& CHESTER
Y TOWNSHIP

Rohin Collins <reollins@chestertownship,org>

Contract Negotiations Thursday
1 message

Brian Curley <bgurley@chestertownship.org> Wed, Sep 18, 2019 at 4:29 PM
To; Douglas Shea <dshea@chesterpolicenj.org>

Ce: Michael Inganamort <minganamori@chestertownship.org>, Robin Colfins <rcollins@chestertownship.org>, Derek
Magchia <dmacchia@chestertownship.org>

Dear Doug,

We are slill confirmed for our meeting on Thursday at 2 pm. Lets do the conference room at the Township so that Derek
and Robin can be close to work if they are needed for anything.

Derek only received your initial numbers on Monday, and so he is still waorking through the numbers and we were not able
to fully formulate the Township's counter at the meeting last night. There are some things with the calculations that Derek
has some questions on and we can continue to the discussion on those ftems. There are also some other things that we

can fry to make progress on as well,

if you need to discuss anything in advance of the meeting fomorrow please call me.
Best,

Brian

Brian F. Curley

Councilman - Chester Township Counail
BCurey@ChesterTownship.Org
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Robin Collins <rcollins@chestertownship.org>

Re; Comparabie Towns
& messages

Brian Curley <bcurley@chestertownship.org> Thu, Sep 26, 2019 at 12:50 PM
To: Pba 315 <chesternjpba@gmail.com>

Cc: Robin Collins <reollins@chestertownship.org>, Michael Inganamort <minganamort@chestertownship.org>, Derek
Macchia <dmacchia@chestertownship.org>, "David M. Alberts” <dalberts@mdmc-law.com>, “James E. Patterson”
<JPATTERSON@mdmec-law.com>

Nick,

I think a couple of those municipalities are still in negotiations but [ will have Derek check, [f they are, then we can't use
them.

We discussed af the last meeting that Kinnelon can't be used since it entered into an unusual compromise to significantly
decrease the cost of health care obligations and increase the healthcare confributions by the PBA in Kinnelon. As we
discussed at the last mesting, the Township Is nof proposing that type of arrangernent and | understood from the
discussion at the meefing that the PBA did not want to go in that direction either. Unless Derek rechecks and gets
different information, Kinnelon is not a valid comparator we can agree to use. (Derek - please canfirm the situation with
Kirnelon's new contract).

I'm forwarding this to Derek, Robin and Mike and the Township attorney to keep him in the loop.

Derek - please respond to this email limited to whether Chatham Township, Chatham Borough, Harding and Florham
Park have valid active centracts that we can compare or if those enfities are also in the midst of rensgotiating.

Be well,
Brian

On Thu, Sep 26, 2019 at 11:03 AM Pba 315 <chestem|pba@gmail.com> wrote:
! Brian,
i

. Flease reference Chatham Township, Chatham Borough, Harding Township, Kinnelon and Florham Park as
I comparisons regarding the 2019 contract.

Thank You

i Nick Salamone

Brian F. Curley
Councilman - Chester Township Council
BCurley@ChesterTownship.Org

Brian Curley <bcurley@chestertownship.org> Thu, Sep 26, 2019 at 12:54 PM
To: Pba 315 <chesternjpba@gmail.com>

Ce: Robin Coffins <rcollins@chestertownship,org>, Michael Inganamort <minganamori@chestertownshin.org>, Derek
Macchia <dmacchia@chestertownship.org=, "David M, Albertg" <dalberts@mdme-law.com>, “James E. Patterson”
<JPATTERSON@mdmc-law.com>, Douglas Shea <dshea@chesterpolicen].org>

Nick,

Also - Derek is out this week at a conference s0 we won't be able to get numbers this week. Please have Doug give me a
call to discuss.
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Brian
[Quoted text hidden}

Pba 315 <chesternjpba@gmail.com> Thu, Sep 26, 2019 at 1:40 PM
To: Brian Curley <bcurley@chestertownship.org>
Ce: Robin Collins <reollins@chestertownship.org>, Michael Inganamort <minganamort@chestertownship.org>, Derek
Macchia <dmacchia@chesteriownship.org=, "David M. Alberls” <dalberts@mdme-law.com>, "James E, Patterson”
<JPATTERSON@mdme-law.com>

Brian,

i forgot about our discussion regarding Kinnelon. Instead of Kinnelon we would fike to use Boonton Township.

Thanks

Nick

[Quoted 1ext hidden)

| [Quoted text hidden)

This message contains confidential information and is intended only for the individual named. If you are not the

named addressee you skould not disseminate, distyibute or copy this a-mail, Please notify the sender immediately
by e-mail if vou have received this e~mail by mistake and delete this p-mail frem your system, E~mail trancmission
cannot be guaranteed to be secure or exxor-free as information could be intercepted, corzupted, lest, destroyed,
arzive late or incomplets, or contain viruses. Tha sender thexefore does not aceept liebility for any erroxs oz
omigsions in the contents of this mespage, whioh arise as a result of e¢-maitl transmission. If verification is
required please request a hard-copy version. Chester Township, 1 Parker Road, Chester, NJ, USA, www.chestertownship.org

Douglas Shea <dshea@chesterpolicenj.org> Thu, Sep 26, 2019 at 5:05 PM
To: Brian Curley <bcurley@chestertownship.org>, Pba 315 <chesternjpba@gmail.com>

Ce: Robin Collins <rcollins@chestertownship.org>, Michaet inganamort <minganamert@chestertownship.org>, Derek
Macchia <dmacchla@chestertownship.org>, "David M. Alberts” <datberts@mdme-law.com>, "James E. Patierson"
<JPATTERSON@mMdmc-law.com>

Brian,

| understand some of these agencies are currently out of contract, that is why Nick was requesting to use
the 2019 contacts as discussed in the meeting, Please let me know if this would be acceptable and clarified
any confusion,

Thanks,
Doug

Detective Douglas Shea

Chester Police Department
1 Parker Road
Chester, NJ 07930
(908)-888-2783 (Direct)
(908)-879-5514 x 862
(908)-879-8083 fax
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The information contained in this email is considered confidential and sensitive in nature as well as sensitive but unclassified and/for
tegally privileged information. 1t is not to be released to the madia, the general public, or to non-iaw enforcement personnel who do
not have a "need-to-know", This information is not to be posted on the Internet, or disseminated through unsecured channels, and
is intended for [aw enforcement personnel only. It is solely for the use of the intended recipient(s). Unauthorized interception, review,
use or disslosure is prohibited and may viclate applicable laws including the Electronic Communications Privacy Act. If yau are not
the intended recipient, please contact the sender and destroy ali copies of the communication.

from: Brian Curley <bcurley@chesteriownship.org>

Sent: Thursday, September 26, 2019 1:54 PM

To: Pha 315 <chesternjpba@gmail.com>

Cc: Robin Collins <rcollins@chestertownship.org>; Michael Inganamort <minganamort@chestertownship.orgs:
Derek Macchia «<dmacchia@chestertownship.orgs>; David M. Alberts <dalberts@mdme-law.coms; James E,
Patterson <JPATTERSON@mdmc-law.coms; Douglas Shea <dshea@CHESTERFPOLICENJ.ORG>

Subject: Re; Comparable Towns

{Quoted text hidden)

[Quoted taxt hidden)

Derek Macchia <dmacchia@chestertownship.org> Mon, Sep 30, 2019 at 10:39 AM
To: Brian Curley <bourley@chestertownship.org>

Cc: Pba 315 <chestemjpba@gmail.com>, Robin Collins <reoliins@chestertownship.org>, Michae! Inganamort
<minganamort@chestertownship.org>, “David M. Alberts" <dalberts@mdmgc-law.com>, "James E. Patterson”
<JPATTERSON@mdme-law.com>

Good Moming,

[ spoke with the CFO from Kinnelon while at my confersnce. He informed me that the Kinnelon contract Is still being
negotiated, so it appears as though it won't be availabie for comparison,

As 1o the other contracts:

+ Boonton Township - Settled. | have a copy for comparison purposes, {Contract Attached)

+ Chatham Township - Expires on December 31, 2019, [ ean compars 2019 salaries, but not future wages unless
the contracts settles. (Confract Aftached)

+ Chatham Borough - Expires on December 31, 2020, 1 can compare 2019 salaries and 2020 proposed salaries
(Contract Attached)

+ Florham Park - Not available on PERC. [ will call the town and request a copy of the contract

* Harding - Not available on PERC, | will call the iown and request a copy of the contract

Please let me know if | missed anything.
[Quoted lext hidden]

Derek Macchia
Cariified Municipal Finance Officer
Township of Chester
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One Parker Road
Chester, NJ 07930
{908) 879 - 5100 x817
{908) 879 - 0107 fax

3 attachments

) Chatham Boro and PBA Loc 226 2018.pdf
aB0K

) Boonton Tp and PBA Loc 392 2017.pdf
959K

-@ Chatham Twp and PBA Contract.pdf
10064K
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AGREEMENT

Between

BOROUGH OF CHATHAM

AND

CHATHAM PBA LOCAL NO. 226

Effective January 1, 2018 through December 31, 2020

2610496v3
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AGREEMENT

THIS AGREEMENT made and entered into at Chatham, New Jersey this 27th day of
November, 2017 by and between the BOROUGH OF CHATHAM, New Jersey
{hereinafter referred to as the BORQUGH) and the PBA, Local No. 226 (herelnafter
referred to as the Union).

ARTIGLE |
REGCOGNITION

Section 1.

The Borough recognizes the Unlon as the exclusive representative for purposes of
collective bargaining with respect to rates of pay, hours of employment and other
conditions of employment for all full time Police Officers who are members of the
Chatham Police Force and who are eligible for coverage by the New Jersey Police and
Fire Pension Statutes. The Chief of Police and the Captain of the Palice are excluded
from coverage.

Section 2.

For purpose of this Agreement, the term employee or employees shall mean a
member or members of the bargaining unit as set forth In Section One above.

ARTICLE I
NEGOTIATIONS

Section 1.

The Union Negotiating Committee shall be limited to three (3) members and the
Union shall keep the Borough advised of the membership of the Committes. Collective
bargaining sessions shall be held at the mutual convenience of the Borough and Union
Negotiating Committes., Should these sessions be held during the duty hours of
members of the Union Negotiating Committee, the Borough agrees that said members
may attend the sessions without loss of pay.

261(496v3
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ARTICLE il§
NO DISCRIMINATION

Section 1.

The provisions of this Agreement shall be applied with respect fo all employees in
the bargaining unit without discriminafion because of race, color, creed, nafional origin,
ancestry, age, marital status or sex affectional or sexual orfentation, genetic information,
sex ar atypical heredly cellular or blood frait of any individual, or because of the refusal
o submit to a genetlc test or make avallable the result of genetic test to an employer.

ARTICLE IV

MANAGEMENT RESPONSIBILITIES

Section 1.

All aspects of the management of the Police Department and the management and
direction of department personne! are the exclusive responsibilities of the Borough,
except as expressly modified by the tetms of this Agreement.

Sectlon 2.
Proposed new rules or modifications of existing rules geverning working conditions
shall be negoatiated with a majority representative before they are established.
ARTICLE V
GRIEVANCE PROGEDURE AND ARBITRATION

Section 1.

A Grievance shall mean any alleged violation of any provisions of this
Agreement.

Section 2.
The precedure for handling a Grievance shall be as follows:

Step 1.

Any Employee having a Grievance shall, within ten '(10) calendar days after the
ocourrence of the Grievance, submit it in writing to the Chief of Police, stating in

2
26104853
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detail the nature of the Grievance and the remedy requested, Any Grievance not
filed within ten (10) calendar days of its occurrence shall be considered void,

Step 2.

If the Grievance Is not resolved at Step One within five (5) calendar days of its
submission, it may be submitied by the Union in writing to the Borough
Administrator who shall respond to It within ten (10) calendar days.

Step 3.

If the Grievance is not resolved at Step Two within fen (10) calendar days of its
submission, it may be submifted to the Mayor and Borough Councli, whe shall
respond to it in within fifteen (15) calendar days.

Step 4.

If the grievance Is not resolved at Step 3 within fifteen (15) calendar days of its
submission, the Union may have the issue submitted to arbitration as provided

balow,
Saction 3.

An aggrieved Employee, If he/she so desires, may be accompanied by a
designated member of the Union at any meetings or conferences held with the Police
Chief, Borough Administrator, or Mayor and the Gouncil, incident to any or all of the
steps in the procedures contained in Section 2 above. Said designated member shall
be permitted to attend such meetings or conferences during his/her duty hours, without
loss of pay, with the prior approval of the Police Chief, provided that such permission
will not, in the judgment of the Police Chief, adversely affect the efficiency of the
Depariment.

Section 4,

If the Unlon determines that a Grievance should be arbitrated, then such
arbitration shall be conducted in accordance with the Rules of the New Jersey State
Public Employment Relations Commission. The Arbitrator's award shalt be final and )
binding on alt parties to this Agreement. However, histher decision shall in no way
amend, add to, delete or modify any provision of this Agreement.  The fees and
expenses of the Arbitrator shall be borne equally by the pariies.

Section 5,
The time limits set forth herein may be waived by mutua] consent of the parties,

and extensions of time will be granted to Employees who are not at work until such time
as they return to work.

2610496v3
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Section &.

Disciplinary action shall not be subject to the Grievance Procedure except as
provided herein.

ARTICLE V!
SALARIES

Sectioh 1.

Salaries for all patrol officers at top step and supeivisory ranks covered by the
Agreement shall be increased by 2% per year on January 1 of each year of the
Agreement. Patrol officers who have not yet reached top step on the salary guide shall
be moved one step in esch yvear of the coniract, effective on their anniversary date.
Salaries for all employees covered by this Agresment are set forth In the Appendix
annexed hereta,

Section 2.

A Police Officer, while assigned to the Detective Bureau, shall be paid an
annualized amount equal to one half % the difference beitween the Top Step Patrolman
and the base pay for Sergeant Level 2 as provided under this Agresment, A Police
Officer, while assigned as a Communily Services Officer or Traffic Safety Officer shail
be paid an annualized amount equal to equal fo one-half (1/2) of the difference between
the salary of a Tap Step Patrolman and a Sergeant Level 2 as provided under this
Agreemeni., A Sergeant, while asslgned to the Detfective Bureau or as a Support
Services Sergeant shalf be paid at a rate equal to one half (%4) the difference between
Sergeant's Level 2 pay and Lieutenant's pay.

ARTICLE VIt
DISCIPLINE

Section 1.

The Borough shall not discipline, fine, suspend or discharge an Employes
without just cause and without due process of law. The Borough shall comply with the
provisions of N.J.S.A. 40A:14-147-151, the Attorney General's Internal Affairs Policy
and Procedures and the New Jersey Law Enforcement Officets’ Protection Act.
Disputes arising under this Arficle VI may be submitted to the Grigvance and Arbitration
Procedure, commencing at Step 2.

2610496v3
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ARTICLE VIH
HOURS OF WORK AND QVERTIME

Section 1,

A, The schedule for all patrol officers shall be a "4/4 12-hour schedule”, The
4f4 12-hour schedule shall be based on a 16 day work period consisting of four
consecutive work days followed by four consecutive days off, with each day starting at 7
am or 7pm, as the case may be. The schedule shall also consist of rotating shifts
where an officer rotates histher shift after 2 oycles of each shift.

B. An officer may elect to work a steady shift of either days of highis within
the 4/4 12-hour schedule with the approval of the Chief of Police, provided the officer
locates ancther officer wha will voluntarily work the opposite shift desired for the
calendar year. The officer(s) involved will provide notification to the officer in charge of
scheduling by November 1% for the upcoming year.

C.  Officers may elect to switch scheduled shifts on a daily or weekly basis i
with another officer provided the switch Is voluntarily agreed to by both officers. If the i
requested switch is between () both officers having less than three {8) years of service
or (i) both officers having thres (3) or more years of service, such switch shail be
subject to approval by the officer in charge, which will not be unreasonably denled. If
the requested switch is (i} for more than four (4) wark days or (if) involves one officer
with less than three (3) years switching with an officer having three (3} of more years of
service, the request shall be made at Jeast fory-gight (48) hours in advance and must
be approved by the Chief of Police or his/her designee, Approval or denial for the
switch shall be returned in writing to both officers reguesting said switch.

D. Whenever possible, in-service academy training will be scheduled during
the officar's regular scheduled shift, Off duty fraining shall be compensated as follows:

1. Whenever the Department requires an officer fo attend training manrdated by
State, County or Federal law on his/her regular day off, he/she will be creditad
at the rate of a “day for a day” in straight time compensatory time or cash, at
the option of the officer, A "day” shall be determined based upan the officer's
current assighment and work schedule,

2. Whenever an officer agrees to non—mandatory fralning on his/her regular day
* off, hefshe will be credited at the rate of a “day for a day” in straight fime
compensatory time only, A "day” shalil be defermined based upoi the officer's
current assignment and work scheduls,

3. All compensatory time credited under this section must be used before the

5
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end of the year in which earned, unless the officer is unable to uiilize the fime
becauss of the needs of the Department.

E For all purposes under this Agreement, a “day” of training shalf be defined
as a scheduled training sesslon of five (6} hours or more.

E.  The Chief of Police shall determine the manning levels, that Is, the exact
number of patrol officers for each of the two shifts and four platoons that are hecessary
for the 4/4 12 schedule. In addition, the Chief of Police shall have the managerial right
to alter said manning levels, from time to time, as he/she deems appropriate for and
necessary' to insure the efficient operafion of the depariment and/or where said
adjustments shall be in the best interest of the department.

G, If operational for the entire 52 week calendar year, the 4/4 schedule would
resuit in a total of 116 scheduled work hours over the contractually agreed upon annual
hours of 2080 hours. The additional scheduled work hours would pose a significant
overtime liability for the Borough, However, the Borough and the PBA agree that those
additional hours will be credited to each officer as 118 hours of compensatory time.
(“Schedule Adjustment Hours®). ‘The 116 Schedule Adjustment Hours may be used at a
later time and date, but must be used by July 1 of the next succeeding calendar year or
be forfelted. In accordance with past practice, Schedule Adjustment Hours may he
taken in conjunction with vacation fime and/or utilized in 1 hour blocks.

H.  Requests for use of any fime off shall be granted if, at the time the request
is made, there are a sufficient number of officers scheduled to work so that minimum '
manning will be met inclusive of the time off sought. 1f the Terror Alert is elevated such
that It affects manpower needs, or the Local Office of Emergency Management or
Mayor of Chatham has declared a formal emergency which affects manning, then
requests for any time off provided under this Agreement which were already schedulad
at the fime of the emergency, may if they affect manning, be denied. Except in the
event of an emargency as provided zbove, ohce the use of contractual time off is
approved, It may not be revoked, Nothing in this Section H shall be deemed {o affect
officers who are on thelr regularly scheduled day off.

L Officers working the 4/4 12 hour schedule shall be compensated for
overtime at the rate of time and ane-half for time worked in excess of their regularly
scheduled hours. The officer shall have the option fo receive, in lieu of cash,
compensatory time off at a one and one half to one rafio.

J, The parties recognize that non-patrol officers may occasionally require
flexible scheduling. Accordingly, it is agreed that non-patrof officers may at their option
and with the consent of the Chief of Police or hisher designee adjust their shift
schedule by returning to duty without having sixteen hours off between shifts. As a
result, they may work more than eight (8) hours in a day. (For purposes of non-patrol
officer's day, @ day shall be the 24-hour period starting with the hour that Is first
worked). Any such voluntary shift adjustment shall not result in the payment aof

6
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overtime. A non-patrol officer who fs assighed to a forty hour work week shall be
compensated at the rate of time and one half for dutles requited to be performed in
excess of their regularly scheduled forty hour work week or dufies required to be
performed in excess of eight (8) hours in a day. Al non-patro! officers shall have at their
option to receive, In lieu of cash, compensatory time off at one and one half to one ratio,
All such overtime work asslanments shall require prior approval of the Chief of Police or
histher designee,

K ‘The parties recognize that, as the resutt of normal scheduling, non-patrol
officers voluntarily and with the Ghisf of Police’s permission may work thirty-two (32)
hours in one week and forty-eight (48) hours the following week. Any such disparity in
the number of hours worked in any one week as the result of normal scheduling shall
not result in the payment of overtime. Any excess hours worked over the normal 32- to
48-hour schedule shall be compensable as overtime in accordance with this article,

Section 2.

Overime work shall be divided equally among Employees insofar as it is
reasonable to do so without reducing the efficiency of the Department.

Except as otherwise provided by (i) any Ordinance of the Borough; and/or (i) any
rule or reguiation of the Chatham Borough Police Department, the PBA and the
Borough hereby agree that the current overtime fairness rotation roster wiil be reduced
to (4) lists titled as follows:

Short shift overtime (regular shift shortages due to unexpected circumstances,
prisoner transports, efc.)
. QIC (Officer-in-Gharge} overime (overtime that requires being filled with a
department recognized shift supervisor)
. Off-duly overtime (overtime for purposes of iraffic direction, crowd cantrol,
security, etc. that is provided to an outside third party vendor in or out of the Borough of
Chatham and sanctioned by the Chief of Police or his/her daesignes)
. Free-Side overtime list - (utilized in the event that the Chatham Borough Police
Depariment cannot cover the job with the off side of the rotation, the job then reverts
back to the on-duty side who can work hours in extension of their tour of duty)

Sestion 3.

In computing overtime compensation, the nearest one-half shall be the smallest
fraction of an hour to be counted.

Section 4.
Gourt appearances required during an Employee's normal off duty time shall be

paid at the rate of one and one-half histher hourly rate with a minimum of four {4} hours
af the ovettime rate. This shall include appearances before the Grand Jury, any state

7
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court, federal court and municipal court. When the officer completes his/her testimony,
he/she shall be released from duty unless prisoner transportation is required.

Section 5.

When an Employae Is called in to work, such person shall receive a minimum of
four (4) hours af the overtime rate. In the event that the call out is concluded prior to
the Employee leaving his/her home, such person will receive one (1) hour of pay at their
regular hourly rate:

Section 6.

Any Employee who Is placed on "standby” siatus by the Chlef of Police or
hisfher designee shall he compensated at the rate of one (1) hour straight tme for each
hour on such status, If said Employee is required to report for work, he/she shall
receive the "standby" status compensation in addition to pay for time worked. An
employee may be placed on standby for any unusual event resulting from natural or .
man made causes which endangers the health, safety and propstiy of the residents of !
the Borough of Chatham, Gouniy of Morris, or State of New Jersey, any declared ‘
emergency by the Office of Emergency Mahagement or the Mayor of Chatham, or
elevated Terror Alert which affects manpower needs.

Section 7.

Except as otherwise provided herein, employees may elect to receive
compensatory time off on a time and one-half (1-1/2) basis in lieu of overtime pay.
Compensatory time may be utifized in minimum biocks of one (1) hour at any time, so
long as it does not adversely affect the efiiciency of the department.

Section &,

An Employee who receives an on call status subpoena as a result of employment
with the Borough of Chatham Pollce Department shall be entitled to two (2) hours pay at
the regular rate on a per case hasis, except that no pay shall be due if sither the on call
perlod coincides with the Employee’s scheduled working hours, or the Employee is
valled to attend court the first day; the on ¢all stafus ie ferminated, and no other on call
sutbpoena s issued for that case.

Section 9

When up fo and ihcluding two (2) hours exist between periods of regular work
and/or overtime duty, the Employee shall be paid at the regular straight time rate for the
interim fime,

26104%6v3
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Section 10.

Employees are not eligible for overtime which is related to, or part of, attendance
at trainihg courses or schooling when such attendance Is in fieu of regular scheduied

duty.
Section 11.

Scheol guard overiime shall bs paid at the overtime rate for a minimum of two (2)
hours,

Section 12.
The following shall be implemented with respect fo rall-overs:

The annual roll-over will be conducted within the first two months of each
calendar year beginning In or about the second week of January,

Employees rolling aver to the opposite platoon will work a 2 on (old squad) /2 off
schedule and immediately begin working on their new squad (days or nights).

» Such employees will receive 24 hours of Straight Time Geming (STC) to be used
within the calendar year of the roll-over, as long as the roll-over is conducted
within the (Quarter) of the year in which it Is earned.

¢ Roll-overs oceurring after the first quarter of the year, if any, will allow the
employse to bank the 24 STC for twelve months following the roll-over date.

» This will apply only to those employees moving to the apposite platoon.

Employses rolling over to a squad on the same platoon will simply work their 4 days on
with their old squad and immediately adopt the 4 days on with the new squad (days or
nights).

* These employses will not be entitled to any compensation.
Section 13,
The following shall be implemented with respect to daylight saving changes:
* During the Spring Daylight Savings time change, Empioyees who are scheduled
to work the night shift will have the option of working the efeven (11) hours of the

shift and going home, but they will have one (1) hour removed from any one of
their annual fime banks, except sick time or banked time.
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o An employee may elect to elther come in an hour early, or stay an hour at
the end of thelr shift if they do not want to have the hour removed from
their time bank. (The employee must pravide nofification fo the Chief of
Police through the chain of command, identifying which hour they will elect
to work 2 weeks prior to the daylight savings time change.)

+ Employees who are off from their shift, for whatever reason, will only be required
to use eloven {(11) hours of time to take the day off.

+ Employees covering the shift on overtime will only be paid for the number of
hours that they actually worked.

« During the Fall Eastern Standard Time change, Employess who work the full
thirteen (13) hours will be paid one (1) hour overtime,

ARTICLE IX
LEAVE OF ABSENCE

Section 1.

An Employee who is a member of the National Guard or a reserve component of
any of the Armed Forces of the United States and is required to engage in training duty,
shall be granted a leave of absence without loss of rank, tiile or senfority for the period
of such training as s authorized by law. For such period of ahsence hefshe shall be
paid In excess, if any, between hisfher regular rate of pay and the military pay received.
Ii will be the Employee’s responsibility fo obfain a statement from his/her Commanding
Offlcer of the amount received in military service. The maximum number of
compensable working days which the Borough will allow in any calendar year is twenty-
one {21). An Employee will have one (1) day deducted from hisfher fofal for each active
duty day which would otherwise be a scheduled Chatham Borough Police Department
duty day. Any military active duly fime, ssrved on non-departmentat fime will not be

deducted,
Seaction 2.

When an Employee has been called into active duty or inducted in the Armed
Foroes of the United States, hefshe shall be granted an indefinite leave of absence
without pay but without foss of rank, fitle or seniority for the duration of such military

service,

Section 3,

A lsave of absence for any other cause without pay may be requested by an
Employee whe shall submif, in wilting, all facts bearing on the request, to the Chief of
Police. The Chief of Police shall append his/her regommendations to the request and
forward It fo the Borough Administrator for consideration by Council.
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ARTICLE X
ADMINISTRATION OF SALARIES

Section 1.

(A) The salary ranges for Police Officers shall be as shown on the attached
Appendix.

(B)  New Poalice Officers will normally be hired at the probationary level. if an
individual possesses transferable experience or qualifications which can be put to use
immediately as a Chatham Police Officer, hefshe may be paid more than the
Probationary Level. The Chief of Police may recommend fo the Council which may
determine the years of equivalent service to be credited for salary advancement
purposes to any Police Officer hired beyond the Probationary Level,

Section 2.

(A)  The probationary period for newly hired Police Officer shall be one N
year.

{(B). The Chief of Paolice éha(f insure the evaluation of the prior year's
perfarmance of each Police Officer annually prior to the anniversary month in each of
the first ten (10) years of service, and prior to the close of each calendar year thereafter,

(C)  Each Police Officer shall advance to the next higher salary level on the
anniversary date of the respective Employee’s employment according to the following
schedule;

Probafianary............cc.ccvs.-...... First Year of Service
From Probationary to Level 1.... After 1 Year of Service
From Level 110 Level 2........... After 2 Years of Service

From iLevel 2 to Level 3............
. After 4 Years of Ssarvice

From Level 3 to Level 4..........

From Level 4 to Level 5......... )
From Level 5to Level 6............

From Level 6to level 7.......

After 3 Years of Service

After 5 Years of Service
After 6 Years of Service
After 7 Years of Service

From Level 7 to Leve] 8 After 8 Years of Service
From Level 8 to Levei 9........... After 9 Years of Service
Fram Level 8 to Level 10......... After 10 years of Service **

“**Unless the Officer was at top step prior to the consolidation of pay scales,

The Wage Schedule is attached herato.
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Section 3.

In the event that an Employee is required for any reason to perform the duties of
an officer of higher rank, the Employee shall be paid at the salary rate of such higher
rank for all hours worked in that capacity, including the overtime rate of the higher rank
if the hours worked constitute overfime. The Chief of Police retains the managerial right
to determine the qualifications necessary for an Employee io perform the duties of a

higher ranking Employee.
ARTICLE Xl
YACATIONS

Section 1.

(1)  Vacations shall be granted in each calendar year in accordance with the
following schedule:

(&) In the calendar year in which the Employee is hired - 8 hours
vacation for each monith of completed service prior to July 1. (Maximum
of 48 hours).

{B) In the second and third calendar years following the year in which
the Employee is hired - 8 hours vacation for each month of completed
service prior to July 1 up to a maximum of 112 hours,

(C}  inthe fourth and fifth consecutive years - 144 hours vacation.

(D)  In the sixth through flfteenth years of consecutive years - 184 hours
of vacation.

(E) In the sixteenth through twenfieth consecutive years - 200 hours of
vacation.

(F)  After twenty-one (21) years or more of consecutive service - 208
hours beginning in the year in which the 21st anniversary of employment
ocours, . ‘

For purposes of the foregoing scheduls, "service" shall include ali time during which the
employee has been enrolled In the New Jersey Police and Firemen's Refirement
System, sometimes referred to as “creditable” service in the penision system,

(2) No Employee shall be entitied to @ vacation prior to the complation of six
(8) months of consecutive service,
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(3) Extra compensation in fieu of unused vacation shall narmally not be allowed.
Unused vacation time, up to thirty (30) days may be accumulated and taken as pay or
used at time of separation from service. Officers who desire to accumulate fime must
notify the Chief prior to December 31 of the current year.

(4)  Council approval will be required for extra compensation or accumulation
beyond thiry (30) days.

(6) At the time of separation from service, the Employee shail be entitled to
pay for any accrued and unused vacation for that year.

{(6) An Employee who for any reason Is not provided with the opportunity to
utilize vacation days during a calendar vear will be permitted to take those unused
vacation days within the first six (8) months of the next succeeding year. If such time is
not provided within that six (6) months, the Employese will be paid for said unused
vacation days at the rate of pay which was applicable during the year in which they
were earned,

: {7}  Vacation time may be taken in minimum blocks of one {1) hour or more at
any fime, provided that the use of such time does not adversely affect the efficlency of
the Department,

(8)  Vacations shall be selected and granted as follows: (a) vacation picks
submitted on or before March 15 of each year shall be granted according to department
wide seniority within the Employee's assigned division; (b} vacation picks submitted
after March 16 of each year shall be granted on & "first come, first served” basis.

(9)  The PBA shall notify the Department of the dates for the “Mini" and Annual
State PBA Conventions on or before January 31 of each year, unless such dates have
not yet been announced by the State PBA. No vacation selection shall be considered

final until fen (10) days following nofification from the PBA (i) of the dates of the
convention and (if) the PBA members attending such convention.

ARTICLE X1I
HOLIDAY PAY

Section 1.

All Police Officers shall recelve holiday pay in the amount of 108 hours per year
at their stralght time raie,

Any holiday granted by the Borough fo other Borough Employees shall
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automatically be granted to Police officers without need for further negotiations.

Holiday Pay will be prorated for all employees who are not on the_payroll as of
January 1, and will be based on the date an employee is hired,

The hollday pay shall be prorated, paid with, and become a part of the semi-

monthly payroll and shall be included as creditable salary for purposes of retirement
contributions,

ARTICLE Xl
OUTSIDE EMPLOYMENT

Section 1.

ft is understood that Employees covered by this Agreement will consider their {
position with the Barough as their primary employment. Ouiside employment by an ;
Employee while off duly shall not be permitted if such outside employment will Interfere I
with the Employee’s performance of histher job or compromise his/her position with the :
Police Depariment through conflict of interest. The Chief of Police shall be informed of X [
outslde employment of Police Officers, ,
!

i

{

i

Seclion 2.

No Employee shall be permitted to engage In outside employment which requires
him/her to utlize department issued equipment or to carry hisfher department firsarm.
However, nothing hereln shall be construed to deny or limit the right to carry department :
firearms while off duty as provided by New Jersey Law, i

ARTICLE XIV
EDUCATIONAL INCENTIVE

A, (1) The Borough agrees to pay 100% of all tuition, books, and fees, on a
reimbursement basis, for an employee enrofied at an accredited institution of higher
education offering a program leading to an Assoclate, Baccalaureate or Masters Degree
in Police Science, Education, Business Administration, Communication, Psychology,
Soclology, Public Administration, Criminal Justice, Human Resources or related fields
as approved by the Borough Administrator, provided the individual has successfully
completed the course or courses. In the event an officer falls to achieve a grade of “C”
or better, receives an incomplete grade or drops out of a course or courses, hefshe
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shall not be reimbursed for the costs of the aforementioned tuition and books. Effective
January 1, 2012, this subsection shall apply only to officers hired before January 1,
2012. Officers hired on or after January 1, 2012 shall not be enfitied o receive the
benefits provided by this subsection.

(2) Any officer receiving reimbursement wili agree to work a minimum of
eighteen (18) months beyond the date of any reimbursement. In the event the officer
leaves histher Borough employment on a voluntary basis within eighteen (1 8} months of
the last reimbursement, hefshe will repay the Borough for the amounts received ona
pra rata basls. The repayment shall be prorated based upon the amount of time worked
by the Officer during that eighteen (18) month period. By way of example, (i) If the
Officer leaves the Borough's employ nine (9) months following any reimbursement,
hefshe shall repay ¥ of said amount, (i) if the departure occurs 12 months following any
reimbursement, he/she shall repay 1/3 of said amount, and so on.

(3) Reimbursement under this Article shall be limited to one (1) degree program
at any given time. For current employees, there shall be no {imitation on the amount of
reimbursement for Associate's and Bachelors Degree Programs, whether the employee
Is enrolled at the present time or at any time n the future. Effective January 1, 2012, this
subsection shall apply only to officers hired before January 1, 2012, Officers hired on or
after January 1, 2012 shall not he entitled to receive the benefits provided by this
subsection, For current employees pursuing Master's Degree Programs at the presant
time or any time in the future, the amount of reimbursement shall not exceed the then
applicable undergraduate or graduate per credit rate and costs charged by Rutgers
University,

B. The Borough further agrees to pay additional compensation to each officer
as provided below:

Associate's Degree (including officer(s) who have attained 60 college credits) -
$600.00 per year

Bachelor's Degree - $1,000.00 per year

Master's Degree - $1,500,00 peryear,

[n the event the officer leaves his/her Borough employment on a voluntary basis within
eighteen (18) months of histher degree date, heishe will reimburse the Borough for
educational compensation received during those eighteen (18) months on a pro rata
basls. By way of example, {i) if the Officer leaves the Borough's employ nine (9) months
following his/her degree date, the Officer shalj repay ¥z of the additional compensation
received during the nine (8) month period and (i) if the Officer leaves the Borough's
employ twelve (12) months following his/her degree date, the Officer shall reimburse the
Borough 1/3 of the additiona] compensation received durlng the twelve {12} month
period, and s0 on. The addifional compensation payable hereunder shall be limited 1o
one degree only, and shall be paid for the highest degree achieved by the Officer.
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ARTICLE XV
NO STRIKE

Section 1.

During the term of this agreement the Union agrees that there shall be no strike
of any kind, slowdown, sit-down, stay-in, or other type of organized interference with the
Borough's business or the functioning of the Police Department.

ARTICLE XVI

PERSONNEL FILES

Section 1.

A personnel file shall be established and maintained for each Employee covered
by this Agreement, Such files are confidential records and shall be maintained by the
Office of the Chief of Police and the Borough Administrator, and may be used for
evaluation purposes by the Employer.

Upon advance notice and at reasonable times, any member of the Police
Department may at any time review his/her personne! file, However, this appointment
for review must be made through the Chief of Police or histher designated
representative.

No written complaint conceming an Officer or his/her actions shall be placed in
histher personnel file. in the event that a Summary Disposifion for a Sustained
Complaint is to be placed in an Officer's personne] file, a copy shall be made available
to him/her and he/she shall be given the opportunity to rebut it if hefshe so desires, and
hefshe shall be permitted fo place sald rebuftal in his/her file. When the Employee is
given a copy of the complaint, the Identification of the complainant shall be excised.
However, if any disciplinary action is taken based on any complaint, then the Employee
shall be furnished with all detalls of the complaint, including the ideniity of the

complainant.

All personnei files wil] be carefully maintained and safeguarded permanently, and
nothing placed in any file shall be removed therefrom without the consent of both the

Employer and ihe Employee.

No personnel file shall be relsased to any outside party, in whole or in part,
without the prior written consent of the employee, which shall be evidenced by a duly
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authorized and notarized waiver/consent form signed by the employee. Under no
circumstances shall medical information be released to any outside party.

ARTICLE XVl
MUTUAL BISCUSSION

Section 1.

It is recognized by the parties to this Agreement that from time to time a
particutar issue may arise which could best be dealt with through a discussion between
the Borough Administrator and the Union. Accardingly, it is agreed that either party may
request such a discussion with the ofher if and when the requesting party believes such
an Issue exists. The Police Chief and no more than three {3} representatives of the
Unlon may be present at the discussion, it Is clearly understood that participation in
such would in no way obligate either party in any manner whatsoever other than by
mutual consent.

ARTICLE Xvill
SAVINGS CLAUSE

Section 1.

In the event any provision of this Agreement shall become or be deemed null and
void as the result of law or Court decision, the remaining portions of this Agresment
shall remain in full force and sffect,

ARTICLE XIX
INSURANGE
Section 1.
In the event the Borough should grant new and/or Improved insurance programs
and benefits fo any other Borough Employees, the same shall be granted fo Police

Offieers without need for further negotiations.

Ssction 2,

The Borough shall have the right to change carriers providing it obtains
substantially equivalent coverage.
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Section 3.

Contributions by Police Officers to health insurance premiums shall be governed
by applicable New Jersey law and regulations.

ARTIGLE XX
SICK LEAVE

Section 1.

(A) Each Employee at the beginning of sach contract year will recelve 96
hours sick leave to be used for hon-occupational filness or injury, and any unused hours
may be accumuiated and banked without iimitation.

(B) Banked sick leave hours may be used in cases of work-connected illness
or injury upon expiration of days available in Article XX, Work Incurred Injury.

Section 2.

Upon separation from gervice for "Honorable” conditions, unused sick leave pay,
including those which have been accumulated and banked, will be paid as follows:

Fifteen Years Continuous Service...............a maximum of 54 days
Twenty Years Contiruous Service....veeai a maximum of 72 days
Twenty-Five Years Continuous Service..,... a maximurn of 78 days

Commencing on January 1, 2012, officers shall be permitied to donate a portion of this
banked sick time to fellow officers of the same rank, Any such donated time shall be
deducted permanently from the donating officer's sick leave bank.

Section 3.

{A) The following procedure shall be effective for new Employees so as to
provide a temporary sick leave bank until they are able fo accumulate sick time under
Section 1, of this Arficle.

(B) A new Employee shall be credited with a temporary sick leave bank of 224
hours,

(C)  The temporary sick leave bank will automatically be reduced 96 hours per
calendar year until the balance is zero {0). In the event that the Employee earns less
than 96 hours in the first calendar year of employment, the 224 hours total will be

reduced by 8 hours for each full month worked.

(D)}  In the event that an Employse utilizes days from the bank and voluntarily
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resigns, he/she shall repay the Boraugh for those days which have been used, that are
In excess of those actually eamed. Repayment may be cash or other time due.

Section 4.,

No benefits under the New Jersey State Temporary Disability Laws are payable
to any person, for any period, during which a covered government worker has not
exhausted all acocumulaled sick leave,

ARTICLE XX
PERSONAL TIME

Each member of the bargaining unit shall receive twenty-four (24) hours of
personal ime per year fo be used in the event of an unforeseen emergency. Unless the
need for such leave is caused by an unforeseen emergency, an Employee must notify
the Chief of Folice at [east forty-elght {48) hours in advance to request such leave and
the leave will be approved except if the Chief of Police determines that the approval will
interfere with or Impede the operations of the Department. Personal time shall be faken
in minimum blocks of 4 hours, provided that an officer shall not be permitted fo leave
hisfher shift when it is short staffed until relief has arrived,

ARTICLE XXII
WORK INCURRED INJURY

When an Empiloyee covered by this Agreement suffers a work connected injury
or disability, necessitating absence from work, the Borough shall confinue such
Employee at full pay during such absence pursuant to the individual Employee’s
enfittement under the formula which follows:

Up to thirty-six (36) weeks plus the individual Employee's number of years
of employment times four (4) weeks, as needed. Under no circumstances
shall an Employee's maximum entitlement exceed fifty-two (52) weeks.

Any additional time which may bs granted shall be done in the sole discrefion of
the municipal governing body, During any absence all the Employee's temporary
disability benefits acciuing under the provisions of any insurance paid wholly or partly
by the Borough shall be paid over to the Borough,

The Employee shall be required fo present evidence by a certificate of a
responsible physician that he/she is unable to work, and the Borough Administrator or
the Mayar and Council may reasonably require the said Employee fo present such
certificates from time {o time.
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in the event the Employee contends that he/she is entitied to a period of disability
beyond the perlod established by the treafing physician, or a physician employed by the
Borough or its Insturance carrier, then, and in that event, the burden shall be upon the
Employee to establish such additional period of disability by obtaining a judgment in the
Division of Workers' Compensation establishing such further perlod of disability and
such findings by the Division of Workers’ Compensation, or by the final decision of the
last reviewing court shall be binding upon the parties.

For the purposes of this Article, injuty or iiness incurred while the Employee is
aftending a Borough sanctioned tralning program shall be considered work-connected.

In the event a dispute arlses as io whether an absencs shall be computed or
designated as sick leave or as work-connected, the pariies agree o be bound by the
decision of an approprlate Workers’ Compensation judgment, or, if there is an appeal
therefrom, the final decision of the last reviewing Court,

An injury on dufy requiring time off for treatment, recuperation or rehabiiitation
shali not be construed as sick leave or a sick leave occasion under the terris of the sick
Jeave policy heretofore agreed upon between the parties, except with the Employese’s
consent and the entitlement for work-connected disability or finess shall have been
exhausted.

ARTICLE XXl
BEREAVEMENT LEAVE

Section 1.

Leave with pay shall be provided as follows: (a) in case of death of Employee's
spouse, child, parent, brather, sister, mother-in-law or father-in-law, and sister-in-law or
brother-In-law, the Officer shall be granted time off without loss of pay for all regularly
scheduled hours of work occurring between the day of the death and the day after the
funeral (both days Inclusive) up to a maximum of five {(5) days and (b) in case of death
of the Grandparent of the employee’s spouse, the employee's Aunt, Uncle or
Grandparent, or any relative fiving in the Employee’s household, the Officer shall be
granted fime off without loss of pay for all regularly scheduled hours of work aceurring
between the day of the death and the day after the funeral (both days inclusive) up to a
maximum of three (3) days. Bereavement Leave shall also be provided in connection
with the death of any "step” relation of the family members listed above, e.g. a step
parent, child ete,
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ARTICLE XXIV
RIGHTS OF PARTIES

A, Unless a contrary intent Is expressed in this contract and, subject to State
taw, all existing benefits, rights, dutfes, obligations and conditions of employment
applicable to any Police Officer pursuant to any rules, regulations, instructions, directive,
memorandumm, statute or otherwise shall not be limited, restricted, Impaired, removed or
abolished.

B. Convention Leave: The provisions of N.J.S.A. 40A:14-177 regarding
convention leave are Incorporated herein by reference. In accordance therewith, the
Borough shall give a leave of absence with pay to members of the PBA who are duly
authorized representatives of the New Jersey State Police Benevalent Association, Inc.
to attend county, stale or national conventions of such organization, in accordance with
the parameters set forth herein below. A certificate of attendance at the state
convention shail, upon request, be submitted by the representative so attending. The
leave of absence shall be for a period inclusive of the duration of the convention with a
reasonable time allowed for time to travel to and from the convention. Scheduling for
the PBA convention will be In accordance with Article X1

The parties hereto agree that one PBA representative shall be enitled to attend &
monthly county or state meeting, if the PBA has given the Chief of Police seven (7) days
notice of such meeting. The PBA representative if scheduled to work the day shift, will
be granted the day off to aftend the meeting. If the PBA representative is scheduled to
work the night shift on the day of the meeting, the representative will have the choice of
taking off the shift prior to the meeting or the shift after the meeling, provided that the
required notice was given to the Chief of Police,

The President or one member of Local 226 shall be aliowed to attend Local 228's
PBA monthly meefing while on duty. The officer attending shall notify the Shift
Supervisor at the beginning on the shift,

ARTICLE XXV
REPLACEMENTS

No full-time Employee covered by this Agreement shall be replaced by any non-
Police Officer, part-fime or other personnel.

This Atticle shail be operative for the term of this Agresment or until a sliccessor
agreement is executed, whichever occurs later,
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ARTICLE XXVI
CLOTHING AND EQUIPMENT

The Borough of Chatham shall provide an initial issue of clothing and equipment as
follows:

Sectfion 1.
Basic lssue

Long Sleeve Shirts

Short Sleeve Shirts

Pairs of Pants

Windbreaker (Reversible)
Leather Coat**

Rain Coat (Reversible)
Trooper Style Hat

Hat Rain Cover

Hat Badge

Ties

Tie Tack

Set of Collar Brass

Name Tags

Badges

1 Whistle & Lanyard
Ballistic Vest

Leather Belt

Duty lssued Firearm

Sarm Brown Leather Belt & Buckle
» Halster

Crossover Sfrap
Magazine Holder
Handeouff Case

OC Spray Case

Radio Holder

Keepers

« Night Stick/PR 24 Holder
Night Stick/PFR 24

Pair of BDLU Panis

Baseball Hat

Class “C” Short Sleeve Shirts
Class “C” Long Sleeve Shirts (for officer(s) hired on or after January 1, 2018)

,.a.nL.A._\..A.mNA_.LN_L_\.A_L_\.AAL.p.

0 I Y [N SO S
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Section 2.

Dress Uniform [Class A)

Blouse Coat**

White Dress Shirt

Pair of Pants

Saim Brown Belt & Buckle (Basket Weave)
» Holster

« Magazine Holder

» Handcuff Case

+ Crossover Strap

[, WL, W T, ¥

** The Borough will replace the Class A Dress Blouse Coat and the Leather Coat when
either of these items Is no longer serviceable or when either of these ttems no longer
propetly fits the officer, at the discretion of the Chief of Palice.

Section 3.

The Chief of Police or histher Designes shall have the right to inspect Officers for
compliance with proper dress/uniform and footwear codes and may require an
Officer to replace any clothing/equipment not conforming with appropriate uniform
policy.

Section 4.

A duty-issued Firearm and Ballistic Veest will be provided by the Department and
will be replaced when required and/or mandated,

Section 5,

Any uniform designated in the above list shall be replaced/repaited by the
Department when damaged during an incident in the line of duty at the discretion
of the Chief of Police or his/her Designee.

Section 6.

The Department will provide any uniforms or equipment which are necessary for
an assignment fo a specialty unit such as Emergency Services or Mofor Unit,
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Section 7.

Except as otherwise provided by (i} any Ordinance of the Borough; andfor (if)
any rule or regulation of the Ghatham Borough Police Depariment, the PBEA and the
Borough hereby agree that in the event of damage to or destruction of an officer’s
personal property during the performance of duty (personal property to include
prescription eye-wear, sungiasses or cther proteciive eye-wear, but excluding
jewelry), the Borough will reimburse the officer for the loss up fo a maximum of
$150.00. Cellular telephones if authorized fo be carried in accordance with the rules
and regulations, will be carrled at the Officer’s risk and these items are not eligible
for reimbursement by the Borough.

All submissions for reimbursement under this addendum will be presented to
the Chief of Police with a detailed report indicating how the petformance of duty
directly contributed fo the damaged belng claimed.

ARTICLE XXVII

NO WAIVER

The faflure of the Employsr or the PBA to assett a right under this contract in one
instance shall not constitute a waiver of its rights to assert those rights or right.

ARTICLE XXVl
LIGHT DUTY POLICY

The Administrator, the Chief and Counsel for the PBA shalf work in good faith to
develop a light duly palicy which will apply to officers who are incapacitated during an
off duty incident. Any such policy shall be applicable o the individual officer only and
shall not establish a precedent for any future officer,

ARTICLE XXIX
"CADILLAC TAX"

With the passage of the Affordable Care Act, Congress also passed the so-called
“Cadillac Tax" with respect to an excise fax on expensive insurance plans provided by
ermployers exceeding certain minimums for premiums. it is scheduled to take effect in
January of 2020. The status of that tax [s in a substential state of flux as the parties
execute this Agreement. In 20189, if elther parly believes in good falth that the tax will
become effective in Chatham Boraugh, that party may request of the other party, that
the parties meat and confer to discuss in good faith the implications of the tax and the
methods of addressing those Impllcations.
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ARTICLE XXX
DURATION
This Agreement shall have a term from January 1, 2018 through Décember 31,
2020. K the parties have net executed a successor agresment by December 34, 2020

then this Agreement shall cortinue In full force and effect until a successor agreement is
exesuted,

Negotiations for a successor agreement shall be in accordance with the nules of the
Fublic Employment Relations Commlssion.

IN WITNESS WHEREQF, the partles hereto have caused this Agreement to be
signed by their authorized officers on the day and year first above wiliten,

BOROQUGH OF CHATHAM
‘ oy ‘ . %4//
: By: Mayor Bruce A. Harris
1
A 2, :: N,
4

PBA LOCAL N

Voot

- ATTEST, By: Michael Permison, President

PN
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Borough of Chatham

Police Salaries

-
! 2018
20%
2017 Increase 2018 2018 2018

y  Rank Base Salary  (Top Step Only) Base Salery Holiday Pay Bese +Ioliday Tofal Salar,‘y_' 5
Probaticnary ! § 49,876.78 $ 4987678 | § 2,580.76 {8 5246654 } § 5246654

Level | $ 57,04830 $ 5704830 [$ 22621218 6001042 | $ 60,010.42

Level 2 $ 63,471.66 5 6347166 | 5320564 |§ 6676730 1§  66,767.30 ;
Level 3 § 69,805.02 $ 69,80502 8362016138 7352418 |8 73,524.18 !
Level 4 ‘|$ 7631837 $ 7631837 (% 3,96268(3 802810513 8028105 ;
Level § $ 82,741.73 $ 8274173 |5 4,20621 |3 87,03754 | § 87,037.94

Level 6 $ 80,165.05 § B9,06505 | § 462972 | &  93.794.77 | § 93,794,77

Level 7 $ 95,588.44 $’ D5,588.44 | 8 4,963.25 | § 100,551.69 | § 100,551.69

Level 8 3 102,011.79 $ 102,011.79 | $ 520677 | $ 107,308.56 | § 107,308.56

Level 8 $ 108,435.16 $ 108,435.16 | $ 5,630.20 | & 114,065.45 [ $ 114,065.45

Level 10 3 318,330,100 {8 2,366.60 | $ 120,606.70 | $.6,266.94 | § 126,963.,65 | § 126,963.65

FSe_rg_eﬁ:ant#l $ 122,49734 1§ 244995 | § 124,947.20 | § 6,487.65 | B 131,434,953 | § 131,434.93

Sergeant #2 $ 126,664.61 | §  2,533.3¢ | § 129,197.50 | $ 6,708.35 1 § 13590625 | § 135,906.25

Lieutenant $ 13567440 |8 2,713.49 | $ 138,387.89 { § 7.185.52 ($ 14557341 [ § 145573.41
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Borough of Chatham

Police Salaries

it

P 17 L e 2,

L
f 2019
2018 2.0%  Increase 2019 2019 2018

Rank Base Salary (Top Step Only)  BaseSalary Holiday Pay Base+ Holiday Tatal Salary |
Probationary | § 49,876.78 $ 4987678 | § 2,580.76 | § 5246654 [§ 52,466.54
Level 1 $__57,048.30 8 5704830 | 8 296212 | §  60,.010.42 |8 6001042
Level 2 3 63471.66 §_63,471.66 | § 3,295.64 |3 66767.30 | $  66,767.3D
Level 3 $ 69,895.02 ¥ 6089502 | § 362016 [$ 73,524.18 [§ 73.524.18
Level 4 $ 7631837 $ 76,318.37 | § 3,962.68 | § 80.281.05 | § 60,281.05
Level 5 § B2,74173 $ 8274175 | $ 429621 | §  87,037.94 | § §7,037.04
Level 6 3 85,165.05 $ 8906505 |8 4629.72 |$  93,794.77 | § 9379477
Level 7 $ 9558844 $ 9558844 1§ 4,963.25 [ 3 100,551.69 | § 100,551.60
Level 8 $ 102,011.79 $ 102,011,79 | 8 529677 | § 107,308.56 | § 107,308.56
Level 9 3 10B,435.16 $ 108,435,16 | § 5,630.20 | $ 114,065.45 | § 114.065.45
Level 10 $ 120,696.70 | § 2413,93 | § 123,110.64 | § 6,392.28 | § 129,502.92 | § 129,502.92
Sergeant#1 ¢ § 12494729 [ § 249895 | $ 127,446.23 | § 6,61740 | $ 134,063.63 | § 134,063.63
Sergeant#2 | § 129,197.90 | § 2,583.96 | $ 131,781.86 | $ 6,842.52 | $ 138,624.35 | § 138.624.38
Liewtepant | § 138,387.82 { § 2,767.76 | $ 141,15565 { § 7,329.24 | § 148,484.88 | § 148,484.58
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Borough of Chatham

Police Salaries

A A PP A SO
por

2020
2.0%
2019 Hcrease 2020 2020 2020

Rank Base Salary  (Top Step Only) Beso Selary  Holiday Pay Base + Holiday Total Salary
Probetonaty | §  49.876,78 $ 4087678 | § 2,589.76 | 3 5246654 | § 52,466.54
Level 1 $ 57,04830 $ 5704830 [$ 29621218 60,01042 | § 60,01042
Level 2 % 63,471.66 $ 6347166 | % 3,205.64 |3 66,767.30 | 8 66,767.30
Leve] 3 $  69,895.02 $ 6989502 {§ 3,620.16 | § 73,524.18 | $ 73,524,18
Level 4 $ 7631837 § 7631837 | $ 3,06268 |3 802810518 80,281.05
Lavel 5 & 8274173 $ 8274173 15420621 |% 8703794 | § 8703794
Level 6 $ 89,165.05 5 §9,165.05 | § 462092 {8  93,794.77 | § 93,794.77
Level 7 $ 9558844 $ 0558844 | $ 496325 |§ 100,551.60 | $ 100,551.69
Level 8 $ 102,011.79 § 10201179 | $ 520677 | § 107,308.56 | $ 107,308.56
Level 9 3 108.435.16 $ 108,435.16 { § 5,630.29 | § 114,065.45 | § 114,065.45
Level 10 $ 123,110.64 | § 246221 | § 125,572.85 | 8 6,520.13 | § 132,092.98 | B 132,092.98
| Sergeant #1 $ 127446231 8 2,548.92 | $ 120,995.16 | § 6,749.75 | 5 136,744.91 | § 136,744.91
|Sergeant#2 | § 131,781.86 | § 2,635.64 | § 134,417.50 | $ 6,979.37 | § 141.396.87 | § 141,396.87
Lieutenant 3 141,155.651 8 2,823.11 | § 14397876 | § 7475.82 | § 151,454.58 | § 151,454.58
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BOONTON TOWNSHIP POLICE
SALARY AND BENEFITS CONTRACT

beiween

TOWNSHIP OF BOONTON
AND

BOONTON TOWNSHIP PBA LOCAL 392

JANUARY 1, 2617 THROUGH DECEMBER 31, 2023

PREPARED BY:

METS SCHIRO MCGOVERN & PARIS, LLP
555 HIGHWAY ONE SOUTH, SUITE 320
ISELIN, NJ 08830
732-636-0040
www.msmlaborlaw.com
PBA Local 392 Aftorneys
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PREAMBLE
This Agreement entered info this ____ day of , 2016 by and between the
Township of Boonton, in the County of Morris, State of New Jersey, hereinafter called the
“Township” and Boonton Township P.B.A. Local 392, hercinafter called “PBA® represents the

complete and final understanding on all bargainable issues between the Township and the PBA.

ARTICLE 1
TERMS OF THE AGREEMENT
The term of this Apreement shall be for the period commencing January 1, 2017 and
ending December 31, 2023,
ARTICLE I
RECOGNITION AND SCOYE
The Township hereby recognizes the PBA as the exclusive representative of all regular

Police Officers of Boonton Township, except the Chief of Police and the Lieutenants.

ARTICLE IIX
EMPLOYEE’S RIGHTS
A The Police Officers will have the right to take a grievance on any issue involving
their working conditions, employment, promotion, or infringement of rights. All grievances
shall be processed in writing through the chain of command.
B. The State delegate, if elected, shall be given time off with pay to attend the PBA

. Convention(s) and receive expenses up to $100.00 from the Township. .
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ARTICLETY
SALARY

A.  Each Police Officer covered by this Agreement shall receive salary compensation
in accordance with Schedule C attached hereto.

B, There shall be a 10% salary differential between top Patrol step and top Sergeant
step.

C. Salary increments for all Polics Officers promoted will be paid on the anniversary
date of the promotion until one year in rank has been achieved. Thereafter, salary increments

will be paid on January I* of each year.

D. Longevity shall be paid in 24 equa) payments to eligible Police Officers in addition to

{he current base salary on following basis:

1 through 5 years - 0% of curzent base salary
6 through 10 years - 2% of curtent base salary
11 through 15 years - 3% of cwizent base salary
15 yearsend over - 4% of current base salary

Any Police Officer commencing employment after January 1, 1988 isnot entitled to
Tongevity pay. {see Atticle X Retirement and Death Benefits, A Pavagraph 2)

E. Salaries will be effective on January 1 of each year. Longevity pay for eligible
officers will be in addition to base pay but will become effective as of the anniversary date of the
Police Officer’s employment with the Township.

ARTICLE YV
HOURS AND OVERTIME

A Woark perioci: A1 Police Officers covered by this Agreerlnentvshaillbc scheduled

to work a 28 day work period in accordance with the hours established by a duly adopied

resolution of the Township Committes.

PRODUCED PBA 88




B.  Overtime: All Police Officers shall be compensated for hours worked in excess
of 160 hours per 28 work day cycle at one and one-half (1 %) times their regular rate of pay.
C. Compensatory time:

L. All Police Officers shall have the option to receive overtime compensation
in cash or in the form of compensatory time off. Compensatory time shali be caleulated at the
sate of one and one-half (1-1/2) hours for each hour actually worked in excess of 160 hours per
28 work day cycle. Compensatory time may be taken upon the giving of reasonable notice and
at the discretion of the Chief of Police.

2 Effective January 1, 2012, officers may not carry over from year to year,
more than 72 hours of SAT time. Any SAT time that en officer has accrued in excess of 72
hours that remains in his bank as of December 31 will be paid to that officer in the succeeding
Junnary at the rate of pay for the year in which it was accrued. All officers who as of January 1,
2012, have SAT time banks in excess of 72 hours shall be allowed to carry-over the amount in
their bank as of that date. If the bank is used down to 72 hours, those officers shall not be able to
carry-over more than 72 hours. All officers may elect to have their cashed-in SAT time
deposited in their Valic Deferred Compensation account subject to the maximum contribution
permitted by law. SAT time shafl be prorated based ona calendar year if a Police Officer
sepaates from employment with the Township during the celendar year.

D. Court appearances: All court appearances by off-duty officers ghall be
compensated at the officer’s overtime rate fora minimum of three (3) hours at time and one-half.

E. . Special duty: The Township agrees to pay for a minimum of four (4) hows at the
officer’s overtime rate of pay for inscheduled call-out time when an off-duty Police Officer is

cailed in to duty outside of his regutar shift or on his regular-day off An officer shall not be
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entitled to the four (4) hour guarantee if he agrees to an early call in that is contiguous to the start
of his shift and agrees to work on overtime on an hour for hour basis, Early call-ins that are due
1o exigent circumstances, even if contiguous to the officer’s shift, shall be entitled to the four (4)
hour minimui.

F. Schedule: The work schedule is attached hereto and made part of this Agreement
as Schedule “B"

ARTICLE VI
OFE-DUTY POLICE SERVICES

A, All requests for voluntary off-duty services by any company, corporation,
organization or person shall be made to the Township via the Police Department. Such request
shall be in writing. QOnly nommal police activities, such as, but not limited to, traffic control and
crowd control, will be provided. All requests for off-duty services shall be reviewed and
approved by the Chief of Police ot his designee. Payments for such services shall be made to the
Towhship in accoxdance with the Township Fee Schedule.

B. The rate of compensation for such services shall be a flat rate for all Police
Officers participating in off-duty services in accordance with the Township Fee Schedule.

C. Compensation for the off-duty services shall be paid to the Police Officer, less
administration costs to the Township, as soon as practical after payment is received from the
contracted pasty.

D. All voluntary off-duty services worked shall not be considered as a call to duty or

.pvertime.
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ARTICLE VI
HOLIDAYS

A. Al Police Officers shall be paid for no less than thirteen (13} holidays in twenty-
four (24) payments throughout the year, For officers and Sergeants hired prior to January I,
2012, the holiday rate shall be based on the antual salary of a top paid patrol officer (i.é., top
patrol base pay/2080x104). For officers hired on or after January 1, 2012, and for all officers
commencing January 1, 2015, holiday pay shall be based on an officer’s actual houtly rate (i.e.
base pay/2080x104).

B. In addition to those referenced above, the Police Officers shall receive all
holidays that ate declared legal holidays by the President of the United States and/or the
Govemor of the State of New Jersey.

C. Effective January 1, 1991 and thereafter; holiday pay shall be included in base
pay.

D. Officers shall not receive extra compensation for working on a contractually
designated holiday, or as provided in paragraph B.

ARTICLE VHI
EDUCATIONAL BENEFITS

A, The pre'sent practice of paying 100% of tuition and books for all Police Officers
enrolled in a course in criminal justice sociology, psychology, public administration or in a
course of study related to their employment with the Police Department subject to prior written
approval of the Chief of Police and Business Administrator, at a fully accredited catlege shall be

continued provided a grade of C or better is received in said course, Reimburserent by the
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Township shall not exceed 6 credits per semester and shall not exceed 18 credits per year per
officer.

B. The Township agrees to pay an annual $1,000,00 stipend for all Police Officers
secliring an associate’s degree in criminal justice, sociology, psychology, public adminisiration
or in a course of study related to their employment with the Police Department subject to prior
written approval of the Chief of Police and Business Administrator. An annval §1,750.00
stipend will be paid for all Police Officers securing a bachelor’s degree under the same
conditions as provided herein for an associate’s degree. The aforesaid degrees must be obtained
at a fully accredited college. These stipends shall be paid Yo officers hired prior to January 1,
2012, only,

C. The Township agrees to the practice of paying 100% of tuition and books for
Sergeants enrolled in a course of Graduate Studies in criminal justice, sociclogy, psychology,
public administration or in & course of study related to their employment with the Police
Department subject to prior written approval of the Chief of Police and Business Administrator.
The aforesaid course must be at a filly aceredited college and a geade of C or betier must be
received in said course. Reimburssement by the Township shall not exceed 6 credits per semester
and shall not exceed 18 oredits per year per Sergeant,

D.  Paymenis under this article shall be paid in twenty-four (24) paymenits throughout

the year.
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ARTICLE IX
MOTOR VEHICLE REIMBURSEMENT
Any Police Officer using a private motor vehicle on official police business or college
attendance under educational benefit, with the approval of the Chief of Police, will be
compensated at the rate of twenty cents ($0.20) per mile.
ARTICLE X
RETIREMENT AND DEATH BENEFITS
A.  Upon retirement after 25 years of service with the Township, each Police Officer
shall be entitled to an annua) retirement supplement from the Township of seven hundred and
fifty dollars ($750.00) to be paid to the retiree, commencing with the date of retirement, and on
each anniversary date of retirement thereafter. The said benefit shall terminate on the 65
birthday of the retires,

This benefit is available to all qualifying Police Officers and is intended with
respect to Police Officers hired after January 1, 1988 to be in lieu of Iongevity pay. These Police
Officers who were working for the Township, as of January 1, 1994, shall be allowed to include
all service in the Police and Firemen’s Retirement System for purposes of qualifying for this
benefit. Employees hired after January 1, 1994, must have at least 25 years of service with the
Township to receive the retirement supplement,

B, Death benefits: The Township agrees to maintain death benefits of three and one-
half (3-1/2) times salary for all Township Police Officers or as provided under the Police and

. Firemen’s Retlrement System.
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ARTICLE X1

HOSPITAL AND LIFE INSURANCE BENEFITS

A, The Township shall continue to provide enrollment in the New Jersey State
Health Benefits Program presently in existence.

B, “The Township agrees to pay any Police Officer of the Township full salary while
said Police Officer is out of work due to job-incurred injury fora maximum period of one year,
less moneys received from Worker’'s Compensation.

C. Effective in the first pay period of January 2012, officers shall contribute to the
cost of the New Jersey State Health Benefits Program premium es required by Jaw, Chapter 78,
P.L.2011. A copy of the contribution schedule is attached to this Agresment as Appendix A.
All employees hired on or after January 1, 2012 shall contribute based upon the year 4 rates.

ARTICLE XII
SICK LEAVE

A. All Police Officers covered under this Agreement are entitled to 120 hours of sick
leave per year with 720 hours accurnulation.

B. Sick leave compensation: At the end of each calendar year, the Township will pay
the Police Officer one day’s pay for each two days accumulated over 90 days at the tate of the
Police Officer’s base salary.

C. A Police Officer who retires or resigns shall receive payment for aceurnulated
sick days at a rate of one (1) day’s pay for each two (2) days of unused accumulated sick time at
thelrate of th;a Offlicer’é bas'f:z salary at'the time of Scﬁaration, -

D, The Police Officer must present a medical doctor’s certification afier thres (3)

days consecutive absenee,
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ARTICLE XIIT
BEREAVEMENT LEAVE AND PERSONAL TIME

A, Bereavement leave of up to five (5) days shall be granted by the Township
without loss of pay for a death in the immediate family of Police Officers. Immediate family
includes all individuals who ate part of the household responsibility. All emergency leave is
subject to the review and approval of the Chief of Police.

B. Bereavement leave of one (1) day shall be granted for ather immediate relatives
on the day of the burial, Exceptions to this provision may be made at the discretion of the Chief
of Police with the advice and consent of the Township Committee.

C. Each officer shall receive three (3) twelve (12) hour personel days per annum to
attend to personal business and exigencies; permission for the use of said days shell be at the
discretion of the Chief of Police.

ARTICLE X1V

YACATION DAYS

A, Tor the First Year through the Fifth Year - 10 days of paid vacation
time
Sixth Year through the Tenth Year - 15 days of paid vacation time
Eleventh Year through the Twentieth Year - 20 days of paid vacation time
After Twenty 20 Vears of Service - one additional day shall be
granted for each year fo a Maximum
of 25 days of paid
vacation time

4 paid vacation day shall be equal to the number of hours in a Police Officer’s regular

workday based on the Police Officer’s assigned work schedule. For example; for an Officer
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assigned to a 4/4 (12 hour) schedule, a paid vacation day shall be 12 hours; for an Officer on &

5/2 (8 hour) schedule, a paid vacation day shall be 8 hours.

B it of the vacation days earned in & given calendar year must be used duning the
same current calendar year at such time as permitied or directed by the Chief of Police, unless
the Chief determines that such days may not be taken due to pressure of work, Notwithstanding
the preceding sentence, a maximum of 120 hours of vacation time may be carzied into the next
succeeding calendar year or, at the option of the employee, unused day(s) may be cashed in as an
8 hour day for payment at the end of that current calendar year. If the vacation days which are
carried over are not cashed in, then such vacation days must be used during the year in which
they were carried over unless the employee has less then fifteen days’ vacation credited for that
calendar year in which case the employee shall be permitted to carry over 2 maximum of 120
hours into the following year.

C, Effective January 1, 2006, any employee who prior to January 1, 2006, had
accumulated more than 15 vacation days may either continue to bank those previously
accumnulated vacation days or ¢ash in any portion of those days for payment by the end of the
calendar year 2006.

D. All acoumulated but unused paid vacation time shall be paid to a Police Officer
upon retirement or separation of employment, prorated on a calendar year basis. The rate of pay

shall be based on the Police Officer’s rate at the time of retirement or separation.

10
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ARTICLE XV
GRIEVANCE PROCEDURE
A.  Definition
1. A grievance is a claim by a Police Officer of any rank, or the PBA based
on the interpretation of the work contract (violations thereof) of a specific claim of inequity
incurred by a Police Officer in his employment or promotion.
2. An aggrieved person is the person making the claim or the PBA.
3. A party in interest is the person or persons who might be requited to take
action or action might be taken against in order to resolve the claim.
4, A Police Officer is a full time officer of any rank within the Township
Police Department,
B. Purpose
The purpose of this procedure is to secure, at the lowest possible level, equitable
solutions to the problems, which may from time to time arise affecting Police Officers. Both
parties agree that the proceedings at any level of the procedure are in accordance with the law.
C. Grievance
Should any disputz, or difference, arise between the Township and the PBA or its
member as 10 the interpretations, application, or operation of any provision of the work contraet
or arise from the lack of equality in employment or promotion, both pasties shall endeavor to
seftle it in the simplest and most direct manner. The procedure shall be as foliows, unless any
step is waived by mutual consent:.
1. FIRST: Between the grievant, 2 PBA Representative and the Chief

of Police within 20 days after the event causing the grievance, The grievance may be reduced to

11

PRODUCED PBA 97




writing or be informally oral. The Chief shall forward his answer within three (3) days following
the meeting

2. SECOND:  If the grievance is not settled at the first step to the
satisfaction of the grievant, the grievant or the PBA. may make a written request for a second step
meeting within twenty (20) deys with the Township Committee, or its designee. The grievant
may appear with a PBA Representative. The Committee or its designee will answer the
grievance within twenty (20) days.

3. THIRD: If the PRA, is not satisfied with the results of Step Two, the
PBA, and only the PBA, may, within fifteen (15) days notify the Committee that it will take the
matter to binding atbitration.

a, Within ten (10} days after such written notice of submission to
arbitration, the Township Committee or its designee and the PBA. shall sit down and mutually
apree ipon an arbitraior. If the parties cannot agres, then a request for a list of erbitrators may be
made to the New Jersey Public Employment Relations Commission by the PBA, only.

b. The acbitrator so selected shall confer with representatives of the PBA and
Township and shall hold a hearing as promptly as possible and shall render a decision within
twenty (20) days of the close of the hearing, or if oral hearings have been waived by both sides,
then from the date the final statements and proofs on the issue are submitted to him. The
arbitrator's decision shall set forth his findings of fact and conclusion on the issues submitted.

c. The arbitrator shall be without power to make a decision, which

.requires the commission of an act prohibited by law or which violates the terms of the contract
between both parties, The decision of the arbitrator shall be submitied to both sides

simultaneously and shall be binding on both sides.

12
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d. The cost for the services of the arbitrator, including per diem
expenses, if any, and actual and necessary travel, subsistence expenses and the cost of the
hearing reom shall be borne equally by the Township and the PBA. Any other expenses incurred

shall be paid by the party incurring same.

ARTICLE XV1
MISCELLANEOUS ITEMS

A.  Each Police Officer shall receive uniforms and the Township will replace
damaged uniforms.

B. In aecordance with N.J.S.A. 40A: 14-155 and in the circumstance set forth in that
enabling legislation, the Township agrees to provide legal representation by counsel who is to be
MUTUALLY AGREED upon by the Township Committee and the Police Officer or Police
Officers secking representation.

C. Police Officers will not be reguired to take a polygraph.

D. Police Officers will not have their departmental hearings prior to their criminal
trial so as not to prejudice their standing with a jury.

E. The Township shall maintain full insurance to cover any claim of false arrest,
both inside and outside the Township.

F, Police Officers shall be reimbursed for expenses incurred while attending police
school, including clothing, travel expenses, lodging, meals, equipment and books with the
approval of the Chief of Police.

' G | Eﬁ'e;ctive; January i, 2017, if 1 neﬁ hir;;u resigns \Iniﬁliﬁ 2 y;:ars 5f err.aploy.ment.

they will be required to reimbutse the Township for 50% of any expenditures made for training

13
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at the police academy and for equipment and uniform costs which cannot be reused by 1he
Department or Township.

H.  The Township agrees that time lost as a direct result of injury in the line of duty
shall not be deducted from sick leave due Police Officers.

I The Township agrees to maintain the present retirement plan with the State of
New Jersey - (Police and Fire Retitement System}.

J. All existing benefits will be included in the Agreement,

K, This Agreement is effective and retroagtive to January 1 of each year.

TOWNSHIP OF BOONTON BOONTON TOWNSHIP PBA LOCAL 392

K 2
~ p

.

v
meaﬁlhem s Chico#s,
Mayor PBA President

;TZiZﬂLL W

[Barbara Shepard Peter Ricciardi, -~
Munieipal Cletk PBA State Delegate
14
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APPENDIX A

HEALTH BENEFITS CONTRIBUTION FOR SINGLE COVERAGE
(PERCENTAGE OF PREMIUM)*

Salary Range Year 1 Year 2 Year 3 Year 4
less than 20,000 1.13% 2.25% 3.38% 4.50%
20,000-24,999.89 1.38% 2.75% 4,13% 5.50%
25,000-29,989,99 1.88% 3.75% 5.63% 7,50%
30,000-34,999.89 2,50% 5.00% 7,50% 10,00%
35,000-39,999.9% 2.75% 5.50% 8.25% 11.00%
40,000-44,999,99 3.00% 6.00% 9,00% 12.00%
45,000-49,999.99 3.50% 7.00% 10,50% 14.00%
50,000-54,999,99 5.00% 10.00% 15.00% 20.00%
55,000-59,999.99 5.75% 11.50% 17.25% 23.00%
60,000-64,999,99 6.75% 13.50% 20.25% 27.00%
65,000-69,999.99 7.25% 14.50% 21.75% 29,00%
70,000-74,999.99 8.00% 16.00% 24,00% 32.00%
75,000-73,999.9% 8.25% 16.50% 24.75% "33,00%
80,000-94,999.99 |  8,50% 17.00% 25.50% 34,00%
95,000 and over 8.75% 17.50% 26.25% 35.00%

*Member contribution is 2 minimum of 1.5% of base salary towards Health Benefits

HEALTH BENEFITS CONTRIBUTION FOR FAMILY COVERAGE
(PERCENTAGE OF PREMIUM)*

Salary Range Year 1l Year 2 Year 3 Year 4
less than 25,000 0.75% 1.50% 2.25% 3.00%
25,000—29,999.99 1.00% 2.00% 3,00% 4,00%
30,000-34,999,99 1.25% 2.50% 3.75% 5.00%
3%,000-39,599,99 1.50% 3.00% 4.50% 6.00%
40,000-44,999,95 1.75% 3.50% 5.25% 7.00%
45,000-49,998.99 | | 2.25% | 4.50% 6.75% 2.00%
50,000-54,995.99 3.00% 8.00% 9.00% 12.00%
55,000-59,999.99 3.50% 7.00% 10.50% 14.00%
60,000-64,999.59 4,25% 8.50% 12.75% 17.00%
65,000-69,999.99 4,75% 9.50% 14.25% 19.00%
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70,000-74,999.99 5.50% 11.00% 16.50% 22.00%
75,000-79,999,99 5.75% 11.50% 17.25% 23.00%
80,000-34,999.99 6.00% 12.00% 18.00% 24,00%
85,000-89,599.99 6.50% 13.00% 19.50% 26,00%
©0,000-94,999,89 7.00% 14.00% 21.00% 28.00%
95,000-99,999,99 7.25% 14.50% 21.75% 29.00%
100,000-109,552,99 8.00% 16.00% 24,00% 32.00%
110,000 and over 8.75% 17.50% 26.25% 35.00%

*Member contrlbution Is a minimum of 1.5% of base salary towards Health Beneflts

HEALTH BENEFLTS CONTRIBUTION FOR
MEMBER/SPOUSE/PARTNER OR PARENT/CHILD COVERAGE
(PERCENTAGE OF PREMIUM)*

Salary Range Year 1 Year 2 Year3 Year 4
less than 25,000 0.88% 1.75% S 2.63% 3.50%
25,000-29,999.59 1.13% 2.25% 3.38% 4,50%
30,000-34,999,99 1.50% 3,00% 4.50% 6.00%
35,000-39,999.99 1.75% 3.50% 5.25% 7.00%
40,000-44,999.99 2.00% 4,00% 6.00% B.00%
45,000-49,999.99 2.50% 5,00% 7.50% 10.00%
50,000-54,995.99 3.75% 7.50% 11.25% 15.00%
55,000-59,999,99 4,25% 8.50% 12.75% 17.00%
60,000-64,999,99 5.25% 10.50% 15.75% 21.00%
65,000-69,999,99 5.75% 11.50% 17.25% 23.00%
70,000-74,999.99 6.50% 13.00% 19.50% 26.00%
75,000-79,999.99 6.75% 13.50% 20.25% 27.00%
80,000-84,999,99 7.00% 14.00% 21.00% 28.00%
85,000-99,999,99 7.50% 15.00% 22.50% 30,00%
100,000 and over 8.75% 17.50% 26.25% 35,00%

*Mamber contribution Is a minimum of 1.5% of base salary towards Health Benefits

PRODUCED PRA 102



SCHEDULE B
4/4 WORK SCHEDULE

L The Chief of Police and the PBA have jointly developed a 4/4 - 12 howr schedule
for Police Officers of the Pafrol Force, which is based upon a twenty-eight (28) day work period
consisting of four (4) consecutive twelve (12) hour days on duty followed by four (4)
consecutive days off with a maximum of one hundred sixty (160) scheduled hours. Said
schedule also consists of rotating shifts where an officer rotates his shift after two oycles of each
shift.

2. The Chief of Police shall determine the manning levels (that is, the exact number
of Police Officers) for each of the two shifts and squads that are necessary for the 4/4 - 12 hour
schedule. In addition, the Chief of Police shell have the managerial xight to alter said manning
levels, from time to tine, as he deerns appropriate and necessary to insure the efficient aperation
of the Department and/or where said adjustrments shall be in the best interest of the Department.

3. Except in the event of emergency as determined solely in the discretion of the
Chief, Sergeanis shall remain on the 5/2 - § hour schedule,

HOURS OF WORK AND ABSENCES FROM DUTY

i. Umnder the Department’s prior work schedule, all sworn officers of the Department
were scheduled to work a series of 8-hour workdays resulting in a total of 2,080 scheduled work
howrs per 52-week calendar year for which each officer receives a contractually specified annual
selary. Also within the collective negotiations apreement were corfain provisions, which permit
an officer to be absent from duty for varying nunibers of 8-hour days, which are credited as

hours worked and included in the aforementioned 2080 annual work howrs,
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2. Under the 4/4 — 12 hour schedule, officers working the 4/4 - 12 hour schedule are
scheduled to work 12-hour as opposed to 8-hour days. Throughout an entire 52-week calendar
year, said schedule would result in a total of 116 scheduled work hours over the contractually
established 2080 anzmal scheduled work hours. Since the existing collective negotiations
apreemment salary scales are based upon 2,080 scheduled hours, the additional 116 scheduled
work hours generated by the 4/4 - 12 hour schedule would pose a significant overtime liability to
the Township. However, both the Township and the PBA. agree that overtime is based upon
aotual hours worked, and not hows scheduled, therefore, both the Township and the PBA agree
that an officer worldng the 4/4 - 12 hour schedule shall only be entifled to overtime
compensation for those additional scheduled work hours that said officer actually works over and
ahove the 2080 scheduled hours for the year, Furthermore, the Township and the PBA. agree that
in caleulating the total number of hours worked within a 52-week calendar year, said caleulations
shall include only those non-overtime hours worked which are scheduled by the Chief of Police
or otherwise provided for in this Schedule B, and shall exclude all overtime hours worked and
otherwise compensated as a result of the various evertime provisions contained in the existing
collective negotiations agreernent including sections A, B. C. D and E of ARTICLE V as
modified hereln,

3. Both the Township and the PBA recognize that within the collective negotiations
agreement are certrin provisions which permit an officer to be absent from duty for varying
numbers of 8-hour workdays (i.c., vacation and personel leave only) which, if utilized, are
crt?ditec?. as h'ours ;worl;cd apd ingludc_d as f;uch in the ofﬁper’ s 2,080 ann.ual salaric?d wqu hgurs. -
Bereavement leave shall remain as currently provided, The Township and the PBA also

recognize that those officers working the 4/4 - 12 hour schedule work 12-hour as opposed o 8-
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hour workdays. The Township and the PBA. agree, therefore, that, except as otherwise provided
herein or in the collective negotiations agreement, those officers working the 4/4 - 12 hour
schedule shall utilize such compensated leave days in 12-hour blocks as opposed to 8-hour
blocks, The Township and the PBA further agree that, when an officer utilizes such 12-hour
leave day eight (8) hours of said leave day shall be credited as scheduled hours worked and
included in the officer’s 2,080 salatied contractual hours. The remaining four (4) hours utilized
shall be deemed as additional schedule howrs not worked, and shall be debited from the total
number of scheduled excess work hours (those work hours over and above 2,080 work hours)
generated by the 4/4 — 12 hour schedule. The parties further agree that sick leave shall aceroe and
be ufilized based upon twelve (12) hour days. Therefore, all annval entitlements and banked time
for sick leave shall be- converted to twelve (12) hour days and utilized accordingly. All Police
Officers working the 4/4 12 schedule are entitled to 120 hours sick Ieave per year with 720 hours
total acoumnlation. Payment of sick leave compensation in accordance with Asticle XII, Section
B, shall be calculated on an hourly basis for all accumulated and banked sick leave hours, Bach
officer will be paid one (1) hour pay for every two (2) howrs accumulated over 720 hours at the
rate of the Police Officer’s base salary.

4. Vacation leave shall also accrue and be wiilized based upon 12 hour days as fest
forth in Asticle XIV of the collective negotiations agreement, 5. The Township
recognizes that, as a result of managerial adjustments of an officer's work schedule as provided
for herein, an offfcer working the 4/4 ~12 hour schedule may reach a period of time where said
officer has an unused number of contractual compensated leave days and an msufﬁczent number
of scheduled excess work hours 1o chargc aga:nst the utilization of said unused leave, The -

Township, therefore, agrees that in the svent of such a situation the officer in question. shall be
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permitted to uiilize such unused compensated leave days in 4-hour blocks without foss of
compensation and irrespective of the fact that the utilization of said unused compensated leave
days in 4-hour blocks may result in the officer working less than 2080 scheduled work hours
within & 52-week calendar year,

6. The PBA recognize that, as a result of manpower shortages or personal choice, an
officer working the 4/4 - 12 hour schedule may work a 52-week calendar year without utilizing
all his contractual compensated leave days which may result in said officer actually working a
number of scheduled work hours in excess of 2,080 as generated by the 4/4 - 12 hour schedute.
Under such cireumstances, the officer in question shall be compensated for said excess hours
worked at the rate of one hour straight compensatory time for each scheduled excess hour
worked.

OVERTIME

1. Article V of the existing collective negotiations agreement shall be in full force
and effect for those officers working the 4/4 - 12 hour schedule.

2. The premium overtime for any officer working the 4/4 - 12 hour schedule shall be
defined as all work performed in excess of 160 hours in the 28-day work cycle.

3. The hourly rate shall be calculated by dividing the annual salary by 2,080.

EXTENDED ABSENCES FROM DUTY

At the discretion of the Chief of Police, an officer working the 4/4 - 12 hour schedule,
who is or shall be absent from duty for eight (8) or more eonsecutive work days for reagons of
illness, injury or milit.ary lf:ave,. may be tgmporarﬂy placed on a 5/2 (8-hour day) 40-hour

workweek schedule for the duration of said absence.
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TRAIRING
At the diseretion of the Chief of Police, an officer working the 4/4 - 12 hour schedule
may be temporarily placed on a 5/2 (8-—hour day) 40-hour workweek schedule for training
purposes when seid training exceeds a four (4) day period. This shall include any probationary

_ officers during the first twelve (12) months of eraployment.
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SCHEDULEC !
SALARY GUIDE !
2017 2018 2019 2020 2021 2022 2023
Acad 533,015 435,785 540,591 $41,403! 542,231 543,076 $43,937
Prob $45,758 546,673 547,607 $4g 5541 548,530 $50,521 §51,531
1 $52,500 $53,550 $54,621 555,714 556,828 457,965 $59,124
2 $59,244 $60,429 561,637 562,870 564,127 $65,410 566,718
3 $65,986 567,306 $68,652 570,025 $71,425 572,854 $74,311
4 $72,729 574,184 $75,667 577,181 §78,724 $80,298 581,905
5 576,472 $81,062 582,683 584,337 $86,023 S87,744 589,499
6 586,214 587,939 589,698 $91,497| 593,321 $05,188 587,092
7 $92,958 $94,817 596,713 398,647 $100,620 $102,633 $104,685
8 $99,408 $101,396 $103,424 $105,493 $107,602 $109,754 $111,950
g $106,071 $108,192 $110,356 mﬁymm..w $114,314 $117,131 $119,453
Sgt. 1 $109,645 $111,842 $114,079 $116:360 $118,688 $121,061 $123.483
Sgt. 2 $111,686 $113,920 $116,198 $118i522 $120,892 $123,310 5125,776
Set. 3 S1i6,678 $119,011 $121,392 $123!820 $126,295 5128,822 $131,398

Officers Chris Chicoris and Alex Clelland Who are cur:
not be subject to the new Step § but shall proceed to Stép 9 from Step 7 in year 2020.

“t

ently at Step 4 of this salary puide will

i
¢
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Acad
Prab

R IR I SR

Sgtl
sgt2
sgt3

CURRENT

$38,250
544,851
$51,471
$53,082
364,692
£71,303
$77,914
$84,524
301,135

$103,891
$107,449

$109,496
$111,541

2017

$39,015
$45,758
452,500
859,244
365,986
$72,729
$79,472
486,214
$92,958
$89,408
$106,071

5108,371
§112,704
$116,678

2018

$39,795
546,673
553,550
360,429
467,306
574,184
481,062
$87,939
454,817
$101,396
$108,192

§111,558
$114,958
$115,011

SCHEDULE C
SALARY GUIDE
2018

$40,591
$47,607
$54,621
$61,637
$68,652
475,667
$82,683
$89,698
$96,713
$103,424
$110,356

$113,790
$117,257
$121,392

2020

£41,403
$48,559
§55,714
$62,870
570,025
577,181
§24,337
$91,451
408,647
$105,493
4112,563

5116,085
$115,602
$123,820

2021

542,231
$49,530
456,828
564,127
$71,825
878,724
586,023
893,321
$100,620
$107,602
s114,814

5118,387
$121,954
$126,296

2022

$43,076
550,521
$57,965
$65,410
$72,854
580,299
587,744
595,188
5102,633
$1089,754
$417,111

$120,754
$124,434
$128,822

2023

$43,937
$51,531
‘459,124
466,718
$74,311
‘881,905
.$89,469
$97,082
$104,685
$111,950
$119,453

$123,170
126,923
131,398
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AGREEMENT
BETWEEN
THE TOWNSHIP OF CHATHAM
AND
PBA LOCAL NO.170

JANUARY 1, 2017 THROUGH DECEMBER 31, 2018

PREPARED BY:
Donald B. Ross, Jr,
LINDABURY, McCORMICK, ESTABROOK & COOPER
53 Cardinal Drive
Westfield, New Jersey 07091
(908) 233-6800
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PREAMBLE

THIS AGREEMENT, made this day of February, 2017 by and between (he
TOWNSHIP OF CHATHAM, a body poliic incorporate of the State of New Jersey, hereinafter
referred fo as the "Township®, and the POLICEMEN'S BENEVOLENT ASSOCIATION, LOCAL
170, hereinafler referred fo as the "Association”;

WHEREAS the Township and the Associaion recognize that it will be to the benefit of both
to promote mutual understanding and foster a harmonious refationship between the pariies fo the
end that efficient and continuous service will be rendered to and by both parties.

NOW, THEREFORE, it is agreed as follows:

2554868v]
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ARTICLE |
RECOGNITION

1. The Township hereby recognizes the Association as the exclusive representatives for
collective negotiations concerning wages, hours of employment and ofher items and conditions of
employment as set forth herein for all Patrolmen, Sergeants and Lieutenants of the Chatham
Township Police Department, excluding the Chief of Police, Captains, and all other employees,

2, Unless otherwise indicated by the context of this contract, the title "Employes” shall be
defined to include all bargaining unit members, the plural as well as lhe singular, and to include
males as well as females, “Employees” shall also indicate members of the Chatham Township
Police Department who are not members of the Assoclation, as well as probationary officers
employed by the Township prior to the time they qualify for appaintment to Patrolman Grade No. 9,

2554868v1
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ARTICLE fi

POLICEMEN'S RIGHTS

1, There shall be no discriminaion, inferference, restraint or coercion by the Township and
the PBA or any of iis representatives against any of the Employees covered under this Agreement
because of their membership or nen-membership In the Association or because of any lawful
aclivities by such employee on behalf of the Association. The Association, its members and
agents, shall not discriminate against, interfere with, restrain or coerce any Employees covered
under this Agreement who are not members of the Association and shall nol solicit membership in
the Assoclation during working time.

2. Elecled representatives of the Associaion may be permilted time off from duty
assignments to attend mestings for grievances of any Employee upon having abtained the prior
approval of the Chief of Police or hisfher designee, provided that the granting of such permission
will not affect the efficiency of the Police Deparimeni In the judgment of the Chief of Police or
histher designes. No more than two (2} such representatives shall be granted time off fo aftend
grievance meelings at the same {ime.

3. The Employee shall have the right to inspect documents in hisher personal history file
maintained at the Police Headquarters at any reasonable time upon reasonable notice to the Chief
of Palice or histher designee through the normal chain-of-command. Contents of the Employee's
personal history file shall not be made public unless required for a disclplinary or judicial
proceeding, Whenever, by action of the Chief of Police, material such as reprimands, performance
nolices or other disciplinary action Is placed in the Employee’s personal history file, the Township
agrees fo nafify the Employee of that action. The Employee shall have the right 1o file a rebuttal to
all such material.. Al materials pfaced in the file shall remain unfess removed by the mufual
consent of the Chief of Police, the Township Adminfsirator and the Employee.

4, The State PBA Delegate (or alternate) shall be permitted time off fo attend monthly
State PBA meetings.

2554868 vl
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ARTICLE it
INCORPORATED MATERIALS
The following is attached to this Agreement and incorporated as set farth at length herein:

the currently effective and applicable "Manual of Rules and Regulations of the Police Depariment
of the Township of Chatham,

2554868v)
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ARTICLE IV
GRIEVANCE PROCEDURE AND ARBITRATION

A. Purpose

1, The purpose of this procedure is to secure at the lowest possible levei, an
equitable settlement to the problems which may arise affecting the terms and conditions of ihis
Agreement or any warking condition. The parties agree that this procedure will be kept as informal
as may be appropriate.

2, Nothing contained hersin shall be construed as limiting the right of any
Employee having a grievance to discuss the matter informally with any appropriate merber of the
Department, and having the grievance adjusted without the intervention of the Assoclation,

B. Definition

The term "grievance” as used hereln means any controversy arising over the
interpretation, application of, or viclation of any of the provisions of this Agreement or any working
conditions, and may be ralsed by an Individual employee or group of Employees or the PBA,

C. Steps of the Grievance Procedure

The following constifute the sole and exclusive method for resolving grievances
between the parties covered by this Agreement and shall be followed in ifs entirety unless any Step
I$ waived by mutuaf consent:

Step One;

1. An aggrieved Employes or group of Employees or the PBA shall institute action
under this provision in wriling hereof within fifteen (15) calendar days of the occurrence of fhe
grievance and an earest effort shall be made to seflle the differences between the agqrieved
Employee and the Chief of Police for the purpose of resolving the matter informally. Failure to act
within the said fifteen (15) calendar days shall be deemed to constitute an abandonment of the
grievance,

2, The Chief, or his designee, shall render a wrillen decision within ten (10)
calendar days after the grievance is first presented to him,

Step Two;

If the aggrieved wishes to appeal the decision of the Chief of Police, or hisfher
designee, the grievance shall be presented in witihg to the Township Administrator, or hisfher
delegated representative within seven (7) calendar days from the date of the Chiefs, or histher
designee’s decision. The Township Administrator, or histher delegated representative, shall

2554868v]
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present a decision in wriing within fourteen (14) calendar days after the receipt of the wrillen
grievance,

Step Three: Arbitration

1, It the grievance is not settled through Steps One or Two the grievant(s) may
refer the matler to the New Jersey Public Employment Relations Commission within fifteen (15)
calendar days after the determination of the Township Administrator, or his designee, An Arbitrator
shell be selected pursuant to the Rules of the New Jersey Public Employment Relations
Commission.

2, The Arbitrator shall be bound by the provisions of this Agreement and restricted
fo the application of the facts presented to him involved In the grievance. The Arbiirator shall not
have the authorily to add to, modify, detract from, or alter in any way, the provisions of this
Agreement or any amendment or supplement thereto. The decision of the Arbitrator shall be final
and binding.

3. The cost for the services of the Arbitrator shail be bome equally between the
Township and the Association, Any other expenses, including but not limited lo the presentation of
witnesses, shall be paid by the party incurring same.

4, The Arbitrator shall only be permitted to hear one grievance on only cne issue
per arbitration. No multiple grievance arbitrations will be permitied unless by writlen consent by the
Township and the Associafion prior fo the commencement of the arbitration.

D. Either the Township or an Employee may waive any Steps of the Grievance Procedure,
but said walver can only be done in writing and with consent of the other party in question,

E. The fime limits set forth herein shall be strictly adhered to. If any grievance Is not
processed to the next succeeding step in the grievance procedure within the time fimits prescribed,
then the disposition of the grievance at the preceding step shall be deemed fo be conslusive.
However, if the grievance is not processed due to the failure of the Township or ifs designee to
render a decision within the fime limits specified, then the grievance shall be moved to the next
step in the procedure. Nothing hereln shall prevent the parties from mutually agreeing fo extend or
contrect the time limifs provided for processing the grievance at any Step in the Grievance
Procedurs,

2554B68v]
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ARTICLE V
DISCIPLINE

The Township shall not disclpline any member of the Police Depariment without just
cause, The Township shall comply with the provisions of N.J.S.A. 40A:14-147-151, the Attorney
General's Internal Affairs Policy and Procedures and the New Jersey Law Enforcement Officers'

Protection Act. Disputes arising under this Article V! may be submitled to the Grievance and
Arbitration Procedure.

2554868v]
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ARTICLE VI

ATTENDANCE AT COURT AND ADMINISTRATIVE PROCEEDINGS

1. Any Employee who is required fo appear in municipal court, or in ancther court, or
before any administrative irbunal in connection with hisher duties, while sald Employes is off duty,
shall be compensaled by two (2) hours' time, at time and one-half {1-1/2) times hisiher prevaliing
rate. If the appearance requires more than two (2} hours, said Employes shall be compensated for
hisher acluat time spent on the appearance at time and one-half (1-1/2) times hisfer prevailing
rate. This Section 1 shali not apply to Lieutenants

2. Except for appearances in municipal courl, fime for the appearance shall include fravel
time necessarily required in connection wilh the appearance, where the sald fravel is to and from
Headaquarters or from any ather location. Any Employee assigned to the Detective Bureau shall not
be entifled to compensation under this Article,

3. In addition to being compensated for his/her time, the Employee shall be reimbursed for
necessary and reasonable disbursements upon submission of a Township expense form. Such
disbursement is subject to the approval of the Chief of Police or hisfher designee,

4. An Employee covered by this Agreement shall not volunteer to testify in civil actions and
shall not testify unless legally subpoenaed. They will accept all subpoenas legally served if a
subpoena arises out of Department employment and will be compensated in accordance with
Section 1 of this Arlicle. He/she shall immediately notify hisher commanding officer and the
Township atiomey of the service or nofification and the testimony hefshe Is prepared to give.

5. If the Employee is informed that hefshe is a party to a civil action arising out of
Department employment, he/she shall be compensated 2t siraight time rate and may be eniifled to
legal fees under N.J.S.A. 40A:14-155,

2554868v!
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ARTICLE Vil
CALL-OUT TIME

When an Employee is ordersd to report for duly other than histher normally scheduled four
of duty, hefshe shall be compensated for a minimum of two (2) hours pay al the fime and one-half
(1-1/2) prevailing rate. Any Employee shall be entitled to call out compensation as long as it is job
related and is approved by the Chief of Police or hisiher designee. The Chief of Police or hisher
designee retains the right to retain an Employee for the full minimum period of call-out time as is
necessary and proper in accordance with present staffing needs. In the event that the length of the
call-out assignment exceeds the guaraniee as set forth above, the Employee shall continue to be
paid for all hours worked at the rate of time and one-haff {1-1/2) imes his/her prevailing rate during
the fength of that assignment only. If the call-out time should run into the Employee’s regularly
scheduled tour of duly, that Employee will be pald histher regular rate of pay during those duty
hours. This Article VI shall not apply to Lieutenants,

2554868v1
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ARTICLE VIl
STAND-BY TIME

1. Stand-by fime shall be inferpreted to mean that period when an Emplayee is required to
be available and ready to report for duty on immediate notice, if notified to do so. Officers assigned
to the Detective Bureau shall not be entiled {o additional compensation under this Section.

2. Whenever the Chisf of Police places an Employee on stand-by for any occurrence or
anticipated occurrence that the Chisf feels will necessitate a call for additional manpower, each
Patrolman who is placed on stand-by, including members of the Deleclive Bureau, will be
compensated for hisfher time.

3. Each Employee shall be compensated for histher stand-by fime by the payment of four
(4) hours of pay at hisfher prevailing rate for each twenty-four (24} hour period or any portion
thereof that an Employee is on stand-by, or, as required by law. If in the event an Employee on
stand-by status should be called out, hefshe shall receive no additional compensation during the
first four {4) hours of his/her stand-by assignment, However, should such assignment exceed four
{4} hours, hefshe shall be paid for the remainder of the assignment under the provisions of Articte
Vil or the overfime rate set forih in Atticle XV, whichever shall be applicable.

The aforementioned shall be interpreled Tn accordance with the FLSA as made applicable
to public employees by the controlling Judicial decision.

This Article VIl shall not apply 1o Lieutenants.

10
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ARTICLE X
DETECTIVE-ALLOWANCE

1. Al any time, the Chief of Police shall have fhe right to assign any member of the Police
Department to work in the Detective Bureau or as a Traffic Safety Officer, and to transfer Traffic
Safety Officers or members of the Detective Bureau to uniform duly or other assignment,

2. Any Pafrolman assigned to work in the Detective Bureau by the Chief of Police shall
receive additionat annual compensation in the amount of 2.75% above top salary for patrolman
sei forth in Appendix A. Payment of this additional salary will be prorated for the period of service
the Employee serves in the Detective Bureau and shall be paid in equal instaflments during the
period of such service, This additional salary shall be part of the Employee’s base rate of
compensation and shall be paid in recognition of the additional tralning, duties and responsibilities
which are associated with these positions.

3. The Detective allowance shall commence immediately upon transfer of an Employee ta,
and shall terminate immediately upon fransfer of an Employse from, the Detective Bureau to
uniform duty,

4. The Chief of Police shall assign up to 2 (two) certified Field Training Officers (FTO)
annually 1o perform the duties associated with same. The assigned FTOs shall receive & sfipend
of $500 for the year assigned.
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ARTICLEX

UNIFORM AND EQUIPMENT ALLOWANCE

1. For the purposes of this Article, “uniforms and equipment” shall mean any clothing and
equipment prescribed by the Chief of Police. .

2. All Police Officers covered by this Agreement shall be Issued 3 complele set of uniforms
and equipment at the expense of the Township.

3. All expenditures for the replacement of worn uniforms and equipment shall be reviewed
and approved by the Chief of Police or histher designee before an Employee may make a
replacement purchase, The Township will only make paymenis for replacements of worn
equipment and uniforms when it receives a signed voucher after all ftems on the voucher have
been received.

4. In addilion to the foregoing, the Township shall pay for the replacement of any
eyeglasses or prosthetic device damaged or destroyed in the iine of duty up to a maximurm of One
Hundred Fifty ($150.00) Dollars for the item damaged. In the event of damage to or destruction of
wristwatches and/or rings as a result of an Incident involving the public, the Employse shall be
compensated for such loss up to the maximum of Fifty Dollars ($50.00).
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ARTICLE X)
VACATIONS

1. Each Employee covered by this Agreement shall be entilled fo an annual vacation as
follows:

Years of Service Hours of Vacation
st 8 per month (Max 92)
2d thru 5th 116

6th thru 10th 156

11th thru 15th 172

16th thru 200 196

21st & Thereafter 212

2. Vacafion enfitlement shall be determined as of December 315 Any Employee who
satisfies the length of service requirements for increased vacation shall be enlitied 1o receive such
increase as of January 15t of the contract year in which hefshe meets, or wil meet, such
reguirements,

3. in the event an Employee is unable to ufilize histher full vacation entitlement based
upon the determination of the Chief of Police, the Employee shalt be parmitted to carry over
saventy two (72) hours of such unused vacation fime into the next year,

4. Al earned vacation credits which are not used due to refirement, termination due fo
disability retirement or death, shall be paid to the Employee on hisiher retirement or termination
due to disability, or to histher next-of-kin upon the death of the Employee.

5. Temporary Employees are not entitled to vacation benefits, Temporary Employess are
defined as, but not limited to, Employees who are hired for a specific period of lime which is not
permanent in nature. Part-time Employees shall receive vacation benefits on a prorated basis
determined by a formula based on hours worked.

6. In order that Employees may receive the most benefit from their vacations, not more
than five (5) days of vacation will be taken at one {1) or two (2) day intervals.

7. All vacations must be scheduled and approved by the Chlef of Police. It is his/her
responsibility to schedule individual vacations so that the activities of the Township Police force
may be carried oul without interruption or inconvenience, Employees shall be given first preference
in assignment of vacation in terms of the seniority procedure established in Article XIX of this
Agreement, if an Employee shall not select hismer vacafion by the time in which all vacation
selections must be made to the Chief of Police, hefshe will forfeit hisher seniority choice and will
be given vacation days thereafter in accordance with the needs of the Township.

B. Pay in lieu of vacation wiil not be granted by the Township, except as provided in
Section 4 above,
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ARTICLE XIl
HOLIDAYS

Employees covered by this Agreement shail be entiled to paid compensation for 104
holiday hours per year. Holiday pay compensation shall be included as part of the regular pay
check and be considered part of the base rate of creditable compensation. It shall not be Included
for purposes of calctlating hourly rates of compensation.
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ARTICLE XIil

LEAVES AND TIME OFF

1 {a} Any Employee who is a member of the organized mifitia or of the organized
component of any armed forces of the national or state government shall be entitled to a leave of
ebsence from histher respective duty without loss of pay or time on all days in which hefshe shall
be engaged in field training, subject to making proper application and upon approval of the Chief of
Police or histher designes,

{b} Paid military leave shall not affect an Employee's vacation,

{e) All compensafion received by an Employee during hisfher period of paid
military leave under this Article shall be turned aver to the Township.

(d) Any Employes called into active duty or drafied into the ammed forces of the
United States shall be granted an indefinite leave of absence without pay. The Employee's
seniory and fongevity shalt continue for the fult period of hisfher military service, On separation
from service, such Employee must be reinstated without loss of seniority of longevity, provided that
helshe was separated from service under honorable conditions and he/she reports for duty with the
Chatham Township Police Department not later then ninety {80) days following hisher date of
separation.

2. (a) In the event of dealh in the Employee's immediate family, the Empioyee shall
be granted fime off without loss of pay for no more than four {4} consecutive calendar days, one (1}
day being the day of that person's funeral. The term “immediate family” includes wife, husband,
son, daughier, father, mother, brother, sister, motherindaw, fatherinlaw, grandfather,
grandmother, sister-n-faw, brother-in-faw or a relalive who is regularly living in the Employee’s
household,

{b) Notwithstanding the content of the foregoing subparagraph, the Chief of Police,
in hisfher sole discretion, may grant special consideration in those situations which are nol covered
by the above circumstances.

(¢) In the event of the death of the grandparent, aunt or uncle of the employee’s
spouse, or the death of the employee's aunt or uncle, the employee will be granted time off without
loss of pay for 1 {one) day to attend the funeral. The employee may be granted permission to use
other accumulated time if more than 1 (one) day is required for travel,

3 {a) Any Employee who is called o appear before a court, not in connection with
histher officiat duties, or is cafled upon to serve in a jury, shall be entitled to receive hisfher regular
pay, less withess fees andfor jury pay, as applicable, for the period of fime in which hefshe is
officially before the court, even If said fime is for the purpose of obiaining an excuse from said
appearance. Emplayees shall not volunteer for jury duty.

(b) The parifes recognize that a person summoned to jury duty must appear in
court and can only be excused by the court.
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4. An Employee may be granted a leave without pay for a speoific purpose when such is
approved by the Chief of Police and concurred with by the Township Commiltee, An application for
leave without pay musi be submitted to the Chief of Police, in writing, thirty (30} days In advance of
its effective date. The application must state the reason for such request and must contain a
statement thaf the Employee Is not withdrawing hisfher retirement fund contributions and he/she
intends 1o retum to duly upon the expiration of said leave.

5. An Employes may be allowed a reasonable amount of time off without pay for reasons
involving urgent personal business requiring an Employee’s attention, provided the Chief of Police
or his designee approves. Such time off shall be approved only because it is judged necessary and
beneficial fo the Employee and will not unreasonably interfere with hisfher work. Such time off may,
at the Employee’s election, be deducted from hisiher vacation enfitlement.

6. Personal Time. Each employee shall be given up to 48 hours per year of Personal Time.
Personal Time may be used by employees to atiend to personal business or family matters that
canot reasonably be scheduled outside of the employee's regularly scheduled work time.
Employees may not schedule Personal Days in blocks. Personal Days shall be scheduled in the
same manner as vacalion, compensatory time, schedule adjusiment time or family leave, except
that only one (1) personal day may be scheduled at a time. The Township accepts that the nature
of personal fime is such that the employee may not wish to disclose its purpose, The PBA
recognizes that abuse of personal fime may result in disciplinary action.

7. The department shall modify all applicable memoranda In order to comply with this
Agresment,
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ARTICLE XIV
OFF-DUTY EMPLOYMENT

1. An Employee shall be entitled to engage in any lawful activity and obtain any lawiul work
while off duty,

2. Off-duty employment shall be defined as that employment which is taken by the Police
Officer that does not invoive serving as a Chatham Township Police Officer.

3. ltis understood that the full-time Patrolmen will consider their position with the Township
as their primary employment. Any off-duly employment or activity must not Interfere with the
Officer's efficiency in hisher position with the Township and must not constitute any conflict of
interest with said position,

4. No Patrolman who engages in any off-duty employment during hisier off-duty hours
shall be permitted to wear hisfher regulation uniform, or any issued equipment or any part thereoi,
with the exception of an Officer's issued weapon,

5. Should any Employee undertake off-duty employment while offduty and such
employment impairs the Employee's performance of hisfher duty, or a conflict of interest
subsequenily arises, the Chief of Police shall direct that such off-duty employment be discontinuad.
Failure to heed such directive will result in disciplinary action being taken against the Employes In
accordance with Articls V of this Agresment.

8. All off-duty employment shall be listed with the Chief of Police. The information provided
to the Chief of Police shall include the Officer's name and address, and the current Employer's
name, address and phone number so that the Officer can be contacted in an emergency situation,
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ARTICLE XV

HEALTH BENEFIT PROGRAM

1. The Township shall provide to each member covered under this Agrecment
health and medical benefit coverage under the program known as the "Direct 10"
program currently provided under the New Jersey State Health Renefits Program
("*Program™), together with all other coverage options currently made available under the
Program (Plan Option™), In the event that the Program eliminates or modifies any Plan
Option, the Township shall be obligated only to offer the remaining or modified
coverage(s). It shall not be obligated to reimburse any officer for any increase in
deductibles, co-insurance, or other out of pocket costs associated with such modified
coverage(s), including premiums provided that all such modified coverage(s) are
maintained at substantially equivalent levels, However, if the premiums are increased for
any individual Plan Option or its substantial equivalent as a result of a modified plan,
including the Direct 10 program, the Township shall continue to be responsible for its
statutory share of the premium cost. Both the Township and the officers agree to
contribute their required percentage of insurance premiums under the provisions of New
Jersey law, Chapter 78, P.L. 2011. Employees shall contribute to the cost of the premium
for the plan Option that they choose in accordance with the schedule of contributions
established by the State of New Jersey. The minimum contribution required is 1.5% of
the employee’s base salary.

2, Except as provided below, employees covered under this Agreement who have
had twenty-five (25) years or more vested in P.F.R.S., upon their retirement from the
Township’s employ, shall be entitled to have the Township pay the premium charges for
themsalves and tlieir spouse to whom they were married at the time of their retirement,
while remaining muarried, and their dependent children in regard to insurance coverage.
Also Employees who retire on disability retirement are eligible for such even if they do
not meet the twenty-five (25) year requirement. In addition, the Township shall be
responsible for the payment of Medicare charges for such refirees and Fheir spouse to
whom they were married at the time of their retirement while remaining martied.
Employees/retirees shall contribute to the cost of the health insurance premium in
accordance with applicable State Statutes. These benefits shall be continved for
surviving spouses to whom employee was married at the time of the employee’s
retirement,

Employees hired after December 31, 2012 shall not be eligible for any post-
refirement health benefit. In the event, however, that an Employee so hired is injured
while perfortning hisfher duties as a swom police officer within the State of New J ersey,
and is granted an accidental disability retirement as defined by and approved by the
Board of Trustees of the Police and Firemen’s Retirement System, the Township agrees
to provide medical benefits to the employee only, Coverage shall not extend to spouses or
dependents and shall terminate upon the 25th anniversary of the Employee’s date of hire
with the Township or upon a determination by the Board of P.F.R.S that the
Employee/Retiree is no longer disabled or upon the Employee/Retiree taking other
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employment. In the event that an employee is killed while performing hissher duties as a
sworn police officer within the State of New Jersey, the Township agrees to provide
medical benefits to the surviving spouse and the deceased employees dependent chitdren
until the 25th anniversary of his/her date of hire or until the dependents are no longer
eligible, in accordance with State Law,

3. The Township reserves the right to change insurance carriers andfor self-insure 50 long
as comparable benefits are provided. if the Township should change insurance carriers, advance
notice will be given io Employees of the bargalning unit.

4, A Family Dental Plan, the same or similar to Exhibit B attached and made a part
hereof, shail be provided. The Township shall have the right, after consultation with the PBA, to
change canriers providing it obtains substantially similar coverage. The parties further agree that
the benefit shall not be extended to retirees. The cost of this new benefit shall be shared by the
parties, Effective January 1, 1990, seventy-five {75%) percent shall be paid by the Township and
twenty-five (25%) percent shall be paid by the individual Police Officer by way of payroll deduction.
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ARTICLE XVi
ABSENCES

1. Sick leave shall be defined as absence of an Employee from post or duty because of
illness, accident, or exposure to contagious disease.

2. Commencing on January 1, 2008, regular, permanent salaried Employees of the
Township covered by this Agreement shall be entitled to sick leave benefits as follows:

a. Each officer shall be credited with one hundred 8-hour sick days in histher
bank or the amount provided under the 2003-2005 contracl, whichever is more:

b. Each officer shall accrue sick leave at the rate of fifteen 8-hour days per year,
which shafl accumulate from year to year;

G. The maximum number of sick days which an officer shail be entitled to
accumulate shall be two hundred sixty 8-hour days;

d.  Upon relirement, each officer shall be entilled to receive payment for
accumulated and unused sick leave hours at the rate of one third of ali accumulated hours fo a
maximum of $20,000.00 the employee may opt to use the fime as “ferminal leave” leading up to the
retirement date at the rate of 8-hours for every 24 hours accumulated. No additional time shall
accrue during said period of terminal leave. In order to be paid for such leave durlng the calendar
year of retirement, the officer must notify the Township of hisher retirement on or before March 1
of that year. Otherwise, the Township reserves e right fo pay the terminal leave benefit in the
following year. Employees hired on or after January 1, 2015 shall be capped at $15,000 {in time or
cash) in the payout for unused time using the formula sei forth above. Employees hired on or after
January 1, 2017 shall not be enfitled to receive any compensalion for accumulated and unused
sick leave,

e. There shall be implemented a sick leave “donation” program subject o the
following terms and condiiions:

(i an officer shall be eligible fo receive donated sick leave from other members of
the department provided that the officer has completed at least one year of continuoys service,
suffers from a major health condition or injury or is providing care fo a member of histher
immediate family for @ major heafth condifion with necessitales the officer's prolonged absence
from work for a pericd of not less than 16 consecutive work days, and has exhausted all of hisher
acerued sick, vacation and compensatory leave time,

{ii} an officer may donate sick leave lo others who have exhausted thelr
accumulated sick leave provided that the donating officer donates only whole days, has af least 15
days of accrued sick leave remalning to hisiher credit following the donation and has not solicited
anything of value for the donation.
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3. The Township may require proof of iliness from the Employee on sick leave where such
requirement appears reasonable. Abuse of slck leave shall be cause for disciplinary action. In
addition, in cases where illness is of a recurring or chronic nature, causing fecurring absences of
one (1) day or less, the Township reserves the right to require compatent medical evidence to be
submifted prior to the reinsfalement of said Employee and also reserves the right to have the
Employee examined by the Township physician before returning to duty,

In all cases of reported ilness or disability, the Township reserves the right fo send the
Township physician to investigate the report.

Not more than forty eight (48) hours per year of such sick [eave may be used to care for a
family member whe is ill ar injured.

4. When an absence due lo illness does not exceed two {2) consecutive working days,
normally the Employee's statement of the cause will be accepted without a supporfing statement
by the attending physician. The Township reserves the right to have the Employee examined by
the Township physician before returning to duty. Any absence in excess of two (2) consecutive
working days may, in the discretion of the Chisf of Police or his/her designes, require a written
statement from the attending physician. The Township also reserves the right to require the
Employee to be examined by the Township physician and ceriified as fit for duty before returning to
work,

5. Employees shall be permitted fo accumulate unused sick leave o a maximum of 2080
hours to be used in the event of a non-occupational, long-term fliness or disability. No accumuiation
of sick feave above the 2080 hours will be permitted for the use of non-occupational, long-term
illness or disability.

6. The Township Committee may grant leaves of absence without loss of pay in
accordance with the provisions of N../.S.4. 40A114-137,

7. Any Employee who sustains an injury or an illness In the line of duty will be continued
without loss of pay for a maximum of one (1} year, in accordance with N.J.S.A. 40A:14-137.

8. Payments which an Employee receives under provisions of Worker's Compensafion or
temporary disability laws shall either be remitted to the Township or used as an offset to full salary
payments,

9. Except as otherwise provided by law, any permanent member or Officer of the Township
of Chatham Police Depariment who shall be absent from duty without just cause or leave of
absence for the continuous period of five (6) days shall cease 1o be a member of the Department,

18, Members and Employees unable to report for duty because of sickness or injury shall
nofify the Desk Officer in persan or by telephone at the earliest possible fime upon becoming ifl of
injured, If unable to report, a relative or other responsibie person shall notify the Deparimant with
all pertinent facts,
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11, Employees, when sick or injured, shall be responsible for notifying their superiors as to
thiir place of confinement, If an Employee is unable {o reporl such confinement or change in such,
a refative or other responsible person shall notify the Department with all pertinent facts.

12, Employees who are absent in an unauthorized manner may be subject to disciplinary
aclion being preferred against them. An unauthorized absence occurs when Employees:

{a} Who, without authorization, are not at horme or their place of confinement whiie

on sick leave;
(b) Feign iliness or injury;
(c) Deceive the Township physician in any way as to their frue condition;
{d} Violate any provisions conceming the reporting of sickness or injury.
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ARTICLE XVIi
HOURS OF WORK AND OVERTIME

1. {a) All Employees shall work a schedule approved and adopted by the Chief of Palice.

{b} The tour of duty shall be any of the foliowing: (i) 4 on and 4 off with 12 hour days; (ii)
4 on and 3 off with 10 hour days; {iii) 4 on 2 off and 4 on 4 off with 10 hour days; and 5 on 2 off with
8 hour days. Hours shall be consecutive hours, in any one given day, that an Employee is
regutarly scheduled to work. A day shall be considered a period of twenty-four (24} hours, stariing
at the beginning of an Employes's four of duty. Employees who are assigned fo the 4/4 12 hour
schedule shall receive 110 hours of schedule adjustment time off per year in order to comply with
the Fair Labor Standards Act. Emnployees may carty over ug to 48 hours of schedule adjustment
fime into the next succeeding year which must be ufilized by March 31.

2. (a) All Employees covered by this Agreemeni shall be paid averiime at 2 rate of fime
and one-half (1-1/2) times the Employee's prevailing rate for services rendered beyond the regular
tour of duty or duty performed on an Employee's regulatly scheduled day off period,

{h) All overtime must be authorized by the Chief of Police or histher designee,
Employees may carry over up to 48 hours of schedule adjustment fime info the next succeeding
year which must be utilized by Mareh 31.

{c) Overime shall be paid of all time worked after the initial fifieen (15) minutes of an
overtime assighment, and the first fifteen (15) minutes shall be paid for provided that the Employee
works such fime,

{d) Payment of overtime shall be made by the Township within fifteen {15) calendar
days affer overime reporis are approved by the Chief of Police and submitted io the Township
Treasurer,

{e) Subject to the prior approval of the Chief of Police, any Employee may accept
compensatory time off in lieu of overtime payments. Employees shall be permitted to carry over up
to three hundred (300)) hours of compensatory time. Such deferred tims shall be 1aken upon prior
approval of the Chief of Police.

{f) The provisions of this Section shall not apply to fime and compensation as specified
in Arfictes VI, Vil and VIl of this Agresment.

{9) Third party overtime shall be paid to all Employees, regardiess of salary step, at the
rate of one and cne-haif {1-1/2) imes the Grads 1 Patrolman’s rate provided in Article XXII of this
Agreement.

Upon prior written agreement by the PBA only, and not an individual Officer, the
third party overtime rate may be reduced fo an amount less than e rate required by this Section.
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3. All time off including vacations, personal days and sick leave shall be converted io hours
(or a reduced number of days, as applicable) to reflect the modified twelve (12) or ten (10) hour
work day.

4. Overfime shall be paid for hours worked in excess of tweive (12) per day or forty-gight
{48) per eight (8) day work cycle.

5. In the event that the Chief of Police elects to terminate the four and four {4 and 4)
schedule, he/she shall do so on not less than thirty (30) days® nofice to the Police department.
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ARTICLE XVill
SENIORITY: REDUCTION IN PERSONNEL

1. Seniority for all purposes designated in this Agreement shall be determined by the
number of years of service in the rank of Patrolman. In the event that more than one (1) Patrelman
shall have the same number of years of service, seniority will be determined by the date upon
which the Patrolman or Patrolmen in question were hired by the Township, If they were hired on
the same date, the highest score on the enirance examination will determing the most senior
Patrolman.

2, In the event it becomes necessary fo reduce the number of Employees, layoff shall be
by strict seniority with the least senior Patrolman being the first lo be laid off and the most senior
Patrolman being the last. Recall frorn layoff shall be in reverse order from that layoff. In the event
that it becomes necessary fo demole a Sergeant for reasons of economy, he or she shall be
placed at the highes! seniority level among patrolmen, imespective of the departmental seniority
which he or she possessed at the time of the demotion,

3. The Township will not hire any additional permanent Emplovees while there are
permanent members on |ay off stalus who are entiled 1o recall uniil it shall first offer such position
{o the laid-off Employee. Should the laid-off Employee refuse such pasilion, the Township may
then seek addilional permanent Employees.

4. {2) An Employee who is on iayoff status shall be responsible for keeping the
Township advised of his/her latest home address. The Township's recall responsibility shall be
considered safisfied when it notifies an Employee who is on iayoff stalus of recall, by certified or
registered mail, seni to hisfher iast known home address. The laid-off Employee must then notify
the Township within ten (10) days of recelpt of such comespondence of histher intention and desire
to retum fo work, Should the Employee fall fo do so, he/she may be considered as having waived
hisfher right of recall. An Employee may also be considered having waived hisfher rights of recalt if
no signature appears on the retumn-receipt card or no notification is gamered from the post office
that the Employee in question lives at his/her last known home eddress. The Township may, within
ten {10) days of such notification by the post office, consider the Employee to have waived histher
right of recal.

{b} An Employee shall lose hisfher right of recall, irrespective of sub-paragraph {a),
when hefshe has been on layoff for a continuous period exceeding 1wo (2) years.

25
2554R68vi

PRODUCED PBA 136




ARTICLE XIX

POLICE SCHOOL AND EDUCATIONAL ENTITLEMENT

1. Employees who attend police scheol shalt be compensated at the rate of siraight time
during periods of alfendance. Employees who attend said school shall be corapensated at the rate
of straight time, or compensatory time, over forly (40) hours, If an Employee elects fo attend a
special seminar or schoofing, other than police schaol, the Employee shall be paid at straight time
for all hours worked above forty (40) howrs. If the Township mandates an Employee to attend such
specialized schools or seminars, and he/she works over forly (40) hours during that time, the
Township shall reimburse said Employee for any overime at the rate of time and one-half (1/2)
histher prevailing rate, WIith prior approval, expenses incurred while affending police scheol,
including required special clothing, iravel expenses, lodging, meals, or required special equipment
and books, shall be reimbursed fo the Employee.

2,1tis understood and agreed that the approval of the Chief or histher designee is required
and necessary for police school attendance and reimbursement of expenses.

3. Notwithstanding anything contained above in this Arficle to the contrary, i is understood
and agreed that in the event an Employee attends iraining which requires an overnight stay of one
or more days, hefshe shall be paid only for his/ier regular wark day and shalt not receive overtime
for such attendance.
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ARTICLE XX
MANAGEMENT RIGHTS

1, The Township hereby retains and reserves unfo itself, without Imitation, all powers,
rights, authority, duffes and responsibilities conferred upgn and vested in it prior to the signing of
this Agreement by the laws and Constitution of the State of New Jersey and of the United States,
including, without limiting the generality of the foregoing, the following rights:

{a) Executive, management and adminisirative control of the Township
Goverament and its properiies, facilities and activities of its Employees who uiilize personnel
methods and means of the most appropriate and efficlent manner possible as may from time fo
time be determined by the Township.

{b) To raake rules of procedure and conduet, to improve methods and equipment,
to determine work schedules and shifts, to decide the number of Employees needed for any
particular fime and o be in sole charge of the quality and quantity of the work required.

{c} The right of meanagement to make such reasonable rules and regulations as it
may from time fo fime deem best for the purposes of maintaining order, sefety and/or the effective
operation of the Department after advance nofice thereof to the Employses to require compliange
with the Employees Is recagnized.

(d} To hire all Employees, fo promote, transfer, assign or retain Employess in
positions within the Township,

(e} To suspend, demote, discharge or take any other apprepriate disciplinary
acfion against any Employee for good and proper cause aceording to law.

{f} To lay off Employses in the event of lack of funds.

{g} The Township reserves ihe right with regard fo all of the condifions of
employment not reserved to make such changes as it deems desirabie and necessary for the
efficient and effective operation of the Police Depariment.

2. In the exerclse of the foregoing powers, rights, authotity, dufies and responsibiliies of
the Township, the adoption of palicies, rules, regufations, code of conduct and praciices and the
furtherance thereof and the use of judgment and discreiion in connection therewith, shall be limited
only by the specific and express terms of this Agreement and then only o the extent that such
specific and express terms hereof are in conformance with the Consfitution and faws of the Stale of
New Jersey and of the United States.

3. Nothing contained herein shafl be construed to deny or restrict the Township of its
rights, responsibilities and authority under N..LS.A. 404:1-1 et seq. or any of the naiional, state,
county or local laws or regulations.
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ARTICLE XXI

TUITION REIMBURSEMENT/EDUCATION STIPEND

1, Employees who have attained an Asseciale’s Degree or its equivalent, or who
have attained af least 66 credits shall receive an annual stipend of $500.00; the annual stipend for
those who have attained a Bachelor's Degree or its equivalent, or who have attained af least 132
credits, shall be $1,000.00.

YA In order to be eligible for tuition reimbursement and the annual siipend, the course
must be pari of a program leading to 2 Degree in Police Sclence, Education, Business
Administration, Communicalion, Psychology, Sociology, Public Administration, Criminal Justics,
Human Resources or related fields as approved by the Township Adminisirator.

3 The Township shall provide a Tuition Reimbursement Program in which Police
Officers hired prior to January 1, 2017 shall be reimbursed in an amount not o exceed One
Hundred Twenty-Five ($125.00) Dollars per credit with a maximum of Seven Hundred Fifty
($760.00) Dollars per semester. The Tuition Reimbursement Program shall be limited to courses
taken o achieve an Associate’s Degree or Bachelor's Degree in one of the areas of study Yisted in
paragraph 2 above. There shall be no reimbursement for advanced degrees or multiple degrees.
All courses must be approved in advance by the Chisf. In order to obtain relmbursement, a Poice
Officer must successfully complete such course with a grade of "C", or the equivalent, or belter.
The taking of such courses shall noi interfere with an Officer's regular duties. There shall be no
duplication of reimbursemsnt in the event an Officer receives tultion from another source,

4, Employees hired on or after January 1, 2017 shall not be entitled to the Tuition
Reimbursement of Education Stipend.
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ARTICLE XXII
SALARIES AND PROBATIONARY EMPLOYMENT

A, {i} Salaries for Employees covered by ihis Agreement shall be as sef forth on Appendix
A annexed and shall be increased by 1.50% per year on January 1 of each year of the Agreement.
An experienced probationary Officer is one who at the fime hefshe is employed by the Tawnship
has at least one (1) year's prior police experience and has successfully completed a police training
course which satisfies the requirements of the Police Training Act, R.S. 52:17B-66 and following.

{ii) Employees hired on or after January 1, 2010 but before January 1, 2013, shall be on
an 8 (eight} step salary scale following their probationary period of one {1) year, .

(i) Employees hired on or after January 1, 2013 shall be on a 9 {nine) step scale following
their probationary period of 1 {one} year.

{iv) Al employees shall receive their annual increase effective January 1 of each year of
the Agreement and shall receive their incremental step on the anniversary of their hire date.,

The wage scales for ali current and future hires are altached hereto and incorporated
herein.

B. Appoiniment of a Patrolman to the Police Depariment is for a probationary period of one
(1) year or less. Continuation in the service depends upon the conduct of the appointae and hisfher
filness to perform histher dulies. The probationary period may be extended as provided for in
N.J.S.A, 52:17B-69. Probationary Employess will not be entitled to the benefits of the grievance
procedure, sick leave, holiday pay or vacation benefiis until they become full members of the
Police Department, unless approved by the Chief of Police or hisfher designee.

€. The parties acknowledge and agree that the Department has modified the Officer in
Charge program to provide for a Senior Officer program. The program shali provide for a
minimum staffing of least two (2} swom officers who shall be on duly at all times and the Senior
Officer and Squad Sergeant may not be may not be scheduled off at the same time unless af feast
one of the remaining officers on duty has at least three (3) years' experience. Emergency
exceptions may be granted by the Chief or his designee, If a Patrolman serves as the Senior
Officer during any shift of the day when there is no patrol sergeant on duty, he/she shall receive the
Sergeant’s hourly rate of pay for the actual hours served. 1f an employee serves as the Senior
Officer hefshe shall receive the Sergeant's hourly rate of pay for the actual hours served anytime
the Sergeant is absent from the jurisdiction fo attend training or some other assigned duty even
though on duty.
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ARTICLE XXill
MAINTENANCE OF WORK OPERATIONS

1. The Association hereby covenants and agrees that for the durafion of this Agreement,
neither the Association ner any person acting in its behalf or cause shall authorize or support any
strike (i.e., the concerted failure fo report for duty or willful absence of any Employee from hisfher
position, or stoppage of work, or absence in whale or in part, from the full, faithful and proper
performance of the Employee’s duties of employment), work stoppage, slow-down, watkout or
other illegal job action against the Township. The Association agrees that such action would
constifute & material breach of this Agreement.

2. In the event of a sirike, slow-down, walkout or job action, it is covenanted and agreed
that participation in any or all such activifies by any Association member shall enfitle the Township
to invoke any of the following alternatives:

{a) Withdrawal of Association recognition.
{b) Withdrawal of dues deduction privileges (if previously granted).

(c) Such activilies shall be deemed grounds for termination of employiment of such
Employee(s), '

3. The Assaciation agrees that it will make every reasonable effort to prevent ils members
from pariicipating in any strike, work stoppage, slow-down, or other activity aforementioned or
supperting any such activity by any other Employee or group of Employees of the Township and
thal the Association will publicly disavow each action and order all such members who participate
in such activities fo cease and desist from same immediately and retum to work, and take such
other steps as may be necessary under the circumstances to bring about compliance with the
Associalion,

4, Nothing contained in this Agreement shall be construed to limit or restrict the Township
in its righis 1o seek and obtain such Judicial relfef as it may be entitted to have in law or in equity for
injunction or damages or both, in the event of such breach of the Assoclation or its members.
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ARTICLE XXV
FULLY BARGAINED AGREEMENT

This Agreement represents and incorporates the complete and full understanding and
sefllement by the parties of all bargainable issues which were or could have been the subject of
negofiations. During the terms of this Agreement, neither party will be required to negotiate with
respect fo any such matter, whether or not covered by {his Agreement, and whether or not within
the knowledge or conlerplation of either or both parties at the time they negofiafed or signed this
Agreement, This Article shall be interpreted consistent with N.J.S.4. 34:13A-5.3,
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ARTICLE XXV
PERSONNEL FILES

A personnel file shall be established and maintained for each Employee covered by this
Agreement. Such flles are confidential records and shall be maintained in the office of the Chigf of
Police, and may be used for evaluation pumoses.

Upon advance notice and at reasonable times, any member of the Depariment may af any
time review hisfher persennet file, However, this appointment for review must be made through the
Chief of Police or hisfher designated representative.

Whenever a writien complaint conceming en officer of hisfher agtions is to be piaced in
hisher personnel file, & copy shall be made available to him and hefshe shall be given the
opportunity to rebut it if he/she so desires, and hefshe shall be permitted to place said rebuttal in
hisher file. When the Employee is given a copy of the complaint, the identification of the
complainant shall be excised. However, if any disciptinary action is taken based on any complaint,
then the Employee shall be furnished with all details of the complaint, including the kientity of the
complalnant.

All personnel files will be carefully maintained and safeguarded permanently, and nothing
placed in any file shall be removed therefrom. Removal of any material from a personnel file by any
member of the force shall subject that member to appropriate discipiinary action,
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ARTICLE XXV!
SEPARABILITY AND SAVINGS

IF any provision of this Agreement or any application of this Agreement to any Employee or
group of Employees is held to be contrary to law, then such provision or application of such shall
not be deemed valid and subsisting, except to the extent permitted by law, that all of the provisions
or appiications of this Agreement shall continue in full force and effect.
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ARTICLE XXVIi
FAIR SHARE REPRESENTATION FEE

Al the oplion of the PBA, the Township will deduct and pay to ihe PBA the fair share
representative fee, equal to a maximum of eighty-five (85%) percent of dues and assessments,
which shall be withheld In accordance with applicable law. The PBA shall indemnify the Township
from all liability resuiting from andfor caused by dues deduction or falr share representation fee.
The PBA will fulty comply with the provisions of N..L.8.A4. 34:134-5.6.
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ARTICLE XXvili
TERM AND RENEWAL

This Agreement shall have a term from January 1, 2017 through Decenber 31, 2019, If the
parties have not executed a successor Agreement by December 31, 2019, then this Agreement
shall confinue in full force and effect until 3 successor Agresment is executed.

Negofiations for a successor Agreement shall bs in accordance with the rules of the Public
Employment Relations Commission,

IN WITNESS WHEREOF, the parties have hereunto caused this to be signed and atlested
by the proper corporate ztﬁcers and the corporate seal affixed and have hereunto set their hands
and seals on this__/ /" day of Fabruary, 2017,

POLICEMEN'S BENEVOLENT TOWNSHIP OF CHATHAM
ASSOCIATION, LOSAL NO. 170 COUNTY OF MORRIS

By:/’ 4’
ATTEST: CA 64\7{5’“ ATTES.'—!':/ %ﬁwa

1

35
2554368v]

PRODUCED PBA 146




Appenidix A Salary
Hired Before January 1, 2010

2010 2012 2013
Probationary
Patralman 561,914
Grade 5 or
Experienced :
Probationary $70,138 X
Grade 4 $78,362 X
Grade 3 $86,586 X
Grade 2 $34,810 X
Grade 1 $103,037
Sergsant F113,147
Lieutenant $126,440

Hired on or After January 1, 2010
Probationary
Patrolman $53,820
Grade 8 or
Experienced
Probationary 850,872 X
Gratde 7 $66,124 $67,281
Grade 6 $72,275 $73,540
Grade 5 $78,427 $79,799
Grade 4 $84,579 $86,059
Grade 3 $50,730 $92,318
Grade 2 $96,882 $98,577
Grade 1 $103,037 $104,840
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2014

X

X
$74,827
$81,196
$87,565

$93,934

§104,840 $106,675
$116,127  B117,142

$128,652 $130,804

$100,302

$106,675
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2015

x
$108,541
$118,192

$133,108

X
$76,137
82,8617
$89,097
$95,577

$102,058

$108,541

2016

X
$110,441
$121,277

$135,526

X
$77,469
$684,063
$90,658
397,250

$103,844

$110,441

2017

$112,097

$123,097

$137,658

X
£78,631
385,324
$92,016
$a8,708
$105,401

$112,008

2018 2019

113,779 $115,486
$124,943 $126,817

$139822 $141,716

X X

X X
$79.810  $81,008
$86,603  $87,902
$93.396  §94,797

$100,182  $194,602
$106,982  $108,667

113,779  $115.486
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Hired an or After January 1, 2013

Probationary 2013 2014 2015 2016 2047 2018 2019
Patralman $45,000 345,788 $46,589 547,404 $48,115  $48,837  $49,560
Grade 9 $52,000  $52,910 $53,836 $54,778 $55.600  $56434 $57.280
Grade 8 $58,000  $80,033 $61,083 $62,152 363,084  $64,031 364,901
Grade 7 $66,000  §67,155 $68,330 569,526 $70,569  §71,627  $72,702
Grade 6 73,000  gv4.278 $75,577 $76,900 $78.053  $79,224  $80.413
Grade § 80,000  $81,400 $82,825 $84,274 $85538  $86,821  $88,123
Grade 4 $B7.000  $88,523 $60,072 $91,648 $93,023 554,418  $95,934
Grade 3 $94,000  $95,645 $97,318 $99,022 $100,507 102,015 $103,545
Grades 2 $101,000 $902,768  $104,566 $106,396 $107.992 $109,612 $111.256
Grade 1 TBD 18D TBD TBD TBD TBD
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