City of Linden

Union County, New Jersey

VRN Office of the City Clerk
City Hall - 301 North Wood Avenue
Joseph C. Bodek, RMC, RPPO Linden, New Jersey 07036 Jennifer Honan
City Clerk (908) 474-8452 Deputy City Clerk

Fax: (908) 474-8451
July 23, 2019

Mrs. Tracey Birch
Opratrequest-6312-fad65f5c@requests.opramachine.com

Re: OPRA Request — #2019-645
Dear Mrs. Birch:

The City of Linden received your Open Public Records Act (OPRA) request on July 17, 2019.
The official Records Custodian, Joseph C. Bodek, received your OPRA request on July 17, 2019.
As such, the seventh (7") business day deadline to respond to your request is Friday, July 26,
2019. This response is being provided to you on the fourth (4'") business day of receipt of said
request.

You réquested the following: Copies of the Personnel Reports from the monthly City of Linden
Council Meetings from June 2018 to June 2019.

The records are being provided to you as per your request.
If you feel that your request for access to a government record has been improperly denied or
unfilled within the seven (7) business days required by law, you have a right to challenge the

decision of the City of Linden to deny access. | have attached information, from the Government
Records Council regarding the process to file a complaint.

Sincerely yours,

Deputy Records Custodian
City of Linden

An Eaual Opportunitv Emnlover



New Jersey Government Records Council (“GRC”)

o
Government

Records Council

What to do if your request for a record has been denied
The New Jersey Open Public Records Act (N.J.S.A. 47:1A-1 et seq.) permits a person who

believes that he or she has been unlawfully denied access to a public record either to file a
complaint with the GRC or to file suit in Superior Court to challenge the decision and compel
disclosure. This poster describes the procedures for taking such actions.

To file a complaint with the GRC:

o Visit the GRC’s website at www.nj.gov/arc for information and to register your complaint.
In the alternative, you may contact the GRC by telephone at 1-866-850-0511 or by e-mail
at government.records@dca.nj.gov.

When you file the written complaint, the GRC will offer both you and the public agency
non-adversarial, impartial mediation. If mediation is not accepted or is not successful, the
GRC will investigate the complaint.

In some cases, the GRC can award atiorney's fees fo a complainant or impose a fine
against a records custodian.

There is no fee to file a complaint with the GRC.

To file a complaint in Superior Court:

» A requestor may start a summary (expedited) lawsuit in the Superior Court. A written
complaint and order to show cause must be filed with the court.

The court requires a filing fee, and you must serve the lawsuit papers on the appropriate
parties.

The court will schedule a hearing to resolve the dispute.

If you disagree with the court's decision, you may appeal the decision to the Appellate
Division of the Superior Court. :

If you are successful, you may be entitled to reasonable attorney’s fees.

You may wish to consult with an attorney to learn about initiating and pursuing a summary
lawsuit in the Superior Court. _ -
Filing suit in Superior Court may result in a faster resolution, because the courts
adjudicate cases every day, whereas the GRC only meets once a month.

Government Records Council, P.O. Box 819, Trenton, New Jersey 08625-0819

© 2017 - New Jersey Government Records Council. ‘All rights reserved.




CONFIDENTIAL

PERSONNEL REPORT
Couneilman Strano, Chairman
Councilwoman Yamakaitis, Member
Councitwoman Ormon, Member
Councilman Javick, Member

June 19, 2018

1. Police Department:

a. Permission to hire eleven (11) police recruits from attached list pending successful
completion of pre-employment requirements effective July 2, 2018,

b. The retroactive appointment of Louis Safner effective March 27, 2018, as Group Leader
in Central Dispatch with the suthorized stipend of $2,500.00 prorated.

c. Permission to increase the nunber of Public Safety Telecommunicator Trainee hires from
4 1o 6 off of the cumrent list of eligibles.

/ d. Accepting the Resignation of Michael Clemendore, Public Safety Telecommunicator

effective May 17, 2018.

2. Department of Community Services:
a. Title Changes effzctive June 20, 2018
" John Venditto to provisional Assistant Superintendent PW at the annual salary of
$133,014.00.
Pedro Calzado to provisional Heavy Equipment Operator at $24.00/hr
Joseph Venezio to provisional Motor Broom Operator at $29.50/hr
Craig Lambert to provisional Automated Sanitation Driver at $23.50/hr
Robert Smith to provisional Motor Broom Operator at $36,00/hr
Robert Firestone voluntary demotion to Laborer at $26.00/hr
Cornelius Daves voluntary demotion to Laborer at $16.00/hr
Keith Johnson to provisional Meintenance Repairer at $23.50/hr
Roberto Echevarria to provisional Maintenance Repairer at $21.25/hr
Joseph R. Caplette to provisional Tree Trimmer at $19.25/hr
Eric Meikele to provisional Tree Trimmer at $20.75/hr
Alexis Lugardo to provisional Sewer Maintenance Repairer at $20,75/hx
Vincent Williams to provisional Road Repairer at $26.00/hr
William Sutton to provisional Road Repairer at $20.50/br
Ernest Green to provisional Tree Trimmer at $23.50/hr
Javier Rivera to provisional Sewer Maintenance Repairer at $27.00/hx

b. Permission to hire Alphonso Simith, Andy Brisson and Otis Hill as Laborer 1(tier 2)~
effective July 2, 2018 howly rate of $15.00 subject to the successful completion of pre-
employment requirements,

A. Resignation in good standing of Kevin Meyers, Laborer 1 effective July 9, 2018.

d. Approval of Seasonal List. (List on file in the City Clerk’s office)

e, Permission to post for PT Clerk 1 due to existing vacancy.

3. Engineering Department: ,
a. Approval of Summer Help List (List on file in the Clerk’s Offics)
b. Approval of Clean Comraunities List (List on file in the Clerk’s office)
c. Approval of Denise Franco and Joseph Chrobak Jr. as summer engineering interns at the
hourly rate of $15.00 from June 15, 2018 to August 30, 2018.

4, Public Property/Recreational Services;
a. The appointment of Frank Dann as acting head of the Depertment of Public Property and
Recreational Services at no additional compensation effective July 1, 2018,
\/b' The hiring of Richard Vesei and James Kinderski, as Laborer 1 (tier 2) effective July 2,
: 2018 at the hourly rate of $15.00, subject to the successful completion of pre-employment
requirements.
c. The hiring of Joseph Wnek as provisional Electrician at the hourly rate of $30.00
4 effective July 2, 2018, pending the successful completion of pre-employment
requirerents.

"~



d. The salary adjustment for James Venditto, Supervising Mechanic to $91,120.00 effective
June 20, 2018. .
e. Approval of Seasonal List (list on file in the City Clerk's office)

5. Municipal Court:
a.  Permission to repost for three (3) P/T Clerk ! from POAA-account.
b.  Permission to begin posting process for Deputy Court Clerk due to previous retirement.

8. Board of Health:

a.  Permission to hire Justin Panzarella as Registered Environmental Health Specialist,
effective July 2, 2018 at the annual salary of 860,000 with a residency waiver since
announcement was open Statewide, pending the successful completion of the

pre-employment requirements,

9, Law Department:
J . Accepting the resignation in good standing of Dana Tristao, Legal Secretary effective

July 6, 2018.

10. Persomnel:
a. FMLA/NJFLA:
Employee ID# 000942 May 16, 2018 through June 1, 2018
Employee ID# 909498 June 1, 2018 through June 29, 2018
Employee ID# 090893 June 6, 2018 through September 10, 2018
Employee ID# 909524 May 29, 2018 through June 19, 2018
. Employee ID# 909223 May 24, 2018 through July 1, 2018
. Employee ID#000238 May 23, 2018 through June 30, 2018
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CONFIDENTIAL
PERSONNEL REPORT
Councilman Strano, Chajrman
Councilwoman Yamakaitis, Member
Councilwamman Ormon, Member
Councilman Javick, Member
July 17,2018

. Police Departinent:

a. Permission to advertise full time Clerk 1
b. The hiring (G) F/T Public Safety Telecommunicator Trainees from the attached list.
¢. Amending the hiring date for Police Recruits from July 2, 2018 to July 6, 20138
Jd. The promotion of Charles Craue to Senior Computer Service Technician effective
July 17, 2018 at no increase in pay.
e. Accepting the resignation in good standing of Michael Martins, Police Recrait effective
July 11,2018

Department of Community Services: - )
a. The hiring of Anthony Scesney, Trenton Boyer, Stephen Quinerly, Eric Doss, Luis
Florjan, Michael Williams as Laborer 1 (tier 2) at the hourly rate of $15.00 effective
August 1, 2018 pending the successful completion of pre-employment requirements
b. Rescinding the hiring of Andrew Bisson effective July 2, 2018 (no Jonger interested)
c. Approval of Seasonal List (List on file in the City Clerk’s office)

Public Property/Recreational Services:

a. The hiring of Roberto Aleman and Douglas Scott as Laborer 1 (Tier 2) at the hourly Tate
of $15.00 effective August 1, 2018 pending the successful completion of pre-employment
requirements.

b. Approval of Seasonal List (List is on file in the City Clerk’s office)

Treasury Department:
a. The hiring of Lucy Miranda, P/T Clerk 1 at the hourly rate of $18.98 effective
August 1, 2018, pending the successful completion of pre-employment requirements

Board of Health:
a. Amending the hiring date of Justin Panzarella, from July 2, 2018 to July 9, 2018.

Personnel:
a. FMLA/NIFLA:
Employee #090569 from 6/1/18 to 5/30/19
Employee #006134 from 7/1/18 to 6/30/19
Employee #000958 from 7/1/18 to 6/30/19
Employee $909223 from 7/2/18 to 8/15/18 . '
Employee #909498 from 7/2/18 to 8/ 15/18

Fire Department:
a. Approval to send fire candidates for medical and psychological examinations lo obtain
eight (8) successful fire candidates.

App oued-by;ééﬁﬁ‘sirdﬁwz-y 112800/ %
e L1 Lo o U
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PERSONNEL AGENDA
Councilman Strano, Chairman
Councilwoman Yamakaitis, Member
Councilwoman Ormon, Member
Councilman Javick, Member
August 21,2018

1. Police Department:

a. Accepting the resignation in good standing of Public Safety Telecommunicator Britiney Florio and
Vanessa Blanc effective the respective dates of their submissions.
b. Permission to re-advertise Statewide for 7 Public Safety Telecommunicators-due to lack of candidates
c. Permission to hire 3 replacement Police recruits that will attend Mercer County Academy (see
attached list of names) effective August 30, 2018 at annual salary of $40,000 pending the successful
completion of background requirements.
d. Tncreasing the amount supervising crossing guards to six (6) effective the start effective September 6,
2018.

Je, Accepting the resignation of Jennifer Sepulveda as a Police Recruit effective August 14, 2018.

/£ Appointment of Jennifer Sepulveda as a Public Safety Telecommunicator effective August 23, 2018 at
the salary of $35,000.00

2. Fire Department:
/4. Promotion of Theadore Tyburczy to Lieutenant at the annual salary of $108,000 effective September 4,
2018.
/b: Promotion of Jeffrey Jackson to Lieutenant at the annual salary of $108,000 effective September 4, 2018.
/& Promotion of Michael Fry to Lieutenant at the annual salary of $108,000 effective September 4, 2018.
d. The hiring of 8 Fire Fighter candidates effective September 4, 201 8 at the annual salary of $40,000. (See
attached list of names)

3. Department of Community Services:
a. Rescind the hiring of Stephen Quiverty as Laborer 1 (tier2)
b. Approval of the intergovernmental transfer of John Sheehy to County of Union as Mechanic effective
August 17,2018
¢. Permission to post for a F/T mechanic due t0 the above created vacancy
d. Approval of the seasonal list (list on file in the City Clerk’s office)

4. Public Property/Recreational Services:
a. Rescind the hiring of Roberto Aleman as Laborer I{tier 2)
b. Transfer of Michael Williams as Laborer 1 (tier 2) from the Division of Public Works at no change in
salary effective August 13,2018
¢. Permission to post externally for FT Clerk 1
d. Seasonal List (list on file in the City Clerk’s office)
————==¢. The hiring of Theresa Vircik as permanent part time Recreation Leader at $12.00 per hour not to exceed '
i’ twenty (20) hours per week effective August 22, 2018. -
sttt e —

5. Engineering Department:
a. Summer Help & Clean Community List (list on file in the City Clerk's office)

6. Treasury Department:
a. Extension of summer student assistants Deja Sharpe and Nyssa Joseph to August 17, 2018,

7. Law Department:
a, Permission to post for F/T Legal Secretary

8. Construction Code:
a. Approval of donated sick time to Employee # 909236

9. Personnel:
a. FMLA/NJFLA:

Employee # 909370 from 6/25/2018 to 7/30/2018
Employee # 908938 from 7/30/2018 to 9/17/2018
Employee # 108318 intermittent 7/29/18 to 7/19/19
Employee # 001057 intermittent 7/26/18 to 7/26/19
Employee # 909236 from 6/16/2018 to 8/27/2018
Employee # 107463 intermittent 1/9/18 to 1/9/19
Employee # 000118 from 8/16/2018 to 9/4/2018
Employee # 091142 intermittent 7/1/18 to 7/1/19
Employee # 108322 intermittent 8/1/18 to 8/1/19 -
Employee # 100257 from 7/26/2018 to 10/29/2019 ~ +eSmveu, voungl on<‘8-[ 07/[2 g
Employee # 107457 from 8/9/2018 to 10/9/2018 v YA
Employee # 908972 from 8/6/2018 to 9/16/20187 = e LM% L. é ;
~

- 7 ClyCler
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Mercer County Police Academy Candidates

1. Joshua A. Sheehy
2. Michael Lindnal
3. Shantai Fuller

4, Richard Arnold
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FIRE FIGHTER CANDIDATES

. Patrick Valenza

. Robert Hendrickson
. Michael Viana

. Tyler Scoles

. Jeffrey Webb

. Nicﬁolas Alarcon

. Brianna Bornstad

. BEdwin Marrero
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PERSONNEL REPORT
Councilman Strano, Chairman
Councilwoman Yamakaitis, Member
Councilwoman Ormon, Member
Councilman Javick, Member
September 18, 2018

. Police Department:

a. Amending the date of hire for Police recruits from 8/31/18 to 9/6/18

. Department of Community. Services:
Ja Accepting the interdepartmental transfer of Emerito Ruiz, Computer Service Technician
from Police Department at the existing salary effective September 24, 2018.
b. Approval of Seasonal List (List on file in the City Clerk’s office)

. Public Property/Recreational Services:

a. Transferring Audio Visual Staff under Mayor’s office effective October 1, 2018.

#/b. Accepting the resignation in good standing of Herron Anderson effective September 23,
2018.

c. Approval of Seasonal List (List on file in the City Clerk’s office)

Municipal Court:

a. Approval to hire Dana Bernardo and Luz Rosas as P/T Clerk 1 paid for out of POAA
account effective September 24, 2018 at the hourly rate.of $18.00 not to exceed 19 %
hours per week.

Treasury:
/ a. The hiring of Daniel Sobolewski as full time Clerk 1 at the annual salary of $34548
effective September 24, 2018.

Personnel: ‘ :
a. The appointment of Susan Scott-Braxton as Affirmative Action Officer with annual
stipend of $5,300 prorated effective September 1, 2018.
b. FMLA:
Employee ID#006025 Intermittent 7/23/18 to 6/25/19 )
Employee ID#909178% 9/5/18-12/5/18

Employee ID#000689 Intermittent 8/15/18-8/14/19 T
Employee ID#908972 9/17/2018-10/21/18 '
Employee ID#909412 Intermittent 7/1/18-6/30/19 '
Employee ID#909514 7/27/18 to 9/10/18
- el
Approved by @wm o

J 7 @ﬁy@@ﬁs



CONFIDENTIAL

PERSONNEL REPORT
Councilman Strano, Chairman
Councilwoman Yamakaitis, Member
Councilwoman Ormon, Member
Councilman Javick, Member

October 16,2018

Police Departiment: -

a. The hiring of Marquita M. Thompson as F/T Public Safety Telecommunicator effective October
23,2018 at the annual salary of $35,000 pending successful completion of all background
requirements.

Jb. The change in salary for Alexandra Pirozzoli from $35,000 to $37,500 retroactive to April 3,
2017.
c. Posting for four SLEO police officers

Fire Depaﬁmeufx : :
/a. Promotion of Capt. Salvatore Principato to the rank of Deputy Chief at the annual salary of
$148,000, effective November 1, 2018.
6. Promotion of Lt. Ronald Montes DeOca ta the rank of Captain at the annual salary of $124,000,
effective November 1, 2018.
6. Promotion of Fire Fighter Dominic Principato to the ranl of Lieutenant at the annual salary of
$108,000, effective November 1, 2018.

Department of Community Services:
V4. Accepting the resignation in good stauding of Paul D’ Angelo, Mechanic Diesel effective
Septemnber 29, 2018. '
b ccepting the resignation in good standing of Eric Doss, Laborer 1, effective 10/12/18.
d. Hiring of Ruben Rozadoz, Clwistopher Ott and Leroy Golden as Laborer 1 (tier 2) at the rate of
$15.00 per hour effective October 29, 2018 pending the successful completion of all background
requirements,

Public Property/Recreational Services:
B. Accepting the resignation in good standing of Herron Anderson, Laborer 1, effective September
25,2018.
¢. Posting for Laborer 1 (tier 2) to replace the above individual.
vd. Accepting the resignation in good standing of Jennifer MacDonald, Recreation Leader effective
August 17, 2018,

Municipal Court:
a. Rescinding the hiring of Dana Bernardo as P/T Clerk 1
b, Repost for (2) PIT Clerl | from POAA account at the hourly rate of $16.00 - $21.18.

Treasury:
a. The salary adjustment (add on) for Annmarie Whelan in the amount of $10,000.00
commensurate with the increase of duties associated described in the shared services agreement
between the City aud the Linden Housing Authority, at no additional cost to the City.

Construction Code:

\/3. The hiting of Joseph Egidio as Electrical Sub-Code Official at the amwal salary of
$80,000.00 effective November 12, 2018 pending the successful completion of all background
requirements and granting a waiver of residency.

Personnel:
a. The hiring of Nancy Demesmin as a Clerk 1, in the Personnel Division, at the starting salary of
\/ $34,548 effective October 22, 2018 pending the successful completion of all background
requirements. T

b. FMLA/MNJFLA: ,
Employee #000104  8/29/18-9/12/18

Employee# 000151 10/30/18-1/30119 , L7 /E JO74
Employee ID#000127 9/25/18-11/6/18 ‘grovad by Wmo“—(ggé:—c“=
AN
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Police Department:

PERSONNEL REPORT
Councilman Strano, Chairman
Councilwoman Yamakaitis, Member
Councilwoman Ormon, Member
Councilman Javick, Member

November 20, 2018

—\

a. Permission to hire Edward Chabak and Keith Aslin as SLEQ III’s at the howly rate of
$30.00 pending successful completion of background réquirements effective November
30,2018..

b. Permission to begin the background checks for the hiring of 4 Police Recrults for the UC
Police Academy from the attached list.

¢. Permission to hire 4 Public Safety Telecommunicators pending the successful completion
of background requirements, from the attached list, at the annual salary of $38,000.00
effective December 4, 2018.

d. Amending the hire date of Marquita Thompson as a Public Safety Telecommunicator
Trainee to November 10, 2018 from October 23, 2018,

Municipal Court:

.,/a. Promotion of Lindsey Parker to Deputy Municipal Court Administrator effective
November 22, 2018 at the annual salary of $55,000.00
b. Permission to close the court office on Friday November 23, 2018.

Treasury:
2. Permission to post internally and externally for a full time Clerk Iin the Treasurer’s
office.

b. The increase in the part-time hours of Lucy Miranda, in the Tax Collectors office, as
needed for the division, not to exceed 28 hours per week.

Construction Code:
a. Amending the hire date of Joseph Edigio to November 19, 2018 from November 12,
2018

Personnel:

a. FMLA/NJFLA:
Emp #107871 Qctober 1, 2018 through January 1, 2018
Emp#106893 October 5, 2018 through November 19, 2018
Emp#909085 Intermittent July 22, 2018 through January 22,2019
Emp#000076 October 19, 2018 through November 30,2018
Emp#909595 September 14, 2018 through October 8,2018 ~
Emp#908938 July 30, 2018 through October 31, 201§
Emp#108135 September S, 2018 through October 9, 2018
Emp#009078 July 3, 2018 through October 3, 2018
Emp #106519 October 23, 2018 through December 5, 2018 »

Approved hy Guumﬂ eﬂw




DEREK ARMSTEAD
MAYOR

Police Recruits:

1) Muhammad Bilal v
2) Cesar Plazas

3) Arletis Fernandez
4) Jamil Williams

5) Tyler Scoles

6) Juan Smith

7y Louis Safner

8) Bruno Felicia

9) Timothy Ciallella
10) William Ingram
11) Joshua Maldonado
12) Filipe Rufo

13) Desiree Whitsett
14) Tashana Taylor
15) Kevin Fornelos

City of Linden

Union County, New Jersey
Depariment Of Police
City Hall - 301 North Wood Avenue
Linden, New Jersey 07036
(908)474-8500

An Equal Opportunlly Employer

DAVID R, HART
CHIEF OF POLICE




Public Safety Telecommunicator:

bRl S

Alesandra Miralda
Jennifer Adams
Alexander Braunstein
Susana Rodriguez
Brenda Quintana



PERSONNEL REPORT
Councilman Strano, Chairman
Councilwoman Yamakaitis, Member
Councilwoman Ormon, Member
Councilman Javick, Member

December 18, 2018

Department of Community Affairs:
L Division of Public Works:
a. The hiring of Marcus Mouzon, as a Laborer, Tier 2, at the starting salary of $15.00
per hour, effective December 26, 2018 pending the successful completion of all pre-
employment requirements.

Department of Public Property and Recreational Services:

L Division of Public Property:

a. The hiring of Kashaun Glover, as a Laborer, Tier 2, at the starting salary of $15.00 per
hour, effective December 26, 2018 pending the successful completion of all pre-
employment requirements.

b. Appointing Frank Dann acting Director of the Department of Parks and Recreation, at no
additional compensation.

¢. The approval of the Seasonal list on file in the City Clerk's Office.

Fire Department:
a. Permission for Fire Captain Wayne Hanns to cancel his application for retirement, asitis
within 90 days of his current scheduled retirement. Request is made per City policy.
b. The approval of twenty-eight {28) donated sick days to Employee #107871.

Finance Department:
I Division of Treasury:
a. Permission to hire Brenda Salas, as a Clerk |, at the starting salary of $34,538.00,
effective December-26; 2018 pending the successful completion of all pre-employment
requirements.

Department of Social Services
a. Permission-to post for a full time Clerk | at the annual salary of $34,538.00, both

internally and externally.

Personnel:
L Approval for the carry-over of 2018 vacation days to be utilized no later than
March 31, 2019 for the employees on the attached list.

il Approval of the FMLA/NIFLA’s as per the attached list.

Approved by Councl on_{ 3//8/ 78




CARRY OVER VACATION DAYS 2018

Roshan Elias
Vacation 3
Miichael Forfa
Vacation 7

Gail Horaneck
Vacation 1

Richard Isidoro
Vacation 2

Antonio LaCosta

Vacation 1
Anthony Lori
Vacation 1
Tomasz Matlosz
Vacation 1

Nicole Melchionna
Vacation 1

Maria Mercado
Vacation 2

Gabrielle Mesarso

Vacation 2
Michael Mutz
Vacation 1

van Ordonez
Vacation 1

Jeffrey Searles
Vacation 6

Abhdul Williams
Vacation 5

Joseph Williams
Vacation 2
Police Recruits

Richard Arnold
Vacation 4.5

Joshua Sheehy
Vacation 4.5

Raymond Johns
Vacation 2

Mary Ellen Tango
Vacation 5

Joseph C, Bodek
Vacation 3%

Trenton Boyer

Vacation 4
Frank Dann
Vacation 2
Luis Florian
Vacation 4

Carolyn Frees
Vacation i

Leroy Golden

Vacation 1%
Otis Hill

Vacation 4
Christopher Ott
Vacation 1%

Ruben Rozadoz

Vacation 1%
Anthony Scesney
Vacation 4
Rebecca Tattoli
Vacation 1
LeAnn White
Vacation 1%
Mindi Kuznaik
Vacation | 5

Ronald Breuer

Vacation 5
Naney Koblis
Vacation 5

John LaPlaca
Vacation 5

Gregory Imbriaco
Vacation 3

Justin Panzarella
Vacation 4

Joseph Chrobak
Vacation 5



FMLA/NJFLA LEAVES
DECEMBER 18, 2018

Granting of FMLA/NJFMLA to the following employees:

Employee ID#1108342 Intennitteqt\ll/l/ 18-5/1/19
=s===>-Employee ID# 10/15/18-1/15/19

Employee ID# 108233 Intermitter.. .. csse g--. -9

Employee ID# 106507 Intermittent 5/22/18-5/22/19

Employee ID# 9447 9/10/18-12/10/18

Employee ID#106721 11/26/18-1/26/19
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Engineering:

PERSONNEL REPORT
Councilman Strano, Chairman
Councilwoman Ormon, Member
Councilman Javick, Member
January 15,2019

Mayor’s Office:

a. Appointment of Alex Lospinoso, Chief of Staff P/T at the annual salary of $35,000
effective February 1, 2019.

. Police Department:

/a. Accepting the resignation in good standing of Muhammed Bilal as Police Recruit

effective January 8, 2019.
b. Approval of the unpaid internship for Daniel Zaldana effective January 16, 2019, through

May 31, 2015.

. Department of Community Services:

a. Amending the hire date of Marcus Mouzon to January 10, 2019
/b. Provisional appointment of David Martinez to General Supervisor, Public Works at the
annual salary of $95,030.00 effective January 16, 2019

. Public Property/Recreational Services:

a. Amending the hire date of Keyshaun Glover to December 27, 2018

b. Permission to post F/T HVAC mechanic by the NJ Civil Service Commission
c. Approval of the Seasonal List on file in the City Clerk’s office

d. The termination of Annie Gobel, Laborer 1 (tier 2) effective 12/20/18.

Municipal Court:
a. Permission to post for a Clerk 1 F/T intemnally and externally
b. Permission to repost for (2) P/T Clerk 1 from POAA account internally and externally.

a. Appointing Nicholas Pantina as Deputy Director of Community Services as per
Ordinance 2-25.1(c) at no increase in salary effective January 16, 2019

Personnel:

a. FMLA/NJFLA:
Employee numbers are on file in the Personnel Office.

b. Pursuant to a grievance resolution, the salary adjustment for Tanya Calenicoff to
$65,070.00 effective January 16, 2019

¢. Correction of salary for Brenda Salas to $34,548.00 effective December 26, 2018.



1. The unpaid internship, in the Engineering Division, for Nathan Amzan from lanuary 3, 2019
February 28, 2019 for course work related to his program at the Union County Vocational
Technical School and Kean University. Work hours are to be set by the Division and shall no
exceed 35 hours per week.

Mation and ask for a second,

Approved by Couneil on_./é'?é/_“z,
era f O Lty
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1.
a.
b.
c.
d.
e.
2.
a.
b.
c.
3.
a.
4.
a.
b.
c.
5.
6.
7.

PERSONNEL REPORT
Councilman Strano, Chairman
Councitwoman Ormon, Member
Councilman Javick, Member
February 19, 2019

Department of Community Services:

Accepting the resignation in good standing of Otis Hill, Laborer (tier 2) effective February 26,
2018.

Promotion of Chnstopher Ott to Truck Driver (tier 2) at the rate of $21/hr effective February
20, 2019.

Promotion of Christopher Horvath to Senior Diesel Mechanic (tier2) at the rate of $26. 50/hr
effective February 20, 2018.

Permission to post the position of (3) Diesel Mechanics open to all Union County residents
and all contiguous counties.

Permission to post the position of HYAC Mechanic open to all Union County residents.

Public Property/Recreation Services:
The promotion of Brian Samer to General Supervisor/Building Services at the annual salary
of $113,217.00 effective February 20, 2019.
Approval of the Seasonal List (list on file in the City Clerk's Offi ce)

Permission to post the position of Director of Parks/Recreation statewide with the salary
range of $95,000-8125,000.

Engineering
Extending the unpaid internship of Nathan Amazon from January 7, 2019 — June 20, 2019

Police Departmem

Permission to hire Michael Roxbury as a Computer Service Technician at the annual salary
of $37,500 effective February 25, 2019 pending the successful completion of all pre-
employment requirements.

Permission to hire (4) Police Officer Recruits from the attached list pending successful
completion of all pre-employment requirements at the annual salary of $40,000. 00 effective
February 25, 2018.

The termination of Marquita Thompson, probationary Public Safety Telecommunicator
effective February 5, 2018.

Sacial Services:

a. The hiring of Athena Thompson as Clerk 1 full-time at the annual salary of $34,548

effective March 4, 2018, pending the successful completion of all pre-employment
requirements. ’

Treasury:

a. The change in compensation method for Lucy Miranda to full time 35 hours per week
effective February 20, 2019.

Personnel:
a. FMLA/NJFLA:
Employee #909082 - FMLA 1/21/18 - 3/21/18
Employee #107875 —- FMLA 12/10/18 — 1/1/2018
Employee # 909085 - Intermitttent FMLA 1/22/19-7/22/18
Employee #9809225 — FMLA 1/8/19-2/27/19

.AQW/D“ 3—!!4’&0]
j)’

City Clerk



The following candidates have been certified and are being considered for palice officer positions:

Muhammad Bilal
Cesar Plazas
Arletis Fernandez
Jamil Williams
Tyler Scoles
Juan Smith
Louis Safner
Marc Fisher
Bruno Felicia
. Michael Lindnal
. Timothy Ciallelia
. William fngram :
. Edgard Remigio-Ver.
. loshua Maldonado
. Filipe Rufo
. Desiree Whitsett
. Tashana Taylor
. Kevin Fornelos
. Kyle Dziedzic
. Paul Dawkins
. Michael Linebaugh
. Julian Pacheco
. Perry Manning
. Felipe Lima
. Viviana Deleon
. Eileen Rivera
. Brian Ruiz
. Jessica Dwight
. Herron Anderson
. 1sana Pearson
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Thank you,

FTO Adam Mikolajczyk #140/909178
Linden Police Department

Internal Affairs Unit

301 N Wood Avenue

tinden, NJ 07036

Office: (908} 474-8540

Fax: {908) 862-8960



HL.

PERSONNEL REPORT

Ralph Strane, Chairman
Lisa Ormon, Member
Barry Javick, Member

March 19, 2019

Department of Community Services
Division of Public Works:

a)

b}

Permission to post for two laborers in the Division of Public Works, internally and
externally at the same time.

Permission to post for the position of Truck Driver in the Division of Public Warks,
internally and externally at the same time.

Police Department:

vh)

/o)

el

d)

e)

Accepting the voluntary resignation in good standing of Dispatcher Jennifer Sepulveda
effective February 27, 2019.

Accepting the voluntary resignation in good standing of Katarzyna Dziadesz, Clerk 1, from
the Records Bureau, effective March 11, 2018.

Accepting the voluntary resignation in good standing of Edgard Enrigue Remigio, Police
Recruit effective February 26, 2019.

The hiring of eight {8) Public Safety Telecommunicator Trainees from the attached list
effective March 27, 2019 at the annual salary of $38,000, pending the successful
completion of all necessary pre-employment requirements.

The hiring of Shaunice Randolph, Clerk 1, at the annual salary of $34,548, effective April
8, 2019 pending successful completion of all necessary pre-emplayment requirements.
The hiring of Alaya Bishop, Clerk 1, at the annual salary of $34,548, effective April 8, 2019,
pending successful completion of all necessary pre-employment requirements.

Municipal Court:

a)

The hiring of Dharmisa Patel as a full time Clerk 1, at the rate of $18.98 per hour, effective

© March 25, 2019, pending the successful completion of all necessary pre-employment’

requirements.

The hiring of Rebecca Casablanca as a part time Clerk 1, at the rate of $18.00 per hour,
effective March 25, 2019, pending the successful completion of all necessary pre-
employment requirements. {To be paid out of the POAA trust account)

The hiring of Evann Hardy as a part time Clerk 1, at the rate of $18.00 per hour, effective
March 25, 2019, pending completion of all necessary pre-employment requirements. (To
be paid out of the POAA trust account)

Law Department:

a) The hiring of William Reynolds as temporary Clerk 1, at the rate of $18.98 per hour,
effective March 25, 2019, pending the successful completion of all necessary pre-
employment requirements.

Personnel:

a) Amending the hiring date of Athena B. Robinson from March 4, 2019 to March 5, 2019,
and correction of her name from Athena Thompson to Athena B. Robinson.

b) Approve the FMLA/NIFMLA leaves for the following employees:

The list of employees are on file in the Personnel Division

Approvad by Cauncil on_3/ /7// 7
Uea sl @ A U

{ ity Clai




Dispatch Candidates

Shannon Murphey
44 Rosewagod Terrace
Linden, NJ 07036

Jessica Montgomery
S Newcomb Place
Elizabeth, NJ 07202

doseph Condara ir
405 Woodlawn Avenue
tinden, N 07036

Matthew Nigro
1110 Fedirko Court
tinden, NI 07036

Stacey Guenther
211 Gibson Bivd, Apt. 10
Clark, NJ 07066

Hans Herberg
1501 Westover Road
Linden, N} 07036

Tatyana Belcher
500 East Elm Street
Linden, NI 07036

Nyesha Harvey
307 Jefferson Avenue
Linden, NJ 07036

Cynthia Rivers
111 lower Road
Linden, N1 07036

Diana Chisvetti
1513 Jefferson Avenue 2™ fl
Rahway, NI 07065

Danielle Vanderhorst
1612 Columbus Place
Rahway, NJ 07065



PERSONNEL REPORT

Ralph Strano, Chairman
Lisa Ormon, Member
Barry lavick, Member

April 16, 2019

1. Construction Code:
a. Permission to post for Part Time Uniform Construction Code Building Inspector ata

range of $30-540/hr, not to exceed 19.5 hours per week, open to all Union County
residents.

2. Police Department:
a. Amending the hire date of the following new Public Safety Telecommunicator Trainees to
4/10/19.
Shannon Murphy
Jessica Montgomery
Joseph Condora, Ir.
Cynthia Rivera
Diana Chisvetti
Danielle Vanderhost

3. Social Services:
a. Accepting the resignation in good standing of Athena Robinson, Clerk 1 effective 3/19/15.

4. Engineering:
a. Theincrease in hours of per-diem Public Warks Inspectors from 19.5 hours per weel to not
to exceed 28 hours effective April 1, 2019.
b. The hiring of Robert Greeley 1l as Engineering Summer Intern effective May 22, 2019
through August 31, 2019 at the rate of $10.00/hr, pending successful completion of all pre-
employment requirements.

5. Community Services:

Public Works:

a. The hiring of Nicholas Gryzbowski and Jason Pettaway as Laborer 1 (tier 2} at the wage of
$15.00/hr effective April 29, 2019, pending the successful completion of all pre-
employment requirements. ‘

b. Approval of Seasonal {list on file in the Clerl’s office)

¢. Permission to post for 2 Full time Laborer 1 (tier 2) at wage of $15/hr, open to all Linden 1
residents.

d. Permission to repost for 2 Full time Diesel Mechanic (tier 2} at the range of $21.00 hr-

$31.00/hr, open to Union County and all contiguous county residents.

e. Permission to post for 1 Full time Mechanic Helper {tier 2) at the range of $17-$29/hr.
open to Union County and all contiguous county residents.

f. The termination of Marcus Mouzon, Laborer 1 {tier 2) effective Aprif 12, 2019.

g. Permission to post a part time clerk 1 (tier 2) at the rate of $18.98/hr. .

Buildings and Grounds
a. The hiring of Bryan Bowser as HAVC mechanic (tier 2) at the rate of $31.50 effective May 1,
2018, pending the successful completion of all pre-employment requirements.

6. Department of Parks and Recreation:
a. The hiring of Stacey DaSilva as Clerk 1 full time at the annual salary of $34,548 effective
April 28, 2018, pending the successful completion of all pre-employment
requirements.
b. Accepting the resignation in good standing of Masimo Rapisarda, Laborer 1 {tier 2) effective
April 16, 2018.
¢. Approval of Seasonal {list on file in the Clerk's office)

Page 1 0f2



. 7
d. Permission to post for 2 full time Laborers (tier 2) at the wage of $15/hr, open to all Linden
residents.

6. City Clerk:
a. Permission to post for Part time Clerk 1, open to all Linden residents due to pending v
resignation at the rate of $18.98/hr.

7. The following personnel changes are being considered due to the individuals that are presently
working out of their New Jersey Civil Service titles, therefore the change in titles must be
commensurate with the work they are presently performing on a daily basis. The following personnel
actions are hereby approved and to be incorporated into the 2019 Municipal Budget. The following
actions are effective May 1, 2019, ‘
a. Edward Fournier to Supervisor of Trades at the annual salary of $78,152
b. Gerald Bishop to Supervisor Bulding Services at the annual Salary of $78,152
¢. Anthony Goncalves to Sign Maker 2 at the wage of $34.50 per hour
d Ronald Feuerschwenger to Painter at the wage of $25.60 per hour
e. Dwayne Jones to Building Maint. Worker 2 (tier 2} at the wage of $25.25 per hour
f.  Anthony Sestito to Maint. Repairer/Welder (tier 2) at the wage of $18.00 per hour
g. Robin Larson to Administrative Secretary at the annual salary of $79,544
h. tgor Marhevka to Sr. Maint Repairer {tier 2} at the wage of $21.00 per hour
i. Laura Sasrack to Sr. Maintenance Repairer {tier 2) at the wage of $30.60 per hour
Willie McBride to Maintenance Repairer (tier 2} at the wage of $17.00 per hour
Philip Ransome to Laborer/Motor Broom Operator (tier 2) at the wage of $23.15 per hour
Genorace Robinson to Traffic Maintenance Worker (tier 2} at the wage of $19.15 per hour
m. Ralph Horsch to Carpenter (tier 2) at the wage of $21.10 per hour
. Cybil Specht to Clerk 3 at the annual salary of $49,451
. Matthew Czerwinski to Senior Maintenance Worker 2 Grounds {tier 2) at the wage of
$27.10 per hour
Mark MacDonald to Maintenance Worker 1 Grounds (tier 1) at the wage of $24.55 per
hour
q. Joseph Chrobak to Supervising Engineer at the annual salary of $116,624
Steven Brodman to Principal Drafting Technician at the annual salary of $58,063
s. Sandra Jackson to Clerk 2 at the annual salary of $61,468
t. Daniela Berube to Clerk 2 at the annual salary of $55,232 .. 1
u. Paula Salerno to Principal Account Clerk at the annual salary.of $60,529
v. Daniel Sobelewski a salary adjustment to $39,548 due to increased job duties and
responsibilities
w. Doreen Fritzsche a salary adjustment to $126,474 due to increased job duties and
responsibilities
X. Rebecca Tatolli a salary adjustment to $61,313 due to increased job duties and
responsibilities
y. LeeAnn White a salary adjustment to $42,925 due to increased job duties and
responsibilities
z. Charles Miller to Clerk 2 at the annual salary of $45,901
aa. Joli Done to Clerk 2 at the annual salary of $37,782
bb. Jacqueline Williams to Clerk 2 at the annual salary of $42,282
cc. Philip Palma to Public Works Supervisor at the annual salary of $81,376

dd. Charles Dulko to Sanitation Inspector at the annual salary of $71,932
8. Personnel:

FMLA
a. Employee #91533 FMLA 3/13/19 to 05/06/2019

L
. F TS

o 3

v

i

Lpproved by Couricil o8 M

City Clerk
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CONFIDENTIAL
PERSONNEL REPORT

Ralph Strano, Chairman
Lisa Ormon, Member
Barry Javick, Member

May 21, 2019

1. Board of Health:

a. Grant the permission to post for the full-time position of Clerk 1 both internaily and
externally. 3

2. Police Department:

a. Accepting the resignation in good standing of Police Officer Victor Pozsonyi effective May

1,2019.
/ b. Accepting the resignation in good étanding of Ericka Payne, Public Safety Telecommunicator

effective May 8, 2019.

c. The change in compensation method for Thomas Pardist, Public Safety Telecommunicator,
from full-time to Per Diem effective May 22, 2019.

d. The appointment of Melissa Severt as Public Safety Telecommunicator effective May 22,
2018, subject to successful completion of the City’s pre-employment requirements.

3. Engineering:

a. The appointment of Adam Marchwinski and Zachary Percoskie as Engineering Aides {(summer
interns) effective May 28, 2019 through August 31, 2019 at the hourly rate of $15.00, subject
to the City’s pre-employment requirements.

b. Amend for the April 16, 2019 meeting, the hourly rate of Robert Greeley ill, Engineering
Aide-Summer Intern, to the hourly rate of $15.00.

4. City Clerk: .
a. Accepting the resignation in good standing of Chelsea Libreros, part-time Clerk 1 effective
May 10, 2019.

5. Community Services:

a. Division of Public Works:

i. The termination of George Alves, Laborer 1 effective May 3, 2019.

ii. The termination of John O'Brien, Laborer 1 effective April 3, 2019. .

iii. The appointment of Shirelle Hardwick-Williams as part-time Clerk 1 the wage of $18.98 pex.
hour effective June 3, 2019, subject to successful completion of all pre-employment ™=
requirements.

iv. The appointment of Tyrone Hinton as Truck Driver {Tier 2) effective June 3, 2019 at the wage
of $21.00 per hour, subject to successful completion of all pre-employment requirements.

v. The appointment of the following individuals as Laborers (Tier 2} effective June 3, 2019 at
the wage of $15.00 per hour, subject to successful completion of all pre;le_xff?ployment
requirements: kS

A. lohn Polizzano
B. John Mayo T
C. Jason Brown
D. Da’'Mar Long
iv. Approval of Seasonal List on file in the City Clerk’s office.

b, Division of Parks and Recreation:
i. Approval of Seasonal List attached
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c. Division of Buildings and Grounds
i. Approve the promation of James Kindnerski to Maintenance Repairer 1 at the wage of $17.00
per hour effective May 22, 2019
ii. The appointment of the following individuals as Laborers (Tier 2) effective June 3, 2019 at
the wage of $15.00 per hour, subject to successful completion of all pre-employment
requirements:
A. Andrew Miller
B. Matthew Rabadi
C. Deshaun Consingh

9. Personnek:
a. Amend the wage rates for the following personnel approved at the April 16, 2013 meeting
based upon an administrative correction:
i. Bryan Bowser —wage of $35.50 per hour retroactive to May 1, 2019.
ii. Matthew Czerwinski — wage of $26.75 per hour and amend his title to be
Maintenance Worker 2 Grounds (Tier 2} retroactive to May 1, 2018.

iit. Mark Macdonald - salary level to be Tier 2 retroactive to May 1, 2019.
iv. Joli Done - annual wage of $39,321 retroactive to May 1, 2019.

b. Approve the following FMLA/NIFLA leaves:
Employee 1D# 108337 5/12/19-9/6/19
Employee ID# 909200 Intermittent 4/30/19-4/30/20
Employee |D#91533 5/7/19 -6/13/19
Employee ID#106903 4/20/19 -5/20/19
Employee#t 909350 3/15/19-6/07/19

10. Mayor’s Office
a) The appointment of Ashanti Haley as a summer intern effective June 5, 2019 through
lune 21, 2019 at the hourly rate of $15.00, subject to the City’s pre-employment
requirements,
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City of Linden

Union County, New Jersey

DIVISION of PERSONNEL SERVICES
301 No. Wood Avenue

Jessica Shechy Linden, New Jersey 07036

Personnel Officer (908) 474-5760

Pax: (908) 862-8046

May 8, 2019

Please see the following DPW Seasonal Laborers:

Fredquan Lemar 4/10/2019
Winfred Harris ~ 4/16/2019
jalil Spann 4/18/2019
Fritz Moncion Jr. 4/25/2019
Luiz Silva 4/29/2019

AN ClE A

An Equal Opponunity Employer

Allan C. Roth, Esq.
Labor Relations Specialist
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PERSONNEL REPORT

Ralph Strano, Chairman
Lisa Ormon, Member
Barry Javick, Member

June 18, 2019

1. Police Department:

a. Permission to hire Jeffrey Nadler and Julian Pacheco as Police Officers effective July
1,2019, subject to the successful completion of the Police Department’s background check
and successful completion of all medical and psychological examinations.

b. Accepting the resignation in good standing of Diana Chivetti, Public Safety

Telecommunicator effective June 13, 2019.

,/c. Accepting the resignation in good standing of Officer Kevin Stanicki effective May 27,
20189.

ﬁ‘ Accepting the resignation in good standing of Konrad Blachowicz Clerk 2 effective June 7,
2019. .

e. Permission to post for full time Clerk 1 due to the above resignation. Posting shall be

internally and then externally.

2. Mayor’s Office:
a. Salary increase for Bradley Creanzo in the amount of $3,950.00, pro-rated, effective
June 19, 20189 for increased duties.

3. Law Department:

a. The appointment of Zahirah Rodgers to Legal Secretary 1, effective July 1, 2019, at a salary
of $42,282.00.

4. Municipal Court:
a. Permission to post for one part time Court Attendant both internally and then externally
with the rate of $17.00/hr
/b. Accepting the resignation in good standing of Carole Acton, Deputy Court Administrator
effective June 20, 2019.

5. Community Services:
’ Public Works:
3. The appointment of Miroslaw Jankowski as a Diesel Mechanic, tier 2, effective July 8,
20189, at the salary of $21.00/hr, subject to successful completion of the City’s pre-
employment requirements and granting a residency waiver.

b. The appointment of Mykola Besedin as a Mechanics Helper, tier 2, effective July 8, 2019 at
the salary of $17.00/hr, subject to successful completion of the City’s pre-employment
requirements and granting a residency waiver.

¢. The appointment of Salustiano Deliz as a Mechanics Helper, tier 2, effective July 8, 2019,
at the salary of $17.00/hr, subject to successful completion of the City’s pre-employment
requirements.

d. The appointment of Jonathan Morek as a Mechanic, tier 2, from the Civil Service
Certification, effective July 8, 2019, at the salary of $18.00/hr, subject to successful
completion of the City’s pre-empioyment requirements.

e. Approval of Clean Communities List {list on file in the City Clerk’s Office)
Building and Grounds:
a. Accepting the resignation in good standing of Deshaun Consingh, Laborer 1 {tier2) effective

June 11, 2019,

6. Department of Parks and Recreation:
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a. The appointment of Ralph Dunhamn as Director of Parks and Recreation, effective
August 1, 2019, at the salary of $117,500.00, subject to successful compietion of the City’s
pre-employment requirements and granting residency waiver.

b. Approval of Seasonal List (list on file in the City Clerk's Office)

7. Board of Health:
a. The promotion of Stephanie Chrobak to Public Health Nurse Supervisor at the annual
salary of $75000 effective luly 1, 2019

8. Personnel:
FMLA
a. Employee ID# 8234 4/24/19-5/24/19
b. Employee ID# 0146 Intermittent 7/1/19-7/1/20
¢. Employee ID# 91142 Intermittent 6/13/18 -6/13/20
d. Employee ID# 509635 5/1/19-8/4/19

Asproved by Cauneil on_&//¢ JZ/Z'Z..
Qetpe fosttf

V /" City Clark
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2019 SUMMER HELP PROGRAM

Ward Student Name Location
Mayor |Derek Armstead Erica Ordonez
Faith Itepu
I Ashanti Nash
I Tanashia Bailey
Council |Michele Yamakaitis [Adam De Jesus
President Kingber Delphin
Matthew Figueroa
1 Lisa Ormon Essence Almanzar
Azalea Matias
2 Barry Javick Karion Perez
Asia Todd
3 Peter Brown Sameer Scott
Cassie Orcutt Treasury
q Alfred Mohammad  [Cineeikwa Walcott Treasury
Miesha Burnam BOH
5 Rhashonna Cosby Tayanna Coleman
Sha-Myia Champange
6 John Roman Leilani A. Aima
Kaitlyn Gorczyca
7 Ralph Strano Abigail Meima
Yasmeen Canty
8 Allan Pierre
N Tiajah Elliott
R Armando Medina  |Eileen Currea
Quentin Perkins
10 van Rosa Jr.

Gretchen Hickey

Fiona Tisdall




Joe Bodelt

Frora:

g

To.

Ce:
Subject:

Diana Menzel
Friday, June 14, 2019 3:21 P\
Jessica Sheehy; Joe Bodek
Robin Larson; Frank Dann

Clean Communities List As Requested

Alfred Mohamed Address Phone #
Rashaan Billups ~ .2 -

2018
Daunte Olds - carryover
Michele Yamakaitis Address Phone #
Kenneth Posy
Rhashonna Cosby Address Phone #

2018
Jeff Janvier — carryover

2018
Brandon Carr carryover
John Roman Address Phone #

2018
Antonio Colon-Liptak ' carryover
Peter Brown Address Phone #

2018

| Jim Terry Darvil carryover
rjorge Alvarez Address Phone #

2018
Lamar Hopson . carryover
Barry Javick Address Phone #

2018
Trey Dunn carryover

Best Regards,

Diang Menzel
Clerk Il




