{Individual/Farmily)?
Out-ot-Network
Inpatient Hospital 3500 $200/stay $200/stay $200/stay $500/stay $600/stay
Daductible

+ Mombars hlved before July 1, 2019, will ba enroiled In N DIREST. Members hired aftar July 1,208,
will ba enrolled In NJ DIRECT 2015,
* HD = High Deductible Health Plan

= Age 26 and under

« Family amounts are 2 x per member amounts listed

ing cotntias of Pennsyivania and New York,

H

On select servizes,

Sorvica areas for Horizon HMO plans are limitad to Now Jersey, New Castle County in Defowars, and bordar-

4 Applies Ly sarvicas that do not require a copayment.

n-Network Deductible.
Aller Deduetlblo

o

Out-of-Nowwerk Daductibio is combined with

medicsl axpenses without faderal tax llebily.
* 350 for adults refamsd to the emergency room by thelf primary care physiclan and for pediatrie (threugh age

18).

» $100 In network detducible has exclusions: 2nd wellnoss visit, praventive, obstetres, pediatrics, and any de-
dustible zppiled to othar services.
Al plans witly sut-el-network benafits have spacilied doltar limbis for ehiropractic, physicai therapy, end acu-

punGlura,

Empleysr Health Sevings Account Funding Is $300 for Harizon HD1506 plans which ¢an bo used for qualiled




HA-08B6-1020

__ \n NIDPB LOCAL GOVERNMENT ACTIVE GROUP
T, mnisews  MEDICAL PLAN DESIGN - PLANYEAR 2021
Explore Your Benefits HORIZON PLANS - MEDICAL COST SHARING

: “NJ DIRECT/ S T ] A
. NJDIRECT L. . NS NJ - ) NJ oo Horizon NJ DIRECT. | NJ DIRECT-
-origt - -LENJ BIRECTI0:] NJDIRECT1S | DIRECT1525.| DIRECT2030. ! DIRECT2035 . HorizonHMO™ . CMNIA: - HMD4D00* | "HD1500* .
Preseription Drug - - :
Copayments® -
Rotail: Generic
Copayments & S 53 57 £ §7 $3 $7
Retail; Preferred Brand 3
Copayments $18 $10 $10 316 318 %21 $10 %18
Retail: Non-Preferred Member pays . Megmber pays
Brand Copaymernts difference* $i0 10 §35 46 differance® $10 385
Retail: Brand w/ Member pays | Memberpays | Memberpays | Memberpays | Member pays Member pays Member pays Member pays Subjectto | Subjectto
Generic Equivalent difference* difference* difference® difference* difference® difference®* difference* difference? deductible | deductible
Mail: Genetic and and coinsur-
Copaymeants $0 $0 $0 %0 %0 0 $0 $o coinsurance ance
Mail: Preferred Brand
Copayments $40 $15 $15 $40 $36 $52 $18 $40 .
Mail: Non-Preferred Mamber pays Member pays
Brand Copayments difference® §15 $15 588 §o2 diffarance®* #15 se8
Maill: Brand w/ Generic | Memberpays | Memberpays | Memberpays | Memberpays | Member pays | Member pays Member pays Member pays
Equivalent difference* | difference® difference® difference* difference’ difference® difference? difference?
Prascription Drug
ﬂ%ﬂ:ﬂ%&.@%ﬁ $1.710/88,420 | $1,710/83,420 | $1,710/85.420 | $1,710/83,420 | $1710/58,420 | $1,710/58,420 | §1,710/$3,420 | $1,710/53,420
(ndividual/Family)

Note: Retall—30 day supply. Mall— 80 day supply. Oral contraceptive coverage ls avallable under the madgical and prescription plans.

+ Mombers hired bafora July 1, 2018, will be enrellad In NJ DIRECT, Membors hired after July 1, 2018, will be *  For maintenance presetiption drugs, mall order is mandatory under il plans.
enroifed In NJ PIRECT 2019. < You pay the the cost difference between the brand drug and the ganerle drug.
* HD =High Deductible Health Plan

1 Service areas for Horizon HMO plans are Iimited to New Jersey, New Castle Cotinty n Delaware, and hordaring counties of Pannsyivania
and New brie.

® | aeal government smployers can salect from the SHBP's Prescription Drug Plans, purchase thelr own preseription drug coverage plan, or
receiva presedption drug covarage through the SHBP madical plan. Copayments shown apply to the plans when coverage Is through the
SHBP's Prescription Drug Plans. If prescription drug coveraga is through the medical plan: Colnsuranea is 10% for NJ DIRECT10 and
NJ DIBECT1S; Colnsurance is 15% for Nd DIRECT 1525 and N.J DIRECT2030; Colnsurance ts 209 for NJ DIRECT203E, For Hish De-
ductile Health Plans, prescription drug coverage must ba through the SHBP medical plan and are subject to the plan’s deductible and
coinsurance amounts.

This pubficarion is preduced and distributed by the New Jersey Division of Pensions & Benefits — www.nfgowtreasury/pensions
Thic I¢ & summary and not intendad to provide all information. Although every attemp! at accuracy is mads, It cannot bs guarantaed.



Summary of Benefits and Coverage: What this Plan Covers & What You Pay For Covered Services Coverage Period: 01/01/2021 - 12/31/2021

Hotizon BCBSN]: State Health Benefits Program- N] DIRECT10 (PPC) Coverage for: All Coverage Types Plan Type: PPO

= g - i

P

The Summaty of Benefits and Coverage (SBC) document will helpyou choose a health plan. The SBC shows you how you and the
plan would shate the cost for covered health cate services. NOTE: Information about the cost of this plan (called the premium) will
be provided separately. This is only a summary. Benefits may change upon renewsal. For more information about your coverage, or to geta
copy of the complete terms of coverage, visit Member Online Services at bitp: Werw.ni.g0ov/ treas ensions/index.shtml or by calling 1-609-
202-7524. If you do not cutrently have coverage with Horizon BCBSN] you can view a sample policy here,

[ Farare.ni.oov/ treasuty/ nensions /indexcshtml. For general definitions of common terms, such as allowed amount, balance billing,
coinsurance, copayment, deductible, provider, or other underlined terms see the Glossary. You can view the Glossaty at www.ccllo.cmns.gov or
call 1-609-292-7524 to request a copy.

deductible? for out-of-network providers. hefore this plan begins to pay. If you have other family members on the plan, each
Agpregate family. family member must meet their own individual deductible until the total amount of

deductible expenses paid by all family members meets the overall family deductible.

Aro there services covered | Yes. Preventive cateis covered before(Ihis plag covers some itemns and setvices even if you haven’t yet met the deductible

before you meet your you meet your deductible, amount. But a copavment ot coinsurance may 2pply. Fot example, this plan covers
deductible? certain preventive services without cost-shating and before you meet your

ideductble: See 2 list of covered preventive mmﬁ.&.owm at
thttps:/ /worw.healtheare.cov/ coverape /preventive-care-benefits /.

0

Generally, you must pay all of the costs from providers up to the deductible amouat

1,
i

Are there other deductibles [No. You don’t have to meet deductibles for specific services.
for specific services?

What is the out-of-pocket |For Active employee in-network The Wﬁuommp oow‘mﬁ litnit 18 ﬁWo most you MOEMD vm«mu a vear for M%dnn& services. If
limnit for this plan? Teslth id wridugl/ FOU have other amily members in this plan, they have to meet their own out-of:
providers $400.00 Individ e Tt : =25 Ve,
$1,000.00 Famnily. Refiree in-netwotk pocket limits until the overall family out-of-pocket limit has been met.

Fealth providers $400.00 Individual/
$1,000.00 Family. Out-of-network
providers $2;000.00 Individual/
$5,000.00 Family.

What is not included in the [Premiums, balznce billing chatges and|Zven though you pay these expenses, they don’t count toward the out-of-pocket
out-of-pocket Hmit? health care this plan doesn’t cover.  [limit.

Will you payless if you use Res. For a list of in-network This plan uses 2 provider network. You will pay less if you use 2 provider In the
2 network provider? providers, see plan's network You will pay the most if you use an out-ofinetwork provider, and
ww.HorzonBlue.com/shbp ot [you might receive a bill from a provider for the difference between the provider's

call 1-800-414-SHBP (7427). chatge and what vour plan pays (balance billing). Be aware your network provides
might use an out-of-network provider for some services {such as lab work). Check
with your provider before you get services.

Do you need a referral to  [No. You can see the spedalist you choose without a refetral.
see a specialist?

(N] DIRECT (PPO))/BlueCard 1of8



%ww All copayment and coinsurance costs shown in this chart are after your deductible has been met, if 2 de

ductible applies.

If you-vis
care providéris ommon
or clinic

o wEBE care isit to treat an
[injury or illness

$10.00 OowmﬂBmm voH
[visit.

20% Colnsurance.

Qut-of-network coverage for

chiropractic and acupuncture services

o ._ mpmn&.mhmﬁ&mwﬁ

$10.00 Copayment, per
visit.

20% Coinsutance.

are limited to no more than $35 a visit
for chiropractic and $60 2 visit for

acupuncture or 75% of the in network
cost per visit, whichever is less.

attention

L

Preventive No Charge. Not Covered. One pet calendar year. You may have
care/screening/immunization to pay for setvices that aren't
preventive. Ask your provider if the
services needed zte preventive. Then
" ) check what your plan will pay for.
Ifyouhave a test [Diapnostic test (x-tay, blood No Charge. 20% Coinsurance. none
, vork)
Imzging (CT/PET scans, MRIs) [No Charge. 0% Coinsurance. Requites pre-approval. .
Hm%oﬁ need drugs o [Genetic drugs NONe
treat ilin.
freat FOur flness O Ipreferred brand drugs
More information abeut
presciipion:drug Non-preferred brand drugs See sepztrate Prescription Drug Plan SBC
coverage is available
mﬁcﬁmﬁ your employer. IS ecialty ds
If you have- : mwnqu fee (e.z., ambulatory No Charge. 50% Coinsurance. None
outpatient surgery surpery center)
Physician/sutgeon fees No Chatge. 0% Cojnsurance. 20%. Coinstrance fot out-of-network
B . anesthesia.
Tt %oﬁ need m_BnHmanq room care $75.00 Copavment per visit[$75.00 Copayment per visit$25 Copayment/visit for physician
immediate Bm&nmw for Outpatient Hospital.  [for Qutpatient Hospital. | ogreals o pediatric (under age 19) BR
‘ Deductible does not apply. a8

visits; and if admitted within 24 houts
the copayment is waived. Payment at
the in-network level applies only to true
Medical Emergencies & Accidental
Injuries.

3

* woﬁ motre Emonbmﬁom about limitations and ex

%Mwﬁﬁomm see the plan or policy document at
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- [Emeteency.medical

10% Coinsutznce.

wo \g‘uﬁoﬁmﬁwnom.

T imited to local nmﬁmnmﬁﬂnwsmmbmmoﬁ to

" |Urgent care

wisit.

“|transportation the nezarest facility equipped to treat the
) emergency conditicn.
$10.00 Copayment per  20% Coinsurance. 00ne

health, or .mﬁwmﬁmﬂnm
abuse setvices

$10.00 Copavment per
Office visit for Mental

[Health and Behavioral
Health. No Charge for
Substance abuse office
visit,

If youwhave a [Facility fee (e.g-, hospital room) [No Charge. 20% Coinsurance. Requires pre-approval. There is 2
hospital stay separate $200 deductible per inpatient
. stay for out-of-network facilities.
[Physician/surgeon fees No Charge. 094 Coinsurance. Requires pre-approval 20%
& Coinsurance for out-of-network
anesthesia.
wm.; %m?ﬂmmnﬁﬂﬁwﬁw&. ] Outpatient sexvices INo Charge for Outpatient [20% Coinsurance. Scrne specialty outpatient services
health, behavioral Hospital.

require pre-approval.

[npatient services

No Charge.

20% Colnsurance.

Requires pre-approval. Thereisa
separate $200 deduetible per inpatent
stay for out-of-network facilities.

1€ _%oﬁ are pregnant

L.t o0o- jservices

1Office visits $10.00 Copayment per visiti20% Coinsurance. Cost shaging does not apply for
. for Office. preventive services. Materaity care may
inclnde tests and services described
elsewhere in the SBC (i.e. Ultrasound.)
|Childbirth/delivery professionzl [No Charge. 20% Coinsurance. . none
Iservices
Childbirth/delivery facility No Charge. 0% Colnsurance. Requires pre-approval Thereisa
separate $200 deductible per inpatient

stay for out-of-network facilitics.

* mOH more information about limitations and exceptions, see the plag of policy document at
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If you need hélp

B mompo.wgﬁw care

20% Oowum.&mbnn.

Requires mwﬁwlmwwH04&.

M%Mmunnﬁ‘roﬁﬂﬁ Rehabilitation services No Charge for Inpatient  [20% Coinsutance. Requires pre-approval. Thereisa
: »nd Outpatient Facility. separate $200 deductible per inpatient
. stay for out-of-network facilities.
$10.00 Copayment per visit
for Office.
Habilitation services No Charge for Inpatient  20% Coinsurznce.

and Outpatient Faclity.
$10.00 Copayment pet visit
for Office.

‘[Skilled muorsing care No Charge. 0% Coinsutance. Requires pre-approval. Limited to 120
days in-netwotk and 60 out-of-network
fzcility days for a combined maximum
of 120 days per calendar yeat. There is 4
separate $200 deductible per inpatient
stay for out-of-network facilities.

10% Coinsurance. 20% Coinsutance. IRequites pre-approval for all rentals
and some purchases.

i Hospice services Nc Charge. 20% Coinsurance. Requires pre-approval. Thereis a
separate $200 deductible pet inpatient
stay for out-of-network facilities.

If your child'needs  [Children’s eye exam $10.00 Copayment per Not Covered. Coverage is limited to 1 visit.
dental or eye care visit.
Children’s glasses Not Covered. Not Covered. none:
 |Children’s dental check-up Not Covered. Not Covered. None—

* For more information about limitations and

htp:/ /wrwrw.ni.cov/ treasury/pensions /index.sh

EXCE]

tions, see the plan or policy document at
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Excluded Services & Other Covered Services:

Services Your Plan Generally Does NOT Cover (Check yout policy or plan document for more information and a list of any other excluded
services.)

. Cosmetic Surgety .

Long Term Care . Routine foot care

« Dental care (Adult) . Prvate-duty nursing . Weight Loss Programs

Othber Covered Services (Limitations may apply to these services. This isn’t a complete list. Please see your plan document.)

+ Acupuncture (for pain management only) .

. Batiatric surgery (requires pre-approval)

. Chiropractic care (limited to 30 visits/year) *

Heating Aids (Only covered for membets age .
15 cr younger) -

. Inofertility treatment (requires pre-approval}

Most coverage provided outside the United
States. (Subject to deductible/coinsurance
and balance billing.)

Non-emergency care when traveling outside
the T.S. (Subject to deductible/coinsurance
and balance bifling.)

Routine eye care (Adult)

* For

WWW.OLOOV/ treas

Bonwbmoﬁbmmobmwoﬁmbﬁg&ommmbm wMomwmommu mnwaundgoﬁwomn%mogomﬁmﬁ
i ensions/index.sh
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Your Rights to Continue Coverage:

There ate agencies that can help if you want to continue your coverage after it ends. The contact information for those agencies is: the plan at 1-800-414-
7427 (SHBP), the Depattment of Health and Human Services, Center for Consumer Information and Insurance Oversight, at 1-877-267-2323 261565 or
werw.cdio.cims.gov, or the U.S. Department of Labor, Employee Benefits Security Administration at 1-866-444-3272 or www.dolgov/ebsa. Other
coverage options may be available to you, too, including buying individual insurance coverage through the Health Insurance Matkerplace. For more
information about the Marketplace, visit www.getcovered.nl.gov or call 1-877-962-8448.

Your Grievance and Appeals Rights:

H.anmmhomwgnwamﬁwﬁnmb Wmﬁu wm%oawﬁqnmnogwgﬂmmmwmmﬁ%oﬁ%mgmlmﬂmm_omml&ijH.Emnomu Hm.mbﬂwmn&n&mmﬁmﬁbnaoﬂﬁuwnﬁ.mowﬁoﬁ
information about your dghts, look at the explanafion of benefits you will receive for that medical claim. Your plan documents also provide complete
information to submit a claim, appes], ot 2 grievance for any rezson to your plan. For mote information about your rights, this notice, or assistance,
contact: Horizon Blue Cross Biue Shicld of New Jersey Member Services at 1-800-414-SHBP (7427). You mmay also contact the Department of Labor’s
Employee Benefits Security Administration at 1-866-444-EBSA. (3272) or www.dol.gov/ebda ealthreform.

Does this plan provide Minimum Essential Coverage? Yes

Minimum Bssential Coverage generally includes plans, health insutance available through the Matketplace or other individual market policies, Medicare,
Medicaid, CHIP, TRICARE, and certain other coverage. [ you are eligible for certain types of Minimum Bssential Coverage, you may not be eligible for the

premium tax credit.

Does this plan meet the Minimum Value Standards? Yes

Hm%oﬁﬂ%QOmmbuﬁBooﬁﬁwm?mbh.BﬁBd&ﬁmmgmﬁ%%oammm%vwnmm,gwmonmemBEBSwq%%:or&w%oﬁ@mﬂmgmwg mﬁoﬁmw%n
Marketplace. .

T se¢ exanpler of how this plan mright cover vosts for 2 sarmple medical situation, seg the next sectior.

* For more information about imitations and exceptions, see the plan or policy document at 6of8
http:/ /www.nj.gov/treas ensions/index.sh




About these Coverage Examples:

This is not a cost estimator. Treatments shown are just examples of how this plan might cover medical care. Your actual costs will be
different depending on the actual cate you receive, the prices your providers charge, and many other factors. Focus on the cost shating

amounts (deductibles, copayments and coinsurance) and excluded services under the plan. Use this information to compare the portion
of costs you mighit pay under diffetent health plans. Please note these coverage examples are based on self-only coverage.

m The plan’s overall deductible $0.00
m Specialist Copayment $10.00
m Hospital (facility) Coinsurance 0%
u Other Coinsurance 10%

Vpe 2D ry
-network care of a

The plan’s overall deductible $0.00

B

m Specialist Copayment $10.00
a Hospital (facility) Coinsurance 0%
n Other Cofnsurance 10%

_follow.up.care).. ..

The plan’s overall deductible
Specialist Copayment
Hospital (facility) Cofnsurance
Other Coinsuranée

in-network emergency room.visit and:

$0.00
$10.00
0%
10%

This EXAMPLE event includes services like: This EXAMPLE event includes services like: Lhis EXAMPLE event includes setvices like:
Emergency room care (induding medical supplies)

Specialist office visits (prenatal care)
Chil

Pritmary care physician office visits (ducluding disease

dbirth/Delivery Professional Services education) Diagnostic test (xray)
Childbirth/Delivery Facility Services Diagnostic tests (blood work) Durable medical equipment (ernshes)
Diagnostic tests (witrasonnds and blood work) wnnmnﬂ%mhub drugs Rehabilitation services (physical therapy)
Specialist visit (anesthesia) Dutable medical equipment (glxcose meter)
[ Total Example Cost - $12,700.00 | [ Total Example Cost $5,600.00 | | LotalExample Cost $2.800.00 1
In this example, Peg-would pay: In this example, Joe would pay: In this example, Mia dqo:.w.m pay:
B Cost: Sharing. Cost Sharing _ ] Cost Sharing:
Deductibles $0.00  _ Deductibles $0.00 Deductibles $0.00
Copzayments $10.00 Copayments $100.00 Copayments $100.00
Colnsurance $0.00 Coinsurance $20.00 Coinsurance i h100.00
What:isn’t covered What ésn’f covered . What isn't covered
Limits or exclusions $70.00 Limits or exclusions $3,500.00 Limits or exclusions ] $10.00
The total Peg would pay.is $80.00 The total Joe would pay is $3,680.00 The total Mia would pay is $210.00
Please note that some of the Limits or Exclusions listed
above may be covered under the Prescdption Plan.
(This plan kas other deductibles for specific services included in this coverage example. See "Are there other deductibles for specific services?” zow above.
The plan would be responsible for the other costs of these EXAMPLE covered sexvices.
7of8

* For more informaton about imitations and exceptions, see the plan or policy document at
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e
mﬁﬁ§®ﬁ<@ @ Notice of Nondiscrimination

Horizon Blue CrossBlue Shicld of New Jersey:complies with applicable Federal civil rights Tawsand does not discriminate against nor does itexclude: people-ontreat
thein differentlyron the basisof tzee; color, gendar, mationa] ‘origin, age, disability, pregnancy, gender jdentity, se; sexual origatationor health status in tho.
-adriiistration of the. plan, including enrclimeritand benefit détefminations: Hofizon BCBSNT provides free aidsand strvices fo people with-disabilitits (e qoalifed
. sign Jangnage.interproters and information in other formats)-and to those whose, primary language Is not English (s.g. information in other languages) to

communicate effectively-with us: ) '

Oobﬁ»nmwm_gogmﬂmwwﬂnmm
Please call Mexdbet Services al 1-800-355-BLUE: ¢25835) (I TV Ty orhe phone number on the back of your member' YD cird, if younesd the free.aids. and services
noted above and for-all-ofher Member Services issues..
Filing a-Sectfon: 1857 Grievance ] o ) ) )
HFyor believesthut Horizon REBSNI has Failed to-provide theffee-communication afds.and services-or disciiminated against you forone of the reasons described above,,
-you can file & discrimination’ complaint &lso known-asia Séetion 1557 Grivvance: Horizon BCBSNI’s Civil Rights:Coordinator-can be reached by calling the Mentber
Servicesnomber. on thé back-of yotir member ID:card orbyivriting to the following address: Hovizon BCBSNY
Civil Rights Coordinator
PO Box 820, Newark; NJ.07101.

YVou cap-iliso file-a divil Tights complaint with the Ui8: Department of Health and Homan Sexvices, Office for Givil Rights, throngh the Office:for Civil Rigltts. Complaint
Porfal, onlideat fittpss/ocrportalBhs.g6v/ocr/portallobbyfifor by niailat U.S. Depariment-of Health-2nd Bumsan Services, 200 Independenee Avenne; SW,
Room 509F; BHH Building, Washington, D.C. 20201orby phone at 1-800-368-1819 or 1-800~537-7697 (TDD). OCR Complaint forms-are available ot
wwyr.bhs.gov/acr/office/ide/index. html .

Lanpnage assistames
Si hpblawi idicma iferenteal inglés; bay-aynda disponible gratis. Llame al'nimero que aparece dl reverso de-su tatjbts deidontificacitn,
IRESELI MY » TR - I T AR TS - . ,
G0 ol4 & AT A SN B, TR AL AVES BE 4 5t DI N8 G HE AT L
Seapce fula um-idiomadiferente do H%m&.m&gnm&".mwmun&ﬁrmﬁggnnﬂ? Ligne para ¢-eimero no:verse. do sewbilhete de identidade.
L AR i35 Bzl ornr Aletn -8, Al sgaul Hee Graot B, Rl Al st8el wein SUNe «6R uR slel
Tesk miiwise W jézykl infryviniz aagielski, nomocudziclatia jest bezplatnie, Zadzwof pod numer podany a odwrocle dowodu osgbistego.,
-Se-parki mna Tingna diversa-dsil'inglese, €-disponibile nn servizio di asdistenza gratuito: Chiama 1 numero sulretro-delia na carte identificas.
Iong.
Kung nagsasalita ke ng isang wika.maliban sa Inglés, ma, pagamit ang ulong ndng walang hayad, Tumawag sanumerong nasa llkod ngiyong
IDrezid . . | »
‘ECRTT BRI FOBOPHTE ITO-ARTITRICKH, Bar TOMOryT Gecmmarno. [lossomnyre 50 TeNe@Omy, YRazanECMY Fa ofiparacH cropowre samrel D=
TADTEL , . o
B ot gale on' 13t Tang ke Aingl3;. gen &4 Kidisponib gretis. Rele nannimewo Ki el nan deo kat idantifyan w lan.
Néu ban ni e ngi i ngodi Géng Ah, thi chimg 161 ¢6-the ghip ban. it phi. HEy gol 58 ¢mit seur (hE ID-olm baw.
Sivous harleZ une ldngue dutfe que FAnglais, Yeide est gratuite: Appelez le mmiéro an.dds de vorre carti didentits. , )

Gl Ty e e pell T L ) e sitmhacad) o 55 6 YL b o 0 AR i 81

S O s o i (L S A (TR R g ol pfmp oot 30 ik (3 Bn chiy St Sresmas (SN oS o 3R T L

* CACOB0E1TS_A(OSHE) An Indépendant Licenses of-the Blte Crosa and Blue.Shisld Assaciation.
* For more information about Lirnitations and exceptions, see the plan or policy document at 8 of8
htp:/ fwww.ni.cov/ treas ensions anm.mwﬁum




