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Larkins, Jeannette

From: Chari Chanley <Chari.Chanley@Monroe.K12.NJ.US>
Sent: Thursday, March 17, 2022 3:17 PM
To: Anderson, Kyle
Cc: Hudson, Debbie; Reeshemah Zielinski
Subject: RE: [External Email]FW: [EXTERNAL] Chari Chanley's office seizes control over the OPRA process
Attachments: Custodian of Records Resolution.pdf

Good Afternoon Mr. Anderson, 
 
I hope this email finds you well. “Per your request, I am setting for the details on our district’s revised procedures for 
addressing applications for access to public records under OPRA. Our district is besieged by OPRA requests.  This been 
the case for years, but it has gotten worse in recent months.   (For example, the individual who complained to your 
office, Ms. Aziz, has filed over 40 OPRA requests since early February.)    Our prior custodian, BS/SBA Michael Gorski, was 
in the habit of having almost every request reviewed by our outside lawyers;  having them prepare and/or redact the 
documents;  and having them draft the response.   With the legal fees mounting, the Board asked me to take control of 
this process and try to reduce the associated legal fees.   The Board passed a resolution transferring the role of OPRA 
custodian to a secretary in my office.   A copy of the resolution is attached. 
  
I trust that this is a complete response to your inquiry.   If you have any further questions, please let me know.” 
 
Thank you and stay well. 
 

Kindly, 
  

Chari R. Chanley, Ed.S. 
Acting Superintendent 
Monroe Township Schools 

xxxxx.xxxxxxx@xxxxxx.xxx.xx.xx  

732-521-1500 
  
“Education is not a preparation for life; education is life itself.” ‐ John Dewey 
  

The Monroe Public Schools in collaboration with the members of the community shall ensure that all 
children receive an exemplary education by well trained committed staff in a safe and orderly 

environment. 
  

SUCCESS	IS	ALWAYS	A	TEAM	EFFORT!!	
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From: Anderson, Kyle <Kyle.Anderson@doe.nj.gov>  
Sent: Friday, March 11, 2022 2:57 PM 
To: Chari Chanley <Chari.Cxxxxxx@xxxxxx.xxx.xx.xx>  
Cc: Hudson, Debbie <Debbie.Huxxxx@xxx.xx.xxx>  
Subject: [External Email]FW: [EXTERNAL] Chari Chanley's office seizes control over the OPRA process 
 
CAUTION: This email originated from outside of the school district. Do not click links or open attachments unless you recognize 
the sender and know the content is safe. 

 
Monroe Township IT Department  

Dear Mrs. Chanley, 
 
Thank you for returning my call this morning.  As we discussed on our call, the purpose of my call was to review a 
complaint that was made to my office concerning the OPRA request procedure.   
I am sharing the email so that you can review it for accuracy and respond to me regarding the claim being made.  If you 
would be so kind to respond to me I will review and prepare a response to Mrs. Aziz.  Please do not feel the need to 
respond to Mrs. Aziz.  I will respond since the complaint was made to my office.  I thank you for your cooperation in this 
matter  
 
For your information:  N.J.S.A. 47:1A‐1 states that Non‐municipal agencies designate their custodian of public records 
“by formal action.”  
 

Sincerely, 
 
Kyle M. Anderson 
 
Middlesex County 
Interim Executive County Superintendent 
1315 Kennedy Blvd. East Brunswick, NJ 08816 
Office (732) 745‐3425 
Mobile (732) 379‐9510 
Fax (732) 296‐6567 
Email: Kyle.Anderson@doe.nj.gov 
 
From: Sarah Aziz
Sent: Thursday, March 10, 2022 8:13 AM 







10

You have a new response to the OPRA request 
'Request for Information Regarding Acting Superintendent, Chari Chanley' that you made to 
Monroe Township School District (Middlesex). 
 
To view the response, click on the link below. 
 
https://opramachine.com/request/request for information regardin 2?nocache=incoming-52476#incoming-52476 
 
When you get there, please update the status to say if the response  
contains any useful information. 
 
Although all responses are automatically published, we depend on 
you, the original requester, to evaluate them. 
 
Please do not reply to this email if you need to send a followup message to the public agency regarding your OPRA 
request. You can send a note to the government by clicking the link above and clicking the Actions button and then 
selecting Write a reply. 
 
-- the OPRAmachine team 
 
Take your OPRA requests to the next level. Get private and batch requests with a Pro plan. Learn more at 
https://opramachine.com/pro/pricing 
CONFIDENTIALITY NOTICE: The information contained in this communication from the New Jersey Department of 
Education is privileged and confidential and is intended for the sole use of the persons or entities who are the 
addressees. If you are not an intended recipient of this email, the dissemination, distribution, copying or use of the 
information it contains is strictly prohibited. If you have received this communication in error, please immediately 
contact the New Jersey Department of Education at (609) 376‐3500 to arrange for the return of this information.  



3/17/22, 11:13 AM BoardDocs® Plus

https://go.boarddocs.com/nj/mtsdnj/Board.nsf/Private?open&login# 3/4

Wojnar $52,022+$3,450
prorated less 10
days from the
summer

219-104-
000-070

6/30/22
pending
emergency
certification

replacement
position

Vincent
Zanfordino MTHS Teacher of Health &

Physical Education

Step 1 BA
$52,022
prorated

11-140-
100-101-
000-070

2/28/22-
5/20/22

Leave
replacement
position

Katharine
Fitzgerald MTHS Assistant Softball Coach Step 1 $4,681

11-402-
100-100-
000-070

Retroactive to
2/1/22-
6/23/22

New position

Marissa
Vogtman MTHS Fitness/Aerobic Spring $1,721

11-402-
100-100-
000-070

2021-2022
school year New position

Marissa
Vogtman MTHS Teacher for Teen Pep 17% additional

contract

11-140-
100-101-
000-070

Retroactive
to 1/3/22-
6/30/22

New position

Tracy Sherr MTHS Teacher of Mathematics 17% additional
contract

11-140-
100-101-
000-070

3/7/22-TBD Resignation
replacement

Stephanie
Cook MTHS Teacher of Mathematics 17% additional

contract

11-140-
100-101-
000-070

3/7/22-TBD Resignation
replacement

Katharine
Fitzgerald MTHS Teacher of Mathematics 34% additional

contract

11-140-
100-101-
000-070

3/7/22-TBD Resignation
replacement

Willberg
Rondon MTHS Certified Spanish

Teacher

Instructional
hourly rate
$53.87 for 1.5
hrs

11-140-
100-101-
000-070

Retroactive
to 1/24/22-
2/22/22

New position

 
O. *It is recommended that the Board approve the following non-certificated staff on the following guides (#pending satisfactory

completion of pre-employment requirements):

 
Name School Position Salary Account No. Effective Date Reason

#David
Holmann Transportation

Spec. Educ. Para Bus
Aide

Step 1 $14.65 +
$2.00 for 5.75
hours

11-000-270-
107-000-096

3/1/22-
6/30/22

Resignation
replacement

#Raymond
Kramer

Transportation Driver Step 2 $26.03 for
6 hours

11-000-270-
160-000-096

2/28/22-
6/30/22

Retirement
replacement

#Donna
Kramer

Transportation Driver Step 2 $26.03 for
6 hours

11-000-160-
000-096

2/28/22-
6/30/22

Replacement
position

Kimberly
Poll Transportation Driver

Step 11 $29.63
additional .5/hr.

11-000-270-
160-000-096

Retroactive to
1/31/22-
6/30/22

Additional hours
mid-day run

Reeshemah
Zielinski

Superintendent's
Office

Custodian of Records $3,600 prorated 11-000-230-
100-000-090

3/1/22-
6/30/22

stipend

 
P. *It is recommended that the Board approve the following substitutes for the 2021-2022 school year:


 
Certificated   
Aditi Bhambukar                                     Substitute Teacher
Justine Nagrowski                                   Substitute Teacher

Andrew Isola                                          Substitute Teacher

Andrew Isola                                          Coach

Paul Falgares                                          Substitute Teacher
 
Non Certificated                                                                   
Luigi Altomonte                                       Substitute Security
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Larkins, Jeannette

From: Chari Chanley <Chari.Chanley@Monroe.K12.NJ.US>
Sent: Friday, March 18, 2022 2:12 PM
To: Anderson, Kyle
Cc: Hudson, Debbie; Reeshemah Zielinski
Subject: Re: [External Email]RE: [External Email]FW: [EXTERNAL] Chari Chanley's office seizes control over the 

OPRA process

Thank you. You too.  

Kindly, 
 

Chari R. Chanley, Ed.S. 

Acting Superintendent  

Monroe Township Schools 

xxxxx.xxxxxxx@xxxxxx.xxx.xx.xx  

732‐521‐1500 

SUCCESS IS ALWAYS A TEAM EFFORT!! 

Sent via iPhone  

 
 

On Mar 18, 2022, at 2:07 PM, Anderson, Kyle <Kyle.Axxxxxxx@xxx.xx.xxx>  wrote: 

  
CAUTION: This email originated from outside of the school district. Do not click links or open attachments unless 
you recognize the sender and know the content is safe. 
 
Monroe Township IT Department  
 

Good Afternoon Mrs. Chanley, 
  
Thank you for sharing the board action taken showing the transfer of role responsibility with regard to 
OPRA requests.  I encourage that the individual pursue any and all training and professional 
development with regard to record keeping.  Have a wonderful weekend! 
  

Sincerely, 
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Kyle M. Anderson 
  
Middlesex County 
Interim Executive County Superintendent 
1315 Kennedy Blvd. East Brunswick, NJ 08816 
Office (732) 745‐3425 
Mobile (732) 379‐9510 
Fax (732) 296‐6567 
Email: Kyle.Anderson@doe.nj.gov 
  

From: Chari Chanley <Cxxxx.xxxxxxx@xxxxxx.xxx.xx.xx>   
Sent: Thursday, March 17, 2022 3:17 PM 
To: Anderson, Kyle <Kyle.Axxxxxxx@xxx.xx.xxx>  
Cc: Hudson, Debbie <Debbie.Huxxxx@xxx.xx.xxx>;  Reeshemah Zielinski 
<Reeshemah.Zielinski@Monroe.K12.NJ.US> 
Subject: RE: [External Email]FW: [EXTERNAL] Chari Chanley's office seizes control over the OPRA process 
  
Good Afternoon Mr. Anderson, 
  
I hope this email finds you well. “Per your request, I am setting for the details on our district’s revised 
procedures for addressing applications for access to public records under OPRA. Our district is besieged 
by OPRA requests.  This been the case for years, but it has gotten worse in recent months.   (For 
example, the individual who complained to your office, Ms. Aziz, has filed over 40 OPRA requests since 
early February.)    Our prior custodian, BS/SBA Michael Gorski, was in the habit of having almost every 
request reviewed by our outside lawyers;  having them prepare and/or redact the documents;  and 
having them draft the response.   With the legal fees mounting, the Board asked me to take control of 
this process and try to reduce the associated legal fees.   The Board passed a resolution transferring the 
role of OPRA custodian to a secretary in my office.   A copy of the resolution is attached. 
  
I trust that this is a complete response to your inquiry.   If you have any further questions, please let me 
know.” 
  
Thank you and stay well. 
  

Kindly, 
  
Chari R. Chanley, Ed.S. 
Acting Superintendent 
Monroe Township Schools 
xxxxx.xxxxxxx@xxxxxx.xxx.xx.xx  

732-521-1500 
  
“Education is not a preparation for life; education is life itself.” ‐ John Dewey 
  

The Monroe Public Schools in collaboration with the members of the community shall 
ensure that all children receive an exemplary education by well trained committed staff 

in a safe and orderly environment. 
  

SUCCESS	IS	ALWAYS	A	TEAM	EFFORT!! 
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From: Anderson, Kyle <Kyle.Anderson@doe.nj.gov>  
Sent: Friday, March 11, 2022 2:57 PM 
To: Chari Chanley <Chari.Chxxxxx@xxxxxx.xxx.xx.xx>  
Cc: Hudson, Debbie <Debbie.Hudxxx@xxx.xx.xxx > 
Subject: [External Email]FW: [EXTERNAL] Chari Chanley's office seizes control over the OPRA process 
  
CAUTION: This email originated from outside of the school district. Do not click links or open attachments unless 
you recognize the sender and know the content is safe. 
 
Monroe Township IT Department  

Dear Mrs. Chanley, 
  
Thank you for returning my call this morning.  As we discussed on our call, the purpose of my call was to 
review a complaint that was made to my office concerning the OPRA request procedure.   
I am sharing the email so that you can review it for accuracy and respond to me regarding the claim 
being made.  If you would be so kind to respond to me I will review and prepare a response to Mrs. 
Aziz.  Please do not feel the need to respond to Mrs. Aziz.  I will respond since the complaint was made 
to my office.  I thank you for your cooperation in this matter  
  
For your information:  N.J.S.A. 47:1A‐1 states that Non‐municipal agencies designate their custodian of 
public records “by formal action.”  
  

Sincerely, 
  
Kyle M. Anderson 
  
Middlesex County 
Interim Executive County Superintendent 
1315 Kennedy Blvd. East Brunswick, NJ 08816 
Office (732) 745‐3425 
Mobile (732) 379‐9510 
Fax (732) 296‐6567 
Email: Kyle.Anderson@doe.nj.gov 
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2021. Her most recent resume states that her doctorate is "anticipated" in 
Dec 2021.  
  
My question is how long is it reasonable for taxpayers to foot the bill for Ms. 
Chanley's ever elusive doctoral degree?  
  
----- Forwarded Message ----- 
From: OPR achine.com> 
To: S. Aziz  
Sent: Tuesday, March 8, 2022, 02:38:11 PM EST 
Subject: New response to your OPRA request - Request for Information Regarding Acting 
Superintendent, Chari Chanley 
  
You have a new response to the OPRA request 
'Request for Information Regarding Acting Superintendent, Chari Chanley' that you made to 
Monroe Township School District (Middlesex). 
  
To view the response, click on the link below. 
  
https://opramachine.com/request/request for information regardin 2?nocache=incoming-
52476#incoming-52476 
  
When you get there, please update the status to say if the response  
contains any useful information. 
  
Although all responses are automatically published, we depend on 
you, the original requester, to evaluate them. 
  
Please do not reply to this email if you need to send a followup message to the public agency regarding 
your OPRA request. You can send a note to the government by clicking the link above and clicking the 
Actions button and then selecting Write a reply. 
  
-- the OPRAmachine team 
  
Take your OPRA requests to the next level. Get private and batch requests with a Pro plan. Learn more 
at https://opramachine.com/pro/pricing 
CONFIDENTIALITY NOTICE: The information contained in this communication from the New Jersey 
Department of Education is privileged and confidential and is intended for the sole use of the persons or 
entities who are the addressees. If you are not an intended recipient of this email, the dissemination, 
distribution, copying or use of the information it contains is strictly prohibited. If you have received this 
communication in error, please immediately contact the New Jersey Department of Education at (609) 
376‐3500 to arrange for the return of this information.  
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Larkins, Jeannette

From: Anderson, Kyle <xxxx.xxxxxxxx@xxx.xx.xxx>
Sent: Thursday, April 28, 2022 9:48 AM
To: AULCS - Mario Barbiere; Carteret - Rosa Diaz; Cranbury - Susan L. Genco; Dunellen - Eugene Mosley 

- Dunellen Public Schools (mosleyg@dunellenschools.org); EAST BRUNSWICK-VICTOR VALESKI; 
Edison-Bernard F. Bragen, Jr.; Greater Brunswick xxxxxxxxxxxxxxx.xxxxx@xxxxxxxxxxxxxxxx.xxx; 
Marcia Grayson; Highland Park - Kristina Nicosia; Jamesburg - Gina Villani; Mark Finkelstein; MCVTS - 
Robert Mooney; Metuchen - Vincent Caputo; Middlesex Borough - Frederick Williams 
(xxxxxxxxx@xxxxxxxxx.xxx.xx.xx); nsercan@cjcollegepre p.org; Middlesx Borough - Paul Rafalowski; 
Milltown-BROWN, STEPHANIE; Monroe - Chari Chanley; New Brunswick - 
xxxxxxxxxxxxxx@xxxxxx.xxx; North Brunswick - Jane t Ciarrocca; Old Bridge - David Cittadino; Perth 
Amboy - David Roman (droman@paps.net); Piscataway - Dr. Frank Ranelli; Sayreville - Richard Labbe 
(xxxxxxx.xxxxx@xxxxxxxxxxxxx.xxx); South Amboy - Jdiaz@sapublicschools.com; South Brunswick - 
Scott Feder (xxxxx.xxxxx@xxxxxxxxx.xxx); South Plai xxxxxxxxxxxxxx@xxxxx.xxx; South River - Silvana 
Zircher (xxxxxxxx@xxxxxxxx.xxx); Spotswood - Graham Peabody (gxxxxxxx@xxxx.xx); Woodbridge - 
Joseph Massimino

Cc: Hudson, Debbie
Subject: Resume
Attachments: Amal Roubin SheltoniCV2022.pdf

Good Morning All, 
 
I recently received this resume and wanted to share it with you.  Although I do not know this individual I thought you 
may have a need for someone with this experience.   
 

Kyle M. Anderson 
 
Middlesex County 
Interim Executive County Superintendent 
1315 Kennedy Blvd. East Brunswick, NJ 08816 
Office (732) 745‐3425 
Mobile (732) 379‐9510 
Fax (732) 296‐6567 
Email: Kyle.Anderson@doe.nj.gov 
 
CONFIDENTIALITY NOTICE: The information contained in this communication from the New Jersey Department of 
Education is privileged and confidential and is intended for the sole use of the persons or entities who are the 
addressees. If you are not an intended recipient of this email, the dissemination, distribution, copying or use of the 
information it contains is strictly prohibited. If you have received this communication in error, please immediately 
contact the New Jersey Department of Education at (609) 376‐3500 to arrange for the return of this information.  





• Planned, prepared, and taught well developed lessons which enthuse and inspire students, and
promote enjoyment of learning .
• Effectively and appropriately differentiated instruction to meet all students’ learning styles with an
appreciation for students’ learning differences.
• Selected and sequenced appropriate materials, resources, and approaches according to the course/
content area and audience of learners.
• Assessed, tracked, and provided relevant and timely feedback on achievement (performance and
growth) and developmental needs to students, academic, and other managers/ colleagues.
• Write reports on students with clear formative comments and targets as to how to improve work by
defined deadlines given and provide regular estimated grades and feedback on assessments.
• Maintain current lesson plans, assessment data (i.e., grades), and attendance records using a defined
school-sanctioned electronic interface.

High School-Arabic Language and Islamic Studies Teacher
Noor-ul-Iman School- South Brunswick, NJ, 05/2015 – 06/2017
• Provided direct and indirect instructional support to students in a positive environment.
• Employed special educational strategies and techniques during instruction to improve the
development of sensory- and perceptual-motor skills, language, cognition, and memory.
• Modified the general education curriculum for students with disabilities based upon a variety of
instructional techniques and technologies.
• Established and enforced rules for behaviour and procedures for maintaining an environment
conducive to learning for all students.
• Met with parents to discuss their children's progress and to determine priorities for their children and
their individualised educational needs.
• Conferred with parents, administrators, testing specialists, social workers, and other professionals to
develop individualised education programs (IEPs) designed to promote students' educational,
physical, and social/emotional development.
• Maintained accurate and complete student records and prepared reports on children and activities, as
required by laws, district policies, and administrative regulations.
• Establish clear objectives for all lessons, units, and projects and communicate those objectives to
students.
•Developed plans for effective communication, monitoring, and follow-up of students in inclusive
classroom settings.
• Assisted in collection of data for providing appropriate classroom interventions.
• Served as a member of a multidisciplinary team as appropriate.
• Maintained professional competence by participating in staff development activities, curriculum
development meetings, and other professional opportunities.
• Performed related work as required.
• Supported the wider school curriculum and objectives by supporting non-curricular events out of
school hours and after-school clubs whenever possible.

Office Manager
National Institute of Technology : Milltown, NJ 07/2010-02/2015
• Worked with outside headhunters and staffing agencies to identify new talent in ESL teaching.
• Scoured job search websites for potential recruits and contact those candidates personally
• Reviewed and analysed resumes using our in-house software program.
• Introduced new hires to the company and walked them through the hiring and training process.

1



• Interviewed potential staff members using NIT-standard techniques.
• Served as an employee advocate for new hires as well as established employees.
• Completed all new-hire paperwork with candidates who meet the expectation of the job.
• Developed negotiating strategies and positions by studying integration of new ventures with
academy strategies and operations; examining risks and potentials; estimating partners' needs and
goals.
• Closed new business deals by coordinating requirements; developing and negotiating contracts;
integrating contract requirements with business operations.
• Updated job knowledge by participating in educational opportunities; reading professional
publications; maintaining personal networks; and participating in professional organisations.

Library Assistant
North Brunswick Public Library, 2009- 2010, North Brunswick, NJ
• Performed circulation desk procedures, such as checking in and checking out materials, registering
patrons and collecting fines.
• Checked in deliveries of interlibrary loan materials.
• Did typing and filing. Sorted and routed mail.
• Processed, withdrawn, repaired, or reconditioning library materials.
• Shelved library materials and read shelves. Assisted with library programs and display
• Assisted patrons with ready-reference questions and reader advisory, bibliographic Instruction and
database searching.

As Needed Teacher Adult High School Program
New Brunswick Board of Education, Adult Learning Centre,  09/2006-06/2009New Brunswick, NJ
• Worked with academically disadvantaged, low-income, first generation and underrepresented
students populations
• Worked with students in academics, job search, and counselling office.
• Assisted students to build up resumes and submit them for specific positions. • Complied
cooperatively with school administrators, special support personnel, colleagues, and students.
• Taught Mathematics, English and Reading in High School and GED classes
• Processed students’ records for teachers and principal.
• Provided career and college planning assistance.

Education
New Jersey City University- Jersey City, NJ 07305- Enrolled
Ed.D. in Educational Technology Leadership-Doctor of Education

DeVry University, North Brunswick, NJ 2010
Master of Science in Educational Technology

The University of Cambridge, Teaching House, NY 2010
CELTA Certificate of English Language Teaching for Adults

DeVry University, North Brunswick, NJ 2008
Bachelor of Science Degree- Telecommunications Management

References available upon request

2
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Larkins, Jeannette

From: Anderson, Kyle <xxxx.xxxxxxxx@xxx.xx.xxx>
Sent: Thursday, May 5, 2022 2:37 PM
To: Jorge E. Diaz; AULCS - Mario Barbiere; Carteret - Rosa Diaz; Cranbury - Susan L. Genco; Dunellen - 

Eugene Mosley - Dunellen Public Schools (xxxxxxx@xxxxxxxxxxxxxxx.xx g); EAST BRUNSWICK-
VICTOR VALESKI; Edison-Bernard F. Bragen, Jr.; Greater Brunswick Charter-
vanessa.jones@greaterbrunswick.org; Marcia Grayson; Highland Park - Kristina Nicosia; Jamesburg - 
Gina Villani; Mark Finkelstein; MCVTS - Robert Mooney; Metuchen - Vincent Caputo; Middlesex 
Borough - Frederick Williams (williamsf@middlesex.k12.nj.us); xxxxxxx@xxxxxxxxxxxxx.xxx; Middlesx 
Borough - Paul Rafalowski; Milltown-BROWN, STEPHANIE; Monroe - Chari Chanley; New Brunswick - 
xxxxxxxxxxxxxx@xxxxxx.xxx; North Brunswick - Jane t Ciarrocca; Old Bridge - David Cittadino; Perth 
Amboy - David Roman (droman@paps.net); Piscataway - Dr. Frank Ranelli; Sayreville - Richard Labbe 
(xxxxxxx.xxxxx@xxxxxxxxxxxxx.xxx); South Amboy - Jdiaz@sapublicschools.com; South Brunswick - 
Scott Feder (xxxxx.xxxxx@xxxxxxxxx.xxx); South Plai xxxxxxxxxxxxxx@xxxxx.xxx; South River - Silvana 
Zircher (xxxxxxxx@xxxxxxxx.xxx); Spotswood - Graham Peabody (gxxxxxxx@xxxx.xx); Woodbridge - 
Joseph Massimino

Cc: Hudson, Debbie; Tortorello, Samantha
Subject: Teacher Certification

Hello All, 
 
The new New Jersey Educator Certification System, NJEdCert, system will “GO LIVE” at the end of May 2022.   
The current Teacher Certification Information System (TCIS), will no longer be available to the public when NJEdCert 
goes live.  TCIS will be available internally to DOE and County Certification Staff to review and finalize all pending 
applications in the system for an additional few months. 
 
NJEdCert is a more technologically advanced system and overhauls the processes utilized in TCIS.  The look and 
functionality of the platform is different than TCIS and will therefore require some training for end users.  You will be 
receiving updated training meeting invites for the ECS and County certification staff for NJEdCert for the week of May 
23, 2022. 
 
While TCIS will remain available, it is highly encouraged that you inform your school districts to advise their educators to 
apply for NEW Applications and the following certifications starting on or after June 1, 2022 in NJEdCert. 

 Renewal of provisional certificates 

 Renewal of emergency certificates 

 Standard applications for all CE and CEAS candidates who have completed the PTP process 

 All Substitute Credential applications 
 
Please do reach out to our Office via email at countyofficeinquiries@doe.nj.gov  with any additional questions or 
concerns that you may have.  Also, you may contact Samantha Tortorello with any questions. 
 
 

Sincerely, 
 
Kyle M. Anderson 
 
Middlesex County 
Interim Executive County Superintendent 
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1315 Kennedy Blvd. East Brunswick, NJ 08816 
Office (732) 745‐3425 
Mobile (732) 379‐9510 
Fax (732) 296‐6567 
Email: Kyle.Anderson@doe.nj.gov 
 
CONFIDENTIALITY NOTICE: The information contained in this communication from the New Jersey Department of 
Education is privileged and confidential and is intended for the sole use of the persons or entities who are the 
addressees. If you are not an intended recipient of this email, the dissemination, distribution, copying or use of the 
information it contains is strictly prohibited. If you have received this communication in error, please immediately 
contact the New Jersey Department of Education at (609) 376‐3500 to arrange for the return of this information.  
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Monroe Township IT Department  
 

Dear Ms. Chanley, 
  
Attached please find the approval letter granting Mrs. Kristie Francis to continue serving as an Acting 
Middle School Assistant Principal from May 20, 2022 to June 30, 2022. 
  
Kind Regards, 
  
Deborah Barksdale 
Administrative Assistant 
Division of Field Support and Services 
New Jersey Department of Education 
100 River View Plaza / Trenton, NJ 08625 
Office: 609‐376‐3562 
Email: Deborah.barksdale@doe.nj.gov 
Web: www.nj.gov/education 

  
  
CONFIDENTIALITY NOTICE: The information contained in this communication from the New Jersey 
Department of Education is privileged and confidential and is intended for the sole use of the persons or 
entities who are the addressees. If you are not an intended recipient of this email, the dissemination, 
distribution, copying or use of the information it contains is strictly prohibited. If you have received this 
communication in error, please immediately contact the New Jersey Department of Education at (609) 
376‐3500 to arrange for the return of this information.  
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CAUTION: This email originated from outside of the school district. Do not click links or open attachments unless 
you recognize the sender and know the content is safe. 
 
Monroe Township IT Department  
 

Dear Mrs. Chanley: 
  
Attached are the documents regarding the school district's placement on the New Jersey Quality Single 
Accountability Continuum (NJQSAC) based on the last monitoring visit performed by county office 
staff.  Please share these documents with the school district’s board members and appropriate staff.  As 

a reminder, the school district is required to report its placement on the performance continuum at 
the next public school district board of education meeting. If you have any questions, or need 
further assistance, please contact your county office or email me at qsac@doe.nj.gov.  
  

Best regards, 
  
Mrs. Carla Spates 
  
NJQSAC Coordinator 
Division of Field Support and Services  
New Jersey Department of Education 
100 Riverview Plaza I Trenton, NJ‐08625 
Telephone: 609‐376‐3618  
Email:  xxxx@xxx.xx.gov  

Web:   https://www.nj.gov/education/ 
  
  
CONFIDENTIALITY NOTICE: The information contained in this communication from the New Jersey 
Department of Education is privileged and confidential and is intended for the sole use of the persons or 
entities who are the addressees. If you are not an intended recipient of this email, the dissemination, 
distribution, copying or use of the information it contains is strictly prohibited. If you have received this 
communication in error, please immediately contact the New Jersey Department of Education at (609) 
376‐3500 to arrange for the return of this information.  
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District Superintendent Name

District Mailing Address

Superintendent Email Address

DPR Area District Score County Score

Instruction and Program 87% 87%

Fiscal Management 100% 100%

Governance 100% 100%

Operations 100% 98%

Personnel 100% 97%

District Information and Score Summary

Mrs. Chari Chanley

423 Buckelew Avenue

NJ Single Accountability Continuum (NJQSAC)
District Performance Review - School Year 2021- 2022

Monroe Township School District

Middlesex County

chari.chanley@Monroe.k12.nj.us
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NJQSAC District Performance Review - School Year 2021-22

Point 
Value

District 
Score 
Yes or 

N/A = 1  
No = 0

County 
Score  
Yes or 

N/A = 1  
No = 0

Comments

Fiscal Management Monroe

Indicator

         
         

            
    2 1 1

2 1 1

2 1 1

2 1 1

a. Submits initial applications, revisions, and final reports for all 
entitlement and discretionary grants by published due dates and 
expends Federal funds consistent with the approved indirect cost 
rate and grant application.

b. Budgets grant funds according to the approved application and 
spends grant funds as budgeted. Amendments and budget 
modifications are completed for charges that exceed the applicable 
threshold of 10 percent or for modifications that require opening 
new budget lines.

c. Shows evidence of required consultations with nonpublic 
schools for each required State- and federally funded program and 
expends nonpublic school allocations as required.  If funds are not 
expended for nonpublic school services, the school district 
specifies the reason the funds were not spent and provides 
evidence of consulting with nonpublic schools regarding the use of 
unexpended funds.
d. Approves salaries funded by Federal grants as documented in 
district board of education minutes and maintains the required time 
and activity reports.

5. Entitlement and discretionary grants are managed and overseen as required.  Specifically, the school district:

NJQSAC DPR: Fiscal Management section 12 of 34













NJQSAC District Performance Review - School Year 2021-22

Point 
Value

District 
Score  
Yes or 

N/A = 1  
No = 0

County 
Score 
Yes or 

N/A = 1  
No = 0

CommentsIndicator

Monroe

            
            

         
         

  

Governance

8 1 1

6 1 1

7 1 1

3 1 1

8. The district board of education ensures compliance with all 
stakeholder engagement requirements pursuant to the Federal grant 
programs for which the school district receives funds, which shall 
include but not be limited to grant programs under the Elementary 
and Secondary Act, the Individuals with Disabilities Education Act, 
and the Carl D. Perkins Career and Technical Education Act.

10. The district board of education implements the Open Public 
Meetings Act and there have been no findings of noncompliance 
since the last NJQSAC monitoring. (N.J.S.A. 10:4-6 et seq.)

9. The district board of education has established programs and 
services for all English language learners (ELLs), pursuant to 
N.J.A.C. 6A:15.

7. The district board of education follows the budget process by: 
a. Conducting a public hearing on the proposed budget; 
b. Adopting the budget at a public meeting;
c. Providing ongoing information on the budget’s status and any 
revision(s) or emergent conditions; and 
d. Making the budget available for public notice and inspection. 
(N.J.S.A. 18A:22-7 and N.J.A.C. 6A:23A-8.1 and 8.2)

NJQSAC DPR: Governance section Page 18 of 34





















NJQSAC District Performance Review - School Year 2021-22

5 1 1

5 1 1

c. The school district-level PDP:
• Details districtwide and school-level professional learning for active staff 
holding instructional teaching, educational services, and administrative 
certificates;
• Incorporates professional learning that is sustained and job-embedded not 
exclusively one-time workshops; and 
• Addresses the NJSLS and the professional standards for teachers and 
school leaders (N.J.A.C. 6A:8 and 6A:9) and is based on a variety of 
sources and types of student, educator, and system evidence, including 
educator evaluation data and school-level PDPs. (N.J.A.C. 6A:9C-4.2)

d. The school district allocates resources for educator professional learning 
and development (e.g., people, time, technology, money) that align to the 
school district’s professional development needs, as stated in the PDP and 
mentoring plan, beyond the resources designated toward completion of 
State-mandated professional development topics.

NJQSAC DPR: Personnel section Page 28 of 34
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Monroe

POSITION NAME SIGNATURE

Chief School Administrator

District Administrative Staff

Teacher

School Business Administrator
Curriculum and Instruction 
Representative
Local Collective Bargaining 
Representative

District Board of Education Member

Chief School Administrator

Board of Education President

Board Resolution Date:

By signing below, the Chief School Administrator and Board President are affirming the accuracy of this document.

DECLARATION PAGE
Type or print the name of the individuals in the district who were members of the NJQSAC Committee and who assisted in the 
completion of this District Performance Review.  (Use additional page if needed.) 

NJQSAC DPR: Declaration Page Page 34 of 34
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Larkins, Jeannette

From: Anderson, Kyle <xxxx.xxxxxxxx@xxx.xx.xxx>
Sent: Tuesday, October 4, 2022 10:36 AM
To: MCMSNJ - Jorge E. Diaz; 'Daniel Ross'; AULCS Dr. Jeff White; Carteret - Rosa Diaz; Cranbury - Jennifer 

Diszler; EAST BRUNSWICK-VICTOR VALESKI; Edison-Bernard F. Bragen, Jr.; Greater Brunswick Charter-
vanessa.jones@greaterbrunswick.org; Marcia Grayson; Highland Park - Kristina Nicosia; Jamesburg - 
Gina Villani; Mark Finkelstein; Metuchen - Vincent Caputo; Middlesex Borough Pio Pennisi; 
nsercan@cjcollegeprep.org; Milltown-BROWN, STEPHANIE; Monroe - Chari Chanley; New Brunswick 
- xxxxxxxxxxxxxx@xxxxxx.xxx; North Brunswick - Jane t Ciarrocca; Old Bridge - David Cittadino; Perth 
Amboy - David Roman (droman@paps.net); Piscataway - Dr. Frank Ranelli; Sayreville - Richard Labbe 
(xxxxxxx.xxxxx@xxxxxxxxxxxxx.xxx); South Amboy - Dr. Frederick Williams; South Brunswick - Scott 
Feder (xxxxx.xxxxx@xxxxxxxxx.xxx); South Plainfield-n xxxxxx@xxxxx.xxx; South River - Silvana Zircher 
(xxxxxxxx@xxxxxxxx.xxx); Spotswood - Graham Peabody (gpeabody@spsd.us); Woodbridge - Joseph 
Massimino

Cc: Hudson, Debbie
Subject: Survey
Attachments: EnrollmentintheNJDOHK-12COVID-19TestingProgramforSchoolYear2022-2023.pdf

Dear Chief School Administrators, 
 
This is a reminder that the deadline to enroll in the NJDOH K‐12 COVID‐19 Testing Program is noon tomorrow, 
Wednesday, October 5, 2022.  Please see attached Broadcast and message below. 
 
 
Enrollment in the NJDOH K‐12 COVID‐19 Testing Program for School Year 2022‐2023 SURVEY DUE 12 PM October 5, 

2022 
 
If interested in participating in the voluntary NJDOH K‐12 COVID‐19 Testing Program for the 2022‐2023 school year, 
please complete the online intake survey no later than 12:00 noon on Wednesday, October 5, 2022.  
 
The 2022‐2023 school year COVID‐19 testing program will continue to be supported by state‐sponsored vendors, but the 
format of the program will be different to reflect changes in guidance from the Centers for Disease Control and 
Prevention (CDC) and the NJDOH Communicable Disease Service (CDS). Vendors will provide over‐the‐counter (OTC) test 
kits to schools that opt in to the program. The initial allotted amount per school will be 2 test kits per student and staff 
population per month. Your staff population includes all teachers, administrators, support staff, facilities staff, etc. 
 
This opportunity will assist schools in continuing to provide a safe environment for in‐person instruction.   
 
Contact Information  
Please contact COVID.SchoolTesting@doh.nj.gov with questions regarding this message and/or the intake survey 
 

Kyle M. Anderson 
 
Middlesex County 
Interim Executive County Superintendent 
1315 Kennedy Blvd. East Brunswick, NJ 08816 
Office (732) 745‐3425 
Mobile (732) 379‐9510 
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Fax (732) 296‐6567 
Email: Kyle.Anderson@doe.nj.gov 
 



 

 

 

Date: September 21, 2022 
 

To: Local Educational Agency Leads, Directors of Approved Private Schools for Students with Disabilities 
 

Route To: School Business Administrators, Principals, School Health Professionals  
 

From: Christopher Irving, Ed.D., Acting Assistant Commissioner 
 Division of Field Support and Services 
 

Deadline:  October 5, 2022 

 
Enrollment in the NJDOH K-12 COVID-19 Testing Program for School Year 2022-2023 

 
The New Jersey Department of Health (NJDOH) and New Jersey Department of Education (NJDOE) continue to 
work collaboratively on efforts to keep students and staff safe in New Jersey schools. NJDOH and NJDOE are 
pleased to invite local educational agencies (LEAs) to participate in the NJDOH K-12 COVID-19 Testing Program for 
the 2022-2023 school year. This school year, COVID-19 testing will again be offered at no cost to New Jersey LEAs 
and nonpublic schools.  
 
The 2022-2023 school year COVID-19 testing program will continue to be supported by state-sponsored vendors, 
but the format of the program will be different to reflect changes in guidance from the Centers for Disease 
Control and Prevention (CDC) and the NJDOH Communicable Disease Service (CDS). Vendors will provide over-the-
counter (OTC) test kits to schools that opt in to the program. The initial allotted amount per school will be two 
test kits per student and staff population per month. 
 
LEA responsibilities include: 
 

1. Follow NJDOH CDS K-12 COVID-19 Testing Guidance and NJDOH School Testing Considerations At-a-Glance 
 

2. Send the test kits home with students for use in the home, in line with the emergency use authorization 
(EUA) and package insert for the product. 

 

3. Report to the Surveillance for Influenza (SIC) and COVID-19 Module in the Communicable Disease Reporting 
and Surveillance System (CDRSS) as required by Executive Order 302 and NJDOH Executive Directive #21-011. 

 

4. Consider storage space and utilization when making requests to vendors for monthly allotments.  
 

This opportunity will assist schools in continuing to provide a safe environment for in-person instruction.   
 

If interested in participating in the voluntary NJDOH K-12 COVID-19 Testing Program for the 2022-2023 school 
year, please complete the online intake survey no later than noon Wednesday, October 5, 2022.  
 
Contact Information 
Please contact COVID.SchoolTesting@doh.nj.gov with questions regarding this message and/or the intake survey. 

 
c:  Members, State Board of Education    NJ LEE Group 
     NJDOE Staff       Garden State Coalition of Schools 
     Statewide Parent Advocacy Network       

      




