Police Chief Agreement — Borough of Pompton Lakes Page #1
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DEREK CLARK TO SERVE AS
CHIEF OF POLICE
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ARTICLE I - RECOGNITION:

THIS AGREEMENT, entered into on this 1st day of January, 2025, by and between Pompton Lakes
Borough, in the County of Passaic, New Jersey, a municipal corporation of the State of New Jersey
(hereinafter referred to as "the Borough") and Derek R. Clark hereinafter referred to as the {Chief of
Police), hereby establishes the following terms and conditions of employment for the position of

Chief of Police. This agreement represents the complete and final understanding on all bargaining
issues between the Borough and the Chief of Police.

ARTICLE IT - MANAGEMENT RIGHTS:;

The Borough hereby retains and reserves unto itself all powers, rights, authority, duties, and
responsibilities conferred upon and vested in it prior to the signing of this agreement by the laws and
Constitution of the State of New Jersey and of the United States, except those limited by the specific
and express terms of this agreement, and then only to the extent that such specific and express terms
hereof are in conformance with the Constitution and the laws of New Jersey and of the United States,

ARTICLE Il - RESPONSIBILITIES OF THE CHIEF OF POLICE:

Pursuant to state law, the Ordinances of the Borough, and the regulations and policies

established by Pompton Lakes Borough, the responsibilities of the appointed Chief of Police shall
include the responsibility to:

Conduct and manage the day-to day operations of the Police Department;

¢ Administer and enforce rules, regulations, and special emergency directives regarding the
disposition and discipline of the police force, its officers, and personnel;

* Have, exercise and discharge the functions, powers and duties of the police force;

* Delegate such authority as he may deem necessary for the efficient operation of the force to
be exercised under direction and supervision;

* Prescribe the duties and assignments of all subordinates and other personnel; and
* Reportas directed to the Borough Manager concerning the operation of the police force.

ARTICLE IV - WORKWEEK:
The Chief of Police shall spend sufficient time at his job to insure the smooth and responsible
operation of the Police Department over which he has supervisory control. Generally, the Chief is
expected to work a forty (40) hour workweek however both parties recognize that more hours may

be needed and worked without additional compensation. The parties further acknowledge that as an
exempt employee, the Chief is not eligible for overtime pay or to accrue compensatory time.

The Chief's primary hours will be during the day but he may adjust them to meet the needs
of the agency and the Borough.

ARTICLE V - USE OF BOROUGH VEHCILE:

The Borough agrees to supply the Chief of Police with unmarked police equipped automobile
to be used for police work and for his incidental personal use in accordance with the Borough policy.

The Chief of Police shall have the right to use a Borough vehicle in accordance with the policy
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of the Borough on personal use and maintenance of municipal vehicles.

The automobile shall not be used by anyone other than the Chief of Police, except that the

Chief of Police may designate other members of the Police Department, as appropriate, to use the
vehicle for a designated police purpose.

ARTICLE VI - FRINGE BENEFITS:

The Chief of Police shall be entitled to the same vacation, sick time, death in family, terminal
leave, longevity and health insurance benefits as those provided by the terms of the contract between

the Borough and the Pompton Lakes Pompton Lakes Policemen's Benevolent Association Local No.
161.

The Chief of Police shall receive four (4) personal days. Unused personal days shall not be
paid out upon any separation of employment.

Upon retirement, the Chief of Police shall be entitled to all benefits granted to officers in
accordance with the terms of the contract between the Borough and the Pompton Lakes Policemen’s
Benevolent Association Local No. 161 at the time of his retirement.

ARTICLE VII - SALARY:

The Chief of Police shall receive an annual base salary that of $198,585.58 for 2025, and

$204,350.74 for 2026. Furthermore, the Chief of Police is to receive 10% longevity, which is to be
included in the total base salary.

ARTICLE VIII - EDUCATIONAL PROGRAMS/LAW ENFORCEMENT CONFERENCES:

With prior approval of the Appropriate Authority, which approval shall not be unreasonably
withheld, the Borough agrees to grant time off and pay all expenses incurred by the Chief of Police
attending any meeting of the below-named associations, as long as such meetings are held within the
State of New Jersey. In the event any such meeting occurs outside of such locations; the Chief of Police
shall first advise the Borough Administrator if it does not compromise a confidential law enforcement
matter. In no event shall the Borough be required to pay or reimburse the Chief of Police for the
expense of any class, course, school or educational program unrelated to police duties and activities.

The Chief of Police shall be permitted to attend and be compensated for, at his regular salary,
any school, seminar or retraining session conducted or sponsored by the International Association
of Chiefs of Police, New Jersey State Association of Chiefs of Police, New Jersey State Police, Federal
Bureau of Investigations, or any other educational program of a management or supervisory nature.
All reasonable expenses, such as travel, room, food, tuition, special clothing, books, or any other

charges connected with the educational program shall be reimbursed to the Chief of Police after
submission of appropriate receipts.

The Borough agrees to grant time off including travel time and pay all associated and
reasonable expenses for the Chief of Police to attend the annual New Jersey State Association of Chiefs
of Police Conference and the annual International Association of Chiefs of Police Conference. If the
Chief of Police attends a conference at Borough expense, the Chief of Police shall provide the Borough
Administrator with proof of expenses for attending such conference, by way of receipts or vouchers.
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The Borough also agrees to pay for the Chief of Police's dues for membership in the County
Chiefs of Police Association, the New Jersey State Association of Chiefs of Police, and the International
Association of Chiefs of Police.

The Borough agrees to pay for the Chief of Police's Health Care as determined in the Pompton
Lakes Policemen's Benevolent Association Local No, 161 CBA, to include the minimum rate of 1.5%
health care premium cost as an active employee.

ARTICLE IX - MISCELLANEOUS PROVISIONS:

To the extent that the Borough enters into an employment and/or a collective bargaining
agreement with any police or superior officer during the life of this contract which provides for a
greater benefit than that set forth herein (e.g. higher clothing allowance, greater longevity, etc.}, this
Agreement shall be automatically amended to provide for such greater benefit.

No changes to this agreement will take place unless it is a negotiated benefit that the Chief of
Police receives in accordance with the CBA between the Borough and the Pompton Lakes Policemen's
Benevolent Association Local No. 161, unless negotiated by mutual consent.

The Chief of Police will receive sick time as determined by the contract between the Borough
and the Pompton Lakes Policemen's Benevolent Association Local No. 161. The Chief further agrees
sick leave will be used in accordance with Borough, departmental policies, and as set forth in the CBA
between the Pompton Lakes Pompton Lakes Policemen's Benevolent Association Local No. 161. Sick
Time payout upon retirement will also be in accordance with the CBA between the Pompton Lakes

Pompton Lakes Policemen's Benevolent Association Local No, 161 and any applicable Memorandum
of Agreement in effect.

ARTICLE X - SEVERABILITY AND SAVINGS:

If any provision of this agreement, or any application of this agreement, is held to be invalid
by operation of law or by a court or other tribunal of competent jurisdiction, such provision shali be

inoperative, but all other provisions shall not be affected thereby and shall continue in full force and
effect.

ARTICLE X1 - FULLY BARGAINED PROVISION:

This agreement represents and incorporates the complete and final understanding and
settlement by the parties on all bargainable issues which were or could have been the subject of
negotiations. During the term of this agreement, neither party will be required to negotiate with
respect to any such matter, whether or not covered by this agreement, and whether or not within the

knowledge or contemplation of either or both of the parties at the time they negotiated or signed this
agreement.

ARTICLE XII - SEPARATION AGREEMENT UPON RETIREMENT:

The Chief and the Borough agree that the following additional terms and conditions shall be
applicable as of the date of the Chiefs retirement:

* The Chief shall return allissued property, such as but not limited to police vehicle, equipment,
phone, keys, access buttons and identification cards to the Borough.
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* The Borough shall pay the Chief for any unused time as set forth in the CBA between the
Borough and the Pompton Lakes Pompton Lakes Policemen's Benevolent Association Local
No. 161. This will include vacation hours and all unused compensatory time earned prior to
becoming Chief at the daily rate of pay in effect at the time of retirement. As of December 31,
2024, the parties agree that the Chief of Police has a total of 30.05 hours of compensatory
time, Payment shall be made on the date of the Chiefs retirement or on the next normally
scheduled payroll date thereafter or as otherwise mutually agreed.

* The Borough shall provide the Chief with a retirement identification and badge identical to
the standard issued.

* Should any provision of this Agreement be declared or be determined by any court of
competent jurisdiction to be illegal or invalid, the validity of the remaining parts, terms or
provisions shall not be affected thereby and said illegal or invalid part, term or provision shall
be deemed not to be part of this Agreement.

* Upon retirement, the Chief of Police shall be entitled to the same medical, prescription
benefits granted to Officers upon retirement in accordance with the terms of the contract

between the Borough and the Pompton Lakes Policemen's Benevolent Association Local No.
161.

» If the Chief passes away prior to retirement all accumulated time will be paid to his
designated beneficiary (presently joanna Clark}, as provided by law.

The Agreement sets forth the entire agreement between the parties hereto and fully
supersedes any and all prior agreements or understandings between the parties hereto pertaining to
the employment of the Chief as the Chief of Police of the Borough of Pompton Lakes or the Benefits
payable to the Chief upon his retirement from the Borough,

ARTICLE XV - TERM AND RENEW:

THIS AGREEMENT, shall be in full force and effect as of January 1, 2025. This contract will remain in
force until December 31, 2026, at which time the Chief of Police {Derek R Clark} agrees to enter into

retirement. In the case that a pending lawsuit in which the Chief of Police is named, he agrees to
cooperate with the Borough in the defense of any claim.

IN WITNESS WHEREOF, the parties hereto have set their hands and seals on the date specified
below:

ATTEST: BOROUGH OF POMBY'ON L

By:g By:

Elizabeti{ Brandsnebs, RMC, Borough Clerk Michael Serra, Mayor




