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Complaint Memorandum

Insp Date:  6/18/18 Business ID:   101307  Inspection:   OV000425
Business:  Wal-Mart #1977 File Number:  16389

1872 Rt. 88 Phone:  7328407772
REHS:  B-102432   Karl Stine

Brick, NJ   08724 Reason:  06. COMPLAINT
Results:  Complete

Complaint Number:  C-201806181606-OV

Time In / Time Out
Date In Out Insp Travel Total Mileage Notes

06/19/18 10:15 PM 11:15 PM 1:00 0:00 1:00 0
Total: 1:00 0:00 1:00 0

 Complaint Information

  Food Complaint  Type   Pellecchia, Denise  Received By06/18/18Date Received

  Public  Complaint Origin 06/18/18Date Assigned   Stine, Karl  Assigned Inspector

  1506 Brick  Establishment Municipality 06/26/18Date Finalized

Location

Owner, Agent of Resposible Person

 Complainant Information

Complainant Phone

Address City State Zip

Occupation Employer

Nature of Complaint: Caller says there is a rat problem in the produce and deli areas.  Also there is alarge employee in 
the deli area that urinates in a bucket in the back, management has told him not to but he continues to do it.

 Complaint Investigation Narratives

06/19/18Narrative Date   Stine, Karl  Narrative Author



 Complaint Investigation Narratives

Arrived on site at approximately 1030 hours. Met with Eric whom was the manager on duty at this time. This 
establishment is currently operating with a valid satisfactory rating issued by this Department. A quick inspection of the 
deli and surrounding area was performed. No evidence or indication of an insect or rodent issue could be found. The 
Deli, kitchen, and produce area appeared to be clean and well kept. Also, no evidence could be found that would 
vailidate the claims made by the complainant as no bucket or any such employee actions were witnessed while on site. 
When questioned, management denied these claims indicating that any employee performing these actions would simply 
be terminated rather than being told not to do so.




