., Clerk
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From: Carl The Truth <opra+request-42274-f249555a@requests.opramachine.com>
Sent: Thursday, May 4, 2023 3:29 PM

To: Clerk

Subject: OPRA request - Employment Contract for Municipal Manager Kevin Nerwinski

Dear Lawrence Township (Mercer),

This is a request for public records made under OPRA and the common law right of access. | am not required to fill out
an official form. Please acknowledge receipt of this message.

Records requested:

Please provide a copy of the latest contract between Municipal Manager Kevin Nerwinski and the Township of
Lawrence. | am specifically looking for the clause requiring Mr. Nerwinski to have a social media presence on behalf of
the Township of Lawrence and what are the conditions attached to his social media responsibilities on behalf of the
Township of Lawrence.

COPIES ’
0 COUNCIL MAMAGER
Yours faithfully, Kzﬁcwronmsv O FINANCE DIR,
Carl The Truth AR
MAY -4 2023

0 POLICE ' o wm ENF,
Please deliver records electronically via email to the below UNIQUE address for all re@e tl]rsmfequesg - i

opra+request-42274-f249555a@requests.opramachine.com 0 PUSLIC WORKS ?,M

Is clerk@lawrencetwp.com the wrong address for OPRA requests to Lawrence Township (Mercer)? If so, please contact
us using this form:
https://url.emailprotection.link/?bSSzKg1hlir9e4sTZ0gpEAOOjNUbshnYFms36hLOYhj_nulOvLIREqglj46quph5suYtPOCIIP4
q3rW6Fih9cPXDbAzECoF_vdcULjTzxLZbeHJjOOrtxhMRXIF7Puo7v

Disclaimer: This message and any reply that you make will be published on the internet. Our privacy and copyright
policies:

https://url.emailprotection.link/?blajx3i-3M7fr-
eDoRn3k2B03mZF_OLIgA_CUAK6U]ZjBPFLN0ik9pOkdS7eKrRQ5fxeljPn3KXgu3v2stQ1Xlg™™

View this OPRA request & responses online:
https://url.emailprotection.link/?bmCtGnXAoS-_24TwlwVIVf5ku_RKAuDXYkeF-
2fk_u_vO76YZPwX1oHTF4fwyUzolSXA_PAI9w60qZSmuOaUHrL08Mu-6h5jjNJrkoQQx6M1QGvkgelUoen5Xyz1tFRE8

Please note that in some cases publication of requests and responses will be delayed.

If you find this service useful as an OPRA custodian, please ask your web manager to link to us from your organisation's
website.
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AGREEMENT

THIS AGREEMENT, made and entered into this ¢ % day of May 2021 by and between the
Township of Lawrence, a Municipal corporation in the County of Mercer, State of New Jersey
(hereinafter referred to as the “Township™) and Kevin P. Nerwinski, Esq., residing in Lawrence
Township, Mercer County, New Jersey (hereinafter referred to as “Municipal Manager-QPA™)

WITNESSETH
WHEREAS, the Township has previously entered into a contract with Kevin P. Nerwinski, Esq.
to serve as Lawrence Municipal Manager and its Qualified Purchasing Agent pursuant to N.J.S.A.
40:69A-92, et seq.; and

WHEREAS, Kevin P. Nerwinski, Esq. has agreed to remain employed as the Municipal Manager-
QPA for the Township of Lawrence;

NOW THEREFORE, the parties hereto mutually agree as follows:
1. TERM
The Township hereby agrees to employ Kevin P. Nerwinski, Esq., as Municipal
Manager-QPA effective May 1, 2021 for a period of five (5) years through April
30, 2026.

2. DUTIES

The Municipal Manager-QPA will perform all the duties of the title as required by
the Township Administrative Code, Resolution of Council and applicable New
Jersey Law. In addition to these general duties, the Municipal Manager-QPA shall
also serve in the following additional capacities: Director of Public Safety and
Director of Community Affairs, and shall meet all of the requirements of these
positions as required by the Township Administrative Code and applicable New
Jersey law. Finally, the Municipal Manager-QPA agrees to maintain a social media
presence on the various community social media sites in his discretion as to content
and as his schedule may permit in accordance with the Township Council's policy
positions and in consultation with Council. Township sccial media posts and those
from staff conveying official information will be professional and will at all times
encourage a respectful dialogue.

3. SALARY

Annual Salary: The annual salary for the position of Municipal Manager-QPA will
be [$ 214,928.00]. The annual salary will be adjusted using the negotiated annual
percentage of increase under the current contract with the CWA Local 1032 and the
Township. The salary/compensation being received by the Municipal Manager-
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QPA at the time of this Agreement will serve as the base salary for purposes of all
future adjustments.

Performance Appraisals and Increases:

Performance appraisals shall be annual and conducted at the first Council meeting
in December, but in any event not later than the Council meeting when the Annual
Budget is introduced. Performance increases shall be at the discretion of Council.

LEAVE:

Sick leave will be consistent with Civil Service provisions.
Vacation leave shall be twenty-five (25) days per year for the term.

Holidays and personal leave will be consistent with the aforementioned provisions.

DUES, CONFERENCES AND ING

Attendance at conferences and training sessions is limited to a maximum of 10 days
per year.

The Township will pay the cost of professional dues for the Municipal Manager-
QPA’s membership in the New Jersey Municipal Management Association.

The Township will pay the cost of registration for the League of Municipalities
conference and the New Jersey Municipal Management Association Spring
Conference.

The Municipal Manager-QPA is permitted to attend and be reimbursed for
training/educational sessions conducted by the League of Municipalities and other
similar organizations in subjects of study relevant to the Municipal Manager-QPA’s
responsibilities in an amount not to exceed $3000 annually.

AUTOMOBILE ALLOWANCE

At the election of the Municipal Manager-QPA, the Township will provide an
automobilc allowance of four hundred dollars ($400) per month for use of the
Manager’s personal vehicle for municipal business or lease a vehicle for the

Manager’s use.

TERMINATION AND SEVERANCE

Any matters related to termination and severance are governed by N.J.S.A. 40:69A-
92, et seq. and the parties agree that severance shall be limited to the ninety (90)
day period established therein, unless removed for good cause.
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10.

11.

OTHER CONDITIONS

The Township and Municipal Manager-QPA agree that with the exception of a
change in salary, all other terms and conditions of employment consistent with
"Unclassified and/or Exempt" personnel will remain in effect for the life of the
Contract and guide conditions of employment.

HEALTH BENEFITS

The position of Municipal Manager-QPA is included in the group of employees
referred to as “Unclassified and/or Exempt™ personnel. This group of employees
receive comparable fringe benefits as provided to "Supervisors, CWA Local 1032".
The current Collective Bargaining Agreement between CWA Local 1032 and
Lawrence Township provides for health benefits.

HOURS OF WORK

It is recognized that the Municipal Manager-QPA must devote a great deal of time
outside the normal office hours on business for the Township and to that end the
Municipal Manager-QPA shall be allowed to establish an appropriate work
schedule. The schedule shall be appropriate to the needs of the Township and shall
allow the Municipal Manager-QPA to faithfully perform his assigned duties and
responsibilities.

OUTSIDE ACTIVITIES

The employment provided for by this Agreement shall be the Municipal Manager’s
primary employment. Recognizing that certain outside consulting or teachmg
opportunities provide indirect benefits to the Township and community, the
Municipal Manager-QPA may elect to accept limited teaching, consulting, or other
business opportunities with the understanding that such arrangements must neither
constitute interference with nor a conflict of interest with his responsibilities under
this Agreement. Acceptance of any litigation activity must be affirmatively
approved by the Township Council prior to acceptance of any such engagement.
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12. NOTICE

The Municipal Manager-QPA agrees to provide at least three (3) months written
notice in the event of a decision to retire or accept other employment.

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement on this ¢ ‘V
day of May, 2021.

Witness: TOWNSHIP OF LAWRENCE

James Kownacki, Mayor

%Eﬂlm
Manager-QPA
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