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RESOLUTION NUMBER 20- o0/

BOROUGH OF LODI
Bérgen County, New Jersey

WHEREAS, the Borough of Lodi (hereinafter referred to as the “Borough”) desires to
enter into an Agreement with Lodi White Collar Department Heads and Supervisors
Employee Association (hereinafter referred to as "Association”) for the period of January
1, 2021 through December 31, 2024 (hereinafter referred to as the “Agreement”); and

NOW, THEREFORE, BE IT RESOLVED, by the Mayor and Council of the Borough of
Lodi that the Borough of Lodi enter into an Agreement with Lodi White Collar
Department Heads and Supervisors Employee Association for the period of January 1,
2021 through December 31, 2024 in the form of Agreement annexed hereto;

BE IT FURTHER RESOLVED that the Borough Manager Vincent J. Caruso and Mayor
Scott A. Luna shall be and are hereby authorized to execute said Agreement on behalf
of the Borough. A

Adopted this _Zé day of Detembetr 2020,

ATTEST
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~ Seott A. Luna

i~

Mayor Carole D'Amico, Munigcipal Clerk



AGREEWMENT
BETWEEN
THE BOROUGH OF LODI
AND

LODI WHITE COLLAR DEPARTMENT HEADS AND
SUPERVISORS EMPLOYEE ASSOCGIATION

EFFECTIVE DATES JANUARY 1, 2021 THROUGH DECENIBER 31, 2024
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LABOR AGREENMENT

Agresment is entered into as of January 1, 2021 betweer Lod! White-Collar
Department Heads/Supérvisors Employse. Association and the Borough of Lodi, a
Municipal Corporation’of the State of New Jersey (hereinafter referfed to as the
"Employsr") and thé Borough Manager {(hereinafter referred to as “Manager"); will act on
behalf of Boraugh in all matiers applicable to this Agreement. The. effactive date of this
Agresment is the 1%t day of January, 2021 through December 31, 2024,

" The Employer and the fuli-time White-Collar Department Heads/Supervisors
Employee Association agree to the following:

ARTICLE 1 —~ RECOGNITION

The Einployar recoghizes Lodl White-Collar Department Heads/Suparvisors Employee
Association, a the sole and exclusive bargaining agency foiall full-time White-Collar
Department Heads/Supeivisors Employes (as identified below) ‘employed by the
Borough of Lodi; in all matters pertaifing to rates of pay, wages (salaries), hours of
work, benefits and other terns and conditions, of employment. '
Excluded are all employees represented in other bargaining units, professional
employees, crait employees, police, firefighters, tax assessors and White-Collar
Emiployees Unioh within the meaning of the Act.

FULL-TIME WHITE COLLAR DEPARTMENT HEADS/SUPERVISORS TITLES

Director of Public Works Supetvisor of Buildings & Grounds:
Borough Clerk Superintendent, Recreation

Tax Collector Deputy Municipal Court Adrninistrator
Construction Official . Supervisor, Public Works

Fire OfficialiMarshal Director of Purchasing

Muhiclpal Court Administrator Principal Account Glerk

Deputy Municlpal Clerk _ Captain ~ Fire Prevention

Zoning Officer Purchasing Asslstant

Payroll & Benefits Clerk Recteationh Progratn Coordinatar

Executive Secretary
Confidential Employees (regaidless of title as deslgnated by Borough Manager)

YOR ANY OTHER EMPLOYEE WHO FALLS UNDER THIS
"WHITE COLLAR BARGAINING AGREEMENT

o e Attt



ARTIGLE 2 - MANAGEMENT AND EMPLOYEES RIGHTS

The Hghts to manage the affairs of the Borough and to direct the warking forces and
operaflons of the Borough, subject only. to the limitations of this Agreerrent and any
applicable. Federal ot State Statutes or Regulations is vested.in and retalned by the
Borough, '

Nothirig contained herein shall be construgd to-deny or to restrict ary Efmployee, such
fights as they may have under the New Jersey State Statutes or Department of
Personhel/Civil Service Laws of other applicable laws and regulations: The rights
grarited to Employees hereunder shall be deemed to be in"addition to thosé provided
\elsewhere. Employees shall be entitled to full rights of gitizenship, and no religious ot
political activities of any Employes-of the lack thereof shall be grounds for any discipline
or discrimination with réspect to the employment of such employees, providing such
activifies do riot violats any Local, State or Federal Law,

‘No reprisals of any kind shall be taken by the Borough of any metnbet of the

Admitistrafion against any patty interéest, any représentative, any memberof the
Assoaciation or any other participatit-in the grievance procedure by reason of such
participation. :

ARTICLE 3 - GRIEVANCE PROCGEDURE AND PERC PROCEDURE

A grievance Is heraby defified fo b any controversy, complaint, misunderstanding ot
dispute.

Any grievance arising between the Employer aihd the Association of afy of its
Employee(s) shall be seftled in the following manner.

STEP ONE: The aggrieved Employee or Employees must present the grievance to the
Association Representative and then to the Human Resouree Department ten {(10)
working days after knowledge of thie.grlevance has occuired, except that no tirmie timit

shall apply in case of violation of wage provisions of this Agreement. if a satisfactory

setilement is ot reached with the Human Resource Depariment within ten (10) werking
days, fhe grievanice may be appaaled to Step Two. '

STEP TWO: The Association Representative shall then take the matter up: with Borough
Manager of the Employer with authiority to act upon any such grievange: If a.satisfactory
setflement is not reachied with Manager within ten. (10) watking days, the grievante may
ke appesled to Step Three. .

STEP THREE: If no satisfactory seftlement can be agreed Gpon the matter may be
ratariad to the Mayor and Council for arbitration.




STEP FOUR: If the grievénces are not settled by the steps outlinéd above, the
Assouiation or the employae, within ten (10) working days after raceipt by employee and
the Assogiation of the Mayor and Council's decision, ahall have the right to file an
appeal with the Public Employrent Relations Commission (PERGC).

ARTICLE 4 - DISCHARGE OR SUSPENSION

The Employer shall not dischaige nor stispehd any Employee without just cause. Inalt
cases involving the discharge o suspension of any Employee, the Employge must
immediately notify the Employee in writing of his discharge or-suspension and the
teason thereof,

Before any Employee is discharged, there shall be a written notice o the Association by
Managsr stating the reason(s) for the intended digcharge and as sooh thereafter but no.
ater than 15 days after service of such writteh notice of discharge afterwhich &
conference shall be schéduled between the Assodlation and the Erployer for the
purpose of reviewing the Matter,

A discharge ot suspended Employes must advise his Assoclation in writing, within five
(5) working days affer receiving notification of such action against him/her, to.appeal the
dischatge or:suspension. Notice of appeal from dischaige of suspension must be made
to the Emplayer in wiiting withini ten (10) days from flie dafe of discharge and/ot
suspénsion, The appeal shall be heard beginning with Step 2 of the:Grievatite
provisiohs of this Agregment.

Should it be proven that the susperided/terminated Employee has beer wrongfully.
discharged of wrovigfully suspended, Employes shall be fully reinstated [n his position

and compensated af their usual rate of pay from date of discharge to date of
reinstatement, :

Notwithstanding fhé foregoing, the Emﬁioyer may dischaige an Employee-for reasons of
econemy, efficiency, of cther reasons pursuant to law,

ARTICLE 5 - WORK WEEK

The work week for Admin/Officé Employses shall consist of thirty-seven and one-half
(37-1/2) hours per week, Mohday through Friday, seven and one-half (7-1/2) hours per
day from 8:30 a.m. to 400 p.m. with one (1) hour off for lunch, The work week for
Departrerit Heads/Supervisors afflliated with the DPW-shall consist of 40. hours per
week 8:00'am,.ta 4:00 p,m., Moriday. through Friday, one (1) hour off for lunch (except
for the Summeér Shift of Parks and Recreation) which shall consist of 40 (forty) hours per
week {1 accordance with. the work schedule estahlishied by the Borough Managér; five
(5 days perweek, Monday thraugh Friday, eight (8) hours per day, from 8:00 a.m. to
4:00 p.m:, with one hour off for lunch, except that summer hiours shall be established at
five (5 days pel week, Monday through Friday from 8:00 a.r. to 4:30 p.m. witfi one-
hour off for funch, which shalf begin the last week of June and terminate the day after
Labor Day. The staggering of lunch hours shall continue a§ in the past.

]
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Flex-Time: To remain the same - "A$ Requlred"

ARTICLE 6A- OVERTIME

All Daparirent Heads are cohsideéted exempt employees and NOT entitled to overtime or
comnpeansatory time as per Federal and State Stafidards. Supervisar employees aré
considered hgn-exempt employees and are eligible for overtime hased oh any hours
worksd n excess of forty (40) hours per week.,

Any reference to “stipends” or “paymients in lieu of cvertime” previously cfted in this Article
or others is hereby abolished.

ARTICLE 5B: DESIGNATED COMPENSATION

Assignménts and/or-designations cotisldered work 6utside the scope of the employee’s job
tifle or'duties and will be compensatéd through additions to the employee’s base salary’
wheh assigned or designated by the Munigipal Mahager each year on January 1st.

ARTICLE 8 — HOLIDAYS

New Year's Day . Labor Day

Martin Luther King Day Golumbus Day
Présidents Day: Veteraiv's Day
Employee's Birthday ‘ Election Day

Goud Friday . Thanksgiving Day
Day After Thanksgiving Memerial Day
Christmas Day independence Day

If any of the abiove holldays fall oh a Saturday, it shall be celebrated on the preceding
Feiday; if any of the above holidays fall on & Suhday, they shall be celebrated on the
following Monday. If Christmas Day and New Year's. Day falls éri a Thursday, the
holiday leave will continue untif Friday after sach af the two holidays.

If an Ermployes is required to work oh a noliday or a Sunday, the sald Employee shall be
cormpensated as set forth urider ARTICLE 5 - WORK WEEK/OVERTIME.

The day before and after a Holiday, 4r Exclised Abserics is required., At example of af
Excused Absence Is a Vacation: Day (provided employes thakes every effort to submit
such Vacation Request for Leave Foim at least five (5) days prior, which is subject t




Departrient Head Approval with final conourrence of Mahager) or & Personal Day, for
which a Sick Day will require. a Doétor's Note, :

ARTICLE 7 — VACATION

Vacation entitlement shall be based on the Employee's anniversery date of
employment. Al Employee shall be entitled to eamn vacation in agcordance with-the
following schadule for their confinuous service? as listed below provided all new
Employess hired after March 1, 2008 complete 60 days of gontinuols seivice; this
employea will be entitled to and earn-vacation listed below.

(A)  Fram daite of hire through Décember 81 of the year hire: One (1) day for each

‘thirly (30) calenidar days of employment;

(B)  From January 1 of thefitst full calenday year after.date of hire through Decsmber
31 of the fourth full calendaryear after date of hire: twelve (12) days;

{C) From January 1 of thie fifth full calendar year after date of hire th'rough Degembert
31 of the ninth full calendar year after date of hire; fiftéen (15) days;

(D) From Jahué;ry’i of the tenth fuli calehdar year after date of hire through ‘
December 31 of the fouiteenth full calendar year after date of hire; twenty (20)
days,

(E)  From January 1 of the fifteenth full calendar year atter date of hire: twenty-two
- (22) days; .

(F)  From-January 1 of the twentieth full calendar year after date.of hire! twenty-five
© (28) days; _ ' )

Authotity to Effect Vacation Leave: Vacation leaves must be reguested by.completing a
Request for Leave on-line through the "Time.and Attendance Systein which must be

acknowledoed by the Depariment Head with final apptoval/dénial by Boroligh Mariager
or designee. Denial of any requiested vacation leave may occur when, In the opinion of

the Departrmant Head or Borough Manager or designee, granting of such leave can
adversely aiffect the normal operation of the Borough oy Department.

Regquests for vaication Leave must be forwarded by Employee Departmefit Head, not
tore than sixty (60) days in advance, but not less than seven {7) days prior to the date

2, Cortinuous service for purposes of this section shall méah efmiployment in
Borough of Logil or if the requitéments of N.LAGC, 4A:4-7 1A are imiet,
employmant for different jurisdictions without actual intetruption due to N
regignation, retirement or removal. '
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requested, except in an emgrgency, Emergsicy requests shall be treated on an
individual basls, Vacation leave périods may be allotted to the employee; subject to the
need of the project of drea in whichthey work,.af the reasonable discretion of their

Departinent Head with flhal approval or denial of the Borough Manager or desighee,

More than two (2).weeks (ten (10) consecutive working days) vacation taken at any one
time may be a hardship on the operations of the Borough of Department. Employess
should be discoutaiged from requasting Sush vacation time, except for special trips and
emergency situations. Employees, who wish to do so; shoeuld consult with their
Department Head st least thiry (30) days In advarice for approval. Etriérgency
situations. will be handied on a case-by-case basls, Employaes on approved and
allowable vacation leave under this policy will continue to accrue seniority,

. Vacation Buy-Back: An employee can elect to sell back unused accried vacation leave
up to five (5) days subjectto apy Imitations grovided by applicable law, Notice of infeht
to sell-back vacation leave miist be mads inwriting to Payroll no later than October 164
6f ouirrent yaar and payment will bé made during November 30t pay period of current
year. ' '

'Seniority': Senior employees-shall be given prefefence in the selaction of vacation
petiods; - _

Viaication Pay: May be paid (upon employee's retjuest) on the pay period prir to
the start of the employee’s vacation perlod, providing sufficient vacation time is
avallable and advance rotiee Is givenand approved by Borough Mahager.

In the eventofa holiday named in this Agreement fal,ls'during the Employse's vagation
perlod, such Employee shall receive an additional day's vacation with pay.

In the event a death docuirs in‘an Employes!s iminediate family, as defined In other
provisiots of this Agreement, or the Employes is disabled or sick during the vacation

period, Employee must then resubmit leave. slip as may be-applicable and the ‘temaining

vacation time shall be canceled and rescheduled at the. Employee's réquest. The

Employee shall subit proof substantiating death/disa'b-lli’tyiillness, : :

Eniployées. will be parimitted to carry over a maximum of ten (10) earned and unused
véication days Into the next succeeding year providing, however, vacation credit beyond
those ten (10).days:shall be scheduled and taken in the currerit year or foifeited, unless
atherwise authorized by Managet. .

ARTICLE 8 - SICK LEAVE I-S!CK LEAVE_‘ BUY BACK

Sick leave is here defined to mean abserice from post ot duty of an Employee because

of iiness, accldent, exposure 1o contaglous disease, attendance.upon a member of the

Employes's Immediate farily for a serious fliness requiring the caré and attendance Q‘f .

slich Employee. All employees. presently. coveféed under this Bargaining Agreernent wil
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raceive 15 days’ sick leave annually with unlimited accumulation subjest to any

limitations provided by applicable law.

New eimployees hired on or-aftef 10/01/07 will sarm sick leave as follows subject to any

lirfiitations provided by law:- L -

- initial onth of employment, employee earns oie (1) day;

- After inttial manth of emiployment and up to 1% calendar year, employes will earn
one (1) sick day per morith; _ _ _

« Thereafter, at beginning of each calendar year, in anticipation of eontinued
employment, employee shall be éredited with 15 sick days annially (as
referenced ahove) subject to any limitations provided by applicable lav.

An Employee who shall be absent on sick leave for three (3) or more consecutive
working days shall be reglired to submit acdeptable medical evidence substantiating his
or het right fo such leave.

In case of leave of absenee due to exposure fo a tontagious disesse, a certificate from
the Départment of Health shall be required before return to employment, if tequested by
the Boroligh. The Boroligh-may raquire an Employes who has besn absent because of
personal liness, as a conditlon of his/her return to duty, be ésamined, at the expenss of
tha Barough, by a physictan designated by the Borotigh. Such examination shall
establish whether the Ermployeé is ¢apable of performing his normal duties

and that his returm will fot jeopardize the health of other employees.

Sick Leave Buy-Back: An employee can elect to sell back unused acerued sick leave up
to ten (10) days subject to-any limitations provided by applicable law. Notice of infent to
sell-back siok'leave miist be made in wrififg to Payroll no later than October 15% of
surrent year and payment will be made during November 30" pay perlod of cuitent

" yeal.

FOR YOUR INFORMATION: NEW PUBLIC LAW-EFFECTIVE JUNE 9, 2007

C.11A:6-19.1 Payment of acoumulated sick leave by politioal subdivislon under
Departrient of Personnel Civil Service. '

Noftwithstanding any law, rulé or regulatidn to the contraty, & political subdlvision of the
State ofan agénay, authofity or instrumentality thersof, that has adopted the provisions
of Title 11A of thie New Jersey Statutes, shall not pay supplemental compensation to
any officer or erniplayee for accumulated unused sick leave in ait amount in éxcess of
$15,000, except that ari-officer of eniployee Whox

(1) on the effective date of P.L. 2007, 0.62 (C.43:15C-1 et al,), or upon the explration
of a collective negotiation’s agreement or contéact of employment applicable to
. that officer or employes in efféct on that date has accrued supplermental
ceinpensation based upon assumulated unused sick leave shall, upoh
retirsment, be eligible to recelve for any unused leave not morg than the amouint
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$o-accumilated or not fiors. th'aﬁ. $1’5’,000’, whichever I$ greater {refer to Specific
Law for more detalls),

ARTIGLE 9 - HEALTH BENEFITS

The Borauigh shall provide-to the Erployes:and their eligible depehdents the. medical
coverage 4s provided In Aftachment One subjéct to thé limitations and requirements
imposed by law. :

Defértad Savings: The Borough shall enter all affected Employees coverad by this
agreethent into the Deferred Savings Plap;-which:shall be tovered under Schedule B of
this Agreement subject o limitations imposed by law.

_ ‘Employee Lifé tisurance: The Borough shall not be re,quiréd to provide life ingurance for
the Employee. The Eployee may continue at the Employee's owh cost and eXpénse

the. fife insurance policy that the Employér had in effect pricr to the execution of this
Agreentent provided that the employee promiptly pays the premiurmns thereof,

ARTIGLE 10 - FAMILY AND.MEDIGAL LEAVE - FOR INFORMATION ONLY

(FML « N.J.8:A. 34:11-B-1 et seq.): Employees. tay be:eliglble for an uhpald family and
medical leave-under the fedefal Fafvily-and Médical Leave Act ('"FMLA "), Employees
also may. be aligible-for family and/or medical leave pursuant to the New Jersey. Family
Leavé Act ("FLA™), Iii order to be sligible for such leave, employees hiust have: one (1)
yeai tf service with "Borolgh of Lod!" and, at least 1,000 hours of work (for New Jersey
leave) and 1,250 heurs of work (for Federal leave) duing the previous fwelve (12)
months. During the leave. peiled, the employes's health henefits will be continuéd on
the same coniditions a8 covetage would have baen provided had the employee beeri
employed continuously-during the entire leave. The émployse will not dontinue t¢
acerie vacation, slek or personal days forthe. perisd of the lgave. The employee wiil
tecaive seniofity credit for the timethat the-employee has been on leave under-this
section. At thé conclusion ofthe leave period, an aligible émployee is entltiéd to
reinistatament to the position thé employes praviously:held orto an equivalent one with
the same tefiris and behefits that existed prior-to the exerclse vf leave subject to
applicable law.

Upon written notide, eligible employess are antitied to 8 farmily ormedical leave for up.fo
twoelve weeks 1 care fot a hewly.born or adapted child or-a seriously il immediate
family-riember or for the.employes's own serlous heslth coridition that makes the
employee unable-to perform the functions of the émployes's position. Eligible
employess who fake léave underthis palicy fnust tise all acorued available vagation:and
personal days during the leave. The usé of accruad time will niot extend the leave .
peried. After exhausting acerued yacation and personal time; the employss will no
longsr be paid for the remainger of the leave, .
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Thie petiod of leave must be supported by a physician's certificate. An extension past
hwelve weeks can be reduested; but medital vefification of the need must be submitted
prior to the expiration of the leave. The authority reserves the right fo deny any feyuest
for axtanded leave, Additiorial infortation concerning the Family Leave Policy and
eligibllity requireriients are-available from the Boreugh Manager.

Unpaid leave must be-granted for-aiy ‘of the following reasons:

1, T6-caré fof the employes'’s ohild* after birth or placemént for aduiption or foster
care; . : .

3 To care for the éniployes's spouse, ehilld or parent who has a serious health
condition; or ' - -

3. Fora serious health condition that makes the employee unable, fo-perform the
employes's job. ’

At ermiployse’s oF em'ptoyer's opt‘t'csn,faccr'uéﬁi'paid leave may be-substituted for unpaid.
leave. : ' " g

# Employee's child” means-a biplogical, adoptad:or foster child, stepehild, leyal Wward, of
child ofa parent Who'is under 18 yedrs of age or 18 years of age or-older but incapable
of selficare because of & mental ot physica! impairment.

Employge 's required to grovide advahcé'l.éave hoticé and madical ceftification. Taklng
of leave may be denied If reguirenients are not maet,

The:etfiployee otdibarily must provide thirty (-30) days advance notice:wheh the leave is
"foresesable” ' o ‘ ‘

The einp!ayee may require médical .c;erlii_ﬁcé'tion fo support request for 1eave: because of
a s&rious health condition and may require second or third opiniohs (at the Borough's
expense) and a fitness for duity report to retum to work

Far the duration of FML,I_ea\‘té, tﬁé Borough must mialntain the employes's héalth
coverage Under any "group higalth plan’”.

Upon returin from FML feave, amp,'myee(s;:). must bé restored to thefr original or
aquivalent positions with gquivaient pay, banefits ard other employment terms.

The Usd of FML leave cannot result in the: \6$.5','c)'f any employment benefit that acerued
prior o the start of an employes's leave. :

12
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ARTIGLE 11 - MILITARY LEAVE

Employasas enlisting or entjer'i__n'g'fh-e Armed Foroes of the Unifed States, pursyant 1o the
pravisions of the Universal Military Training and Service Actand ameridments thereto,
shall be:granted all rights and privileges provide‘d‘ by the Act.

Upon refurn from Military Service leave, an Employes-shall resume all formert
employment services credits, togethet with-such improverments as such Employee
iwould have gained had Milltary-Service not been entered, so that i ho event will
employthient service credit status be:less than that providled by applicable Government
Laws asnd Regulations. '

ARTICLE 12~ BEREAVEMENT LEAVE

Ernployges sife entitled to four-(4) gonsecutive calerdar days leave of abgence for éach
death of ah employes's Immed|ate rélative. Bereavement Leave shall dotexténd
beyend four (4) censectitive calendar deys imfmediately following the death of a family
member. "Immediate relative” iholudes spouse or significarit other, clvil union parther,
chilld, parent, stepchild, siblirig, grandparents, daughter-in-law; sor-in-law,
grandchildren, niece, niephew, uncle, atnt, ‘ot any person related by blood or matriage
residing in.an employee's household. Employses arg pald for all working days. during
the Bereavement Leave.

" ARTICLE 13 - JURY DUTY

An Ermployes who is called o Jury Duty shall immediately nofify the Employer. An
Employee shall not be required to report baek to work on arly: day in which eourt fs
atterided for Jufy Duty Setvice, regardiéss of the Emiployee's shift.

The Employer agrees to pay the Employee hisiher regular straight time rate-of pay for
gach day on jury '(_:Juty‘s,erviq_r'a_. :

ARTICLE 14 - PERSONAL DAYS AND LEAVE OF ABSENGE

In addition to.any other leaves of absence set forth Heréin,4ll Employees shall feceive
three (3). personal days per calefidar yeéar. Patsohal days may not be'aterued ot
acoumulated. Usé or lose, to be'tiseéd in galendar year or you losethem. Department
Haads must be rofified sufficiently Inadvarice to permit thefh to provide coverage: for
the sbssnce of the said Employee. Petsonal Days may only be takert one day at & time
unless exception for just cause Is granted by the Borotigh Mahager whose
detefmitiation shall be final, provided all ew employecs hired after March 1, 2008
aoniplete sixty (60) days of cortinuous setvice before belny eligible far personal time.

All permanent full tirne Employees covered by this, Agreement may bé granted a leave
of absence without pay for a petiad of six (8) mohths. provided all vacation, sick,
personal, etc. time has bssn utilized. The Borough Manager shall consider aach request
o ifs merits dnd without establishing a precederit. The Employer will not unreasonably
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deny any Employes's request for a leave of absence, Such leave could be of persanal
iiness, disabllity, maternify or othet réasons deerried propet and approved by the
Employer, The Employes will sontinieall health and insurance benefits and all leavés
will be'in accordance with all Departments of Personnel/Civil Servics Rules and
Regulations. '

This leavs is subject fo renewal for reasons of personal lliness, disabtlity, maternity of
other reasons deemed proper and approved by the Employer. At the expiration of such
leave, the: Employes shall be returned to the position from which employee was in-at
tifne of theif leave, Senlority shall be retained or equivalent position and senicrity shall
be rétained. .

ARTICLE 15 - HIRING PRAGTIGESFSALARY'G-UiDESINEW'HIRESIF‘ROMOT%ONALI
NEW TITLED EMPLOYEES '

The Eniployer agrees.to fill all job vacanclés in accordance:with Bepariment:
Parsonnel/Civil Serviée Rulés and Regulations. No Employee shall be hired by the
Borough, whathér such Employes is to be paid directly by the Borough through funds
supplied by the Stats. of New Jersey or the, Foderal Governinatit or some agency
thereof, at a 8alary higher than the lowest salary being paid to an Employes covered by
this Agresment who Is doing the same of similar work-as the work to be performed by
the new Employee.

All riewly hired Enployees, 01/01/08 on, shallserve a probatioriary working period of
nihety (90) calendat days. During this probatioriary working petiod, the Employer
reserves the right to terminate the.probationary Employese for any reason. Syuch
tarmination shall nét have recoiiise throligh the Grievanice and Arbitration provision of
thie Agreement, and said ferminatiop shall be in accordanee with Department
Persorinel/Glvil Service Rules and Regulations.

All personnel -covered by this Agreement shall be entitied to seniority in accordance with
Department Personhel/Civil Seivice Rules and Regulations. .

In respect to'digcharge or suspension, Employer must give at |sast one (1) warning
notice of the specific complaint against sush Employése.and in sccordance with
Deparfment Personnel/Civil §8fvioe Rules anid Regulations. The warning nofice.as
hereln provided, shall Het refalri in effect for & petiod of more then twelve (12) months
from the date of thie ocoliffence upon which the eamplaint and warning fotlce arg
hased. : '

Notice of appeal from discharge or suspension must be made to the Employerin
‘writing, within tef (10) days frofm the date of discharge or suspension, The appeal shall

be heard In accordance with this Contract's Grlevance Procedure.

. Shiould it be proven tha an Injustice has been made, 4 discharged or guspended
Employee shall be fully réinstated in fiis position and compensated at his usual rate of

pay fof lost work opporiunity. :
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Upon separation from service, including discharge. of -digmissal (for.other than cause),
the Employer shall pay all monies due Including proratet acarugd vacation, sfck and
personal days fio. later than 60 days affer such tetminationfseparation flom: service _
unless otherwise as agreed to by Employes and Empioyer provided sald payrhent is not
contrary to faw. SR

NEW HIRES: The iManager retains the right to hire new employees covered
‘aéné:ler thls Bargainlng Agreement with Steps 1 through 4 of applicable Salary
ulde, ST |

PROMOTIONS: Any. étriployee promoted t6 new title miay bs, upar Manager's
recohimendation aiid appointment, and may be placed in applicable Salaty
Guide Step syuivalent to emmployee's prosent base-salary of greatef than
{regardless of years of service). : ) :

NEW TITLED EMPLOYEE SALARY GUIDE NOT PREVIOUSLY PROVIDED
FOR: The Borouigh, thiough its Marager, resetves the right to establish riew tities
& related Salary Guides/Steps as presently not addressed within this Contrast,
but applicable to.said Contract, '

ARTICLE 16 - WORK RELATED INJURIES OR SICKNESS

The Barough shall make paymient of his or her full salaty to any Efnployee whom
teceives an injury or lliness as a rasult of or atising out of the Employae's employment
with the Borough, which injury or jllngss prevents the Employee from performing his or
her duties, providad the Employee assigns and pays overto the Borough any paymant
ade to him or her for temporary disability under the Workmen's Cothperisation l.aws of
the-State of New Jersey, The time frame shall encompass & one calendar ysdr period.

New Jersay Disability: The Barough'shall provids the Newy Jersey Disability. Program for
all individuals covered by this Agreement, -

Compensation Claims: The Employer agreesto cooperate toward the proipt settiement
of Employee oi-the-jobs Injuy claiiis when such claims-are dus and owing as required
by law. The Employet shall provide Workmen's Cornpensation protection for all
Employses or the equivalent thereof if the injury arose out of or in the course of
employment. - o

In the vent that an Employes.is injured o the job, the Employetshall pay such
Eniployee guaranteed wages for that day lost because of such injury, An. Employee who
is Injured.on the job-and s seiit Horme or to the hospital or who must obtain madical
atterition shall recaive pay at the applicable:tiourly rate.of pay for fhe balahee of the
regular shift on that day. An Employee who hés returhed to regular ot transitioral duties
after stistaining & coimpensable injuty who is reéquired by Workmen's, Compensation
doctor fo Tecelve additional medica) treatment shall be scheduled during off work hours
and shall not be compensated for such time of treatment. Only in cages where
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treafmeﬁt i upavailable. by the physician or unable to ke séheduied by the physician-or

treatrment facilify shall *during work hours” treatiment be gpproved, :

‘Iransitional Duty ~ The Borotigh of Lodi has a Transitional Duty. Palicy which is defined
in the “Borough:of Lodi Employee Haridbook® as adopted. All employses will comply
with this policy & it relates to work related issues. ‘ -

ARTIGLE 17 - BENEFITS OF TERMINATION/RETIREMENT/
SEPARATION FROM SERVICE FOR OTHER THAN CAUSE

Upen rétiring, the Employer shall pay-all monies due the Erhployee including pro-rated
t6 date of separation, vacation pay and slek pay (up to 60 days) subject to any
imiitations provided by law prévided sufficient nofice is given to the-employer, Inthe
avert of death of Emplayes, sald monies shall be payable to.enployee's estate.

Such eritifled payments may be paid withir _siﬁy 60) days of S'_e'parationlﬁeﬁrem;éht {for
otherthan cause) tnless otherwise aygreed fo by Employef and Employée.

ARTICLE 18 - TESTS AND'SPECIAL LICENSES/UNIFORMS

Lie Defector Test: The Eniployer-shali not require, request-or suggést that an
Ernployee of applicant for smployment take & polygraph of any form of lie
detsctor fest. , :

Spectal Lisenses: The Employershall pay the fae for the granting or renéwal of

any special licenses, skoept: Driver's Licange, which the employee is réquired by
law to have inthe performaiice of the dutles and responsibilities spéciiied in the
job-classification. '

Randery Drug Testing: The Borough of Lodi hias establishied a Random Drug
Testing Policy regarding embloyees who ate In safety-sensitive positions, These
positions afe defified In the policy as promulgated on June 1, 2018 In the
Borough of Lodi’s Emiployhent Handbook. '

Suspension orRevocation of License: In the event an Employes shall suffer a
‘syspension or revocsation of fis licerse because of a suceassion of size and
welght penaltiss caused by the Emmiployee's caimplyitig with his. Ermployer's
instructions to hin, the Empleyet shall provide émployment for such Employee at
not 18ss than his regular eariiings at the timie of suich suspension for the gitire
parlod thereof: subject, however, 16 the seniority and lay-off pravisions applicable
1o him at the time of such suspetisior, '

18




Uniforms:

v

The Diréctor of Public Warks-will e entitied to an gnnual uniform allowange
payable on January 15th in the amount of $800.00. Any subsequent uniform
chainges, requirements or designations, are ‘subject fo.be pafd from this clothing
allowance by the employse. '

Departrent of Public Wotks dnd Buildings and Grounds Supervisors will be.
antitled fo an arirual uniform aflowance payable-on January 15th in the amount
of $600.00. Any subsequent uniform chariges, requireiments of designations, are
subject to be paid fron] this-clothirg alléwarce by the enmployee.

The Fite Marshalwill be entitted 1o an annual uniform allowanee of $1200.00 per
year payable on January 15th. Any subsequent uniform chariges, réguirements
ordesignations, .are sibject to be pald from this tlothing gllowance by the
émployee.

The Captain of the Fire Pravention. Bureau is entitled-to-an annual unifortn
allowance of $1000,00 peryear payable on January 15th. Any subsequent
uniform changes, Fequifematits o designations, are subjectto be paid from this
glothing allowanee by the employee.

Fire Prevention Specialist will be entitled to an annual uniform allowatice payakle
on January 15th in the-amaunt.of $600.00, Any subseguent unifori changes,
reduiremerits or designations, are subject 1o be paid frot this clothing allowarice
by the eniployee.

ARTICLE 19 - SAFETYAND USE OF PERSONAL VEHICLE/
USE OR ASSIGNMENT OF BOROUGH VEHICLE

No Employee covered by thls Agreement shall be required fo use his or her personal
vehicle for Borough business uniess authorized by Borough Mahagsr.

The Employer agrees, as prasently provided, 1o maintain a clean, sanitary washreom,

The Employer shall not require, direct or assign-any Employee to work tinder unsafe of
hazardous conditions. The Employes upei digcovering an uiséfe ér'tiazardous
condition, will immediately tell the Supervisof. The superviser will determing and advise
how the work can be performed safely or will stop the work. :

The Employer shall not require Employeg to uge any Boroygh owhed vehlele that is not
in safe, operatig condition or edulpped with the. safety appliarices presciibed By law. [t

shall hot:be-a violatien of this Agraéement where Employees refusé to operate stich
equiprient unless such refusal is unjustified.
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A.  The Borough:authorizes the Manager, with the discrétion; to assign any Bofough
. owned sutortobils to be used by &ny employes covered heréin for Boroughi-
related work, The make and model of autoriiobile shall be determined by the
Borough.

B. The employae, after assignment by the Manager, shall be permitted to use the
Borough vehicle for the following, but not Nmited 10; transportation locally and
outside the Borough of Lodl. There shall bé no limit.on the use of the automobile
for Borough-telated work or anythilig associated with Boraugh worl; suchas
aitending mestings, schoal trainings, trips, conventions, conferences; and any

 ofhet traveling riseded to carry out the duties of the Borough of Lodi,

¢.  ‘The Borough shall pay-all expetises for the aperation and upkesp of the
autompbllé, such as gar ifsurance, fires, gas, all changes, krakes and any other
Hactessary repairs. : '

D.  The-autotroblle shall not be used by anyone other then who the Managet

asslgns sald vehicle to except that the Mahager riay designate any Borough

emplioyes ot othar frieibers of the Borough, as appropriate, to use the vehicle

for a designated purpose. o '

ARTICLE 20 ~ LONGEVITY

Al Employees shall fetelve lohgevity pay fror fhe time the employee first became
employed By the Borough or two percent (2%) of thelr- annual basé salary for every four
calendar yaars of service, In accordance with the following schedulé aitd applicable only
to pre-existing enmployees hired before 12/31/97

0 years through the completion of the 3rd year ... 0%
4 years through.the completion-of th_é 7th yeé‘r iimerherrela i et beTadsoy pevrvnns e 2%
'8 years fhrotigh the eompletion OF the 111 YEAr vt b i 4%

12 years firough the completion of the ABE PSRN iervrvrar it v taritiammaonsssisbneiiairs 6%
16 years through the completion of the TOH YEar .. 8%
20 years thiough the campletion of the 28 year enivrensiseemissinini aienrseions 1000

(Eriployees eligible fo receive such % Longevity shall receive sntitled Lohgevity to be

included/fealculated Into théir base pay throughout the year.)
Xy additional 2% for every four (4) years thereafter with & cap 6f12%, The Iorigevity
payment shall be computed on tfie amount of the hase salaty of the Employesat the
time:he becomes eligiblefoi lonigevity paymant, Overtime shall not be considered in
gomputing longévity payments. :
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Longeyvity payments shall be. added to the: Employee's base salaty and shall hé paid in
accordahice with the sarrie pracedures as for salaries.

The current longevity plan shall remain in effect except that after December 31, 1987,
each employee's longevity. payment rate shall be frozen arid no future increases

will bé permittéd. L

Post '151311/07 Enmiployes Longevity: All Employees hired after December 31, 1997 but
ptiot to January 1; 2018 ghall be gn’ti_tled to the biglow new longevity plait.

New Longavity Plan:

After faur (4) yesrs embloym“-eﬁt as of Junie 30, 2007 ;... $500:00 (to he added/includeéd
(riot cumulative) to base pay throughout year)

All amiplovess hired.on or dfter January 1, 2018 will ot receive ‘any |ongevity-bayments. .

ARTICLE 21 - PROMOTIONS, DEMOTIONS AND TRANSFERS

All promations, demations, transfers, suspefisions and discharges will. be in-acgordance:
with the Adiiinistrative Cade of the Borough of Lodi and with the rulss and regulations
of Givil Service/Dipartment of Personnel. Salary adjustments will be efféctive
immediately and agcordingly. '

ARTICLE 22 - SALARIES AND COMPENSATION

The Employee will be paid all earnings:by check twice per month and will be:paid during
working hours, When pay- day falls oh a holiday, sald Employee shall be pald the
precading day. Upon Wiitten fequést of the individual Employee and additionally giving
W (2).weeks written notice to the Employef, vatation pay will be paid on the day prior
{0 the start of the vacation period, . ,

The Borough shall have the right to hité Employees within ‘sach fitle at such salary #s
the Borsugh deems dppropriate, provided, however, that no Employee shall be hired at
a salary for what 18 less than reflected in Employag’s ifle and the provisions as stated
within Employes’s salary gulde contained therein and attached hereto:

Alf eutrent émployees uridér this contract base salary as of December31st, 2020, will
be used for all forward calculations concerning ralses.throughout term of coniract, All
previous “salary guides” o "plans of compensation” riof previousiy authorized by
resolution or by the Mayor-and Counell or Manager, are hereby null-ahd void.

As of Jahuety 1, 2021, all smployees NOT oh guide will receive yeatly saldry increases
as pet the terms of this contract on January 15l of each contract year. Those ON GUIDE
will recelve their step only.
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Promotional iricreasés that are not o the Jevel of ‘Department Head” during the ferim of
this eohiract will bé. in the amotint of a ohé-time fiaf rete of $5000.00.

Piomotional tiles will be datatmined by Civil Service Commission rules andthroiigh the

Appointing Authority of the Borough of Lodl. -

Promotional salary incredses.to “Departiment Head" will be set by the-Municipal
Managér-based on, but not limited to; the employees experience; senjority; _
certification(s), and level of responsibility of the employée for that department and the
size of the department beirg.overseen, At no-tiie shall'thie salary of a Department
Head bé lewsr than'the highest paid step as'defined by the: White Collar Gonfract
currétitly in place af the tinie of promation.

ARTICLE 23 - SEPARABILITY AND SAVINGS CLAUSE

If any Article or Seotion of this Adreement o of any Stipplements or Riders thereto is
contrary to law-or should be held invalid by operation of law or by any tribunalof
comipsterit jurfstiction, or if sompliance with or anforcement of any Ardicle of Sectiens
should be restrained by-such tribunal pending a firnal detérmination as to its valldity,
remalinder of this Agrésrment aind of any Suppleéments of Riders thereto, or the

" applioations-of such Article ot Segtion.to persons or eircurmstancss other than those as’
o which it has been restrairied, shall-not'be affected thereby:

ARTICLE 24 - CONTINUATION OF CONTRACT PROVISIONS

All of the provisions of this Agregment shall continue in full forog and effect beyond that
stated expiration date set forth herein until a suceessor Agresiment Is exeduted and
becomes effective, This Agreement shall cancel gny and all other prior Agiasiments:
heretofora entered into between the parties,

Past Practics Clause: The parties-agree that afl benefits, ights, duties, obligations,
terrns and condifions of employment rélating to the stafus ofthe Bordugh 6f Lodi White
Collar Department Heads/Supétvigors Eniployees, which-benefits, rights, duties,
obligations, terms-and conditions of émployment-are nat spegifically set forth iri-this
Agreement, shaill be maintainad at not less than the highest standards in effect at the

~ fime of the commencement of this Agreement except that medieal coverage shall be /o
‘greater than what is indicated in Altdchment One. '

Unless:a contiiary infent Is exprassed in this Agresnifent, all existing benefits; rights,
duties, obligafions and corditions of smplayment applicable to any White-Gollar
Department Heads/Supervisors Employee pursuant toany rulgs, regulations,
instructions, directive, statut:ér othétwise shail not be limited, restricted, impalted,
femoved or abolished Bxcept as otherwise stated In this Agreement

This Agreement:shall be in full force and effect from Jahuary 1, 2021to-and including
December 31, 2024, : : .

20

L e a2




ARTICLE 95— REPRESENTATIONS

“The parties represent to sach other that they have beeti advisad to chnisult with-an
attorney prior to exeduting this Agreement and represent to. esch otharthat they have
each h&d aimple time to do go. :

The parties represent and agree that-any questions regardirig the interpretation of
language of this' Agreemant shall riot be interpreted against the drafter.

The patties represent that this Agreement cont‘ains“iﬁe complete understanding
between the parties and the employses and ne:cther promises ot agreeiments shall be

. binding, unless signed by the parties to this Agtéaiment. The-parﬂe's. fu&hef'i_‘epr‘eseﬁi
that iin_executing this Agreementthat heithier party is relying on aky fact, staterment,
assurnption or opinion riot set forth in this Agreerment. ' '
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IN WITNESS WHEREOF, the parties hereto have set their hands and seals this /5’-'
day of_Deoember , 2024, to be effective as of Tanuary / , 204/

FOR THE BOROUGH FOR THE/EMPLOYEES

Vmcen%d Carusoz Borough Manager atricia Biegel, C urtAcdf)’ﬂﬁsstrator
NI jr il

Scott Luna, Mayor ‘ Frank Beltt”Director of Purchasing

B
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SCHEDULE A

SALARIES AND.JOB DESGRIFTIGNS. AS PER D,O.P./CIVIL SERVICE
AS PROVIDED IN ATTAGHED SALARY. GUIDES

All employees OFF GUIDE in the White-Collar Department Heads/Supervisors Contract

shall racaive a'ralse on'thelr base salary of thres percent {4%) per each year of the
contract term beginning on January 1¢, 2021 '
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SCHEDULE 8

Deferred Savings Plan: Upon retifing, pfior fo 6/30/84, the Employer shall pay-all
monies dié to thie Enployee Including pro-rata vadation pay and slek pay: (Up t6220
days) provided not santrary to Jaw and provided sufficient notice Is glven to the
employer: The 220-day buy back provision shiall enly be in effect until June-30, 1994,

Any éfriployee:éligible for retirsment who irténds to rétire in a giver fiscal year shall
submilt to the Borough 4 letter setting forth the employee’s intent to rétire as of a given
datein the nest fiscal year. Ifthe employee dogs-not reflre on the date set forth inthe
aforementioned letter; any increase received by the employee as a result of this
provision shall be resciiided and any monies racelved pursuant theteto shali be
forwarded to the Boroiigh forthwith, . .

The Borough.agreed:to pay on behalf of the employees into-the Deferrad Comp Plan for
any employeeworking as of the ratification of the 1992 agrasinert haviig adeumuilated
sick dayi or an amount edual to-their accumulated sick days valued at-Deesmber 31,

. 1992 & "Twehty Thotigand Dollars ($20,000.00), whishever s less and provided ot
contrary to law, The payment was made squally overa twelve (12) year petiod
beginning July 1, 1993, 1f an'employee prior to the twelve. (12) year petiod retires; any
amotnts not paid into fhe Deferred Comp Plan shall be paid to the emplayeg In whole
uponh tetirement provided not-contrary to law. :
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ATTACHMENT ONE

MEDICAL COVERAGE

The. Borough shall provide mediéal, prescription and eye care coverage fo the
Employes at the.level.of coverage provided by the State Health Benefits Program
(“SHBP") 1A effett on Jahuary 1, 201 0:tridet the Direct 10 Plan subject to
revislons in the plan from time totime and subjset to applicable law. The:specific
provisions of covergge are set forth.iii the SHBP documents.

No further olalms shall be filed after June 1, 2010 for relmbursement of ddctor
vislt co-pays, prescription co-pays, out-obnatwork providers and services,
hospital Go-pays or thé llke as provided under the level 6f benafitsiliv: effect prior
to January 1; 2010.. The Employee shall be responsible for any andalf
applicable co-pays-arid dedustibles under the SHBP, as well as any and.all costs:
and expenses not tovared by the SHBP plan, '

Effective Mardh 1, 2040, Direst 10 shall be'the base plan for the-Employes. “The.
Borough shall pay for the full cost ofthe premlums forthe Employee that enrolls
In the-Direct 10 Plari sulbiject to applicable law. Empioyee opting for any othar
avallable coverage shall be responsible-for any additional ¢ost In premiims.

Employses with at least twanty five (25) years of service with the Bordugh'of Lodi
and &t least fitty five (55) years of age upon retirement or separation from service
brovided stich separation from service is for other than cause, are entitied to

health benefits up to-age sixty five (85) and thé Boroligh shall provide the sarrie

medical plai, including Tamily plan if applicabls, as was provided to such retired
Etnployes. on the last ddy of active service for the Botough or as indicated inthis
Altachment One subject to any fimitations provided by law, At age sixty-five (66)
said hiealth benetits shall teriminate after which fime the Borough shall reimburse
the. Employse ugs to the amolint of $3,000.00 Pet year for any stpplerental
health coverage, provided that the Employes purchases same and sald
reithbuserant shall be payablé to-the Employee Upoh retéiving an irtvolcs from
the: insurance.carmpany that provided the health Insurdhice coverags unless or
excapt othehilse restricted by faw. -

On ihe oftier hand; Employees with at least fwenty (20} years of service with the

‘Borough of Lodi and at ledst fitty-five (55) years of agé upon rétirement or

separation from setvics provided such separation from:servies is fof othier then

sause, will be-sligible to'recelve Supplemental Health Coverage up to'the amount

of $2,000.00 par year Upoh attaining Msdicare Covérage. Said Employass riust
produce an involee from thelrinsurance company that provided the heaith
coverage Unléss or axcept offierwise réstricted by law,

The Botoligh will maintain the current prestription drug program (State Health Benefits
Direct 10 Plan) for the Employee eoversd by this Agreerriert,

The Barough wiil maintain whatever level of dental coveraga is currently in effect-as. of
the date of éxecution of this Agreément.
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E.

liy thes event that State taw. andstes the employee to contribute foward health care
medieal coverage with regard to this Agreement, currently or upon retirement; the

‘shployas shall cotriply with same.

For amployees hired prior to January 1 2021, this-contrihution will be capped at 25% of
their benéfit remiums s pefdsritage of prammiurh as detatmined by the NJ Division.of
Penslons and Benefils - State Health Benefits Plan,

All employeis. Hired after January 1, 2027 will be responsible te coniribute to.the.

maximum 1.5% to 85% of banefit premiums as determined by-the NJ Division of
Pensions and Benefits-- State Health Benefits Plan,

The Borough will iaintaln the saitie Viston Plan as cureetitly provided td the Police
Depariment. :
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