Piscataway Tewnship Schools

Bus Driver Retention Bonus Agreement — 10/14/2021

Whereas, the Piscataway Township Schools Board of Education (“the Board”) and the

Piscataway Township Education Association (“the Association™) are parties to a collective

negotiations agreement setting forth terms and conditions of employment for members of the

collective negotiations unit represented by the Association for the period of July 1, 2020 to June
30, 2023 (“the Agreement”); and

Whereas, the Agreement stipulates compensation to be paid for School Bus Drivers; and

Whereas, due to the ongoing State of Emergency and COVID-19, the district wants to

ensure the retention of our qualified staff members providing transportation to our students;

Now, Therefore, it is Agreed as follows:

1.

Notwithstanding anything to the contrary in the Agreement, a retention bonus will
be established for district bus drivers for the 2021-2022 school year;

All district bus drivers employed as of the date of this agreement, October 14,
2021, who continue their employment with the district in good standing through
January 31, 2022, shall receive a bonus payment of $1,500 (fifteen hundred
dollars) in the February 15 payroll;

For those same drivers who continue their employment with the district in good
standing through the end of the 2021-2022 school year, shall receive an additional
bonus payment of $1,500 (fifteen hundred dollars) in the June 30th payroll;

Bus drivers starting employment after October 14, 2021 and before February 1,
2022, and continue their employment with the district in good standing through
the end of the 2021-2022 school year, shall receive a bonus payment of $1,500
(fifteen hundred dollars) in the June 30th payroll.

The provisions of the Agreement shall remain undisturbed except as specifically
and explicitly set forth herein.

The signatories hereto represent that they have due authority to execute this

agreement.
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