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 AGREEMENT |
This AGREEMENT entered into this day.of BY AND BETWEEN TOWNSHIP OF
DENVILLE, a Municipal Corporation.of the State of New \Tex;sey, having its pn'x;cipal ofﬁcs; at St. Mary's
Place & Route #46, in the TGWnlshipxof Denville, County of Mon_cris and State of New_ Jersey, hereinafter
designated aé "Denville” or "The Township”, and I-’..B.A. LOCAL #142 of the Township. of Deﬁvilleiﬁ the
County of Motris and State of New Jersey, hereinafier designated as “The P.B.A." or “’f’_he Representative"
WITNESSETH: |
WHEREAS, pursuant to the provisions of Chapter 303 of the Laws of 1968 of the State of Ne%av
Jersey, the P.B.A. submitted itself ag the proposed Representative fof the members of the Denville
Township Police Deparhnent,_ exclusive of the Chief of Police, and
Wl%iEREAS, the P.B.A. was and is recognized as the exclusive bargaining agent for the members
of the Denville Tc;wnshifp Police De;ﬁaﬁment; exclusive of the Chief of Police, and |
WHEREAS, the Township and the Representative have reached an agrcement,.and are desirous of
zeducing same to writing covering certain éf the terms and conditions governing employment, wages and

other matters between the Township and all of the members of the Denville Township Police Department,

exclusive of the Chief.of Police.



NOW, THEREFORE, in congideration for the services performed by t_he members of the Denville
Township Police Department, exclusive of the Chief of Police and the mutual covenants hereof, the parties

hereto do covenant and agree as follows:

SECTION 1. TERM _
The duration of this Agreement shall be for the period inclusive of J anﬁary 1, 2002 through

- December 31, 2005 and shall be retroactive to Jamsary 1, 2002, -

SECTION 2. APPLICABILITY

The provisions of this Agreement shall apply only to full time Patrolmen, Sergeants and

Lieutenants of the Denville Township Police Departrnent.
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SECTION 3. SALARY

See Appendix A attached hereto and made a part hercof.

SECTION 4. LONGEVITY INCREMENT -

All employees hired prior to January 1, 1998 shall be paid a longevity incternent, calculated from -
the date of employment in Denville Township, in addition to base salary for the period beginning Janmary 1,
2002 and ending December 31, 2003, according to schedule “A” below:

Schedule “A”

YEARS . 01/01/62 01/01/03 01/01/04 01/01/05
0-3 years . § 953 $ 953. $ 953, $ 953, ™'
4-7 years $1799. $1799. $1799. 31799,
8-11 years $2082. $2082. $2082. . 32082,
12-15 years $2362, $2362. $2362. $2362.
16-20 years $2921. $2921. $2921. - $2921.
21-24 years * T $3221. . 83221 $3221. $3221.

25 years and over 33437, 53487, $3487. $3487.



All employees hired after Japuary 1, 1998 shall be paid a longevity incfement, calculated from the date of
employment in Denville Township, in addition to base salary for the period beginning January. 1, 2002 and |
ending December 31, 2005, according to schedule “B” below: |

_Schcdulf: “B”

YEARS 01/01/02 01/01/03 01/01/04 01/01/05
0-3 years $ 0. $ o $ 0. $ 0.
4-7 years $1799. $1799. $1799. - - $1799.
8-11 years - $2082. $2082. $2082. $2082.
12-15 years $2362. $2362. $2362. $2362.
16-20 years $2921. $2921. - $29210 $2921.
- 21:24 years $3221. $3221. $3221. $3221,
25 years and over $3487. $3487. $3487, $3487.

SECTION 5. EDUCATIONAT, COS"I“S-—REIMBURSEMENT
In addition to base pay, increments _thc_reto and any other -paymeﬁts herein provided, Patroimen,
Sergeants an;i Lieutena;lts sI:}a_ill feﬁeive the-: following pay[m‘nts: |
‘ 1; Full reimbursement for the cost of books required by the institution where the approved course
was taken, provided‘ ej.'icience of successful cominlction of said course is submitted to the Township, and
further provided there is compliance vﬁth Subsec':tiou C of this Section,

B. Full reimbursement of tuition costs actually paid to the institution where there has been
compliance and successful completion of a course approved by the Township. Any payﬁent re'ce.ivg:d from
any tuition grant directly to the Police Officer or from any other sources shall be credited against the tuition
reimbursement and the amount paid by the Township shall be decreased accordingiy. Rei[t}hursement shall
be subject to the terms and conditions of Subsection C of this Section 5. .

C. To quahfy for any reimbursement provided herein, a vouchér must be submitted to the
Township in the form and in the manner prescribed for payment of ail vouchers, to which there must be
attached:

A certificate from the institution giving the title of the approved course, indicating -

successful complia.nca‘ and completion of the approved course; and/or




(2) A receipted voucher i;;r tuition cr;st indicating that 1t is"Pfinment for_the 'speciﬁc.a.l.ly
approved course at the insti*l:ution in qﬂestion, with a certification by the employee indicating that no
re@bmseﬁent of the tuition costs hés been. received, or indicating thg: extent of any reimbursement and the
- amount due after reimbursement; and/or - o

(3) A receipted voucher for the costs of books purchased and required in connection with
the approved course, and an affidavit that the books were required by the institution.

. D. The education benefits described in'th;'s Section shall be payable on or before June 30th of
each contract-year, and, in accordance with past practice, credits will be deemed earned when thé cours‘e is
eﬁded with a pass;i.ng grade aud not when grades are issued.
SECTI.OI‘f 6 . - EDUCATION BENEFITS !

In addition to.lz;ase pay, increments thereto and any other payment herein provided, Patrolmer,
Sqrgea.nts and Lieutenants in the employl shail receive ithe following payments and incrcmentg for, and as a result of]
education received through attendance at accredited schools: .

AL Al eraployees shall receive annually suppleémentary compensation based upon credit levels reached in

accordance with the following schedule. The date of hire shall control the steps listed below:

CREDITS 01/01/02 OlfOiIOS C01/01/04 01/01/05

2nd year30 $ 677., $677. . $677. * $677.
3rd year 42 $ 949, T $949. $ 949. $ 949,
4th year 54 , $1219. §1219. $1219. $1219. -
Sth year 67 AAJAS $1514, $1514. $1514. $1514.
6th year 79 $1785. $1785. $1785. $1785.
7th year 92 $2078. $2078. $2078. . $2078.
8th year 106 $2393, $2393. - $2393, $2393.
9th year 120 BA/BS $2710. $2710. $2710. - $2710..
MS or MA ‘

B. Recognizing the incentive aspect of this program, the following provisions shall apply should there
cceur an infermaption of the educational pmgréin without a "valid excuse“‘;
1. If;any employee discontinues atteqdance at échool more than two consecutive semesters and
said discontinuance is without "valid excuse”, all previous credits and payment therefore will be discontinued
provided, however, if said eﬁaployee has reached the level or status of AS or AA degree (67 credits), he reverts to the

67 credit level for payments,



2 An cmpioye;, n;;y discontjn;l.é attendance at‘schéél“ \;riﬁ'lio_l#'penalt}.r upen completion of the BS
or BA or MS or MA degree .('120 cfedits).
3. Increments shall be reinstated when the employee -.shall have re-enrolled in an accredited
_college, earning at least three (3) credits and matriculates and shail have compieted two (2) consecutive semesters.v )
4. -The following shall be considered "valid excuse® that is sufficient of just cause foran -
interTuption in the educational incentive program by an employee:

(a) Sickness or accident of such seriousness and duration as to result in such absencc;.s as
rénder it impessible to satisfactorily complete the course, provided, however that the Chief of Police may reasonably
require justification of the absences in the form of physictan's verification of employee's affidavit,

. (b) Leave of absence from the police force approved in normal courses.

{c) Any other excuse approved by-/ the Chief of Police or Township Administrator.

C. The educational benefit as set forth herein will be paid on a bi-weekly basis.as part of base pay for all
entitled employees. o
EDUCATIONAL BENEFITS (EXPLANATION)

The parties hereto acknowledge that there may be future applicants for positions in the Police Department
of the Township, or members of the Township Police Department who are presently in possession of an Associate of
Arts or Associale of Science Degree, Bachelor of Arts or Bachelor of Science Degrees, Master of Arts or Master of
Science Degfee's, or persoﬁs who have accumulated credits towards a college degree-. Accordingly, it is hereby
agreed that credits which have previously been earned by any person, whether or not he be presently a member of the
Police Department shall be effective in determining his rights to receive the Educational incentive increments
provided under Section 6, provided that:

. A. Proof by letter or certificate from the institution which administered the coﬁse indicating successful
compliance with the completion of the course.

B. A cerﬁﬁcat';: or statement in letter form from any accredited New Jersey college or university which
offers‘Associate's, Bachelor's or Master's degrees, Vstating that such credits, irrespective of the institution where they
were earned, have been accepied and have been applied by them toward the attainment of an Associate's, Bachelor's

or Master's degree. And such persomn, has, in fact, matriculated into an Associate's, Bachelor's or Master's degree

program.




C. Any Vperso'n who .has securecf an Associété’s, Baché};)'r.'.s dg__ﬁ'\{iastéij’_sfcflegree -from an accredited.college or
university shail immediately become entitled to those ﬁncremeﬁts apon proef of the degree and _shéll receive
compensation in accordance with Sectior-x 6.

D. _{\ny employee who has obtained a Bachelor's Dégree shall have the-e'ption to continue his education and
eatn a Master's Degree. The educational benefit, ﬁowaver, will not increase past the 120 credit limit. .

E. The employee who pursues a Master's Dégree will be paid the education reimbursement benefits in
accordance w1th the provisions of Section 5, except that tuition reimbursement shall be limited to the tuition rate per
credit at Rutgers University.

F. For thie Master’s program as described in “E”, a Cap of $7500 per year will be budgeted.

This $7500 is the maximum dollar amount thaf: will be paid in a calend;ar year. This amount will be divided

among the officers working to attain sarae and will be limited to the tuition rate per credit at Rutgers

University.

SECTION 7. ADDITIONAL COMPENSATION

A. Special Duty Premium - In addition to base salary, longevity increments and any‘ﬁdditiorial
© increments, all patrolmen, Sergeants and Lieutenants assigned to the Detécﬁve Bureau éf the Police
Department shéH receive an iﬁcrement of $1;900: for years 2002, 2003, 2004 and 2005. Such inc;rement
shall be paid on a prc; rata basis for each year of this Agrleement, on the present pay gchedixle forall
Tm_vnship employees,

B. Clothing Allowance - In addition to their base salaries, longevity increments and any additional

increments, all Patrabmen, Sergeants and Lieutenants shall receive a clothing allowance of $675. for years
2002, 2003, 2004 and 2005. Such increment or part thereof shall be due and owing by th.e Township ﬁp on
execution of a voucher by the Patrolman, Sergeant or Lieutenant makiné su(;ﬁ claim and payment shall be
promptly made therefor as promptly as possible upon submission thereof, Nothing herein shall be construed
as 1im1'ﬁng cI;)thjng purchases pursuant to this i)aragréph for Police uniforms or uniform accessories.

1

C. Uniform Maintenance Allowance - Uniform Maintenance will be paid to each employee covered

under this agreement. ‘Bach eﬁlployec shall receive $650 for the calendar years of 2002, 2003, 2004 and 2005. This

compensation shall be paid on or before April 1st of each coniract year, and are subject to the approval of the Chief



kS

of the De;.:a“riment.' A IlE'.‘\;V emplovee shall oﬁl; be entitled fo a pio-rzi_;ti%';d__ umform maintenance allowance based on
the .nun'lber of months worked from date of hire fo the end of the calendar year which he wés hired. Thereafter, this
employee's entitlement to a uniform maintenance allowaqce shall be the same as any other employee covered by this
agreement, Officers are to adheres to such rules and ;egulaﬁons of the Denville Poiice Department as. may be adopted
for maintaining uniform apgéar.ance, Effective Jamuary 1, 1990, employees on Terminal Leave shall receive clothing
allowance and clothing maintenance payménts' on a pro-rated basis, Payment will be made only for ﬁm ‘actua..l
months ﬁat an emplovee covered under tlns contract is actively employed.

D, - Call Out-Pay - If at any timme a Police Officer is called to duty for any purpose where his
response or presence at the direction of a superior is mandatc;ry, he shall be compensated for
call-out time on the following basis. Overtimne at time and one-half rate for four {4) hours or actual time at
time and onc:—half whichever is greater. | The purpose for which a Police Officer may be cailed shall be at
the discretion of superior officers in charge and 'may include, but shall not be limited to, the following
purposes: Administration of breathalyzer test(s), aMs&ation of any chemical test(s) to determine .
-Wh;:ther an individual is under the inﬂuence. of alcohol, narcotic or any otherunlawful chemical substance,

court appearance(s); or fatality investigation(s).

SECTION 8. WORK PERIOD AND SCHEDULE -

All Patrolmen, Sergeants and Lieutenants covered by this Agreement shall work a schedule based ona 40-

hour work week. The Chief of the Department shall set all work schedules and shifts in accordance with Police
Department Policy, if any such policy exists and is in force and effect.
A, Advanced Natice for Shift Change or Special Assignments

The Township shall provide an officer with a minimum of two (2) weeks advance notice when the officer's shift

"' assignment {or a special assignment) shall resuit in a change of shift. In the case where the two (2) week notice is

not met, the officer shall be compensated with overtime at one and one-half (1 %) times the normal rate. The Officer
shall bave the option to receive this compensation as either pay or compensatory time. This notice shall not be

required in an emergency situation.




B. | Schedule

The current schedule shall be continued unless a change is “negotiated”, according to NJ PERC Law,

215 N.1. Super. Pg 108

SECTION 9. HOLIDAYS

Each Patrolman, Sergeax;t and Licutenant shall be entitled to 96 hours per annum during the term of this
Agreement; which shall be the equivalent and accountable as Holidays. Requests to use hoﬁxs shall be approved by
the Chief of Police. Employees covered hereunder shall have the option of electing to work and to sell back holiday
time up to a maximum of 48 hours for the year 2002, i003, 2004 and 2005, Any employee electing this optir.m must
notify the Chief of Police by January 15. Payment will be made in the second I;ay period in November, No payment
will be requi‘Ie.d hereunder to any employee who is terminated for cause. Ifan employee voluntarily terminates
employment with the Township after providing appropriate noticé, payment due under this section shall be made on
a pro rata basis. In addition thereto, should the Mayor and/or the Municipal Council, by proclamation, executive |

order or resolution, declare a previously unscheduled day to be a public holiday, or should they order or permit the

closing of all municipal offices, such day shall be added to the 96 hours provided in this section as regular holidays.

SECTION 10. SICK LEAVE

A, Ten:nporary Disahility Leave -- Non-Work Related Ilness or Injury. Subject to the cﬁnditions
set forth in Paragraph "C" and "D" hereof, each Patrolman, Sergeant and Lieutcnént covered by this
Agreement shall in addition to sick leave benefits set forth in Paragraphs "B" and "C" hereof, be entitled to
temporary disability leave for non—x;rork related ilinesses or mnjuries. Temporary disability leave ,slhall be
provided during the continnance of an employee's inability to work, During the period of said temporary
disability leave, the employee shall recéived full pay bgneﬁts. Provided, however, that nothing herein shall
alter- or diminish the Township's rights pursuant to PoIice' and Firemcn's. Retirement Systemn of New Jersey
to place the employee on permanent disability in which event this benefit shall ter;nuinatc.

B. “Nork Relﬁted Ilness and Injury -- Compensation for work related illnesses or ﬁjﬁﬁes shail

remain unlimited but aié established by the Decision of the Public Employment Relations Commyission dated

- 10



Tune 9,. .1 981, bearing .Iiocket #CD 80~3;,;’.8‘—21, SN 86;155, is her'e-by"i%}'gde aip'zi}'t .o.f &e express terms of this
Agreement. | |
C. Siek Leave Incentive Program

1. Without limiting effect of Paragra'ph "A" above, the parti.es agree that there shall be
‘establishe—d a sick leave incentive program, which program is intended to provide an incentive forthc;
discriminate vse of sick tiﬁ}f:.

2. Each Patrolmean, Sergeant and Lieutenant ;hau be credited each calendar year
with compensable sick leave of fifteen days or 126 hours. Effective 12/31/95, a]l employees covered by
this Agreoment and on the pa;yroli or approved leave of absence at that time, shall have their unused
accumulated sick leave increased by 20%. For those employess whose new accunulation after this
.adjustment c;n 12/31/95 is over 150 days or lZpO hours, a CAP of sick leav-e accurnulation for terminal
leave purposes shall be establisheﬁ in the amount of that new higher total. All other employees covered by
this agreément shall have a CAP of sick leave accumulation for purposes of terminal leave in th'e amount of
150 days or 1200 howurs.

3. For employees who have not reached the CAP set fo_rth in Paragraph "2" above,
unused sick days shall accumulate on a day for day basis of 15 days or 120 hours per year, which days shé]l
" be added to the unused sick leave bank qf the employee wiitil the CAf of 150 days or 1200 hours is reached“:

4, To the extent that the CAP set forth in Paragraph n2 above is exceeded, effective
1/1/96, the Township shall have the option te buy bacic the uniused portion of the 15 days or 120 hours
annual sick leave entitlement at the rate of 50% of the then currex;t cash value of those days.

5. The Township agrees tﬁat it will notify the PBA and the employees involved by
January 15th of the next year of its intention to exercise its year end__optioﬁ to buy back ﬁnusecl sick days
from employees who have exceeded their CAP, and that the exercise 6f this option shall be apd;':iicable toall
employees who have‘ exceeded their respective caps. Payment for such unused sick leave shall be made
upm.x budget adoption or June 30th in any year. If the Toﬁshp decides not to exercise its buy back option
by January 15th or fails to make payment by June 30th in any year, Vthen the unused sick days in excess of

the CAP shall immediately accrue at the rate of 110% for that year and the existing CAP shall be deemed to

increase accordingly.

11



6. Upou voluntaﬁ teﬁm’ﬁaﬁog Qf employment under c;rcum_stancasquahfymg an employee for the
existing pension plan, the employee shall be entitled to payment of accrued unused sick leave as set forth
above. Except for pro rata credit for unused vacation, holiday, personal days’ and sick days in thc; year in
whmh retirement takes place, there shall be no additional accruals to terminal leave (e. g vacation time, sick
time, hohdays and personal days) while the employee is on terminal leave.

D. Physician's Certification )

To quahfy for regular pay under the provisions of Paragraph "A" of this Section on
account of illness or injury, absencgs for five or more consecutive working aays, unless waived, must be
sup_ported by a.phy-asician's certificate as to the specific cause of absence. Failure to provide such a
physician's CBI‘tiﬁCB.t& shall result in the forfeiture of vacation and hohday beneﬁts in the amount of time
equal to the absence, or loss of pay if the police officer's vacation entitlement has been exercised and used

during that year. All payment for sick leave entitlement shall be subject to the approval of the superior

officer of the shift on which the absence occurs, and the Chief of Police and approval by Administration.

SECTION 11. VACATION AND ELIGIBILITY SCHEDULE,
A. All Patrolinen, Sergeants and Lieutenants covered by this Agreement shall be entitled to

vacations in accordance with the following schedule:

" Length of Service Vacation

Over. 4 manths to 1 year One day per month starting
with the fifth month of
employment

After 1 year through 4 years Ten days

After'4 years through 14th year Ten days plus one day per year

_ of service after 4th year - -

After 14 years through 19th year Twenty days plus one day per year of service
after 14th year

After 19th year Twenty-five days plus one day per year for

each year in excess of 19 years, up to a
maximum of 30 days

[f the anniversary date of employment falls prior to August 1st of the year in question, the

additional day of vacation will be granted within that year.
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SECTION 12. FUNERAL.PERSONAL LEAVE AND cowﬁpfjf;_tpm_';

A, Every Patrolman, Se_rgeant and Lieutenant cov_ered by this .Agreement shall be entitled to 3 days
off with pay begining on ﬂle day of the death of a sﬁ)ouse; children, mqthex", mother-in-law, father, -father~in—}aw,
g_isters, brothers, grandpérénts, sister-in-law or brother—in—law.,Wi‘th_the:;approyal of the Chief of Polic_:r: or the Public
Safety Director a Patrolman, Sergeant and Lieutenant ‘shall reéax‘ve a fourth day, if all other time off I}as been
expended, providiné the employee attends the funeral,

B, Every Patrolman, Sergeant and Lieutenang covered by this Agreement shall be entitled to twenty-
four (24) hours with pay, for personal leave, for each year. The schedqling of such leave days shall be subject to
approval by the shift supervisor and by the Chief of Pc;lice. |

C. The delegate or designee appointed 'by the Association shall be granted time .off from duty

provided it &oé's not, in the opinioﬂ of Chief of Police, unduly interfere with the operation of the departinent
and shall suffer no loss of regular pay to attend meetings of the State Policemen’s Benevolent Association '
of which Local 142 of theTownship is a memb'er. The dele;gate or designee and two alternates shall be
granted time off from duty provided, in the opinion of the Chief of Police, it does not interfere with the
operation of the department and shall suffer no loss of regular pay to attend the mini and annual conventions
of the New Jersey State Policemen’s Benevolent Association (four or five working days depenqing on the
work schedifles of the members attending the conventions). The Associaﬁc;n shalt‘notify the Chief of Police

at least sixty (60) days prior to the annual State PBA convention concerning the dates of such convention

and the names of the appointed delegates.

SECTION 13. QVERTIME

Patrolmen, Sergeants and Lieutenants shall be c‘ompensated for overtime at one.and one-half (1
1/2) times regular pay, and they have the option to receivé overtime as pay or in the forn of compensatory
tinae off. Cbmpensatory time ay be accurnulated up to twenty-four (24) hours at any time, The
accumulated off-duty days must be used by December 15th of each contract year, .or a cash payment shall
be made for t‘he accumulated time on that date. The use of accamulated time is at the discretion of the Chief

of Police in accordance with the scheduling needs of the Police Department, and for the health, safety and

benefit of the Township and its citizens.

- 13




SECTION 14. OFFICERS ASSUMING RESPONSIBILITIES ASSOCIATED WITH A HIGHER

LTLE
Wﬁepever an officer is required to assume the responsibility of a position normally filled by an officer of
higher;' raﬁk as n :che following cases, but not limited to, a Pairolman ;15 Acting Shift Commander, a Patrolman in
charge of'the Traffic Bureau or Community Policing tJm't, any Officer assigned to the Detective Bureau, any dfﬁcer
assigned as Commander of a Division, any Officer aséigned as Acting Chief. Such officer shall be paid at the higher
rank after having been assigned for four (4) or more consecutive days to the higher job; this pay shall be retroactive .

to the first of these consecutive days. While in these positions, these Officers will be entitled to the higher rank of

-

pay when called out or on any overtime detail.  ~—=

1

SECTION 15. DENTAL BENEFITS . ) -

During the terrﬁ of this Agreerr:ent the Township shall pr(;vide at the Township's cost and expense
a Deﬁtal Plan provided by the N.J. Dental Service Plan, Inc., wiﬁch plan is'coﬁlmonly known as
"The Delta Dental Plan Coverage 3A Two Party and Thres Party Plan:, ;:gver‘ing each employee a-nd his
immediate family. The Township shall, effective April 1, 1987, extend said coverage to include Ortho IIT

‘Coverage (Family Orthodontic),

SECTION 16. MEDICAL BENEXITS

The Employer shall ﬁrovide to each employee and his immediate family, without cost, a
medical/surgical, hospitalization insurance plan in the form of New Jersey State Health Benefits Program,
or the equivalent thereof,

The prescription Plan ~ P;escf‘iﬁtion card system, providing prescription drugs to employees and
cligible dependents. Each eligible employee will have a personalized card, which is o be presented to any
participating pﬁarmacy upon puichase of needed drués. In addition to which, effective August 01, 2000, the
employee Wi£1 pay five ($5.00) dollars for generic, six ($6.00) dollars for brand name and zero ($0.00)
dollars for mail order on each prescription, payable by the employee at the time of issuance of the

prescription.



SECTION 17. GRIEYANCE PROCEDURE

A. Definitions:
. {a) A "Grievance" is a claim by a Patrolman, Sergeant and Lieutqnént'or representative;
or by the Chief of Police, Mayox;, Business Administrator, Municipal Council or other duly authorized
official of the municipality, based upon the interﬁretation, application or violation of this Agreemenit, or
arising from a lack of equality in treatment of employment or promotion.

- (b} An “aggrieved person” is the person or persons making the claim,
| (¢} ‘A "party in inferest" is the person o;: persons making ‘th-e claim, and any person who
might be required to take action; or against whom z;ction might be taken in order to resolve the claim.
(d) "Policemen” is a full-time Patrolman, Sergeant and ]S,ieutenant _in the Denville
‘Township Police Department. | |
(ej iI‘he "PR&R Coﬁ:lmittec" is the Representative's Committee on Profész;ional Rights
_ and Reéponsibﬂities:
B. Purpose
The purpose of this procedure is to secure, at the lowest possible level, equitable' saluﬁéns
© to the prpblems which may from time 10 time arisé affecting policemen. Both parties agree that these
proceedings will be kept as informal and confidential as may be appmpria‘;e at any level of the procedure.
C. Grievance |
(a) Should any dispute or difference arise between the Township or the Representative or
its members as to the interpretation, application or operation of any provision of this .agreement, or arising
from a lack of equality in treatment of employment or promotion, both parties shall endeavor to setfle ‘samc
in _the simplest and most direct tnanner. The procedure shall be as fdllows, unless any step thereof is waived
by mutual consent:
FIRST: A meeting shall be held between the grievant, with B R & R Representative from the
P B.A. and his attorney, if he so desires, and the Chief of Police, within thirty (30} days after the event

giving rise to the grievance has occurred. The grievance shall be reduced to writing prior to said meeting.

The Chief of Police shall give his written answer within three (3) working days of the meeting.
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SECONMD: (1) If the é;*ievance is not settled at the fﬁst-step;"the gnevant orthe PR & R
Representative from the P.B.A. may make wri_tten requestlfor a Second Step meeting within twenty (20)
days after the answer is given at the First Step except that in disciplinary action grievance, the written
. rjei;u_qst for a Second S_tep meeting shall be méde within five {5) working days after the answer is received at
the First Step. The ¢hief of Police shall set a n;meting within five (5) working days after the request is
received, or for sach oﬁle;j time as is mutually agreeable. This Second Step meeting shall be between the
Business Administrator acting on behalf of the Township, and the grievant, with the P.B.A. Representative
and the grievant's attorney, if the grievant has counsel. The Township's answer to the Second Ste.p shall be
delivered to the P.B.A, within five (5) working days after the meeting,

(2) A P.B.A. member disciplined may, at his option prcceed initially to the Second Step of the
grievance px:acedu:e. Grievancgs concerning such matters shall be ﬁlec} in_writing with
the Business Adminisﬁ:gtor of the township‘ within ﬁw;re (5) working days after the discipline or the option:
umier this section shall be dc;‘med waived. The Second Step grievance meeting on disciplinary matters -
shall be held within ten (10) working days after the request, unless other arrangements are mutually agreed

UPOIL.

THIRD: If the aggrieved person or the P R & R Representative is not satisfied with the handling
) “or resilt of the grievance on the Second Level, he may, within fifteen (15) days, uotify the Busiriess
Admirﬁstmior'of the Township, in miﬁng, that he wishes to take the matter to arbitration.

1) W1thm ten (10) aays after such written notice or submission to arbitration, the
Business Administrator of the Township and the P R & R Commiitee shall attempt to agree upon a mutually
acceptable arbitrator to serve. If the parties are unable to agree upon an arbitrator or to obtain such'a
comﬁﬁtment within tﬁe specified period, a request for a list of arbitrators may be made té the PERC by the
aggrieved party. The parties shall then be bound by the ruies and procedures of the PERC in the seiection
of an arbitrator. |

(2) The arbiﬁator so selected shall confer with the Representatives of the Townsﬁip and
the P R & R Committee, and hold hearings promptly, and shall issue his de;:ision not later than twentsr (20)
days from date of the close of the hearipgs, or. if 'or_ali heaﬁngs have been waived, then from the date the final

statements and proofs on the issues are submitted to hirn. The arbitrator's decision shall be in writﬁlg, and
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éha]l set forth his ﬁnﬁings of fact, ;:easonjng and conclusion on the iséﬁES .suhn?;i&éd. The arbltrator shaH be
without power or authority to make any decision which required the commission of an act prohibited by
law, or which is violative of the terms of this Agxesfnent. The decision of the arbitrator shall be éubmittcd
“to the township and to the Representative, and shall be binding on the parties. -.-4
| (3) The costs for the services of the arbitrator, including per diem expenses, if any, and

“actual and uecessary travel, subsistence expenses, agd the cost of the hearing room shall be borne equally
by the towﬁshjp ;md the Represexitativé. Any additional expenses incurred shall be paid by the parties
inenrring sarze.

SECTION 18. STATUTORY PRECEDENCE

Where a charge or chmées are made agaiﬁst a Patrolman, Sergea.;lt and Lieutenant or a supervisory
covered by tilis Agreement, N.J.S. 40A:14-147 shall regulate the probedurti:s governing the same and shail
supersede the éroxdsions of this Aigreement. .
SECTIbN 19. RENEWAIL NEGOTIATIONS -
| Ifié understooci and agreed between the parties hereto that proposals will be exchanged betweeu‘
the P.B.A. Local No. 142 representing the Denville Township Police Department and the
Township of Denville, rcpreécnting the maﬁageme_nt, for the 2006 Contract by not later than Septem‘t; er 15,
2003, s
SECTICN 20. EFFECTIVE DATE

Notwithstanding the date that this Agreement is executed it is the intentidn of the parties hereto
that all terms, provisions, increﬁxents and benefits set forth herein shall be effectivé retroactive to January 1,
2002, unless otherwise expressly stated herein. |

The payment for any retroactive pay or additional benefits which are awarded fetroactiveiy ag a

result of coniract negotiations, arbitration or other collective bargaining process shall be paid no later than

thirty (30) days from date of Agreement, ﬁndihg or award,
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IN WITNESS WHEREOF, the parties hereto have caused thése presents to be signed and sealed

the day and year first above written.

. ATTEST: » - , - TOWNSHIF OF DENVILLE ..

-7 1
}‘t‘ s QQ
B\Mﬂ BY:
Donna 1. Costello, RMC/CMC Gene Feyl R
Municipal Clerk Mayor

e P.B.A, LOCAL #142

)~

>

BY: BY: T L L
Chris Dale} ' 7% Perna "
State Delegtate : President

v
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Appendix “A”

2002. . 2003 2004 2005

" Months, - . . - 4.00% - . 4.00% . 4.00% . 4.50%.
Time in - : ' - ' '
Grade - ' : ,
Patroiman 0-12 $ 48201 $ 50,129 § 52,134 § 54,480
13-24 $ 55919 § 58,156 § 60482 § 63,204
25-36 $ 59460 § 61848 § 64,322 § 67,216
37-48 $ 863388 § 65924 §68561 § 71,646
49-60 § 67243 $ 69933 $ 72,730 $ 76,003
over 60 $ 70344 § 73,188 5 76,084 § 79,508
Sergeant 0-12 $ 73,831 $ 76,784 79,855 § 83,448
: 13-24 $ 77,341 §$ 80,435 § 83652 § 87416
25-36 $ 80,778 $ 84,009 $ 87,369 $ 91,301
Lieutenant . 0-12 $ 84,287 $ 87658 § 91,164 $ 95266
13-24 $ 87,771 $ 91,282 § 94,933 § 99,205
25-36 $ $ 103,224

91,327 $ 94,980 § 98,779

. Effective January. 1,1993 theré shall be established an "Academy" rate equivalent to ninety (90%)
per cent of Step 1 of the probationary patrolmen rate {.indicat.ed as 0-12 month rate in Schedule A.) This
rate shall apply to newly hired officers while the officer is attending a police acadermy at municipal expense
. and shall in no event extend beyond six montias‘ frox:ﬁ ﬂ;le date of hiring, The ac_:ademy rate shall not apply to
a newly hited officer who is not required to a;ttend a police academy.

The application of the Academy rate shall not result in a deferral of the movement to the second

step (13 to 24 months) upon the 13th month from the date of hiring.
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