#22-293

RESOLUTION OF THE TOWNSHIP OF MANCHESTER, COUNTY OF OCEAN, STATE OF NEW
JERSEY, AUTHORIZING EXECUTION OF AN EMPLOYMENT AGREEMENT WITH THE FULL TIME
EMT REPRESENTATIVE COMMITTEE UNIT

WHEREAS, the Township of Manchester, County of Ocean, State of New Jersey (“the Township”) is in need of Full
Time Emergency Medical Technicians (EMTs); and,

WHEREAS, the Township Council approves resolution #22-260 recognizing the Full Time EMT Representative
Committee as a negotialing unit; and,

WHEREAS, the Township finds it necessary and appropriate to authorize the execution ol an employment agreement
which sets forth the terms of employment of the current full time emergency services technicians employed as of the
authorizing of this agresment; and,

WHEREAS, the Township Council authorizes execution of an employment agreement between the Township and
the Full Time EMT Representative Committee unit; and,

WHEREAS, a copy of the employment agreement is on file with the Township Clerk and can be viewed during
normal business hours; and,

WHEREAS, the term of the employment agreements shall be from January 1, 2022 and expires on December 31,
2025,

NOW, THEREFORE, BE IT RESOLVED on this 11" day of July 2022 by the Township Council of the Township
of Manchester, County of Ocean, State of New Jersey as follows:

1. The Township hereby authorizes the execution of an employment agreement between the Township
and the Full Time EMT Representative Committee Unit pursuant to the terms of the employment
agreement, which is on file at the office of the Township Clerk and can be viewed during normal
business hours,

2. The Township hereby authorizes the Mayor and Township Clerk to execute any and all documents that
implement the intent of this resolution.
3. A certified copy of this Resolution shall be forwarded by the Township Clerk to the following:

{a) Mayor Robert Hudak;

{(b) Brandon Umba, Township Administrator;

(¢) Joan Brush, Council President;

(d) EMTs Bret Smith, Vito Capio and Zachary Cosenza; and
{(e) Christopher J. Dasti, Esq., Labor Counsel.

CERTIFIC
I, Sabina T. Mautin, Clerk of the Township of Manchester, County of Ocean, State of New Jersey, do hereby certify the
foregoing to be a true and correct copy of a Resolution adopted by the Township Couneil on the 11 day of July 2022,

VA7) >

Sabina T. Marlin, RM
Municipal Clerk




EMPLOYMENT AGREEMENT

Between the Township of Manchester and Emergency Medical Technicians (EMTs)
Agreement

A. The Township of Manchester does not recognize the fulltime EMT Representative
Comimittee pursuant to and in accordance with all applicable provisions of Chapter
3030 of the Laws of 1968 (N.1.S.A, 34:13A-5.1 et seq.). The Township does,
however, recognize the fulltime EMT Representative Committee as an informal
grouping of employees for the purpose of engaging in collective bargaining
negotiations concerning terms and conditions of employment within the Department
of Public Safety, Division of Emergency Management. As an informal Committee,
the Township recognizes the following permanent, full-time job classifications:
fulltime Emergnecy Medical Technicians. This agreement does not include the
following classifications that are also in the Department of Public Safety, Division of
Emergency Management: Director of Emergency Services, EMS Supervisors and
Captain of the Paid Fire Department and fulltime Paid Firefighters.

B. THIS AGREEMENT is retrouctive back to the First.day of January, 2022, by and between
emergency medical technicians (EMTs) and the Tawnship of Manchester (hercafler
"Township") located at | Colonial Drive, Manchester, in Ocean County, New Jersey.
Subject to the terms and conditions of this agreement as  well as the Township's policies,
procedures and enactments or declarations of the governing body as may be adopted,
changed or eliminated from time to time in the Township's sole discretion, the
Township shall employ emergency medical technicians(EMTs) for the Township’s
Emergency Services, The EMTs shall perform operational tasks of the Manchester
Township Division of Emergency Services and perform the duties described within
their job descriptions and/or applicable law for the position and all other duties as
may be assigned by the Township in its sole discretion through or by the Director of
Emergeney Services, Director of Public Safety, Mayor and/or governing body.

C. The term ofthis Agreement shall be from the above date through December 31, 2025.
The EMTs shall serve until the occurrence of any one of the following events: .
cxpiration of this Agreement, unless rencwed; ii. The EMT's termination in
accordance with this Agreement or applicable law; iii. termination for cause; iv. non-
renewal; v. elimination or consolidation of the position; vi. reasons of economy or
efficiency as determined solely by the Township; vii. suspension, lass or limitation
placed upon any license, certification or qualification of the individual supervisor by
Federal, State or local agency, authority, Courl or forum: or, viii. retirement,

D. Except as otherwise specified within this Agreement or by operation of law, all other
rights, entitlements and decisions remain vested in, and subject to the discretion of,
the Director of Emergency Services, The EMTs shall adhere to all policies,
procedures and directives of the Township which the Township may revise, amend
or change in its discretion.

Sulary & Schedule

A. The EMTs shall be classified at a Class Level when hired by Manchester Township
and can only move up a Class Level through the promotional evaluation process.
Bascd on their Class Level, the EMT shall receive an annual salary increase per
calendar year as follows:



2021 2022 2023 2024 2025

Class 10 EMT(819 bw) | $35,568 | $36,991 | $38,470 | $40,009 541610

Class 9 EMT ($20 hr) | $37.440 | $38938 | $40,495 | $42,115 $43,800

Class 8 EMT($21/hr) | $39,312 | $40.884 | $42,520 | $44,22] 545,989
Class 7 EMT ($22/hr) | $41,184 | §42,831 | $44.545 | $46,326 $48,179

Class 6 EMT ($23/hr) | $43.056 | $44,778 | $46,569 | $48,432 $50,369

Class 5 EMT ($24/hr) | 344,928 | $46,725 | $48,594 | $50,538 $52,559

Class 4 EMT ($25/hr) | 346,800 | $48,672 | $50,619 | $52,644 $54,749

Class 3 EMT ($26/hr) | $48,672 | $50,619 | $52,644 | $54,749 $56,939

Class 2 EMT (527/hr) | $50,544 | $52,566 | $54.668 | $56,855 $59,129

Class 1 EMT($28/hr) | 552,416 | 854,513 | §56,693 | §$58,961 $61,319

B. Payment of the stated annual salary shall be adjusted to reflect the actual number of
pay periods within a given calendar year (26/27 pays). The EMT's 2022 salary shall
be pro-rated based on the number of hours and pay periods remaining in the year. The
EMT's work week shall consist of thirly- six (36) hours scheduled during a seven (7)
day period of time. Days und hours will be flexible as needed, at the discretion of the
Director of Emergency Services, to ensure the responsible operation of the Division
ol Emergency Services. A work day shall be up to twelve (12) consecutive hours a day
as determined by the Director of Emergency Services. Annual work hours shall be
I872 hours per year. Qvertime shall be time worked in excess of forty (40) hours per
work week shall be paid at an amount of one & one half rate. All overtime shall be at
the discretion of, and must be approved in writing in advance by. the Director of
Emergency Services. Overtime can be accepted as financial reimbursement or
deferred compensatory time. Deferred compensalory time shall be issued pursuant to
this agreement, however, no time beyond 72 hours shall be allowed to accumulate,
Deferred Compensatory time shall be allowed to backfill to the maximum of 72 hours
and shall be carried over from year to year. There shall be no pyramiding of overtime
and other premiums. The annual salary shall be subject to standard deductions and
contribution requirements and paid in accordance with standard payroll practices
including healtheare or other contributions required by law.

C. The workweek shull commence at 0001 hours Sunday and cnd at 2400 hours the
following Saturday. A day is a twenty-four-hour period starting at 0001 hours and
ending at 2400 hours.

D. Call-m consists of a situation in which the EMT is required to report for duty by the
Director of Emergency Services in the case of an emergency. When, in the opinion of
the Director of Emergency Services, the situation for which the EMT was originally
called in is completed, the EMT will receive a minimum of three (3) hours pay at the
rate of one and one-half (| & 4) times the base hourly wage regardless if actual time
worked is less than three (3) hours, but may be required to remain on duty for the enlire
time paid.

E. Any employee who holds an instructor certification and provides training to the
Manchester Township Division of Emergency Services will receive a stipend payment of
$26.00 per hour to teach. Time for instruction will not be considered time towards over-
time,
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Any Employee ("EMT") assigned as Field Training Officer (“FTO") shall be Compensated
al an increase of 32.00 per hour to their hourly rate for Orientation/Training Shifls only.
This Rate only pertains to Orientation/Training Days only.

Sick Leave

. The EMT shall be credited with ninety-six (96) for the first full year of employment

and one hundred and twenty-eight (128) hours of sick leave per calendar year after the
first full year of employment in anticipation of continued employment through the end
of the calendar year; otherwise, sick leave will be pro-rated based on the number of
months served by the EMT and the amount of sick leave used by the EMT during that
calendar year. The benefit year shall be based on a calendar year. Sick leave use is
subject to Township policy(icies). Sick leave is also subject to the provisions of
N.JS.A40A :9-10.4 (P.L. 2010, ¢.3). The Township may require proof of illness
which shall comply with Township policy(icies). The EMT shall be subject to
examination by a healthcare provider designated by the Township.

Any sick leave used but un-accrued prior to termination of the Agreement shall be
dedueted from the linal pay,

Unused sick leave shall accumulate year afler year with no cap. An employee who
retires with twenty-five (23) or more years of continuous service eredit within the
PERS system and twenty (20) cansecutive years of service within Manchester
Township shall be eligible to receive payment for fifty percent (50%) of the number of
accrued but unused sick leave days or hours, as the case may be, for a total maximum
payment of up to tifteen thousand dollars ($15.000).

Time off shall not be granted or paid in connection with an unpaid suspension. absence,
sickness or injury due to eriminal conduet, moral turpitude, intoxication or impairment
(other than job protected leave). use of unlawful narcotics, abuse of prescription or
narcotics,

Holidays and Personal Days

The following are recognized holidays: New Year's Day, Memaorial Day,
Independence Day, Labor Day. Thanksgiving Day. and Christmas Day.

[f the holiday falls on a scheduled workday for the EMT, the EMT will be paid at one
and one-half (1 & '4) the hourly rate [or each hour worked.

The EMT must work the regularly scheduled day before and after a holiday in order
to receive holiday pay unless the EMT is in-pay status and has received advance
written approval for use of paid time off from the Director of Emergency Services,

For the calendar year commencing January 1, 2022, the EMT shall receive forly-eight
{(48) hours of paid personal time for personal use. Personal days shall not accumulate
from year to year. All first year EMTs shall not be entitled to personal time until after
the completion of 12 months of service to the Township.

Personal days are not accrued during the first year of employment. Personal days
under this contract shall be pro-rated based on the term of the Agreement and prior use
by the EMT during the current calendar year.
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V1.

Vacation

The EMT shall acerue vacation leave on January st of each year in anticipation of
employment thought the year as follows:

YEA SERVICE NUMBER OF HOURS
Up to one Year 90 hours

One year, but less than four years 108 hours

Four years, but less than seven years 126 hours
Seven years, but less than eleven years 180 hours
Eleven years or more 216 hours

In the event the employment terminates, the EMT shall only be entitled to pay for
those vacation hours actually earned up to their termination date, on an annual
pro=rated basis,

The EMT must use their accrued vacation leave by the end of the calendar year. Any
request to carry over of acerued, unused vacation leave whiclh remuined unused based
on business necessity must be submitied in writing to the Business Administrator for
approval no later than December |5th of each calendar year or shall be subject to
forfeiture. However, vacation leave not taken in a given year because of duties directly
related to a state of emergency declared by the Governor may accumulate at the
discretion of the Township until, pursuant to a plan established by the Township, the
lcave is used or the EMT is compensated for that leave, at the Township's discretion.

The EMT shall be entitled to carry over no more than sixty (60) hours into the
next calendar year, with approval,

The EMT shall not be permitted to take mare than three (3) consecutive weeks of
vacation unless approved by the Director of Emergency Services.

Any used but un-accrued paid vacation time shall be deducted from the EMT's
final pay check.

Vacation and Personal time utilization process will be determined by the Director of
Emergency Services,

Health and Life Insurance

A.The EMT may elect Health Insurance and related coverage and be subject to premium
contributions towards medical, prescription and dental benefits at the applicable
percentage of premium contribution as contained within the contribution schedules
listed as Tier IV of P.L. 2011 Chapter 78 (“premium contribution").

B. The Township shall maintain at no cost to the employee a ten thousand
(510,000) dollar life insurance policy.

C. The employer agrees after the first full year of employmenl to reimburse the
employee toward the purchase of eyeglasses and examination by recognized
aptometrist of the employee's selection. The employer shall reimburse all current
cligible employees to $200.00 per year,

D. The coverage for orthodontics shall be $1,500.00



VII.  Liability Protection

The Township shall maintain in effect public liability insurance, in an amount
adequate to protect the EMT against damage awards granted in negligence,
malpractice, and maintain in effect liability insurance in the amount to adequately
protect the EMT against claims for compensatory damage arising out of alleged
negligence, medical malpractice and similar torts. Coverage is pravided in instances
where the EMT is a defendant to a civil action based on events arising out of and
directly related to the lawful exercise of the assigned official duties, Upon written
request from the EMT, the Township shall furnish written evidence of the liability
policies in effect. :

VIIL  Clothing Allowance

A. The Township shall provide the required uniform. clothing, and safety equipment,
Worn uniforms shall be replaced upon the approval of the Director of Emergency
Services.

B. In the event any or all of the present uniform is changed, such changes shall be
done by the Employer,

C. The Township retains the absolute right to select all uniforms and equipment.
IX.  Resignation, Suspension or Removal

A. In the event of voluntary resignation, the EMT shall provide at least fourteen (14)
days written notice to the Director of Emergency Services and the Business
Administrator prior to the effective date of the resignation. If less than fourteen
(14) days, the EMT effectively forfeits payoul for acerued PTO up until that
point,

B. The EMT shall not be disciplined, discharged or reduced in rank without just
cause. Discipline will bear a direct relationship to the nature and severity of the
offense,

C. The Dircctor of Emergency Services, after consultation with the Business
Administrator may suspend the EMT with or without pay depending upon cause,
In the event the EMT is charged criminally, the suspension shall commence upon
service of charges and shall be without pay.

D. In other instanees, at a minimum, the Director of Emergency Services, after
consultation with the Business Administrator may suspend the EMT with pay or place
the employee on a paid administrative leave pending final disciplinary action
including but not limited to termination of employment.

E. The Township and EMT’s may agrec upon other mutually acceptable means to
separate the EMT from employment,



X, Reappointment
In the event the Township does not notify the EMT in writing no less than 20 days

prior to the end of the EMT 's appointment, this Agreement shall terminate without
further or additional notice, cause or obligation.

Manchester Township Fulltime EMT
Re ¢ ive Negoptiating Committiee
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