






Statement of allegations regarding the improper administrative leave of 
Superintendent Dr. Chari Chanley: 

During the board meeting on Monday, May 5th, the Monroe Township Board of Education 
allegedly acted improperly and illegally by placing Dr. Chari Chanley on paid administrative 
leave. This decision was made after the board returned from a closed session in which the 
superintendent’s performance was discussed. A motion was then introduced to place Dr. 
Chanley on administrative leave "because of what we heard tonight." Notably, two board 
members who were present during the closed session expressed surprise at the motion, 
indicating that the decision to place the superintendent on leave was not discussed during the 
session. 

The Board failed to hold a public hearing or provide Dr. Chanley with an opportunity to respond 
to any formal allegations, as required by due process protections. The absence of a public 
hearing and the lack of transparency in both process and reasoning constitute clear violations of 
the superintendent's legal rights and contradict the procedural requirements outlined in New 
Jersey statutes governing school district governance. 

This sequence of events appears to represent an arbitrary and potentially retaliatory action, 
rather than a lawful, policy-compliant decision by the Board. The community deserves 
accountability, and Dr. Chanley is entitled to due process under the law. 

Furthermore, the motion itself was procedurally flawed. The Board operates under Robert's 
Rules of Order, and at the time the motion was made by Gail DiPane, she did not have the floor. 
Additionally, the motion was not on the meeting agenda, as required. Such a motion should 
have been introduced under the "Other Board Business" section of the meeting. If the 
administrative leave of the superintendent were to be discussed in closed session, it would have 
legally needed to be on the agenda to inform the public. Although the Board may occasionally 
take action following a closed session discussion, this was not the case here. There was no prior 
discussion regarding placing the superintendent on administrative leave. 

In conclusion, Dr. Chanley should be reinstated immediately, as the vote and process used to 
place her on administrative leave were not conducted in accordance with the law. Dr. Chanley is 
entitled to due process as outlined in New Jersey statutes governing school districts. The Board 
of Education’s failure to adhere to legal procedures has exposed the district to significant risk of 
litigation. 

We call for an immediate review of this action by the appropriate state authorities, the 
reinstatement of Dr. Chanley pending a lawful and fair process, and full public disclosure of the 
facts and legal basis surrounding the Board's decision. 

 




