
F'INAL MEMORANDUM OF AGREEMENT

MOT]NTAINSIDE BOARD OF EDUCATION
and

MOUNTAINSIDE EDUCATION ASSOCIATION

This Memorandum of Agreement is made tfris '.d1 day of Jwe2022, between the

Mountainside Board of Education ('oBoard" ) and the Mountainside Education Association
("MEA") (collectively "the parties").

The parties agree as follows, with regard to the proposals for changes to the MEA successor

agreement in effect from July T,2019 through June 30, 2022.

Underlinine denotes additions
S*it<e+n*eÐgh denotes deletions

Page 10 - ARTICLE X TEACHER \ilORK YEAR AND SCHOOL CALENDAR Revise (A)

and (C) as follows:

A. The teacher work year shall consist of a total of one hundred eishty-three (183) davs as

follows: s:

¡ A minimum of one hundred ei l1 81) nunil/teacher davs

. Plus two (2) additional workdays for current staff members, exclusive of NJEA
Convention when school shall be closed. which shall used for p
development.

There shall be two (2) additional orientation workdays, beyond the aforementioned, for staff

members new to the District. Snow davs shall be into the school calendar but

sball not be counted toward the teacher work year.

C. The Superintendent in consultation r¡/ith MEA and the approval of the Board may use up

to one (1) of the pupil / teacher davs for a professional development day for staff.--a4iusÊtl+e-

i+
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1: Hedth lÊsl+ra{}ec ovcra€c pfevided by the sehoel Esæloyees Hcelth Benefit Plafi es

i*eifce+-ena/+lgg School Emplovees' Health Benefits Proeram (SEHBP) with Dfuect

2.

1

1

P effective
J

January 1 .2023\.

Januarv 1. Vision Plan for emplovee onlv to provide the
4. -a

followine:
10

Lens Copav - $20 copav (once everv 12 monthsl

Contact Lens (in lieu of frame)- $130 allowance (once everv 12 months)

The Board shall be permitted to offer additional less expensive health plans, such as

EPOs or high deductible plans, to Association members'

Employees shall continue to contribute toward their health insurance costs at rates

consistent with tier forn of P.L. 2011, Chapter 78. Emplovees hired on or after July 1'

be

under Chapter 44.

B. The Board may at its discretion change insurance carriers as long as benefits are

equal to or better than those presentþ provided in all aspects are provided' The Board

agrees to notify and discuss the matter with the Association prior to any change of

insurance carriers.

C. Employees maY voluntarily waive and surrender their rights to participate in the

Board provided health/medical program consistent with the rules of School Emplo:¿ees'

In return for such waiver, the employee will receive an annual allowance of $3,500 for

waiving family coverage, $2,875 for waiving husband/wife coverage or parent/child

coverage or $2,250 for waiving individual coverage. These payments will be made

monthly.
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page34- Article XXI parasraph I.9. Leave Replacement Teachers DELETE the following

page 34 - ADD as Article XX[, Paragraph J. Perfect Attendance:

I
F 1:! June. shall receive bv

Auzust ls.

receive $ 100 bv March 1 st. and p31st. shall

s100 Ausust 1 st,

a

the emplo)tee is scheduled to work'

Page 39 - Schedule B:

DELETE:

M4L2
l+en+ering=

$85{-,AJ*'R#
$æ€-il]raffi+

ADD to Agreement:

. the recelve the for
For 2023. 2024. and

the

Page 48 - Article XXV. DURATION OF ÄGREEMENT

Page 5 of 2

CHANGE: to2022-2025



The parties have entered into this Memorandum of Agreement freely andvoluntarily with a full

understanding of their rights and the contents of this Agreement. This Memorandum may be

amended only by written agreement signed by both parties' This MemoranduF of Agreement is

contingent on and subject to the ratification of the Mountainside Education Association and

approval by resolution by the Mountainside Board of Education.

Board of Education Mountainside Education Association

11€-é€-
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2022-2023 Schoot Year Anticipated Stipend Positions
**PER SESSION ACTIVITIES ONLY**

#, POSITION RATE RA.TEROI]NDED

1 Away Game Assistants $35.09/session
NTE 30 sessions

$36.00

1 Recreation Club After School Supervisor $35.06/session
NTE 30 sessions

$36.00

3 RecreationActivities Club Asst. - Fall (2) $35.06/session
NTE 10 sessions

$36.00

4 RecreationActivities Club Asst. - Spdng (2) $35.06/session
NTE l0 sessions

$36.00

5 Administrative Detention Advisor $23.5O/session $24.00

6 Ecology Club Advisor $35.09/session
NTE 30 sessions

$36.00

7 Art Club Advisor Grades K-2 $35.09/session
NTE 30 sessions

$36.00

8 Art Club Advisor Grades 3-4 $35.09/session
NTE 30 sessions

$36.00

9 Art Club Advisor Grades 5-6 $35.09/session
NTE 30 sessions

$36.00

10 Art Club Advisor Grades 7-8 $35.O9/session
NTE 30 sessions

$36.00

tl Chess Club Advisor Grades K-2 $35.O9/session
NTE 30 sessions

$36.00

t2 Chess Club Advisor Grades 3-5 $35.09/session
NTE 30 sessions

$36.00

13 Audio/Visual Club Advisor $34.12lsession
NTE 30 sessions

$35.00

t4 Robotics Club Advisor 534.12 session

NTE 50 sessions

$3s.00

15 Video Editing Ciub Advisor $35.O9/session
NTE 50 sessions

$36.00

16 Band Director (Lessons) $42.10/session
NTE 60 sessions

$43.00

l7 IazzBand Director $42.10/session
NTE 60 sessions

$43.00

18 Chorus Director-Select $42.1O/session
NTE 60 sessions

$43.00

t9 TEP Enrichment $35.09/session
NTE 30 sessions

$36.00

20 Coding Club Grades 3-5 $34.12lsession
NTE 30 sessions

$3s.00

2t Coding Club Grades 6-8 $34.12lsession
NTE 30 sessions

$35.00

aa Health Bee (2) $34.12lsession
NTE 10 sessions

$35.00

23 Class Coverage $35.09/session $36.00

24 Curriculum Writing S43.29lhour $44lhour

25 Summer School $43.29lhour $44lhour



Teach e rs Scattergra m z 2O2L-2A22
ds o1725/22

Steo tÍmôs BA Total # Emþs MA Tôtãl # ErflDs MÁ+3O Total Grand Totals

1 o.o0 54.556 s 1.00 s7.779 6 57.718 û.00 6t.6s6 s

? 1.00 5s.156 S ss.155 0.00 58^?18 s o.00 61.156 s

3 1.ô0 5s.6s6 s ss.6s6 3.0t 58_718 s 176.154 0.00 61,.656 s

4 1.OO 55.255 S s6.2s6 3.68 5S.318 s 218.290 o.40 Ê7.2sÊ s 24.9t2

5 4.00 57.356 s 229.424 3.00 5S.999 s 1"79.997 1.00 63.3s6 s 63.3s6

6 0.o0 - 58.556 s ?.ofl 61.999 s 123.998 0.00 64.556 s

7 s.00 59.7s6 s 298.780 3.OO 67.A24 s 188.460 1.00 65.756 s 65.755

I 2.00 61.156 s 122.312 4.00 64.218 s 256.872 0.00 67.156 s

s 3.00 53.306 s 189,918 3.00 56.366 S 199.098 1.00 69-306 s 69.306

10 3.00 65.106 q I SC.318 1.00 68.168 s 68,168 1.00 71-70,6 s 71.106

'71- 0.00 67.236 s 2-60 7L794 s 18s.37s 1.00 7?.736 s 73.235

72 7.00 70.23Ê S 491.6s2 4.00 71.298 S 293.192 0.00 7Ê.2?6 s

13 0.00 72.Æ\ s 1-60 75_525 s 120.840 û.00 78,461 s

74 2.00 74.967 s 149.922 4.00 78.O23 S 312.092 0.00 RO.961 g

15 2.O0 T1.36l s tss.!22 f.{)0 80.523 s 80.523 L00 R3.561 3 83.561

16 1.00 80.311 s 80.311 1-00 83.374 s 83.374 It-oo R6,311 s

a7 1.00 84.511 q 84.611 1.00 8:t.673 S 87.673 0.00 s0.6fl s

18 1.00 gn_79-5 S go:7qs 1.00 93:582 s 93.582 7.OO 96.A21 s 193,642

Totals
s 2.2ss.21¡ s 2.725.s06 S 544.865 Ss-62s.604

3¡Loo 39.88 8.4 aLaa

# Erñds MA+ 30 TôtälBA Total # Emos MA TotalSteìt # Emos
o-00 60.656 s54_556 s 0.00 57.7L8 st 0.00
o.o0 61.156 sn.n0 5C_1ç6 s 1,00 58.218 s s8.218z

s o-00 61.656 sS ss.6s6 o.00 s8_7183 1.00 55,656
{l-00 62-256 s56-756 S. s6.2s6 3.00 59.318 s !77.9544 1,00
o.40 63.356 s 2s.34257_356 S s7.3s6 3.68 s9.999 S z2a,z965 1.00
1-00 64.555 S 64.ss64.no 58_5q6 s 234.224 3.0û 61.999 s 18s.9976
o_oo 6s.756 s0-oo 59-756 s 2.00 62.820 s 12s,&107

67.156 s 67.15661.156 -q sos.Tso 3-00 64.218 S 192.6s4 1.00I 5.00
59.306 s6_?_eo6 -q 126.612 4.00 66.366 s 26s,464 0.009 2.00
77.10,6 S 71.1063.OO 68.168 s 204.s04 1.0010 3.00 65.106 S 195.318
73.236 s 73.236s 201,708 1.OO 77.294 S 71.298 1.0011 3.00 67.236
76)?6 S 7s.236q 2.60 73.298 S 19o.s7s 1.00lz 0.00 70.236
7A.461 sI sffi.7r7 ¿.00 7S.S25 s 302:100 0.0013 7.OA 72.46L
80.s61 sn 0f't 7&.CÊ1 ç 1.60 74.Ð23 3 124.837 0.0014

o-00 83.561 s7-flo 77-ÉÊt s 15s.122 4.OO 80.623 I szz.4gz15
1.OO 86.311 s 86.311?.oo go.?1.1 S 160.622 1.O0 83.374 s 83.374t6

( R7.6-7.q o.oo 90.611 s17 1.0f) 8¿.611 S s4.611 1.00 47.673
96.821 S 1r)3.6421C 2.OA 90.795 S 1s1.s9o 2.00 93.582 s 1.87.164 2.00

s 5s7.585 s5.780.407S 2.322.082 S z.8oo,74o
82283á-OO 39.88 8.4

Iotâls

S t2t2a s 15/1.803s 56.849 s 79.234Chanee
1.979l 2.75%2,769Í,%Chanee 2.96%

C*t*
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SCHEDULE D

Paraprofessional(s)

Hqudv 20t9-2020 2020-2021 202L-2022

0 to 2 Years 923.20 $23.s 1 s23.92

3 to 5 vears 924.3r s24.62 $2s.03

6* Years s2s.39 $2s.70 $26.11

Letters correspond to particular employee salaries. They do not represent vertical movement on

the guide.

Longevity: shall be obtained through years of service in the district.

Upon completion of 10 years of service - $400 total.
upon completion of 15 years of service - $500 in total, not cumulative.

Upon completion of 20 years of service - $600 total, not cumulative.

W\,r
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SCIIEDTILE E

CUSTODIANS

20L9-2020 2020-2021 202L-2022
A $38,459 $39,575 s40,762
B $39.961 $41,120 s42.3s4
c s41,827 $43.040 $44,331

D $60,540 962,296 $64,165
E s60.s40 s62,296 $64.165
F $63,292 s6s.r27 $67,081

*lncludes Black Seal stipend of 5500.00

Letters correspond to particular employee salaries. They do not represent vertical movement on

the guide.

Longevþ: shall be obtained through years of service in the district.

For custodians currently earning longevity:

LONGEVITY SCHEDULE FOR CUSTODIANS

After 5 Years $200
10 Years $150
15 Years $100

Effective for custodians not currently earning longevity, or hired on or after July 1, 2013

Upon completion of 10 years of service - $300 total.
Upon completion of 15 years of service - $400 in total, not cumulative.
Upon completion of 20 years of service - $500 total, not cumulative.

The custodian's salary shall be on a twelve-month basis (July 1 to June 30 of each year)

and his/trer salary shall be in twenty-four equal semi-month payments.

All custodians who do not have a Black Seal Boiler License will receive a salary increase

of $500 per year when they obtain said license.

The Board shall reimburse each employee 100% of the cost of safety shoes in each year of
agreement, upon presentation of receipts for purchase of same, but in no case shall the

reimbursement exceed $125 per ernployee per year. The Superintendent and the

Association President shall mutually agree upon three sets of work clothes per employee

per year at Board expense.

A.

B.

C

lrtru
bl'1ìa*Lü"'x
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