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Ocean County Board of Commissioners

OFFICE OF THE
OCEAN COUNTY COMMISSIONERS

Director John P. Kelly

Deputy Director Frank Sadeghi
Commissioner Robert S. Arace
Commissioner Jennifier Bacchione

Commissioner Virginia E. Haines

Board Meeting Agenda

101 Hooper Avenue
Toms River, New Jersey
08754-2191

(732)929-2005
(732)505-1918

Date: July 2, 2025 - 4:00 PM
Location:  Administration Building
Room 119
101 Hooper Avenue
Toms River, NJ 08754
Agenda: Authorizing the Personnel Resolution.
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| HEREBY CERTIFY THAT THIS DOCUMENT IS A TRUE, COMPLETE AND ACCURATE COPY OF THIS
RESOLUTION, ADOPTED BY OCEAN COUNTY BOARD OF COMMISSIONERS, NJ AT THE MEETING

REFERENCED THEREON

Michate \. Guattar”

Clerk Of The Board
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RESOLUTION

July 2, 2025

BE IT RESOLVED by the BOARD OF COMMISSIONERS of the
ICOUNTY OF OCEAN, STATE OF NEW JERSEY that:

1. At the request of the Prosecutor, David B. Margentino, Jr., is hereby
appointed to the position of Lieutenant of County Investigators, Prosecutor’s Office, as provided by
N.J.S.A.2A:157-10, effective July 3, 2025, at an annual base salary of $156,828.

2. At the request of the Prosecutor, Kaitlin D. Mantle, is hereby appointed to the
position of Sergeant of County Investigators, Prosecutor’s Office, as provided by N.J.S.A.2A:157-
10, effective July 3, 2025, at an annual base salary of $143,583.

3. Edward W. Deller’s regular appointment to the position of Maintenance
Worker 1 Grounds, Parks Department, effective June 23, 2025, at an annual base salary of $41,080,
is hereby rescinded.

4, Ethan M. Tonnesen is hereby granted a Family Leave Without Pay, from his
position of Heavy Equipment Operator, Road Department, effective June 23, 2025 through
September 14, 2025 inclusive.

5. Roy M. Hitchner is hereby given a provisional appointment to the position of
Senior Food Service Worker, Juvenile Services, pending Civil Service examination, effective July
3, 2025, at an annual base salary of $57,996.

6. Justin R. Hannold is hereby given a provisional appointment to the position
of Cook, Juvenile Services, pending Civil Service examination, effective July 3, 2025, at an annual
base salary of $61,452.

7. Edward Baum is hereby given a provisional appointment to the position of
Social Work Supervisor, Juvenile Rehabilitation, Juvenile Services, pending Civil Service
examination, effective July 3, 2025, at an annual base salary of $92,136.

8. Robert W. Knight is hereby given a provisional appointment to the position
of Management Assistant, Juvenile Services, pending Civil Service examination, effective July 3,
2025, at an annual base salary of $80,073.

9. Kenneth L. Honeycutt is hereby given a provisional appointment to the
position of Program Coordinator Community Center, Juvenile Services, pending Civil Service
examination, effective July 3, 2025, at an annual base salary of $59,943, and effective December
18, 2025, an annual base salary of $63,443.

10. At the request of the Sheriff, Joseph A. Leone is hereby given a regular
appointment to the position of Senior Public Safety Telecommunicator, Sherriff’s 911 Division,
subject to a working test period, effective July 3, 2025, at his present salary.

11.  Lauren F. Cubelo is hereby given a provisional appointment to the position
of Senior Accountant, Department of Finance, pending Civil Service examination, effective July 3,
2025, at an annual base salary of $66,436.

12.  Colleen M. Griffin is hereby given a provisional appointment to the position
of Assistant Budget Examiner, Department of Finance, pending Civil Service examination, effective
July 3, 2025, at an annual base salary of $75,032.

13. Kim M. Tucciarelli is hereby given a provisional appointment to the position
of Senior Administrative Analyst, Department of Finance, pending Civil Service examination,
effective July 3, 2025, at an annual base salary of $71,905, and effective December 14, 2025, an
annual base salary of $75,405.
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14.  Holly H. Gebhardt is hereby given a provisional appointment to the position
pf Keyboarding Clerk 2, Department of Finance, pending Civil Service Examination, effective July
3, 2025, at an annual base salary of $45,440.

15.  Christine N. Westlund is hereby given a provisional appointment to the
position of Keyboarding Clerk 3, Department of Finance, pending Civil Service Examination,
effective July 3, 2025, at an annual base salary of $51,300.

16.  Phillip D. Costanzo is hereby granted an Extension of Leave of Absence
Without Pay pursuant to the Family and Medical Leave Act from his position of Maintenance
Worker 1 Grounds, Parks Department, effective June 16, 2025 through July 7, 2025 inclusive.

17. At the request of the Sheriff, Vincent P. Alvino is hereby granted an
Extension of Intermittent Medical Leave from his position of Public Safety Telecommunicator,
Sheriff’s 911 Division, effective June 15, 2025 through September 14, 2025 inclusive.

The following employees, (18 through 23), regular appointments to the
position of County Correctional Police Officer, Department of Corrections, pursuant to
IN.J.S.A.11A:4-13, subject to a working test period, effective date is hereby changed to May 23,
2025, at their present salaries:

18. Mario A. Alverio
19. Joshua J. Bowen
20.  Ashley J. Carty

21. Derek F. Harrison
22. Scott D. Jenkins

23, Nicholas R. Salmon

24. At the request of the Acting County Clerk, Kevin R. Toye, Analyst Trainee,
County Clerk, is hereby given a regular appointment to the position of Assistant Program Analyst,
subject to a working test period, effective July 3, 2025, at an annual base salary of $107,235.

25.  Frederick W. Vasquez, County Correctional Police Officer, Department of
Corrections, salary change effective date is hereby corrected to July 15, 2025, at an annual base
salary of $60,000.

26.  Attherequest of the Prosecutor, Bethanie L. Bradley’s title is hereby changed
to Assistant Program Analyst, Prosecutor’s Office, subject to a working test period, effective June
20, 2025, at her present salary.

The following employees, (27 through 66), County Correctional Police
Officers’, Department of Corrections, salaries are hereby corrected effective July 1, 2025 to the
following:

NAME SALARY
27. Joseph T. Barone, Jr. $125,500.
28. Kristopher T. Brush $125,500.
29.  Shawn D. Callahan $125,500.
30. KevinlJ. Covert, Jr. $125,500.
31.  Elisabeth A. Coviello $125,500.
32.  Dawn Daniels $125,500.
33.  Steven Q. DeMarco $125,500.
34. Salvatore J. DiChiara, Jr. $125,500.
35. Kate M. Dinnebeil $125,500.
36.  Jennifer R. Emer $125,500.
37.  Mark Q. Fernandez $125,500.
38.  Stephen J. Foster $125,500.
39.  Douglas M. Franzoso $125,500.
40. Joann L. Fudali $119,750.
41. John R. Gartner $125,500.
42.  Bartlet A. Goble, Jr. $125,500.
43.  Alan R. Hackel $125,500.
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NAME SALARY
Correctional Police Officers CONT.
44. Michael A. Hartman $125,500.
45. Shannon K. Hart $125,500.
46. Brian T. Hedin $125,500.
47.  Stephanie A. Heintjes $125,500.
48.  Russell R. Kierstead $125,500.
49. Seth T. Knauer $125,500.
50.  Joseph D. Kraft $125,500.
51.  Daniel W. Krokovic $125,500.
52.  Frank W. LaGamma $125,500.
53. Jonathan R. Lahr $125,500.
54, Brian P. Lamb $125,500.
55.  Douglas C. Marshall $125,500.
56.  Paul B. McGinley $125,500.
57.  Matthew R. Noroski $125,500.
58.  Leonel Pacheco $125,500.
59, Martin S. Pasko $125,500.
60. Kelly L. Porsch $125,500.
61. Kevin J. Quinn $119,750.
62.  Michael A. Ross $125,500.
63.  Gregory J. Schmelter $125,500.
64. Santi Terrizzi $125,500.
65.  David Whittaker $125,500.
66. Michael R. Wright $125,500.

67. Walter S. Bass, a T/120 appointed Omnibus Operator, Department of
Transportation Services, effective dates are hereby changed to July 7, 2025 through January 7, 2026,
at an hourly wage of $21.25.

68.  Paola Quaglia is hereby given a provisional appointment to the position of
Keyboarding Clerk 3, Department of Employee Relations, pending Civil Service Examination,
effective July 3, 2025, at an annual base salary of $52,000.

69.  Michelle R. Ippolito is hereby given a regular appointment to the position of
Keyboarding Clerk 2, Department of Employee Relations, subject to a working test period, effective
July 3, 2025, at her present salary.

70.  Melanie K. Shumaker is hereby given a regular appointment to the position
of Keyboarding Clerk 2, Department of Employee Relations, subject to a working test period,
effective July 3, 2025, at an annual base salary of $45,440.

71.  Jennie R. Bonner is hereby given a provisional appointment to the position
of Keyboarding Clerk 3, Department of Employee Relations, pending Civil Service Examination,
effective July 3, 2025, at an annual base salary of $52,000.

72. Mandi A. Mewengkang is hereby given a provisional appointment to the
position of Personnel Assistant, Department of Employee Relations, pending Civil Service
Examination, effective July 3, 2025, at an annual base salary of $67,253.

73.  Peter T. Boulware is hereby given a temporary seasonal appointment to the
position of Traffic Maintenance Worker, Engineering Department, effective July 14, 2025 through
October 14, 2025, at an hourly wage of $18.50.

74.  Paige A. Radcliff is hereby given a T/120 appointment to the position of
Coordinator of Youth Activities, Extension Service, effective July 7, 2025 through January 7, 2026,
at an hourly wage of $19.50.

75.  Robert D. Cook is hereby given a regular appointment to the position of Clerk
1, Office of the Fire Marshal, subject to a working test period, effective July 7, 2025, at an hourly

wage of $19.01.
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The following employees, (76 through 77), are hereby given a regular
hppointment to the position of Laborer 1, Engineering Department, subject to a working test period,
effective July 14, 2025, at an annual base salary of $40,040:

76.  Ryan T. Curtis
77.  Stephen A. Foster

78.  Timothy Close, Senior Security Guard, Department of Security, is hereby
fransferred to Road Department, and given a regular appointment to the positon of Garage
Attendant, subject to a working test period, effective July 31, 2025, at an annual base salary of
}1;50,400.

79.  Keith R. Klements is hereby given a regular appointment to the position of
Maintenance Worker 1 Grounds, Parks Department, subject to a working test period, effective July
14, 2025, at an hourly wage of $19.75.

80.  Kayla M. Kastel is hereby given a regular appointment to the position of
Community Service Aide, Human Services, subject to a working test period, effective July 14, 2025,
at an annual base salary of $41,000.

81. At the request of the Sheriff, John M. Impallomeni is hereby appointed to the
position of Sheriff’s Investigator, Office of the Sheriff, as provided by N.J.S.A.2A:157-10, effective
July 14, 2025, at an annual base salary of $50,000.

82.  Karoline H. Cimino is hereby granted an Extension of Leave of Absence
Without Pay pursuant to the Family and Medical Leave Act from her position of Supervisor Building
Service, Buildings & Grounds, effective July 2, 2025 through July 30, 2025 inclusive.

83.  Melissa R. Wagner is hereby granted an Intermittent Family Leave from her
position of Keyboarding Clerk 3, Department of Corrections, effective June 24, 2025 through
September 23, 2025 inclusive.

84. Amanda E. Kuti is hereby granted an Extension of Intermittent Medical
Leave from her position of County Correctional Police Officer, Department of Corrections, effective
June 19, 2025 through September 18, 2025 inclusive.

85. At the request of the Sheriff, Ralph C. Laudicina, Sheriff’s Officer, Office of
the Sheriff, salary is hereby changed effective July 1, 2025, to an annual base salary of $125,500.

86. Kim A. Fox is hereby granted an Extension of Intermittent Medical Leave
from her position of Personnel Assistant, Employee Relations, effective July 16, 2025 through
January 15, 2026 inclusive.

87.  Brian W. McCarthy is hereby granted a Leave of Absence Without Pay, (fill
appointed position) from his position of Business Manager, Department of Vehicle Services,
effective June 19, 2025 through June 18, 2026 inclusive.

88.  Sherilyn Santiago’s temporary appointment to the position of County
Correctional Police Officer, Department of Corrections, pursuant to N.J.S.A.11A:4-13, pending
completion of the Basic Course Correctional Officers Certificate, effective June 30, 2025, at an
annual base salary of $55,000, is hereby rescinded.

89.  Joshua A. Moore’s regular appointment to the position of Assistant Golf
Superintendent, Parks Department, subject to a working test period, effective date is changed to
March 5, 2025, at his present salary.

90. David R. Falzini is hereby granted an Intermittent Family Leave from his
position of Heavy Equipment Operator, Road Department, effective June 6, 2025 through December

5, 2025 inclusive.
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91. At the request of the Prosecutor, Michael J. Proto, County Investigator,
Prosecutor’s Office, salary is hereby corrected effective July 1, 2025, to an annual base salary of
$117,507, and effective September 21, 2025, and annual base salary of $120,007.

92. At the request of the Sheriff, Daniell J. Earley-Bowker is hereby granted a
Family Leave Without Pay, from her position of Public Safety Telecommunicator, Sheriff’s 911
Division, effective June 30, 2025 through July 29, 2025 inclusive.

93. At the request of the Prosecutor, Anthony S. Cusmano, County Investigator,
Prosecutor’s Office, salary is hereby changed effective July 1, 2025, to an annual base salary of
$76,516.

BE IT FURTHER RESOLVED that certified copies of this Resolution be sent to
the Director of Employee Relations and the County Comptroller/CFO.
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