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ARTICIE 1
RECOGNITION

A. Pursuant to the provisions of N.J.S.A. 34:13A-1 et seq, the North Plainfield Board of Education,
an Equa! Opporlunity Employer, hereby recognizes the North Plainfield Education Association as
a majority representative and as the exclusive and sole representative for collective negotiations
concerning terms and conditions of employment for all personnel under contract or on leave, now
employed or as hereafler may be employed by the Board including;

i. Certificated

2, Custodial

3. Maintenance

4, Paraprofessionals
5, Secretarial

6. Transportation

1. Athletic Trainer

personnel of the North Plainfield Board of Education, but excluding;

Superintendent of Schools,

Assistant Superintendent.

Secretaries to the Superintendent.
Director of Operations,

Administrative Personnel,

Supervisary Personnel.

Board Secretary/Business Administrator.
Secretary (o the Secretary of the Board.
Payroll Secretary.

10. Accounts Payable Bookkeeper

A E0 N O b R L b

11. Secretary to the Assistant Superintendent.

12. Data Manager,

13. Director of Human Resources.

14, Registrar/Family Resources Coordinator.

15, Manager of Technology Systems and Computerized Administrative Services.
16. Computer Technicians,

17. Safety and Security Specialist
18, Security Officers.

B Undess ofherwise indicated, the term “employee,” when used hereinafler in (his Agreement, shall
refer to oll employees represented by the Association in the negotiating unit as above defined,

C. Administration or administrator when used hereafler in this Agreement refers to the
Superintendeni of Schools, Assistant Superintendent of Schools, Business Administrator, Director
of Operations and all professional employees represented by the NPAEAS,

ARTICLE 2
NEGOTIATION OF SUCCESSOR AGREEMENT

. A, Changes

i. In accordance with PERC rules, the Board agrees {o commence negotintions with the
Association on a mntuatly agreeable date over a Successor Agreement in accordance with
the procedures sel forth herein in good-faith effort on both sides to reach continuing
Agpreement on salavies and other lerms and conditions of employment. The Association
and the Board agree to a simultancous oxchange of proposals for the Successor
Agreement. Any Agreement so negotiated shall apply 1o all members of the negotiating
unit and shall be reduced to writing and signed by all the parties afler ratification.
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2, Whenever members of the bargaining unit are mutually scheduled by the parties hereto to
participate during working hours in conferences, meetings or in negotiations respecting
the collective bargaining Agreement, they will suffer no loss in pay.

B. Modification
This Agreentent shall not be modified in whole or in part by the parties except by mutual
Apreement,
ARTICLE 3
GRIEVANCE PROCEDURE
A. Definition

A “grievance” shall mean a claim or allegation by an employee or (he Association (hat there has
been a personal loss or injury because of a violation, a misinterpretation, or an inequitable
application of this Agreement,

B. Right of Employee to Representation

When an employee is not represented by (he Association in the provessing of a grievance, the
Association shall have the right at the time of the submission of the grievance to the
Superintendent or at any later level:

1. To be notified that the grievance is in process,
2. To be present and to present ils position in wriling at all hearing sessions held concerning
the grievance.
3. To receive a copy of all decisions rendered,
C. Procedure
l. Failure at any step of the following procedure fo communicate the decision on a

grievance within the specified time limits shail permit the aggrieved emptoyee to proceed
to the next step.

2 Failure at any step of the following procedure fo appeal a grievance lo the next step
within the specified time Hmiis shall be deemed to be acceptance of the decision readered
at that step.

3. It is understood that employees shall, duing and notwithstanding the pendency of any
grievance, conlinue {o observe alf assignments and applicable rukes and regulations of the
Board until such gricvance has been fully determined.

4. A gricvance may be initlated and pursued by the agprieved employees and/or the
Association herein referred to as the “employee” or “grievanl®. A grievance shatl
commence with an informal discussion between the employee and the administrator with
whom lhe prievance originales or the administrator from whom the remedy can be
reasonably sought. Discussion shall take place within thily (30) calendar days of the
occurrence, knowledge, o impact on the employee which prompts (he grievance, If the
employee is not satisfied with the results of the juformal diseussion, the grievance shall
be stated in writing and shail be submitted al this step within five (5) working days of the
informal discussion, The formal written grievance shall specify

A The nalure of the grievance,
b, The nature and extent of the loss o injury,
¢ The results of previous discussions/decisions,
d. The remedy sought by the grievant.
b
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5. Step 1

The employee shall present the grievance to (he immediate supervisor as designated

below:

Teacher Drepartment Supervisor or Principal
Child Study Team Director of Special Services
Paraprofessional or

Building Secretary Principal or Supervisor

Custodian Principal or Director of Operations
Maintenance, Grounds,

ar Transportation Worker Director of Operations

Central Office Secretary Business Administrator

The immediate supervisor shall respend in writing within five (5) working days of receipt
of a formal grievance.

6. Step 2

In the event thal the grievance is nol resolved at Step { o the satisfaction of the aggrieved
employce, the employee shall present the grievance and all writlen documents and
supporting information previously submitied at the lower level of the grievance
procedure to the Human Resources or Designee who shall respond, or have a designee
respond, in weiting within five (5) working days of receipt of a formal grievance.

7. Step 3

In the event thal the grievance fs not resolved at Steps 1 or 2 to the satisfaction of the
aggrieved employee, the employee shall present the grievance and ali written documents
and supporting information previously submitied at the lower level of the grievance
procedure to the Superintendent who shall respond, or have a designee respond, in
writing within five (5) working days of receipt of a formal grievance,

8. Step 4

In the event that the grievance is not resolved at previous steps to the satisfaction of the
aggrieved employee, the employee may request in writing firough the Superintendent a
hearing with the Board of Education, The employee shatl submit all wrilten documents
and supporting information previously submitted al the lower fevels of the grievance
procedure. Within thirty (30} calendar days of receipt of the request, the Board, at its
option, may hold a heaving with fhe employee and render its decision in writing within
five (5) calendar days of the hearing. Should the Board choose to deny the reques! for a
hearing, it shall comnumicate its response to the formal grievance in wriling within the
atlotted thisty (30) calendar days. Beyond this step a grievance shall not be processed if it
applies to!

a. Any matter for which a method of review is prescribed by Title I8 A,

b, Any rule or regulation of the Stale Commissioner of Educalion,

C. Any matier which according to law is beyond the scope of Board auihority.

<. A complaint of a nontenured employee which arises by reason of his not being
reemployed.

€. A complainl by any employee occasioned by appointment o, or fack of

appointment to, retention in, or lack of retention in any position for which temure
is either not possible or not required.
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9. Step 5

IFf the decision of the Board of Education does not resolve the gricvance to the
satisfaction of the employes, and the employee wishes review by a third party, he shall
refer the grievance to the Association. Within ten (10) working days of receipt of the
Board's decision by the employee, the Association may request arbitration of the
grievance by notifying the Board through the Superintendent. The following procedure
shafl be used to secure the services of an arbitrator:

a. The Association shall request that the American Arbitration Association submit
a roster of persons fully qualified to Runction as arbitrators of the grievance in
question, Thereafter, the partics shall be bound by the roles of the AAA.

b. The arbitrator shall be fimited to the issue submitted and shall consider nothing
else. The arbitralor shall add nothing o, nor subiract anything from, the
Agreement between {he patties or from any policy of the Board of Education,
The recommendations of the arbitrator shall be binding within thirty (30)
calendar days of the completion of the arbitrator’s hearings; copies of the
arbitrator's finding and recommendations shall be given to the Board and to the
aggrieved and his/her representatives only.

190. tn order to resolve a grievance, the timelines requived by this procedure may be extended
by the mutual written agreement of the parties involved.

ARTICLE 4
RIGHTS AND RESTONSIBILITIES OF BOTH PARTIES

The Board recognizes the rights, duties and responsibilities of the Association toward its members,
in protecting their rights in employment.

The Association recognizes the Board’s right to manage the school system and to do se by, among
other {hings, assigning wark tasks and work stations to members of the Association, and by
regulating aud evaluating their performance in accordance with the rules and regulations made by
the Board to carry out the Board's manageriol function and respounsibilities,

Any employee who is required to appear for a formal hearing before the Board of Education shall
receive prior writlen notice of the reasons for said hearing and be advised of the right to be
accompanied by a represenfative of his choice.

Any items of public record ou file in the office of the Secretary of the Board of Education shail be
available for examination by any bona fide represeniative designated by the President of the
Association,

The Association shall etijoy the same privileges regarding use of building and equipment therein
as presently provided and consistenl with Board policy.

Rights 1o a workplace [ree of bullying and harassment: The School Disirict and lhe Association
agree that mutual respect between and among building sdministration, employees, coworker, and
supervisors is integral to the efficient conduct of the school. Behaviors {hal contribute to a hostile,
humiliating or nfimidating work environment including abusive language or behavior, are
unacceptable and will not be tolerated. Employees who believe they are subject to such belavior
should raise their concerns with an appropriate adminisiralor or supetvisor as soon as possible, bul
not tater than ninety (90) days from the occurrence of the incident(s). An alleged violation of the
provision is subjecl to the existing grievance procedures.
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G, Health and Safety

{. The Employer agrees that it will provide a safe and healthy workplace and to any unsafe
condition or safety or health hazard. The Employer agrees to promptly investigate all hazards,
unsafe conditions and accidents brought 1o ils attention and to promptly remedy alf hazavds
and unsafe conditions ils investigation reveals.

2. The Employer will provide employees with mutually-acceptable orientation and training to
perform their jobs safely, including instruction in proper work methods, use of profective
equipment, and safe maintenance, handling and use of materials and equipnent. Said training

will fzke place either during a regularly scheduled work time or during a professional
development day.

3. All stalf shall have a designaled place to keep their personal ilems secure adjacent to their
work station,

ARTICLE 5
BOARD STAFF AND LIAISON

A Board Staff and Liaison

i. The Board and the Association shall each select a Committes, including a chair, to attend
Board Staff meetings. The Association Committee shall include the Association
President, Vice Presidents, and at least one representative from each of the following
schools: East End, West End, Somerset, Stony Brook, High School, and Middle Schoal,
The Board Committee shall consist of the Central Office Administrators, two (2) Board
representatives, and the Principal of each school,

2. The Board Staff Commiitee shall meet once a month during the effective period of this
contract 1o discuss issues occurring within the District, excluding grievances, Board Staff
Meetings may be canceled if there are no issues to review or discuss.

3. The parties shall develap an agenda one (1) week prior (o the scheduled date of meeting,
The Association President {or designee) and the Superintendent {or designee) shall
develop a mutually agreeable agenda for each meeting. The agenda shall be received by
commiltee members at least three (3) school days prior (o the meeting. The agenda shal)
consist of non-operational issues andfor tems refated to policy. Issues discussed by the
Board Staff Committee shall be issues occurring within the District. All building specific
issues shall be initially directed to Building Liasison Commitiee and discussed at the
building level. Anonymous submissions will not be considered by the Board Staff
Commiittee,

B. Buiiding Liaison

i The Association shall select a Liaison Committee for each of the following building
unifs:

East End School

West End School

Somersel School

d. Stony Brook School

€. Notrth Plainfield High School (Grades 9-12)
£ Nogth Plainfield Middie School {(Grades 7-8)

LR

2, The committee shall consist of nol more than one (1) member for every twenty (20) staff
members in cach building unit but shall in no event have fewer than three (3) members.
For {he duration of the school year, the committee shall meet with the principal once a
month. Primary responsibility to call meetings shall rest with the Association. The parties
shall develop an agenda one (1) week prior to the scheduled date of meeting, The
commniltee shall review and discuss issues refated to that building. No building praclices
shall be adopted in any unit without the approval of the Superintendent of Schools.

8
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ARTICLE 6
SICK LEAVE

“Sick leave is hereby defined lo mean the absence from his or her post of duty, of any person
because of personal disability due to illness or injury, or because hefshe has been exciuded from
school by the school district’s medical autherities on account of a contagious disease or of being
quarantined from such a disease in his or her immediate household.” (Section 18A:30-1}

i All persons holding any office, position or employment for the North Plainfield Board of
Education, who are steadily employed under contracl, or who are protecied by tenure in
their office or position of employment shall be allowed sick leave days as follows:

{0 month-employees - 11 days
£2 month employees - 13 days.

2. Employees who do not work the same number of hours each day shall be paid the
average of the number of hours worked per day when absent on paid sick leave,

Sick leave allowable under the above conditions shall accunudate for use as may be needed for
sickness in subsequent years.

Immediately upon return to work, a physician's cettificale attesting to the physical disability of an
enployee may be required as provided by statute.

Motification of accumulated sick leave as of the first day of any school year shall be given by
September 30t of that year,

1. tembers of custodial and maintenance crews must notify the Direclor of Operations of
their absence at least one hour prior to the beginning of their shift except for unforeseen
cmergencies.

2. Teaching staff members must notify either the substitute service or their immediate

supervisor prior 1o 5:30 a.m. if planning to be absent except in cases of emergency when
the feacher shall give notice as soon as possible. When calling the substitute service,
{eaching staff members shall advise as to assignment, length of absence, and when
expecied {o return {o work.

3. All employees must enter all absences on lhe automated attendance system one (1) and a
half hours before the stact of shift,

ARTICLE 7
TEMPORARY LLAVES OF ABSENCE

An employee may be absent without loss of pay when:

l. Absence as the result of a eourt arder or if the employee is required by law to attend a
legal proceeding related to their employment, except when the employee has filed legal
action against the Dislrict,

2. In the case of death of an immediate family member (spouse, parent, step-parent, adult
residing with employee in a spousal-like relationship, long term member of immediate
household, child, grandchild, sibling, or parent-in-taw) up fo five (5) working days of
bereavement leave shall be granted immediately following the death provided there are
no more than three (3) consecutive scheduled holidays or vacation days for ihe employee
during the bereavement period. “Long Term™ for purposes of this paragraph is delined ag
One year or grealer,

fn the case of the death of the employee’s grandparent, three (3) days of bereavement
{eave shali be granted,
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In the case of the death of any other family member, not listed above, one (1) day of
bereavement leave shall be granted.

Name and velationship shall be entered on “MNotes fo Administrator” on the automated
atlendance system.

1 The Superintendent of Schools may excuse an employee at the Superintendent’s
discretion in advance for other urgent reasons.

4, Temporary Leave
a, An employee may be granted three (3) days of ieave which may be used for

family illness or to attend to personal matters which cannol be handled outside
school hows, Application for personal leave must be entered on the automated
altendance system ai leasl twenly-four (24) hours before taking such leave,
except in emergencies, In non-emergency cases, reasons beyond the signing of
the required form shall not be required of the employee, When an emergency
day is requested (he reason will be included on the “Notes to Administrator” on
the automated altendance system.

b, Leave for personal matters or family illuess, except where attendance by the
employee is cerlified to by a physician, may not be laken on the last workday
before, or the fitst workday foliowing, a holiday, a school vacation or vecess, or
during the first or last week of school, except for the purpose of religious
observance, Maximum number of employees to ntilize personal days shalt be ten
percent {10%) of a classification on any given day.

<. An employee using personal days for family illness will be required to name the
family member and state the reason for the absence on the “Noles to
Administrator” on the antomated attendance system.

d. Unused iemporary leave shall accumulate as sick leave,

5. Jury Duty

a. Jury duty shall be granted to an employee who is required to serve. The
employee shall be paid the difference between the jury stipend and the
employee’s daily rate of pay.

b. The employee shall be required to report to work whenever the employee is
excused from jury duty sufficiently early to be present in the school district for
at teast fwo (2) howrs of the employee’s regular workday. When an employee is
summoned for jury duty during the student school year, hefshe shall submit a
written request to the Cownt for jury duty during the summer months. A copy of
the summons st be submilted to the Superintendent’s office,

6. Special Examinations

Examination by the New Jerscy Department of Labor and Industry Firemen's license
examination will constitute part of the regular workday,

7. Professional Days (Certificated Staff)

The Superintendent of Schools may approve, in advance, a teacher’s request to be absent
to visit otlier schools or to attend educational meetings.

8. An employee absent for reasons other than those specified above shall receive no pay for
the time lost.
9. An empfoyee wishing to apply for an exception to the rules stated above must apply in
writing for a review of the employee’s case at the June meeling of the Boad of
1o
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Education. Such application must be received before the first Monday in June.

10, Nothing herein shall be consirued to be in conflict with the Workers” Compensalion law
of the State of New Jersey.

ARTICLE &
INSURANCE PROTECTION

A, The Board shail provide the health-care insurance protection oullined in present policies and
designated below. Effective July 1, 2014, employees shall contribute towards health benefits in
accordance with (he amounts set forth in statute,

i The Board shall make payment of insurance premiums to provide inswance coverage for
the fuli twelve (12) month period commencing on July | and ending on June 30 for each
employee who remains in the employ of the Board for the full school year.

2 The Divect Access Progratn shall be the Base Medical Benefit Program. The Board may
offer other voluntary medicai benefit programs. Employess may envoll in any medical
benefit program offered by the Board.

3, Provisions of the health-care insurance program shall be detailed in master policies and
contracts agreed upon by the Board and the Association and shall include but not
necessarily be limited to:

a. Hospital room and board and miscellaneous costs,
b Outpatient benefits.
¢ Laboratory fees, diagnostic expenses, and therapy,
d. Maternity costs.
e. Surgical costs.
f. Major-medical coverage.
4, Effective July 1, 2005, the Board shall provide a $20/$ 10/$ 10 co-pay prescription plan

(brand, generic and mail, vespectively), including contraceptives. The Board may offer
other voluntary prescription benefit pians.

S. The Board shall provide a full dental plan for ench employee. Employees may purchase
dental coverage for their family through payroll deduction, subject to (he consent of the
provider, agreement on the paymeni plan, payroll deduction, and mutual apreement
between the parties on the specifics.

6. ‘The Board shall provide a long termn disability income benefil which shall begin ninely
(90) calendar days after continuous disability and remain in effect to age 65 for accidents
and sickness. Said benefit shall be paid at sixty percent (60%) of the individual’s monthly
salary, exclusive of bonuses and overlime, 1o a maximum benefil of $6,000 per monih,

7. Effective July 1, 2005, employees musl work in excess of twenty three (23) hours per
week in order lo be eligible for Health Benefits, All current employees who have Health
Benefils shall be exempt from this provision.

a. Notwithslanding the above provision, effective July 1, 2019, paraprofessionals inust
work for thirty (30} or more hours per week in order to be eligible for heallh benefits,

8. Effective July [, 2020, all new employees shall be enroiled in EHP or its Board
cquivalent and pay towards the premium in accordance with Chapler 44,

B, {, Employees may voluntarily waive medical andfor prescription headlh benefits in any year
and receive a faxable stipend depending on the level of cligible coverape waived. The
snnual stipends are as follows:
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Husband/Wife: Medical - $2,500
Preseription - $750
Total - $3,250

Family: Medical - $3,500
Prescription - §750
Total - $4,250

2, The waiver of liealth benefits for the following year shall not be considered automatic,
Livery employee shall be considered to be covered for hiealth benefits unless and until
such {ime as an employee shall affirmatively notify the Board that the employee is
requesting a waiver of health benefils in return for the stipend.  Any employee who
requests a waiver of health benefits shall notify the Board as follows:

October 31* effective January 1, May 319 effective July |

3. Brocimentation as to proof of other current health insurance coverage must be provided
with submission of a waiver request,

4. Health benefits waiver notification by the employee must be submitted anmualty by
October 3% in ovder to receive continued healih benefits stipend.

5. Any employee who voluntavily waives health benefits shall be entitled to re-establish
coverage at the level he/she is eligible for upon the occurrence of a major life event as
defined by the New Jersey Department of Insurance: marriage, divorce, birth or adoption
of a child, loss of coverage by a spouse or death of a spouse, Tt the event that an
emplayee re-establishes coverage during a school year, the stipend in lisu of health
benefits will be forfeited. Should any employee wish to re-enroll for any other reason,
he/she must wait until the open enrollment period October I*' ta 31 and the plan will {ake
effect January 1st of the subsequent year.

C. The Board shall establish a Section 125 Plan,
D. The Board shail establish a flexible spetling account.
ARTICLE 2

EXTENDED LEAVES OF ABSENCE

Al Two (2) tenured employees designated by the Association may be granted a leave of absence for a
period not in excess of two (2) years to work for the Associalion and/or iis affifiates. Such leave
shall be without accumulation of credit on the salary guide and without pay or benetits.

B. A tenured employee may be granted a leave of absence for a period not in excess of lwo (2) years:
1. To join the Peace Corps, VISTA, National Teachers® Corps., or similar program as a fuli-
time participant.
2. To serve as an excliange or overseas teacher as a full-time participant.

Such leave shall be witl accumulation of eredit on the salary guide but withoul pay.
C. Disabilily

i An employee who anticipates a period of disability shall notify the Superintendent in
writing al Jeast ninety (90) days prior to the commencement of a disabilily leave. In the
case of maternity related disability, the employee shall notify the Superintendent of the
anticipated date ol delivery. The employee shall be entitled to use accumulated sick leave
during the period of disability. In the case of an emergency the employee shall notify the
Superintendent in wriling as soon as possible.
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2, Should the Administration determine that an employee is unable to fulfill the
requirements of his/her position due to disabilily, the Board may commence the disability
leave af an earlier date. This additional leave time required by the Board shall be with pay
and all benefits. This additional leave tine shali not reduce the employee's accumuiated
sick leave,

Child Care

I At employee shall be entitled to an unpaid leave of absence for reasens of child care. An
employee seeking such leave shall file written notice with the Superintendent not less
than ninety (90) days prior to the commencemenl of the leave. Such leave shall
commence on the first day following the end of the disability period,

2, An employee who adopts an infant shall be entitled to an unpaid teave of absence for
reasons of child care. An employee seeking such [eave shall file written notice wilh the
Superintendent not ess than ninety (90) days prior to the commencement of the leave.
The leave shall commence upon receipt of de facto custody of the child or eatlier, if
necessary, to fulfill the requirements for adoption.

3. A child care leave shall be for the balance of the school year in which it commences, and
at {he option of the employee, shall be for half or all of the following year.

4. An employee returning from child care leave must return at the beginning of the school
yeat or at the mid-year break, within fwo (2) years of the commencement of the leave. If
the employee elects ta continue the leave into that period beyond the year in which the
leave commenced, hefshe must notify the Superintendent accordingly, in writing, by
April Ist for a September 1st retum or by October st for a February Ist veturn. Such
leave shall be without accumulation of credit on the salary guide, withoul pay, and
without health benefils except as provided for by Statwtory and Federal Famity Leave
Acts. Any leave, ofher than maternity disabilily or Statutory and Federal Family Leave
Act leave, shall nof count towards the accrual of tenure,

5. An employee may opf for the benefits of the Slate and Federal Family Leave Acts to run
concurrent with cotdractual child care feave. Any leave, other than maternity disability or
State and Federal Family Leave Act leave, shall nof count towards the accrual of tenure.

6. Extensions or other adjustments to the duration of a leave for child care must be
requested in weiting and shali be geanted at the full discretion of the Board of Education,

7. An employee on an unpaid leave of absence shall not be eligible 1o either receive or
accrtie benefits except as statutorily required. The employee may conlinue health
insurance coverage at the employee’s expense, in accordance with the rules of COBRA.

8. To be cligible for a salary increment and credil toward longevily payments and
sabbaticals, a teo (10} month employee must work at least five (5) months in the school
year and a Lwelve (12) month employee must work ai least six (6) months in the fiscal
yeat (July | to June 30) it which the leave commences or termiuales.

A tenured employee may be granled a leave of absence for advanced study al the discretion of the
Board of Education.

All applications for leaves, extensions or renewals thereof must be made and granted in writing,

A tenuved employee upon the resumption of employment shall have restored all benefits o which
hefshe was entitled prior to his/her leave of absence.

At the conclusion of a leave granted pursuant lo Sections A, B, C, D or E employees shall, upon
return to work, be placed on a step on the salary guide that reflects their years of service
completed prior {o the start of the leave of absence,
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ARTICLE 10
AGENCY FEE

The parties shall agree o abide by the “Workplace Demacracy Enhancement Act,” P,L.2018,¢.15.

ARTICLE (1
SALARY PROVISIONS

When requested, salary deductions shall be made in compliance with Chapter 310, Public Laws of
1967 (N.J.S.A.) 52:14-15,9¢.) and under rules established by the State Depariment of Education.
When requested by an employee, the Board of Education agrees to enter into an Agreement (o
reduce the employee’s salary to purchase on behalf of the employee an atnaily which qualifies
undet he provisions of Section 403b of the Internal Revenue Code of 1954, as amended.

Twelve-month employees must be paid for at least six months and len month employees must be
paid for at least five months of a school yeat (o be eligible for an inerement.

The puidance counselors who attend evening events shall be paid at the Instuctional Extended
Day rate in Appendix G for up to 15 houes. This shall not include Back to School Night.

ARTICLE 12
RETIREMENT ALLOWANCE

Any employee who intends to retire during a scheol year, shall submit to the Superintendent of
Schoofs a wrilten notice of intention to retire on February 1 of the preceding school year.
Howevet, any employee who retires during the month of June may submit their notice of their
intention to retire by February | of the same school year.

The employee must also file a retivement application through the TPAF or PERS prior to
retirement. Payment of the retivement atlowance will be paid by next July 15,

Failare fo submit nolice of retivement as defined above will delay payment of the retirement
allowance natil the second July 15 folfowing the end of the school year. Effective July 1, 2022,
all payments of the retiremant allowance may be made to a 403(b) or 457 retirement account.

The retirement allowance shall be computed at the rate of one (1) day’s pay for each four (4) days
of accumulated unused sick leave to the employee’s credit at the time of the announced
contemplated retirement, That daily compensation to the employee under these provisions shall be
at the daily rate of pay which the employee earned in his/her fast year in the district. Subsequent
absences wiil reduce the retirement allowance, The maximum payment under this section will be
fiftcen thousand dollars ($ 15,000) effective July 1, 1996. The maximum payment to employees
hired on or after July 1, 1996 shall be six thousand doliars ($6,000) in 2022.23, seven (housand
(87,000) in 2023-24 and eight thousand dollars ($8,000) in 202425,

Employees who would have been eligible to file & retirement application but who die while
employed shall have the benefits specified in Section B, above paid to their estate.

ARTICLE 13
POSTING OF VACANCIES

Posting

L Post all vacancies that occur in positions that are covered by this confract andfor
promotional posilions.

2. The Board shall send notificalion of vacancies by District email distribation as far in
advance as praclicable, ordinavily at least five (5) days before the final date for
submission of applications.

14
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3. No later than June first of each school year, the Superintendent shatt post in all school
buildings a list of the knewn vacancies expected to oceur during the following year.

Filling Vacancies

i. When vacancies are posted, the qualifications for the position shall be clearly set fosth,
Employees shall submit applications for such vacancies to the Superintendent or hisfher
designee,

2, Vacancies will not be filled on a permanent basis untii posted as above, except vacancies

in teaching positions oceurring during the school year.

3. Extra and co-curricular positions will be posted distriet wide, and alt employces shall be
eligible to apply for said positions,

ARTICLE 14
EDUCATIONAL IMPROVEMENT

The Board agrees to pay the full luition and other reasonable expenses incurred in connection with
courses, workshops, seminars, conferences, in-service [raining sessions, or other such sessions
which an employee is required and/or requested to take by (he administralion or to maintain
employment.

I, ‘Teachers who work in self-contained classrooms shail attend a two {2) day {ralning seminnr
when school is not in session and shall be paid their per diem salary for each day of
atlendance. Teacher assignmenis for the subsequent school year shall be made by June §* of
each school year. Trainings shall be scheduled during the last two {2) weeks of August,

The Board agrees to pay fifty percent (50%) of the cost per evedit hour of the accredited institution
or approved provider of graduale courses approved by the Superinlendent at the Rutger's
University rate, Each cerlificated staff member may be reimbursed for up to eighteen {18)
semester hours per year. Reimbursement shalf be for courses directly related to the staff member’s
subject area assignment, presenl or probable assignment, andfor required in order to obtain (he
cerlificate/degree appropriate to the aforementioned conditions.

The Board ageees {o pay fifty percent {(50%) of the aceredited institution or approved provider of
courses approved by the Superintendent st an amount ot to exceed $800, Each teacher will only
be reimbursed for a seminar/workshop directly relaled to the teacher’s present or probable
assignment,

The form requesting reimbursement must be submilted fo the Superintendent within sixty (60)
days of course completion,

The Board agrees to pay up to $800 towards the cost of a seminar/workshop/conference approved
by the Superintendent. Each secretary will only be reimbursed for a seminar/workshop/conference
directly related to the secretary’s present assignment.

After reeeiving toilion reimbursement, an employee shall remain an employec of lhe Board of
Education, IF the employee voluntarily feaves the employment of the Board of Edueation, he or
she must repay to lhe Board of Educalion the tuition reimbursement received according lo the
following schedule:

Depart within one (1) year after reimbursement: 100% repaymenl
Depart on or after (1) years and within (2) years after reimbursement: 66% repayment

Depart on or after {2 years and within (3} years after reimbursement: 33% repayment
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ARTICLE 15
MISCELLANEOUS PROVISIONS

A. This Apreement shall be honored by the Beard of Education and by the Association for the
duration of the Agreement.

B. If any provisions of this Agreement or any application of this Agreement to any employes or
group of employees is held to be contrary lo law, such provision or application shalf not be
deemed valid and subsisting except to the extent permitted by law. All other provisions or
applications shall continue in full force and effect,

C. Any individual contracl between the Board of Education and an individual employee, heretofore
or hercafter executed, shall be subject to and consistent with the terms and conditions of this
Agreement. If an individual contract contains auy language inconsistent with the Agreement, this
Agreement shall be controlling.

D. Except as this Agreement shall hereinafler otherwise provide, all terms and conditions of
employment applicable on the effective date of this Agreement to employees covered by this
Agreement as established by the rules, vegnlations and/or policies of the Board in force on said
date, shall continue to be so applicable during the term of this Agreement.

E. The parties acknowledge that during the negotiations which resulted in this Agreement each had
the unlimited right and opportunity to make demands and proposals with respect to any subject or
matter not removed by law from the area of collective bargaining, and that the uinderstandings and
agreements arrived at by the parlies afler the exercise of that vight and opporfunity are set forth in
this Agreement. Therefore, the Board and the Association for the fife of this Agreement each
voluntarily and unqualifiedly waive the right, and each agrees that the other shall not be abligated
to bargain collectively with respect to any subject or matter not specifically referred to or covered
in this Agreement, even though such subjects or matters may not have been within the knowledge

or contemplation of either or both parties at the time that they negotiated or signed this
Agreement.

E. Copies of this Agreement shall be reproduced within thirty (30) days afler the Apgresinent is
signed. Copies shall be presented to all employees now employed or hereafter employed by the
Board. The Board and Association agres to pro rate expenses of printing copies of the Agreement,

G. Whenever any notice is required to be given by either patty to this Agreement to the other,
pursuant to the provisions of this Agreement, such party shall do so in writing al one of the
following addresses:

L, if by the Association, to:
The Board of Education
Walchung Schoal
Noyth Plainfield, New Jersey 67060
2, If by the Board, to:
Presidens
North Plainfield Education Association

School

North Plainfield, New Jersey 07060

H. If, after the Agreement has becoine effective, 1t is felt by eithier the Board of Education or the

Association that an minendment Lo this Agreement is warranted, such amendment may be added by
mutual consent,

L The Association agrees to respond in wiiting to correspondence from the Board of Education
within twenty (20) school days.
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J, The Board agrees to respond in writing to correspondence from the Assosiation within twenty (20)
school days or the second Board of Bducation meeling, whichever is applicablo.

ARTICLE 16
DURATION OF THE AGREEMENT

This Agreement shall become effective ns of Jul

y 1, 2022, for wage and salary provisions and upon signing
for all other modificd provisions, and shall continue in effect until Juno 30, 2025,

This Agreement shall not be extended orally, and it is expressly understood that it shall expire on the date
indicated unless extended by mutual Agrecmont.

IN WITNESS WHEREOF the parties hereto have caused this

Agreament to be signed by their respective
presidents, altested to by their respective sceretarics, all on the day and year first written above,

RD,OF EDUCATION
o . — |V e v 4
Seeretary

NORTH PLAINFIELD . : NORTH PLAINFIELD
EDUCA IOVﬁsﬁle{W \M A BOA
I AVIIE S
LT h¢d T ¢ Ll B V7
President/Co-President ;
R Secretary
Negotiationd Chair

Negotiations Chair



To:

Subjeat:

g}.liu;;lungni A

NORTH PLAINFIELD PUBLIC SCHOOLS
Office of the Superintendent

Professional Staff Members

Reimbursement for Courses

In order to encowrage members of the professional staff to (ake cowrses which will improve their
effectiveness and their value to the school system, the Board of Education will pay tuition charges and
necessary fees for graduate courses, subject (o the Following limitations;

I.

11
Hr,

Vi

VIL

VHL

The cowses must be directly refated to the teacher’s subject area assignment in the North
Plainfield Public Schools.

All courses must be approved in advance by the administration,

The only costs for which the Board will be pactly responsible are tuition, registration fees, and-
taboratory fees. The Board will not pay for textbooks, reference books, transportation charges, or
parking fees,

The Board agrees to pay fifty percent (50%) of the cost per credit hour of the aceredited institution
or approved provider of graduate courses approved by the Superiniendent at the Rutger’s
University rate. Each certificated staff member may be reimbursed for up lo eighteen (18)
semester howrs per year. Reimbursement shall be for courses directly related {o the staff member’s
subject area assignment, present or probable assignment, and/or required in oider to obtain the
certificate/degree appropriate to the aforementioned conditions.

A, Any reimbursement to a staff member who has laken approved graduate coutses dwing
the spring and summer shall be paid as soon as feasible in the fali, provided that the
person is a member of the staff of Norih Plainfield Public Scheols at the time of
reimbursement.

B. Any reimbursement to a staff member who has taken approved courses during the fall
semester shall be paid in February or March, or as soon as it is feasible.

No reimbursement will be made for courses which are required by the State Department of
Education for certification,

The Board will not reimburse the teacher for the cost of more than six semester hours in any given
semester; for more than nine (9) semester howrs in any summer session; or for mare than cighteen
{18) semester hours taken between July first of one year and Junc thirlieth of the following year.

No reimbursement will be made for the cost of courses taken during the employee'’s first semesler
in the North Plainfield Public Schools,

There will be no reimbursement unless the employee receives a mark of at least “C” or equivatent,
the administration will determine the equivalence of marks.

A teacher who expecis to be reimbursed for a course must submit his/her application on the form
prescribed by the administration, Reimbursement will nol be made until the employee submils a
receipted bill and the official (ranscript covering the courses taken. Applications may be obtained
from the principal or from the Superintendent,
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FART 2: SPRCIFIC WORKING CONDITIONS FOR SECRETARIES

ARTICLY £7
DAILY WORK HOURS

The work week for full-time secretaries shall consist of thirly-seven and one-half (37-1/2) howns
excluding lunch periods,

Summer work hours shalf be in effect from the Monday after school closes through the third week
in August and shall consist of (hirty-two and one-half (32-1/2) hours per week excluding lunch
periods.

In accordance with and to the extent required by New Jersey Statutes, required overtime above
forty (40) hours per week shall be compensated at the rate of lime and one-half (1-1/2) above the
regutfar hourly rate. All overtime must have the advanced approval of the immediate supervisor,

Inclement Weather

When school is closed for a full day due to inclement weather secretaries shall not be required (o
work on that day. However, if school is opened at a tater hour during the day, seceetaries shall be
required to repoct fifteen (15) minutes prior to the student arrival time, Such days shall be granted
without loss of pay.

ARTICLE 18
VACATIONS AND HOLIDAYS

Yacalions: [n order for a secretarial employee to be eligible for paid vacation, the employee must

=

work full time on a twelve-month basis. The following vacation benefit is provided to
twelve-mouth fuil-time secrelaries,

Onc-half (V) day for each futl month for employees who have been with the Board for at least one
{ 1) month and not more than cleven (11Y months as of July 1.

Two (2) weeks annually for employees who have been with the Board for at feast one (1) year and
no more than five (5) years as of July 1.

Two (2) weeks plus one (1) day per year after five (5) years for employees who have been with the
Board for at least five (5) years but less than ten (10) years as of July 1.

Three {3) weeks plus one {1} day per year for employees who have been with the Board for at least
ten (10) years but less than fifteen (15) years as of July |,

Four (4) weeks per year for employees who have been wilh the board fifteen (15) years or more as
of July I,

Vacations will not be approved during the last week of school nor during the week preceding (he
opening of school and the first week of school.

For vacations of two (2) days or less, secrelaries shall provide notice of af least three (3) days prior
fo taking said vacation. For vacations of three (3) days or more, secrefaries shall provide notice of
fifteen (15) days prior to taking said vacation, All vacation requesls must receive the prior
approval of the Superintendent or designee. The nolice requirements mny be waived in the event
of an emergency and at the discretion and with the approval of the Superfulendent or desipnee.

Employees may earry forward up to a maximum of five (5} days of unused vacation time to the
following year,
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Secretary Evaluation:

L. Al scerelarial employees shall receive an annual written evaluation. The evajuation
reflects the secretary’s total performance as an employee of the District, (See Attachment
B annexed,)

2. All secretarial staff shall receive a copy of lhe annual evaluation prior to May 1 and meet
with the appropriate administrative or supervisory stalf member lo review (he anoual
evaluation.

3. a. The evaluation report (“evaluation') shall be discussed at an evaluation

eonference (“conference™) between the evaluator and staff wmember.

L. The staff member shall be given a copy of the evaluation al least one day prior
to the conference.

c. The purpose of the conference shall be to discuss the contents of the evaluation.

d. The evaluation may be modified by the evaluator, and must be finalized and
signed by the staff member within ten (10) working days of the conference,

c. The staff member may submit a written response to the evaluation within ten
(10) working days of receipt of the final evaloation.

f. The written response will be allached fo the evaluation in all file locations,

4, Every evaluation shall be signed by both the evaluator and the secretarial staff member

evaluated. The secretarial staff member’s signature, however, shall not be interpreled as
an assent to the contents signed. In no event shall anyone be asked to sign an incompiete
evaluation,

5. Non-tenured secretarial employees shall altend an informal conference with an
appropriate administrative or supervisory staff member on or by February 1.

Holidays: The Board will provide paid holidays for full-time, twelve-month and full-time, ten-month

.

employees ity accordance with the school calendar. Twelve-month employees will also
receive Independence Day and Labor Day as paid holidays,

ARTICLE 19
PROMOTIONS. TRANSFERS AND REASSIGNMENTS

Announcements of all open secretarial positions in the school district shall be posted in each
building with {ive (5} working days allowance to file notice of interest with the Superintendent.

Employess who desire to lransfer to an available position may file a writien statement of such
desire with the Superintendent, 1t is expressly understood that such determination resides solely
with the Board.

All requests for promotion shall be made in writing to the Superintendent. All applications shail be
submitted between February { and April | of each year. Secretaries filing such requests shall be
advised in writing of the disposition by June 1 of each year, [t is expressly waderstood that the
Board refains the sole right of approval and/or rejection.

Five (5) working days® notice of an involuntary transfer or reassignment shall be given (o
employees excep! in cases of emergency. In no case will an involuntary {vansfer be made without a
prior meeting with the Superintendent
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Attachment B

North Plainfield Publc Schools
Evaluntion Report for Secretaries

Name School Yenr
Date School Assignment
Evaluator Position

Professional Cempetencies

Evaluation Key: ME (Meets Dislrict Expeclations); NA (Needs Attention); NO (Not Observed,
Evaluated, or Assessed at this Time)

I Professionnl Responsibilitics
Accomplishies assignment and duties accurately and completely. ME NA NO
Devotes time and energy effectively to the position. ME _ NA_ NGO
Exercises good judgment and dependability in the performance of duties. ME_ NA_ NO___
Meets deadbines and carvies fair shave of workload. ME_ NA NO
Possesses knowledge of job responsibitities and district procedures/policies ME NA NO
Maintains all necessary records. ME __NA_ NO
Demeonstrates confidentiality related o school records and other information.  ME NA_ NO__
Makes positive confributions lo school and district, ME  NA___ NO__
1L Professional Knowledge and Relationships
Demonstrates knowledge and skills in matters pertaining to assigninent, ME _ NA__ NO__
Engoges in professional growth and improvement activities as requested, ME  NA__ NO_
Fosters positive and respectful inleractions with the following:

a, Students and Staff ME__ NA_ NO_

b. Parents and Communily Mentbers ME__NA_NO
Works cooperatively to meet district/school/departinent objectives. ME NA NO
Maintains an effective working relationship with administration and staft. ME NA NO
Assumes additional secretarial responsibilities willingly when necessary. ME_ NA_ NO

Ltems marked NA will include an explanation.

. Administrative Recommendntions
A. Professional Strengihs:
B. Professional Improvements:

Recommended for contract renewal ai this time.

Date of Conference: Date of Report:

X X

Sceretary’s Signature Principal/Supervisor’s Signature
21
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F,

PART 3: SPECIFIC WORKING CONDITIONS FOR CUSTODIAL
AND MAINTENANCE PERSONNEL

ARTICLE 20

HOURS AND OVERTIME

The standard work week of all employees of the unit, regardless of the shift on which they may
work, shalt be based on a forty-hour week consisting of five (5) eight-hour days exeluding lunch
period. The standard work week shall be either Monday to Friday or Tuesday lo Saturday,
Employees hired on or after July 1, 1999 may be assigned to either week, When assigning
employees to either work week, volunteers will be solicited before the assignment of employees.
There shall be no involuntary assigmment of current employees fo the Tuesday to Satwday work
week. Employees shall be granted a ten-minute period for personal wash-up at the end of cach
shifl except for abnormal circumstances. Starting times and lunch periods shall be determined by
ihe school principal and/or the Direclor of Operations.

Two (2) fifteen-minute break periods, one in each hall of each shift, shall be permitled at times
mutually agreed upon by the employee and his immediate superior.

Overtime at the rate of one-and-one-half {1-1/2) times the employee’s regutar hourly rate shall be
paid for all authorized work performed in excess of forly (40) hours per week. Time pranted for
holidays, emergency leave, vacation, and sick leave shall be included in the forty-hour work week.

Overtime and double time shall be rounded to the nearest half-hour at the end of each pay period.

. Payment for overtime and double time shall be made on the filteentl day of the month following

the month in which the overtime and/or double time is worked. 11 is agreed that any emergency
maiters requiring an employee’s attention beyond his vegular hours stated above will be performed
by him as part of his total job responsibility at the overtime rate and in keeping with the terms of
the Agreement contained herein.

Custedians and/or maintenance men who are cailed back to work due to emergencies shall be
guaranteed a minimum of two hours work. There shall be no overlapping of two-hour time
periods.

Holiday work shalf conform to established time schedule and shall be paid at double time rate,
ARTICLE 21
YACATION, HOLIDAYS AND SNOW DAYS

The summer* vacalion schedule for employees shall be established by the Direclor of Opetations
and deemed final by April 30 each year. Any change in the schedule subsequent to May 1 shall be
by mulual agreement of the employee and the Director of Qperations.

Employees may take no more than 10 vacation days during the summer, unless the Divector of
Operations provides them with written approval.

*Summer is defined fo mean the day afler the last day of the [0-month employee work year
through the fourth day before the first scheduled day of the 10-month employee work year.

During the regular school® year, for vacations of two (2) days or less, custodians and maintenance
staff shall provide notice of al least three (3) days or more before taking said vacation. For
vacations of three (3) days or more, custodians and maintenance personne! shall provide notice of
no less than fifteen (15) days before taking said vacation, All vacation requests must receive the
prior approval of the Director of Operations. The Director of Operations will provide the decision
within ten (10) days of said request.

*Regular schoot year is defined to mean the first day of the 10-month employee work year through
the last day of the [0-menth employee work year.
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G.

H.

Blackout period: No vacation and/or personal days will be approved on and between the three
work days prior to lhe first scheduled day of the [0-month employee work year and fowr
consecutive work days after the first scheduled day of the 10-month employee work year.

All vacation requests must be approved by the Director of Operations and are subject to
availabilily at the {ime of the request, No more ihan 30% of custodial/inaintenance staff may be on
vacation on any day throughout the year unless approved by the Director of Operations. Approvals
will be made on a first come-first served basis.

Employees may carry over up to a maxinwm of five (5) days of unused vacation time to the
following year, Carry-over days shall be applied before newly acerued days.

Employees will be granted paid vacation allowance as follows:

L. One-half (¥4} day for each full month for employees who have been with the Board for at
least one (1) month and not wore than eleven (11) months as of July 1,

2, Two (2) weeks annually for employees who have been with the Board for at least one (1}
year and no more than five (8) years as of July [.

3. Two (2) weeks plus one (1) day per year after five (5) years for employces who have
been with the Board for at least five (5) years but less than ten {10} years as of July 1.

4, ‘Three (3) weeks plus one (1) day per year for employees who have been with the Board
for at least ten (10) years but less than fifteen (15) years as of July 1.

5. Four (4) weeks per year for employees who hiave been with the board fifteen (15) years or
more as of July 1.

Hotidays

The Board will observe paid holidays for full time twelve-month and full time ten-month
employees according to a list published by the Superintendent after the school calendar is adopted
each year. Holidays shall include but not be limited to the following:

Independence Day

Labor Day

Election Day (when no siaff is required to report)

Thanksgiving Day and the day after

Winler Recess (conmmmencing wilh December 23 or 24 and ending with Januaty 1, 2, 3 as
consistent wilh school calendar for the year)

Martin Luther King Day

Memorial Day

In addition to the foregoing, employees will receive three fixed bLolidays and (wo floating
holidays, The floating holidays shall be scheduled at the request of the emgployee and with prior
approval of the Superintendent or designee. No requests will be arbitrarily denied.

If one or more of the designated holidays above falls on a non-scheduled workday, then the
Superintendent, atter consultation with the Association President or the President’s designee, shall
designate an alternale compensatory day.

Snow Days

Cuslodial and Maintenance employees are required to report for duly on days which schools ae
closed due 1o show and other climalic conditions, All snow work shall be assigned by the Diveclor
of Operations. Double time will be paid for snow removal only when schools are closed or when
snow removal exceeds the forty (40) hour work week,
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3. The Board shall permit two represeniatives of the custodial maintenance unii to allend the NJEA
Convention without fess of pay. ‘The President of the Assoctation shalt advise ihe Superintendent
or designee of the names of the representatives by October 1st of each year,

ARTICLE 22
TERMINATION/SUSPENSION/AJUST CAUSE

A. i, in the case of unsatisfactory performance, the Direclor of Operations will give the
employee a written evaluation and have a discussion of hisfher performance on the job
and give him/her thirty days to bring hisfher work up to acceptable standards. Failure to
bring his/her work up to acceptable standavds shall be considered just cause for a letter of
termination,

2. Furthermore, the Board or ils representative reserves the right {o terminate or to suspend
an employee wilhout pay upon evidence of just cause. Just cause shall include, bui not be
limited to, violation of Board regulations or terms of this Apreement, fighting, being
under the influence of unpreseribed intoxicating drugs or alcohol while on dutly, smoking
in unnuthorized aveas, failure to report for duty, insubordination, job-related immoral
behavior, or conviction of criminal activities, In no case shall the period of suspension
exceed thirly (30) days.

B. In the event of a work location reduction in force, including reductions caused by the
discontinuance of a facility or its relocation, the employees shali be laid ofT in the inverse order of
seniority of the employees in the department involved consistent with Title 18 A: 174,

ARTICLE 23
MISCELLANEOYS

A. A list of apen custodial and maintenance positions in the school district shall be posted within ten
(10) days of such opening. Wilhin five (5) days after such posting, any qualified employee who
desires to apply for such open position may file a written request with the Director of Operations.
Any change will be at the discretion of the Director of Operations,

B, Employee transfers from one work location to another within the district may be made at the
discretion of the Direclor of Operations. Notice of such lransfer or reassigmnent shall be given to

the emiplayee five (3) working days before the transfer or reassignment. Emergency transfess shall
be at the discretion of (he Director of Operations.

C. Work Expectations

Employees will be expected o perform duties related to their basic work function and their
personal skills as is deemed necessary by the Divector of Operations or the Principal.

D. Employee Facilities and Equipment

All employees, where applicable, shall be provided with the appropriate equipment hecessary Lo
do a high quality of work. The Board shall supply to each employee the following personal

equipment:

1. Up lo four (4) uniforms per year, two (2) summer and lwo {2) winter. Replacement
uniforms will be issued when worn or damaged arlicles are turned in,

2. Appropriate salety equipment when required by the nature of the work performed.

3. One (1) set of complete rain gear (hat, coat and boots) when required by the nature of the

work performed.
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4, Two Hundred Dollars ($200.00) will be allotted to each member of the Association
toward the purchase of ane pair of safety/work shoes per contract year upon submission
of a receipt, Safety/Work shoes must be worn at all times.

5. Upon termination of employment keys and equipment shall be returned to the Board prior
to issuance of the employee’s last paycheck,

E, Custodians shall be granted up to two {2) months leave. A custodian will not be eligible for niore
than one such leave during his employment in the school district. The leave will be unpaid and
will not be granted during the months of June, July, August, and September. Time spent on an
unpatd leave shall not count towards seniority.

ARTICLE 24
SALARY PROVISIONS FOR CUSTODIAL/MAINTENANCE PERSONNEL

A, Salary increments, movement from step to step, on the enclosed schedule, will be awarded only on
employee’s salisfactory performance over the iast twelve (12) months or less in case of new
employces. All increases wiil be effective as of July Lst.

Nao salary of a satisfactory employee shall be below the appropriate step on the guide.

C For the purpose of determining years of experience for placement on the salary guide, service for
six (6) full months or more as of July 1st constiltiles one year,

D. Head custodians chiecking their respective school buildings on weekends and holidays are not
entitled to any extra pay.

E. Custodians who are inveluntarily transferred to the day shift will retain their shift differential untit
the next time a vacancy occurs on the second and third shift, Custodians imvoluntarily transferred
shall be given first preference when vacancies occur, New hires (those hired after July 1, 1999)
may be involuntarily transfetred from the second shift to the day shift. 1o the event of such an
inveluntary transfer of a new hire, the new hire will lose the differential. Any involuntary transfer
shalf be done by inverse order of seniority. This shalf not apply to temporary shift changes such as
sununer hours or substituting for a day shift employee,

F. Overtime shall be distributed by a continuous rotational seniority roster within the school building,
The continuous rotational overtime roster within each building shall start with (ke most senior
employee and proceed to each less senior employee on a continuous basis. Any refusal of overlime
shafl be noted on the rotation schedule and said employee shall forfeit any right to reclaim said
overtime, A refusal of overtime allows the rotation to continue and shall be noted on a
conspicuously posted schedule in an area known to all employees.
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PART 4: SPECIFIC WORKING CONDITIONS FOR PARAPROFESSIONALS AND
TRANSPORTATION PERSONNEL

ARTICLE 25

HOURS, OVERTIME AND LAYOFF/RECALL RIGHTS

A. PARAPROFESSIONALS
L. Hours of Waork

Whenever a paraprofessional is called to work at a time that is not adjacent to his/her vegudar work
hours, such persomnel shall be guaranteed a minimum of two (2) hours of pay. Whenever s
paraprofessional is vequired to exlend hissher regular work hours, hefshe shall be paid for the total
hours worked.

Paraprofessionals required to work a full-time schedule shall veceive an unpaid thirly (30) minute
duty fice lunch and up to two (2) fifteen {15) minute breaks.

On school days when there is a delayed opening ov early dismissal, the days shall be split between
ant and p.n. paraprofessionals. [n the alternative, upon the prior approval of the Superintendent
or designee, the paraprofessionals may agree to split thme in some other manner,

2. Overtime

Paraprofessionals shall be paid at the rate of one and one-half (1-1/2) times their normal hourly
rate of pay for work in excess of forly (40) hours per week.

3. Seniority

In the event of a district reduction in foree wherein a paraprofessional shall no fonger be
employed, paraprofessionals shall be laid off in fhe inverse order of seniority, Recall of
paraprofessionals shail be in the order of last in/first out. This shall not apply where there is a
change in the number of howrs in paraprofessional employment,

4, Paraprofessionals shall receive Thanksgiving and Christinas as paid holidays.

5. The initial employment physical for paraprofessionals, if required by the Board, shall be
conducted by the Board’s designated physician without cost to the employee. If the employee
chooses to use a different physician other than the one selected by the Board, the eraployee shall
bear the cost.

6. The Board may employ pari-time paraprofessionals as needed based upon a requirement of an
Individualized Educational Plan (IEP) or the staffing needs of a special education ¢lass or
program, In such cases, the Board shall determine the individual appointed o the position. Upon
the conclusion of ithe assignment, if the position s filled from within the District, the
paraprofessional appointed shall be entitfed to resume a part-time posilion at a minimum of the
hours of hisMher last part-time position,

7. A paraprolessional who substitutes for another paraprofessional will be compensated at his or
her howely rate for the fime the paraprofessional substifules. A paraprofessional who substitutes for
a teacher will be compensaled at the higher of his or her own hourly rate or the leacher’s substitute
rate prorated for the time the pavaprofessional substitutes.

8. At least one paid in-service training will be provided for paraprofessionals,
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9. Instructional paraprofessionals who work in self-contained classrooms will be paid a stipend of
$1,000 per year.

10.Instructional paraprofessionals who work in self-contained ciassrooms shall attend a two (2)
day training seminar when school is not in session and be paid their per diem salary for each day
of attendance. Assignments for the subsequent school year shall be made by the last day of the
current school year, Trainings shall be scheduled during the last two (2) weeks of August.

B. TRANSPORTATION PERSONNEL
1. Hours of Work

Whenever fransportation personnel are called to work at a time that is not adjacent lo their regular
work hours, such personnet shall be guaranteed a minimumn of two (2) hours of pay. Whenever
transportation personnel are required to extend their regular work hours, they shall be paid for the
tetal hours worked.

2. Overtime

Transportation personne! shall be paid at the rate of one and one-half (1-1/2) times their normal
hourly rate of pay for work in excess of forty (40) hours per week,

3. Seniority

in the event of a district reduction in force, inchuding reductions caused by the discontinuance of a
facility or its location, the employees shall be laid off in the inverse order of seniotily of the
employees in the department involved, that is, within the transportalion classification. Recall of
such employees shall be made on the basis of histher departmental seniority, i.e., last in/first ou,
ete,

4. Transportaiion Work Assignments

A seniority rotation roster for: 1) regularly assigned routes and 2) extra work shall be distributed
on a continuous totational seniority roster within the unit. (Rolation fo be on strictly seniority basis
with refusals signifying a pass on the list). When ali employees refuse a (urn on the rotation roster
the Board shall first seek qualified stafC members from other classifications. [n the absence of
qualified staff members from other classifications the Board shal have the right to assign the next
einployee on the rotation rosler to the extra work including summer work., Employees may not
relinquish other work assignments 1o do transportalion work nnless directed to do so by the
administration,

5. Trausportation personnel shall be paid for all howurs for which they are contracted cven if they
work fewer hours due to inclement weather or olher emergency. This section applies exclusively
to hows lost due to inclement weather. When school is closed for inclement weather,
transportation personnel will make up these days in accordance with the adiusted calendar
proposed by the Superintendent. Transportation personnel do net get paid for days when school is
closed for inclement weather or other emergency bul wilt be paid far the make-up day.

6. Transportation personnel shall receive Thanksgiving and Chrisimas as paid holidays.

7. All transportation personnel licenses and costs, both initial and renewal, shall be reimbursed by
the Board.

8. The initial employment physical for transportation personnel, if required by (he Board, shall be
conducted by the Board’s designated plysician without cost to the employee. if the employce
chooses to use a different physician other that the one selected by the Board, the employee shaif
bear the cost,
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ARTICLE 26
JUST CAUSE

A, In the case of unsatisfactory performance, the Superinlendent or his/her designee will give the
employec & writlen evaluation and have a discussion of histher performance on the job and give
him/her thirly (30) days to bring his/her work up to acceplable standards. Failure to bring histher
work up to acceptable standards shall be considered just cause for a letter of termination.

B. The Board and ils represeniatives reserve the right o terminate or to suspend an employee withoul
pay upon evidence of just cause. Just cause shall include, but not be limited to, violalion of Board
regulations or terms of this Agreement, fighting, being under the influence of unprescribed
intoxicating drogs or alcohol while on duty, smoking in unauthorized areas, failure (o repoit for
duly, insubordination, job related immoral behavior, or conviction of criminal activities. In no case
shall the period of suspension exceed thirty (30) days.

ARTICLE 27
EMPLOYER EQUIPMENT

Cellular teleplhiones will be provided to all transportation workers, Transporiation workers will be
held responsible for the telephones if they are damaged, stolen or lost due to transportation
workel’s negligence.

PART 5: SPECIFIC WORKING CONDITIONS FOR CERTIFICATED STAET

ARTICLE 28
TEACHER EMPLOYMENT

A, All teachers shall be notified of their contract and salary status for the ensuing year by May 15",
uniess another dale is established by law, Teachers shall sign their contracts or letters of intent and
refurn them to the Office of the Superintendent or designee within ten (10) days of receipt, unless
an extension has been granted by the Superintendent or designee,

B. The secondary inch break shall be at least thirly (30) minwtes. All other lunch breaks to remain
the same for elementary schools as in current practice: '

I. The Somerset School lunch break shall be at least thirty (30) minutes.
2. The East End, Stony Brook, and West End lunch break shall be forty-five (45) minutes,

3. Effective July 1, 2005, new teachers shall be expected to attend five (5) days of seminars,
worksheps, orienfation, and professional development prior lo their first day of
employment. Those leachers hired after the first day of school shall attend (hese five (5)
days of seminars, workshops, orientation, and professional development prior to their
second year of employment,

4, The Assoeiation Leadership will be given an opportunity to address the staff during the
five (5} days.

The lunch break of ali child-study team members and nurses shail be one {1) hour in length.
Effective July 1, 2004, the in-school work year shall include one (1) additional in-service day,
C. The length of the in-school work day for teachers shall be in accordance with present practice.

L, At the secondary level, teachers shall arvive twenty (20} minutes before the start of the
student day and be available {o supervise andfor work with students and shail lfeave
fifteent (£5) minutes afler student dismissal.
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2. At Somerset School, teachers shall arrive twenty-five (25) minutes before the start of the
student day and be available to supervise and/or work with siudents and shall leave five
(5) minutes after student dismissal,

3. Effective September [, 2023 teachers at East End, Stony Brook and West End schools,
shall arrive twenty-five (25) minutes before the start of the school day and be available to
supervise andfor work with students for fifteen (I5) minutes priov to the start of the
instructional day. Effective September [, 2024 teachers at East End, Stony Brook and
West End schoois, shall arrive twventy (20) minutes before the start of the school day and
be available to supervise and/or work with students for ten (10) minules prior to the start
of the instruction day. Effective September 1, 2024, teachers at East End, Stony Brook
and West End schools, shall provide fifteen minntes more instructional time. Effective
September 1, 2024, Teachers shall otherwise be available to supervise and or work with
students and shall leave ter (£0) minutes after student disimissal,

4. The work day of all child-siudy team members shail be seven (7) hours and thirty (30)
minues.
3. Teachers assigned to Grades 6-12 shall have a duly period excepl special education staff

and Academic Support Staff.

When school is ciosed for a full day due to inclement weather teachers shall not be required to
work on that day, However, if school is opened al a later hour during the day, teachers shall be
required to report fifteen (15) minutes prior to the student arrival time. Such days shall be granted
without loss of pay.

Athletic Trainer:

1. The Athletic Trainer shall be required to work the same number of days as Certificated
Staff. These days shail include holidays and weekends when appropriate based on athletic
schedules and bound to the standard certificated staff academic calendar,

2. The Athletic Trainer shall be required to begin their school year in August for
prepaeations For fall sports and continue to work through hume, The Athletic Trainer shall
not be required 1o work in the month on July,

3. Any days worked in excess of the standard certificated staff academic year shall be paid
at the Atliletic Trainer’s per diem rate calculated at 1/200% of their annual salary, These
additional days shall be pensionable,

ARTICLE 29
SCHOOL CALENDAR

Prior to February 13, the Association representatives shall meet with the Superintendent and make
their recammendations concerning the school calendar.

The in-school work year shall inciude days when pupils are in altendance, orientation days, and
any other days on which eacher atiendance is required.

The Board and the Association agree to continue the present policy for drawing up the school
calendar,

ARTICLT, 30
TEACHER ASSIGNMENT AND EVALUATION

All feachers shall be given wrilten notice of their tentative class and/or subject assignments for the
forthcoming year not later than Junc 1. In the event thal changes in such schedules, class andfor
subject assignments, building assignments or room assignments are proposed afler June |, the
alfected teacher shall be notified in writing of the new assignment,
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B. Staff BEvaluation

The teachers’ evaluations will be consistenl with the Teaclier Effectiveness and
Accountability for the Children of New Jersey Act (TEACH NI) N.J.S.A. 18A:6-117 et
seq.

1. A written evalualion of the leacher’s lofal performance as an employee of the district
board of education, shall include, but not be limited to:

a, Areas of professional strength of the teaching staff member;
b. Areas of nced of professional growih

¢. Recotmmendations

2, Before any evaluation report is finalized, submitted to the Cenlral Administration, or
placed in the personnel file, such veport shall be discussed at a post-evalnation conference
of the teaching staflf member and the evaluator, Af least one day prior to (his meeting, the
teaching staff member shall be piven a copy of the wrilten evaluation of hisfher
performance, Review of the observation report and the signing of said repost will be
completed within fifieen (15) working days of the review. The teaching staff member
shall have the right to submit a written response to any material within the reporl within
fifteen (15) days of the post-evaluative conference. This response will be reviewed by the
evalualor and will be atiached to copies of the report in all fife locations.

3. Every evaluation shali be signed by bolh the evaluator and the teaching staff member
evaluated. The teaching staff member's signature, however, shall not be interpreted as an

assent to the contents signed. Tn no event shall anyone be asked to sign an incomplete
evaluation.

4. Evaluative reports will be presented lo the teaching siaff member in ihe following

nanner:

a. Such reports will be issued in the name of the building principal or the
immediate administrative supervisot,

b. Such reports will be addressed 1o the teaching staff member with copies being
forwarded lo the Superintendent of Schools and kept by the building principal or
supervisor.

ARTICLE 3¢

NON-TEACHING DUTIES

A. Teachers, as a malter of general practice, shall not be required to perform the following duties
untess the best interests and safety of their students are in jeopardy:

1. Collect money from students. However, a person initiating an evenl ov project which
involves the collecting of money shall be responsible for the colfection procedures and
the collection of moneys.

2. Deliver books to classtooms.
3. Use teacher'’s lunchtime foe student supervision,
B, Elementary teachers shall be released from classroom duties when physical education, art,

libravian, and music teachers are instructing their classes,

C. At all grade levels, whenever conferences with parents and Department of Pupil Services are
required when classes ave in session, they shall be conducted during preparation time.
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At all grade levels, tenchers shall remain it the building during their preparation period unless they
have apgreement from the building principal that they may leave during that time,

Any teacher who covers classes or a portion thereof for another staff member who is absent shall
henceforth be paid at (he per period rate equal to one-fifth (I/5th) of the per diem substitute’s daily
rate effective after the first event.

Teachers may be required to attend up to bventy (20) after-school meetings per year, Each meeting
may be up to sixty (60) minutes duration. Feachers are to be advised at the beginning of the schioot
year as to the tentalive days on which meetings will, if scheduled, occur, In the event of an
emergency, an additional ineeting or meetings may be scheduled by the administration. District
wide meetings shall begin ten (10) minutes after the latest teacher departure time. During their firs
year of employment teachers may be required {o attend up to five (5} extra meelings.

In the event of a long texm absence, if one teacher is assigned fo cover and assume all
responsibilities of one of the absent teacher’s classes within histher area of cerfification for the
duration of the long term absence, the assigned teacher shall be paid $60.00 per period for the first
30 school days and a per period cate of individual salary thereafter (salary/200/6).

Teachers will be paid one-sixth (I /6th) of their annual salary when assigned to a full year of
teaching six (6) periods,

. One Session Days. Part time feachers who are contracled for a minimum of 50% of the
day will be in attendance for the entire session.

2. Delayed Opening. Part time teachers who have classes canceled due to delayed opening
will report to school at the delayed opening lime and will proceed to teach those classes
inn session. All other part time teachers will report at their assigned time and will follow
their regular leaching schedute.

3. In-service Days. Required altendance at in-service days will be pro-rated based on
contracted time, Part time teachers who remain beyond their required fime do so
voluntarily and wiil not be reiimbursed for the extra time.

4. District and Building Meetings. The required number of meetings will be prorated based
on conbracted lime. Supervisors and principals, jointly, will determine which meetings the
employee is to attend.

Teachers assigned fo teach a sixth period shall not be paid for the sixth period after the fifth
consecuiive day of absence from work, Payment shall resume upon return to work,

Elementary school teachers (-4 classroom teachers, physical education teachers, art teachers,
music teachers, special education teachers, English as a Second Language teachers, and academic
support teachers) will receive a minimum of 195 minutes of prep lime per week,

ARTICLE 32
SABBATICAL LEAVE

The policy of granting sabbatical leave of absence is established solely to help the disteict maintain the
highest level of instructional competence. In no case is an application for such leave recommended by the
Superintendent or approved by the Board of Education unless, in (heir considered judgment, the
professional competence of the staff member and the general efficiency of the school system will be
benefitted thereby.

A,

A cerlificated full-time employee completing seven (7) or niore years of continuous salisfactory
service in North Plainfield Public Schools may, upon recommendation of the Superintendent, be
granted a leave of absence for one (1} or two (2) semesters for:
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1. Study on a full-time basis
2. Travel on a full-time basis
3. Any other reason that the Board and the Superintendent shall approve,

The employee shall not be granted subsequent sabbatical feave until that person has reestablished
eligibility by serving another seven (7) years of conlinuous satisfactory service,

Number of Leaves Authorized

No more thau two (2) staff members shall be granied sabbatical leave duing any school year,

Application for Leave

Application for sabbalical leave shall be made on or before December 1 on a form prescribed by
the Superintendent. Such form shall provide for an outline of the program or itinerary to be
followed by the staff member during the period of the leave. The Superintendent shail notify the
applicant in writing of the decision of the Board on or before February 15. If granted, such leave
shall begin in the next school year on the first day of the semester or on February |,

Physical Examination

Any applicant favorably considered by the Superintendent may be required by the Baoard of
Education to have a physical examination. The purpose of sach an examination is to determine
whether there is reasonable probability that the applicant will be physically able to return to
service for the minimum period required.

Subsequent Sevvice

As a condition to being granted leave, the employee shali enter into a confract (in terms to be
mutually agreed upon) to continue in the employ of the Norih Plainfield Board of Education for a
period of not less than two (2) years following the leave of absence,

Should an employee violate the terms specified above, he shall repay to the Board of Education a
sum of money bearing the same ratio to the amount of salary received while on leave of absence
that the unperformed part of thie two (2) subsequent years of service bears to the fill 1wo (2) years,
An employee may be released from such ebligation il he fs:

L. Incapacitated.
2. Discharged.
3. Released for good and sufficient reason by the Board of Gducation.

Status of Pension and Tenure

Contribulions by the employee Lo the retirement fund shall continne as usual during the sabbatical
leave perind. Tenure rights shall not be impairved.

Illness oy Accident

Serious accident or iHuess (established by evidence satisfactory to the Board) interrupting the
program of study or itinerary being pursued by an employee shall not conslilute a breach of the
conditions of such leave. Neither shall it prejudice the employee against receiving all the rights
and benefits provided for under the terms of sabbatical leave, provided that the Superintendent
was notified of such accident ot illness by registered letter within ten (10} days of its eccurrence or
as soon as feasible.

Forfeiture of Leave

If the Superintendent is convinced that an employee on sabbatical leave is not fulfifling the
pupose for which the leave of absence was granted, the Superintendent shall repost this Tact lo the
Board of Education. The Board afler giving the employee an opportunity to be heard may
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terminate the leave of absence as of the date of ils abuse, A sabbatical leave shall not be forfeited
should the employee become tlte recipient of a grant or scholarship.

L. Sabbatical to Maternity Leave

If an employee ot sabbatical leave ascertains that she is pregnant, she shall immediately report this
fact to the Superintendent, Sabbatical leave shall be transferred to maternity feave subject to the
rules regulating maternity leave,

g Return to Active Duty

An emplayee who has been on sabbatical leave for the first semester shall notify the
Superintendeny on or before December | of lhe employee’s intenlion to return to duty the
following semester. If leave has been granted for the second semester or the entise school year, the
employee shall notify the Superintendent on or before April | of the employce’s intention fo veturn
to duty the following school year. Failure of an employee on leave to give such notification shall
be interpreted as an indication that such employee does not wish to return to the North Plainfield
School System,

K. Reinstatement

Unless conditions have arisen that necessitate change in subject or building assigniment, the
employee who has complied with Section J above shall be reinstated in the position the employce
held at the time the employee’s leave was granted. Reinstatement is further conditioned by
submitting a written report to the Superintendent deseribing the significant activities engaged in
while on sabbatical leave. If the leave is taken during the first semester, such report is due by
March 30 of the following semester. If the leave is taken during the sceond semester or for the
entire school year, the report is due by the following September 30,

L. Salary

The salary of an employee on sabbatical leave for a full year shall be fifty-five percent (55%) of
the salary to which the employee is entitled i not on leave, minus the regular deductions for
Social Security, Income Tax, Teachers’ Pension Fund and any ather deduction required. The
salary of an employee on sabbatical leave for one (1) semester shall be seventy-five percent (75%)
of the half-year salary to which the employee is entitled if not on leave, minus the regular
deductions listed above,

Salary shall be paid in accordance with the satary payment schedule of the North Plainfield School
System,

The decision of the Board to grant or to refuse lo grani a sabbalical leave shali be final, It shall not
be subject to the grievance procedure,

M. Reimbursemeotit

Neilher tuition nor costs of any professional growth activity undertalcen during sabbatical leave
will be reimbursed.

ARTICLE 33
DISTRICT LVALUATION ADVISORY COMMITTEFE,

A. The District, in collaboration with the Association, shall establish and maintain a District
Evaluation Advisory Committee (DEAC) composed of a diverse group of stakeholders to advise
ihe District on the implementation of AchieveNJ, New Jersey’s educator evaluation system. The
DEAC will coordinate effoits to plan and implement educator evaluation; maintain open lines of
communication and provide a consistent message about evaluation throughout the District;
provide an integrated vision connecling multiple initiatives that districts are implementing and
provide coherent professional development plan for the District based on evaluation data.
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B.

The DEAC shall, at all times, vepresend the best professional interests and objectives identifiable
by the membership of said DEAC. It shall be authorized to establish, when necessary, special
study committees for specific projects,

The DEAC shall encowrage the institution of ideas, and shall accept suggestions from individual
teachers, departments, grade levels, Association commiltees, administrators, Board of Education
members, students, parents, ot any other inferested party,

Nothing in this Article shall be interpreted to prevent the DEAC from secking professional
consultation from within the professional staff of the public schools of North Plainfield or from
recommending that outside consultation be obtained. However, any costs relating 1o the lunction
of the DEAC shall be approved by the Board of Education,

The DEAC shall establish its own rules of procedure and shall provide for a rotating chaiyman
who shalt be responsible for ihe arrangement and conduct of meetings.

The DEAC shall meet at least quarterly.

The Board of Educatien and the Association shall study and consider all written recommendations
submitted by the DEAC for action, and the Board shall veply in writing within twenty (20) school
days, its decision on such recommendations.

Reports of the DEAC or any study commiltee of the DEAC may include minorily as well as
majority views.

ARTICLE: 34
MAINTENANCE OF CLASSROOM CONTROL AND DISCIPLINE

When, in the judgment of a teacher, a student requires the attention of the principal, counselor,
psychologist, physician, or other specialist, the teacher shall so inform the principal. The principal
shali arrange, as soon as possible, to meet with the teacher {and one or more specialists, if the
teacher deems it necessary) to discuss the matter, and to decide upon the appropriate steps to be
followed. The principal shall advise the parent or guardian of the recommendations and actions.

When, in the judgment of a teacher, a student is seriously disrupting the instructional program, the
teacher may exclude the student from the classroom and immediately refer the student to a
principal or designee. In such cases the principal shall amange as soon as possible (and under
normal citcumstances not fater than the conclusion of the following school day) to meet with the
teacher. A parent or guardian, and possibly an appropriate specialist, may be calied in to discuss
the matier and to decide upon the appropriate steps to be followed.

ARTICLE 35
SALARY PROVISIONS FOR TEACHERS

The salarics of all teachers covered by this Agreement are set forth in the approved salary puide
attached hereto, except (hat the Board, at its discretion, in individual cases with just cause, may
continue a salary lower than that provided for in the atfached schedule and may withhold salary
increases or portions thereof,

Teachers employed on a ten (10) month basis shall be paid in twenty (20) semi-monthly
installments,

Pay days shall be on the fifteenth (15th) day and on the last school day of the month.

When a pay day falls en or during a school holiday, vacation, or weekend, teachers shall receive
their pay checks on the working day immediately preceding the holiday, vacation, or weekend.

A teacher shalt receive the final pay check on the last working day in June afier lhe teacher has
compleled all assigned duties.

34

4873-6695.2305, v. 1



G.

If at least twenty-five (25) employees elect to have ten percent (10%) of each semi-monthly salary
installment withheld by the Board, the total of the sums so withlield shall be paid by the Board to
the teacher without interest, in one of the following ways:

L. To the employee should the employee terminate employment.

2. To the employee in two (2) equal installments on the fifieenth (15¢th) days of July and
August immediately following the end of the teaching petiod in which the swns were
withheld.

3. To the employee’s estate upon the employee’s death.

All extra-curicular and co-cutricular stipends shalf be made in two (2) installments as follows and
shall contain identification of the duty performed:

Full Year Januaty 15 and May 31

First Semester November 30 and Januvary 15
Second Semester March 15 and May 31

Fali October !5 and November 30
Winter January 15 and March 15
Spring April 15 and May 31

Application of Aceredited Experience

A new cmployee shall be granted no more than four (4) years of credit for military service. A year
of military service shalt be defined as twelve (12) months.

Teachers employed utilizing emergency or provisional certificates of eligibiiity oy with or without
advanced standing who are not dismissed by the Board, shall remain in the employ of the Board
for one additional year aRer completion of the mentoring process or reimburse the Beard for all
costs andf expenses associated with the mentoring process,

All teachers new to Lhe District, nol requiring a mentor in accordance with statute, will receive a
mentor. The mentor shall be paid $508 by the Disirict per school year.
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North Plainfield
APPENDIX A - SECRETARIAL SALARY GUIDES — 2022-2023
Step 1 1l m v
! 47,105 48,595 51,035 53,465
2 48,655 50,145 52,585 55,015
3 50,205 51,695 54,135 56,565
4 51,755 53,245 55,685 58,115
5 53,290 54,780 57,220 59,650
6 54,870 56,360 58,800 61,230
7 56,420 57,910 60,350 62,780
8 57,970 59,460 61,900 64,330
9 59,525 61,015 63,455 65,885
10 61,080 62,570 65,010 67,440
APPENDIX A - SECRETARIAL SALARY GUIDES ~ 2023-2024
Step 1 1 I v
I 48,560 50,050 52,490 54,920
2 50,110 51,600 54,040 56,470
3 51,660 53,150 55,590 58,020
4 53,210 54,700 57,140 59,570
3 54,760 56,250 58,690 61,120
6 56,340 57,830 60,270 62,700
7 57,895 59,385 61,825 64,255
8 59,445 60,935 63,375 65,805
9 61,000 62,490 64,930 67,360
i0 62,555 64,045 66,485 68,915
APPENDIX A - SECRETARIAL SALARY GUIDES - 2024-2025
Step 1 i | §11 v
1 50,245 51,735 54,175 56,605
2 51,795 53,285 55,725 58,155
3 53,345 54,835 57,275 59,705
4 54,895 56,385 58,825 61,255
5 56,445 57,935 60,375 62,805
6 57,995 59,485 61,925 64,355
7 59,555 61,045 63,485 65,915
8 61,110 62,600 65,040 67,470
9 62,665 64,155 66,595 69,025
10 64,220 65,710 68,150 70,580

4873-6695-2305, v. 1
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2022-2025

LONGEVITY:

10 years $475.00

£5 years $675.00

20 years $875.00

MNotes:

L. Placement of personnel on the above salary columns is the sole prerogative of the Board of
Education.

2. Secretaries initially employed during the term of this Agreement will be hired within their

respective calegory at the lowest step indicated above unless the individual is given credit for years of
experience in excess of the number of the lowest sfep in that category.

37
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Novth Plainfield

APPENDIX B: MAINTENANCE & CUSTODIAL SALARY GUIDES

20222023 20232024
Step Custadian Head Custodian Step Custodian Head Custodinn
Grounds Maintenance Grounds Maintenance
! 44,595 53,515 i 45,805 54,965
2 45,220 54,265 2 46,430 55,715
3 45,845 55,015 3 47,055 56,465
4 46470 55,765 4 47,680 57215
3 17,095 56,515 3 48,305 57,965
5 48,230 57,875 6 49,425 59,310
7 49,425 59310 i 50,620 60,745
8 50,670 60,805 8 51,865 62,240
i 51,970 62,365 9 53,165 63,800
10 53,320 63,985 10 54,515 65,420
H 54,720 65,665 1 55,915 67,100
12 56,170 67,405 12 57,365 68,8400
20242025
Step Custadian Grounds Head Custodian

Maintenance

' 47,115 56,540

2 47,740 57,290

3 48,365 58,040

4 48,990 58,790

3 49,615 59,540

6 50,735 60,880

7 51,935 62,320

8 53,185 63,820

i 54,485 65,380

10 55,835 67,000

i 57,235 68,680

i2 58,685 70,420

B. Differentials

Boiler License
Shift Differential

Outdoor work
High School Stipend

C. Longevily
0 years 3575
IS yeats $875
20 years . 3L1s0
25 yems $1.450

4873-6695-2305, v. 1

3075 effective July 1, 2003
6% Second shift

9% Third shift {for employees hired prior to July §, 1999}
6% Third shift (for employees hired after July 1, 1999)

$675 effective July t, 2003
$ 800
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APPENDHX C: PARAPROFESSIONALS AND TRANSPORTATION

(LUNCHROOM, KINDERGARTEN AND LIBRARY)

WAGE RATES — 2022-2025

PARAPROFESSIONALS

Paraprofessionals hived on or before June 30, 2015 shall be compensated per hour as follows:

2023-2024

2022-2023

2345

23.92

2024-2025
24.50

Paraprofessionals hired on or after July |, 2015 shall be compensated per hour in accordance with the
following salary guide:

2022-2023 2023-2024 2024-2025
Step i Mon-Inst{ Tnst- ND | Inst- Deg | Step | Non-Inst] Inst-ND | Inst-Deg | Step | Non-Inst | Insi- ND | Inst - Deg
U tivoe {1804 [19.04 V' li7s6  |i8.36 19.56 Vo lisar 19.17  [20.17
2 lpga0 1849 |049 2 Nigot 1901 20.01 2 g6z 1962 |20.62
3 hizes 1896 |19.96 3 lisa6 1946 20,46 3 o 2007 [21.07
1 higag 1948|2048 4 ligos 1996 20.96 4 952 2052 [21.52
5 hooy 2003|2103 5 host 2051 2151 5 2008 2108 [22.08
6 loeo  |2060 12060 6 12008 |21.08 22.08 6 laner 2067 |22.67
7 a0y 2109 2209 2067 [21.67 22.67 7 ooy 2227|2327
2081 2181 {2281 2020  [2229 23.29 8 o8 2288  |23.88
7 lotas 2245 12345 2197|2292 23.92 ¢ lnso 23,50 {24.50
TRANSPORTATION WORKERS
2022-2023 2023-2024 2024-2025
$36.43 $37.63 $38.95
LONGEVITY
10 years $275
15 years $325
20 years $400
39
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YEAR 1 - July 1, 2022 — June 30, 2023
2022-2023
APPENDIX D - TEACHER SALARY GUIDE

North Phainfield — Certified Teachers

Step BA MA MA+30 PHD
1-2 64,195 67,195 70,195 73,188
3 64,395 67,395 70,385 73,395
4 64,595 67,595 70,595 73,595
5 64,925 67,925 70,925 73,926
6 65,925 68,925 71,925 74,925
7-8 66,925 69,925 72,925 75,925
9-10 68,150 71,150 74,150 77,150
11-12 70,145 73,146 76,145 79,145
13-14 72,140 75,140 78,140 81,140
15-16 74,135 77,135 80,136 83,135
17 76,130 79,130 82,130 85,130
18 78,125 81,128 84,125 87,125
19 80,120 83,120 86,120 89,120
20 82,115 85,118 84,116 91,115
20a 84,110 87,110 90,110 93,110
21 86,105 89,105 92,105 95,106
22 88,100 91,100 94,100 97,100

MA+30 shall be defined as thirty (30) graduate credits earned afler the Master's deggee is earned.

LONGEVITY

The following amounis shail be added to the salary of all certificated personnel who have completed ien
(10) years of service within {he North Plainfield Schoo! System, Up to four (4) years of military service
during employment with the North Plainfield School System, shall be counted toward longevity pay,

2022-2023 $400 2023-2024 5475 2024-2025 $600

The following amounts shall be added to the salary of all cerlificated personnel who have completed twenty
(20) years of service within the North Plainfield School System, Up to four (4) years of military service
during employment with the North Plainfield School System, shall be counted toward longevity pay.

2022-2023 §775 2023-2024 $850 2024-2025 $975

40
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YEAR 2
2023-2024
APPENDIX D - TEACHER SALARY GUIDE
Neoxih Plainfield ~ Certified ‘Feachers

Step BA MA VA+30 PHD
1 65,270 68,270 71,270 74,270
2-3 65,470 68,470 71,470 74,470
4 65,670 68,670 71,670 74,670
5 66,000 69,000 72,000 75,000
6 67,000 70,000 73,000 76,000

7 68,000 71,000 74,000 77,000
8-9 69,225 72,225 75,225 78,225
10-11 71,220 74,220 77,220 80,220
12-13 73,215 76,215 79,215 82,215
14-15 75,210 78,210 81,210 84,210
16-17 77,205 80,205 83,205 86,205
18 79,200 82,200 85,200 88,200
19 81,195 84,195 87,195 90,195
20 83,190 86,190 89,190 92,190
21 85,185 88,185 91,185 94,185
21a 87,180 90,180 03,180 96,180
22 89,175 02,175 95,175 98,175

MA+30 shatl be defined as thirty (30) graduate credits earned after the Master’s degree is earned.
LONGEVITY

The following amounts shall be added fo (e sulary of all certificaled personnel who have compleled ten
(L0} years of service within the North Plainfictd School Systemz. Up to four (4) years of military service
during employment with the Notth Plainficld School System, shail be counted toward longevily pay.

2022-2023 $400 2023-2024 $475 2024-2025 3600

The following amounts shall be added to the salary of all certificated personnel who have completed twenty
(20) years of service within the Norih Plainfteld Schoel System. Up to fowr (4) years of wilitary service
during employment with the North Plainfield School System, shall be counted toward longevily pay.

2022-2023 $775 2023-2024 3850 2024-2025 $975
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YEAR 3

2024-2025

APPENDIX D - TEACHER SALARY GUIDL

North Plainfield — Certified Teachers

Step BA MA MA+I0 PHD
12 66,765 68,765 72,765 75,765
3-4 66,965 69,965 72,965 75,965
5 67,285 70,295 73,295 76,295
6 68,205 71,205 74,295 77,295
7 69,295 72,295 75,205 78,285
8 70,620 73,520 76,520 79,520
9-10 72,515 75,515 78,515 81,815
11-12 74,510 77,510 80,510 83,510
13-14 76,505 79,505 82,505 865,505
15-16 78,500 81,500 84,500 87,500
17-18 B0,495 83,495 86,495 89,485
19 82,490 85,490 86,490 91,490
20 84,485 87,485 90,485 93,485
21 86,480 89,480 92,480 95,480
22 88,475 91,475 94,475 97,4758
23 80,470 83,470 86,470 98,470

MA+30 shall be defined as thirly (30) graduate credits earned afler the Master’s degree is earned.

LONGEVITY

The following amounts shall be added to the salary of ail certificated personnel who have completed ten
(10) years of service within the North Plainfield Schoot System. Up o four (4) years of military service

during employment with the Nosth Plainfield Scliool System, shall be counted toward longevity pay.

2023-2024 5475

2022-2023 $400

The following amounts shall be added to the salary of ali certificated personnel who have completed twenty
(20) years of service within the North Plainfield School System. Up to four {4) years of military service

2024-2025 $600

during employntent with the Notth Plainfield School System, shall be counted toward longevity pay.

2022-2023 $775

Lo
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Guide Movement

Base Year | Year 2 Yeur 3
1 > 1-2 -2 2-3 w4 3-4
2 > 3 =4 4 =4 5
3 > 4 4 5 > 6
4 > 5 2> G 2> 7
5 2> 6 > 7 > §
-7 > 7-8 > 8-9 -> 9-10
8-9 > 9-10 > 10-11 =4 11.12
10-11 > 11-i2 - 12-13 > 13-14
12-13 2> i3-14 | 2 14-15 > 15-16
I14-15 > 15-16 | = 16-17 | = 17-18
16 > 17 - 18 > 19
17 =4 18 > 19 =4 20
18 > 19 4 20 2> 21
19 > 20 > 21 =4 22
194 > 204 =4 214 > 23
20 2> 21 2> 22 2> 23
204 4 22 > 22 > 23
21 > 22 > 22 > 23

43
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APPENDIX Ii:

PART-TIME/HOURLY TEACHERS!

A,
2022-2023 2023-2024 20242025
STEP BA MA BA MA BA MA
$49.03 $50.58 $45.03 $50.58 $49.03 $50.58
349.61 %51.28 $49.61 - $51.28 $49.61 $51.28
$50.49 $52.11 £50.49 $52.11 $50.49 $52.11
$51.20 $53.72 $51.20 $53.72 551.20 $53.72
$54.24 $50.99 $54.24 $36.99 $54.24 $56.99
$57.44 $60.66 $57.44 $60.66 $57.44 $60.66
3. These employees shall also receive:
L Pro rata tuition reimbursentent.
2. Pro rata insurance if entitled under master policies and employed twenty-three (23) hours
ot more per week regularly.
3. Pro rata sick leave in accordance with currenl New Jersey State Board of Bducation
mandates,
C. Appropriate part-time and hourly employees will be required to attend and will be compensated

tor the in-service programs. The Superinfendent’s determination as lo who is appropriate shall not

be grievable,

4873-6695-2305, v. 1
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APPENDIX I
EXTRA-CURRICULAR SALARIES

The Board of Education agrees to the following exfra-curricular salaries. It is understood thal the Board, as
i deetns necessary, may efiminate any of these positions or create additional ones. Any employee who
receives a separate stipend wifl not be entitled {o any additional compensation for supervising students
during the activity or event for which the employee is already receiving pay.

I. HIGH SCHOOL ATHLETICS

20222023 2023-2024 2024-2025
FOOTBALL
Head Coach $i2,062 $12,665 $12,665
Assistant Coach (6) $8,405 $8,825 $8,825
Equipment Manager $6,284 $6,598 $6,598
Filming $1,829 $1,920 $1,920
SOCCLER (Boys and Girls)
Head Coach $7,832 $9,274 $9,274
Assistant Coach (2) $6,018 56,319 $6,319
CROSS-COUNTRY
Head Coach — Fall $6,939 $7,286 $7,286
Winler Track 56,939 $7,286 $7,286
BASKETBALL (Boys and Givls)
Head Coach $9,146 $10,653 $10,653
Assistant Coach (4) $6,892 $7,237 $7,237
WRESTLING
Head Coach 59,147 $9,604 $9,604
Assistant Coach $6,892 $7,237 $7,237
BASEBALL
Head Coach $8,032 $9,484 $9,484
Assistant Conch 36,121 $6,427 $6,427
TRACK (Boys and Girls)
Head Coach $8,032 $9.484 $9,484
Assistant Coach (1) $6,121 $6,952 $6,952
SOFTBALL (Girls)
[ead Coach £8,032 $9,484 $9,484
Assistant Coach (1) $6,121 $6,427 $6,427
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CHEERLEADING
Fall

Winter

Assistant {1 - Fall)

FIELD HOCKEY (Girls)

Head Coach
Assistant Coach

TENNIS (Boys nid Gixls)

Head Ceach
Assistant Coach —~ Fall

Volleybali {Boys)-
Head Coach
Assistant Coach
Volleyball (Girls)-
Head Coach
Assistant Coach

II. HIGH SCHOOL INFTRAMURAL
Weight Training

Falt

Winter

Spring

Swmmer

1I1. MIDDLE SCHOOL INTRAMURAL
Football

1V. MIDDLE SCHOOL INTERSCHOLASTIC
Track (Boys & Girls)
Baseball/Sofiball
Basketball (Boys and Girls)
Cross Country

IField Hackey

Soccer ~ Boys

Soceer — Girls

Volleyball - Boys
Volleyball - Givls
Wrestling

Y ELEMENTARY SPORTS

$5,033
$5,033
53,0710

$7.832
36,018

$7.832
$6,018

$7,832
$6,018

$7,832
$6,018

$2,365
$2,365
$2,365
$4,333

$2,204

$4,138
$3,682
$5,682
$3,381
$5,682
$5,682
$5,682
85,682
$5,682
$5,682

$5,810
$5,285
$3,224

$8,224
36,319

$8,749
$6,319

$7,832
$6,018

$7,832
$6,018

52,483
$2,483
$2,483
$4,550

$2,314

$4,345
85,966
$5,966
$3,550
35,966
$5,966
$5,966
$5,966
$5,966
$5,966

$5.810
$5,285
$3,224

$8,224
$6,319

$8,749
$6,319

$7.832
$6,018

$7,832
$6,018

$2,483
$2,483
$2,483
$4,550

$2,314

$4,345
$5,966
$5,966
$3,550
$5,966
$5,966
$5,966
$5,966
$5,966
$5,966

I there are any deviations in hours required for an activily, the salary for that activity shall be prorated

according lo the number of hours actually worked.

AFTER SCHOOL SPORTS

West End Advisor Fall/Winter/Spring
Hast End Advisor Fall/Winter/Spring
Stony Brook Advisor Fall/Winfer/Spring
Somerset Advisor/ Fall/Wintes/Spring

4873-6695-2305, v. 1

38,046
£8,046
$8,046
$2,800

58,443
$8,448
$8,448
52,940

$8,448
$8,448
$8,448
$2,940



VI. HIGH SCHOOL CO-CURRICULAR
Clubs
Axt Club (HS/MS)

Chess Club

Cultural Alliance Club
Dance Club

Debhate Club

GSA

Girls Who Code

Robotics and First Robotics
Step Teain

Volleyball

World Language

Interact

Steppers

Band/Band Front
Birector (Marching)
Assistant Director
Percussion Arranger
Band Front insiructor
Percussion Instructor
Band Front Advisor
Stage Band

Winter Guard
Assistant Winter Guard

Clnss Advisors
Freshman
Sophomore
Junior

Senior

Honor Societies
Art

Dance Auls
French

History

Halian

National
Spanish

Miscellancous Activities
Drill/ROTC-Advisor and Assistaut (split)
E-Sparts

ESL After-School Tutoring

H.O.P.E.

HO.P.E. k.
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1,757

51,328
51,004
£1,327
$1,064
$1,595

$1,732
$3,250
$1,379
$2,365
$1,224
$4,121
$1,379

$7,053
$4,778
$2,795
$2,924
$1,874
£5,303
$2,713
$2,065
$1,563

51,763
51,763
52,186
$3,292

$1,199
$1,069
$1,199
$1,187
$1,199
$1,267
$1,199

$6,856
$1,595
$1,224
$1,595
$1,366

81,845
$1,394
$1,117
$1,393
81,117
$1,675

$t,819
33413
$1,448
$2,483
$1,285

4,327
$1,448

$7,406
35,017
52,935
$3,070
$1,968
$5,568
$2,849
$2,168
$1,641

$1,851
$1,851
$2,295
$3,457

$1,259
$1,117
$1,259
$1.246

$7,199
51,675
$1,285
$1,675

31,434

$1.845

31,394
31,017
$1,393
$1,117
31,675

$1,819
§3,413
31,448
52,483
$1,285

4,327
51,448

$7,400
$5,017
52,935
$3,070
$1,968
$5,568
$2,849
82,168
31,641

51,851
31,851
$2,295
$3,457

$1,259
$1,117
$1,259
$1,246
$1,259
$1,330
$1,259

37,199
81,675
$1,285
31,675

$1.434



Heroes and Cool Kids

Canuck Mentors

Speak Out

Student Activilies Director
TSA (per advisor}

Musice/Drana Others
Choral Accompanist

Drama/Speech

NPHS Spring Choral Concert
Tri M Music

Voeal Music Director

Publications
Canuckling
Tuntaw
Yearbook

Muste/Dreama Productions
Production Director
Assistant Production Director
Mausical Direcior

Assistant Musical Director
Technical Director

Assistant Technical Direclor
Choreographer

Lighting Director

Sound Technician

VILMIDDLE SCHGOL EXTRACURRICULAR
Choral Accompanist
Drama Advisor

E-Spoits

GSA

Assistant Drama Advisor
Junior Honor Socicty
Robotics

Stage Band

Student Council Advisor
Volleybalt

Walnut Review
Yearbook

Vocal Music Divector

48
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$1,328
$1,064
$4,124
$4,829

3930
$6,808
$6,808
81,199
$6,808

$3,437
34,829
34,820

$5,315
$2,154
$5,277
$2,180
$2,468
$2,119
42,883
$1,642
$1,153

$930
$2,632
$1,732
$1,732
$1,445

$961
$t,732
$2,713
$2,133
$2,204
$2,398
$2,456
$2,057

$525

31,180
$LUT
$4,330
$5,070

$977
$7,148
$7.148
$1,259
$6,808

$3,609
$5,070
$5,070

$5,581
$2,262
$5,541
$2,289
$2,591
$2,225
$3,027
$1,724
$1,211

$977
$2,764
51,819
$1,819
$1,517
$1,069
3,819
52,849
$2,240
$2,314
$2,518
$2,579
32,160

$525

51,180
31,117
$4,330
$5,070

$977
$7,148
$7,148
$1,259
$6,808

$3,609
$5,070
$5,070

35,581
$2,262
£5,541
$2,289
$2,591
$2,225
$3,027
51,724
31,211

$977
$2,764
$1.819
$1,819
$1,517
31,009
$1,819
$2,849
32,240
$2,314
$2,518
$2,579
$2,160



VIII, ELEMENTARY EXTRACURRICULAR
ARer-school Art

Newspaper

Student Council

Computer Club

Band

Chorus

Technology Club

IX. SOMERSET SCHOOL EXTRACURRICULAR
After School Sporis (Fall}
After Schaol Sports (Winter)
After School Sports (Spring)
Art

Band

Book Club
Business/Enirepreneurs Club
Choral Accompanist

Chorus

Computer Club

Drama Club

GEMS

Literary Magazine

Origauni

Studenl Council

TV/Media & Production
Tumblers
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51,757
$1,331
$1,527
$1,595
31,913
51,913
$1,595

32,800
52,800
$2,800
$1,757
51,913
31,103
$1,103

5825
51,913
51,595
§1,617
81,103
$2,346
30,103
$2,068
$1,103
81,103

£1,845
$1,398
$1,603
$1,675
$2,009
$2,009
31,675

$2,940
$2,940
$2,040
81,845
$2,009
$1,158
$1,158

$866
$2,009
$1,675
$1,698
$1,158
$2,463
$1,158
$2,171
$i,158
$1,158

B1,845
$1,398
$1,603
$1,675
$2,009
$2,009
$1,675

$2,940
$2,940
$2,940
$1,845
$2,009
$1,158
$1,158

$866
$2,009
$1,675
$1,698
$1,158
$2,463
$1,158
$2,171
$1,158
$1,158



SUPPLEMENTAL SALARIES

2022-2023 2023-2024 2024-2025
I. Learning Consultant 6052.47 6052.47 6052.47
SUMMER ACTIVITIES SPORTS

2022-2023 2023-2024 2024-2625

Hourly Rates $35.80 $35.80 $35.80

1L Where feasible, teachers shall be notified no later than May 15" of Hieir supplemental contract
status for the ensuing year. Teachers shall sign their supplemental contracts or letter of intent by
May 25" wnless at the request of the teacher, an exiension has bean granted by the
Superintendent.

1113 Guidance Counselors may be required to perform puidance functions for up to six (6) days
between the close and opening of the school year at their individual per diem rate. Any days
beyond six {6) will be at the curriculum in summer vate unless the guidance counselor is required
to perform guidance work which will be paid at the per diem rate.

1v, Pay rate for the foliowing howly positions will be;

Curriculum in Summer

$50.60 for the term of the Agreement

Bedside Instruction/Summer School

$53.00 for the term of the Apreement

V. The Curriculm work shall be paid once at the conclusion of the project when the completed
project is submitted to the Superintendent or designee. Number of hows for summer curriculum
projeet shall be fixed prior to the comnencement of the project.

V1. District
#& Facilitators

i. Computer $1,200
it. Testing $1,200
i, Community Quireach
District $3,000
School $1,200
iv. ELL $1,200
v. Grade Group Leader
K-5 $1,200
vi, Technology 31,200
b.  CST Summer Rates
i Meeting Altendance $50/w
it. Summer Case Manager Per diem rate
iii. Testing Case Manager 350/
iv. Evaluations $450/per evaluation

c¢. Nurse Rates

i.  Afer School Per diem rate
il.,  Summer School 353y
ifi. Trips Per diem rate
iv.  Registralion $d i
50
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d. Instruetional

i.  Extended Day $53/Mr
il.  Tutering $53/lr
ifi. Home Instruction $53/lr

€. Non—Inslni‘ctiUnal
i, Extended Day $30/w
VH. MIDDLE SCHCOL/HIGH SCHOOL

Middte School and High School Missed Prep Rate £/5 of Substitute Rate
Break fast/Morning Supervision $16.00 per duty

Vi, HIGH SCHOOL

High School Credit Recovery Facilitator 51,200
Alternative High School - Teachers $53/hr
Alternative High School Supervisor 3594y
CTE Facilitator $1,500

[X. MiDDLE SCHOOL

Team Leadersi(Grade Lovel Activity Coordinator $1,260

il
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