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ARTICLE 1
RECOGNITION

The School District hereby recognizes the Jersey City Para Professionals Association ag
the exclusive and sole bargaining representative for the following titles:

2-1

Teacher Aides
Community Aides

Basic Skills Aides

Library Aides

Bilingual Aideg

Teacher Aides — handicapped program
Preschool Aides

Teacher Aides/Community Aides
Senior Community Aides

Computer Lab Monitors

Coordinator of Volunteers

ARTICLE 2
DEDUCTIONS FROM SALARY

The School District agrees to deduct the monthly Association membership dues
from the pay of those employees who individually and voluntarily request in
writing that such deductions be made. Such deductions shall be made in
compliance with Chapter 233, New Jersey Public Laws of 1968, N.J.S.A. 52:14-
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notice forty-five days prior to the effective date of such change. It is understood
that the only obligation of the Schoo] District shall be as noted in this Article,

2-3  The Association will provide the necessary “check-off authorization” form and

2-4  The Association reserves the right and the School District has given to the

2-5  The Association agrees to indemnify and holq harmless the Employer from any
causes of actions, claims, loss of damages incurred as 3 result of this clauge.

ARTICLE 3
ASSOCIATION REPRESENTATIVES

ARTICLE 4
SCHOOL DISTRICT RIGHTS
AND RESPON SIBILITIES

foregoing powers, rights, authority, duties and responsibilities of the School District, and
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5-3

5-4

5-4.1

ARTICLE 5
INDIVIDUAL
GRIEVANCE PROCEDURE

An “employee” shall be taken to include all members of the bargaining unit.

The term “immediate” supervisor shall mean the person to whom the aggrieved
employee is directly responsible,

Procedyre:

Any employee shall have the right to present his/her grievance through the steps
described in the following paragraphs with assured freedom from restraint,
interference, coercion, discrimination, or reprisal.

STEP I: Any employee who has a grievance shall first advise his/her principal
(or immediate superior or department head, if applicable) in writing of its
existence. The writing shall indicate that Step I of the grievance procedure has
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5-42

5-4.3

5-44

5-4.5

calendar days of receipt of the grievance. If the decision is that the

grevance has no merit, the person involved will be so notified, in writing,
by the chairperson of the JCEA Grievance Evaluation Team.

STEP II: If the decision of the JCEA Grievance Evaluation Team is that the
grievance does haye merit, it shall, within the 12-calendar day period referred to
in STEP [ above, present a written statement of its position on the matter to the
Human Resources Department and to the aggrieved. This statement must include

written decision within five (5) school days of receipt of the written statement
from the JCEA Grievance Evaluation Team. The Human Resources Department
decision shall be prepared in triplicate; one (1) copy to the employee, one (1)
Copy to the JCEA Grievance Evaluation Team, and one (1) copy to the
Superintendent.

STEP IV: If the JCEA is not satisfied with the disposition of the grievance at
STEP 111, the JCEA shall have the right to request arbitration pursuant to the rules
and regulations established by the Public Employment Relations Commission. A
request for arbitration shall be made not later than fifteen (15) school days after
the disposition of the grievance at STEP I1I.

The arbitrator shall proceed with the hearing and submit 5 written decision in the
shortest possible time setting forth hjs findings of fact, reasoning and conclusions
on the issue(s) submitted. The decision of the arbitrator shall be submitted to the
School District and the Association and sha] be final and binding on both parties.
The arbitrator shall be without power to alter, amend or modify the terms of the
Agreement. In addition, the arbitrator shall pe without power or authority to
make any decision, which requires the commission of an act prohibited by law or
which is violative of the terms of this Agreement. The cost of arbitration shall be
borne equally.
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5-5

5-5.1

5-5.2

5-5.3

3-54

5-5.5

5-6

5-7

A grievance to be considered under this provision must be instituted by an
aggrieved employee fifteen (15) school days from the time the employee knew or
should have known of its occurrence. Only a timely grievance can proceed
through the grievance process.

If the JCEA grievance evaluation team finds a grievance without merit, the
employee will retain all rights and remedies available under contract and law.

Should circumstances necessitate hearings or discussion of a grievance during
school hours, there shall be no loss of pay suffered by reason thereof by the
aggrieved or his/her representatives, if they should be employees of the School
District.

In the event no decision is forthcoming within prescribed time limits at any step,
the aggrieved may, upon notice, proceed to the next step.

Time limits shall only be extended upon mutual agreement and must be
memorialized in writing.

In the event a grievance is brought up for consideration at the end of a school
year, and if the principal (or immediate superior or department head, if applicable)
is not available after the closing of school for procedures outlined in STEP 11, the
JCEA may proceed directly to STEP III, if the JCEA Grievance Evaluation Team
contends that there is merit to the matter.

The function of these procedures is to assure equitable and proper treatment under
existing rules, policies, procedures, and contractual agreements, which relate to or
affect the employee. They are not to be used for changing existing rules, policies,
procedures and contractual agreements or for establishing new ones.

If, in the judgment of the JCEA Grievance Evaluation Team, a grievance affects a
group or class of teacher aides, the Grievance Evaluation Team may process such

No meetings or hearings under this procedure shall be conducted in public unless
requested by the employee and shall include only such parties in interest and their
designated or selected representatives.
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6.1

6-3

6-4

7-1

ARTICLE 6
EMPLOYEE RIGHTS

and regulations. The rights granted to employees hereunder sha]] be deemed to be
in addition to those provided elsewhere.

ARTICLE 7
ASSOCIATION RIGHTS
AND PRIVILEGES
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PREAMBLE

The Agreement is made and entered into on this day of 2018, by and
between the School District of the City of Jersey City, (hereinafter referred to as the

“School District”) and the JERSEY CITY PARA PROFESSIONALS ASSOCIATION,
(hereinafter referred to as the “Association”).
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7-3

7-4

7-5

7-6

8-1

Two (2) employees to be selected by the Association shall be entitleq to time off
for attendance at Association conventions, The amount of time off for all
employees shall not exceed a total of gjx (6) working days,

Upon Tequest, the President of the Association shall recejye the Names, addresses,
and salaries of teacher aides a5 hired and shall also be notified of termination,

Upon request, the Association shall recejve the most Up-to-date list of names and

t to ongoin
will be no home

ARTICLE g
NUMBER of DAYS AND HOURS oF
EMPLOYMENT

WORK YEAR. Members of thjs bargaining unit shall work the Same days ag the

teachers. Teacher aides shall pe required to work one-hundred eighty-six (186)
days.
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All new teacher aides shall be required to work one hundred eighty-eight (188)

Bronachools . 8:00 a.m. - 3:1¢ p.m.
Elementary B e 8:00 a.m. - 2:55 p.m.

cafeteria to the classroom.
=<0 the classroom,

R ARTICLE 9
k ATTENDANCE INCENTIVE PLAN
January 31+ the Second, February 1= through June 30w The only excused absences

relative to this policy are: death in the immedjate family, Jury duty and an approved

ARTICLE 19
SICK LEAVE

The maximum time allotted for permissive sick Jeave 1s equal to one day for each
year that the employee has completed with the District. It can pe used once in a
school year and twice in a career,
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10-2

10-3

10-4

10-5

If an employee has not used his/her entire permissive leave in a school year,
he/she may request the Superintendent, in writing, to apply the unused days
within that school year (to June 30th), to new illness leave (five (5) days or more)
if such is necessary, prior to expiration of that current schoo] year. Said leave wi]]

Eligibility

Employees with 1 to 10 years — 40 days in any school year and forfeiture of one-
half (1/2) substitute’s per diem pay for each day of absence.

Employees with 10 Or more years — 80 days in any schoo] year and forfeiture of
one-half (1/2) substitute’s per diem pay for each day of absence.

To be eligible for benefits while on an extended leave of absence, a teacher aide
must meet the requirements of section 10-1 and 10-2.
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10-6

10-7

10-8

11-2

12-1

Resources wiij send a certified letter indicating failure to comply.

3. Ifno Tesponse to the letter jg received within five %) working days, the
employee’s paycheck may be withheld pending disposition of illness leave

computed on the basis of the actual number of hours ost by such teacher aides
while school wag in session

ARTICLE 11
ACCUMULATED SICK LEAVE
INCENTIVE PLAN

The teacher axde“@pmmmaugg after four (4) years of regular appointed
Service or upon -reﬁremeng_ighaﬂ-,neceixfe_a lixinp sum payment equivalent to ope-
half (1/2) of the current per diem pay for each unused day accumulated jn his/her
personal illness leaye bank after July 1, 1978, 1n the event of death before
retirement, the teacher aide’s estate shall receive the lump sum Payment described
herein. Employees hired after May 21, 2010, shall be paid for accumulated

er September 1, 1979, at a rate equal to one-half
(172) the prevailing current per diem pay. Those employees hired after September
» 2015 shall not be elj gible to trade in these days.

ARTICLE 12
OTHER ABSENCE
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12-2

12-3

12-4

12-5

[n case of the death of a Stepmother, stepfather, grandchild, grandparent, sister-in.-
law (direct) or brother-in-law (direct), the teacher aide shall be €xcused three (3)
days without Joss of pay or accumulated leave for death related absences taken
within five (5) calendar days of the date of death.

ABSENCE BY REASON OF QUARANTINE: Pursuant to N.J.S A 26:4-1 (et
$€q.) and in the event schools are closed as a result, or in the event 5 teaching staff
member s officially quarantined by action of State, County or City Health Office,
no member of this bargaining unit shall suffer loss of Pay provided further that the
Superintendent retains the right to schedule make-up days in the event of closing
of any or all of the District’s schools.
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12-6

12-7

absent from duty for any other reason shall first secure permission from the
Superintendent through the principal.

LEAVE OF ABSENCE FOR MILITARY SERVICE: A permanent or full-
time temporary officer or employee of the school district who is a member of the

Militia Joint Command) shall be entitled, in addition to pay received, if any, to a
leave of absence without loss of pay or time on all days in which he/she is
engaged in any period of State or Federal active duty. The lea sence for
Federal active duty or active duty for training shal ceed ninety work days

in the aggregate in any calendar year. A permanent or full> I er
or employee who has served less than one year in the district shall receive this
leave without pay, but without loss of time. This paid leave shall be in addition to

A permanent or full-time temporary officer or employee of the school district who
is a member of the organized reserve of the Army of the United States, United
States Naval Reserve, United States Air Force Reserve or United States Marine
Corps Reserve, or other organization affiliated therewith, including the National
Guard of other states, shall be entitled, in addition to pay received, if any, to a

Pursuant to N.J.S.A. 52 13H-2.1, in accordance with the provisions of Article
VIII, Section II, paragraph 5 of the New Jersey Constitution, upon application by
the district to the State Treasury and approval of the application by the Director of
the Division of Budget and Accounting, reimbursement shall be made by the State
of New Jersey for any costs incurred as a result of the provisions of P.L. 2001 ,
Chapter 35]1.

ARTICLE 13
MATERNITY LEAVE
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13-1 LEAVE OF ABSENCE FOR MATERNITY: Any regularly appointed member

13-2 " Any teacher aide who may become pregnant during a leave of absence granted for

13-3 Upon fequest, an additional leave of one (1) year may be granted for child care.
This may not be renewed after expiration, Such leave must be approved by the
Board of Education,

13-4 The Superintendent, for proper cause and upon application of the teacher aide,

13-5  Any teacher aide not regularly appointed who becomes pregnant shall so notify
the Superintendent, in writing, not later than three (3) months before the expected
birth of the child, and her services shall be terminated, forty-five (45) lays hence,
until her return to service may be approved by the human Resources Department.

13-6 ILLNESS AS A RESULT OF PREGNANCY: Should any teacher aide, absent

Department of the School District and/or Superintendent, and subject to the

13-7  Any teacher aide adopting a child shall be eligible to receive leave similar to
maternity leave which shall commence upon s/her receiving de facto custody of
said child or earlier if necessary to fulfill the requirements for the adoption.

ARTICLE 14
LEAVE OF ABSEN CE
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15-1

15-2

15-3

15-4

15-5

15-6

16-1

ARTICLE 15
OTHER LEAVE

Office of the Superintendent three (3) days prior to the day of leave.
Except in the case of personal emergency, personal business leave days may not
be taken on:

a. The first or last week of the school year.

b. The day before or after a school holiday.

c. The day prior to or immediately following a
vacation period within the school year.

Teacher aide to whom this leave of absence is granted shall be eligible ‘for
promotion in salary as if on active duty. \ : -

ARTICLE 16
DISCIPLINE

Disciplinary action or measures shall include only the following:
a. Written reprimand.
1+

b. Suspension (Notice to be given in writing).

c. Discharge
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16-3

ARTICLE 17
DISCHARGE

The District shall follow the applicable Civil Service Commission Rules and Regulations
with respect to discharge.

ARTICLE 18
SENIORITY

Seniority is defined ag an employee’s total length of service with the employer in his/her
Jjob classification, beginning with his/her date of hire. The District shall follow New
Jersey Department of Personnel Rules and Regulations with Tespect to seniority.

ARTICLE 19
SAFETY AND HEALTH

Whenever practicable, the employer shall at times maintain safe and healthful working
conditions, and wil] provide employees with any wearing apparel, tools or devices needed
in order to assure their safety and health. The School District and the Association
mutually agree that teacher aides shall not be required to work under unsafe or hazardous
conditions. Any such conditions must be reported at once for correction to the Principal
or other responsible authority.

ARTICLE 20
EQUAL TREATMEN T

ARTICLE 21
BULLETIN BOARDS
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Bulletin boards will be allowed by the employer at each of the work locations for the use
of the Association for the purpose of posting Association announcements and other
information of fon-controversial nature.  The authorized representative of the
Association shall be the sole person empowered to post materials on such boards.

ARTICLE 22
STAFF MEETING

22-2  The School District and the Association recognize that meetings requiring

22-3  All staff sha]] have eight (8) faculty meetings per school year, but no more than

meetings shall not exceed forty-five (45) minutes. If, in the Judgment of the
principal it ig necessary to hold any additional meetings, the Association
representative will be notified, under normal circumstances, two (2) days in
advance and in al] circumstances, in advance. The building principal may exercise
the flexibility to call meetings during the lunch period.

ARTICLE 23
REQUIREMENTS FOR AN AIDE

23-1 If it is determined that a class requires, by law, the services of an aide due to
enrollment numbers, the District has twenty-eight (28) days from September 15*
to provide said aide.

23-2  The District will establish a pool of aides to provide the Coverage outlined above
as well as substitutes for absent aides.

Subject to be changed as per New Lan uage Agreement
ARTICLE 24

HEALTH INSURAN CE

24-1 The School District shall make available to teacher aides individual coverage
under the School Employees Health Benefits Plan.
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24-2

24-3

24-4

The School District shal provide the health-care insurance Pprotection
designed below.

The School District shall make available health insurance coverage to
bargaining unit members through the School Employees Health Benefit Plan
("SEHBP"), Beginning J uly 1, 2018, NJ Direct IS5 shall become the base plan
for all employees. Employees may buy up to NJ Direct 10 by paying the full
difference of premium between NJ Direct 10 and NJ Direct 15 plans at their
éxpense. Employees buying up to NJ Direct 10 must notify the District of
their intention to do $0 in accordance with the plan terms. Employees buying

will pay the deduction percentages under the current statute,

Beginning July 1, 2018, employees who are enrolled in the medical plan shall
receive a stipend for the paraprofessionals’ roster ag agreed to on April 12,
2018:

Family 2.25% of pensionable salary
Parent/Child 2.00% of pensionable salary
Two Adults 2.00% of pensionable salary
Single 1.75% of pensionable salary

Stipends shall be paid twice. The period covering July 1+ through December
31 shall be paid on or about December 16", The period covering January 1+
through June 30 shajj be paid on or about June 16", Employees enrolled in
the medical plan for only a portion of the time period listed shall haye their
stipends prorated accordingly., Employees not enrolled in the medical plan
shall not be eligible for the stipends listed above., The stipends listed above
shall be discontinued on June 30, 2019, AJ] reviews regarding the cost outs of
medical changes shall be completed by March 29, 2018.
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24-5  Provisions of the health-care insurance program shall be detailed in master

a. Hospital room and board and miscellaneous costs,
b. Out-patient benefits,
c. Laboratory fees, diagnostic €Xpense, and therapy treatments.
d. Maternity costs.
e. Surgical costs.
f. Major medical coverage.
24-6 A complete family dental plan will be provided.

24-7 The prescription drug benefit will have copayments of:

30 day supply 90 Day Mail Order

$10 generic $15 generic

$15 preferred $25 preferred
name brand name brand

$30non-preferred $55 non-preferred
name brand name brand

The Board shall have the right to revert to the School Employees Health
Benefit Plan pre i
Jersey City Public Schools is less than the pPremium cost of the prescription
drug card plan.

24-8 Family optical plan shall be provided by the School District.

24-9 A Flex Spending Plan will be available.

24-10 If the employee experiences a change in life Status, the employee can return
to the insurance plan provided by the Jersey City Public Schools on the first
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24-11 The School District shall i

health-care Coverage provided und

descri
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25-1

25-2

25-3

25-4

25-5

25-6

26-1

26-2

ARTICLE 25
SALARIES, GUIDES
See Exhibit 1

changes it may apply to this contract Agreement.

Teacher aides shall be paid fifteenseventeen dollars ($1 57.00) per hour if they are
assigned a lunch period.

. - Effective September 1, 20198 the summer pay rate shall be
eighteen ($18.00) per hour.  The two-dollar (gl)g:)ay differential for Regional
Day School shal] continue throughout the life of the Agreement,

Library aides shall receive one (1) additional ihcrement on their guide in
recognition of passing the Civil Service Certification required for the library
aides,

Teacher aides shall be granted longevity as follows:

>
W{?? >
15 $600 X9, |
20 $650 /L? ; ) / % ?SO?W
25 $75
/003 //ﬂjg—

Teacher Aides hired before N‘Sﬁ}zber 1¢ of the school year shall receive credit
for that school year for longevity purposes.  This credit shall not be applied
retroactively.

be paid an additiona] $28 per day.

ARTICLE 26
PAYMENT OF SALARY CHECKS

Two salary checks €very month for twelve (12) months,
Such checks are to be received by the teacher aide on the 1% and 16" In the event
the 1* or 16" falls on a weekend or non-schoo] day such check shall be received

by the teacher aide on the last school day prior to each weekend or non-school
day.
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roved
all be at the end of each

ment form shall
-ator. Rcimbursemem check sh

ARTICLE 27
TUITION REIMBURSEMENT

$30,000 - 201947202318

Per NJSA. 18A:6-8.5, the following conditions must be met to receive tuition
reimbursement from the District: ( 1) the school that the employee attends must be a duly
authorized institution of higher education as defined by statute (2) the Superintendent

ARTICLE 28
MISCELLANEOUS
A. The School District agrees that any statement i its rules and regulations which
conflict with any of the provisions of its collective bargaining agreement with the

Teacher Aide Association sha]l be modified to the extent necessary to conform
with said collective bargaining agreement,
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In case of lay-offs, Civil Service Commission rules will prevail. Prior to the lay-
off of any employee covered under the Agreement, the School District agrees to
confer with the Executive Board to obtain its views on the proposed action.

Any provision of the Agreement may be changed supplemented or altered
provided both parties mutually agree in writing,

ARTICLE 29
DURATION

{00619085.D0C v.1}26



IN WITNESS WHEREOF, the parties hereto have caused this contract to be signed by
their duly authorized officers this day of , 20198

JERSEY CITY EDUCATION ASSOCIATION

Keith Olkewi czﬁdwm%a—l%h%, President, Para Professionals Association
Ronald Greco, President, Jersey City Education Association
John Dillon, New Jersey Education Association Representative

JERSEY BOARD OF EDUCATION

Mr. Franklin Walkergl‘-—Ma-Feiagv,_[__H@s, Superintendent of Schools
= rankim Walker
Sudhan Thomas, Board President

Teacher Aides/ Para~Pr0fessi0nals Salary Guideline
Teacher Aide of Handicag, Pre-K Aides and One On One Aides
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'_Stcps [ Year | Year 2 Year 3 Year 4
2019-2020 2020-202] 2021-2022 2022-2023
Step 1 34,060 34,840 35,848 36.783
Step 2 34,820 35,600 36,608 37.543
Step 3 35.600 36,300 37,388 38.323
Step 4 36,400 37.180 38.188 39.123 e
Step 5 37.220 38.000 39.008 39.943
Step 6 38.060 38.840 39.848 40,783
Step 7 38,920 39,700 40,708 42.528
Step 8 39.805 40,585 41,593 43,433
Step 9 40.710 41,490 42,498 43,435
| Step 10 41,635 42415 43,423 44.358
Step 11 42.585 43,365 44,373 45308
Step 12 43,560 44,340 45348 ;46283 ./
Salary % 0% 2.51% 2.95% 2.69% ]
Community Aides, Bilingual Aides and Library Aides
Steps Year | Year 2 Year 3 Year4 —[
2019-2020 2020-2021 2021-2022 2022-2023
Step 1 30.450 31,230 32,230 33.173
Step 2 31,210 31,990 32,998 33.933
Step 3 31,990 32,770 33,778 34.713
| Step 4 32,790 33,570 34,578 35,513
Step 5 33,610 34,390 35,398 36.333
Step 6 34,450 35,230 36.238 37.173
Step 7 35310 36,090 37,098 38,033
Step 8 36.195 36,975 37,983 38,918
Step 9 37.100 37.880 38,888 39.823
Step 10 38,025 38.805 39.813 40.748
Step 1] 38.975 39.755 40.763 41,698
Step 12 39.950 40.730 41.738 2673 [
Salary % 0% 251% 2.95% 2.69% Jﬁw' o
4 \
oess S B3 sy ey
B30 120%/ e

gl
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JERSEY CITY BOARD OF EDUCATION
And
JERSEY CITY PARAPROFESSIONALS ASSOCIATION

SIDEBAR AGREEMENT — CASPER AND MORNINGSTAR PROGRAM STIPENDS
September 13, 2023

The Jersey City Board of Education and the Jersey City Paraprofessionals Association
hereby enter into this sidebar agreement to establish stipend pay rates for paraprofessionals
working in the CASPER and Morningstar Programs in the 2023-2027 school years. The rates
below shall be effective throughout the life of the collective bargaining agreement.

Employees serving as Paraprofessionals: $17 per hour

Employees serving as Clerks: $18 per hour

Employees serving as Teachers: $45 per hour

Aides with a current Substitute Teacher Certificate working as a Teacher: $45 per hour

Aides serving as Facilitators: $47 per hour

This agreement is contingent on approval of the Jersey City Board of Education and
the Jersey City Paraprofessional Association. Upon approval of both, this agreement will
take effect immediately, and will not be subject to the 10-day posting requirement for the
2023-24 school year.
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JERSEY CITY BOARD OF EDUCATION
AND
JERSEY CITY PARAPROFESSIONALS ASSOCIATION
2023-2027

MEMORANDUM OF AGREEMENT
December 4, 2023

The Jersey City Board of Education (“Board”) and the Jersey City Paraprofessionals
Association (“Association” or “JCPPA”) hereby agree to incorporate all terms and conditions of
the Collective Bargaining Agreement that expired on June 30, 2023, into the successor
Collective Bargaining Agreement except for the modifications set forth below. The parties
acknowledge that these terms and conditions are subject to ratification by their respective
memberships. The parties agree to recommend these terms and conditions to their respective
constituents for ratification.

Term of Contract
The term of the contract is 4 years: July 1, 2023 through June 30, 2027.
Retroactive provisions

The salary and longevity increases listed below in Articles 19A and 25-5 shall be retroactive to
October 1, 2023. Except as stated otherwise, all other provisions of this Memorandum of
Agreement shall be effective immediately upon ratification by the Association and the Board of
Education, including increases in hourly rates.

Article 7 — Section 7-9 (Full-time release of President of Association)
Delete in its entirety, effective January 1, 2024.
Article 12 - Section 12-6 (Leave of Absence for Military Service)

Delete Sections 12-6, 12-7 and 12-8 and replace with Sections 12-6 through 12-10 below, also
renumber current Section 12-9 as 12-11:

12-6 LEAVE OF ABSENCE FOR MILITARY SERVICE: Field Training or Attendance at
Service Schools: A bargaining unit member who is required to undergo military field
training or to attend service school for a period of two (2) weeks or less during any
school year shall be granted leave of absence with pay.

12-7 Whenever such military field training or attendance at service schools requires that the
bargaining unit member remain for a longer period than the prescribed two (2) weeks, the
bargaining unit member shall receive the difference between his/her pay and his/her
military pay for the remainder of such time, provided that such additional time of training
or service school attendance is not in excess of one (1) calendar month during any school
year. Should military field training or attendance at services schools in excess of t
granted above be required in the school year, military leave without pay for eac
additional period shall be granted.
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12-8 Leave for Extended Active Military Service: Any bargaining unit member entering
active military service with the Armed Forces of the United States shall be granted
military leave without pay for the period of his/her service.

12-9  The bargaining unit members of the National Guard and Naval Militia shall receive the
difference between their pay and military in accordance with law.

12-10 Re-enlistment in active military service shall be considered as resignation unless such re-
enlistment is required in accordance with Federal Law governing military service.

Article 25 — Salaries

Salaries shall be increased as follows, inclusive of increment:
2023-2024:  4.75%

2024-2025: 3.11%

2025-2026: 3.11%

2026-2027: 3.11%

ARTICLE 25-2 Delete and replace with the following:

Teacher aides shall be paid forty-five dollars ($45.00) when they work a lunch period/duty
during their lunch break.

ARTICLE 25-3 Delete and replace with the following:

The summer pay rate shall be twenty-two ($22.00) dollars per hour. The two dollar ($2.00) pay
differential for Regional Day School shall continue throughout the life of the Agreement.
ARTICLE 25-5 Longevity

Delete and replace as follows:

Upon completion of 10 years - $600
Upon completion of 15 years - $800
Upon completion of 20 years - $850
Upon completion of 25 years - $1,000

ARTICLE 25-6 Delete and replace with the following:

Paraprofessionals who have a valid Hudson County substitute certificate and are asked to cofe
classes in place of an absent teacher for more than one hour shall be paid an additional $4

day.




New Article: - Swipe System

All bargaining unit members will use a card swiping system for entry into schools and
departments every day. During the first year of implementation of this system, members will not
be docked pay for being late to work. Commencing with the second year of implementation,
members may be docked one-half (1/2) day of pay upon arriving late a seventh (7%*) time in each
semester of school. It is agreed that, before an employee is docked for being late, the school
administrator will meet with the employee.

New Article: - Workplace Democracy Enhancement Act of 2018

1) The Board shall provide to the Association access to all members and potential members of
the negotiation’s units.

2) Access to Negotiations Unit Members: Access to members of the Association and potential
members (negotiations unit members) shall include, but not be limited to the following:

a) The JCPPA shall have the right to meet with individual employees on the premises of
district buildings during the work day to investigate and discuss grievances, workplace-
related complaints, and other workplace issues. When possible, these meetings shall
occur during lunch or other non-work breaks.

b) The JCPPA shall have the right to conduct worksite meetings during lunch and other non-
work breaks, and before and after the workday, on workplace premises and to use district
buildings and facilities to discuss workplace issues, collective negotiations, the
administration of collective negotiations agreements, other matters related to the duties of
the Association, and internal union matters involving the governance or business of the
exclusive representative employee organization.

c) The JCPPA shall have the right to meet with newly hired employees, without charge to
the pay or leave time of the employees within thirty (30) calendar days from the date of
hire or the date hire was reported to the Association. Such meeting may occur during new
employee orientations, or if the employer does not conduct new employee orientations
within those 30 days, at individual or group meetings. Meeting duration time is up to 120
minutes, in no cases less than 30 minutes, with final duration of time needed to be
determined by the JCPPA. When these meetings occur outside of scheduled orientation,
the JCPPA will work with the administration to schedule the meetings at a time which
will cause the least disruption to the school day.

d) Every 120 calendar days, the board shall provide to the JCPPA an updated roster of unit
employees, a list of new hires since the previous 120-day period and a list of separated
employees since the previous period. The files will be transmitted electronically in an
Excel file format or similar delimited style file format that has manipulability and has
been agreed to by the JCPPA. Each report shall include: name, job title, worksite
location, home address, work telephone numbers, and any home and personal cellular
telephone numbers on file with the board, date of hire, and work email address and any
personal email address on file with the board.

e) The home addresses, phone numbers, email addresses, date of birth, and negotiation units
and groupings of employees, and the emails or other communications between employee
organizations and their members, prospective members, and non-members, are not
government records and are exempt from any disclosure requirements of P.L. 1963, ¢ 7
(C.47:1A-1 et seq.) The board shall not disclose employee information, except as
outlined in sections 2.d and 2.e above.

f) The JCPPA shall have the right to use the email systems of the board to communica
regarding collective negotiations, the administration of collective negotiations
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agreements, the investigation of grievances, other workplace-related complaints and
issues, and internal union matters involving the governance or business of the union. Use
of the email systems is reserved for the elected officers of the Association, including
chief building representatives and shall not be used for purposes of electioneering,
campaigning for office, disparagement of any employee, or other matters that are not
internal governance or business of the union. Such communications shall be considered
confidential.

3) Union Protection

a. The Board and/or its agents, members of the administration, shall not encourage
negotiation unit members to resign or relinquish membership in the Association and shall
not encourage negotiations unit members to revoke authorization of the deduction of fees
to the Association of its unified affiliates.

b. The Board and/or its agents, members of the administration, shall not encourage or
discourage an employee from joining or assisting the Association.

4) Membership Withdrawal

a. Should a negotiations unit member notify the Board or its agents that they wish to
resign or relinquish membership in the Association, the Board shall require the member
to submit a dues termination form and the Board shall provide a copy of same to the
Association’s president or his/her designee within five (5) calendar days of receiving the
form from the unit member. Negotiations unit members may only resign or relinquish
their membership or terminate dues deduction during the ten (10) calendar days following
each anniversary date of the employee’s employment. A withdrawal shall take effect on
the thirtieth (30th) calendar day after the anniversary date.

5) Definition

a. The Parties agree that the date of hire shall be defined as the first day of work in the
then current district for any negotiations unit member. This shall include any new
employee orientation day(s) required by the Board.

6) Enforcement

a. This article shall be enforceable through the parties’ grievance procedure, which shall
include binding arbitration as outlined in the Workplace Democracy Enhancement Act of

2018.

7) Release Time

a. The Board shall release, without loss of pay, an Association Representative(s) and/o
designee(s) designated by the Association President and permit him/her/them to visit A
workstation for the purposes of meeting with newly hired employees, to investigate
working conditions, employee complaints or problems, or for any other purposes rela
to terms and conditions of employment.
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New Article: - Casper and Morningstar Programs

The JCPPA and the Jersey City Board of Education agree to the following stipend pay
rates for paraprofessionals working in the CASPER and Morningstar Programs in the 2023-2027
school years. The rates below shall be effective throughout the life of the collective bargaining
agreement.

Employees serving as Paraprofessionals: $17 per hour

Employees serving as Clerks: $18 per hour

Employees serving as Teachers: $45 per hour

Aides with a current Substitute Teacher Certificate working as a Teacher: $45 per hour

Aides serving as Facilitators: $47 per hour

This agreement will not be subject to the 10-day posting requirement for the 2023-24
school year.

Additional agreements:
e Salary guides were mutually developed by the parties and are attached.

e All parties acknowledge these terms and conditions are subject to ratification, and the
mediator retains jurisdiction.

e All other proposals not incorporated herein shall be deemed withdrawn by the party who
submitted such proposal.

e All parties agree to recommend for ratification the terms and conditions contained herein
to their respective constituents.

e All other terms and conditions not contained herein shall remain status quo.

e A duplicate of this memorandum has been furnished to and received by representatives of
the parties. This agreement consists of 5 pages.

FOR THE BOARD: FOR THE ASSOCIATION:




BASE YEAR
2022-23 Jersey City Para-Professional Association

Salary Guide
Community,
Handicapped, Bilingual, Coordinator of Computer Lab
Step Pre-K, 1:1 Library Volunteers Monitor
1 37,519 33,837 40,000 43,430
2 38,296 34,612 41,200 43,680
3 39,090 35,407 42,436 44,080
4 39,910 36,223 44,583 44,480
5 40,742 37,060 45,921 44,880
6 41,596 37,917 47,298 45,905
7 43,379 38,794 48,717 46,930
8 44,302 39,6986 50,179 47,955
9 44,304 40,620 51,684 49,005
10 45,246 41,563 53,235 50,055
11 46,214 42,532 54,832 51,105
12 47,209 43,527 59,946 52,155
Scattergram
Community,
Handicapped, Bilingual, Coordinator of Computer Lab
Step Pre-K, 1:1 Library Volunteers Monitor Total Percent
1 28.00 5.00 - - 33.00 7.76%
2 48.00 14.00 - - 62.00 14.59%
3 - 4.00 - - 4.00 0.94%
4 9.00 6.00 - - 15.00 3.53%
5 - - = - = -
6 37.00 1.00 - - 38.00 8.94%
7 1.00 - - - 1.00 0.24%
8 18.00 1.00 - - 19.00 4.47%
9 16.00 - - - 16.00 3.76% W\
10 4.00 - - - 4.00 0.94%
1 - 1.00 - - 1.00 0.24% . W
12 200.00 30.00 2.00 - 232.00 54.59% p E\
Totals 361.00 62.00 2.00 - 425.00 100.00%; 4.
Percent 84.94% 14.59% 0.47% - : {j( \
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YEAR 2
2024-25 Jersey City Para-Professional Assoclation
20,001,443
Salary Guide 393
Community,
Handicapped, Bilingual, Coordinator of Computer Lab
Step Pre-K, 1:1 Library Volunteers Monitor
1-2 39,000 36,750 63,000 43,000
3 40,150 37,750 54,000 44,000
4 41,300 38,750 55,000 45,000
5 42,450 39,750 56,000 46,000
6 43,600 40,750 57,000 47,000
7 44,750 41,750 58,000 48,000
8 45,900 42,750 59,000 49,000
9 47,050 43,750 60,000 50,000
10 48,200 44,750 61,000 51,000
1 49,350 45,750 62,000 52,000
12 50,500 46,750 63,000 53,000
Scattergram
Community,
Handicapped, Bilingual, Coordinator of Computer Lab
Step Pre-K, 1:1 Library Volunteers Monitor Total Percent
1-2 - - - - - -
3 28.00 5.00 - - 33.00 7.76%
4 48.00 14.00 - - 62.00 14.58%
5 - 4.00 - - 4.00 0.94%
6 9.00 6.00 - - 15.00 3.53%
7 % - - - - -
8 37.00 1.00 - - 38.00 8.94%
9 1.00 - - - 1.00
10 18.00 1.00 - - 19.00
11 16.00 - - - 16.00
12 204.00 31.00 2,00 - 237.00
Totals 361.00 62.00 2.00 - 425.00
Percent 84.94% 14.59% 0.47% -

NJEA Research: MK JC-PPA 2023-27 MOA v1 MK PPA Remove 1
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YEAR 4
2026-27 Jersey City Para-Professional Association
21,264,179
Salary Guide 129
Community,
Handicapped, Bilingual, Coordinator of Computer Lab
Step Pre-K, 1:1 Library Volunteers Monitor
1 41,750 39,500 55,000 43,000
2 42,250 40,000 56,000 44,000
34 42,750 40,500 57,000 45,000
5 43,300 41,000 58,000 46,000
6 44,500 42,150 59,000 47,000
7 45,900 43,250 60,000 48,000
8 47,300 44,350 61,000 49,000
9 48,700 45,450 62,000 50,000
10 50,100 46,550 63,000 51,000
1 51,500 47,650 64,000 52,000
12 53,000 48,750 65,000 53,000
Scattergram
Community,
Handicapped, Bilingual, Coordinator of Computer Lab
Step Pre-K, 1:1 Library Volunteers Monitor Total Percent
0 - - 3 = 3
1 - - e = &
2 - - - - -
34 - - - - - -
5 28.00 5.00 - - 33.00 7.76%
6 48.00 14.00 - - 62.00 14.59%
7 - 4.00 - - 4.00 0.94%
8 9.00 6.00 - - 15.00 3.53%
9 = - - - - -
10 37.00 1.00 - - 38.00 8.94%
1" 1.00 - - - 1.00 0.24%
12 238.00 32.00 2,00 - 272.00
Totals 361.00 62.00 2.00 - 425.00
Percent 84.94% 14.59% 0.47% -

NJEA Research: MK JC-PPA 2023-27 MOA v1 MK PPA Remove 1



