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MEMORANDUM OF AGREEMENT MG 30 200
BETWEEN
KEARNY BOARD ozﬁnucanon (Board) Guperintendent's Office

KEARNY SUPERVISOR AND DISTRICT SUPERVISORS ASSOCIATION (Assocliation)
for a Successor Contract to the Current Contract
Between the Board and the Association
For the Perlod July 1, 2020 to June 30, 2025

THIS MEMORANDUM OF AGREEMENT is made this ___ day of July, 2021, by and
between the Board and the Association negotiations committees.

WHERKEAS, the parties have been engaged in negotiations in good faitl in an effort to arrive at
asuwessoragreemnnttoaoomawhmhapm on June 30, 2020; and

WHEREAS, the Board offers this proposal for a Memorandum of Agreement on
for purposes of reaching an agreement on a successful agreement to the - Collective Bargaining Bargmmng
Agreement which expires on June 30, 2020; and

NOW, THEREFORE, in consideration of the mutual covenants contained herein, the parties
stipulate as to the following: ,

1. The provisions of this Memotandum are subject to and contingent upon ratification by the
parties represented by the signaforics herein to the contract and fo tha execution of a more formal
contract/collective bargaining agreement.

2, The Contract shall cover the period of July 1, 2020 to June 30, 2025.

3. All portions of the most recently expired Contract and not modified by the terms of this
Memorandum shall continue to be of full force and effect and be carried forward and be incorporated into
the July 1, 2020 to June 30, 2025 Contract,

4, A duplicate of this Memorandum has been funighed to and been received by
representatives of the parties herein. |

| "
S.  Unless otherwise noted, all dates involving the duration in the contract shall be
conformed to the duration of the July 1, 2020 to June 30, 2025 Contract.

6. All items agreed to by and between the parties during negotmllons shall be incorporated
into the July 1, 2020 to June 30, 2025 Contract,

7. Any Tentative Agreements previously signed by the parties including the agreed-upon
scattergrams and base-year analysis costs are aftached to and made a part ot‘ this Memorandum.

8. All parties acknowledge these terms and conditions are subject to ratification, and the
mediator retaing jurisdiction.

9. All parties agree to recommend the terms and condxttons contained herein to their
respective constituents.
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10. Al terms and conditions previously agreed to sball remain settled and incorporated into
the new agreement. ‘

11.  All other terms and conditions not contained herein shall remain status quo.
12.  All other previous proposals are withdrawn by both parties.
13.  Throughout the Agreement, ‘Department Chairperson’ will be replaced with “‘Supervisor
and Disfrict Supervisor’
14.  Theparties agree as follows:
TITLE PAGE
Line 6

JULY 1,20872020 THROUGH JUNE 30,-2020-2025

PREAMBLE
Lines 2-3
...as of this first day of July 2047-2020 ...
ARTICLE VI
WORKING CONDITIONS

P. 10, Para 5(D-E)
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ARTICLE VI |
WORKING CONDITION |

P.10, New Para. F(2)

E. Vacation Days

2. Supervisors and District Sugemsom employed for 6-10 years shall receive twenty-three {23)
i V8, ervisors and ict Supervisors employed for 11+ vears shall receive

{wenty-four (24) vacation days.

ARTICLE VI
WORKING CONDITIONS

P.10, New Para. F(3)
3. Vacation days are accrued on July 1 in the year after the days are earned. All days that are

accrued on July 1 shall be taken in the next succesding. gmand shall not be carried over into
the next year. Any vacation days that are not taken in a piven year because of business

dmxndsmxﬂxbcuﬂ_mthobntakmmgb_gan‘ng year upon the
endation of the Superintendent and a of the Board
ARTICLE VI
WORKING CONDITIONS

P.10, Para. F(3) & (4)

ARTICLE IX
SICK LEAVE

P.15, Para. B(8)&(9)
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P.22, Para. A(1)

The Board will provide health benefits through Open Access Point-of-Service Plan (currently
Aetna Horizon Direct Access).

ARTICLE X1V
INS CE PR ON

P.23 New Para.F

F. Supervisors and District Supervisors shall NOT be required to work under unsafe or
us conditions or perform which er their health, safety: or well-beinp.

A representative of the Supervisors and Distriot Supervisors will be afforded the

opportunity to participate on any committes charped with the monitoring of pessible
hazardous workinp conditions which may-impact the health and welfare of the staff,
TICLE XTX
LONGEVITY

A,  Longevity for Association members shall be as follows:

Effective _Iuly 1, 2646 2019:

16" year $5;150,00 $6.150.00
21* year $5,580.00 $6.580.00
26™ year $6,225.00 $7,225.00
31 year $6;600.00 $7,600.00
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ARTICLE XX
RELEASE TIME

DELETE ENTIRE ARTICLE

TICLE XXT
ZERO PERIOD

DELETE ENTIRE ARTICLE

ARTICLE XXTTT
DURATION OF AGREEMENT

P. 28, Para, A

The collective bargaining agreement between the Board and the Association shall be for a period
commencing July 1, 2037 2020 and terminating June 30, 2020 2025.
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SALARY, STIPENDS AND OTHER COMPENSATORY AMOUNTS

The Board agrees to provide an increase over the 2019-20 base galary for those as established by the
agreed upon scattergram summary for each year of this Agreement:

$2,700 step improvement inclusive of increment in Year 1. It is understood there will be
NO step advancement in this year. ;

2.75% inclusive of increment in Year 2

2.75% inclusive of increment in Year 3

2.75% inclusive of increment in Year 4

2.75% inclusive of increment in Year §
In each year, the amount of the increase, if any, shall include the salary increment paid in the prior year,
Salary adjustments may result in a modification of current salary guides, scales and steps, including the
implementation of additional steps, Salary distribution and salary guide construction shall be mutually
agreed upon by the Association and the Board. '

All other stipends, ratios, longevity amounts, and remuneration items not changed in the Memorandum
of Agreement or a Tentative Agreement shall remain unchanged for the successor agreement,

Retroactive salary, payments, salary adjustments, stipend adjustments, and adjustraents in compensation
items, if any, shall not be made earlier than thirty (30) days after the final Agreement with salary guides
is signed by the representatives of the Board and the Association and each party has received a signed

copy.

No salaty increments shall be paid at the conclusion of the negotiated Agreement unless specifically ]
negotiated and agreed to by the parties, : ,

y— z .

Dated: Pvs. 30,2021 Dated: 2021

4848-0500-0562, v. 8



