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REQUEST PURSUANT TO OPRA AND COMMON LAW RIGHT | i M,»
OF ACCESS g, T

. Copics of settlement agreements for discrimination arrtor
harassment from 2014 to the present.
e Police and other departments.

1(a). Copies of the cancelled checks and invoices used to settle the
matters in item 3 above. '

. Copies of settlement agreements for use of excessive force and or
brutality from 2014 to the present.

® Police Department only

2(a). Copies of the cancelled checks and invoices used to settle the
matters in item above.

. Copies of summonses and complaints that were issued and or

prepared by your police department relating te drug possession
and drug paraphemnalia from 2019 to the presert,

. Marijuana
. Other drugs

. Copy of emails and or radio transmission or text or other
electronic/digital or paper in which the “N-"Vord” was used by any




officer, employee or staff of the police department and or any other
department(s) within the municipality from 2014 to the present.

e This request includes Facebook postings by police officers
and other employces that were brought to the attention of

the police department and or any other department(s) within
the municipality.

4(a). We need to know the name, date of hirz, date of
separation and reason for separation of the individual(s) who
used or posted “N-Word” and or “racial shur” or “derogatory
shur” due to either gender, race and or sexual orientation.

e We need to analyze whether most of the public employees
and staff who use the slurs retain their public employments
AFTER and despite using the slurs.

5. Copy of complaints relating to use of the “N-Word” or any other
racial or derogatory slur within the police department or any other
department from 2014 to the present.

e Gender, race and or sexual orientation.

¢ Note that this request includes allegafions that were
substantiated and or unsubstantiated.

e We are not interested in the name(s) of witnesses and or

accusers because we do not want to discourage them from
coming forward.

We (AADARI) are willing to pay a reasonable fee for the records.
Feel free to redact confidential information. Feel free to redact if
necessary.



We have common law interest to use the records to analyze and
determine whether municipalities are allowing “public” employees to
use the “N-Word” and or other racial and derogatory slurs with little or
no consequences. The State of New Jersey has a strong interest against
discrimination to include the use of racial slurs in government (public)
and private workplaces. Many African Americans seek ONLY
government employment(s) in order to avoid discrimination in the

private sector(s).

Respond via email at aadari@african-american-data-research-

institute,org for record purposes.
From: Obafemi (“Baffi”) -- AADARI
AADARI




