PIRO, ZINNA, CIFELLI, PARIS & GENITEMPO, LLC
Alan Genitempo Esg. (023181987)

360 Passaic Avenue

Nutley, New Jersey 07110

Phone: 973-661-0710 .
Fax: 973-661-5157

Attorneys for Plaintiff Kate Proscia-Berger

KATE PROSCIA-BERGER, SUPERIOR COURT OF NEW JERSEY
LAW DIVISION: WARREN COUNTY
Plaintiff DOCKET NO.: WRN~-L-0039-19
v. ‘ Civil Action
TOWNSHIP OF BRANCHBURG, SUMMONS

BRANCHBURG POLICE DEPARTMENT,
LIEUTENANT PETER CRISAFULLT,
SERGEANT MANUEL CAMUNAS,
SERGEANT COREY FLOYD, SERGEANT
THOMAS MEOLA, JOHN DOES 1-10 and
ABC ENTITIES 1-10 (as yet
unknown and unidentified
supervisors, agents, or
employees or entities),

Defendants.

From the State of New Jersey
_ To the Defendants Named Above: TOWNSHIP OF BRANCHBURG

The Plaintiff, named above, has filed a lawsuit against you
in the Superior Court of New Jersey. The Complaint attached to
this Summons states the basis for this lawsuit. If you dispute
this Complaint, you or your attorney must file a written answer or
motion and proof of service with the deputy clerk of the Superior
Court in the county listed above within 35 days from the date you
received this summons, not counting the date you received }t. (The
address of each deputy clerk of the Superior Court is provided.)
If the Complaint is one in foreclosuré, then you must file your
written answer or motion and proof of service with the Clerk of

the Superior Court, Hughes Justice Complex, CN-971, Trenton, NJ




08625. A filing fee* payable to the Clerk of thé-Superior Court
and a completed Case Information Statement (avdilablg from the
deputy clerk of the Superior Court) must accompany your answer or
motion when it is filed. You must also send a copy of your answer
or motion to plaintiff’s attorney whose name and address appear
~above, or to plaintiff, if no attorney is named above. A telephone
call will not protect your rights; you must file and serve a
written answer or motion (with fee of $175.00 and completed Case

Information Statement) if you want the court to hear your defense.

If you do not file and serve a written answer or motion within
35 days, the court may enter a judgment against you for the relief
plaintiff demands, plus interest and costs of suit. If judgment
is entered against you, the Sheriff may seize your money, wages or

property to pay all or part of the judgment.

If you cannot afford an attorney you may call the Legal
Services office in the county where you live. A list of these
offices is provided. If you do not have an attorney and are not
eligible for free legal assistance, you may obtain a referral to
an attorney by calling one of the Lawyer Referral Services. A

list of these numbers is also provided.

Dated: February 7, 2019
/s/Michelle Smith
MICHELLE SMITH
Acting Clerk of the Superior Court

Name of Defendant to be Served: TOWNSHIP OF BRANCHBURG

Address of the Defendant to be served: 1077 U.S. Highway 202,
North Branchburg, NJ
08876



Directory of Superior Court Deputy Clerk’s Offices
County Lawyer Referral and Legal Services Offices

ATLANTIC COUNTY:

Deputy Clerk of the Superior Court
Civil Division, Direct Filing

1201 Bacharach Blvd., First Fl.
Atlantic City, NJ 08401

BERGEN COUNTY:

Deputy Clerk of the Superior Court
Civil Division, Room 115

Justice Center, 10 Main St.
Hackensack, NJ 07601

BURLINGTON COUNTY:
Deputy Clerk of the Superior Court
Central Processing Office

Attn: Judicial Intake

First FL., Courts Facility

49 Rancocas Rd.

Mt. Holly, NJ 08060

CAMDEN COUNTY:

Deputy Clerk of the Superior Court
Civil Processing Office

Hall of Justice

1st FL., Suite 150

101 South 5" Street

Camden, NT 08103

CAPE MAY COUNTY:

Deputy Clerk of the Superior Court
9 N. Main Street

Cape May Court House, NJ 08210

CUMBERLAND COUNTY:
Deputy Clerk of the Superior Court
Civil Case Management Office

60 West Broad Street

P.O.Box 10

Bridgeton, NJ 08302

ESSEX COUNTY:

Deputy Clerk of the Superior Court
Civil Customer Service

Hall of Records, Room 201

465 Dr. Martin Luther King Jr. Blvd.

Newark, NJ 07102

LAWYER REFERRAL
(609) 345-3444
LEGAL SERVICES
(609) 348-4200

LAWYER REFERRAL
(201) 488-0044
LEGAL SERVICES
(201) 487-2166

LAWYER REFERRAL
(609) 261-4862
LEGAL SERVICES
(609) 261-1088

LAWYER REFERRAL
(856) 482-0618
LEGAL SERVICES
(856) 964-2010

LAWYER REFERRAL
(609) 463-0313
LEGAL SERVICES
(609) 465-3001

LAWYER REFERRAL
(856) 696-5550
LEGAL SERVICES
(856) 691-0494

LAWYER REFERRAL
(973) 622-6204
LEGAL SERVICES
(973) 624-4500

Directory of Superior Court Deputy Clerk's Offices / County Lawyer Referral and Legal Services

Revised 08/21/2013, CN: 10153
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GLOUCESTER COUNTY:
Deputy Clerk of the Superior Court
Civil Case Management Office
Attn: Intake

First Fl., Court House

1 North Broad Street

Woodbury, NJ 08096

HUDSON COUNTY:

Deputy Clerk of the Superior Court
Superior Court, Civil Records Dept.
Brennan Court House--1st Floor
583 Newark Ave. ‘

Jersey City, NJ 07306

HUNTERDON COUNTY:
Deputy Clerk of the Superior Court
Civil Division

65 Park Avenue

Flemington, NJ 08822

MERCER COUNTY:

Deputy Clerk of the Superior Court
Local Filing Office, Courthouse
175 S. Broad Street, P.O. Box 8068
Trenton, NJ 08650

MIDDLESEX COUNTY:

Deputy Clerk of the Superior Court,
Middlesex Vicinage

2nd Floor - Tower

56 Paterson Street, P.O. Box 2633
New Brunswick, NJ 08903-2633

MONMOUTH COUNTY:
Deputy Clerk of the Superior Court
Court House

P.0. Box 1269

Freehold, NJ 07728-1269

MORRIS COUNTY:

Morris County Courthouse
Civil Division

Washington and Court Streets
P.0.Box 910

Morristown, NJ 07963-0910

OCEAN COUNTY:

Deputy Clerk of the Superior Court
118 Washington Street, Room 121
P.0.Box 2191

Toms River, NT 08754-2191

LAWYER REFERRAL
(856) 848-4589
LEGAL SERVICES
(856) 848-5360

LAWYER REFERRAL
(201) 798-2727
LEGAL SERVICES
(201) 792-6363

LAWYER REFERRAL
(908) 236-6109
LEGAL SERVICES
(908) 782-7979

LAWYER REFERRAL
(609) 585-6200
LEGAL SERVICES
(609) 695-6249

LAWYER REFERRAL
(732) 828-0053
LEGAL SERVICES
(732) 249-7600

LAWYER REFERRAL
(732) 431-5544
LEGAL SERVICES
(732) 866-0020

LAWYER REFERRAL
(973) 267-5882
LEGAL SERVICES
(973) 285-6911

LAWYER REFERRAL
(732) 240-3666
LEGAL SERVICES
(732) 341-2727
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PASSAIC COUNTY:

Deputy Clerk of the Superior Court
Civil Division

Court House

77 Hamilton Street

Paterson, NJ 07505

SALEM COUNTY:

Deputy Clerk of the Superior Court
Attn: Civil Case Management Office
92 Market Street

Salem, NJ 08079

SOMERSET COUNTY:

Deputy Clerk of the Superior Court
Civil Division

P.O. Box 3000

40 North Bridge Street

Somerville, N.J. 08876

SUSSEX COUNTY:

Deputy Clerk of the Superior Court
Sussex County Judicial Center
43-47 High Street

Newton, NJ 07860

UNION COUNTY:

Deputy Clerk of the Superior Court
1st Fl., Court House

2 Broad Street

Elizabeth, NJ 07207-6073

WARREN COUNTY:

Deputy Clerk of the Superior Court
Civil Division Office

Court House

413 Second Street

Belvidere, NJ 07823-1500

LAWYER REFERRAL
(973) 278-9223
LEGAL SERVICES
(973) 523-2900

LAWYER REFERRAL
(856) 935-5629
LEGAL SERVICES
(856) 691-0494

LAWYER REFERRAL
(908) 685-2323
LEGAL SERVICES
(908) 231-0840

LAWYER REFERRAL
(973) 267-5882
LEGAL SERVICES
(973) 383-7400

LAWYER REFERRAL
(908) 353-4715
LEGAL SERVICES
(908) 354-4340

LAWYER REFERRAL
(908) 859-4300
LEGAL SERVICES
(908) 475-2010

Directory of Superior Court Deputy Clerk's Offices / County Lawyer Referral and Legal Services
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WARREN COUNTY CIVIL DIVISION
413 SECOND STREET
P O BOX 200
BELVIDERE NJ 07823
TRACK ASSIGNMENT NOTICE
COURT TELEPHONE NO. (908) 750-8100
COURT HOURS 8:30 AM - 4:30 PM

DATE: FEBRUARY 05, 2019
RE: PROSCIA-BERGER VS BRANCHBURG ET AL *FEE SHIFT*
DOCKET: WRN L -000039 19

THE ABOVE CASE HAS BEEN ASSIGNED TO: TRACK 3.

DISCOVERY IS 450 DAYS AND RUNS FROM THE FIRST ANSWER OR 90 DAYS
FROM SERVICE ON THE FIRST DEFENDANT, WHICHEVER COMES FIRST.

THE PRETRIAL JUDGE ASSIGNED IS: HON JOHN H. PURSEL

IF YOU HAVE ANY QUESTIONS, CONTACT TEAM 001
AT: (908) 750-8100.

IF YOU BELIEVE THAT THE TRACK IS INAPPROPRIATE YOU MUST FILE A
CERTIFICATION OF GOOD CAUSE WITHIN 30 DAYS OF THE FILING OF YOUR PLEADING.
PLAINTIFF MUST SERVE COPIES OF THIS FORM ON ALL OTHER PARTIES IN ACCORDANCE
WITH R.4:5A-2.
ATTENTION:

ATT: ALAN J. GENITEMPO

PIRO ZINNA CIFELLI, ET AL

360 PASSAIC AVE

NUTLEY NJ 07110-2787

JUTGILS
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PIRO, ZINNA, CIFELLI, PARIS & GENITEMPO, LLC

Alan Genitempo Esqg.
360 Passaic Avenue
" Nutley, New Jersey 07110
Phone: 973-661-0710

Fax: 973-661-5157

{033071994)

Attorneys for Plaintiff Kate Proscia-Berger

KATE PROSCIA-BERGER,

Plaintiff
v.
TOWNSHIP OF BRANCHBURG,
BRANCHBURG POLICE DEPARTMENT,
LIEUTENANT PETER CRISAFULLI,
SERGEANT MANUEL CAMUNAS,

SERGEANT COREY FLOYD, SERGEANT
THOMAS MEOLA, JOHN DOES 1-10 and

ABC ENTITIES 1-10 (as yet
unknown and unidentified
supervisors, agents, or

employees or entities),

Defendants.

SUPERIOR COURT OF NEW JERSEY
LAW DIVISION: WARREN COUNTY
DOCKET NO. :

Civil Action

COMPLAINT AND JURY DEMAND

Plaintiff, KATE PROSCIA-BERGER, residing at 25 Plaza Road, in

the Township of Phillipsburg,

County of Warren,

and State of New

Jersey, by way of Complaint herein states:
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RELEVANT FACTS

1. Plaintiff Kate Proscia-Berger (“Plaintiff”) has been
employed with the Branchburg Township Police Department since 2002
as a Police Officer.

2. At all times relevant hereto} Defendant Township of
Branchburg (“Branchburg”) was and still is a municipal entity
organized and existing pursuant to the laws of the State of New
Jersey, with a place of business located at 1077 U.S. Highway 202,
North Branchburg, in the County of Warren and State of New Jersey.

3. At all times relevant hereto, Defendant Branchburg Police
Department (“Branchburg PD”) was and still 1s an agency,
department, or subdivision of Branchburg, organized and existing
pursuant to the laws of the State of New Jersey, engaged in the
hiring, training, and supervision of law enforcement officers,
with a place of business located at 590 Old York Road, Branchburg,
New Jersey.

4. At all times relevant hereto, Defendant Police Lieutenant
Peter Crisafulli (“Defendant Crisafulli”) was an employee of
Branchburg PD and Branchburg.

5. At all times relevant hereto, Defendant Police Sergeant
Manuel Camunas (“Defendant Camunas”) was an employee of Branchburg

PD and Branchburg.
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6. At all times relevant hereto, Defendant Police Sergeant
Corey Floyd (“Defendant Floyd”) was an employee of Branchburg PD
and Branchburg.

7. At all times relevant hereto, Defendant Police Sergeant
Thomas Meola (“Defendant Meola”) was an employee of Branchburg PD
and Branchburg.

8. Plaintiff began her career with the Branchburg PD in or
about January 2002.

9. Soon thereafter, and continuing to the present day,
Plaintiff has been subjected to various and severe sexual comments
and unwanted'physical advances that have made compelled Plaintiff
to work in a hostile work environment.

10. During the beginning of Plaintiff’s tenure, she was placed
on probationary status as is standard procedure, and Defendant
Floyd was one of Plaintiff’s Training Officers.

11. Defendant Floyd made sexual comments consistently which
started almost immediately after Plaintiff’s hire.

12. Defendant Floyd frequently asked Plaintiff whether she
would engage in sexual relations with him, and also made many
sexual comments about Plaintiff’s figure.

13. Defendant Floyd would frequently tell Plaintiff about all
of his “girlfriends” and his need for sex.

14. Despite Plaintiff’s efforts to keep Defendant Floyd from

asking such offensive and intrusive questions, his commentary did
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not cease and he continued to subject Plaintiff to these
inappropriate comments.

15. Defendant Floyd’s behavior became exceedingly egregious
as he sexually assaulted Plaintiff and made unwanted physical
advances toward Plaintiff.

16. At one point, while Plaintiff and Defendant Floyd were on
duty in a patrol car, Defendant Floyd reached over Plaintiff and
began rubbing and massaging Plaintiff’s crotch and vagina.

17. Plaintiff was speechless and felt completely frozen while
Defendant Floyd violated her.

18. On another occasion, while both Plaintiff and Defendant
Floyd were on duty, Defendant Floyd grabbed Plaintiff by her wrist
and kissed her on the mouth with his tongue. Defendant Floyd also
proceeded to grope Plaintiff all over her body, including her butt
and crotch areas. These egregious violations and assaults were
reported to fellow officers but never acted upon.

19. Several other employees of Branchburg PD also made many
inappropriate comments to Plaintiff.

20. Defendant Crisafulli, originally a sergeant but later was
promoted to lieutenant, was Plaintiff’s supervisor at various
points of her employment with Branchburg PD and in fact knew
plaintiff since she was 14 years old when she was a Branchburg

Police Explorer.
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21. Defendant Crisafulli engaged in a continuous pattern and
practice of sexual harassment. He was consistently flirtatious
with Plaintiff and other women and frequently made comments about
Plaintiff’s looks and physique. ﬁe made further comments that
Plaintiff was in his dreams and proceeded to detail those dreams
to Plaintiff.

22. Defendant Crisafulli, also knew Plaintiff since she was
14 vyears old. He also frequently referenced past physical
encounters that he had with Plaintiff despite her efforts to make
him stop. Plaintiff felt the pressure of her supervisor holding
her job future over him and frequently told her that the police
department was their “Boys Club” and he was close with
administration. Plaintiff repeatedly rebuffed his advances when
he kissed her inside police headquarters, fondled her and tried to
rub her back. He repeatedly told her that he was unhappy in his
marriage and wanted to have sex with her even though he said he
knew he was her supervisor.

23. Defendant Crisafulli’s advances even after plaintiff
became engaged to her husband when he advised her that he had a
vasectomy he needed to have sex or be “jerked off”. He stood in
the doorway of the ladies locker room when he made those comments
while touching himself in his genital area.

24 .Defendant Crisafulli also asked plaintiff in the presence

of others if she had sex with Sergeant Camunas.
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25. Defendant Camunas also made sexual comments to Plaintiff
and about Plaintiff to other employees of Branchburg PD.

26. On one occasion, after Plaintiff had walked by the office
of a ILieutenant and Patrol Commander of Branchburg PD, Bill
Halderman, in the presence of Halderman and Defendant Criafulli,
Defendant Camunas commented on Plaintiff’s body, and further
commented that she was a “nice piece of ass.” ,

27. Plaintiff asked Defendant Camunas i1f he had made such a
comment to Plaintiff’s superiors, and Defendant Camunas was
immediately terrified and eventually attempted to apologize to
Plaintiff for making such a statement. When Defendant Camunas was
asked by Plaintiff what was Halderman's reply, he indicated that
he laughed and said “I didn’t hear that”.

28. On one occasion plaintiff went to confront Defendant
Camunas as to whether he ever told Halderman or Defendant
Crisafulli that she had sex with him. He denied saying it but
then stated, “I knew you always wanted me baby.”

29. Defendant Camunas later met with plaintiff and offered,
with Crisafulli, to vote on her promotion if she didn't say
anything to anyone because he was on probation and didn’t want to
lose his sergeant stripes. Plaintiff knew that her complaints
would not be investigated because Halderman, Defendant Crisafulli
and Defendant Camunas were close friends, traveled tqgether, rode

motorcycles together and had lunch and coffee every day together.
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Upon information and belief none of her supervisors, Halderman,
Crisafulli or Camunas reported any of this obvious sexual
harassment.

30. Plaintiff had to further endure retaliation from
Defendant Meola, a superior officer of Branchburg PD.

31. Plaintiff reported to Defendant Meola the various
harassment and assault she had to endure.

32. Although Plaintiff thought Defendant Meola as a superior
officer would take action and although Defendant Meola seemed upset
when Plaintiff told him about the harassment she endured said
nothing could be done because it was a “he said, she said”
allegation. She also told him she was afraid of retaliation from
the harassers. He never took action to report it further or
conduct an investigation.

33. Defendant Meola, after hearing Plaintiff’s accusations
towards the other Defendants, falsely informed the Police
Administration that Plaintiff had authored anonymous letters
criticizing and slandering the Chief, knowing that the statements
were false and did so to discredit the Plaintiff and further
retaliate against her for her complaints.

34. Plaintiff has steadfastly stated that she did not produce
nor create these anonymous letters and stated that from the

beginning. When Plaintiff confronted Defendant Meola about whether



-
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he made such a statement to administration he started to cry,
claimed it was a lie and that the administration were cowards.

35, Plaintiff had to endure significantly more comments from
her co-workers once the rumor was circulated that she was the
author of the anonymous letters.

36. Plaintiff had to endure all of this harassment, assault,
and discrimination throughout her employment, and still received
glowing reviews throughout her 16-plus years.

37. Despite Plaintiff’s consistently ©positive reviews,
Plaintiff was passed for a promotion on occasions by other junior
officers, who were male. She was told that the rumors spread about
her right before the promotions were granted had worked against
her and that the other officers did not like her.

38. Defendant Meola was one of the junior officers who would
eventually receive a promotion instead of Plaintiff, despite her
consistent and positive yearly reviews.

39. Defendant Floyd was also a sergeant and a superior officer
to the plaintiff. He would repeatedly ask the plaintiff to
accompany him to lunch. Plaintiff would bring her lunch to work
to avoid having to have lunch with him. On one occasion Defendant
Floyd showed a picture, on his phone, to the plaintiff of a yoga
instructor posing provocatively and said how flexible she was and
that he was going to be alone for the weekend because his wife and

children were going to be away. He would repeatedly bring up his
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multiple girlfriends and his need for sex. Plaintiff repeatedly
told Defendant Floyd how uncomfortable the conversation made her
and that she knew and respected his wife. Despite that warning
Defendant Floyd continued his conduct.

40. The harassment continued in 2018 when plaintiff was
assigned now Lieutenant Crisafulli as her direct supervisor of her
new position of Services/Community Officer. This assignment was
despite the numerous complaints that plaintiff made to her
superiors regarding Crisafulli’s conduct. During his supervision
of her he repeatedly discussed his desire to have sex with her and
described dreams he had of engaging in sex with her. He stated,
I just have to tell you I am so crushing on you. I can’t get you
out of mind.” These comments created a further hostile work
environment and victimized the plaintiff.

41. One of Plaintiff’s female co-workers whom Plaintiff told
about the harassment, assault, and discrimination, told Plaintiff
that she was not surprised due to the male dominated culture, which
operated as a “boys club.”

42. Oon July 31, 2018 plaintiff was again passed over for
promotion which was given to a junior officer. Plaintiff was
advised by Sergeant Auleta, a female superior officer, who
plaintiff had advised of her complaints and the actions of the
named defendants, that the process for promotions is flawed and

that she was bullied by Defendant Crisafulli to vote against
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plaintiff for promotion. She told plaintiff that Defendant
Crisafulli was furious at her for voting for Plaintiff and that
her vote was a “fuck you” to the department. After hearing this
plaintiff was overwhelmed with shock and emotion and she advised
Auleta that the sexual harassing comments from Crisafulli were
continuing. At that point plaintiff was advided by Auleta that
- the secretary had also complained about being sexually harassed by
Defendant Crisafulli.

43. Plaintiff’s harassment at the hands of the defendants
happens every year as the Defendant Branchburg has a process by
which someone can’t be promoted unless voted on by the superior
officers. This process is akin to a fraternity house on a college
campus. Defendants methods of promotion are rife with
discrimination and harassment. Despite Plaintiff’s glowing
reviews and praise for her performance she has never been able to
get through the gauntlet set up by her harassers.

44. Plaintiff endured the sexual harassment, hostile work
environment, retaliation, gender discrimination, failure to
promote and assault and battery for far too long as she was afraid
to continue to report to her superiors, who already knew and had
witnessed the harassment, and face even further retaliation and

degrading comments.

10
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FIRST COUNT

SEXUAL HARASSMENT IN VIOLATION OF THE NEW JERSEY LAW AGAINST
DISCRIMINATION (“NJLAD”), 10:5-1 et. seq.

45. Plaintiff repeats each and every allegation of the
Complaint as if the same were set forth at length herein.

46. Defendant Floyd has made sexual comments to Plaintiff
since the beginning of her employment with Branchburg PD.

47. Defendant Floyd has asked Plaintiff if she would have sex
with him, told Plaintiff about his “girlfriends” and need for sex,
and made general comments about Plaintiff’s figure and physique.

48. Plaintiff attempted to tell Defendant Floyd to cease such
comments, but they did not stop.

49, Defendant Crisafulli made several comments to Plaintiff
that were sexual in nature and made Plaintiff very uncomfortable.

50. Defendant Crisafulli became increasingly flirtatious with
Plaintiff throughout her employment despite her efforts to tell
him not to speak like that to her.

51. Defendant Crisafulli referenced that he wanted to have
sex with Plaintiff, and told her about his dreams and what he
wanted to do with Plaintiff.

52. Lastly, Defendant Camunas has made comments regarding her
physical appearance and figure as well.

53. On several occasions, Defendant Meola made comments which

implied, falsely, that he had sexual relations with Plaintiff.

11
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54. On several occasions, Defendant Floyd made comments which
implied, falsely, that he had sexual relations with Plaintiff.

55. These actions against Plaintiff constitute sexual
harassment in violation of NJLAD, N.J.S.A. § 10:5-1 et seq. both
of a direct nature and of a quid pro quo nature.

56. The conduct of each of these Defendants constitutes
harassment which was severe, pervasive, and objectively
intolerable.

57. This harassment was sexual in nature and would not have
happened but for Plaintiff’s status as a woman.

58. As a direct and proximate result of the aforementioned
conduct of all of the defendants, Plaintiff has suffered economic
loss, severe emotional distress, physical and emotional pain and
suffering, and mental anguish.

WHEREFORE, Plaintiff demands judgment against the Defendants,
jointly and severally, for compensatory damages together with pre-
judgment interest, punitive damages, counsel fees, costs of suit
and any other relief that the court deems to be Fjust and

reasonable.

12
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SECOND COUNT

CREATION OF A HOSTILE WORK ENVIRONMENT IN VIOLATION OF NJLAD,
10:5-1 et. seq. .

59. Plaintiff repeats each and every allegation of the
Complaint as if the same were set forth at length herein.

60. Defendant Floyd consistently made sexual comments to
Plaintiff throughout her employment with Branchburg PD.

61. Defendant Crisafulli also made sexual comments to
Plaintiff for most of her tenure with Branchburg PD.

62. Defendant Camunas implied to other co-workers that he had
engaged in sexual relations with Plaintiff, and also frequently
made sexual comments about Plaintiff’s body and physique.

63. Defendant Meola retaliated against Plaintiff who advised
him of the various harassment she had to endure by falsely claiming
and spreading to other employees that Plaintiff had authored
anonymous letters slandering other employees of Branchburg PD.

64. The harassing comments and conduct Plaintiff endured made
her working environment hostile, abusive, and offensive.

65. As a direct and proximate result of the aforementioned
comments and conduct of the Defendants, Plaintiff has suffered
economic damages, severe emotional distress, and will continue to
suffer damages including economic losses and emotional distress.
WHEREFORE, Plaintiff demands judgment against the Defendants,

jointly and severally, for compensatory damages together with pre-
judgment interest, punitive damages, counsel fees, costs of suit

13
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and any other relief that the court deems to be just and

reasonable. .
THIRD COUNT

RETALIATION AND FAILURE TO PROMOTE IN VIOLATION OF NJLAD, 10:5-1

et. seq.
66. Plaintiff repeats each and every allegation of the

Complaint as if the same were set forth at length herein.

67. Plaintiff reported to Defendant Meola about the various
harassment and discrimination she faced while with Branchburg PD.

68. After Defendant Meola told Plaintiff he would look into
her complaints, he instead informed the Police Administration,
falsely, that Plaintiff was the one who had authored anonymous
letters critiquing and slandering the Chief.

69. This retaliation resulted in Plaintiff facing further
inappropriate and hostile comments from other employees of
Branchburg PD.

70. This retaliation was done as a result of Plaintiff’s
status as a woman and the fact that she had confided in Defendant
Meola and implicated other employees who Defendant Meola knew.

71. This retaliation was further evidenced by Defendants
failure to promote Plaintiff and intentionally preventing her from
advancing in the department.

72. The conduct of Defendants constitutes retaliation in
violation of NJLAD, N.J.S.A. § 10:5-1 et seq.

73. As a direct and proximate result of the aforementioned

comments and conduct of the Defendants, Plaintiff has suffered.

14
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economic damages, severe emotional distress, and will continue to
suffer damages including economic losses and emotional distress.

WHEREFORE, Plaintiff demands judgment against the Defendants,
jointly and severally, for compensatory damages together with pre-
judgment interest, punitive damages, counsel fees, costs of suit
and any other relief that the court deems to be Jjust and
reasonable.

FORTH COUNT

GENDER DISCRIMINATION IN VIOLATION OF NJLAD, 10:5-1 et. seq.

74. Plaintiff repeats each and every allegation of the
Complaint as if the same were set forth at length herein.

75. Plaintiff had to endure sexual comments on a regular basis
from several of her co-workers while employed with Branchburg PD.

76. Plaintiff endured an assault and battery which would not
have occurred but for her status as a protected woman.

77. Plaintiff was passed by for promotions by junior officers
who were not female on more than one occasion.

78. The comments Plaintiff endured were a result of her
protected status as a woman.

79. The comments and‘conduct Plaintiff endured constitute
invidious discrimination and harassment by Defendant towards
Plaintiff and therefore, constitutes a violation of NJLAD,

N.J.S.A. § 10:5-1 et seq.

15
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80. As a direct and proximate result of the aforementioned
comments and conduct of the Defendants, Plaintiff has suffered
economic damages, severe emotional distress, and will continue to
suffer damages including economic losses and emotional distress.

WHEREFORE, Plaintiff demands judgment against the Defendants,
jointly and severally, for compensatory damages together with pre-
judgment interest, punitive damages, counsel fees, costs of suit
and any other relief that the court deems to be Jjust and
reasonable.

FIFTH COUNT

ASSAULT AND BATTERY

81. Plaintiff repeats each and every allegation of the
Complaint as if the same were set forth at length herein.

82. Defendants Floyd and Crisafulli committed assault and
battery upon the Plaintiff, based on the unauthorized and non-
consensual touching, kissing, and groping of the Plaintiff.

83. As a direct and proximate result of Defendant Floyd and
Crisafulli’s assault and battery upon the Plaintiff, the Plaintiff
has suffered and will continue to suffer economic damages, severe
emotional distreés, economic loss, and mental uncertainty and
anguish.

WHEREFORE, Plaintiff demands judgment against the Defendants,
jointly and severally, for compensatory damages together with pre-

judgment interest, punitive damages, counsel fees, costs of suit
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and any other relief that the court deems to be just and

reasonable.

SIXTH COUNT

AIDING AND ABETTING AND RESPONDEAT SUPERIOR

84. Plaintiff repeats each and every allegation of the
Complaint as if the same were set forth at length herein.

85. The Defendants, Branchburg PD and Branchburg, and JOHN
DOES 1-10, were the superiors of and supervisory authority over
the various Sergeant and Corporal Defendants.

86. Branchburg and Branchburg PD, as the employers of the
various Sergeant and Corporal Defendants and JOHN DOES 1-10, are
responsible for the actions and conduct of their employees.

87. Defendants knew or had reason to know of the conduct of
their employees and failed to take any action in reporting,
investigating and disciplining the responsible parties.
Defendants also had reason to know of other woman being sexually
harassed and the creation of a hostile work environment and failed
to take action. Defendants haye failed to perform their
obligations as required by law.

88. As a direct and proximate result of the Defendants’
actions, Plaintiff has suffered and will continue to suffer
economic damages, severe physical and emotional distress, economic

loss, and mental uncertainty and anguish.
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WHEREFORE, Plaintiff demands judgment against the Defendants,
jointly and severally, for compensatory damages together with pre-
judgment interest, punitive damages, counsel fees, costs of suit
and any other relief that the court deems to be just and
reasonable.

DEMAND FOR TRIAL BY JURY

Plaintiff hereby demands trial by jury as to all matter herein.

TRIAL DESIGNATION

Pursuant to R. 4:5-1, Alan Genitempo, Esq., is hereby
designated as trial counsel for the within matter.

CERTIFICATION PURSUANT TO R. 4:5-1

I certify, pursuant to R. 4:5-1, that the matter in
controversy is not the subject of any other action or arbitration
proceeding, now or contemplated, and that no other parties should
be joined in this action at this time.

DEMAND FOR INSURANCE INFORMATION

Pursuant to R. 4:10(b), demand is hereby made that Defendants
disclose to Plaintiff’s attorney whether there are any insurance
agreements or policies under which any person or firm carrying on
an insurance business may be liable to satisfy part or all of a
judgment and provide Plaintiff’s attorney with true copies of such
insurance agreements or policies including, but not limited to,

any and all declaration sheets. This demand shall be deemed to
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include and cover not only primary coverage but also any and all

excess, catastrophe and umbrella policies.

BY:
(///'Klan Genitempo, Esq.

Dated: February 5, 2019
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Civil Case Information Statement

Case Caption: PROSCIA-BERGER KATE VS TOWNSHIP Case Type: LAW AGAINST DISCRIMINATION (LAD) CASES
OF BRANCHBU RG Document Type: Complaint with Jury Demand

Case Initiation Date: 02/05/2019 Jury Demand: YES - 6 JURORS

Attorney Name: ALAN JOSEPH GENITEMPO Hurricane Sandy related? NO

Firm Name: PIRO ZINNA CIFELLI, ET AL Is this a professional malpractice case? NO

Address: 360 PASSAIC AVE Related cases pending: NO

NUTLEY NJ 071102787 If yes, list docket numbers:

Phone: Do you anticipate adding any parties (arising out of same
Name of Party: PLAINTIFF : Proscia-Berger, Kate transaction or occurrence)? NO

Name of Defendant’s Primary Insurance Company
(if known): Unknown

Do parties have a current, past, or recurrent relationship? YES

If yes, is that relationship: Employer/Employee
Does the statute governing this case provide for payment of fees by the losing party? YES

Use this space to alert the court to any special case characteristics that may warrant individual
management or accelerated disposition:

Do you or your client need any disability accommodations? NO
If yes, please identify the requested accommodation:

Will an interpreter be needed? NO
If yes, for what language:

| certify that confidential personal identifiers have been redacted from documents now submitted to the
court, and will be redacted from all documents submitted in the future in accordance with Rule 1:38-7(b)

02/05/2019 s/ ALAN JOSEPH GENITEMPO
Dated Signed




