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CONTRACT

THIS CONTRACT made by and between the POMPTON LAKES
POLICEMEN’S BENEVOLENT ASSOCIATION, LOCAL NO. 161, 25 Lenox Avenue,
Pompton Lakes, New Jersey, hereinafter referred to as the “PBA” and the BOROUGH
OF POMPTON LAKES, a municipal corporation of the State of New Jersey, 25 Lenox

Avenue, Pompton Lakes, New Jersey, hereinafter referred to as the “BOROUGH”.
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PREAMBLE

It is the intent and purpose of the parties hereto that this Agreement covering rates
of pay, hours of work and conditions of employment, will promote a spirit of cooperation
between the Borough and its Employees in the Police Department represented by the
PBA and that the Employees represented thereby will serve to maintain and increase
individual efficiency and quality of service as to avoid interruption and interference with
the efficient operation of the Police Department in the Borough and this contract will
express the complete agreement on all negotiable terms and conditions of employment
between the parties so that the Borough will receive a fair days work for a fair days pay
as provided in this contract. The PBA is in full agreement with the objective of
Employee performance and efficiency consistent with the safety, good health and

sustained effort of such Employees.
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ARTICLE [

RECOGNITION

Section 1

The Borough hereby recognizes that the PBA is the exclusive representative for
collective negations and bargaining concerning the terms and conditions of employment
of the Employees in said bargaining unit. However, nothing herein shall be so construed
as to prevent any official of the Borough from meeting with any employee organization
or individual Employee for the purpose of hearing the views and requests of the members
of said organization or of said individual so long as (a) the PBA is informed of the
meeting; (b) any changes or modifications in the terms and conditions of employment
provided for in this contract are to be made through negotiations and collective
bargaining with the PBA; and (c) said individual or minority organization shall not
represent or process grievances provided for in this contract,
Section 2

Nothing shall be construed so as to deny any individual Employee of the Police
Department their rights under Civil Service Laws or Rules or Regulations promulgated
by the State of New Jersey.
Section 3

The bargaining unit shall include all Employees in the Police Department eligible

by law, excluding the Chief of Police,



ARTICLE II

EFFECTIVE DATE OF AGREEMENT

Section 1

This contract shall cover the period of time from January 1, 2018 to December 31,
2019, inclusive, and neither party shall abrogate the terms of the contract during its term
of existence.
Section 2

This contract shall become effective only when signed for the Borough by the

Mayor and Borough Clerk and by the authorized representatives of the PBA.
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ARTICLE 1II

CEREMONIAL ACTIVITIES

In the event a Police Officer in another Department in the State of New Jersey is
killed in the line of duty, the Borough will permit at least one (1) uniformed Police
Officer of the Borough to participate in funeral services for the deceased Officer.

Subject to the availability of same, the Borough will permit a Borough Police

vehicle to be utilized by the members in the funeral service.
Police Officers participating in such funeral service shall not be entitled to any
compensation during the time in which they are participating in said funeral service

unless otherwise agreed to by the Chief of Police.



ARTICLE IV

PERSONNEL FILES

A. A personnel file shall be established and maintained for each Employee
covered by this Agreement. Such files are confidential records and shall be maintained in
the office of the Chief of Police, and may be reviewed by the Police Chief, Mayor and
Council Members.

B. Upon advance notice and at reasonable times, any member of the Police
Department may at any time review their personnel file only, However, this appointment
for review must be made through the Chief of Police and/or his designee who shall be
present during such review.

C. Whenever a written complaint concerning an Officer or their actions is to
be placed in their personnel file, a copy of same shall be made available to them and they
shall be given the opportunity to rebut it if they so desire and they shall be permitted to
place a rebuttal in their file. When the Employee is given a copy of the complaint, the
identification of the complainant shall be excised.

D. All personnel files will be carefully maintained and safeguarded
permanently, and nothing placed in any file shall be removed therefrom unless the Chief
of Police in his sole discretion and in compliance with the New Jersey Attorney General’s
Guideline on Internal Affairs decides to remove a past disciplinary action.

E. Only disciplinary citations arising out of Paragraph D shall be subject to
Article XV of this Agreement.

F. Each Employee shall be supplied with a written certification from the

Borough, during the month of November of each year, which shall state the number of

i (), /
pC



accumulated vacation days, holidays taken, sick days, personal days and any other time

which is available to the Officer.



ARTICLE V
HOURS OF WORK

Section 1

The basic work week for all regular Employees of the Police Department shall be
as follows: a 12 hour shift system has been implemented and will only apply to the rank
of patrol officer or sergeant and to those officers while assigned to uniformed patrol
duties. Officers working the 12 hour shift work either 48 hours per week or 36 hours per
week. The 12 hour work shift may be amended to an 8 hour work shift, without further
negotiation of this agreement, for temporary periods of time when there exists an
emergency, for training of police officers which can be better achieved by an 8 hour shift
or if circumstances arise where such shifts will better service the Borough by virtue of a
shift change. The parties acknowledge that the 12 hour work schedule provides for an
additional 110 hours of work annually. Said additional 110 hours shall be provided to
each respective employee in compensatory time on a straight time basis. The additional
110 hours is intended to be utilized within the same calendar year in which it is earned.
Overtime for persons working the 12 hour schedule shall be defined as all work in excess
of the scheduled 12 hour day for any work which is performed on a scheduled day off
consistent with the annually posted 12 hour work schedule.

Section 2 — Overtime

The Borough has the right to schedule overtime work when it is required and in
the manner most advantageous to the Borough and consistent with the requirements of
municipal employment and in the public interest. Overtime shall be paid to all
Employees of the Police Department at the rate of one and one-half (1-1/2) times the

hourly rate of such Employee based upon a forty (40) hour week, except as set forth
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above. Overtime compensation shall be paid either as one and one half (1 1/2) paid
overtime or one and one half (1 1/2) compensatory time at the request of the employee,
subject to the sole final discretion of the Borough whenever an employee is working for
the Borough on extra duty requiring the payment of overtime. The only exception shall
be when the budget for police overtime is over expended, at which time there shall be
time and one-half (1-1/2) compensatory overtime as the form of compensation. Such
compensatory overtime shall accrue in a compensatory Time Off Bank (C.T.O Bank)
which shall be utilized at the election of the employee, subject only to prior departmental
approval. Lieutenants and Captains shall be compensated at the straight time rate for
extra duty performed. Said straight time rate shall be compensated in compensatory time.
Every effort shall be made to use such time within thirty (30) days of its accrual. Every
effort shall be made to use all other accrued compensatory time off within 90 days of its
accrual.
Section 3

Police officers who are scheduled on an 8 hour work schedule shall work 40 hours
per week.
Section 4

All employees covered by this contract who are recalled to duty for Court time or
any other work related purposes shall be provided with a minimum of 2 hours
compensation at the appropriate rate as defined above.
Section 5

A callout for private non-Borough work as a traffic director or for security work
shall have a four hour minimum. If such call out is canceled and the minimum four hour

callout provision is triggered, the same officer who accepts replacement at any separate
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contractor/applicant location(s) during the four hour minimum callout period shall not be
entitted to a separate four hour callout payment. If a separate callout is offered and
accepted after the original callout period has expired, a separate four hour minimum
callout period shall be required.

An officer working a contractor/applicant related callout shall have no further
obligation to work such position at such time as the contractor/applicant terminates the
need for the officer for the subject callout.

The parties agree that if a contractor/applicant fails to contact the police
department at least two hours before the scheduled start time to cancel same, the four
hour minimum shall be in effect.

The minimum four hour call out shall be paid in accordance with Article XVI B.
If the call out exceeds four hours, the minimum call out shall be eight hours or the actual

time worked, whichever is greater,
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ARTICLE VI
PERSONAL DAYS

Section 1

All Employees of the Police Department shall receive paid compensation of 104
hours per year at straight time pay added to their bi-weekly pay rate and divided equally
among all pay periods for the year, which amount shall be used for all computation
purposes. This compensation is in lieu of any holiday pay or holiday time off. Schedule
A reflects base pay which includes the 104 hours of compensation set forth above at
straight time pay.
Section 2

Each Employee in the Police Department shall receive three (3) personal days,
which shall be determined by the Employee and approved in advance by the Chief of
Police or in his absence, the Senior Department Officer. For those officers on a twelve

hour shift the three days shall be converted to 24 hours and then reconverted to 2 days.
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ARTICLE VII

VACATION DAYS

Section 1

Each full time Employee shall be entitled to one (1) working day of vacation for
each month of employment up to and including twelve (12) working days in each
succeeding calendar year up to and including the completion of five (5) years of service;
fifteen (15) working days in each year of service over (5) years up to and including the
completion of ten (10) years of service; eighteen (18) working days in each year of
service over ten (10) years up to and including the completion of fifteen (15) years of
service; twenty (20) working days in each year of service over fifteen (15) years up to
and including the completion of twenty (20) years of service. An additional working day
will be give for each year of service to a maximum of twenty-five (25) working days.

For all employees hired after January 1, 2014, such employees shall receive
vacation time as follows. Each employee shall be entitled to one (1) working day
vacation for each month up to and including December 31% next following such date of
appointment, twelve (12) working days for each succeeding year up to and including five
(5) years of service; fifteen (15) working days in each succeeding year up to and
including ten (10) years of service; twenty (20) days in each succeeding year up to and
including twenty five (25) years of service; twenty-five (25) days in each succeeding
year after 25 years of service.

For those employees on a twelve (12) hour shift, all vacation time shall be
converted as provided in a manner consistent with the above Article VI.

Section 2
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When, in any calendar year, the annual vacation leave or any part thereof is
granted and not taken by reason of the pressure of work, such annual vacation leave or
part thereof granted and not taken shall accumulate to the credit of the individual
Employee, and shall be granted and may be taken during the next succeeding calendar
year only. Any such accumulated annual vacation leave not taken shall thereafter and

shall lapse and be forfeited by such Employee.
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ARTICLE VIII

SICK LEAVE

Section 1

A. Employees will be granted sick leave in accordance with the Rules and
Regulations issued pursuant to the Civil Service Act. Any sick leave days which are not
used shall accrue and accumulate in a sick leave time bank,

Those employees on a twelve (12) hour shift shall have all sick leave converted as
provided in a manner consistent with the above Article VI.
Section 2

In addition, all full-time employees, upon retirement, death or voluntary
separation from the employ of the BOROUGH shall receive one (1) day of terminal leave
for each two (2) days of sick leave accumulated since 1969, subject to such limitations as
established by the laws of the State of New Jersey as same may exist at the time this
agreement is executed or as same may be amended during the term of this agreement.

These days so calculated shall be added to the retiring employee’s terminal leave.
During the period of such terminal leave the retiring employee shall receive full pay and
benefits as are otherwise provided by this contract.
Section 3

(a) All employees covered by this Agreement who have accumulated at least
ninety (90) sick days shall thereafter have the individual option of selling back to the
employer unused sick days, not to exceed 15 days per year, from the entitlement year
immediately preceding at the rate of fifty (50%) percent of the employee’s then current

daily rate of compensation.
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ARTICLE IX

DEATH IN FAMILY LEAVE

A, In the event of death in the Employee’s immediate family, the Employee
shall be granted time off without loss of pay from the day of death or the day of the
funeral, but in no event shall said leave exceed five (5) calendar days.

For those employees on a twelve (12) hour shift, all family leave time shall be
converted in a manner consistent with the above Article V1.

B. The “immediate family” shall include only husband, wife, civil union
partner, child, parents, grandparents, sister, brother, or in-laws of the Employee or such
other persons as are required by either federal or state law.

C. Reasonable verification of the event may be required by the Borough.

D. Such bereavement leave is not in addition to other time off consisting of
scheduled holidays, personal days, vacation time and/or compensatory time.

E. An Employee may make a request of the Police Chief, Borough
Administrator or a designated representative for time off to attend a funeral separate and
distinct from bereavement leave. Such request, if granted by the Chief, Administrator or
designated representative shall be charged, at the option of the Employee, either as a

personal day or against accumulated compensatory time off.
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ARTICLE X
TERMINAL LEAVE

Upon application for retirement and if qualified therefore, an Employee shall
receive ninety (90) calendar days Terminal Leave with full wages and benefits. Terminal
Leave shall commence ninety (90) days prior to the effective day of retirement, and the
Employee shall not be required to report for or perform any duties during such period of
Terminal Leave,

Those employees on a twelve (12) hour shift shall have all Terminal Leave time
converted in a manner consistent with the above Article V1.

Employees hired after January 1, 2014, shall be entitled to the within benefits but

are limited to forty five (45) days of terminal leave.
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ARTICLE XI
LONGEVITY
SCHEDULE 1
This Schedule shall apply to all employees covered under this agreement who were hired

before January 1, 2011.

Four (4) Years of Continuous Service..................ccooveeenens 2% of Base Pay
Seven (7) Years of Continuous Service............................ 3% of Base Pay
Eight (8) Years of Continuous Service..........c.covvvvivieernnnn. 4% of Base Pay
Eleven (11) Years of Continuous Service..........c.covuvenennn. 5% of Base Pay
Twelve (12) Years of Continuous Service...............c.eveee. 6% of Base Pay
Fifteen (15) Years of Continuous Service............cccvevvnvnen. 7% of Base Pay
Sixteen (16) Years of Continuous Service.......oovvvvevrnrnrenes 8% of Base Pay
Nineteen (19) Years of Continuous Service......oo.vvvveivinnnn 9% of Base Pay
Twenty (20) Years of Continuous Service.............ococevnnnes 10% of Base Pay
(Maximum)
SCHEDULE 2

This Schedule shall apply to all employees covered under this agreement who are hired

on or after January 1, 2011.

After 5 years of continuous service to the Borough 2% of base pay
After 10 years of continuous service to the Borough 4% of base pay
After 15 years of continuous service to the Borough 6% of base pay
After 20 years of continuous service to the Borough 8% of base pay
After 25 years of continuous service to the Borough 10% of base pay
(Maximum)
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Employees hired after January 1, 2014 shall receive longevity payments as established in
Schedule 2 but shall not begin qualifying for longevity payments until 10 years of

continuous service to the Borough, which is currently four percent (4%) in year 10.

0 WE ﬂ?
pc



ARTICLE XII
UNIFORMS

A. All employees covered by this Contract shall have a complete uniform
issued upon appointment and shall thereafter be paid an annual uniform allowance. The
annual uniform allowance shall be $1,100.00 for each year of this agreement, payable in
two equal installments of $550.00 in March and $550.00 in October of each calendar
year.

Such allowance shall be used to cover the cost of replacement and maintenance of
same, and shall be regulated by the Chief of Police or duly authorized person acting in his
stead. Nothing herein shall be construed to deny any member of the Police Department
their uniform allowance when they are assigned to perform such duties which do not
require the wearing of a uniform, by the Chief of Police.

B. Uniforms lost or destroyed by the negligence of the Employee shall be
replaced by the Employee at their own expense with such negligence to be determined by
the Chief of Police or his designee.

C. The parties acknowledge that a new employee under this agreement is
provided with uniforms and equipment at the time of hire. In such case as an employee
leaves employment from the Borough due to termination or transfer, the employee shall

reimburse the Borough for the value of clothing and equipment so provided as follows:

Within 2 years of appointment 100%
After 2 years 75%
After 3 years 50%
After 4 years 25%
After 5 years 0%
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ARTICLE XIII

SAFETY EQUIPMENT

The Borough shall provide for security screens in all Police vehicles used for the

transportation of prisoners.
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ARTICLE XIV

MEDICAL INSURANCE AND DISABILITY COVERAGE

A. Active eligible employees shall receive medical benefits provided by the
State of New Jersey Health Benefits Plan as may from time to time be offered, or a plan
offered by the State of New Jersey or such other medical insurance provider. The
Borough retains the right to change insurance carriers so long as benefits are provided
compatible to the plans offered in this agreement.

B. The Borough shall pay the full cost of coverage provided to any employee
who chooses such plan as set forth above which, at the time this Agreement is executed,
is known as NJ Direct 15. (In the event NJ Direct 15 is no longer made available by the
SHBP during the term of this Agreement, the Borough shall continue to pay the full cost
of coverage equivalent to the premium for NJ Direct 15.) Any employee who chooses a
plan which is richer in benefits than NJ Direct 15 shall pay the difference in premium
over and above the premium for NJ Direct 15 by way of payroll deductions evenly
divided among all pay periods for the year of enrollment.

1. In the event an employee chooses any plan which results in the
assessment of a tax or penalty by the United States Government pursuant to the Patient
Protection and Affordable Care Act or any other federal law or regulation, the amount of
the tax or penalty shall be the responsibility of the employee and such tax or penalty shall
be deducted from the employee payroll as set forth in B above.

C. In addition to any contribution to health insurance premiums by the
employee set forth in this agreement for coverage greater than NJ direct 15 coverage,
each employee shall be required to pay 1.5% of base salary as a contribution to health
care premiums as established by NJSA 40a:10-21, effective May 1, 2017 and for the
remainder of this agreement.

D. Regular, full time employees shall be entitled to receive retiree health
benefits, equal to the level they were receiving at the time of their retirement, so long as

they have served twenty five (25) years in the PFRS Pension System and have served at

23

Dc



least fifteen (15) years of service with the Borough of Pompton Lakes, in either a full or
part time capacity, in any title.

Notwithstanding any other language of this agreement to the contrary, at such
time as any retiree becomes eligible for Medicare coverage, said retiree shall apply to
enroll in Medicare part A, and may apply to enroll in Medicare part B and D at the
election of the retiree, at which time the Borough shall be required to pay a premium
equal to the premium for part B coverage and part D coverage, if elected by the retiree,
and a base Medicare supplemental plan, subject to the contribution provisions set forth
above. Failure to apply when eligible shall cause the termination of any obligation of the
Borough to pay health insurance premiums on behalf of the retiree.

E. Employees covered by this contract shall be provided with a disability
compensation program. The type of program and level of coverage shall be as is
presently defined in what is commonly known as the State of New Jersey Temporary
Disability program. A copy of the present form of program is annexed as Schedule B.
The public employer and the individual employee shall each pay one-half (1/2) of the
cost of this plan upon its implementation.

F. The Borough and the PBA agree that an opt out provision from health care
benefits provided by the Borough through the state health benefits plan is non-negotiable
under this collective bargaining agreement. The Borough has, in its sole discretion,
determined to provide an opt out plan consistent with NJSA 52:14-17.31a to Borough
employees. The opt out plan may be discontinued at any time in the sole discretion of the
Borough. The opt out plan shall be administered by the Borough as follows. The opt out
provision for employees shall only be available to employees covered by bona fide health

plans from their spouse or other source as provided by statute and the Borough will
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refund such percentage of the premium of the base plan being offered by the insurer as
permitted by the laws of the State of New Jersey as same exist at the time this agreement
1s executed or as same may be amended during the term of this agreement, for which the
employee is eligible, to the opting out employee, payable in equal installments by pay
pertod during the course of the plan year, and as long as the employee is covered by such
optional insurance chosen by the employee. The employee shall provide proof of such
other coverage in a manner satisfactory to the borough at any time requested but at least
on the date of open enrollment each year.

G. The Borough shall provide and pay the annual premium for a Life
Insurance Policy in the amount of $15,000.00 for each employee covered by this

agreement and for each retiree receiving benefits under this Article.
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GRIEVANCE PROCEDURE

PURPOSE:

The purpose of this procedure is to secure an equitable solution to the problems
which may arise affecting the terms and conditions of this Agreement.

Nothing herein shall be construed as limiting the right of any Employee having a
grievance to discuss the matter informally.

DEFINITION:

For purposes of this Agreement, the term “grievance” means any complaint,
difference or dispute between the Employer and any Employee with respect to an
interpretation, or application or violation of any of the provisions of this Agreement. The
definition of Grievance shall include grievances of minor discipline. Minor discipline
shall be defined as five (5) days of suspension or equivalent fine or any lesser penalty.
STEPS TO GREIVANCE PROCEDURE:

The following constitutes the sole and exclusive method for resolving grievances
between the parties covered by this Agreement, and shall be followed in its entirety. It is
understood that any Borough action which may constitute a violation of this Agreement
may only be raised by way of this procedure, this being the sole and exclusive method of
resolution.

FAILURE TO RESPOND:

Failure to respond to any Step in this procedure by the Borough or its agents shall
be deemed to be a negative response, and upon the termination of the applicable time

limits the Grievant may proceed to the next Step.
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Time limits may be extended to the parties by mutual written agreement, and all

days refer to calendar days. Specified time limits in this grievance procedure shall not

expire on a weekend or holiday.

The Borough reserves the right to file, in writing, a grievance on its behalf with

the Executive Board of the PBA, which shall conduct a conference with the

representatives of the Borough within ten (10) days of filing of the grievance.

STEP ONE:

(A)

(B)

An aggrieved Employee or the PBA on behalf of the aggrieved employee
or employees shall, in writing and signed, file a grievance under the
provisions of this Article with the Chief of Police within ten (10) days

of the occurrence.

The Chief of Police shall render a written decision within five (5) days
from the date of receipt of the grievance.

STEP TWO.

(A)

In the event the grievance has not been resolved at STEP ONE, then
within five (5) days following the determination the matter may

be referred to the Mayor and Council, Administrator or their designee,
who shall review the matter and make written determination within fifteen
(15) days from the receipt of the grievance.

STEP THREE:

(A)

(B)

©
(D)
(B)

In the event the grievance has not been resolved at STEP TWO, then
within ten (10) days, the matter may be referred to arbitration by

the either party for resolution and disposition, and will be referred to the
Public Employment Relations Commission pursuant to the rules of said
PERC.

The Arbitrator shall have no power to modify, alter, or amend the
provisions of this contract, shall be bound and limited by the submission
presented to them by the parties, shall set forth their findings of fact and

conclusions of law, and shall be bound by the provisions of State and
Federal Law.

The costs of the arbitration shall be shared equally by the parties.

The Arbitrator’s determination shall be in writing.

The Arbitrator’s decision shall be final and binding.
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(F)  Only the PBA and/or the Borough shall have the right to submit a matter
to arbitration.

MISCELLANEOQUS:

The following items are specifically not subject matters for a grievance:

A. Failure or refusal of the Borough to review the contract of a probationary
or part-time Departmental Employee or matters in which the Borough is without
authority to act.

B. Where the grieved Employee utilizes Civil Service Commission, the
Courts, or any other method of review.

C. Disputes or differences regarding classifications of positions, promotions
of Employees, pension and elimination of positions where such disputes and grievances

are regulated by Civil Service Law, Rules and Regulations or by any other State Statute.

28
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ARTICLE XVI

SALARIES

A. The base wage rates for Employees covered by this Agreement who are
currently in either Schedule A-1 or A-2 are set forth in Schedules A-1 and A-2. Schedule
A-1 shall apply to all employees hired before 1/1/2011. Schedule A-2 shall apply to all
employees hired on or after 1/1/2011.

B. The rate of pay for contracted Police service shall be $75.00 per hour. In
addition, the private party utilizing police services shall pay an additional $10.00 per hour
to the Borough. The total cost of police services for private utilization shall be $85.00
per hour,

The parties agree that all money received from such non-Borough entities for
contracting police services shall be governed by Borough ordinances, including but not
limited to, the requirement that the entity requesting police services shall place into an
escrow account of the Borough (and replenished when and if necessary as determined by
the Chief), an amount to be determined by the Chief of Police after review of the needs of
the entity, to be provided to him by the requesting entity.

The Borough agrees that all monies received from such private contracting work
shall be paid through the Borough’s payroll process and the Law Enforcement Officer
while so employed shall be treated in all respects as an Employee of the Borough.

The Borough has adopted an Ordinance governing the requirements for private
contract police services to be administered by the Chief of Police who will make the
determination in each instance whether the traffic director shall be a civilian or police

officer.
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ARTICLE XVII

DISCHARGES AND DISCIPLINE

Section 1

The Borough shall not discharge, discipline or suspend any Employee without just
cause.
Section 2

A Grievance by any Employee claiming that they have been unjustly disciplined
or discharged must be submitted to the Borough in writing within five (5) business days
of such discipline or discharge; otherwise, the same will be considered and agreed to
have been made for just cause.
Section 3

All warnings to an Employee shall be given in writing and a copy of any such
warning shall be given to the PBA representative provided the Employee involved signs a
document releasing such reprimand to the PBA. If no grievance is made in writing to the
Borough to dispute such warning within five (5) days of any such warning, it will be
considered and agreed that the warning was justified.
Section 4

Grievances AR-2018-330, AR-2018-239 and AR-2018-179 shall be withdrawn by

the PBA immediately upon execution of this agreement.



ARTICLE XVIII

STRIKES AND LOCKOUTS

During the term of this Agreement the PBA guarantees and assures the Borough,
on behalf of itself and each of its represented Employees, that there will be no authorized

strike, walkout, job action or interference with the regular functioning of the Department.

31 ML (}’(/

oC



ARTICLE XIX

JOB CONDITIONS

Section 1.

Overtime shall be assigned and designated in the sole discretion of the Chief of
Police or the Senior Departmental Officer.
Section 2.

Transfers within the Department shall be made in the discretion of the Chief of
Police or the Senior Departmental Officer as specified in NJSA 40A:14-118,

Lateral Transfer candidates may be hired by the Mayor and Council up to the first
3 steps of the salary guide, shall not include longevity or seniority and only after the
Mayor and Council have reviewed the potential candidate’s experience and
qualifications. The decision of which step of the salary guide shall be offered to a
potential lateral transfer candidate shall also be made in the sole discretion of the Mayor
and Council and shall not be subject to challenge by the PBA Local in Arbitration or in
Civil Litigation.
Section 3.

The Borough will provide for legal counsel at the cost of the Borough for the
defense of any employee covered by this agreement charged with a complaint or court
action arising during the performance of the employees duties whether on or off official

duty.
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ARTICLE XX

SEPARABILITY AND SAVINGS

A. If any provision of this Agreement or any application of this Agreement to
any Employee or group of Employees is held to be contrary to law, then such provision
or application shall not be deemed valid and subsisting, except to the extent permitted by

law, but all other provisions or applications shall continue in full force and effect.



ARTICLE XX1

SENIORITY

A. The Borough of Pompton Lakes agrees to follow Civil Service procedures
regarding hiring, promotions, demotions, seniority and recall rights.

B. No substantial changes in working conditions or assignments shall be
made without notification to Employees affected. Notification shall consist of two (2)
weeks prior notice of the changes being made to the Employee or Employees affected.

C. Nothing in this contract shall prevent or preclude the Chief of Police or, in
his absence, the Senior Departmental Officer in charge of the Police Department, to place
an employee outside of their classification during an emergency. An emergency is to be
determined solely by such Chief of Police or such Senior Departmental Officer. The
Chief of Police or such Senior Departmental Officer shall make a reasonable attempt to
secure Employees in proper job classification for the performance of particular jobs
whenever possible under the particular circumstances. At such times as there is no senior
Officer, Sergeant or above, working on a shift, and a patrolman is charged with decision
making responsibility on such shift for at least half of the shift, or a minimum of 6 hours,
whichever is greater, the patrolman so charged will be paid at the Level 1 Sergeant pay
scale for the shift in question for the number of hours worked in the higher title, paid in
one hour increments thereafter.

At such times as a member of the bargaining unit is required to work in an
existing higher title for an extended period of time, except in such cases where the
requirement is due to vacation of another member of the bargaining unit, the member

working in the higher title position shall be compensated at the higher level rank, step 1,
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beginning on the eleventh day of such work in the higher rank. The additional pay shall

cease at such time as the member is no longer required to work in the higher title

position. This provision shall not apply to work in titles not within this bargaining unit.
D. The discharge of any Employee for any reason during a probationary

period is not a matter for a grievance.



ARTICLE XXII

REPLACEMENTS

No full time Employee covered by this Agreement shall be replaced by any non-
Police Officer, part time or other personnel.
No post presently filled by a full-time Employee covered by this Agreement shall

be covered by any non-Police Officer, part time or other personnel.
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ARTICLE XXIII

MANAGEMENT RIGHTS

Section 1

It is understood and agreed that the Borough possesses at all times the sole right
to operate the Police Department and all management rights repose in it. Such rights
must be exercised consistently with the other provisions of the contract and all applicable
laws, rules and regulations to which the Borough and/or the Police Department are
subject at any time.

These rights of management include, but are not limited to the following:
Discipline or discharge of Departmental Employees for just cause.
Directing the work force and their activities.

Employment, assignment or transfer of Employees.

Determine the mission, purposes and objectives of the Police Department.

m 9 0w »

Introduce new or improved facilities and procedures.

™

Modify or eliminate existing Departmental methods or facilities.

G. Contract out for goods and services for and on behalf of the Department.
Section 2

This contract shall be binding upon the Borough, the PBA and the Employees in
the bargaining unit represented by the PBA. Nothing in this contract shall void any
existing working policies, working procedures or rules of the Police Department in the
Borough, provided they are not in conflict with the terms and conditions of this

agreement. The Borough reserves at all times the right to establish and modify the rules,
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policies, and working conditions for Employees in all Departments in the Borough as

long as such modification does not contradict N.J.S.A. 34A:13-5.4 et seq.
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ARTICLE XXIV

PBA BUSINESS

Section 1

The PBA delegate from the Pompton Lakes Police Department (PBA Local 161)
or their authorized representative shall be permitted time to attend all monthly state
meetings of the New Jersey State PBA. Such employee aftending said New Jersey State
PBA meetings shall not have their schedule adjusted nor shall there be any loss in regular
compensation.
Section 2

The parties agree to the applicability of N.J.S.A. 40A:14-177 to apply to
representatives of the PBA to attend the full length of the N.J. State mini and main

conventions.



IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and

sealsthis  / 7 day of 7}(43” ,2018.

ATTEST: THE BOROUGH OF POMPTON LAKES
ﬁ adel el (“M s

Elizabéth Brandsness  Clerk Michael Serra Mayor

ATTEST: POLICEMEN’S BENEVOLENT
ASSOCIATION LOCAL NO. 161

A s

crefary, Policemen’s
Benevolent Association,
Local 161



Rank

1% Year
27 Year
3" Year
4™ Year
5th Year
6™ Year
7% Year
8% Year
(Maximum)

Sergeant

1* Year
2" Year
3™ Year

Lieutenant

1st Year
2™ Year
39 Year

Captain

1% Year
2™ Year
3% Year

(For Employees hired before 01/01/2011)

Eff.
1/1/17

46,476
56,627
65,351
74,076
82,802
91,528
100,254
117,029

117,486
121,897
126,307

126,663
131,973
137,282

137,818
143,521
149,223

SCHEDULE A-1

SALARY SCALE

1/1/18

46,941
57,193
66,005
74,817
83,630
92,443
101,257
119,370

120,423
124,944
129,465

129,830
135,272
140,714

141,263
147,109
152,954

1/1/19

47,410
57,765
66,665
75,565
84.466
93,368
102,269
121,757

123,434
128,068
132,701

133,075
138,654
144,232

144,795
150,787
156,777

An employee shall continue in the probationary/academy salary status pay rate for the first
year of employment. Upon achieving the first anniversary date of employment the employee
shall then move to the first-year level of compensation and shall continue to move on each
successive anniversary date of initial employment until the eighth (8") year pay rate is

reached.

This Schedule includes 104 hours of straight time pay which is reflected in the Article VI

Holiday adjustment.
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SCHEDULE A-2

SALARY SCALE
(For Employees hired on or after 01/01/2011)
Eff.
Rank 1/1/17 1/1/18 1/1/19
Patrolman
Academy
Probationary 36,750 37,118 37,489
1 Year 42,737 43,164 43,596
2™ Year 46,746 47213 47,686
3" Year 51,551 52,067 52,587
4% Year 56,627 57,193 57,765
5% Year 65,351 66,005 66,665
6" Year 74,076 74,817 75,565
7" Year 82,802 83,630 84,466
8" Year 91,528 92,443 93,368
9 Year 100,254 101,257 102,269
10" Year 104,725 105,772 106,830
11" Year 117,029 119,370 121,757
{Maximum)
Sergeant
1** Year 117,486 120,423 123,434
2™ Year 121,897 124,944 128,068
3" Year 126,307 129,465 132,701
Lieutenant
st Year 126,663 129,830 133,075
2™ Year 131,973 135,272 138,654
3" Year 137,282 140,714 144,232
Captain
1 Year 137,818 141,263 144,795
2™ Year 143,521 147,109 150,787
3 Year 146,223 152,954 156,777

An employee shall continue in the probationary/academy salary status pay rate for the first year of employment.
Upon achieving the first anniversary date of employment the employee shall then move to the first-year level of
compensation and shall continue to move on each successive anniversary date of initial employment until the
maximum pay rate is reached.

This Schedule includes 104 hours of straight time pay which is reflected in the Article VI Holiday adjustment.
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SCHEDULE B

New Jersey ynemploy:qent Compensaiipn
& Temporary Disabijity ‘Benefits

TEMPORARY DISABILITY TAXRATE QETER.WNATIQN
Tae process for det

ermining temporary disability tax raies is esseatially the same
vaemployment, using the disability Peymentbenefit experiences in

as discusced above for
Siead,

You can affect the amount of vaemployment and temporary disabiiity taxag >ou pay by carefiy) ettention 1o
{he factors within your conwoi that help determine YOUr tax rates. As the enployer, yoy are notified of a)
charges againgt JOU 2200uws. Rewiew this materia] cerefully w ensure tha all charges are comreci. Repor
20y instances where forme: employess refuse iCreturs

ey are employed and siip Teceiving benefits, Be SWE 10 pay your taxes jn 2 tmely manner 1o avoid
mrerest apg pedaity charges, REMEIVSBER, YOUR Tax RATES AND THE AMOUNT OF TAXES

YOU WILL pay ARZ AFFECTED BY THE AMOUNT OF TAXES YOu Ha VE PATD AS WELL AS
THE BEMEFIT CHARGED TO YOUR ACCOUNT.

In additiom & VO]UJ)IEH’}' COZ’HTiblE!iOi’: 2 Your Eaemainvment accopn? T2Y sove You money by iOWeﬁj‘: your
/ iptil B ¥ oy g
1ax ratz,

VOLUMTARY CONTRI ONS
N__M__

You will ba notified annually of your unemployment iax rate for the fiscaj year beginning july & At tas
time, you have the OPPOTTINILY t0 maks a voluniary payment to your aecoupt, Such Paymenr may jower
your unemployment tax race by increasing your “reserve ratio”,  This can result in 2 substantiaj savings
Over 2 year's lime, Instructions for making thie cxleulation are inehudeg with ths netige of YOUr new raze,
Any Tegional tax office €an provide assisiance in de‘.;nn.ir_ing ifa vohmtary

Payment will reduce your
txes. The cption of volantary contribution is not 2vailable For temporary disability ratas.

UNEMPLOYM ENT BENERIT CHARGES

Whenzver unemployment benesits are pajd ip 2 former employse, the amouns of the payment s chargeg w
e employer's pceoumt, Tou, (ke mefoyc:, are 3otified of these charges vig Loc. Form B—iS?Q,
“Unemployment Benefits Charged to Experiznee Rating Accoun”. B fura
Certain tha: only Proper charges are made 1o yous accoun. Erroneous charges
you make it knowy they are wrong,

to imspact this resord 1o be
€20 be removed, hur only i

Also, keep 1 mind tha: the intent of e Unemployment Compensation Law js vg lessen the eConeMie

inssewrity cause oy voluntary UeTiploymert, When a former employse files for unemploymen: benefits,
You will be netified thar 4 clebm has besn fled and isformation regarding the employee’s reason for
;ep:-.ration from work will be requested. [fihe person is not Woiking for a rason other than u lack of work,
Dotify the uRemployment office of the reason for separation. By Coopereting with L}‘e local unemplovmeng
offices, you will help insure that only former ¢aployess entitled 1o tenefits are receiving ther,

ML



RESOLUTION #18-112

AUTHORIZING AND DIRECTING THE MAYOR AND
CLERK TO EXECUTE A CONTRACT WITH PBA LOCAL 161
FOR THE YEARS 2018 & 2019

WHEREAS the Borough of Pompton Lakes and PBA Local161 have negotiated a two
year collective bargaining agreement in good faith and in accordance with State law; and

WHEREAS, PBA Local 161 has resolved to execute said agreement.

NOW, THEREFORE, BE IT RESOLVED by the Mayor and Council of the Borough
of Pompton Lakes, County of Passaic and State of New Jersey that the Mayor and Clerk are
hereby authorized and directed to execute the Collective Bargaining Agreement with PBA Local
161 for the years 2018 & 2019, a copy of which is attached hereto and made a part hereof.

BE IT FURTHER RESOLVED that this Resolution shall take effect immediately upon
adoption according to law.

Approved:

MICHAEL SERRA, MAYOR

Certification:

I hereby certify that the above resolution is a true copy of the resolution adopted by the Mayor
and Council at their regular meeting held on Wednesday, May 9, 2018 at 7:30 p.m. in the
Pompton Lakes Municipal Building, 25 Lenox Avenue, Pompton Lakes, New Jersey.

Elizabeth Brandsness, RMC
Borough Clerk



Elizabeth Brandness
m

From: Kevin Boyle

Sent; Tuesday, May 8, 2018 11:.03 AM
To: Elizabeth Brandness

Subject: FW: PBA Contract
Attachments: Scan1589.pdf

Here are corrected PBA Contract pages.......

From: Joseph Ragno <jragno@ragnolaw.com>

Sent: Tuesday, May 08, 2018 11:02 AM

To: Kevin Boyle <administrator@pomptonlakes-nj.gov>
Cc: Michael Serra <mserra@pomptonlakes-nj.gov>
Subject: PBA Contract

Attached are the corrected contract pages as requested by the PBA.

Jooeph J. Ragne, Jr., Eoq.

Joseph J. Ragno, Ir., Esq.

Struble Ragno, Attorneys at Law
PO Box 230

Riverdale, NJ 07457-0230
973-831-7774 973-831-6689 facs

STATEMENT OF CONFIDENTIALITY: The information contained in this electronic message and any attachment(s) to this message are intended for the exclusive use of
the addressee(s), may contain confidential or privileged information and may constitute attorney client privileged communication. If you are not the intended
recipient, you are hereby notified that any dissemination, distribution or copying of this e mail and any attachment(s) is strictly prohibited. Please notify sender and
delete or destroy all copies of this message and attachment(s) from your system.

NOTICE: This electronic message may not be deemed an offer, acceptance of offer or an agreement of any kind; as only written, fully executed and delivered
agreements will be enforceable between or among respective parties.

L.R.5. CIRCULAR 230 DISCLGSURE/NOTICE: IRS rules mandate restrictions on federal tax advice provided by attorneys and accountants. Please be advised that based
on current IRS rules and standards, any tax advice contained in this electronic communication and attachment{s) is not intended to be used, nor can it be used, for
the avoidance of any tax penalties imposed under the United States Internal Revenue Code, nor can it be used for promoting, marketing or recommending to another
person any tax related matter.

NOTICE: Except as may be specifically permitted by the applicable Rules, delivery or receipt of electronic communications shall not constitute service or an attempt
at service, pursuant to New Jersey Court Rules or Federal Civil Procedure and Rules.



ARTICLE XVI

SALARIES

A. The base wage rates for Employees covered by this Agreement who are
currently in either Schedule A-1 or A-2 are set forth in Schedules A-1 and A-2. Schedule
A-1 shall apply to all employees hired before 1/1/2011. Schedule A-2 shall apply to all
employees hired on or after 1/1/2011.

B. The rate of pay for contracted Police service shall be $75.00 per hour. In
addition, the private party utilizing police services shall pay an additional $10.00 per hour
to the Borough. The total cost of police services for private utilization shall be $85.00
per hour.

The parties agree that all money received from such non-Borough entities for
contracting police services shall be governed by Borough ordinances, including but not
limited to, the requirement that the entity requesting police services shall place into an
escrow account of the Borough (and replenished when and if necessary as determined by
the Chief), an amount to be determined by the Chief of Police after review of the needs of
the entity, to be provided to him by the requesting entity.

The Borough agrees that all monics received from such private contracting work
shall be paid through the Borough’s payroll process and the Law Enforcement Officer
while so employed shall be treated in all respects as an Employee of the Borough.

The Borough has adopted an Ordinance governing the requirements for private
contract police services to be administered by the Chief of Police who will make the
determination in each instance whether the traffic director shall be a civilian or police

officer.
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above. Overtime compensation shall be paid either as one and one half (1 1/2) paid
overtime or one and one half (1 1/2) compensatory time at the request of the employee,
subject to the sole final discretion of the Borough whenever an employee is working for
the Borough on extra duty requiring the payment of overtime. The only exception shall
be when the budget for police overtime is over expended, at which time there shall be
time and one-half (1-1/2) compensatory overtime as the form of compensation. Such
compensatory overtime shall accrue in a compensatory Time Off Bank (C.T.0 Bank)
which shall be utilized at the election of the employee, subject only to prior departmental
approval. Lieutenants and Captains shall be compensated at the straight time rate for
extra duty performed. Said straight time rate shall be compensated in compensatory time.
Every effort shall be made to use such time within thirty (30) days of its accrual. Every
effort shall be made to use all other accrued compensatory time off within 90 days of its
accrual.
Section 3

Police officers who are scheduled on an 8 hour work schedule shall work 40 hours
per week.
Section 4

All employees covered by this contract who are recalled to duty for Court time or
any other work related purposes shall be provided with a minimum of 2 hours
compensation at the appropriate rate as defined above.
Section 5

A callout for private non-Borough work as a traffic director or for security work
shall have a four hour minimum. If such call out is canceled and the minimum four hour

callout provision is triggered, the same officer who accepts replacement at any separate
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contractor/applicant location(s) during the four hour minimum callout period shall not be
entitled to a separate four hour callout payment. If a separate callout is offered and
accepted after the original callout period has expired, a separate four hour minimum
callout period shall be required.

An officer working a contractor/applicant related callout shall have no further
obligation to work such position at such time as the contractor/applicant terminates the
need for the officer for the subject callout.

The parties agree that if a contractor/applicant fails to contact the police
department at least two hours before the scheduled start time to cancel same, the four
hour minimum shall be in effect.

The minimum four hour call out shall be paid in accordance with Article XVI B.
If the cail out exceeds four hours, the minimum call out shall be eight hours or the actual

time worked, whichever is greater.
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