April 7, 2022
a8

BOARD OF TRUSTEES
TEACHERS’ PENSION AND ANNUITY FUND
MINUTES

Chairperson Lipoff called the meeting of the Board of Trustees of the Teachers’ Pension andd Annuity
Fund of New Jersey to order at 10:38 a.m., Thursday, April 7, 2022. Due to health and safety concerns
for the public regarding COVID-19, the meeting was conducted via teleconference and included the
following Trustees:

Howard Lipoff, Sarah Favinger, irene Savicky, Edward Yarusinsky, Susanne Culliton
Absent. None

Also Present: Cynthia Thomas, AT&T Teleconference Operator; DAG Jeffrey Padgett; Saretta Dudley,
Jeff Ignatowitz; William Tedder; Tyler O'Shea; Christopher Milaszewski, Sharon Palmer;
Kara Ansley; Shirlene Scott; Nikki Munko; Kristin Conover; Sharon Fenstermacher; DAG
Travis Miscia; Robert Murphy, NJSPA; Frank Shumski; Timothy J. Prol, Esq.; Kristin
Halpin; Robert A. Honecker, Esq.; Rahool Patel, Esq.; Ernest Tumner; Glenn Donahue;
Linda Cainzos; Edward J. Dimon, Esq.; Rhea Jolly; Stephen R. Fogarty. Esq.; William
Spence; Kyle Auwaerter

Chairperson Lipoff gave notice of the meeting in compliance with N.J.S.A.10:4-10 by the following
statement:

“Notice of this meeting has been provided through the annual notice of the schedule of regular
meetings of the Board filed with and prominently posted in the offices of the Secretary of State. The 2022
annual meeting schedule was mailed to the Secretary of State, Star Ledger and the Trenton Times on
December 186, 2021."

RESOLUTION A

RESOLUTION TO GO INTO CLOSED SESSION
TO CONSIDER INDIVIDUALS' DISABILITY APPLICATIONS

“In accordance with the provisions of the Open Public Meetings Act, N.J.S.A. 10:4-13, be it
resolved that the Board of Trustees of the Teachers' Pension and Annuity Fund go into closed session
for purposes of discussing matters pertaining to disability retirement which involves material involving
personal medical and health records, data, reports and recommendations relating to specific individuals,
pursuantto N.J.S.A. 10:4-12(3). Those matters are confidential unless expressly waived by the individual
involved.

The actions taken during closed session relating to a disability retirement are anticipated to
become available to the public immediately at the conclusion of the meeting and will be posted on the
Division of Pensions and Benefits' website within a reasonable time; however, personal information

. pertaining to an individual shall be redacted from the minutes of such meeting and shall remain

" confidential until after such time as the Board determines that the need of confidentiality no longer exists
under state and federal law, including the Health Insurance Portability and Accountability Act of 1996
(HIPPA), and the matters discussed can be disclosed.”
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OPEN SESSION

RESOLUTION B

RESOLUTION TO GO INTO EXECUTIVE SESSION
TO REQUEST/RECEIVE ATTORNEY-CLIENT ADVICE FROM THE DEPUTY ATTORNEY
GENERAL

“In accordance with the provisions of the Open Public Meetings Act, N.J.S.A. 10:4-13, be it
resolved that the Board of Trustees of the Teachers’ Pension and Annuity Fund go into closed session
to discuss matters falling within the attorney client privilege, andfor matters in which litigation is pending

or anticipated, pursuant to N.J.S.A. 10:4-12(7).

The minutes of such meeting shall remain confidential until after such time as the Board determines that
the need of confidentiality no longer exists and the matters discussed can be disclosed and the Board

waives the attorney-client privilege.”

The Board approved the minutes and the Executive Session minutes from the meeting of March 3,
2022. (Motion made by Trustee Culliton; seconded by Trustee Yarusinsky.)

The following reports were unanimously approved unless otherwise indicated.

MISCELLANEOUS ISSUES

Election Results .

Irene Savicky, Group C, was the only candidate to register with the TPAF Board Secretary by the filing
deadline, March 1, 2022. Therefore, in accordance with N.JA.C. 17:3-1.4, Ms. Savicky is deemed
elected without baliot to represent Group C, for a three year term commencing on January 1, 2023.
{Noted by Trustee Favinger.}

PAGES RETIREMENT/DEATH LISTS

(A motion to approve the following items was made by Trustee Favinger; seconded by
Trustee Savicky.)

90 — 99 Active and Retired Death List
100 - 107 Retirement List

108 Chapter 221 List
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STATE OF NEW JERSEY
DEPARTMENT OF THE TREASURY
DIVISION OF PENSIONS AND BENEFITS
PRUDENTIAL PAYMENTS
TEACHERS' PENSION AND ANNUITY FUND

Page 1 of 10
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1 A ALLEN TERWILLIGER 9/27/2021 _ 3/3/2022 100.00 387,422.78 172,872.00  129,654.00
1 A DREWGIBBS 11/16/2021 _ 3/9/2022 _100.00 389,792.55 193,100.00 _ 144,825.00
1A STEPHANIE A MAJOROSSY 11/29/2021 3/10/2022 _ 33.33 _ 59,271.65 65041.99  48,781.50
1 A STEPHANIE A MAJORQSSY 11/29/2021 _3/10/2022 3333 59,271.65  65041.99  48,781.50
1A REGINA M LANDGRAF 12/26/2021 3/29/2022 _100.00 152,434.06 187,740.00  140,805.00
1A JOANNE M INSAUTO 1/5/2022 3/17/2022__100.00 168,848.74 204,342.00  153,256.50
1 A ANGELA ROSE DUARDO 1/6/2022__3/10/2022__100.00 145,720.07 203,346.00 __ 152,509.50
1A BARIKHALEK 12/15/2021 _3/24/2022 _ 100.00 178,555.60 214,260.00  160,695.00
1A KRISTY ANN SCHAUB 12/1/2021 __3/4/2022__100.00 101,800.34 173,109.94 _ 129,832.46
1A ALLISON } GRASSO 12/26/2021 _3/21/2022 _100.00 108,460.85 147,436.00  110,577.00
1 A LAURA E CZAIKOWSKI 12/19/2021 3/17/2022 10000 114,287.83 182,242.72  136,682.04
1A LAUREN ELIZABETH MAREK 12/19/2021 _3/24/2022__100.00 _ 81,635.34 239,664.00  179,748.00
1 A DEBORAH L BROWN 1/30/2022 3/21/2022 100.00 _ 74,168.75 166,384.00 _ 124,788.00
1 A ROBERT LOUIS ARENA 10/18/2021 3/17/2022_100.00 _ 45377.48 127,114.00 _ 95,335.50
1 A SUZANNE C SEDARAT 10/29/2021 _3/31/2022 _ 25.00  3,781.75 31,507.50  23,630.63
1 A ANDREA WILKOLASKI 12/9/2021 3/22/2022__100.00 _ 14,232.29 130,230.00 _ 97,672.50
1_R__IDAS FLANAGAN 12/27/2021_3/11/2022 _ 100.00 0.00 _ 3,543.75 4,725.00
1 R__NAOMI P BASTOW 12/9/2021_3/16/2022 _ 100.00 0.00  3,738.75 4,985,00
1 R CAROLYN M SEEGER 9/30/2021 3/17/2022__ 100.00 0.00 _ 4,192.50 5,590.00
1 R__DONALD S WACKER 12/21/2021 _3/29/2022 _100.00 0.00 0.00 4,479.19
1__R__ WILLIAM F WETZEL 8/27/2021 3/17/2022 _ 100.00 0.00 _ 2,034.37 2,712.50
1 R CLAUDE R RIGON 11/28/2021 3/11/2022 _ 100.00 0.00  4,443.75 5,925.00
1 R__JANET E JACKSON 10/10/2021 _ 3/16/2022 _ 100.00 0.00  4,909.31 6,545.75
1R __DOROTHY CHODOSH 1/4/2022 _ 3/4/2022 3333 0.00 1,641.24 2,188.33
1__R__DOROTHY CHODOSH 1/4/2022_3/18/2022 _ 33.33 000 1641.24 2,188.33
1 __R__ANGELINO M GULINO 4/8/2021 _ 3/8/2022 100.00 0.00 _ 4,837.50 6,450.00
3R CHARLES E GAINES 1/29/2022_3/21/2022__100.00 0.00 _ 5,374.87 7,166.50
1 R EVELYN BIRDSALL 1/27/2022 _3/17/2022__100.00 0.00 _ 3,609.37 4,812.50
1_R_CLAIRE MVOTA 10/29/2021__3/10/2022_ 100.00 000 4,111.87 5,482.50
1 R _DELIA POLIFRONI DEMARCO 1/19/2022 _3/23/2022 _ 50.00 0.00  1,823.43 2,431.25
1 R DELIA POLIFRONI DEMARCO 1/19/2022 3/11/2022 _ 50.00 000  1823.43 2,431.25
1 R__FLORAP HALL CUDDY 10/23/2021 _ 3/8/2022 _ 25.00 0.00 _ 1,588.21 2,117.62
1 R SALLYJLYNCH 11/1/2021 _3/22/2022__100.00 0.00 0.00 5,595.00
1 _R__ARTHUR MCCANN 1/17/2021 _ 3/4/2022 _100.00 0.00 614437 8,192.50
1 R AVIRGINIA THOMPSON 1/19/2022_ 3/15/2022__100.00 0.00 _ 5572.50 7,430.00
1R __RICHARD QUIRK 2/6/2022_3/21/2022 _ 50.00 0.00  2,416.40 3,221.87
1 R__RICHARD QUIRK 2/6/2022_3/21/2022 __ 50.00 0.00 _ 2,416.40 3,221.87
1 R _ GRACE B COPE 1/17/2022_ 3/21/2022 _ 100.00 0.00  5,235.00 6,980.00
1 _R_ MIRIAM MENGEL 12/25/2021 _ 3/3/2022 100.00 0.00  3,270.00 4,360.00
1 R FREDERICK W BEHRINGER 1/13/20223/11/2022 _ 100.00 0.00 _ 6,646.87 8,862.50
1 R LORRAINE HINTZ 12/27/2021 3/8/2022 100.00 0.00 3,993.75 5,325.00
1R JOAN SCHULTZ 1/10/2022 3/21/2022 _ 33.33 0.00  1,638.12 2,184.16
1 R __MARYJO T HERB 2/8/2022  3/29/2022 100.00 0.00  7,183.12 9,577.50
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T R _WANED BAlLEY ~ 1/8/2022 _ 3/9/2022__100.00 000 6,570.00 ,760.00
1 R MARION PUGLISI 3/2/2022 3/28/2022 _ 100.00 0.00 _ 7,087.50 9,450.00
1 R JOSEPHTINO 2/4/20223/18/2022 100.00 0.00 0.00 . 6,956.25
1 R__DONNA L MURPHY 12/24/2021 3/11/2022 _ 100.00 0.00  7,237.50 9,650.00
1 R WILLIAM E FULLERTON 2/1/2022  3/29/2022 _ 50.00 0.00  4,227.37 5,636.50
1 R HARRIET A BAILEY 12/14/2021 _3/21/2022 _ 100.00 000  7,715.62  10,287.50
1 R JOANJTAYLOR 11/11/2021 3/10/2022 _ 100.00 0.00 0.00 7,560.00
1 R MICHAEL CRINCOL! 1/31/2022 3/21/2022 _ 100.00 000 932756  12,436.75
1 R _LOUIS R GARTHE 1/26/2022__3/24/2022 _ 100.00 0.00  8,085.00  10,780.00
1 R PATRICIA D DEVLIN 12/2/2021  3/9/2022  100.00 0.00 0.00 7,220.63
1 R FREDERICK H MARA JR 11/4/2021  3/2/2022  33.33 0.00  2,998.24 3,997.65°
1 R FREDERICK H MARA IR 11/4/2021 _ 3/2/2022 _ 33.33 0.00  2998.24 3,997.65
1 R FREDERICK H MARA IR 11/4/2021  3/2/2022 3333 0.00  2,998.24 3,997.65
1 R MARIE H HUBER 1/30/2022 3/16/2022 _100.00 000 598237 7,976.50
1 R __MARGARET B EGEDY 2/5/2022  3/28/2022 _ 33.33 0.00  2,706.49 3,608.66
1 R__MARGARET B EGEDY 2/5/2022  3/24/2022  33.33 0.00 _ 2,706.49 3,608.66
1 R__MARGARET B EGEDY 2/5/20223/23/2022 3333 0.00 _ 2,706.49 3,608.66
1 R _NATALIE R HAMLIN 11/30/2021 _ 3/9/2022 3333 0.00 _ 2,381.37 3,175.16
1 R MARY MATTHEWS 12/12/2021  3{11/2022 100.00 0.00  2,913.75 3,885.00
1 R VINCENT B CALABRESE 1/17/2022  3/28/2022 _ 25.00 0.00  3,643.58 4,858.11
1 R VINCENT B CALABRESE 1/17/2022  3/17/2022 _ 25.00 0.00  3,643.58 4,858.11
1 R VINCENT B CALABRESE 1/17/2022  3/29/2022 _ 25.00 0.00  3,643.58 4,858.11
1 R VINCENT B CALABRESE 1/17/2022 3/23/2022  25.00 0.00  3,643.58 4,858.11
1 R JUNE MCLAUGHLIN BEELER 9/23/2021 _3/11/2022 _ 50.00 0.00 0.00 2,196.56
1 R IOSEPH B HARTMANN 1/15/2022  3/4/2022 _ 100.00 000  9,137.61 _ 12,183.48
1 R WALTERBIRD 1/2/2022  3/3/2022 _20.00 000 2,128.80 2,838.40
1 R _WALTERBIRD 1/2/2022_3/18/2022 _ 20.00 000 212830 2,838.40
1 R WALTER BIRD 1/2/2022  3/4/2022 _ 20.00 000 2,128.80 2,838.40
1 R WILLIAM GOETZ 1/17/2022 3/28/2022 _ 50.00 0.00  4,876.87 6,502.50
1 R __DOROTHY HOOVEN 1/21/2022 _ 3/4/2022 5000 0.00 _ 3,757.50 5,010.00
1 R DOROTHY HOOVEN 1/21/2022  3/28/2022  50.00 000  3,757.50 5,010.00
1 R LERMA JUDITH CHEN 1/2/2022 _3/18/2022 _ 100.00 000 822187  10,962.50
1 R PATRICIA R DIQUATTRO 12/17/2021  3/9/2022 _ 25.00 0.00 994.21 1,325.62
1 R PATRICIA R DIQUATTRO 12/17/2021  3/10/2022 _ 25.00 0.00 994.21 1,325.62
1 R PATRICIA R DIQUATTRO 12/17/2021 3/10/2022 - 25.00 0.00 994.21 1,325.62
1 R CORINNE M BARUFFI 1/16/2022 _ 3/9/2022 __ 50.00 0.00  3,277.50 4,370.00
1 R CORINNE M BARUFFI 1/16/2022 3/18/2022 __ 50.00 0.00 _ 3,277.50 4,370.00
1 R JOAN E DOMASH 12/30/2020 3/16/2022° _ 50.00 000  3,833.34 5111.12
1 R _DOUCILLA J PANELLA 2/11/2022 _3/28/2022 _ 33.33 000  2,718.12 3,624.16
1 R ELIZABETH EBERENZ 1/5/2022  3/4/2022 100.00 0.00 _ 6,450.00 £,600.00
1 R CYNTHIA M ROBINSON 1/9/2022 3/29/2022 33.33 0.00 1,531.56 2,042.08
1 R HOWARDRHYATT 1/30/2022 3/7/2022 33.33 0.00 3,808.43 5,077.91
1 R HOWARDR HYATT 1/30/2022 3/4/2022 33.33 0.00 3,808.43 5,077.91
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1 R HOWARDR HYATT 1/30/2022 3/11/2022  33.33 0.00  3,808.43 5,077.91
1 R JOHN HKOCH 12/27/2021 3/10/2022 100.00 0.00 11,407.50 15,210.00
1 R HAROLD M WEIGAND 2/1/2022 3/29/2022 100.00 0.00 11,529.37 15,372.50
1 R SONJAEVIETH 12/14/2021 3/11/2022  33.33 0.00 2,828.74 3,771.66
1 R SONIAEVIETH 12/14/2021  3/8/2022  33.33 0.00 2,828.74 3,771.66
1 R SONJAEVIETH 12/14/2021 3/10/2022  33.33 0.00 2,828.74 3,771.66
1 R ANN CIRALDO 2/1/2022 3/29/2022  33.33 0.00  3,333.12 4,444.16
1 R FREDERICK MUELLER 12/12/2021  3/1/2022 100.00 000 8,427.00 11,236.00
1 R SYDNEY SALT 11/28/2021  3/1/2022 100.00 0.00 20,624.98 27,499.98
1 R VINCENTJ KLOSKOWSKI JR 2/16/2022 3/25/2022 100.00 0.00 9,813.96 13,085.29
1 R STELLA COMUNALE 1/23/2022 3/28/2022 100.00 0.00 10,104.37 13,472.50
1 R MARY A POPOVICH 10/28/2021 3/10/2022 100.00 0.00 0.00 3,089.06
1 R RUSSELLL WILBERT 12/16/2021 3/17/2022 100.00 0.00 13,573.36 18,097.82
1 R FLORENCE LAPPIN 12/24/2021 3/24/2022  50.00 0.00  3,571.87 4,762.50
1 R FLORENCE LAPPIN 12/24/2021 3/24/2022  50.00 0.00  3,571.87 4,762.50
1 R GERALDLEVITT 1/6/2022 3/24/2022 100.00 0.00 9,135.37 12,180.50
1 R EDNALLEWITZ 1/16/2022 3/18/2022  25.00 0.00  2,791.37 3,721.83
1 R EDNALLEWITZ 1/16/2022 3/11/2022  25.00 0.00  2,791.37 3,721.83
1 R EDNALLEWITZ 1/16/2022 3/15/2022 25.00 0.00 2,791.37 3,721.83
1 R EDNALLEWITZ 1/16/2022 3/21/2022  25.00 0.00  2,791.37 3,721.83
1 R LOISE ENGLISH 2/8/2022 3/28{2022  50.00 0.00 0.00 3,853.99
1 R LOIS E ENGLISH 2/8/2022 3/23/2022  50.00 0.00 0.00 3,859.99
1 R RODERICK D MACCLOUD 9/6/2020 3/29/2022 100.00 0.00  6,590.62 8,787.50
1 R NANCY LEE GEYER 10/27/2021 3/16/2022 100.00 0.00 12,646.87 16,862.50
1 R MIRIAM H WILLINGER 12/1/2021 3/28/2022  33.33 0.00  3,469.37 4,625.83
1 R MIRIAM H WILLINGER 12/1/2021 3/16/2022  33.33 0.00  3,469.37 4,625.83
1 R JOSEPH FRANCIS MARTINO 10/28/2021 3/3/2022 100.00 0.00 13,101.30 17,468.41
1 R SHIRLEY G TROAST 1/5/2022 3/24/2022  33.33 0.00  3,253.74 4,338.33
1 R SHIRLEY G TROAST 1/5/2022 3/28/2022  33.33 0.00  3,253.74 4,338.33
1 R EILEEN C GLASS 1/11/2022  3/9/2022  50.00 0.00  4,864.68 6,486.25
1 R IANICE HAAS 1/30/2022 3/21/2022  33.33 0.00 0.00 2,834.37
1 R JANICE HAAS 1/30/2022 3/29/2022  33.33 0.00 0.00 2,834.37
1 R JANICE HAAS 1/30/2022 3/23/2022  33.33 0.00 0.00 2,834.37
1 R FRANCIS E WALSH 2/1/2022 3/24/2022  $0.00 0.00 5,718.37 7,624.50
1 R FRANCIS E WALSH 2/1/2022 3/24/2022  50.00 0.00  5,718.37 7,624.50
1 R ROBERTDPAUL 12/23/2021 3/24/2022 100.00 0.00 18,368.24 24,490.99
1 R MARGA MACDONALD 11/8/2021 3/10/2022 100.00 0.00 9,868.12 13,157.50
1 R JOSEPH YATSKO 12/15/2020 3/24/2022 100.00 0.00 11,356.87 15,142.50
1 R MARY AKLEINER 12/6/2021  3/9/2022  50.00 0.00 0.00 5,020.31
1 R JOSEPH GOBOLOS 10/24/2021 3/26/2022 100.00 0.00 12,738.11 16,984.15
1 R JOSEPH KOVACS)R 1/12/2022 3/18/2022 100.00 0.00 11,313.75 15,085.00
1 R CLORINDA A BIAS! 12/17/2021 3/10/2022  50.00 0.00  6,710.30 8,947.07
1 R CLORINDA A BIASE 12/17/2021 3/10/2022 50.00 0.00 6,710.30 8,947.07
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1 R EVELYNL BIEBER FREULER 12/20/2021 3/29/2022 100.00 0.00 10,467. 95 13,957.26
1 R NAOMIHOWITT 12/25/2021 3/11/2022 89.11 0.00 11,453.41 15,271.22
1 R NAOMIHOWITT 12/25/2021 3/11/2022 10.8% 0.00 1,399.70 1,866.27
1 R EDYTHE WEINERMAN 1/15/2022 3/17/2022 50.00 0.00 6,043.12 8,057.50
1 R EDYTHE WEINERMAN 1/15/2022 3/17/2022 50.00 0.00 6,043.12 8,057.50
1 R JAMES P WARD 1/7/2022 3/24/2022 100.00 0.00 13,126.87 17,502.50
1 R JOAN RANHOFER 117172021  3/17/2022 100.00 0.00 10,580.00 14,120.00
1 R BRUCE CDUNHAM 1/21/2022 3/29/2022 100.00 0.00 9,993.75 13,325.00
1 R OUVE SCOLA SMITH 12/26/2021  3/3/2022 100.00 0.00 13,541.18 18,054.90
1 R VINCENT M ZAHURANEC 1/22/2022 3/18/2022 100.00 0.00 9,042.18 12,056.25
1 R CLAIRE E RUSNAK 9/11/2021  3/3/2022 25.00 0.00 1,745.06 2,326.75
1 R DIETRICH H TWIEFEL JR 12/31/2021  3/2/2022 100.00 0.00 13,110.00 17,480.00
1 R GWENDOLYN JONES 10/11/2021  3/3/2022 100.00 0.00 8,730.24 11,640.32
1 R BERNARD STARK 10/1/2021 3/17/2022 50.00 0.00 6,493.74 8,658.32
1 R BERNARD STARK 10/1/2021 3/17/2022 50.00 0.00 6,493.74 8,658.32
1 R NEILPIORIO 12/6/2021  3/8/2022 100.00 0.00 13,355.62 17,807.50
1 R ADELHEID E GREISS 1/4/2022  3/4/2022 100.00 0.00 11,426.25 15,235.00
1 R ELIZABETH ANN BUCKEL 172022 3/21/2022 100.00 0.00 9,682.50 12,910.00
1 R HARRIET E CARLSON 1/9/2022  3/11/2022 50.00 0.00 5,523.75 7,365.00
1 R DECHANTAL ANN MAGRINO 1/16/2022 3/24/2022 100.00 0.00 10,425.00 13,900.00
1 R ELLADIONES 11/30/2021 3/10/2022 8.34 0.00 945.44 1,260.59
1 R ELLADJONES 11/30/2021 3/10/2022 8.33 0.00 944.63 1,259.58
1 R LORRAINE WILKENING 10/10/2021  3/1/2022 20.00 0.00 1,914.00 2,552.00
1 R LORRAINE WILKENING 10/10/2021 3/15/2022 20.00 0.00 1,914.00 2,552.00
1 R JEAN M GUNKEL 1/5/2022 3/16/2022 33.33 0.00 3,659.99 4,879.99
1 R JEAN M GUNKEL 1/5/2022 3/18/2022 33.33 0.00 3,659.99 4,879.99
1 R JEAN M GUNKEL 1/5/2022 3/18/2022 33.33 0.00 3,659.99 4,879.99
1 R BARBARA CS5CHWARTZ 12/18/2021  3/9/2022 33.33 0.00 3,621.87 4,829.16
1 R BARBARA CSCHWARTZ 12/18/2021  3/9/2022 33.33 0.00 3,621.87 4,829.16
1 R BARBARA CSCHWARTZ 12/18/2021 3/18/2022 33.33 0.00 3,621.87 4,829.16
1 R SONIA L MARTINI 11/11/2021 3/11/2022 50.00 0.00 8,062.49 10,749.99
1 R CARSONJ)ROTHROCK 2/11/2022 3/29/2022 100.00 0.00 10,316.25 13,755.00
1 R TOBY HANDSMAN 9/7/2021  3/9/2022 50.00 0.00 6,021.74 §,028.99
1 R DIANE LEE CUNNINGHAM 2/3/2022 3/24/2022 100.00 0.00 0.00 10,871.25
1 R ANITASSCHILL 1/29/2022 3/17/2022 100.00 0.00 10,231.87 13,642.50
1 R PATRICIALWOODS 1/16/2022 3/24/2022 50.00 0.00 5,396.25 7,195.00
1 R - PATRICIA L WOODS 1/16/2022 3/24/2022 50.00 0.00 5,396.25 7,195.00
1 R JACQUELINE M SALUS 2/9/2022 3/24/2022 33.33 0.00 3,340.41 4,453.88
1 R JEROME ] ZAVADA 2/6/2022 3/29/2022 100.00 0.00 11,032.50 14,710.00
1 R DEVRAAPARKS 10/4/2021  3/3/2022 25.00 0.00 2,239.31 2,985.75
1 R PHILIP CMAY 1/21/2022 3/21/2022 100.00 0.00 0.00 10,747.50
1 R JOSEPH P MAHAL 1/s/2022 3/17/2022 100.00 0.00 10,477.50 13,970.00
1 R ARLENE MINTZ 1/19/2022 3/11/2022 100.00 0.00 12,551.25 16,735.00
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1 R DOROTHY MCCARTHY 5/26/2021 3/22/2022  16.66 0.00 2,331.87 3,109.16
1 R VIRGINIA BAIRD 12/11/2021 3/10/2022  33.33 0.00 3,135.62 4,180.83
1 R VIRGINIA BAIRD 12/11/2021 3/11/2022  33.33 0.00  3,135.62 4,180.83
1 R VIRGINIA BAIRD 12/11/2021 3/10/2022  33.33 0.00  3,135.62 4,180.83
1 R DONALD M FOX 7/24/2021 3/17/2022 100.00 0.00 11,827.87 15,770.49
1 R VINCENTI MIRANDI 1/7/2022 3/17/2022 100.00 0.00 17,650.73 23,534.31
1 R ROSARIO CAVARI 1/27/2022 3/18/2022 100.00 0.00 12,515.62 16,687.50
1 R MICHAEL ) DIBELLA 9/27/2021 3/11/2022 100.00 0.00 14,262.86 19,017.15
1 R ROBERT ) BROWNE 1/28/2022 3/11/2022 100.00 0.00 18,408.67 24,544.90
1 R ROBERT GORDON 1/14/2022 3/10/2022 100.00 0.00 21,553.11 28,737.48
1 R JAMES W ALLEGRA 1/2/2022 3/28/2022 100.00 0.00 10,778.99 14,371.98
1 R OWEN LSAMMONS 1/9/2022 3/17/2022 100.00 0.00 11,926.87 15,902.50
1 R JOHN BUCHAK 12/31/2021 3/16/2022 100.00 0.00 14,223.11 18,964.15
1 R ROBERT WIMMER 12/31/2021 3/10/2022 100.00 0.00 13,651.87 18,202.50
1 R RONALDJJOHNS 10/15/2021 3/21/2022 100.00 0.00 11,508.11 15,344.15
1 R ROSE WOLCOTT 1/19/2022 3/10/2022 100.00 0.00 13,170.00 17,560.00
1 R DORIS HANNIGAN 12/30/2021  3/8/2022 100.00 0.00  9,406.87 12,542.50
1 R JOSEPH A COSTELLO 1/16/2022 3/10/2022 100.00 0.00 11,013.75 14,685.00
1 R JAMES H DAVIS 1/14/2022 3/21/2022  33.33 0.00 4,573.49 6,097.99
1 R JAMES H DAVIS 1/14/2022 3/21/2022  33.33 000 4,573.49 6,097.99
1 R JAMES H DAVIS 1/14/2022 3/28/2022  33.33 0.00 4,573.49 6,097.99
1 R WALTER OPRYSK 1/21/2022 3/17/2022 100.00 0.00 10,595.62 14,127.50
1 R MICHAEL MATTIA 1/5/2022 3/29/2022 100.00 000 12,177.75 16,237.00
1 R WADE B TURNOCK 1/17/2022 3/10/2022 100.00 0.00 16,085.24 21,446.99
1 R NEILLSMITH 12/16/2021 3/24/2022 100.00 0.00 10,072.50 13,430.00
1 R ROBERTALPOLITE 12/20/2021 3/10/2022 100.00 0.00 10,451.25 13,935.00
1 R ROBERT)METZGER 4/9/2021 3/10/2022  100.00 0.00  9,860.62 13,147.50
1 R MARY B KEARNS 2/7/2022 3/18/2022 100.00 0.00 10,966.87 14,622.50
1 R KENNETH C KUCZUK 1/7/2022 3/18/2022 100.00 0.00 12,525.00 16,700.00
1 R SHEILAELPITT 1/12/2022 3/23/2022 100.00 0.00 12,815.62 17,087.50
1 R HAROLD JAY RUBIN 12/14/2021  3/8/2022  50.00 0.00  4,859.06 6,478.75
1 R DALE BARRY ZIEGENFUS SR 1/24/2022 3/29/2022 100.00 0.00 10,909.08 14,545.45
1 R FRANCES DEBELLIS 1/12/2022 3/28/2022  50.00 0.00  6,545.06 8,726.75
1 R JOHN ED GAFFGA 1/10/2022 3/18/2022 100.00 0.00 20,402.11 27,202.81
1 R HELENE A TURNER 1/16/2022 3/21/2022  50.00 0.00  3,871.87 5,162.50
1 R HELENE A TURNER 1/16/2022 3/21/2022  50.00 0.00 3,871.87 5,162.50
1 R VIRGINIA L DOUGHERTY 11/7/2021 3/29/2022  33.33 0.00  1,596.24 2,128.33
1 R CECILIAJ COSGROVE 12/16/2021 3/11/2022  98.13 0.00 18,558.33 24,744.45
1 R CECILIAJCOSGROVE 12/16/2021 3/11/2022 1.87 0.00 353.65 471.53
1 R CHARLENE A SNYDER 12/26/2021  3/4/2022  25.00 0.00  2,154.15 2,872.21
1 R CHARLENE A SNYDER 12/26/2021 3/4/2022 25.00 0.00 2,154.15 2,872.21
1 R WALTER B YOUNG 2/3/2022 3/28/2022 100.00 0.00 14,129.41 18,839.22
1 R THOMAS M FAGER 11/13/2021  3/3/2022 100.00 0.00 11,310.93 15,081.25
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1 R ETHELSIMMONS 11/22/2021  3/2/2022  50.00 0.00 5597.81 7,463.75
1 R ELEANOR MOORE 12/11/2021  3/4/2022  50.00 0.00 6,012.18 8,016.25
1 R MARY E ALLSOPP 11/14/2021  3/3/2022  50.00 000 5608.12 7,477.50
1 R GERALDINE A BERGANTINO 1/1/2022  3/4/2022 100.00 0.00 11,812.50 15,750.00
1 R LOIS WILLIAMS 7/19/2021 3/11/2022 100.00 000 9,105.00 12,140.00
1 R KAREN R ALWEIS 9/25/2021 3/16/2022 100.00 0.00 11,792.49 15,723.32
1 R RICHARD ENGEL 2/5/2022 3/28/2022  33.33 0.00 5,942.70 7,923.60
1 R RICHARD ENGEL 2/5/2022 3/28/2022  33.33 0.00 5942.70 7,923.60
1 R RICHARD ENGEL 2/5/2022 3/26/2022  33.33 0.00 5942.70 7,923.60
1 R DOUGLAS R ELLSWORTH 2/13/2022 3/29/2022 100.00 0.00 14,148.36 18,864.48
1 R CAROLE FERRUGGIA 1/20/2022 3/17/2022 100.00 0.00 12,399.37 16,532.50
1 R WYZETTAFJONES 1/24/2022 3/24/2022 100.00 0.00 13,321.87 17,762.50
1 R LOUIS CARCICH 1/28/2022 3/18/2022 100.00 0.00 11,639.34 15,519.12
1 R JANEPIER 2/6/2022 3/21/2022  33.33 0.00 4,862.03 6,482.71
1 R JANEPIER 2/6/2022 3/29/2022  33.33 0.00  4,862.03 6,482.71
1 R JOYCE A LANDAU 2/9/2022 3/18/2022 100.00 0.00 13,303.50 18,538.00
1 R LAUREL MUDRICK 12/12/2021  3/3/2022  50.00 0.00 0.00 6,929.06
1 R LAUREL MUDRICK 12/12/2021  3/3/2022  50.00 0.00 0.00 6,929.06
1 R DAVID A BENNETT 2/2/2022 3/21/2022  50.00 000  6,345.00 8,460.00
1 R DAVID ABENNETT 2/2/2022 3/29/2022  50.00 0.00 6,345.00 8,460.00
1 R VINCENTJ ANDRESKI 2/1/2022 3/23/2022 100.00 £ 0.00 12,450.00 16,600.00
1 R MARCIAR GEISE 12/6/2021 3/31/2022  50.00 0.00 6,848.43 9,131.25
1 R MARCIAR GEISE 12/6/2021 3/18/2022  50.00 0.00  6,848.43 9,131.25
1 R JUDITH W THOMAS 2/13/2022 3/24/2022 100.00 0.00 10,329.37 13,772.50
1 R ARLENE ) ROSSI AZZOLINI 8/31/2021  3/9/2022  37.10 0.00  4,055.49 5,407.32
1 R PHYLLIS TORGERSEN 1/11/2022 3/17/2022  50.00 000 7,23.12 9,497.50
1 R PHYLLIS TORGERSEN 1/11/2022 3/17/2022  50.00 0.00  7,123.12 9,497.50
1 R CUFFORD GREENWOOD 1/30/2022 3/18/2022 100.00 0.00 19,308.68 25,878.25
1 R LOUIS J MAHIEU 1/18/2022 3/11/2022 100.00 0.00 12,281.25 16,375.00
1 R DORIS ROSE GROSS 1/22/2022 3/28/2022 100.00 0.00 11,471.43 15,295.24
1 R NANCYN EILERT 1/29/2022 3/18/2022 100.00 0.00 15,079.98 20,106.65
1 R STEPHEN R DONLEY 12/22/2021 3/11/2022 100.00 0.00 14,342.60 19,123.47
1 R HOWARD ) COOK 1/18/2022 3/29/2022 100.00 0.00 12,607.50 16,810.00
1 R PHILIP MUNAFO 1/4/2022 3/21/2022 100.00 0.00 18,593.23 24,790.98
1 R EVELYN R ROBBINS 2/14/2022 3/29/2022  50.00 0.00 6,848.00 9,130.67
1 R EVELYN R ROBBINS 2/14/2022 3/26/2022  50.00 0.00  6€,848.00 9,130.67
1 R HELYN PAYNE BALTIMORE 12/28/2021  3/8/2022 100.00 0.00 0.00 16,466.44
1 R ARTHUR HRIKER 12/12/2021  3/2/2022 100.00 0.00 0.00 13,271.25
1 R ALEATHA LUCAS 7/16/2021 3/24/2022  33.33 0.00  4,044.99 5,393.33
1 R ALEATHALUCAS 7/16/2021 3/24/2022  33.33 0.00  4,044.99 5,393.33
1 R ALEATHA LUCAS 7/16/2021 3/24/2022  33.33 0.00  4,044.99 5,393.33
1 R LEO A SEYGLINSKI 2/3/2022  3/29/2022  100.00 0.00  11,850.00 15,800.00
1 R JOAN M EGAN 1/30/2022 3/29/2022  25.00 0.00 1929.84 2,573.12
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1 R JOANM EGAN 1/30/2022 3/29/2022  25.00 0.00  1,929.84 2,573.12
1 R JOAN M EGAN 1/30/2022  3/29/2022  25.00 0.00  1,929.84 2,573.42
1 R JOAN MEGAN 1/30/2022  3/29/2022  25.00 0.00  1,929.84 2,573.12
1 R MARGO A WERNER 1/21/2022  3/10/2022 100.00 0.00 12,470.62  16,627.50
1 R BARBARA PACCA 1/5/2022 3/18/2022  50.00 0.00  7,294.68 9,726.25
1 R BARBARA PACCA 1/5/2022 3/21/2022  50.00 0.00 7,294.68 9,726.25
1 R RONALD BUCHICHIO 1/30/2022 3/18/2022 100.00 0.00 16,818.75  22,425.00
1 R PEARLIE B SMIiTH 12/22/2021  3/3/2022  33.33 0.00  4,409.06 5,878.74
1 R PEARLIE B SMITH 12/22/2021  3/3/2022  33.33 0.00  4,409.06 5,878.74
1 R ANTHONY A ALASTICK 6/27/2021  3/1/2022  50.00 0.00  6,781.87 9,042.50
1 R ANTHONY A ALASTICK 6/27/2021  3/2/2022  50.00 0.00 678187 9,042.50
1 R HENRY M SMITH I 2/12/2022 3/21/2022 100.00 0.00 14,030.62  18,707.49
1 R GARYE ANDERSON 2/16/2022 3/18/2022  100.00 0.00 1534500  20,460.00
1 R ALFRED J KLUCK 2/1/2022 3/17/2022  100.00 0.00 1575498  21,006.65
1 R BARRY ROSENBERG 10/27/2021 3/28/2022 100.00 0.00 0.00  16,046.25
1 R HARRY MEZEI 2/15/2022 3/29/2022  100.00 0.00 16,643.25  22,191.00
1 R PEGGYLDULIN 12/27/2021  3/3/2022  50.00 0.00 659250 8,790.00
1 R PEGGYLDULIN 12/27/2021 3/11/2022  50.00 0.00  6,592.50 8,790.00
1 R RICHARD A RUSSO 12/30/2021  3/2/2022 100.00 0.00 17,391.00  23,188.00
1 R JAMES I WALLS 1/4/2022 3/16/2022 100.00 0.00 10,116.62  13,488.83
1 R PEARLINE M SNEED 12/26/2021 3/18/2022  100.00 0.00 14,585.24  19,446.99
1 R MARIE CLAYTON 1/1/2022  3/10/2022  50.00 000 757031  10,093.75
1 R MARIE CLAYTON 1/1/2022 3/10/2022  50.00 0.00 7,570.31  10,093.75
1 R RICHARD G LYONS 12/14/2021 3/18/2022 100.00 0.00 20,385.43  27,180.57
1 R WILLIAM J MEISNER 2/7/2022  3/21/2022  33.33 0.00 563197 7,509.30
1 R WILLIAM j MEISNER 2/7/2022 3/21/2022  33.33 0.00 563197 7,509.30
1 R JANEC MORAN 1/18/2022 3/17/2022  100.00 0.00 15,090.75  20,121.00
1 R JOHN ALFISHER 1/22/2022 3/30/2022  50.00 0.00  6,007.50 8,010.00
1 R MARION L TRABELSI 10/31/2021 3/21/2022  100.00 0.00  7,762.50  10,350.00
1 R _PATRICIA C CARNEY 2/24/2022 3/29/2022  100.00 0.00 0.00  12,371.25
1 R CAROLEJETUE 1/7/2022  3/24/2022  50.00 0.00 752531  10,033.75
1 R VABOREE THOMPSON 11/21/2021 3/10/2022  25.00 0.00  3,600.46 4,800.62
1 R VABOREE THOMPSON 11/21/2021 3/10/2022  25.00 0.00  3,600.46 4,800.62
1 R VABOREE THOMPSON 11/21/2021 3/10/2022  25.00 0.00  3,600.46 4,800.62
1 R VABOREE THOMPSON 11/21/2021 3/10/2022  25.00 0.00  3,600.46 4,800.62
1 R MARY LOUISE SCHLE TAYLOR 1/29/2022 3/28/2022  100.00 0.00 12,037.50  16,050.00
1 R DONARYAN 11/18/2021 3/28/2022 100.00 0.00 19,617.63  26,156.84
1 R SYDELLE F HIRSCH 2/1/2022  3/15/2022  50.00 0.00  7,340.62 9,787.50
1 R SYDELLE F HIRSCH 2/1/2022  3/18/2022  50.00 0.00  7,340.62 9,787.50
1 R DIANA D FRADELLA 11/3/2021  3/9/2022  33.33 0.00  5,339.49 7,119.33
1 R DIANA D FRADELLA 11/3/2021 3/24/2022  33.33 0.00  5,339.49 7,119.33
1 R JOAN M EGAN 12/16/2021  3/8/2022  33.33 0.00  4,447.43 5,929.99
1 R JOAN MEGAN 12/16/2021  3/9/2022  33.33 0.00  4,447.49 5,929.99
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1 R JOANMEGAN 12/16/2021  3/8/2022  33.33 0.00  4,447.49 5,929.99
1 R ELIS NOBLEJR 1/17/2022 3/17/2022 100.00 0.00 19,224.31 25,632.41
1 R ERNEST ALBRECHT 2/3/2022 3/18/2022 100.00 0.00 18,135.00 24,180.00
1 R CARMEN W MASSOTTO 1/28/2022 3/28/2022 100.00 0.00 16,607.25 22,143.00
1 R WAYNE I SWARCTZ 2/2/2022 3/17/2022 100.00 0.00 17,486.25 23,315.00
1 R SUSAN N KUTELL 1/24/2022 3/17/2022 100,00 0.00 12,845.62 17,127.50
1 R BARBARAJRIGGIONE 12/3/202%  3/9/2022  33.33 0.00  4,451.87 5,935.83
1 R BARBARAJRIGGIONE 12/3/2021  3/2/2022 33.33 0.00 4,451 .87 5,935.83
1 R MARY DAVIS 12/27/2021 3/18/2022 100.00 0.00 6,545.49 8,727.33
1 R ELEANOR M GALLAGHER 1/22/2022 3/17/2022  25.00 0.00 4,827.18 6,436.25
1 R SALLY A MCCOLLA KAPPELER 1/5/2022 3/18/2022 100.00 0.00 12,858.75 17,145.00
1 R NORMAN KRYSTOPIK 1/23/2022 3/26/2022  33.33 0.00 4,637.70 6,183.60
1 R NORMAN KRYSTOPIK 1/23/2022 3/17/2022  33.33 0.00 4,637.70 6,183.60
1 R NORMAN KRYSTOPIK 1/23/2022 3/23/2022  33.33 0.00 4,637.70 6,183.60
1 R ROBERT KALICKI 1/24/2022 3/18/2022 100.00 0.00 17,341.87 23,122.50
1 R DONALD BAUBLES 12/19/2021 3/10/2022 100.00 0.00 14,520.00 19,360.00
1 R JAY JOHNSON 1/29/2022 3/18/2022 100.00 0.00 14,345.62 19,127.50
1 R CRAIG)FASLER 1/24/2022 3/17/2022 100.00 0.00 13,270.68 17,694.25
1 R MARGUERITE J WALSH BURKE 1/10/2022 3/21/2022  99.67 0.00 17,154.20 22,872.27
1 R RUTHAWEINFELD 1/16/2022 3/28/2022 100.00 0.00 15,787.92 21,050.56
1 R JUDITH CAPUTO 1/23/2022 3/10/2022 100.00 0.00 15,438.75 20,585.00
1 R DONALD MAGAW 1/8/2022 3/24/2022 100.00 0.00 14,561.,99 19,415.99
1 R MICHAEL D CIPOLLA 11/11/2021  3/3/2022  33.33 0.00 4,526.24 6,034.99
i R WILLIAM E KREEGER 1/16/2022 3/10/2022 100.00 0.00 18,189.37 24,252.50
1 R CAROLYN ANN MARKLEY 1/25/2022 3/18/2022  100.00 0.00 14,481.86 19,309.15
1 R MARY JPETROWSKI 1/27/2022 3/11/2022 100.00 0.00 17,284.68 23,046.25
1 R JUDITHHMCCREARY 4/18/2021 3/17/2022  43.23 0.00  5,698.25 7,597.67
1 R RICHARD ZURICHIN 11/13/2021 3/21/2022 100.00 0.00 16,693.11 22,257.49
1 R SEWSARAN BALKARRAN 1/24/2022 3/17/2022 100.00 0.00 19,679.98 26,239.98
1 R ARLENE KRAMPETZ 11/16/2021 3/17/2022 100.00 0.00 14,371.50 19,162.00
1 R JOHN DIIONNO 10/24/2021 3/22/2022  33.33 0.00 4,672.68 6,230.24
1 R JOAN B WHITE 1/10/2022 3/10/2022 100.00 0.00 16,906.30 22,541.74
1 R GAILP CROPPER 2/6/2022 3/21/2022  33.33 0.00  8,203.24 10,937.65
1 R GAILP CROPPER 2/6/2022 3/24/2022  33.33 0.00 8,203.24 10,937.65
1 R GAILP CROPPER 2/6/2022 3/31/2022  33.33 0.00  8,203.24 10,937.65
1 R JOSEPH RUBERTIJR 1/15/2022 3/17/2022 100.00 0.00 15,863.24 21,150.99
1 R LEROYSMITH 12/4/2021  3/8/2022  50.00 0.00  9,295.03 12,393.37
1 R EUGEN SULLIVAN 1/7/2022  3/8/2022 100.00 0.00 16,621.87 22,162.50
1 R KAYEYOST 1/9/2022 3/17/2022 100.00 0.00 14,866.33 19,821.77
1 R MINA D ORLEANS 1/26/2022 3/17/2022  50.00 0.00  8,934.37 11,912.50
1 R MINA D ORLEANS 1/26/2022 3/24/2022  50.00 0.00  8,934,37 11,912,50
1 R CHARLENE H WICKS 1/3/2022 3/26/2022  50.00 0.00  7,626.56 10,168.75
1 R CHARLENE H WICKS 1/3/2022 3/18/2022  50.00 0.00  7,626.56 10,168.75
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1 R PATRICIA ANN WALLACE 10/2/2021 3/17/2022  33.33 000  5,734.37 7,645.83
1 R ROYABRAM 2/1/2022 3/23/2022 100.00 0.00 14,390.62  19,187.50
1 R GERALDINE M HUGHES 1/22/2022  3/4/2022  50.00 000  7,306.87 9,742.50
1 R GERALDINE M HUGHES 1/22/2022  3/3/2022  50.00 0.00  7,306.87 9,742.50
1 R DONALDJ ERNST 7/25/2021 3/15/2022  50.00 000  8565.00  11,420.00
1 R _EVADNE A CHANNER 12/31/2021 3/11/2022  31.90 000  4,562.49 6,083.33
1 R EVADNE A CHANNER "12/31/2021 3/11/2022  31.90 000  4,562.49 6,083.33
1 R EVADNE A CHANNER 12/31/2021 3/11/2022 430 0.00 615.00 820.01
1 R EVADNE A CHANNER 12/31/2021 3/11/2022  31.90 000 4,562.49 6,083.33
1 R MONICA TAYLOR 12/25/2021 3/10/2022 100.00 0.00 13,845.00  13,460.00
1 R GLORIA ANN ABATE 1/28/2022 3/18/2022 100.00 0.00 16,875.00  22,500.00
1 R PHYLLIS CIGIRELLI 2/8/2022 3/18/2022 100.00 000  5,065.31 6,753.75
1 R _JOYCE E THURMAN 1/9/2022 3/10/2022  50.00 000 9070.29  12,093.72
1 R JOYCE E THURMAN 1/9/2022 3/10/2022  50.00 000 907029  12,093.72
1 R _ TIMOTHY REARDON 2/5/2022 3/18/2022  100.00 0.00 17,886.86  23,849.15
1 R LAWRENCE DOMONKOS 1/15/2022 3/18/2022 100.00 000 18,561.86  24,749.15
1 R DENISE DEGHETTO 2/14/2022 3/29/2022 100.00 0.00 15,907.50  21,210.00
1 R KATHLEEN EGAN 12/9/2021 3/21/2022 100.00 000 14,840.62 . 19,787.50
1 R _ MARGARET DINSMORE 12/4/2021 3/17/2022  33.33 000  4,841.24 6,454.99
1 R _ MARGARET DINSMORE 12/4/2021 3/22/2022  33.33 000 484124 6,454.99
1 R REGINABALDUINI 1/17/2022 3/29/2022 100.00 0.00 14,784.37 19,712.50
1 R ARTHURT KOGGE 10/20/2021 3/10/2022  100.00 000 1541225  25883.00
1 R MICHELE KILAN 1/22/2022 3/17/2022  100.00 0.00 15,189.37  20,252.50
1 R BARBARA A CHASE 1/1/2022 3/18/2022 100.00 0.00 16,177.50  21,570.00
1 R KATHLEEN C BRONSON 1/14/2022 3/30/2022 100.00 000 1824000  24,320.00
1 R DIANE K SPENCER 1/6/2022 3/21/2022  100.00 000 1620937  21,612.50
1 R MARGARETMARY A URIE 1/8/2022 3/21/2022 100.00 0.00 13,951.87 18,602.50
1 R _ BARBARA SOVA 1/28/2022 3/21/2022  100.00 0.00 15922.50  21,230.00
1 R LEONARD GRANOWITZ 12/29/2021 3/17/2022 100.00 0.00 19,893.75  26,525.00
1 R MARYEELIA 12/1/2021 3/10/2022 100.00 000 19,795.43  26,393.90
1 R _JOANN CALICE 1/14/2022 3/10/2022 100.00 0.00 18,166.87  24,222.50
1 R MARY KELLER 1/21/2022 3/21/2022 100.00 000 18,031.23  24,041.65
1 R _ENID PERRY 2/16/2022 3/17/2022 100.00 000 16,846.87  22,462.50
1 R DENISE SHERMAN 12/24/2021 3/29/2022 100.00 000 1991250  26,550.00
1 R DESLYLGETTY 1/25/2022 3/11/2022 100.00 0.00 16,228.12 21,637.50
1 R _ ALAN M BADER 1/9/2022 3/21/2022 100.00 000 19,416.86  25889.15
1 R MARYANN KIETSAA 9/12/2021 3/29/2022 100.00 0.00 27,104.25  36,139.00
1 R WAYNE B SCHIELE 1/6/2022  3/2/2022 100.00 0.00 17,568.75  23,425.00
1 R DIANA CALDWELL 2/9/2022 3/17/2022 100.00 000 18871.87  25,162.50
1 R EDWARD SHERATSKY 11/21/2021 3/17/2022 100.00 000 19,295.62  25,727.50
1 R MARGARET GRANT 11/17/2021 3/21/2022 100.00 0.00 17,888.37 23,851.16
1 R ROSE MDUNN 1/10/2022 3/24/2022 100.00 0.00 15,540.00 20,720.00
1 R MARY MAHER-WITTMER 2/19/2022 3/29/2022 100.00 0.00 16,200.00 21,600.00
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1 R CANDICE BEATTYS 1/7/2022 3/18/2022 100.00 000 25151.24 33,534, 99
1. R LEONARDJ TOWNSEND JR 1/17/2022 3/10/2022 100.00 000 17.846.62  23,795.50
1 R IAMES GIORDANO 1/15/2022 3/21/2022  7.60 0.00 356.82 475.76
1 R _JAMES GIORDANO 1/15/2022  3/21/2022  46.20 000  2,169.09 2,892.12
1 R JAMES GIORDANO 1/15/2022 3/29/2022  46.20 0.00 2,169.09 2,892.12
1 R DENISE N LEVINE 2/5/2022 3/28/2022 100.00 0.00 14,306.25  19,075.00
1 R GAILM KRAEUTER 2/5/2022 3/29/2022  33.33 000 6,369.99 8,493.33
1 R PATRICIA BACHAN 1/14/2022 3/28/2022 100.00 0.00  4,070.62 5.427.50
1 R PETERJSALZANO IR 1/7/2022  3/24/2022 100.00 0.00 2405324  32,070.99
1 R _ MARGARET M KELLER 7/28/2021  3/2/2022  33.33 0.00  6,507.49 8,676.66
1 R MARGARITA MALDONADO 2/1/2022 3/17/2022 100.00 0.00 13,105.68  17,474.25
1 R ROBERT WILLIAMS 1/21/2022 3/11/2022 100.00 0.00 29,819.62  39,759.49
1 R DONNA M AVILES 12/2/2021  3/2/2022 100.00 000 16,046.62  21,395.49
1 R COLLEEN J MCNALLY 11/15/2021  3/3/2022  25.00 0.00  4,060.78 5,414.37
1 R DAWN GRANEY-WALSH 1/1/2022 3/21/2022 100.00 0.00 21,399.37  28,532.50
1 R ARLENE ) BURGIS 12/2/2021 3/15/2022  33.33 000  6,382.87 8,510.49
1 R ARLENE J BURGIS 12/2/2021 3/18/2022  33.33 000 638287 2,510.49
1 R CLAIRE M WESTPHAL - 2/8/2022 3/28/2022  100.00 0.00 17,306.55  23,075.40
1R ALAN ROBERT HOOK 12/25/2021  3/8/2022 100.00 D00 18,161.25  24,215.00
1 R DAWN M MIRESKI 12/18/2021 3/17/2022  33.33 000  5,285.62 7,047.43
1 R DAWN M MIRESKI 12/18/2021 3/17/2022  33.33 0.00  5,285.62 7.047.49
1 R _DAWN M MIRESKI 12/18/2021 3/17/2022 3333 000  5,285.62 7,047.49
T R _PAUL A MCGRADE 2/1/2022 3/17/2022  100.00 0.00 18,002.81  24,003.75

{
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MEMORANDUM

TO: Saretta Dudley
Board Secretary
Teachers® Pension and Annuity Fund

FROM: Timothy Myhre
Chief - Retirement Bureau

DATE: April 7, 2022
SUBJECT: Board List for TPAF April 7, 2022 mecting

Attached is the Board List for the April 7, 2022 meeting of the Teachers’ Pension and
Annuity Fund.



STATE OF NEW JERSEY
DEPARTMENT OF THE TREASURY
DIVISION OF PENSIONS AND BENEFITS
TEACHERS’ PENSION and ANNUITY FUND
April 7, 2022 Board Meeting

OPTION CHANGES PAGE 1
NAME RET # FROM TO
Chris Heinbockel 5 4
Maria Whitehead C D
Evelyn Echevarria D 5
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STATE OF NEW JERSEY
DEPARTMENT OF THE TREASURY
DIVISION OF PENSIONS AND BENEFITS

TEACHERS’ PENSION and ANNUITY FUND
April 7, 2022 Board Meeting

30 DAY WAIVERS

NAME MJS # RET DATE

Chris Heinbockel 2
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BOARD LIST 1 FOR 04/07/2022
TEACHERS' PENSION AND ANNUITY FUND
RUN-DATE: 04/05/2022
SERVICE
EFFECTIVE OPTION/ YRS MONTHLY RETIREMENT
NAME DATE ERI-CAT AGE MOS  ALLOWANCE CHAP TYPE EMPLOYER
ALIRANGUES, LEON P 7/1/2022 MAX 62 35-00 56,360.18 SERVICE LIVINGSTON 8D OF ED
ANNECCHINO, MARIANNE 3/1/2022 MAX 68 11-02 5453.25 SERVICE TENAFLY BD QF ED
AUSTIN, ROBERT LEE, JR 5/1/2022 OPTC 72 50-02 $6,274.37 SERVICE  ASBURY PARKBDOFED
BARRETT, ANNA M 6172022 OPTC 62 33-04 $5,105.63 SERVICE  IRVINGTON BD OF ED
BEAVER, GERALD R 7/1/2022 OPTA 60  38-00 $4,898.23 SERVICE RUMSON FAIR HAVEN REGIONAL H.S.
BENNETT, DOLORES 7/1/2022 MAX 62 25-03 $3,865.43 SERVICE  JEFFERSON TOWNSHIP BD OF ED
BOLLENDORF, JOSEPH N 7/1/2022 QPTB8 62  38-11 $10,043.70 SERVICE  WASHINGTON TWP 8D OF ED {GLOUL)
ROSELLE PARX BORO BD OF ED, WARREN CO
BQSSARD, GERARD S 4172022 OPT3 62 2507 $3,429.10 SERVICE VOCATIONAL SCHOOL, MAYWOOD BD OF ED
BUCKLEY, SUSAN J /172022 MAX 67 23-00 $3.043.54 SERVICE  HAMILTON TWP BD OF ED (MERCER)
BURGESS, MICHAEL R 3/1/2022 . MAX 65 42-01 58,891.68 SERVICE  JERSEY CITY PUBLIC SCHOOLS
BURNETT, SHERILYN P 4/1/2022 MAX 61 18-00 $2,540.69 SERVICE  SOMERSET HILLS BD OF ED
BUTCHER, PATRICIA /172022 OPTD 61 32-03 55,406.35 SERVICE  PASSAIC CO VOCATIONAL SCHOOL
BYRD, JOY K 4/1/2022 MAX 61 21-00 $2,508.65 SERVICE  MEDFORD TOWNSHIP BD OF ED
CAIAZZA, DENISE 4/1/2022 OPTA 64 21-09 $2,422.40 SERVICE EATONTOWNBD OF ED
CAROLA, KAREN A 7/1/2022 OPTB 65 25-00 52,821.04 SERVICE  WASHINGTON TWP BD OF ED (GLOUC)
CASWELL, JEFFREY . 7/1/2022 MAX 65 3005 54,355.57 SERVICE  SOMERSET HILLS BD OF ED
CAVE, RICHARD C 7/1/2022 OQPTC 65  43-00 $9,604.97 SERVICE  WEST WINDSOR PLAINSBORO REG
CHANDLER, RODNEY L 7/1/2022 OPT2 71 25-00 $2,603.40 SERVICE  HAMILTON TWP B0 OF ED [MERCER)
COLON-BRITO, VIVIAN 5/1/2022 OPTD 63  25-00 $3,412.25 SERVICE BOUND 8ROOK BORO BD OF ED
COSGROVE, MARY M 7/1/2022 MAX 60 36-11 $5,916.71 SERVICE NEWARK PUBLIC SCHOQOLS
COUGHLIN, HOPE M 7/1/2022 MAX 70  30-00 $4,024.84 SERVICE  MEDFORD LAKES BORO 80 OF ED
CZAP, JOANNE R 5/1/2022 MAX 70 2006 53,701.34 SERVICE  PASSAIC BOARD OF EDUCATION
DAMIANA, WILLIAM C 7/1/2022 MAX 63 37-00 $5,861.13 SERVICE LOWER CAPE MAY REG SCHOOL DIST
DEBES, JOAN MARIE 2/1/2022 OPT1 63 34-10 $4,595.62 SERVICE  PEMBERTON TOWNSHIP BD OF ED
DEFILIPPIS, MATTHEW 7/1/2022  OPTC 65 2500 $3,451.09 SERVICE  MONROE TWP BD OF ED (MIDDLESEX)
DELREGNOQ, VICTORIA 11/1/2021 OPTD 75 13-00 $1,032.49 SERVICE  BAYONNE BOARD OF ED
DEMARCO, ANNE MARIE 7/1/2022 OPTA 61 16-00 $1,873.93 SERVICE  WATCHUNG HILLS REGIONAL H S
DENKOWSKAPAC, IRENA 5/1/2022 OPTB 71  21-10 $2,716.14 SERVICE  HUDSON CO SCHOOLS OF TECHNOLOGY
DESPLAT, ANNMARIE G 7/1/2022 OPTC 63  34-10 $8,083.69 SERVICE  TENAFLY BO OF ED
DIGIOVANNI, KATHRYN A 4/1/2022 OPTD 76 3209 $7,094.84 SERVICE  UNION TWP BD OF ED (UNION)
DONELAN, DARRELL 7/1/2022 MAX 70  25-00 $4,082.69 SERVICE  WOODBRIDGE TOWNSHIP BD OF £D
DUFFY, CARQL 1/172022 OoPTD 69 20-04 54,994.62 SERVICE  WALLTOWNSHIP BD OF ED
EPPOLITE, MARIA A 7/1/2022 OPTD 64 30-02 $6,969.04 SERVICE GREENWICH TWP BD OF ED (WARREN)
FABIEN, BENECKS 4/1/2022 OPTA 63 32-01 53,690.58 SERVICE PLEASANTVILLE BD OF ED
FALZONE, SUSAN 4/1/2022 MAX 65  18-06 $2,451.41 SERVICE  MORRIS-UNION JOINTURE COMM
FEINS, JAMES P 47172022 OPTA 63 1609 $1,495.17 SERVICE  ROSELLE BORO BD OF ED
FERLAUTOQ, JEAN M 7/1/2021  OPTD 66 21-09 $2,525.18 SERVICE  CALDWELL WEST CALDWELL BD OF ED
FITZGERALD, PATRICIA £ 7/1/2022 OPTA 63 36-00 $9,207.05 SERVICE CAMDEN COUNTY TECHNICAL SCHOOLS
FORD, DEBQRAH LYNN 3/1/2022 OQPTD 62 37-11 53,795.76 SERVICE  UPPER DEERFIELD TWP BD OF ED
FRENKEL, ELYSS A 7/1/2020 MAX 64 15-10 $2,244.37 SERVICE ELMWOOD PARK BORDUGH BD OF £D
GAINES, SARAHR F 7/1/2022 MAX 67 28-00 $4,499.36 SERVICE NEWARK PUBLIC SCHOOLS
GIANNESCHI, SHARON L 6/1/2022 OPT1 65 06-00 $516.19 SERVICE  UNION CO VOCATIONAL SCHOQLS
GOMEZ, ORLANDO 11/1/2021 OPTA 60 2300 $3,375.36 SERVICE WEST NEW YORK BD OF ED
GRAD, ANNE SAUNDERS /112022 MAX 2  11-05 $644.11 SERVICE  MANCHESTER TOWNSHIP 8D OF ED
HAMILTON, CHERYL 7/1/2022 MAX 71 1707 52,508.70 SERVICE  ESSEX CO VOCATIONAL SCHOOL
HERRING, DARBY A 5/1/2022 OPTD 65 27-10 $4,172.26 SERVICE ESSEX CO VOCATIONAL SCHOOL
HORNE, STAFFORD 7/1/2022 OPTA 70 26-00 $3,639.97 SERVICE  LIVINGSTON BD OF ED
HOWELL, ANTHONY 2/1/2022 QPTA 60  10-00 $383.85 SERVICE  JERSEY CTY PUBLIC SCHOOLS
JENKINS, RODNEY 2/1/2022 OPTD 62 2205 $3,719.59 SERVICE  ESSEX CO EDUCATIONAL SERV COMM
JONES, CHRISTINE 2/1/2022 MAX 67 23-02 $2,878.72 SERVICE  JERSEY CITY PUBLIC SCHOOLS
KATZ, FRANCES E 1/1/2022 MAX 60 10-08 $590.30 SERVICE  IRVINGTON BD CF EO
KOLAT, ANITA § 47172022 QPTC 71 16-02 $2,135.05 SERVICE CLIFTON C\TY BD OF ED
KRASNOPOLSKAYA, YELENA 5/1/2022 MAX 72 22-07 $3,303.9% SERVICE  TRENTON CITY 8D OF ED
LERNER, HOWARD 7/1/2022 OPT2 62 2800 $10,482.73 SERVICE  BERGEN CO VOCATIONAL SCHOOL
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LIDOY, PAUL A 7/1/2022 OPTA 63 25-00 $2,529.29 SERVICE  NORTH BRUNSWICK BD OF ED
LLERENA, HUGO 7/1/2022 MAX 66 20-08 $3,269.30 SERVICE  ATLANTIC CITY BD OF ED
LORQUET, DGYNAB 4/1/2022 OPT3 64 2009 $2,315.05 SERVICE  ROSELLE BORO 8D OF ED
LUNDY, LAURI A 2/1/2022 MAX 60 1205 $1,089.81 SERVICE  HADDON HEIGHTS BD OF €D
MACDONALD, KELLY L 7/1/2022 ©OPTL 60 25-00 53,281.06 SERVICE  DEPTFORD TWP BD OF ED
MANSOR, THERESA A §/1/2022 OPT1 62 2103 $3,252.22 SERVICE  ATLANTIC CITY BD OF ED
MASEFIELD, CYNTHIA 6/1/2022 OPTA 60 18-03 51,683.14 SERVICE  BRICK TWP BD OF ED
MAZZA, MARIETTA K 3/1/2022 OPT1 71 27-05 $4,074.39 SERVICE  ENGLEWOQOD CITY BD OF ED
MERRITT, JAMES H 3/1/2022 MAX 61  15-07 $1,703.99 SERVICE  DELSEA REG HIGH SCH DISTRICT
MIDDLETON, JEANINE A 12/1/2021 MAX B0 25-06 $4,596.22 SERVICE  PRINCIPLE ACADEMY CHARTER SCH.
MILLER, ERIC ) 5/1/2022 OPTA 60 24-10 $2,706.02 SERVICE  STAFFORD TOWNSHIP BD OF ED
MINUTILLOSHANN, ANTOINETTE 6/1/2022 MAX 65  15-11 $1,482.45 SERVICE  LAKEWOOD TWP BD OF ED
MORGAN, THIRZA P 2/1/2022 MAX 62 1004 $887.89 SERVICE  CAMDEN CITY BD OF ED
MUSCELLA, MICHAEL W 7/t/2022 OPTA 66 2502 $3,177.76 SERVICE PEMBERTON TOWNSHIP BD OF ED
MADEAU, SUSAN P 7/1/2022 OPTA 65 1B-00 $2,139.34 SERVICE  VERNON TOWNSHIP 80 OF £D
NEWCOMER, DONNA M 5/1/2022 MAX 65 17-10 $2,244.40 SERVICE  EWING TOWNSHIP BD OF ED
NEWSOM, CHARLES W, IV 7/1/2022  OPTB 65 2507 $3,066.37 SERVICE  BLACK HORSE PIKE REG SCH DIST
OBRIEN, THOMAS J 7/1/2022 OPTB 69  16-00 $1,628.26 SERVICE  MERCER CO VOCATIONAL SCHOOLS
ORTIZ, JOSE R 7/1/2022  OPT3 60 1600 $2,395.86 SERVICE  NEWARK PUBLIC SCHOOLS
POQIARY, JAYA G 5/1/2022 OPTC 70 25403 $3,939.88 SERVICE  JERSEY CITY PUBLIC SCHOOLS
RALLO, DONNA L 5/1/2022 MAX 65 19-00 $2,570.51 SERVICE  WANAQUE BD OF ED
RANDALL, DIANE 7/1/2022 OPTD 65 18-00 $2,391.81 SERVICE  NEW BRUNSWICK BD OF ED
RIGHTMIRE, MICHAEL J 6/1/2022 MAX 62  25-11 $5,619.83 SERVICE  WESTWOOD REG SCH DISTRICT
RIPS, AVRAM S 6/1/2022 OPTB 64  31-11 $4,313.92 SERVICE  NEWARK PUSLIC SCHOOLS
ROCAFORT, LOURDES M 7/1/2022  MAX 68  17-08 $2,679.00 SERVICE  NEWARK PUBLIC SCHOOLS
RODENHEISER, ADRIANA | 3/1/2022 MAX 60 16-00 $2,074.58 SERVICE  LENAPE REGIONAL H S DISTRICT
ROMOD, JOAN M 7/1/2022  OPTA 62 2508 $3,504.86 SERVICE  CLOSTER BOARD OF EDUCATION
ROSEN, DEBORAH | 7/1/2022 MAX 63 2905 $4,155.82 - SERVICE  GREATER EGG HARBOR REGIONAL
RUBIN, STEVEN JAY 6/1/2022 OPTA 66 38-11 $4,560.49 SERVICE  PERTH AMBOY BD OF ED
SANCHEZ, MARIA E 7/1/2022 OPTD 61 2702 $3,859.06 SERVICE  ELIZABETH BD OF ED
SEELAND, KAREN LYNN V 6/1/2022 MAX 64  14-11 $1,503.44 SERVICE  TOMS RIVER SCHOOL DIST
SERNICOLA, DEBORAH 7/1/2022 OPTA 67 25-01 $2,753.69 SERVICE  WASHINGTON TWP BD OF ED {GLOUC)
SHARP, BIRGIT F 9/1/2021  MAX 60 _ 14-00 $1,454.58 SERVICE  FRANKLIN TWP BD OF ED (SOMERST}
SHERRY-NASTO, GRACE 7/1/2022 MAX 65 25-00 $3,437.31 SERVICE  BERLIN BORQUGH BD OF ED
SIERADZKI, DEBRA L 7/1/2022 MAX 66 26-04 $4,714.32 SERVICE  GARFIELD CITY 80 OF ED
SIGONA, ROSEMARY A 6/1/2022 MAX 61 3601 $5.210.82 SERVICE _ CLIFTON CITY BD OF ED
SOKOL, KIM M 3/1/2022 MAXY 80 12-10 $815.64 SERVICE  BERKELEY HEIGHTS BD OF ED
SPAR, DENISE L 5/1/2022  OPTC 61 26-10 $4,258.75 SERVICE  RIVER VALE TWP BD OF ED
SPEARMAN, BONEGAL 7/1/2022 OPTC 62 2709 $4,348.15 SERVICE  NEWARK PUBLIC SCHOOLS
STANZEL, STACEY | 7/1/2022 OPT1 61 3800 $6,114.70 SERVICE  WESTFIELD TOWN BD OF ED
STOLTE, GAIL ) 7/1/2022 OPTE 65 33.06 $4,134.79 SERVICE  NEW BRUNSWICK BD OF £D
STRAZZELLA, LORA L 3/1/2022 OPT4 66 14-02 $1,501.37 SERVICE  OCEAN COUNTY VOCATIONAL SCHOOL
STROBEL, DONNA R 7/1/2022 MAX 65  32-00 $5,616.15 SERVICE  MIDDLETOWN TWP BD OF €D
SWEET, DEBRA L 4/1/2022 MAX 67 06-05 $501,72 SERVICE  MAHWAH BD QF ED |
S2CUZUBELEK, MARGARET 5/1/2022 MAX 68 1307 $1,820.58 SERVICE  HOPATCONG BOARD OF EDUCATION
SZIKURA, PETER S 7/1/2022 MAX 62 3500 $4,841.66 SERVICE  EAST BRUNSWICK TWP BD OF ED
THOMSON, PHYLLIS M 2/1/2022 O©OPTA 65 1406 $1,159.21 "SERVICE  POINT PLEASANT BORO BO OF ED
TORRE, DAMIANA 3/1/2022 MAX 72 34-08 $5,050.91 SERVICE  LODL BD OF £D
TROMMELLD, SANDRA A 7/1/2022 MAX 63 27-10 53,650.82 SERVICE  BUENA REGIONAL SCHOOL DIST
TURNER, MARY A 5/1/2022 MAX 62  25-00 $3,620.23 SERVICE  OLD BRIDGE BD OF ED
VAN LAERE, PAUL E 4/1/2022 MAX 69 25-00 $3,918.68 SERVICE  PATERSON BD OF ED
VANLOM, DAYLE R 3/1/2022 MAX 60  13-03 $1,754.83 SERVICE ORADELL BD OF ED
WALKER, KENNETH P 4/1/2022 MAX 64  20-00 $2,805.68 SERVICE  WINSLOW TQWNSHIP BD OF ED
WELSH, SUSAN § 6/1/2022 ™AX 68 33-04 $6,069.20 SERVICE  PRINCETON BOARD OF EDUCATION
WESTREICH, BARBARA A 3/1/2022 MAX 62 1104 $616.48 SERVICE  VINELAND CITY BD Of ED
WILLIAMS, LISA 5/1/2022 MAX 62 3102 $5,739.25 SERVICE  PASSAIC BOARD OF EDUCATION
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WILSON-JONES, YVONNE M 1/1/2022 OPTD 72 27-10 $4,673.74 SERVICE  EAST ORANGE SCHOOL DISTRICT
YOHE, KATHLEEN M 7/1/2022 OPTD 64 2500 $3,379.85 SERVICE  MAINLAND REGIONAL H S
BARBAGALLO, KURT C 6/1/2022 OPTC 53  25-10 $3,305.43 EARLY  BRIDGEWATER-RARITAN REG SCH OIS
BARR, PEGGY } 7/1/2022 OPTD 56  32-11 $4,324.19 EARLY  MONROE TWP BD OF E D {GLOUCESTR)
BERKUTA, CHRISTINE 5/1/2022 COPTA S5 3108 $4,027.64 EARLY  HILLSBOROUGH TWP BD OF ED
BERNDT, MARYBETH B 77172022 MAX 59 33-05 $5,264.31 EARLY HACKENSACK CITY 80 QF ED
BILLS, VERONICA M 4/1/2022 OPTC 57 2705 $3,631.50 EARLY  CLEARVIEW REGIONAL BD OF €O
BISHOP, DAVID 7/1/2022 OPTC 60 37-01 $5,502.48 EARLY  ROCKAWAY TOWNSHIP BD OF ED
BONNER, ROBERT M, JR 7/1/2022 MAX 57 2500 $3,614.26 EARLY  LOWER CAPE MAY REG SCHOOL DIST
BRESTLE, PATRICIA LYNN 7/1/2022 OPTC 55 2711 $4,351.90 EARLY  BRIGANTINE CITY 8D OF ED
BROCHINSKY, HARRY 5/1/2022 OPTC 56  32-06 $4,639.38 EARLY  NORTH HUNTERDON-VOORHEES
CARROZZA, LORIANN P 7/1/2022 MAX 59  28-10 53,504.55 EARLY  ELX TWP BD OF ED
CAVALLO, ROGER W, IR 7/1/2022 MAX 57  28.06 $4,108.03 EARLY  PLAINFIELD BD OF €D
CLARK, KELLY M 7/1/2022 MAX 58 35-11 $5,331.86 EARLY MIDDLESEX BD OF ED
CLOWERS, LEEW 6/1/2022 O©PTD 57 28-11 $3,872.38 EARLY  BOONTON TOWN BD OF €D
COHEN, LEE 6/1/2022 MAX 53 2600 $3,568.16 EARLY  MOUNT LAUREL TWP BD OF ED
CONVERY, JOSEPH 7/1/2022 MAX 55 26-04 $5,368.06 EARLY  MOUNT HOLLY TWP BD OF ED
CONWAY, ANNORA M 7/1/2022  MAX 58 29-00 $4,392.32 EARLY  WESTFIELD TOWN BD OF ED
ESSEX CO EDUCATIONAL SERV COMM, EAST
DENTLEY, YOLANDA 1/1/2022 MAX 57 32-04 §7,233.21 EARLY ORANGE SCHOOL DISTRICT, IRVINGTON BD
OF ED
DIDOMENICO, MICHELLE M 7/1/2022 OPTA 58 32-11 $3,867.11 EARLY  DEPTFORD TWP BD OF ED
DUDLEY, JOHN R 7/1/2022 OPTC 54 27-00 $4,116.04 EARLY NEWARK PUBLIC SCHOOLS
FABBO, LYNDA R 2/1/2022 OPTC 54 2506 $3,390.81 EARLY  WALDWICK BORO BD OF ED
FABRICATORE, ROBIN F 7/1/2022  OPTC 56  133.03 $4,768.94 EARLY  TOMS RWER SCHOOL DIST
FARNELLI, SUSAN L 7/1/2022  MAX 54 29.09 $3,764.51 EARLY  MONROE TWP BD OF EO (GLOUCESTR)
FLEMMING, RICHARD T 7/1/2022 0OPT1 55 25-00 53,392.90 EARLY WASHINGTON TWP BD OF ED {GLOUC)
FLETCHER, CHRISTOPHER J 5/1/2022 OPT3 55 2810 $3,93155 EARLY  ASBURY PARK BD OF ED
GALLD, TERESA D 5/1/2022 OPTC 56 3105 $4,910.45 EARLY  JERSEY CITY PUBLIC SCHOOLS
GOODWIN, MARIE STELLA 5/1/2022 OPTC 58  28-08 $6,539.12 EARLY  MEDFORD TOWNSHIP BD OF ED
GRAY, CAROL A 7/1/2022 MAX 57 25-00 $3,902.24 EARLY  ATLANTIC CITY BD OF £0
HANYECZ, STEPHEN J 3/1/2022 MAX 53 25-05 $3,229.52 EARLY  UNION CO VOCATIONAL SCHOOLS
HECHT, VALERIE 5/1/2022 OPTB 56 25-03 $3,549.18 EARLY  MANALAPAN ENGUSHTOWN REGIONAL
HEINEMAN, JUDITH ANNE 7/1/2022  OPTC 57 30-08 $3,877.99 EARLY  WOODSTOWN-PILESGROVE REG SCH
JACKSON, LEONA Y 6/1/2022 MAX 56 31-01 $4,321.05 EARLY  CAMDEN CITY BD OF ED
KELLEHER, BARBIE ALICIA 6/1/2022 0OPT1 54 25-00 $3,871.49 EARLY MOORESTOWN TOWNSHIP BD OF ED
KEYASKO, CYNTHIA G 7/1/2022 MAX 59 34.01 $5,258.92 EARLY  CRANFORD TWP BD OF £0
LAWRENCE, CORETTA R 5/1/2022 MAX 53 2606 $2,578.74 EARLY  PASSAIC BOARD OF EDUCATION
MARTINEZ, ELIZABETH 7/1/2022 O©PTD 55 3300 $5,335.55 EARLY  NEWARK PUBLIC SCHOOLS
MASON, KAREN L 7/1/2022 OPTB S5 29-07 $4,274.89 EARLY  JEFFERSON TOWNSHIP BD OF ED
MCARTHUR, MICHAEL ALLEN 5/1/2022 OPT4A 58 26-10 $3,873.77 EARLY FREEHOLD REG H 5 DISTRICT
MCCREARY, GWENDOLYN C 4/1/2022 MAX 59 A0-09 54,224.93 EARLY CHESTERFIELD TWP BD OF ED
MCMURRAY, LISA 7/1/2022  MAX 53 31-00 $4,874.98 EARLY  NEWARK PUBLIC SCHOOLS
MYERS, LOIS 7/1/2022 OPTD 55  25-03 $3,942.54 EARLY  NEWARK PUBLIC SCHOOLS
OLSEN, BRADLEY S 7/1/2022  MAX 60 2500 $3,682.81 EARLY  RED BANK REGIONAL HIGH SCHOOL
PRITCH, JOSEPH V 7/1/2022 MAX 57 2500 $4,324.69 EARLY  GARFIELD CITY BD OF ED
ROBINSON, MARIBELLE 5/1/2022 MAX 59 2707 $3,641.70 EARLY  MERCER CO VOCATIONAL SCHOOLS
ROSELLI, SUSAN M 7/1/2022 MAX 54 29-01 $3,640.45 EARLY  MIDDLE TOWNSHIP 8D OF ED
NEW BRUNSWICK BD OF ED, SOUTH RIVER
SABELLA, JOSEPHINE 4/1/2022 MAX 50 2501 $2,652.76 EARLY 20 BD OF ED
SANTOS, MARIO M 7/1/2022  MAX__ 56 32-00 $8,376.43 EARLY  NEWARK PUBLIC SCHOOLS
SIGNORILE, JOHN E 3/1/2022 OPTC 58 36-08 $5,498.29 EARLY  JERSEY CITY PUBLIC SCHOOLS
SILVA, MAYRA VICTORIA 5/1/2022 OPTC 56 31-07 $7,733.56 EARLY  PASSAIC BOARD OF EDUCATION
SMITH, JACQUELINE M 7/1/2022 QPTB 59 33-11 $4,244.21 EARLY HAMILTON TWP BD OF ED (MERCER)
STEENVOORDEN, DEBORAH 7/1/2022 OPTD 57 33-10 $54,450.54 EARLY SPOTSWCOD BD OFED
STEPHENSON, ANNETTE 5/1/2022 MAY 57 3208 $5,755.02 EARLY  JERSEY CITY PUBLIC SCHOOLS
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SERVICE

EFFECTIVE OPTION/ YRS-  MONTHLY RETIREMENT
NAME DATE  ERKCAT AGE MOS ALLOWANCE CHAP  TYPE  EMPLOYER
VAZQUEZ, MOISES 7742022 OPTD 57 3304 $5,332.01 EARLY _ NEWARK PUBLIC SCHOOLS
WEBER, ELENA 7/1/2022  MAX__ 59 34.00 $4,892.69 EARLY _ MONROE TWP BD OF E D [MIDDLESEX)
WEISSMAN, LORIJ 5/1/2022 __MAX 55 3107 $4,908.73 EARLY _ TENAFLY BD OF ED
WILSON-M TCHELL, LAVONYIA 7/1/2022 _OPTE 58 2500 53,435.52 EARLY _ GLASSBORO BD OF ED
WITKOSKI, AMY M 5/1/2022 _OPTC___ 54 31.08 $3,914.50 EARLY _ GLASSBORO BD OF ED
RANDALL, CURTIS A 6/1/2022 OPTA 68 2806 $3,117.43 VETERAN _ BRIDGETON BD OF €D
ARACENA, NANCY M a/1/2022 _OPTA 60 1506 $1,243.64 DEFERRED CAMDEN CITY BD OF ED
ARTHUR, JANEY C 5/1/2022 _OPTB 60 15-07 $1,240.42 DEFERRED _UNION BEACH BORO BD OF ED
BELCUORE, JANICE 6/1/2022 _MAX__ 60 19-10 $2,233.77 DEFERRED GREEN BROOK BD OF ED
BROSS, APRIL J 5/1/2022  MAX 60  19-00 $2,188.35 DEFEARED HUNTERDON CENTRAL HIGH SCHOOL
CONLEY, KATHLEEN MARIE 3/1/2022 _MAX 60 17.03 $1,532.63 DEFERRED LONG BRANCH BD OF ED
FERRARA, SHERRI 6/1/2022  MAX 60  10-09 $618.14 DEFERRED _PASSAIC CO REGIONAL HS DIST 1
HASSLINGER, KELLY A 5/1/2022 __OPTC__ 60 22.02 $2,958.77 DEFERRED RAMSEY BOROUGH BO OF ED
HOOKER, DANIEC L 2/1/2026 _OPT3 62 1004 $1,419.21 DEFERRED ELIZABETH BD OF ED
INGARGIOLA, AMANDA ) 97172039 MAX 60 15-00 $1,716.55 DEFERRED _EAST BRUNSWICK TWP 8D OF £D
LIPINSKI, CHRISTIAN M 10/1/2035 _OPTA _ 60 1105 $1,269.29 DEFERRED _MILLBURN TWP PUBLIC SCHOOLS
OCONNOR, ROSEMARY §/1/2022 MAX 60 1000 $679.14 DEFERRED :gr;:iiemmigz)or R
SEVILIS, KERRY L 6/1/2022 _MAX 60 19.04 34,281.44 DEFERRED _SOUTH HUNTERDON REG SCH DIST
ZANGHI, CHERYL D 6/1/2022 _OPTC__ 60 1L.00 $439.36 DEFERRED HAMILTON TWP BD ED (ATLANTIC)
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MEMBERS TYPE TOTAL MONTHLY ALLOWANCE
112 SERVICE 4903,357.43
56 EARLY 249,351.19
1 VETERAN 3,117.4%9
13 DEFERRED 21,820.71
e SPECIAL 8.6
) OPTION CHANGES SERVICE 6.ee
%) OPTION CHANGES EARLY e.e0
e OPTION CHANGES VETERAN .00
e OPTION CHANGES DEFERRED ©.00
0 OPTION CHANGES CHPTR 1e9 ©.00©
132 677,646.82
MEMBERS EFF DATE TOTAL MONTHLY ALLOWANCE
32 85/2022 125,529.42
21 06/2022 66,372.96
76 07/2022 339,814.54
0 88/2022 9.00
© e9/20822 ©.00
%) 10/2022 0.00
%) 11/2022 0.00
e 12/2022 .08
e 01/2023 e.ee
o 02/2023 ©.80
? 03/2023 ©.00
e ©4/2023 ©.09
53 ALL OTHERS 145,929.90



TPAF BOARD MEETING
CHAPTER 221 CASES
April 7, 2022

The following are cases to be presented to the Board of Trustees for Chapter 221
who have elected Active Status:

NAME M/S# TYPE OPTION DOD RET DATE
Duggan, Nancy oD 2 10/25/21 11M1/24

The following are cases to be presented to the Board of Trustees for Chapter 221
who have elected Retired Status:

NAME M/S# TYPE OPTION DOD RET DATE
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-

{A motion to adopt Resolution A and enter into Closed Session was made by Trustee Savicky; seconded
by Trustee Favinger.)

CLOSED SESSION
ORDINARY DISABILITY
MEMBER'S NAME EMPLOYER EFFECTIVE OP DECISION
DATE
Frank Shumski Atlantic City BOE | 11/1/2012 5 | Approved
{Motion made by Trustee Culliton;
seconded by Trustee Savicky.)
Kristin Halpin Pemberton Twp 11/1/2014 C | Reconsidered and Approved
BOE Ordinary, Withdraw from the OAL

{Motion made by Trustee Culliton;
seconded by Trustee Savicky.)
Colleen Nauta Ocean Twp BOE 1/1/2021 B | Table for re-exam in 8 months
(Motion made by Trustee Culliton;
seconded by Trustee Savicky.)

Gennaro Elizabeth BOE 1/4/2022 D | Denied Ordinary, Offer Service
DeFrancesco {Motion made by Trustee Culliton;
seconded by Trustee Savicky.)
Monthly OD Grid Approved (See list below);

noted that Early retirement may
provide a higher monthly

benefit to Patrick M. Paulis
(Motion made by Trustee Culliton;
seconded by Trustee Savicky.)

ORDINARY DISABILITY GRID
Member's Name Effective Date [ Opt | Employer
Glenn, Paul J. 05/22 C Morris School District
Auwaerter, Kyle J. 04/22 A Howell Twp BOE
Lepore, Jenna F. 10/21 A Toms River School District
Mijaljevic, Bosilika 03/22 2 Passaic Co. Vocational School
Mitchell, Kelly L. 07/22 C Essex Fells BOE
Paulis, Patrick M. 11720 C Union Co. Vocational Schools
Sisk, Betty 08/21 5 International Charter School
Whitaker, Cornelius 0921 5 Newark Public Schools

Total =8



Accidental Disability Motions TPAF Board Meeting Date of 4/7/2022

o
- CLOSED SESSION - CONFIDENTIAL - REDACT BEFORE RELEASING
#2) Disability D/R of a T/E that is: m..l.. -
2
< s| 8| 2| &%
Itam Numbar, Membar's W o pd M= = o5 m Decislon
Name & No., Retirement o " 2 g gg d 3 2 3 583 2
a - vgF Cc .- -3 B -~ o A%
No. & Employer m 5 T2 23 o 23 2 = z A g o
g3l xe 28 g 2 ° o 8o 3 2
o | ®| 585 i &s 53 8| 2| £|&33
e gz 23 & ar % ¢ g g3
saf ag| gk g 8 <€ - £8
= [~ o ==
3 T8 2=
8 2
€1 Sommerhalter, Kristina 9121/2007 ADMINISTRATIVELY REMOVED
Ridgefield Park BOE 202512013
711472014
E-2 Bishop, Brenda 371372018 Y ¥ Y N MNiA Y Y ¥ N/A  Denied Accidental, Granted Ordinary

(Motion made by Trustee Culliton;

Newark Public Schools seconded by Trustee Savicky.)

* These issues are only applicable to cases reviewed under Patterson standard Aamam_.amamc. The Russo Decision requires reasonable personftemifying horor-inducing to be analyzed as one factor,
** Only applicable to cases filed beyond 5 years of the date of the incident

#1) T/P = permanently and totally disabled mentally or physically, from performing the regular assigned work duties and any other available job duties

#2) The disability is a direct result of a traumatic event that is: a) identifiable as to time and place, b) undesigned and unexpected, and c) caused by a circumstance extemnal to the member (not the

result of pre-existing disease that is aggravated or accelerated by the work),
if the event was non-physical, the member must also establish  d) that the event that forms the basis for an accidental disability was objectively capabie of causing a reasonable persor in
similar circumstances to suffer a disabling mental injury, based on a finding that the disability resulted from "direct personal experience of a tenifying or horrar<inducing event that involves
actual or threatened death or serious injury, or a simiarly sefious threat to the physical integrity of the member or ancther person.”

#3) The event occurred during and as a result of the performance of the member’s regular or assigned dulies.

#4) The disability was not the result of the member's willful negligence; and

#5) The member is mentally or physically incapacitated from performing the usual or any other duty,

D/M = Delayed manifestation (due to the delayed manifestation of the disability or circumstances beyond the control of the member) cases must be considered on those applications filed beyond five
years of the accident date, if the application was filed within a “reasonable time” following maniestalion of the disability, based on the totality of the facts and circumstances of the case

Page1ofi
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(A motion was made by Trustee Favinger; seconded by Trustee Savicky to enter into Open Session.)
OPEN SESSION

POSSIBLE VIOLATION OF TPAF'S POST RETIREMENT RETURN TO EMPLOYMENT RULES FOR
DISABILITY RETIREES

{A motion was made by Trustee Favinger to adopt Resolution B enter into Executive Session; seconded by
Trustee Yarusinsky. A motion was made to enter back into Open Session by Trustee Savicky; seconded by
Trustee Yarusinsky.)

Ernest Turner — Glen Rock Borough BOE - The Board considered the personal statements of atiorney,
Robert A. Honecker, Jr. on behalf of his client, Ernest Turner, the statements of Kristin Conover, an
Investigator with the Pension Fraud and Abuse Unit (PFAU) and her referral of Mr. Turners possible
violation of TPAF's post-retirement return to employment rules for disability retirees. Mr. Turner was
approved on August 5, 2004, for Ordinary Disability retirement benefits effective July 1, 2004. However,
the Board was provided with a referral dated January 25, 2022 from PFAU Investigator, Kristin Conover
indicating that Mr. Turner entered into a contract effective July 1, 2004, the effective date of his retirement,
with the Northern Highlands Regional High School District. Such an agreement is in violation of the TPAF
statutes and regulations governing disability retirees. As noted in the PFAU's referral, the investigation is
still ongoing and Mr. Turner has already received monthly pension payments from July 1, 2004 to January
1,2022.' On February 18, 2022, Mr. Honecker notified the Board that he and his colleague Rahool Patel,
Esq. were retained by Mr. Turner with respect to the January 25, 2022 referral of the PFAU. Mr. Honecker
requested that this matter be postponed for at least 45 days. A 30 day postponement was granted and
Mr. Honecker was informed that any additional requests for postponement would need to be approved
by the Board. Following its review of the information, the Board voted to suspend Mr. Turner's monthly
retirement benefit pending the completion of the investigation. The Board has a fiduciary responsibility
to protect the assets of the Fund and recently became aware of the PFAU's investigation. Thus, the
Board voted to suspend Mr. Turner's monthly retirement benefit at the next available retired payroll. The
Board relied on N.J.A.C. 17:3-8.2, which states in pertinent part:

A member's retirement allowance shall not become due and payable until
30 days after the date the Board approved the application for retirement or
30 days after the date of retirement, whichever is later

(Motion made by Trustee Favinger, seconded by Trustee Savicky.)

REVIEW OF ELIGIBILITY FOR ORDINARY DISABILITY RETIREMENT BENEFIT

(A motion to adopt Resolution A and enter into Closed Session was made by Trustee Savicky; seconded
by Trustee Favinger. A motion was made by Trustee Favinger; seconded by Trustee Yarusinsky to enter
back into Open Session. A motion was made by Trustee Favinger to adopt Resolution B enter into Executive
Session; seconded by Trustee Yarusinsky. A motion was made to enter back into Open Session by Trustee
Savicky; seconded by Trustee Yarusinsky.)

Glenn Donahue — Lower Twp BOE — The Board considered the personal statements of Gienn Donahue
as well as all documentation in the record concerning Mr. Donahue’s continued eligibility to receive
QOrdinary Disability henefits. After careful review of the record and the conditions under which Mr,
Donahue separated from employment with Lower Township Board of Education (BCE), the Board
determined that Mr. Donahue is ineligible for a Disability retirement and stopped his monthly retirement
aliowance.

' As of April 18, 2022, Mr. Turner has been paid monthly retirement benefits from July 1, 2004 through
March 1, 2022. ;
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OPEN SESSION

REVIEW OF ELIGIBILITY FOR ORDINARY DISABILITY RETIREMENT BENEFIT {continuec])

Glenn Donahue - Lower Twp BOE — (continued)
In making its determination, the Board relied on N.J.A.C. 17:1-6.4, which states:

(a) Each disability retirement applicant must prove that his or her
retirement is due to a total and permanent disability that renders the
applicant physically or mentally incapacitated from performing normal or
assigned job duties at the time the member left employment; the disability
must be the reason the member left employment.

(b) Members who have involuntarily or voluntarily terminated service for
any of the reasons listed below will not be permitted to apply for 2 disability
retirement:

1. Removal for cause or total forfeiture of public service;

2. Settlement agreements reached due to pending administrative
or_criminal_charges, unless the underlying charges relate to the
disability;

3. Loss of licensure or certification required for the performance of
the member's specific job duties;

4. Voluntary separation from service for reasons other than a
disability, and

§. Job abolishment or reduction in force.

(c) The Division will review all disability retirement applications submitted
after a member has terminated service to determine whether the member's
application is eligible for processing, pursuant to (a) above.

[Emphases added.]

The record before the Board indicates that in May 2020 Lower Township BOE served Mr. Donahue with
tenure charges for incapacity, unbecoming conduct, and other just cause after he allegedly engaged in
offensive and inappropriate conduct with a fellow staff member, as well as being present on school
grounds smelling of alcohol. In accordance with the rules of the Commissioner of Education, an
arbitrator was assigned to decide the dispute. On November 6, 2020 the Arbitrator accepted Mr.
Donahue’s letter of resignation in lieu of an arbitration hearing in this matter. |n the Matter of the Tenure
Charges against Glenn Donahue, Mr. Donahue and Lower Township Elementary School District Board
of Education (LTESD BOE) entered into a Separation and Release of Claims Agreement, dated October
7. 2020 which included the following stipulations: LTESD BOE would pay Mr. Donahue salary and
benefits for the period of October 1, 2020 to December 1, 2020; LTESD BOE would rescind any
suspension which may have been previously imposed converting it to paid administrative leave; Mr.
Donahue would tender an irrevocable resignation effective December 1, 2020, and would agree to not
seek any re-employment with the LTESD BOE; the LTESD BOE agreed to cooperate with Mr.
Donahue’s application for Ordinary Disability retirement benefits and Mr. Donahue would not be
considered as suspended or under consideration for disciplinary action. On October 7, 2020, Mr.
Donahue filed for Ordinary Disability retirement benefits online through the Member Benefit Online
System. At its meeting of January 14, 2021, the Board approved his application for Ordinary Disability
retirement benefits.
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OPEN SESSION

REVIEW OF ELIGIBILITY FOR ORDINARY DISABILITY RETIREMENT BENEFIT (continued]

Glenn Donahue - Lower Twp BOE - (continued)

The Board was unaware of any charges and/or misconduct at the time of the approval, as Lower
Township BOE certified that Mr. Donahue had simply resigned. However, as outlined in the Diwvision of
Pension and Benefiis Fact Sheet: Disabifity Retirement Benefits:

if you have been terminated for cause, or have a settlement agreement
which sets forth the terms of your departure in lieu of the termination for
cause, you and your employer must provide that information to the NJDPB
at the time you file for Disability Retirement. It must be shown that you have
separated from employment as a result of the disabling condition.

The record before the Board clearly indicates that Mr. Donahue did not separate from employment due
to an alleged disability. Rather, he separated by way of a settlement agreement to resolve the tenure
charges against him and agreed to not return to employment in the future. Further, the Board noted that
in order to comply with N.J.S.A. 18A:66-40, a member seeking a disability retirement must have & position
to return to should the alleged disability diminish to the point that the member could return to employment.
N.J.S.A. 18A:66-40 states, in pertinent part:

if the report of the medical board shall show that such beneficiary is able
to perform either his former duty or other comparable duty which his former
employer is willing to assign to him, the beneficiary shall report for duty,

Thus, if it was later determined that Mr, Donahue is no longer disabled, there is no mechanism for the
Board to stop paying the pension because he could never be ordered to return to work, as required by
N.J.S.A. 18A:66-40. Permitting him to continue to receive Ordinary Disability retirement benefits under
such circumstances would be in contravention of the statutory scheme, and place the Board in the
position of potentially paying a pension for which the Board has no ability or mechanism to terminate the
pension payment. For the foregoing reasons, the Board determined that Mr. Donahue is ineligible for
Ordinary Disability retirement benefits. Thus, he has received Ordinary Disability retirement benefits to
which he is not entitled. Therefore, the Board determined that Mr. Donahue is required to repay all
overpaid retirement benefits paid to date, (Motion made by Trustee Favinger; seconded by Trustee
Savicky.)

HONORABLE SERVICE

(A motion was made by Trustee Favinger to adopt Resolution B and enter into Executive Sesslon; seconded
by Trustee Savicky. A motion was made to enter back into Open Sesslon by Trustee Savicky; seconded by
Trustee Yarusinsky.)

Linda Cainzos — Jackson Twp BOE ~ The Board considered the personal statements of Linda Cainzos
and all relevant documentation concerning the issue of honorable service and what impact, if any, this
may have on her Early retirement benefits, in accordance with N.J.S.A. 43:1-3. N.JSA. 43:1-3
establishes 11 factors, which the Board is to consider and balance in view of the goals of the pension
statutes when determining whether forfeiture or partial forfeiture of pension service credit is appropriate.
These factors are:

1. The member's length of service;
Linda Cainzos has 29 years and 7 months of service credit in the TPAF;
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OPEN SESSION

HONORABLE SERVICE {continued)

Linda Cainzos - Jackson Twp BOE - (continued)

2.

The basis of retirement;

On October 30, 2016, the Division of Pensions and Benefits (Division) received Linda Cainzos’
application for Early retirement benefits effective March 1, 2017 under the Maximum option. On April
6,-2017, the TPAF Board approved the application. At the time of its approval, the Board was
unaware of any criminal charges filed against Linda Cainzos;

The extent to which the member's pension has vested;

Linda Cainzos was vested in the TPAF and was 58 years of age as of her last pension contribution,
The duties of the particular member;

Linda Cainzos held the position of Teacher,;

The member’s public employment history and record covered under the retirement system;
Linda Cainzos was enrolled in the TPAF effective Aprit 1, 1987, as a result of her employment as a
Teacher with the Jackson Township Board of Education. She remained with this employer and in
this position at the time of her resignation on February 28, 2017,

Any other public employment;

None noted,
The nature of the misconduct or crime, including the gravity or substantiality of the offense,
whether it was a single or multiple offense and whether it was continuing or isolated;

By way of a Complaint — Summons Linda Cainzos was charged with Two Counts of Third Degree
Theft by Deception in excess of $500.00 for incidents occurring on or about Octeber 9, 2015 and
November 30, 2015. Linda Cainzos submitted insurance claims with fraudulent supporting
documentation in order to receive monetary compensation for items that were claimed to be stolen
or damaged. Specifically, the Ocean County Prosecutor's Office received two referrals dated
October 27, 2017 from the Office of the Insurance Fraud Prosecutor (OtFP) in reference to suspected
fraud committed by Linda Cainzos. The first referral alleged fraud of approximately $1,549.00. Linda
Cainzos had reported water damage in her home from a leak in an upstairs bathroom. The California
Casualty Insurance Company (Insurance Company) paid her $6,120.73 on October 18, 2015,
Following this payment Linda Cainzos emailed the insurance company with replacement cost
receipts for several items. Subsequently, Linda Cainzos was paid an additional $1,548.22. When
the insurance company reached out to the retailers associated with the receipts, they learned that
the receipts might not be valid. The second referral alleged fraud of approximately $3,000. Linda
Cainzos reported an alleged burglary to the insurance company, which resulted in items being
damaged, specifically a Regency Gilt Mirror. Linda Cainzos was initially paid $6,500.00 for the mirror.
She submitted a receipt to the insurance company in the amount of $9,500.00. The insurance
company paid out an additional $3,000.00. Agents of the insurance company tried unsuccessfully to
authenticate the receipt for the mirror. On June 18, 2018, the insurance company served Linda
Cainzos’ bank a Grand Jury Subpoena for records in reference to all of her accounts held or owned.
Contained within the credit card statements provided was a credit card statement dated September
18, 2016. The insurance company compared the actual statement from the bank to what they had
received from Linda Cainzos. There were several discrepancies when the two statemenis were
compared. The credit limit provided by Linda Cainzos was listed at $15,000.00. However, the actual
credit limit on the card was $1,400.00. The statement provided by the bank did not show any
purchases from Verizon, Louis Vuitton, or Nordstrom. The Board found that the criminal misconduct
was serious, grave, occurred on numerous occasions and continued for a period of time;
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8. The relationship between the misconduct and the member’s public duties;
Indirect;
9. The quality of moral turpitude or the degree of guilt or culpability, including the member’'s
motives and reasons, personal gain and similar considerations;
The Board found Linda Cainzos’ criminal misconduct demonstrated a high degree of culpability and
was for her personal financial gain.
10. The availability and adequacy of other penal sanctions,
Linda Cainzos entered Pre-Trial Intervention (PT1) on August 14, 2019 for a period of twenty-four
months. On Qctober 28, 2020, by way of a Pre-Trial Intervention Order of Dismissal, the charges
against Linda Cainzos were dismissed. Linda Cainzos successfully fulfilled all of the conditions of
her PTI, which included paying fines and restitution in the amount of $16,361.11. On May 13, 2021,
the New Jersey Department of Education, State Board of Examiners, suspended Linda Cainzos’
Teacher of Elementary Education Grades K-8 Certificate for one year,
11. Other personal circumstances relating to the member which bear upon the justness of
forfeiture.
The Board noted Ms. Cainzos’ personal statements at the meeting.

The record before the Board establishes that Ms. Cainzos was enrolled in the TPAF effective April 1,
1987, as a result of her employment as a Teacher with the Jackson Township Board of Education, where
she remained until her resignation on February 28, 2017. At that time, she had accrued the requisite
service credit for an Early retirement. At its meeting of April 6, 2017, the Board approved Ms. Cainzos'
application for Early retirement benefits effective March 1, 2017, unaware of the criminal charges filed
against her, The criminal charges stemmed from two incidents of Ms. Cainzos ailegedly submitting
insurance claims with fraudulent supporting documentation in order to receive monetary compensation
for items, which were claimed to be stolen or damaged. The first incident involved Ms. Cainzos reporting
water damage in her home and submitting receipts for the replacement of certain items. When her
insurance company contacted the respective retailers, they learned that the receipts might not have been
valid. The second incident involved Ms. Cainzos reporting an alleged burglary. She was initially paid
$6,500.00 by her insurance company for a damaged mirror. Thereafter, she submitted a receipt for the
mirror in the amount of $9,500.00 to the insurance company and paid an additional $3,000.00. However,
agents of the insurance company tried unsuccessfully to authenticate the receipt for the mirror. The
insurance company served Ms. Cainzos' bank a Grand Jury Subpoena for records in reference to all of
her accounts held or owned. Contained within the credit card statements provided was a credit card
statement dated September 18, 2016. The insurance company compared the actual statement from the
bank to what she had provided. There were several discrepancies between them. Ms. Cainzos entered
the Pre-Trial Intervention (PT!) program on August 14, 2019 for a period of twenty-four months.
Thereafter, the Theft by Deception charges were dismissed by way of a Pre-Trial Intervention Order of
Dismissal. The record indicates Ms. Cainzos successfully fulfiled all of the conditions of her PTI, which
included paying fines and restitution. On May 13, 2021, the New Jersey Department of Education, State
Board of Examiners, suspended Ms. Cainzos' Teacher of Elementary Education Grades K-8 Certificate
for one year. The Board found that Ms. Cainzos' criminal misconduct was serious, grave, accurred on
numerous occasions and continued for a period of time. Further, although the Board determined there
was no nexus between the charges filed against Ms. Cainzos and her public duties, her criminal
misconduct demonstrated a high degree of culpability and was for her personal financial gain.
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After considering the aforementioned statutory factors, the Board determined that in accordance with
N.J.S.A. 43:1-3 and NJ.A.C. 17:1-6.1, a partial forfeiture of Ms. Cainzos’' retirement benefit was
appropriate. The Board imposed a forfeiture of 10% of her monthly pension allowance. The Board found
that after balancing the statutory factors and its authority under the regulation, this reduction was
calculated to impose a reasonable forfeiture that reflects the nature and gravity of her misconduct. A
reduction in the years of service may have made Ms. Cainzos ineligible for retiree health benefits. In that
regard, N.J.S.A. 43.1-3 state in pertinent part:

a The receipt of a public pension or retirement benefit is hereby
expressly conditioned upon the rendering of honorable service by a public
officer or employee.

b. The board of trustees of any State or locally-administered pension
fund or retirement system created under the laws of this State is authorized
to order the forfeiture of all or part of the earned service credit or pension
or retirement benefit of any member of the fund or system for misconduct
occurring during the member's public service which renders the member's
service or part thereof dishonorable and to implement any pension
forfeiture ordered by a court pursuant to section 2 of P.L.2007, c.49
(C.43:1-3.1).

d. Whenever a board of trustees determines, pursuant to this section,
that a partial forfeiture of earned service credit or earned pension or
retirement benefits is warranted, it shall order that benefits be calculated
as if the accrual of pension rights terminated as of the date the misconduct
first occurred or, if termination as of that date would in light of the nature
and extent of the misconduct result in an excessive pension or retirement
benefit or in an excessive forfeiture, a date reasonably calculated to impose
a forfeiture that reflects the nature and extent of the misconduct and the
years of honorable service.

in addition, N.J.A.C. 17:1-6.1 {c) states in pertinent part:

{(c) In circumstances where the termination of pension rights as of the
date of the misconduct results in no reduction or a minimal reduction of
pension or retirement benefits, or in an excessive forfeiture, as compared
to the nature and extent of the misconduct and the years of honorable
service, the Board may, in its sole discretion, provide a more equitable
relief. Alternate methods available to the Board when a forfeiture of service
renders an unreasonable or unjust result include, but are not limited to:

6. Forfeiture of service in excess of that needed to qualify for a specific
retirement benefit;

The Board determined the reduction will be on a prospective basis. (Motion made by Trustee Favinger;
seconded by Trustee Savicky.)
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(A motion was made by Trustee Favinger to adopt Resolution B and enter into Executive Session; seconded

by Trustee Savicky. A motion was made to enter back into Open Session by Trustee Savicky; saconded by
Trustee Favinger.)

Rhea Jolly - Neptune Twp BOE - The Board considered Rhea Jolly's personal statements and ail
relevant documentation concerning the issue of honorable service and what impact, if any this may have
on Ms. Jolly’s Service retirement benefits, in accordance with N.J.S.A 43:1-3. N.J.S.A. 43:1-3 establishes
11 factors, which the Board is to consider and balance in view of the pension statutes when determining
whether forfeiture or partial forfeiture of the pension service credit is appropriate. These factors are:

1. The member’'s length of service;
Rhea Jolly has 28 years and 11 months of service credit in the TPAF;
2. The basis of retirement;
On March 19, 2018, the Division of Pensions and Benefits received Rhea Jolly's application for a
Service retirement. On June 7, 2018, the TPAF Board approved her Service retirement effective
July 1, 2018, under Option A. When the TPAF Board approved her application, it was unaware of
any criminal charges filed against Rhea Jolly,
3. The extent to which the member’s pension has vested;
Rhea Jolly was vested in the TPAF and was 61 years of age as of the date of her last pension
contribution;
4. The duties of the particular member;
Rhea Jolly held the position of Speech and Hearing Therapist;
5. The member's public employment history and record covered under the
retirement system;
Rhea Jolly was enrolled in the TPAF on September 1, 1991 as a result of her employment as a
Speech Therapist with the Neptune Township Board of Education {Neptune BOE). She remained
with this employer and in this position at the time of her resignation on June 30, 2018,
6. Any other public employment;
Rhea Jolly purchased a total of two years of out of state time with the Board of Cooperative
Educational Services of Sullivan County, New York, for the period of July 1, 1979 through June 30,
1981;
7. The nature of the misconduct or crime, including the gravity or substantiality of the offense,
whether it was a single or multiple offense and whether it was continuing or isolated;
By way of an Accusation dated October 31, 2018, Rhea Jolly was charged with One Count of Third
Degree Theft by Deception. Between on or about, November 6, 2012 and December 29, 2017,
Rhea Jolly did purposely obtain, by deception, the property of the Federal Emergency Management
Agency (FEMA) and the New Jersey Division of Community Affairs (NJ DCA), having a value of
$500.00 or more. Specifically, Rhea Jolly did purposely obtain Superstorm Sandy grant monies
from FEMA and NJ DCA, by creating or reinforcing the false impression that 613 Beachwood
Avenue, Toms River, New Jersey was her primary residence at the time of Superstorm Sandy.
Whereas in truth and fact, the Toms River address was not her primary residence at the time
Superstorm Sandy had occurred. During the time of her criminal misconduct Rhea Jolly was
employed as a Speech and Hearing Therapist with the Neptune Township Board of Education.
Due to the above-mentioned charge, Rhea Jolly pleaded guilty to One Count of Third Degree Theft
by Deception;
8. The relationship between the misconduct and the member’s public duties;
Indirect;
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9. The quality of moral turpitude or the degree of guilt or culpability, including the member’s
motives and reasons, personal gain and similar considerations;
The Board found that the misconduct involved a high degree of guilt and culpability, and was for Ms.
Jolly's personal gain;

10. The availability and adequacy of other penal sanctions;
On January 9, 2019, a Judgement of Conviction was ordered sentencing Rhea Jolly to one year of
Probation. She was ordered to pay restitution in the amount of $156,636.06 as well as various other
Fines. The Criminal History Review Unit provided information to the New Jersey Department of
Education, State Board of Examiners, regarding Rhea Jolly's criminal charges. On April 12, 2019,
Rhea Jolly was ordered to show cause as to why teaching certificate should not be revoked. On
June 28, 2019, Rhea Jolly agreed to relinquish her Speech Language Specialist Certificate with the
force and effect of a revocation and all attendant consequences fo the New Jersey Department of
Education, State Board of Examiners. Her certificate was revoked effective immediately;

11. Other personal circumstances relating to the member which bear upon the justness of
forfeiture,
The Board noted the appearance and personal statements of Ms. Jolly and statements of her
attorney, Edward J. Dimon, Esq. In addition, the Board noted Ms. Jolly's successful teaching career.

The record before the Board establishes that Ms. Jolly was enrolled in the TPAF effective September 1,
1991, as a result of her employment with Neptune BOE as a Speech Therapist. At the time Ms. Jolly
separated from service as of June 30 2018, she was 61 years of age and had 28 years and 11 months
of service credit in the TPAF. Thus, she was vested and eligible for a Service retirement benefit. On
March 19, 2018, the Division received Ms. Jolly's application for Service retirement benefits effective July
1, 2018, under Option A. On June 7, 2018, the TPAF Board approved her application. At the time of the
approval, the Board was unaware of any criminal charges filed against Ms. Jolly. An Accusation dated
October 31, 2018, charged Ms. Jolly with One Count of Third Degree Theft by Deception. Specifically,
she was charged with purposely obtaining Superstorm Sandy grant monies from the FEMA and the NJ
DCA, by creating or reinforcing the false impression that her secondary home was her primary residence
at the time of the storm. This offense occurred while she working as a Speech and Hearing Therapist
with the Neptune BOE. On January 9, 2019, a Judgment of Conviction was issued and Ms. Jolly was
sentenced to 1 year of Probation, and required to pay $123,351 to the NJ DCA Sandy Recovery Division,
$23,285 to FEMA and $10,000 to the Regular Services Program (Total restitution $156,636). On June
28, 2019, the New Jersey Department of Education, State Board of Examiners, revoked her Speech
Language Specialist certificate effective immediately. The Board found that the misconduct was indirectly
related to her employment, involved a high degree of guilt and culpability, was for her personal gain and
continued over a several years. After considering the aforementioned statutory factors, the Board
determined that in accordance with N.J.S.A. 43:1-3 and N.J.A.C. 17:1-6.1, a partial forfeiture of Ms. Jolly's
retirement benefit was appropriate. The Board imposed a forfeiture of 10% of her monthly pension
allowance. The Board found that this reduction was a reasonable forfeiture that reflects the nature and
gravity of her misconduct.
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In that regard, N.J.S.A. 43:1-3 state in pertinent part:

c. The receipt of a public pension or retirement benefit is hereby
expressly conditioned upon the rendering of honorable service by a public
officer or employee.

d. The board of trustees of any State or Iocally-administéred pension
fund or retirement system created under the laws of this State is authorized
to order the forfeiture of all or part of the earned service credit or pension
or retirement benefit of any member of the fund or system for misconduct
occurring during the member's public service which renders the member's
service or part thereof dishonorable and to implement any pension
forfeiture ordered by a court pursuant to section 2 of P.L.2007, c.49
{C.43:1-3.1).

d. Whenever a board of trustees determines, pursuant to this section,
that a partial forfeiture of earned service credit or eamed pension or
retirement benefits is warranted, it shall order that benefits be calculated
as if the accrual of pension rights terminated as of the date the misconduct
first ocourred or, if termination as of that date would in light of the nature
and extent of the misconduct result in an excessive pension or retirement
benefit or in an excessive forfeiture, a date reasonably calculated to impose
a forfeiture that reflects the nature and extent of the misconduct and the
years of honorable service.

in addition, N.J.A.C. 17:1-6.1 {c) states in pertinent part:

{c) In circumstances where the termination of pension rights as of the
date of the misconduct results in no reduction or a minimal reduction of
pension or retirement benefits, or in an excessive forfeiture, as compared
to the nature and extent of the misconduct and the years of honorable
service, the Board may, in its sole discretion, provide a more equitable
relief. Alternate methods available to the Board when a forfeiture of service
renders an unreasonable or unjust result include, but are not limited to:

6. Forfeiture of service in excess of that needed to qualify for a specific
retirement benefit;

The Board determined the reduction will be on a prospective basis. (Motion made by Trustee Favinger;
seconded by Trustee Savicky.)
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{A motion was made by Trustee Savicky to adopt Resolution B and enter into Executive Session; sseconded
by Trustea Yarusinsky. A motion was made to enter back into Open Session by Trustee Savicky; seconded
by Trustee Yarusinsky.)

Christine for David Minsavage (deceased) — Hanover Park Regional High School District - T he Board
considered the following documents in the appeal of attorney, John C. Kelly, on behalf of his client,
Christine Minsavage: the Initial Decision of Administrative Law Judge (ALJ) Elia A. Pelios, dated February
25, 2022; and all exhibits. Thereafter, the Board voted to adopt the ALJ's decision and granted Ordinary
Disability retirement benefits effective May 1, 2015, under Option A. (Motion made by Trustee Yarusinsky;
seconded by Trustee Favinger.)

FINAL ADMINISTRATIVE DETERMINATION

Colleen Kelly - Haddonfield BOE - At its December 9, 2021 meeting, the Board considered attorney
Kathleen Naprestek Cerisano’s statements on behalf of her client, Colleen Kelly's request for continued
participation under a TPAF Tier 3 membership. The Board reviewed Ms. Cerisano's submission of
November 1, 2021 as well as correspondence from the Division and all supporting documentation. After
careful consideration, the Board affirmed the Division's administrative determination and denied the
request to permit Ms. Kelly to continue her TPAF Tier 3 account. Ms. Cerisano filed a timely appeal. At
its meeting of March 3, 2022, the Board considered Ms. Cerisano’s personal statements, reviewed her
written submissions and accompanying documentation. Thereafter, the Board denied reconsideration of
its previous decision. Further, finding no genuine issue of material fact in dispute, the Board also denied
Ms. Cerisano’s request for an administrative hearing. Findings of Fact and Conclusions of Law as outlined
below were presented to and approved by the Board at its April 7, 2022, meeting.

FINDINGS OF FACT

The record shows that Ms. Kelly established membership in TPAF {Tier 3 Account) on September 1,
2009, based on her employment as a teacher with Voorhees Township Board of Education (Voorhees
Twp BOE). Ms. Kelly's TPAF contributions continued with this location through June 30, 2017. On March
5, 2019, Ms. Kelly and Voorhees Twp BOE were notified (Account Expiration Notice) that Ms. Kelly's Tier
3 Account was due to expire on June 30, 2019, two years from the date of her last pension contribution. 2
After two years without pension contributions, Ms. Kelly's Tier 3 Account expired effective June 30, 2019
pursuant to N.J.S.A.18A:66-7(a). On March 22, 2019, Voorhees Twp BOE completed and returned the
Employer Certification portion of the March 5, 2019 letter signed by the Certifying Officer, that Ms. Kelly
resigned and noted her last known address. Qur records indicate that on April 10, 2019, Ms. Kelly
contacted the Division's Office of Client Services to get more information regarding the expiration of her
account. A counselor explained to Ms. Kelly that her account would expire on June 30, 2019, and that if
she returned to work prior to the expiration date she could transfer her membership. After obtaining a
position with the Haddonfield Board of Education (Haddonfield BOE}, Ms. Kelly contacted the Division to
inquire about continuing her membership in her Tier 3 Account. A voicemail was left for Ms. Kelly on
June 25, 2019, with confirmation from the Division’s Enrollment Section that her Tier 3 Account would
expire on June 30, 2019, and that if her hire date is September 1, 2019, she would be enrolled in a TPAF
Tier 5 membership account, despite her being a 10-month employee. On August 29, 2019, the Division
received a Report of Transfer form from Haddonfield BOE indicating Ms. Kelly would begin employment
in September 1, 2019 as a teacher. By letter dated September 24, 2019, Janice Vasil, Client Services,
confirmed in writing the Division's determination.

2 The Account Expiration Notice was mailed to Ms. Kelly's address on file with the Division at that time,
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On Qctober 1, 2019, Haddonfield BOE was informed that the Report of Transfer form could not be
processed because Ms. Kelly's account expired June 30, 2019, and instructed them to enroll her as a
new member online through the Employer Pensions and Benefits Information Connection (EPIC). On
October 17, 2019, the Division received a letter along with a completed Member Authorization Form
requesting a copy of Ms. Kelly’s pension file. On October 22, 2019, a letter and CD containing Ms. Kelly's
pension file was mailed to Ms. Cerisano. On October 30, 2019, an Enrollment Application was submitted
through EPIC by Haddonfield BOE, which was acknowledged by the Division on October 31, 2019. Ms,
Kelly became employed in a TPAF-covered position through her employment with Haddonfield BOE and
she was enrolled under a new Tier 5 TPAF membership account (Tier 5 Account) effective September 1,
2019. On October 7, 2020, Ms. Cerisano wrote to the Division advising that she represents, Ms. Kelly
and requested that the Division review her request to Intrafund transfer, remain in the Tier 3 Account,
and issue a determination regarding the expiration of the Tier 3 Account. Along with Ms. Cerisanc’s letter
she provided examples of expiration letters submitied in previous years which gave members of the TPAF
longer than 24 months before their accounts expired. In response to her request, she received an
administrative denial letter from Nikki Munko, Supervising Pensions Benefits Specialist, Enroliment
Section, stating that a review of the Division's records reflects that Ms. Kelly's Tier 3 Account was credited
with pension contributions through June 30, 2017. In accordance with N.J.S.A. 1BA:66-7(a):
“Membership of any person in the retirement system shall cease if he shall discontinue his service for
more than two consecutive years.” Therefore, the Tier 3 Account expired on June 30, 2019, and Ms.
Kelly was properly enrofled in a new TPAF membership account when she returned to employment on
September 1, 2019. Ms. Munko acknowledged the examples Ms. Cerisano provided of some members
who were provided additional time before their accounts expired. Ms. Munko informed Ms. Cerisano that
the Division reviewed this practice in 2015 and discontinued it, because granting members of the TPAF
additional time on the expiration of membership accounts contravenes the governing statutes. She noted
that membership in the TPAF ends after two years of inactivity. Additionally, she noted that Ms. Kelly
was notified in writing on March 5, 2019 that her account was set to expire on June 30, 2019. In Ms,
Cerisano's appeal dated November 1, 2021, she represents that although Ms. Kelly was notified of the
expiration of her account on June 30, 2019 and was unable 1o obtain employment in a TPAF covered
position prior to the expiration of the Tier 3 Account, that she be permitted to extend the expiration of her
account until September 30, 2019 as this was the Division's past practice. The Board denied this request.
Although this may have been the past practice, there is no evidence that Ms. Kelly relied upon this now
discontinued practice and therefore equitable principles do not apply in her case. By letter dated January
21, 2021, Ms. Cerisano filed an appeal of the Board's decision. At its meeting of March 3, 2022, the
Board considered Ms. Cerisano's appeal and request for a hearing. The Board ultimately found that no
genuine issue of material fact was in dispute and therefore directed the Board Secretary to draft detailed
findings of fact and conclusion of law for review at its meeting of April 7, 2022.

CONCLUSIONS OF LAW

The issue is whether Ms. Kelly is eligible to Intrafund service credit from her expired Tier 3 TPAF account
into her active Tier 5 TPAF account. As noted above, the last contribution to Ms. Kelly’s TPAF account
was on June 30, 2017, at which time her TPAF membership reflected 8 years of TPAF service credit.
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There was no record of activity in Ms. Kelly's account after June 30, 2017. N.J.S.A. 18A:66-7(a) states:

Membership of any person shall cease: (a) if, except as provided in section
18A:66-8, he shall discontinue his service for more than two consecutive
years;

As N.J.S.A. 18A:66-7(a) requires membership in the TPAF shall cease after more than two consecutive
years of inactivity, Ms. Kelly no longer had the option to resume contributions to her expired TPAF
membership account or Intrafund service credit from that account to her active TPAF membership
account. In addition, N.J.A.C. 17:3-7.2 states in pertinent part:

(a) Members who leave one public employer and take a position with
another public employer covered by the same pension system are
immediately eligible to transfer their membership to their new
employers, as long as the following conditions are met:

2. The account has ngt expired; that is, it has not been more than two years
between the date of the last contribution received from the old emplover
and the starting date of contributions with the new emplover,

In this case, Ms. Kelly was aware that her last contribution to her Tier 3 TPAF membership was June 30,
2017 as indicated by her receipt of the Account Expiration notice and subsequent contact to the Division’s
call center, before the account expired. Ms. Kelly did not return to TPAF covered employment and
exercise her Intrafund transfer option and her TPAF membership account expired on June 30, 2019 in
accordance with N.J.S.A. 18A:66-7{a). Therefore, the Board found that Ms. Kelly is not eligible to
Intrafund transfer service credit from her expired TPAF membership account to her active TPAF
membership account. (Motion made by Trustee Yarusinsky; seconded by Trustee Savicky.)

HEARING REQUEST/APPROVED
The Board approved the following member's request for a hearing in the Office of Administrative Law:

Emily Konopinksi — East Orange School District — Appeals the Board's denial of Accidental Disability
retirement benefits. (The following motion was made by Trustee Savicky; seconded by Trustee Favinger.)

CREDITABLE COMPENSATION

(A motion was made by Trustee Yarusinsky to adopt Resolution B and enter into Executive Session;
seconded by Trustee Favinger. A motion was made to enter back Into Open Session by Trustee Savicky;
seconded by Trustee Yarusinsky.)

Michael Pinajian — Northvale BOE - The Board considered the personal statements of atlorney, Stephen
A. Fogarty, on behalf of his client, Michael Pinajian, his letter of March 21, 2022 and all relevant
documentation in Mr. Pinajian's file regarding his pensionable salary with Northvale Board of Education
(BOE). Mr. Fogarty contends that the portion of Mr. Pinijian’s salary that represents the additional
$5,000.00 Principal salary increment paid to him should qualify as pensionable salary. After careful
consideration, the Board denied Mr. Pinijian’s request for this portion of his salary to be deemed creditable
for pension purposes.
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In making its determination, the Board relied upon N.J.A.C. 17:3-4.1, which states:

(a) The compensation of a member subject to pension and group life
insurance contributions and creditable for retirement and death
benefits in the Fund shall be limited to base salary and shall not include
extra compensation,

1. Forms of compensation that have been identified as extra
compensation include, but are not limited to:

ii. Pay for extra work, duty or service beyond the normal work day,
work year for the position, or normal duty assignment;

v. Any compensation which the employee or employer has the option
of including in base salary;

xix. Compensation paid for additional services performed during a
normal duty assignment, which are not included in base salary.

1. (b) The Board may question the compensation of any member or
retiree to determine its creditability, where there is evidence that
compensation reported as base salary may include extra
compensation.

(c) Extra compensation shall not be considered creditable for
benefits and all employee contributions made thereon shall be
returned without interest.

The record before the Board establishes that Mr. Pinajian is employed as the Superintendent for
Northvale BOE. Pursuant to the Second Addendum to the Employment Agreement (Employment
Contract) ? for the period of July 1, 2017 through June 30, 2022, Mr. Pinajian’s title was changed to
Superintendent/Principal in recognition of his appointment to the position of Principal upon the resignation
of the former Principal on or about November 23, 2020. During the period retroactive to November 23,
2020 through June 30, 2021, Northvale BOE paid Mr. Pinajian as compensation to the Superintendent a
salary for this position of $183,957. This Employment Contract also indicates that Mr. Pingjian receives
an additional $5,000 prorated in the amount of $3,038 for his responsibilities as the Principal for the
District for a total annual salary of $196,995.

3 The Second Addendum to the Employment Agreement between the Northvale Board of Education
and Michael Pinajian was signed on July 16, 2021.
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During the period beginning on July 1, 2021 and ending June 30, 2022, Northvale BOE paid as
compensation to Mr. Pinajian a prorated salary of 189,476 and an additional $5,000 for his res ponsibilities
as the Principal for the District for a total of $194,476. Therefore, the Board has determined that Mr.
Pinajian’s additional Principal increment of $5,000 by the Northvale BOE, which is separate from his
annual compensation as Superintendent, is considered extra compensation, which is not ¢reditable for
pension purposes. (Motion made by Trustee Yarusinsky; seconded by Trustee Savicky.)

REQUEST TO EXTEND TPAF MEMBERSHIP

Michael Cheski - Kittatinny Regional High School — The Board considered the submissions dated
January 3, 2021 and March 31, 2022 of attorney, Richard A. Friedman, on behalf of his client, Michael
Cheski and all relevant documentation in regard to Mr. Cheski's request to extend the expiration of his
Tier 1 membership account in the TPAF. After careful consideration, the TPAF Board denied Mr.
Friedman's request for postponement and affirmed the administrative determination of the Division
denying Mr. Cheski's request for an extension provided under N.J.S.A. 18A:66-8. In making its
determination, the Board relied on N.J.S.A. 18A:66-7, which states in pertinent part:

Membership of any person shall cease:

(a) If, except as provided in section 18A:66-8, he shall discontinue his
service for more than two consecutive years;

The pension fund shall send written notice in care of the last employer of a
member at least 60 days in advance of the date on which his inactive
membership shall expire as provided in subsection (a) of this section.

The record indicates that Mr. Cheski was enrolled in the TPAF on February 1, 2002* under Tier 1 based
on his employment as a Teacher with Berkeley Heights Board of Education. On September 1, 2008, Mr.
Cheski accepted a position at Sussex County Technical School where he served as a Video Technology
Teacher. He remained in this position until June 30, 2009. Thereafter, Mr. Cheski transferred to the
Kittatinny Regional High School (Kittatinny) on January 2, 2018. He remained in this position and
contributions were remitted from this location until June 30, 2019. On March 2, 2021, Mr. Cheski was
notified that his TPAF account was due to expire on June 30, 2021, two years from the date of his last
pension deduction or June 30, 2019. After two years with no pension contributions, Mr. Cheski's Tier 1
membership account expired effective June 30, 2021 pursuant to the provisions of N.J.S. A. 1BA:66-7(a).

* Mr. Cheski became eligible for TPAF membership on September 1, 2004, as a result of his employment
with Berkeley Heights Board of Education. An interfund Transfer was completed, wherein Mr. Cheski
transferred his former Public Employees Retirement System (PERS) membership account to his new
Tier 1 TPAF membership,
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Mr. Friedman represents that Mr. Cheski was laid off from his non-tenured teaching position at Kittatinny
due to budgetary reasons, not for any performance-related issues, which would qualify him for the
statutory exemption of expiration of membership beyond two years, thus allowing him to maintain his
original Tier 1 membership. The Board disagrees. Instead, Mr. Cheski's annual contract with Kittatinny
was not renewed and his non-tenured teaching position ended on June 30, 2019.Therefore, in
accordance with N.J.S.A. 18A:66-7(a), Mr. Cheski's TPAF membership expired on June 30, 2021, after
two years of inactivity. Accordingly, the Board denied Mr. Friedman’s request to extend the expiration of

Mr. Cheski's Tier 1 TPAF membership. {Motion made by Trustee Yarusinsky; seconded by Trustee
Savicky.
Vote 4-1; Trustee Lipoff nae.)

REQUEST TO PURCHASE SERVICE CREDIT

(A motion was made by Trustee Yarusinsky to adopt Resolution B and enter into Executive Session;
seconded by Trustee Favinger. A motion was made to enter back into Open Session by Trustee Savicky;
seconded by Trustee Yarusinsky.)

William Spence - Vineland City BOE - The Board considered the personai statements and submissions
of William Spence, the statements of Shirlene Scott, Supervisor of the Division of Pensions and Benefits’
Purchase Section, as well as all documentation in the record concerning Mr. Spence’s request to
purchase service credit rendered with the United States Military. After careful review of all relevant
documents, the Board approved his request to purchase service credit, however, the Board tabled the
processing of the purchase in order for Mr. Spence to provide specific information/proof regarding the
periods eligible to purchase. The record shows that on December 3, 2021, Mr. Spence submitted a
Purchase Application for Military Time for the period covering February 1, 1981 to July 10, 2009. The
Board noted on February 2, 2022, a Purchase Quotation® was issued to Mr. Spence advising that he is
eligible to purchase 69 months (5 years and 9 months) of military service. The Purchase Section was
able to verify and determine the periods eligible for purchase from his submission of DD-214's, which
indicated the exact start and end dates. The periods eligible for purchase are as follows:

07/19/1983 — 04/05/1985  U.S. AIR FORCE
09/09/1985 - 05/23/1987  U.S. AIR FORCE
06/08/1987 — 09/05/1987  U.S. AIR FORCE
08/26/1990 — 07/31/1991 U.S. AIR FORCE
02/10/2003 - 03/31/2004  U.S. AIR FORCE

The record also shows that on June 15, 2020 Mr, Spence authorized the purchase of 29 months (2 years
and 5 months) of military service. This period covered February 18, 1981 to July 18, 1983. A review of
the DD-214 for the period covering June 5, 2007 to June 9, 2007 reflected his active service for this
period as 6 days. A denial letter was issued on February 2, 2022 advising this period is not considered
active-duty because it is less than 30 days. The Division’s Purchase Section also reviewed the National
Guard Bureau Form 22-Report of Separation and Record of Service (Form 22) that Mr. Spence provided.

$ The Purchase Quotation issued on February 2, 2022 expires on May 3, 2022. If Mr. Spence reapplies
for the purchase, the ¢cost may increase.
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REQUEST TO PURCHASE SERVICE CREDIT {continued)
William Spence - Vineland City BOE - (continued)

Form 22 reflected his date of enlistment in the Army National Guard as August 8, 1985 and the effective
date of separation as July 20, 1988, Form 22 also indicated he had 1 year, 11 months and 3 days of
active duty service. However, it did not provide the beginning and end dates for this period. In addition,
the DD-214's Mr. Spence submitted for periods covering September 9, 1985 to May 23, 1987 and June
8, 1987 to September 5, 1987 overlap the period of service on Form 22. A Purchase Quotation could
not be issued for Mr. Spence’'s National Guard service because the exact dates of his active duty service
were not reflected on Form 22. As a result, the Purchase Section did not have sufficient inforration to
establish purchase eligibility and a denial letter was issued on February 2, 2022. Included in Mr. Spence's
appeal was a Service Summary and a copy of email correspondence between him and the Air Force
Personnel Center (ADPC). The Service Summary reflected beginning dates of May 17 and end dates of
May 16 for the period covering 1980 to 1980 and did not provide the exact dates of active duty service
that he is requesting to purchase. As a result, the Purchase Section did not have exact dates to establish
eligibility and therefore a purchase quote was not issued. The Purchase Section relied on the provisions
of N.JA.C. 17:3-5.5 (b)1. N.J.A.C. 17:3-5.5 (b)1 states:

(1) Active duty military service prior to enroliment. Active military service
that is eligible for purchase means honorable full-time duty in the active
military service of the United States, which is the same as the Federal
definition found at 10 U.S.C. § 101. Such term includes full-time training
duty, and attendance, while in the active military service, at a school
designated as a service school by law or by the Secretary of the military
department concerned. It does not include periods of service of less than
30 days, weekend drills, or annual summer training of a National Guard or
reserve unit, nor does it include periods when the member was on-call. It
also does not include time spent in the Reserved Officers Training Corps
or as a cadet or midshipman at one of the service academies. Military
service before enroliment cannot be used to qualify for an ordinary disability
retirement. :

Consequently, this matter will be held in abeyance until Mr. Spence provides information from the United
States Military that contains exact start and end dates in order for the Purchase Section to verify which
periods of time he is eligible to purchase. Exact dates of active duty service are required to ensure that
he receives credit for the correct periods and to make sure that they do not overlap with other periods of
service. (A motion to approve the request was made by Trustee Yarusinsky; seconded by Trustee Savicky.
Vota: 4-1: Trustee Culliton nae. Thereafter, a motion was made to table the processing of the purchase for
specific information was made by Trustee Favinger; seconded by Trustees Savicky. Vote 4-1; Trustee
Yarusinsky nas.)

INFORMATIONAL ISSUES
(Trustee Yarusinsky noted the following items.)

Appellate Division Decision — Dianne Merwin v. PERS
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INFORMATIONAL ISSUES (continued)

Appellate Division Decision — Michael Russo v. PERS

Common Pension Fund D as of January 31, 2022

Wire Transfer — TPAF Contribution Group Life insurance #14300 for the month of February 2022

Wire Transfer — Non-Contributory Group Life Insurance #14800 Benefit Claims for the month of February
2022

Common Pension Fund D as of February 28, 2022

Common Pension Fund E as of February 28, 2022

Trial Balance as of August 31, 2020

Trial Balance as of September 30, 2021

Trial Balance as of October 31, 2021

Trial Balance as of November 30, 2021

NEW BUSINESS

(A motion was made by Trustee Favinger to adopt Resclution B and enter into Executive Sesslon; seconded
by Trustee Culliton. A motion was made to enter back into Open Session by Trustee Favinger, seconded
by Trustee Yarusinsky.)

Discussion of request for legal advice

There being no further business, the Board adjourned the meeting at 2:55 p.m.
(Motion to adjourn was made by Trustee Lipoff; seconded by Trustee Savicky.}

Respectfully submitted,

-

Saretta Dudley, Secretary
Board of Trustees
Teachers' Pension and Annuity Fund
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