SIDEBAR AGREEMENT
Between
North Brunswick Township Board of Education
And
North Brunswick Township Education Association

This Agreement hereby amends the contract between the NORTH BRUNSWICK TOWNSHIP BOARD
OF EDUCATION (hereinafter “BOARD") and the NORTH BRUNSWICK TOWNSHIP BOARD OF
EDUCATION ASSOCIATION (hereinafter “ASSOCIATION") and shall be effective January 1, 2021, and
shall continue in effect until June 30, 2022,

The BOARD and ASSOCIATION agree to modify the following:

From July 1, 2021 through December 31, 2021:

Lunch/Playground: Bus:

Step From To Step . From To

A $11.60 $12.00 A $11,60 $12.00
B $11.75 $12.00 B $11.75 $12,00
C $11.91 $12.00 c $1191 $12.00
From January 1, 2022 through June 30, 2022:

Lunch/Playground: Bus;

Step From To Step From To

A $11.60 $13.00 A $11.60 $13.00
B $11.75 $13.00 B $11.75 $13.00
C $11.91 $13.00 C $11.91 $13.00
D $12,10 $13.00 D $12.10 $13.00
E $12.40 $13.00 E $12.40 $13.00
F $12.72 $13.00 F $12.72 $13.00
Building:

Step From To

A $12.60 $13.00

B $12.86 $13.00

Clerical:

Step From To

A $12.25 $13.00

B $12.40 $13.00

c $12.61 $13.00

D $12.85 $13.00



In witness whereof the parties have caused this Agreement to be signed by the respective presidents,
attest by their respective secretaries, and their corporate seals to be placed hereon:

RESOLVED that the Parties agree to the following terms as a sidebar agreement,

NORTH BRUNSWICK TOWNSHIP NORTH BRUNSWICK TOWNSHIP
EDUCATION ASSOCIATION ROARD OF EDUCATION
7
BY: 7//&\ ///L”"L’” //fj
“Presiflent President /
o Lise el
W VA s o
Secretary Secretary

(s



August 25, 2021

SIDEBAR TO THE AGREEMENT BETWEEN

THE NORTH BRUNSWICK TOWNSHIP BOARD OF EDUCATION AND
NORTH BRUNSWICK TOWNSHIP EDUCATION ASSOCIATION

WHEREAS, the North Brunswick Township Board of Education (“Board”) and the North
Brunswick Township Education Association (“Association”) (collectively the “Parties”) are
bound by the terms and conditions of a collective bargaining agreement effective July 1, 2019
through June 30, 2022 (“Agreement”); and '

WHEREAS, the Parties desire to amend a portion of the Agreement as set forth in this Sidebar to
the Agreement (“Sidebar®) in order to supplement the terms and conditions of employment for
employees who retire or resign and are entitled to sick leave payout.

NOW, THEREFORE, BE IT RESOLVED that on this 25 day of August, 2021, the Parties hereto
agree as follows:

1. The Parties agree that Article XV I()(4) shall be amended as follows:

Upon retirement to a State retirément system, under a pay status, excluding
deferred retirement, teachers with ten (10) or more continuous years of service
(meaning the employee has been continuously employed by the Board for ten
years without any break in said employment) in the North Brunswick Township
School District will receive payment for each accumulated sick day upon date of
retirement. All state, federal and contracted leaves of absences will be defined
as continuous and will not constitute a break in service. All days accumulated
prior to July 1, 2000 shall be compensated at the rate of $79 per day. Effective
July 1, 2000, sick leave days accumulated after June 30, 2000, shall be
compensated at the rate of $82 per day. Effective July 1, 2001, sick leave days
accumulated after June 30, 2001, shall be compensated at the rate of $86 per day.
Effective July 1, 2002, sick leave days accumulated after June 30, 2002, shall be
compensated at the rate of $90 per day. Effective July 1, 2003 sick leave days
accumulated after June 30, 2003, shall be compensated at the rate of $94 per day.
Effective July 1,-2004 sick leave days accumulated after June 30, 2004, shall be
compensated at the rate of $98.00 per day. Effective July 1, 2005 sick leave days -
accumulated after June 30, 2005, shall be compensated at the rate of $103 per day.
Effective July 1, 2006 sick leave days accumulated after June 30, 2006, shall be:
compensated at the rate of $108 per day. Effective July 1, 2007 sick leave days
accumulated after June 30, 2007, shall be compensated at the rate of $113 per day.
-Effective July 1, 2008 sick leave days accumulated after June 30, 2008, shall be
compensated at the rate of $118 per day.

Upon resignation in good standing, teachers with fifteen (15) or more years of
continuous service in the District (meaning the employee has been continuously
employed by the Board for fifteen years without any break in said employment)
will receive payment for each accumulated sick day upon date of resignation. All



state, federal and contracted leaves of absences will be defined as continuous
and will not constitute a break in service. Employee will receive payment for
each accumulated sick day upon date of resignation at a rate of $25 per
accumulated sick day prior to June 30, 2003. Effective July 1, 2003 sick leave
days accumulated after June 30, 2003, shall be compensated at the rate of $26.10
per day. Effective July 1, 2004 sick leave days accumulated after June 30, 2004
shall be compensated at the rate of $27.30 per day.

2. The Parties have entered into this Agreement freely and voluntarily,

3. This Agreement is subject to formal Board approval.

NORTH BRUNSWICK TOWNSHIP NORTH BRUNSWICK EDUCATION
BOARD OF EDUCATION ASSOCIATION
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August 25, 2021

SIDEBAR AGREEMENT
Between
North Brunswick Township Board of Education
And
North Brunswick Township Education Association

Whereas, the parties are in agreement that the 2019-2022 successor agreement
should be revised, effective July 1, 2019 with respect to the following language:

This Agreement hereby amends the contract between the NORTH BRUNSWICK
TOWNSHIP BOARD OF EDUCATION (hereinafter “BOARD”) and the NORTH
BRUNSWICK TOWNSHIP BOARD OF EDUCATION ASSOCIATION (hereinafter
“ASSOCIATION") and shall be effective January 1, 2021, and shall continue in effect
unil June 30, 2022.

The BOARD and ASSOCIATION agree to modify the following:

1. Replace Appendix C Coaches - NBTHS and Linwood with Appendix C
Coaches - NBTHS and NBTMS '

2. Replace Appendix D1 Advisors - Linwood with Appendix D1 Advisors -
NBTMS

3. Add the following to Appendix D1 Advisors - NBTMS

Club Activity 2021-2022

Cyber Technology $2,662

4, Create Appendix D4 Advisors - Linwood

Club Activity 20212022
Aquaculture/Hydrophonics 1$2,662
Art $2,662
Band/Chorus $2,662
Band/Chorus $2,662
Coding $2,662




Chess Club $2,662
Cyber Technology $2,662
Drama $2,662
Math Olympiad $2,662
Newspaper $2,662
Robotix $2,662
Strings $2,662
Student Council $2,662
Wind Ensemble $2,662
Yearbook $2,662

In witness whereof the parties have caused this Agreement to be signed by the
respective presidents, attest by their respective secretaries, and their corporate

seals to be placed hereon:

RESOLVED that the Parties agree to the following terms as a sidebar agreement.
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August 25, 2021

SIDEBAR AGREEMENT
Between
North Brunswick Township Board of Education
And
North Brunswick Township Education Association

This Agreement hereby amends the contract between the NORTH BRUNSWICK TOWNSHIP BOARD
OF EDUCATION (hereinafter “BOARD") and the NORTH BRUNSWICK TOWNSHIP BOARD OF
EDUCATION ASSOCIATION (hereinafter "ASSOCIATION") and shall be effective January 1, 2021, and
shall continue in effect until june 30, 2022.

The BOARD and ASSOCIATION agree to modify the following:

- - - -

From July 1, 2021 through December 31, 2021:

Lunch/Plaveground: Bus:

Step From To Step From To

A $11.60 $12.00 A $11.60 $12.00
"B $11.75 $12,00 B . $11.75 $12.00

C $11.91 $12.00 G $11.91 $12.00

From January 1, 2022 through June 30, 2022:

Lunch/Playground: Bus:

Step From To Step From To

A $11.60 $13,00 A $11.60 $13.00
B $11.75 $13.00 B $11.75 $13.00
C $11.91 $13.00 B $11.91 $13.00
D $12.10 $13.00 D $12.10 $13.00
E $12.40 $13.00 E $12.40 $13.00
F $12.72 $13.00 F $12.72 $13.00
Building:

Step From To

A $12.60 $13,00

B $12.86 $13.00

Clerical:

Step From To

A $12.25 $13.00

B $12.40 $13.00

5 - $12.61 $13.00

D $12.85 $13.00



In witness whereof the partles have caused thls Agreement to be signed by the respective presidents,
attest by their respective secretaries, and their corporate seals to be placed hereon:

RESOLVED that the Parties agree to the following terms as a sidebar agreement.

NORTH BRUNSWICK TOWNSHIP NORTH BRUNSWICK TOWNSHIP
EDUCATION ASSQCIATION BOARD OF EDUCATION
BY:__ 'é?// E/ F BY: {/{_ﬂ / /fj -
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October 27, 2021

SIDEBAR AGREEMENT
Between
North Brunswick Township Board of Education
' And _
North Brunswick Township Eduncation Association

Whereas, the parties are in agreement that the 2019-2022 successor agreement
should be revised, effective July 1, 2019 with respect to the following language:

This Agreement hereby amends the contract between the NORTH BRUNSWICK
TOWNSHIP BOARD OF EDUCATION (hereinafter “BOARD”) and the NORTH
BRUNSWICK TOWNSHIP BOARD OF EDUCATION ASSOCIATION (hereinafter
“ASSOCIATION”) and shall be effective January 1, 2021, and shall continue in effect
until June 30, 2022.

Thé BOARD and ASSOCIATION agree to modify the following:

1. Replace Appendix C Coaches - NBTHS and Linwood with Appendix C
Coaches - NBTHS and NBTMS

2. Replace Appendix D1 Advisors- Linwood with Appendix D1 Advisors -
NBTMS

3. Add the following to Appendix D1 Advisors - NBTMS

Club Activity 2021-2022

'Cyber Technology $2,662

4. Create Appendix D4 Advisors - Linwood

Club Activity 2021-2022
Aguaculture/Hydrophonics 142,662
Art $2,662
 Band/Chorus | 2662
Band/Chorus $2,662
Coding " $2,662




Chess Club $2,662
Cyber Technology - $2,662
-Drama $2,662
Mafh Olympiad $2,662
Newsﬁaper $Z,662
Robotix $2,662
Strings $2,662
Student Council $2,662
Wind Ensemble $2,662
Yearbook $2,662

In witness whereof the parties have cansed this Agreement to be signed by the

respective presidents, attest by their respective secretaries, and their corporate
seals to be placed hereon:

RESOLVED that the Parties agree to the following terms as a sidebar agreement.

. NORTH BRUNSWICK TOWNSHIP NORTH BRUNSWICK TOWNSHIP
EDUCA_ ON ASSOCIATION BOARD OF EDUCATION /3
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December 15, 2021

SIDEBAR TO THE AGREEMENT BETWEEN
THE NORTH BRUNSWICK TOWNSHIP BOARD OF EDUCATION AND
NORTH BRUNSWICK TOWNSHIP EDUCATION ASSOCIATION

WHEREAS, the North Brunswick Township Board of Education (“Board”) and the North:
Brunswick Township Education Association (“Association”) (collectively the “Parties™) are
bound by the terms and conditions of a collective bargaining agreement effective July 1, 2019
through June 30, 2022 (“Agréement”); and

WHEREAS, the Parties desire to clarify a portion of the Agreement as set forth in this Sidebar to
the Agreemert (“Sidebar”) related to the duty and responsibility of cutting grass.

NOW, THEREFORE, BE IT RESOLVED that on this 17th day of November, 2021, the Parties
hereto agree as follows:

1. The Board agrees that all building internal courtyard grass cutting shall be performed by
Maintenance Personnel, identified in the Recognition clause of the Agreement, consistent
with an established past practice related to the duties and responsibilities of the
Association’s Maintenance Personnel.

2. TIn other words, all grass cutting work, excluding such grass cutting work outside of all
district buildings which is currently contracted out, will be performed by Association
members and will not be assigned to employees outside of the Association, unless there is
a bona fide staffing emergency. A “staffing emergency” is an unanticipated event that

- does ot regularly occur. The use of people outside of the unit as long-term substitutes to

perform unit work is not a staffing emergency.

3. The Association, upon this Agreement beconnng folly ratified, shall dismiss ULP
C0-2022-105, with prejudice.

4. This Agreement is subject to formal approval by the Board and Association.



'NORTH BRUNSWICK TOWNSHIP NORTH BRUNSWICK EDUCATION
BOARD OF EDUCATION
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December 15, 2021

SIDEBAR TO THE AGREEMENT BETWEEN
THE NORTH BRUNSWICK TOWNSHIP BOARD OF EDUCA TION AND
NORTH BRUNSWICK TOWNSHIP EDUCATION ASSOCIATION

WHEREAS, the North Brunswick Township Board of Education (“Board”) and the North
Brunswick Township Education Association (“Association™) (collectively the “Parties”) are
bound by the terms and conditions of a collective bargaining agreement effective July 1, 2019
through June 30, 2022 (“Agreement™); and '

WHEREAS, the_Parties desire to amend a portion of the Agreement as set forth in this Sidebar to
the Agreement (“Sidebar™) in ordet to supplement the terms and conditions of employment for
Bus Drivers and Bus Aides. '

NOW, THEREFORE, BE IT RESOLVED that on this | 77 day of [/Mﬂuﬁ?f‘ , 2021, the
Parties hereto agree as follows:

1. Appendix A-3 of the Agreement, Bus Driver Salary Guide, shall be amended as follows:

a. Steps A-I will be merged into one step, which shall be $27.77 per hour.

b.  All Drivers shall, therefore, be entitled to a salary of $27.77 per hour, in addition
to any other already existing contractual entitlements (i.e., longevity, differential,
etc.),

2. Appendix E of the Agreement, Off Guide — Bus Drivers, shall be amended as follows:
a. 2021-2022 STEP AA $28.87
3. Appendix A3 of the Agreement, Aides Salary Guide, shall be amended so that the
monetary amounts on each step of the Bus Aide Guide are increased to mirror the
amounts on the Building Aide Guide. The rates established by this Sidebar will become

the status quo and the Parties’ point of departure for upcoming negotiations.

4. The foregoing changes (set forth in Paragraphs 1-3 above) shall take effect January 1,
2022 and shall be applied moving forward, not retroactively.

5. Upon Approval of this Agreement, the Association agrees to dismiss ULP CQ-2022-107,
6. The Board agrees that the District’s management team issue a letter to the Association
acknowledging that certain actions, as set forth in CO-2022- 107, served to undermine the

Association, A eopy of said letter is annexed hereto,

7. This Agreement is subject to ratification by the Association and formal Board approval.

NORTH BRUNSWICK TOWNSHIP NORTH BRUNSWICK EDUCATION
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February 23, 2022

SIDEBAR TO THE AGREEMENT BETWEEN
- THE NORTH BRUNSWICK T OWNSHIP BOARD OF EDUCATION AND
NORTH BRUNSWICK TOWNSHIP EDUCATION ASSOCIATION

WHEREAS, the North Brunswick Township Board of Education (*Board™) and the North
Brunswick Township Education Association (“Association™) (collectively the “Parties”) are
bound by the terms and conditions of a collective bargaining agreement effective July 1, 2019
through June 30, 2022 (“Agreement™); and

WHEREAS, the Parties d_esire'to clarify a portion of the Agreement as set forth in this Sidebar to
the Agreement (“Sidebar”) related to compensation for lost preparation periods.

NOW, THEREFORE, BE IT RESOLVED that on this qﬂl.day of T(jﬁbp v\ 2022, the Parties
hereto agree as follows: U

1. The Parties agree that article XVI.C.6.a be amended as follows:

The Superintendent or his/her designee will establish the daily teaching load. At the High Schoal
(grades 9-12) and the Middle School (grades 6-8), the norial teaching load will be five (5)
teaching periods, a homeroom period (which will be rotated on an equifable basis), plus one
additional assignment, a duty-free lunch period and one preparation period. The Principal shall
have the right to exclude from homeroom assignment those teachers having assignments that
require more daily preparation to meet the student needs or those teachers who accept a pre or
post duty assignment for the entire school year, Every reasonable effort will be made to restrict
the teaching schedule to two (2) subject areas and a maximum of three (3)-teaching preparations.

st-preparation—periods—shall be—ecompensated—in-sceordanee Wit Paraeranh velew: Lost
preparation periods for staff at NBTHS, NBTMS, and Linwood School shall be
compensated at the rate of $50.00. In the event that a staff member covers an entire double
period on a regularly scheduled day, compensation will be $75.00.

2, The foregoing changes set forth in Paragraph 1 shall iake effect February 1; 2002 and
shall be applied moving forward, not retroactively,

3. The Parties have entered this agreement freely and ’il.roluntarﬂy.

* 4. This agreement is subject to full board approval,



In witness whereof the parties have caused this Agreement to be sipned by the respective presidents, attest
by their respective secretaries, and their corporate seals to be placed hereon:

RESOLVED that the Parties agree to the following terms as a sidebar agreement.

. NORTH BRUNSWICK TOWNSHIP NORTH BRUNSWICK. TOWNSHIP
EDUCATION ASSOCIATION BOARD OF EDUCATION
BY: : il B s B%M /e
Presidkgd President ‘

U . e Hoek

Secrefary Z / Q)ZZ | Secretary



June 22, 2022

SIDEBAR TO THE AGREEMENT BETWEEN
THE NORTH BRUNSWICK TOWNSHIP BOARD OF EDUCATION AND
NORTH BRUNSWICK TOWNSHIP EDUCATION ASSOCIATION

WHEREAS, the North Brunswick Township Board of Education (“Board”) and the North Brunswick Township
Education Association (“Association”) (collectively the “Parties™) are bound by the terms and conditions of a
collective bargaining agreement effective July 1, 2022 through June 30, 2024 (“Agreement”); and

WHEREAS, the Parties desire to amend a portion of the Agreement as set forth in this Sidebar to the Agreement
(“Sidebar™) in order to supplement the terms and conditions of employment for 10 Month Secretaries and Clerks.

NOW, THEREFORE, BE IT RESOLVED that on this ! day of J y ' V] , 2022, the Parties hereto
agree as follows: .

1. For any school year where Certificated Staff begin work in August (up to three days; not earlier than
the last week of August), the 10 Month Secretaries and Clerks shall report to work on the same required
August Days as the Certificated Staff.

2. The Parties agree that the 10 Month Secretaries and Clerks required to work in August shall be given
an equal number of days off the following June. In other words, if a Secretary or Clerk works three (3)
days in August, they will then have three days off in the following June.

3. The Parties further agree that the days off will be the final one to three working days of the June
succeeding the August work days.

4. Tn the event there is a school year during which Certificated Staff are not required to work in August,
the 10 Month Secretaries and/or Clerks will work their normal work year of September 1* through June
30(11_

5. This Agreement is subject to formal Board approval.

NORTH BRUNSWICK TOWNSHIP BOARD OF NORTH BRUNSWICK EDUCATION
EDUCATION ASSOCIATION
f / -
BY: F /
L2

T
BY: f’ffﬁ”;;ﬁ _:;2_

ATTEST:

BY: %M?f ﬁvfx%— 5’:’/,;2%42&2@

Business Administrator/Board Secretary




August 24, 2022
SIDEBAR AGREEMENT
Between
North Brunswick Township Board of Education
And
North Brunswick Township Education Association

WHEREAS, the North Brunswick Township Board of Education (“Board”) and the North
Brunswick Township Education Association (“Association”) (collectively the “Parties”)
are bound by the terms and conditions of a collective bargaining agreement effective July
1, 2022 through June 30, 2024 (“Agreement”); and

WHEREAS, the Parties desire to amend a portion of the Agreement as set forth in this
Sidebar to the Agreement (“Sidebar”) in order to supplement the terms and conditions of
employment for employees who retire or resign and are entitled to sick leave payout.

NOW, THEREFORE, BE IT RESOLVED that on this 24 day of August, 2022, the Parties
hereto agree as follows:

1. The Parties agree that Article X (N) shall be amended as follows:

Each employee shall be provided with a written accounting of their
absence balance (sick day, personal day, vacation days, etc) on their
pay stubs. Employees will be responsible for reporting possible errors in
the written accounting to Human Resources. Absence balances will
reflect the date that payroll is run, which may be approximately three
(3) to seven (7) days prior to the 15th and 30th of each month.

2. The Parties have entered into this Agreement freely and voluntarily.

3. This Agreement is subject to formal Board approval.

In witness whereof the parties have caused this Agreement to be signed by the
respective presidents, attest by their respective secretaries, and their corporate
seals to be placed hereon:

RESOLVED that the Parties agree to the following terms as a sidebar agreement.

NORTH BRUNSWICK TOWNSHIP NORTH BRUNSWICK TOWNSHIP

EDUCATION ASSOCIATION BOARD OF EDUCATION
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August 24, 2022
SIDEBAR AGREEMENT
A Between
North Brunswick Township Board of Education
And _
North Brunswick Township Administrative Education Association

WHEREAS, the North Brunswick Township Board of Education (“Board”) and the
North Brunswick Township Administrative Education Association (“Association”)
‘(collectively the “Parties”) are bound by the terms and conditions of a collective
bargaining agreement effective July 1, 2021 through June 30, 2024 (“Agreement”);
and ;

WHEREAS, the Parties desire to amend a portion of the Agreement as set forth in
this Sidebar to the Agreement (“Sidebar”) in order to supplement the terms and
conditions of employment for employees who retire or resign and are entitled to
sick leave payout. '

NOW, THEREFORE, BE IT RESOLVED that on this 24 day of August, 2022, the
Parties hereto agree as follows:

1. The Parties agree that Appendix A Salary Schedule 2021-2024 shall be
amended as follows:

Pre-School Administrator stipend, if applicable, in Appendix A shall
increase based on the annual percentage settlement.

In witness whereof the parties have caused this Agreement to be signed by the
respective presidents, attest by their respective secretaries, and their corporate
seals to be placed hereon:

RESOLVED that the Parties agree to the following terms as a sidebar agreement.

NORTH BRUNSWICK TOWNSHIP NORTH BRUNSWICK TOWNSHIP
ADMINISTRATIVE EDUCATION ASSOCIATION  BOARD OF EDUCATION

BY: / LI BY: ‘:/!?Wbu@z/:u— g/‘:?/éf;?
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September 28, 2022

SIDEBAR AGREEMENT
Between
North Brunswick Township Board of Education
And
North Brunswick Township Education Association

Whereas, the parties are in agreement that the 2022-2024 successor agreement
should be revised, effective July 1, 2022 with respect to the following language:

This agreement hereby amends the contract between the NORTH BRUNSWICK
TOWNSHIP BOARD OF EDUCATION (hereinafter “BOARD") and the NORTH

BRUNSWICK TOWNSHIP EDUCATION ASSOCIATION (hereinafter “ASSOCIATION")
and shall be effective July 1, 2022 and shall continue in effect until June 30, 2024,

£ The BOARD and ASSOCIATION agree to increase the following stipend on

Appendix A2 - Teacher/Certificated Staff Salary Guide of the Salary Schedule:
Website Manager - District $10,000

2, The BOARD and ASSOCIATION agree to establish the following stipend on

Appendix E4 Advisors - Linwood of the Salary Schedule:

Girls on the Run Club Advisor — Linwood School $2,770

In witness whereof the parties have caused this Agreement to be signed by the
respective presidents, attest by their respective secretaries, and their corporate
seals to be placed hereon:

RESOLVED that the Parties agree to the following terms as a sidebar agreement.

NORTH BRUNSWICK TOWNSHIP NORTH BRUNSWICK TOWNSHIP

EDUCATION ASSOCIATION : BOARD OF EDUCATION

BY{/) / "u & DW@*———« BY: W
( Premden Presidgnt

Secretary 0 Secretary




SIDEBAR AGREEMENT
Between
North Brunswick Township Board of Educahon
And :
North Brunswick Township Education Association.

Whereas, the parties are in agi‘eement that the 2022-2024 successor agreement |
should be revised, effective August 30,2022 with respect to the following
‘language: ,

~ This agreement hereby amends the contract between the NORTH BRUNSWICK
TOWNSHIP BOARD OF EDUCATION (hereinafter “ASSOCIATION") and shall be
effective July 1, 2022 and shall continue in effect until June 30, 2024.

1, The BOARD and ASSOCIATION agree to estabhsh the followmg
stipends on Appendix C of the Salary Schedule:

Clubs and Activities Coordmators (2) - North Brunswick Townshlp ngh
School $5,411

Assistant Athletic Trainer - North Brunswick Township High School $10,000

2. - The BOARD and ASSOCIATION agree to remove the followmg single
stipend on Appendix C of the Salary Schedule:

Allied Medical - North Brunswick Townshlp High School $2, 852

In witness whereof the parties have caused this Agreement to be signed by the
respective presidents, attest by their respective secretarles and their corporate .
seals to be placed hereon:

* RESOLVED that the Pa_ifties agree to the following terms as a sidebar agreement.

NORTH BRUNSWICK TOWNSHIP ~ NORTH BRUNSWICK TOWNSHIP

. .EDUCATION ASS%ATION BOARD OF EDUCATIO_N |
BY: 7/ 27/ 2z 5 B T nr thtea
Pre&dent‘ President '

- W\oﬁc}?&%w g W 9f002>

Secretaryu- - Secretary



November 16, 2022

SIDEBAR AGREEMENT
Between

North Brunswick Township Board of Education

And

North Brunswick Township Education Association

This Agreement hereby amends the contract between the NORTH BRUNSWICK TOWNSHIP BOARD OF
EDUCATION (hereinafter "BOARD"_J and the NORTH BRUNSWICK TOWNSHIP BOARD OF EDUCATION
ASSOCIATION (hereinafter “ASSOCIATION") and shall be effective January 1, 2023, and shall continue in

effect until December 31, 2023.

The BOARD and ASSOCIATION agree to modify the following:

e

Appendix A1 - Aides Salary Guide - Year 1 - 2022-2023

From January 1, 2023 through June 30, 2023:

]

Lunch/Playground: : Clerical:
Step From To - Step From To i
D $13.83 $14.13 D $13.62 $14.13
E $13.83 $14.13 E - $13.72 $14.13
F $13.83 — $1413 F $14.09 $14.13
G $14.00 $14.13
Avpendix A2 - Aides Salary Guide - Year 2 - 2023-2024
From July 1, 2023 through December 31, 2023:
Lunch /Playground: Clerical: )
Step From To Step From To 2
E $13.83 -  $1413 E $14.07 $14.13
F $13.83 - $14.13 '

_$ 1413

G $14.00

In witness whereof the parﬁés have caused this Agreement to be signed by the respective presidents,
attest by their respective secretaries, and their corporate seals to be placed hereon:

RESOLVED that the Parties égree to the following terms as a sidebar agreement.

e

NORTH BRUNSWICK TOWNSHIP
EDUCATION ASSOCIATION

NORTH BRUNSWICK TOWNSHIP

BOARD OF EDUCATION

[, L T
w et Ny Y

President

President

BYQ(W M s BYi igﬂ@%&m’z

) Secretary”

Secretary #+23 2% > -

¥4

B

B
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November 16, 2022

SIDEBAR AGREEMENT
- ‘Between
North Brunswick Township Board of Education
And
North Brunswick Township Education Association

Whereas, the parties are in agreement that the 2022-2024 successor agreement should be
' revised, effective January 1, 2023 with respect to the following language:’

This agreement héreby amends the contract between the NORTH BRUNSWICK TOWNSHIP
BOARD OF EDUCATION (hereinafter “ASSOCIATION”) and shall be effective January 1, 2023
and shall continue in effect until june 30, 2024. . :

1 The BOARD and ASSOCIATION agree to establish the following single positiD.n
on Appendix A1 of the Salary Schedule: C

Appendix A1 - Aides Salary Guide - Year 1 - 2022-2023

From January 1, 2023 through June 30, 2023:

In School Suspension MS: In School Suspension HS:
Step ' Step :

A $27.40 A $31.85

Appendix A1 - Aides Salary Guide - Year 2 - 2023-2024

' From July 1, 2023 through June 30, 2024:

In Schoel Suspension MS: In School Suspension HS:
Step Step
A $28.81 A $33.49

In witness whereof the parties have caused this Agreement to be signed by the respective presidén&s,
attest by their respective secretaries, and their corporate seals to be placed hereon: : '

RESOLVED that the Parties agree to the following terms as a sidebar ag‘reefnent.

NORTH BRUNSWICK TOWNSHIP NORTH BRUNSWICK TOWNSHIP

EDUCATION ASSOCIATION, BOARD OF EDUCATION
' Uz szt 4
BY: [ L{ Z BY:. = o, )/5’(
President

BY: é]‘ﬂé‘ W/Zmzbf?‘y / 2‘}/ By;MM /a@/iﬁ 202
Secrebﬁs} :'/ / Secretary .



December 21, 2022
SIDEBAR AGREEMENT -
Between
North Brunswick Township Board of Education
And
North Brunswick Township Education Association

Whereas, the parties are in agreement that the 2022-2024 successor agreement should be
revised, effective January 1, 2023 with respect to the following language:

This agreement hereby amends the contract between the NORTH BRUNSWICK TOWNSHIP
BOARD OF EDUCATION (hereinafter “ASSOCIATION") and shall be effective January 1, 2023
and shall continue in effect until June 30, 2024.

1. The BOARD and ASSOCIATION agree to establish the following language in Article
XVI (L):

Compensation for teaching a staff development course shall be given at a rate of
$76.00 per hour; this rate is inclusive of preparation time.

In witness whereof the parties have caused this Agreement to be signed by the respective
presidents, attest by their respective secretaries, and their corporate seals to be placed

hereon:

RESOLVED that the Parties agree to the following terms as a sidebar agreement.

NORTH BRUNSWICK TOWNSHIP NORTH BRUNSWICK TOWNSHIP
EDUCATION ASSOCIATION BOARD OF EDUCATION
I'Z / Z/’/ZL
BY: [ B(% Yo [2f0/53
7 President = Pre51dent

J/”’é % fofefpay 7@”“}94/{& /:s/zf/z.z.

Secr Secretary -




December 21, 2022
SIDEBAR AGREEMENT
‘Between
North Brunswick Township Board of Education
And
North Brunswick Township Education Association

Whereas, the parties are in agreement that the 2022-2024 successor agreement should be
‘revised, effective January 1, 2023 with respect to the following language:

This agreement héreby amends the contract between the NORTH BRUNSWICK TOWNSHIP
BOARD OF EDUCATION (hereinafter “ASSOCIATION") and shall be effective ]anuary 1,2023
and shall continue in effect until June 30, 2024.

1. The BOARD and ASSOCIATION agree to establish the followmg single posmon
- on Appendix A1l of the Salary Schedule:

Appendix A1l - Aides Salary Guide - Year 1 - 2022-2023

From January 1, 2023 through June 30, 2023:

In School Suspension MS: In School Suspension HS:
step Step o TR 1 g

A $27.40 A $31.85

Appendix Al - Aides Salary Guide - Year 2 - 2023-2024

From July 1, 2023 through June 30, 2024:

In School Suspension MS: In School Suspension HS:
Step Step

A $28.81 A $33.49

In witness whereof the parties have caused this Agreement to be signed by the respective pre51dents
attest by their respective secretaries, and their corporate seals to be p!aced hereon:

RESOLVED that the Parties agree to the following terms as a sidebar agreement.

NORTH BRUNSWICK TOWNSHIP NORTH BRUNSWICK TOWNSHIP

EDUCATION ASSOCIATION BOARD OF EDUCATION '
L < Y T L’_ﬁl
W i BY: itz 7 JAE— /ﬂ?/o?}/ﬁs?\
Presﬂééﬁt’ President

BY: f//ﬁﬂwé WLM&” [ By/leﬂz%%@ }&/20 /.,2,9,;?,9’2/

Secret: Secretary




January 23, 2023

SIDEBAR AGREEMENT
Between
North Brunswick Township Board of Education
And
North Brunswick Township Education Association

This agreement hereby amends the contract between the NORTH BRUNSWICK TOWNSHIP BOARD
OF EDUCATION (hereinafter “ASSOCIATION") and shall be effective January 1, 2023 and shall
continue in effect until June 30, 2023. This agreément is non-precedent setting and is only -
applicable due to the state and national educator and substitute shortage and shall automatically
sunset on June 30, 2023.

Whereas, the parties are in agreement that the 2022-2024 successor agreement should he revised,
effective February 1, 2023 with respect to the following language:

Article XVI.C.6.b.

1. NBTHS Certificated staff will be allowed to cover classes and other duties, such as lunch
duty, bathroom duty, study hall, and MRC duty, during their communication period for the
remainder of the 2022-2023 school year, These coverages will only be allowed after the
staff member has already covered a class or a duty during their preparation period and paid
for a lost prep ($52.03). Coverages that occur during communication period will be strictly
voluntary and will be compensated at the lost prep rate of $52.03.

2. Staffthat have already covered a class or duty during their communication during the
months of November, December, and January shall be allowed to put in timesheets to be
compensated at the rate of $52.03.

3. This sidebar will expire on June 30, 2023.

In witness whereof the parties have caused this Agreement to be signed by the respective
presidents, attest by their respective secretaries, and their corporate seals to be placed hereon:

RESOLVED that the Parties agree to the following terms as a sidebar agreement,

NORTH BRUNSWICK TOWNSHIP NORTH BRUNSWICK TOWNSHIP
EDUCATION ASSOCIATION BOA7 OF EDUCATION i
w o P _— D

/ﬁr(e/ eﬂ/ { President u

BY: (ﬂmum!\) WMWN BY: m J%Aﬂrg., /-285.20.2%

Secretary - Secretary




April 26, 2023

SIDEBAR AGREEMENT
Between
North Brunswick Township Board of Education
And
North Brunswick Township Education Association

Whereas, the parties are in agreement that the 2022-2024 successor agreement
should be revised, effective July 1, 2023 with respect to the following language:

This agreement hereby amends the contract between the NORTH BRUNSWICK
TOWNSHIP BOARD OF EDUCATION (hereinafter "ASSOCIATION”) and shall be
effective July 1, 2023 and shall continue in effect until june 30, 2024.

1 The BOARD and ASSOCIATION agree to increase the following single stipends on
Appendix D Coaches -NBTMS of the Salary Schedule:

Athletic Coordinator- North Brunswick Township Middle School $12,225

2. The BOARD and ASSOCIATION agree to establish the following single
stipends on Appendix E1 Advisors -NBTHS of the Salary Schedule:

. ..Auditorium Events Coordinator — North Brunswick Township High School $10,000

3. The BOARD and ASSOCIATION agree to establish the following single stipends on
Appendix EZ Advisors -NBTMS of the Salary Schedule:

Drama Co-Advisor — North Brunswick Township Middle School $2,907
Anime - North Brunswick Township Middle School $2,770
Chess — North Brunswick Township Middle School $2,770

4. The BOARD and ASSOCIATION agree to remove the following single stipend on
Appendix E2 Advisors -NBTMS of the Salary Schedule:

Book Club- North Brunswick Township Middle School $2,770
Homework Club - North Brunswick Township Middle School $2,770
Operation Achievement— North Brunswick Township Middle School $2,770

5 The BOARD and ASSOCIATION agree to amend the following single stipend on
Appendix E3 Advisors -Linwood of the Salary Schedule:

FROM: Girls on the Run - Linwood $2,770
TO: *  Empowerment through Running Club - Linwood $2,770



In witness whereof the pat"ties have caused this Agreement to be signed by the
respective presidents, attest by their respective secretaries, and their corporate

seals to be placed hereon:

RESOLVED that the Parties agree to the following terms as a sidebar agreement.

NORTH BRUNSWICK TOWNSHIP NORTH BRUNSWICK TOWNSHIP
EDUCATION ASSOCIATION BOARD OF EDUCATION
PrESIden't J | PreSId nt

BY"‘/) 4/14/%’ M&Z BY: @M th S 500485

/] Secretary ¢/ é//z 6/e2 Secretary




September 27, 2023

SIDEBAR AGREEMENT
Between

North Brunswick Township Board of Education

And

North Brunswick Township Education Association

Whereas, the parties are in agreement that the 2022-2024 successor agreement
should be revised, effective September 1, 2023 with respect to the following

language:

This agreement hereby amends the contract between the NORTH BRUNSWICK
TOWNSHIP BOARD OF EDUCATION {hereinafter “BOARD") and the NORTH
BRUNSWICK TOWNSHIP EDUCATION ASSOCIATION (hereinafter “ASSOCIATION")
and shall be effective July 1, 2022 and shall continue in effect until June 30, 2024.

1. The BOARD and ASSOCIATION agree to amend the following stipends on Appendix
D of the Salary Schedule:
FROM: Cheerleader, Fall (2) — North Brunswick Township High School
$5,792
TO: Cheerleader; Fall {2) - North Brunswick Township High School
$7,779
FROM: Golf, Boys Head -North Brunswick Township High School
$10,653
T0: Golf, Head -North Brunswick Township High School
$11,968
FROM: Golf, Girls Head -North Brunswick Township High School
$10,653
TO: Golf, Assistant -North Brunswick Township High School

$7,779

2. The BOARD and ASSOCIATION agree to amend the following single stipend on
Appendix E3 Advisors -Linwood of the Salary Schedule:

FROM:

EO:

MediterrAsian Club - North Brunswick Township High School
$2,852

South Asian Cultural Association — North Brunswick Township
High School $2,852



In witness whereof the parties have caused this Agreement to be signed by the
respective presidents, attest by their respective secretaries, and their corporate
seals to be placed hereon:

RESOLVED that the Parties agree to the following terms as a sidebar agreement.

NORTH BRUNSWICK TOWNSHIP NORTH BRUNSWICK TOWNSHIP
EDUCATION ASSOCIATION BOARD OF EDUCATION
féj/ﬂ/ (?/57/23 W Q3
“ plesident Presuient U
o Jnaif sl Y3 o asa o 97002
Secre#ry Secretary



September 27, 2023

SIDEBAR AGREEMENT
Between
North Brunswick Township Board of Education
And
North Brunswick Township Education Association

This agreement hereby amends the contract between the NORTH BRUNSWICK TOWNSHIP
BOARD OF EDUCATION (hereinafter “ASSOCIATION") and shall be effective September 1,
2023 and shall continue in effect until june 30, 2024. This agreement is non-precedent
setting and is only applicable due to the state and national educator and substitute shortage
and shall automatically sunset on june 30, 2024.

Whereas, the parties are in agreement that the 2022-2024 successor agreement should be
revised, effective September 1, 2023 with respect to the following language:

Article XIAS.a
1. Any aide who holds a valid New Jersey substitute teaching certificate and is required
to perform the duties of the lead teacher for a period of fifteen (15) consecutive days

or more, shall be paid a differential daily rate of $245.00 retroactive to the firstday
of the person’s assignment in that position.

2. This sidebar will expire on June 30, 2024.

Article XVA.1i
1. Any secretary/clerk-typist who holds a valid New Jersey substitute teaching
certificate and is required to perform the duties of the lead teacher for a period of

fifteen (15) consecutive days or more, shall be paid a differential daily rate of
$245.00 retroactive to the first day of the person’s assignment in that position.

2. This sidebar will expire on June 30, 2024.

In witness whereof the parties have caused this Agreement to be signed by the respective
presidents, attest by their respective secretaries, and their corporate seals to be placed
hereon:

RESOLVED that the Parties agree to the following terms as a sidebar agreement.

NORTH BRUNSWICK TOWNSHIP _ NORTH BRUNSWICK TOWNSHIP

EDUCATIRY ASSOCIATIO BOARP) OF EDYCATION
BY: ﬁ%/%/ [7/2 7/25 BY: /\/@%QM 123

1777 <
ﬁpﬁ%ﬂent President

| BY:W M/M’ 4/27/%? %M’@M

i Secretfé{%r' Secretary 5;72? /%7 -




October 18, 2023

SIDEBAR AGREEMENT
Between
North Brunswick Township Board of Education
And
" North Brunswick Township Education Association

This Agreement hereby amends the contract between the NORTH BRUNSWICK TOWNSHIP BOARD
OF EDUCATION (hereinafter "“BOARD") and the NORTH BRUNSWICK TOWNSHIP BOARD OF
EDUCATION ASSOCIATION (hereinafter “ASSOCIATION") and shall be effective January 1, 2024, and
shall continue in effect until June 30, 2024.

The BOARD and ASSOCIATION agree to modify the following:

Appendix A2 - Aides Salary Guide - Year 2 - 2023-2024
From January 1, 2024 through june 30, 2024:

Building: Bus:

Step Erom To Siep From To

E $14.86 $15.13 E $14.86 $15.13
Lunch/Playground: Clerical:

Step From To Step From To

E $14.13 $15.13 E $14.13 $15.13
F $14.13 $15.13 F $14.44 $15.13
G $14.13 $15.13 G $14.89 $15.13
H $14.63 $15.13

I $15.08 $15.13

In witness whereof the parties have caused this Agreement to be signed by the respective presidents,
attest by their respective secretaries, and their corporate seals to be placed hereon:

RESOLVED that the Parties agree to the following terms as a sidebar agreement.

NORTH BRUNSWICK TOWNSHIP NORTH BRUNSWICK TOWNSHIP
EDUCATION ASSOCIATION BOARD OF EDUCATION
By L1 / BY: D e 523
President {, Priside:
-k A
= IN_Age ﬁg;{;f{___ ,.‘ A A
B V,lk ; BY:

4 Secretary ' Secretary



October 18, 2023

SIDEBAR AGREEMENT
Between
North Brunswick Township Board of Education
And
North Brunswick Township Education Association

This agreement hereby amends the contract between the NORTH BRUNSWICK TOWNSHIP BOARD
OF EDUCATION (hereinafter “ASSOCIATION") and shall be effective September 1, 2023 and shall
continue in effect until June 30, 2024. This agreement is non-precedent setting and is only
applicable due to the state and national educator and substitute shortage and shall automatically

sunset on fune 30, 2024,

Whereas, the parties are in agreement that the 2022-2024 successor agreement should be revised,
effective September 1, 2023 with respect to the following language:

Article XVI.C.6.b.

1. NBTHS Certificated staff will be allowed to cover classes and other duties, such as lunch
duty, bathroom duty, study hall, and MRC duty, during their communication period for the
remainder of the 2023-2024 school year. These coverages will only be allowed after the
staff member has already covered a class or a duty during their preparation period and paid
foralost prep ($52.03). Coverages that occur during communication period will be strictly

voluntary and will be compensated at the lost prep rate of $52.03.

2. This sidebar will expire on june 30, 2024

[n witness whereof the parties have caused this Agreement to be signed by the respective
presidents, attest by their respective secretaries, and their corporate seals to be placed hereon:

RESOLVED that the Parties agree to the following terms as a sidebar agreement.

NORTH BRUNSWICK TOWNSHIP ) NORTH BRUNSWICK TOWNSHIP
EDUCAﬂON ASSOCEATIGN . ; ; A7 OF EDUCA%J,_v
BY'.%:/ i £ f H [ 3

Président ‘ Presxde t

/’" - :
E o o j . 5 _\',v""" g .
BY: l}ﬁ/ia &/T [D! ki t/ 2/3 By, 1Cids Bucl- 10 1825

§ecretary 3 Secretary
/




February 28, 2024

SIDEBAR AGREEMENT
Between
North Brunswick Township Board of Education
And
North Brunswick Township Education Association

This agreement hereby amends the contract between the NORTH BRUNSWICK TOWNSHIP BOARD
OF EDUCATION (hereinafter “ASSOCIATION”) and shall be effective September 1, 2023 and shall
continue in effect until June 30, 2024.

Whereas, the parties are in agreement that the 2022-2024 successor agreement should be revised,
effective September 1, 2023 with respect to the following language:

Article XI:A:8
1. Modify the language the following language from:

A properly certificated aide who takes over the class of a preschool teacher for the entire
school year, in order to allow that teacher to have a duty-free lunch, will be paid at
one-seventh of the rate for a long-term substitute teacher (in addition to their regular rate of

pay) for time spent covering that lunch period.
To:

A properly certificated aide who takes over the class of a preschool teacher or a
Cross-Grade class teacher for the entire school year, in order to allow that teacher to have
a duty-free lunch, will be paid a stipend of $3,500 for the year for time spent covering that

lunch period.

2. Add the following language:

When the aide who receives the stipend is absent and the position is covered by a
different aide who is properly certified, the aide that is covering the teacher’s lunch
will be paid at 1/180th of the stipend (in addition to their regular rate of pay).

In witness whereof the parties have caused this Agreement to be signed by the respective
presidents, attest by their respective secretaries, and their corporate seals to be placed hereon:

RESOLVED that the Parties agree to the following terms as a sidebar agreement.

NORTH BRUNSWICK TOWNSHIP NORTH BRUNSWICK TOWNSHIP
EDUCATION ASSOCIATION BOARD OF EDUCATION /
oty 7 b7 o
%/éx/ Z/Zﬁ'/zzf BY(/’CMJ/@’,/ %/f A “//‘3/
Presu{ent Presuient

L_,.

BY: gm&w/i BY: JQMML,WC@

2] 25| 8)a%/a04d




May 8, 2024

SIDEBAR AGREEMENT
Between
North Brunswick Township Board of Education
And
North Brunswick Township Education Association

Whereas, the parties are in agreement that the current collective bargaining
agreement be revised effective July 1, 2024, and continuing until such a time as a
successor agreement is reached with respect to the following language relative to
appendices D, E1, E2 and E3.

This agreement hereby amends the contract between the NORTH BRUNSWICK
TOWNSHIP BOARD OF EDUCATION (hereinafter "ASSOCIATION") and shall be
effective July 1, 2024 and shall continue in effect until the last day of the new
ratified successor agreement.

1. The BOARD and ASSOCIATION agree to establish the following single stipends on
Appendix E1 Advisors -NBTHS of the Salary Schedule:

Color Guard (Winter) - North Brunswick Township High School $3,615
P.O.W.E.R. - North Brunswick Township High School $2,852

2. The BOARD and ASSOCIATION agree to remove the following single stipends on
Appendix E2 Advisors -NBTMS of the Salary Schedule:

Mathletes - North Brunswick Township High School $2,852

3. The BOARD and ASSOCIATION agree to establish the following single stipends on
Appendix E2 Advisors -NBTMS of the Salary Schedule:

Between the Lines Club — North Brunswick Township Middle School $2,770
Nature Club - North Brunswick Township Middle School $2,770

4, The BOARD and ASSOCIATION agree to remove the following single stipends on
Appendix E2 Advisors -NBTMS of the Salary Schedule:

Cyber Tech Club- North Brunswick Township Middle School $2,770
Operation Achievement Club - North Brunswick Township Middle School $2,770

5. The BOARD and ASSOCIATION agree to establish the following single stipend on
Appendix E3 Advisors -Linwood of the Salary Schedule:



Athletics Club (2) - Linwood School $2,770 each

6. The BOARD and ASSOCIATION agree to amend the following single stipend on
Appendix E3 Advisors -Linwood of the Salary Schedule:

FROM: Aquaculture/Hydroponics Club - Linwood $2,770

TO: Aquaculture Club - Linwood $2,770

Hydroponics Club - Linwood $2,770

7. The BOARD and ASSOCIATION agree to amend the following single stipend on
Appendix D Coaches -NBTMS of the Salary Schedule:

FROM: Cheerleading, Fall - NBTMS $2,932

TO: Cheerleading, Fall - NBTMS §5,864

In witness whereof the parties have caused this Agreement to be signed by the
respective presidents, attest by their respective secretaries, and their corporate
seals to be placed hereon:

RESOLVED that the Parties agree to the following terms as a sidebar agreement.

NORTH BRUNSWICK TOWNSHIP NORTH BRUNSWICK TOWNSHIP
EDUCATIQN ASSOCIATION BOARD OF EDUCATION

A /2 ' )
////; 7 ey by (AL 7&’1%

/ ‘P/esi/dent Preyfdeny

%P’\Am“\‘ (O BY: ﬁm/ W 5 [3R20R¥

“Secr etary { Secretary




