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Ocean County Board of Commissioners
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| HEREBY CERTIFY THAT THIS DOCUMENT IS A TRUE, COMPLETE AND ACCURATE COPY OF THIS
RESOLUTION, ADOPTED BY OCEAN COUNTY BOARD OF COMMISSIONERS, NJ AT THE MEETING

REFERENCED THEREON

Michatie \. Guattor”

Clerk Of The Board
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RESOLUTION

March 5, 2025

BE IT RESOLVED by the BOARD OF COMMISSIONERS of the
COUNTY OF OCEAN, STATE OF NEW JERSEY that:

1. Ernest A. Mastria is hereby granted a Leave of Absence Without Pay
pursuant to the Family and Medical Leave Act from his position of County Correctional Police
Lieutenant, Department of Corrections, effective February 20, 2025 through March 31, 2025
inclusive.

2. Stanley Tomporowski, Jr. is hereby granted a Leave of Absence Without Pay,
(Workers Compensation) from his position of Heavy Equipment Operator, Road Department,
effective February 22, 2025 for a period of three months or until the County of Ocean determines
he no longer qualifies for temporary disability payments, whichever is sooner.

3. Donald G. Langan is hereby granted an Extension of Leave of Absence
Without Pay, (Workers Compensation) from his position of Recycling Operator, Solid Waste
Management, effective February 20, 2025 through February 23, 2025 inclusive.

4, Kate M. Dinnebeil is hereby granted an Intermittent Family Leave from her
position of County Correctional Police Officer, Department of Corrections, effective February 18,
2025 through May 17, 2025 inclusive.

5. Ernie Brezniak is hereby granted an Intermittent Family Leave from his
position of Equipment Operator, Road Department, effective February 14, 2025 through August 13,
2025 inclusive.

6. At the request of the Board of Elections, Anna C. Mower is hereby granted
an Intermittent Medical Leave from her position of Elections Clerk, effective February 12, 2025
through August 11, 2025 inclusive.

7. Christopher P. Dillon is hereby given a regular appointment to the position
of Supervising Bridge Repairer, Bridge Department, subject to a working test period, effective
March 6, 2025, at his present salary.

8. Lisa A. Hatcher-Mohel, Clerk 1, County Clerk, is hereby changed to
Keyboarding Clerk 1, Surrogate’s Office, subject to a working test period, effective February 24,
2025, at her present salary.

At the request of the Prosecutor, the following employees, (9 through 10), are
hereby given a regular appointment to the position of Keyboarding Clerk 2, Prosecutor’s Office,
subject to a working test period, effective February 20, 2025, at their present salaries:

9. Amy E. LaBombard
10. Jessica Morano

11.  Kelly M. Jurgensen is hereby given a regular appointment to the position of]
Administrative Clerk, Extension Service, subject to a working test period, effective February 20,
2025, at her present salary.

12. Lucille Colicchio is hereby granted a Leave of Absence Without Pay pursuant
to the Family and Medical Leave Act from her position of Keyboarding Clerk 2, Veterans Service
Bureau, effective January 30, 2025 through April 29, 2025 inclusive.

13.  Gregg W. Alleman is hereby granted an Extension of Leave of Absence
Without Pay pursuant to the Family and Medical Leave Act from his position of Omnibus Operator,
Department of Transportation Services, effective March 4, 2025 through June 3, 2025 inclusive.
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14, Charles K. Johnson’s regular appointment to the position of Laborer 1, Solid
Waste Management, subject to a working test period, effective February 24, 2025, at an annual base
salary of $39,000, is hereby rescinded.

15.  Brian F. Carney is hereby given a regular appointment to the position of
Assistant Golf Superintendent, Parks Department, subject to a working test period, effective
February 20, 2025, at his present salary.

16.  Michael A. Colicchio is hereby granted a Family Leave Without Pay, from
his position of Assistant Veterans Service Officer, Veterans Service Bureau, effective January 30,
2025 through April 23, 2025 inclusive.

At the request of the Sheriff, the following employees (17 through 18), are
hereby appointed to the position of Sheriff’s Investigator, Office of the Sheriff, as provided by
N.J.S.A.2A:157-10, effective March 10, 2025, at an annual base salary of $50,000:

17.  Julian J. Coffing
18. Ryan M. Emmets

The following employees, (19 through 20), Geographic Information Specialist 2,
Office of Information Technology, salaries are hereby changed effective February 27, 2025, to the
following annual base salaries:

Name Salary
19.  Benjamin N. Brower $81,000.

20.  Christopher L. Campbell $80,000.

21.  Rose Marie Bulbach is hereby returned to her previous title of Program
Specialist 3, and given a provisional appointment to the position of Chief of Administrative
Services, Human Services, pending Civil Service Examination, effective March 6, 2025, at an
annual base salary of $92,000.

The following employees, (22 through 25), are hereby given a regular
appointment to the position of Heavy Equipment Operator, Road Department, subject to a working
test period, effective March 6, 2025, at their present salaries:

22.  Seth A. Melega

23.  Joseph J. Schroeder

24.  Stanley Tomporowski, Jr.
25.  Ethan M. Tonnesen

26.  Jamie S. Busch is hereby returned to her previous title of Director of
Administration & Program Development, Human Services, and granted a Leave of Absence
Without Pay, (fill appointed position) effective February 20, 2025 through February 19, 2026
inclusive.

27.  Atthe request of the Prosecutor, Gregory M. Lenzi is hereby appointed to the
position of Assistant County Prosecutor, Prosecutor’s Office, as provided by N.J.S.A.2A:158-15c,
effective March 10, 2025, at an annual base salary of $70,000.

28.  Corey J. Cusack, part time Maintenance Worker II Grounds, Parks
Department, is hereby changed to full-time, effective March 13, 2025, at an annual base salary of
$46,300.

29. At the request of the Sheriff, Trinity J. Jenkins, full time Public Safety
Telecommunicator Trainee, Sheriff’s 911 Division, is hereby changed to part-time, effective March
10, 2025, at an hourly wage of $19.71.

30. At the request of the Sheriff, Gina B. Trevino-Becker, a provisional full time
Public Safety Telecommunicator, Sheriff’s 911 Division, is hereby changed to part-time, pending
Civil Service Examination, effective March 10, 2025, at an hourly wage of $21.39.
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The following employees, (31 through 32), are hereby given an appointment
to the position of Intermittent Telephone Operator, Clerk of the Board, subject to a working test
period, effective March 10, 2025, at an hourly wage of $18.51:

31. Pamela A. Bernstien
32. Laurie A. Safara

33. Brian J. Clayton is hereby granted an Intermittent Family Leave from his
position of Senior Maintenance Repairer, Buildings & Grounds, effective February 10, 2025
through May 1, 2025 inclusive.

34,  Tara M. Schirmer is hereby granted an Extension of Intermittent Family
Leave from her position of Keyboarding Clerk 2, Department of Transportation Services, effective
February 10, 2025 through August 11, 2025 inclusive.

35. At the request of the Sheriff, Kevin D. Mason is hereby granted a Family
Leave Without Pay, from his position of Sheriff’s Officer, Office of the Sheriff, effective February
27, 2025 through March 23, 2025 inclusive.

36.  Cheyenne L. Carey is hereby granted an Extension of Intermittent Family
Leave from her position of Senior Traffic Maintenance Worker, Engineering Department, effective
March 10, 2025 through September 9, 2025 inclusive.

The following employees, (37 through 39), are hereby given a regular
appointment to the position of Security Guard, Department of Security, subject to a working test
period, effective March 10, 2025, at an annual base salary of $41,080:

37.  Kevin P. Hayes
38.  JaimeF. Lepore
39.  Vincent A. Soccodato

40.  Michelle L. Weiland is hereby given a regular appointment to the position of
part-time Graduate Nurse, Juvenile Services, subject to a working test period, effective March 10,
2025, at an hourly rate of $32.00.

BE IT FURTHER RESOLVED that certified copies of this Resolution be sent to the
Director of Employee Relations and the County Comptroller/CFO.
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