TOWNSHIP OF IRVINGTON, NEW JERSEY
DEPARTMENT OF PUBLIC SAFETY
_ADMINISTRATIVE SERVICES BUREAU
RECORDS MANAGEMENT DIVISION
MEMORANDUM

TO: Rliord DATE: April 21, 2022
FROM: Ms. Felicia Taylor |

SUBJECT: OPRA Reguest

Dear R Lord

The Irvington Police Division received your Open Public Records Act (OPRA) request on April 4, 2022.
This response o your request is being prowded to you on the April 21, 2022 after requesting an
__extension on receiving said request. ... .

“Your OPRA request sought access to the foliowing:
1. See attached request
“The following records have been compiled and are responsive o your request from The Irvington
Police Department Internal Affair Division:

1. 2018/2019/2020/2021 Annual 1A Summary which ‘are also posted on the “departmental
website
2. NJ AGLE Directive No. 2018-3
3. Departmental adopted polscy SOP#2018-16

f your request for access to a government record has been denied or unfilled within the seven (7)
business days required by law, you have a right to challenge the decision by the [insert name of
agency] fo deny access. At your option, you may either institute a proceeding in the Superior Court of
New Jersey or file a complaint with the Government Records Council (GRC) by completing the Denial

~ of Access Complaint Form. You may confact the GRC by toll-free telephone at 866-850-0511, by mail| ™

at P.O. Box 819, Trenton, NJ, 08625, by e-mail at grc@dca.state.nj.us, or at their web site at
www.state.nj.us/grc. The GRC can also answer other questions about the law. All questions regarding
- complaints filed in Superior Court should be directed to the Court Clerk in your County.

Sincere[y, 4
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Ms. Felicia Taylor
Irvington Police Division
973-399-6719
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k&mwﬁ%ggg@ Disposition (Totals)

Agency: Ivington Police Department

}%w«& S - CITIZEN COMPLAINTS

County: Essex

Reporting Period: January 1. 20218 to December 31. 2018

Allegation

Total

Received!

Exonerated

Sustained

Not Susiained

Administratively
Closed

Unfounded

Thefis Reviewed &
Returned by Prosecuior

0

Other Crimes Reviewed &
Retumed by Presecutor

10

Excessive Force

Improper Arrest

Improper Entry

- improper Search

Differential & Bias
Treatment

Demeanor

44

16
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Closed
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Returned by Prosecutor

Excessive Force

improper Arrest
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Improper Search
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Agency: hrvington Police Department

Annual Report
S - INTERNAL COMPLAINTS
ive Disposition (Totals) |

Reporting Period: January 1. 20218 to December 31,2018

County: Essex

Allegation

Total|
Received
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Closed

Unfounded

Thefts Reviewed &
Refurned by Prosecutor

0

0

0
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Returned by Prosecutor
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Improper Arrest

_Evmoum.. Entry

Improper Search

Differential & Bias
Treatment

Demeanor
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Section IV.14B ” !
ﬂwOmmmm_OzE. STANDARDS wc_§§%< REPORT FORMS

rtment o County: Essex

Agency:
Reporting Year: 2018

TABLE 1 — COMPLAINTS FILED

Type of Gomplaint >:o:<3w:m Citizen Agency W Total Complaints
4 ﬂan__.m_:ﬁm Complaints Complaints
i ; ' i
| . 0 2 0 2
.1 Excessive Force .
, “ 0 2 1 s
Improper Arrest _
0 ] 0 m ¢
Improper Entry
0 13 0 3
Improper Search
i b 1 13 7 11
Other Criminal Violation - o :
, o 0 e 1 1
Differential Treatment | .
1 _ 44 1 46
Demeanar ;
Domestic Violence o - - |o 4 4
N : 1 168 138 : 207
Other Rule Violation N ” _ _
| 3l 122 152 f 277
TOTAL e ; “ _
: Revised 2011
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Agency:

mmuo;im Year’

rtment

Irvington Police Depa

2019

ﬂﬁo_ummw_oz\yr ,m._.>20>m_um mcgghmJ\ REPORT FORMS

TABLE 2 -- AGENCY DISPOSITIONS

Oocnnﬁ Essex
,

Sus

tained

Exanerated

Not ‘Sustained:

Unfounded

Administratively
Closed

Dispositions

Total

Excessive Force

0

12

Improper Arrest

0

Improper Entry

_Ev«ovmﬂ Search

Other Criminal So_mmoa

Differential Treatment

Demeanor

36

43

Domestic Violence

11

13

Oiher Rule Violation

87

26

11 W

180

TOTAL

38

36

70

18

13

225

Revised 2011
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Agency:

ﬂ
Reporting Year:

__.ismmo: Police Bepz

ROFESSIONAL S

irtment

TABLE

TANDARDS SUMMARY REPORT FORMS

County: Essex

3 - OOC_ﬂ.. DISPOSITIONS

Court

| Cases

Dismissed

Cases
Diverted

Acquittals

Convictions.

Municipal Court

Superior Court

TOTAL .

Revised 2011
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; Agency Name: Irvington Police, Essex County
Year: 2020

Annual Internal Affairs Summary |

, Source af Cornplaint W Crimingl Qutcome Internal Disciplinary Outcome
! Pending ) o .
, from Prior New cases Agency . Civilian  Anon. | Conviction Diversion Acquittal  Dismissal | Exonerated zo.ﬂ Unfounded Administratively Sustained Fending End
Years coses  Closed b " Sustained _ Closed of Year
Excessive Force 0 - S T I A o 0 0 1 5 | 2 0 6
Improper Asrest A ST ce 0 o o e 0 R o
improper Entry 0 S0 o .o o 0 -0 Q 0 0
improperSearch_ | 0. 12 & - o LB oAk e 0 3
Other Criminat Violation 0 1L 0 0 o - 3 2 1 CEo 4
Differential Treatment 1 0° . 0 8 By 0. 0 o B Lo L0
Demeanor . o 20 Q Y 0 L3 o o 1 z
DomesticViolence | .~ © 0. 10 0 0 Lo o R 5 S 0
Other Rule Violztion 0 154 ] 0 0 0 38 5 1 92 5
. i !
Total Cases Openad 230 S ,
Totzl Cases Closed 210
‘Total Pending Cases 20 ,
Total Casaes »180 Days 4
| |
, _
i
X ' |
: : ﬁ

First Quarter internal Affalrs Summary 471472022
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Excessive Force

Improper Ame:
improper Entry |

Improper Seatch 1.

Other Criminal Violation

Um_dmm:nw .
DomesticViolence |
Other Rule Viglation

Total Cases me:mm
Total Cases Closed
Total Pending Cases
Total Cases >180 Days

_um:ns.m New Cases
from Prior
coses Closed.
Years .
17
: o
1

&)
LI
L1 e
m,,
S

0
9
0.8
I 2
0
0
2
O”

A

Source af;

Agency Ciy

Complaint Criminal Outcome:
fian Anom: | Conviction ‘Diversion Acquittal  Dismissal

Agency Name:
Year:

Exonerated

Irvington Departrnent.of Public Safety

2021,

nnual Internal Affairs Summary

Internal Disciplinary Outcome

|
Not | Adminfstrotively
Sustoined Unf o:a_umn Closed
O .

ot oo oino

oo 0o vid oo o

oo oo
vioio e o

0
5 153 142 118
214

209

5

1

First Quartes internal Affairs Summary

Sustained

n oo o re o

oNnEamboo o

103

Pending
End of
Year
1

O MO NO GO

4/14/2022
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State of New cJersey

Paivie D.MurPHY OFFICE OF THE ATMPORNEY GENERAL Gunsik S. GREWAL
Gocernor DEPARTMENT OF LAW AND PUBLIC SAFETY Attorney Gengral
n PO BOX 080
Suena Y. OLIVER TRENTON, NJ 08626-6080

Li. Governor

ATTORNEY GENERAL LAW ENFORCEMENT DIRECTIVE NO. 2018-3

TO: All Law Enforcement-Chief Executives

FROM:  Gurbir 8. Grewal, Attorney General -

DATE: March 20, 2018

SUBJECT: Statewide Mandatory Early Warning Systems

I Background

----- - An Early Waming System (“EW System?) is an important management tool designed to

detect patterns and trends in police conduct before that conduct escalates. An effective EW

System can assist a law enforcement agency in identifying and remediating problematic officer

conduct that poses a potenitial risk to the public, to the agency, and to the officer. EW Systems,
therefare, serve to not only increase public safety and public confidence in law enforcement, but
also to assist officers through early intervention. Indeed, many law enforcement agencies
throughout the State have recognized the utility of such systems and some County Prosecutors
already require agencies within their jurisdictions to use them. For all of these reasons, this
Directive now mandates that all law enforcement agencies in New Jersey adopt and implement
BW Systems consistent with the requirements set forth below,

Aceordingly, pursuant to the authority granted to me under the Criminal Justice Act of
1970, NJ.S.A, 52:17B-97 to 117, which provides for the genetal supervision of criminal justice
by the Attomey General as chief law enforcement officer of the State to secure the benefits of a
uniform and efficient enforcement of the criminal law and the administration of criminal justice
throughout the State, I, Gurbir S, Grewal, hereby DIRECT all law enforcement and prosceuting
agencies operating under the authority of the laws of the State of New Jersey to iniplement and
comply with the following policies, procedures, standards, and practices.

New Jersey Is An Equal Opportunily Employer « Printed on Recyeled Paper and is Recyclable
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I1. Implemeniation

A, Applicability

This Directive shall apply to all state, county, and municipal law enforcement agencies
and sworn officers who are responsible for enforcing the criminal laws in New Jersey, come
under the jurisdiction of the Police Training Act, and are authorized to carry a firearm under

N.JS.A. 2C:39-6

B, Establishment of EW System Policy

All state, county, and municipal law enforcement agencies shall adopt and/ot revise their
existing EW System policies, consistent with this Directive, either by rule, regulation, or

"standard operating procedure (“SOP®), as required by state law.

C. Selection of Performance Indicators

An EW System may monitor many different categories of officer conduct which indicate

-—=pistentially escalating risk of harm to the public, the agency, and/or the officer; -The following -

performance indicators shall be included in all EW Systems, but also can be supplemented based

upon the unique characteristics of the department and the community it serves. The chief
-—executive of the department shall determine any such supplemental performance indioators. To -
the extent possible, supplemental performance indicators should be objectively measurable and

 teagonably related to potentially escalating harmful behavior by the officer,
1.

2.
3.

=

% N o g

9.

Internal affairs complaints against the officer, whether initiated by another
officer or by a member of the public;

Civil actions filed against the officer; -

Criminal investigations of or criminal complaints against the officer;’

Any use of force by the officer that is formally determined or adjudicated (for
example, by intenal affairs or a grand jury) to have been excessive,
unjus'tiﬁed, or unreasonable;

Domestic violence investigations in which the officer is an alleged subject;
An arrest of the officer, including on a driving under the influence charge;
Sexual harassment claims against the officer;

Vehicular collisions involving the officer that are formally determined to have

. been the fault of the officer; o S —

A positive drug test by the officer;

10, Casés or arrests by the officer that are rejected or dismissed by a court;
11. Cases in which evidence obtained by an officer is suppressed by a courl;
12. Insubordination by the officer;

13. Neglect of duty by the officer;

* If EW System notification to the officer could jeopardize an ongoing criminal investigation,
the County Prosecutor may in his or her discretion permit delayed notification to the officer or
delayed initiation of the EW System review process,
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14, Unexcused absences by the officer; and e
15. Any other indicators, as defermined by the agency’s chief executive.

D, Initiation of Early Warning Process

At a minimum, an ageney’s EW System policy shall provide that three separate instances
of performance indicators {as listed in Section C, above) within any twelve-month period will
trigger the EW System review process, If one incident triggers multiple performance indicators,
that incident shall not be double- or triple-counted, but instead shall count as only one
performance indicator. The agency’s chief executive may in his or her discretion determine that
a lower number of performance indicators within a twelve-month period (i.e., one or two
performance indicators) will trigger the BW System review process. . :

I, Administration and Tracking

The agency’s chief executive shall assign personnel to conduct the EW System function.
Typically, the EW System should be administered by the agency’s internal affairs unit.
Supervisory officers in the subject officer’s chain of command also should be directly involved

i "‘in"any'EW System reViewW process, - o oo e e A T T

Every department shall adopt a tracking system to enable the department to identify
- officers who display the-requisite number of performance indicators necessary to trigger the EW - -
System review process. Many departments in New Jersey have adopted automated systems that
_._are capable of flagging emerging behavioral patterns. At least every six months, personnel
assigned to manage the EW System shall audit the agency’s tracking system and recotds to
assess the accuracy and efficacy of the tracking system.

- F, Remedial/Corrective Action

Once an officer has displayed the requisite number of performance indicators necessary
to trigger the EW System review process (as set forth in Seetion ILC, above) assigned
supervisory personnel shall initiate remedial action to address the officer’s behavior.

When an EW System review process is initiated, personnel assigned to oversee the EW
© System should (1) formally notify the subject officer, in writing; (2) conference with the subject
officer and appropriate supervisory personnel; (3) develop and administer a remedial program
including the appropriate remedial/corrective actions listed below; (4) continue to monitor the
subject officer for at least three months, or until the supervisor concludes that the officer’s
behavior has been remédiated (whichever is longer); (5) document and report findings to the
appropriate supervisory personnel and, if warranted, the internal affairs unit, Any statement
made by the subject officer in connection with the EW System review process may not be used
against the subject officer in any disciplinary or other proceeding.

~Remedial/corrective action may include but is not limited to the following:

1. Training or re-training;
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2; - CGounseling;, —~ — - -~

3, Intensive supervision;

4. Fitness-for-duty examination;

5. Employee Assistance Program (EAP) referral; and

6. Any other appropriate remedial or corrective action.”
G. Notification to Subsequent Law Enforcement Emplover

If any officer who is or has been subject to an EW System review process applies to or
accepts employment at a different law enforcement agency than the one where he or she
underwent the EW System review process, it is the responsibility of the prior or current
employing law enforcement agency to notify the subsequent employing law enforcement agency

__of the officer’s EW System review process history and outcomes, Upon request, the prior or

current employing agency shall share the officer’s EW System review process files with the
subsequent employing agency.

H. Notification to County Prosecutor

Upon-initiation of the EW System review process;the-agency’s chiefexecutiveora -

. designee shali make a confidential written notification to the County Prosecutor or his/her

designee of the identity of the subject officer, the nature of the triggering petformance indicators,
and the planned remedial program.- Upon completion of the EW System review-process, the
agency’s chief éxecutive shall make a confidential written notification to the County Prosecutor

_of his/her designee of the outcome of the EW System review, including any ¢ remedial measures .

taken on behalf of the subject officer.

I. Annual Report to Attorney General

By January 31st of each year, each County Prosecutor shall submit a report to the
Attorngy General, through the Division of Criminal Justice’s Prosecutors’ Supelvmlon and
Training Bureau. This summaly shall include a statement indicating those agencies under the
County Prosecutor’s supervision that are in compliance with this Directive and those that are not.

[I,  Public:Accessibility and Confideiitiality.

Al EW System p(}llCiCS adopted by law. enforcoment agencies shall be made available to

the pubhc upon request and shall be posted on the ageitcy’s website. Annual feports from the

2 This Directive, and EW Systems generally, are focused on corrective actions to remediate
officer behavior and to provide assistance to the officer. This Directive, and EW Systems
generally, do not address disciplinary actions that might be wairanted against an officor. Such
disciplinary actions —to include the decision to suspend, terminate or; if apphsable charge an
officer with criminal conduct — remain within the purview of the agency’s internal affairs
function, and may be imposed in accordance with existing internal affairs guidelines and
applicable law, separate from and independent of the EW System. -
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~—Courty Prosecutors to-the Attorney.General-(as required by Section H:I;above)-also shall be
made available to the public upon request and shall be posted on the agency’s website. -

All written reports created or submitted pursuant to this Directive that identify specific
officers are confidential and not subject to public disclosure.

iv. Effective Date

This Directive shall take effect immediately upon issuance. All EW System policies
shall be adopted and/or revised in accordance with this Directive within 60 days.

' Gurbir S. Grewa
Attorney General

ATTEST:

Elie Honig - ' - :
Director, Division of Criminal Justice
Issued oni  Maich], 2018
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TOWNSHIP OF IRVINGTON, N.J.
DEPARTMENT OF PUBLIC SAFETY

- | STANDARD OPERATING PROCEDURE
Division | POLICE #2018-16
Issuéd June 15, 2018 |

Date o ,

Date - RE: ALERT SYSTEM
Supercedes

31115 |

G.O#0IT05

. POLICY

It shall be the policy of the [rvington Départment of Public Safety to maintain an Internal
Affairs Pro-Active Alert System to provide systematic reviews of specific, significant
events involving agency employees. The system shall utilize LA. Pro software fo
facilitate the Department's ability to evaluate, identify, and assist employees who exhibit
signs of performance andfor stress related problems. The Internal Affairs Pro-Active
Alert System (LA, Pro) shall be one method by which employees may be identified as
possibly needing assistance with performance andfor stress related problems. The
system is intended to serve as a systematic approach to highlight tendencies that may
otheiwise be overlooked.

.  DEFINITIONS

“A.  Internal Affairs Pro-Active Alert System — (L.A. Pro) — A time sénsitive system

designed to effectively oiganize critical performance and evaluation data in a
format conducive to promptly identify early indicators of certain performance
and/or stress related problems and to facilitate any necessary or appropriate
follow-up activities.

Re: Alert System

Page 1
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STANDARD OPERATING PROCEDURE

TOWNSHIP OF IRVINGTON, N.J.
DEPARTMENT OF PUBLIC SAFETY

IV. PROCEDURES: 1A PRO ALERT

A. The reporting requirements for the Internal Affairs Pro-Active Alert System
(LA. Pro) system shall be:

1.

Supervisors shall be responsible for reporting on all aspects of their
subordinate’s conduct and behavior. These reports shall include conduct

that_is_both_commerdatory_and problematic. All conduct and behavior

reports shall be submitted to the Platoon/Division Supervisor and/or Bureau
Commander of the employee whose actions are being reported.

4. Platoon/ Division Supervisors may request an LA. Pro review of any
employee based on a single “significant’ event or based on an on-

- = goingpattern(s).of identified behavior(s). - -

Reports or forms containing infomiaﬁlm on se‘ieé‘te‘d types of p.eﬁin_e_nf

irEidants shall be entered into the Internal Affairs Pro-Active Alert System /

(LA. Pro), These reports may be in the form of performance evaluations,

_internal investigations, memoranda, case reports, feports of inquiry,

exceptional activity reports, or other Departmental reports or forms.

As part of the Department's ongoing evaluation of its employees,

supervisors shall continually monitor the actions and behaviors of all
employees under their direction.

The Supetvisor of the Bffice of Internal Affairs shall maintain and control all

records of completed 1A, Pro réviews.

B. Internal Affairs Pro-Active Alert Review

Re: Alert System

SOP#2016-16 - INTERNAL AFFAIRS PR

An Internal Affairs Pro-Active review of an employee may be undertaken as
follows: --— e

a. Upon éntry into the LA, Pro System, the Office of Internal Affairs is
alerted that the 1A. Pro “tolerances”, established by Depariment
policy, indicates that a review of the afficers record is warranted.

b. Based upon empirical evidence and/or other identifying factors the
officer’s immediate supetvisor, other supervisors, Platoon/Division or
Bureau Commander shall submit an Administrative Report
requesting an LA. Pro review of an individual officer. ' g

Page 2
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TOWNSHIP OF IRVINGTON, N.J.
DEPARTMENT OF PUBLIC SAFETY

STANDARD OPERATING PROCEDURE

c.  Aréview is directed by the Ditector of Public Saféty.

2.7 “When the level of significance or frequency of identified incidents is
deterimined to be beyond the LA. Pro “tolerances” or appear not to reflect
Deparfment standards, the Platoon/Division or Bureau Commander shall
recommend  an 1A, Pro-Active " Alert  review. Additionally, the
Platoon/Division or Bureau Commander may iniiate an LA. Pro review
based on a single significant event as determined by the Commander; or at

the direction of the Directeref Public Safety.

3. Materials fo be evaluated on an ongoing basis to determine whether {o
initiate an LA, Pro review, include but are not limited to:

Internal Affair Investigations;

|
]
|
o @

- -Depariment performance evaluationsi—=-=--— -
- Domest ceAllegation(s)
Citizen complaints
Diseiplinary action;

Tardiness sick usagezofficet

- injury teport;

cogTARTTFa@mEe0

4. If the Internal Affairs Supervisor reasonably believes, after a review of the
wat further review is necessary, the isor shall

fety and the=t Cou
s of the findings.

Pr .

i The

Safety shall examing thé indifigs and if in agreement, the Office of Intemal
Affairs shall assign a supervisor to further review the Alert and submit
recommendations for remedial action.

5. Once authorized by the Director, the Internal Affairs Supervisor shall

schedule a meeting with the employee. The Internal Affairs Supetvisor
shall prepare a written summary of the meeting, indicating if further inguiry
is warranted and any corrective actions deemed necessary consistent with
Standard  Operating ure: #2047-03.- nary-

with Section i of this dir : .

Re: Alert System

Disgiplinary Policy and/or

Page 3
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TOWNSHIP OF IRVINGTON, N.J.
DEPARTMENT OF PUBLIC SAFETY

STANDARD OPERATING PROCEDURE

a. This may be in the form of positive discipline such as training or
counséling andfor negative discipline ranging from a verbal
reprimand up to and including termination.

The summary shall be forwarded to the Director of Public-Safety. The
subject employee shall also be provided a copy of the summary of the
review. - -

6. Internal Aﬁairs persor_{hei Wéin'd/or Supervisors conducting a review shall
have access to Department reports, reviews, summaries, and analysis that
may aid them in completion of the L.A. Pro review.

7. if deemed necessary by the Office of Inter nal Affairs, a meeting shall be
S seheduled —with=the  -employee’s - -Bureau: -Comimander and. Division.

. supervisor to discuss the findings of the review and. the recommended
course of corrective action.

8.  All reviews shall be maintained. in the strictest confidence and shall
" ot be discussed with other employees unless it is necessary fot
completion of the review. All employees made aware of a review shall
be informed that unauthorized disclosure of any aspect of the review
may result in disciplinary action. '

Re: Alert System

Page 4
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TOWNSHIP OF IRVINGTON, N.J.
DEPARTMENT OF PUBLIC SAFETY

STANDARD OPERATING PROCEDURE

plinary ac ab » I‘l‘tten

| Vi REMEDIAL/CORRECTIVE ACTION

510

Re: Alert System

Page 5
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TOWNSHIP OF IRVINGTON, N.J.
' DEPARTMENT OF PUBLIC SAFETY

ubmitarepol‘ttﬁtheDil‘ectorofPubliGSafety
following. : -

Glahdar year. successive nuimber]

VI~ ORIENTATION 7 DISSEMINATION
Fhis StaRdard Oparating Procedure shall e entéred info the Power Diris

iX. EFFECT
A.  This Standard Operating Procedure shall take effect on July 1, 2018.

Re: Alert System

Page 6
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TOWNSHIP OF IRVINGTON, N.J.
~ DEPARTMENT OF PUBLIC SAFETY

STANDARD OPERATING PROCEDURE

By Order Of:

_TracyBowers ____.

Director of Public Saféty

ATTACHMENT A - [Early Warning — LA, Pro Criteria]

____ ATTACHMENT B - [Remedial Action(s)

Re: Alert System

Page 7
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TOWNSHIP OF IRVINGTON, N.J.
DEPARTMENT OF PUBLIC SAFETY

STANDARD OPERATING PROCEDURE

ATTACHMENTA

"EARLY WARNING — LLA. PRO CRITERIA

A. Alett Thresolds: The tresholds that trigger alerts shall be based Lipon the

following number of alleged violations and!or specific mcndents

Qv in ny type] 12 month period 12 or more
s Citizen Complaints 12 month period ~ 4ormore _
e [Fe——a==8Upervisor - ——- A2month.period .. _ |- _12ormore. |
-.Criminal Law Violation - L 60 month period | 2°0riyiore
« _Department/Rule V[olatlon 12 morith period "3 .ormore
TUUSSe U SUpepvisor o T - 12 month period CJormore. . .

° Demeanor Complaints 12 month period 2 or more
e Supsivisor - S 12 month period - ~ 7.ormore
» ""Domestlc Violence Complamts 60 month period - 2 ormore
e FExcessive Force Complaint 12 month period 2 or more
= RedAlert 60 month petiod 7 or more
s Improper Arrest Complaint 12 month period - "3 ormore

s Improper Entry / Search 12 month period 3 or more-
« Firearm Discharge 50 month period 2 or more

o Neglect of Duty 12 month pericd 3 or more.

o Police Involved Accident 60 manth period 3 or more’
' n Supervisor 12 month period 7 of nore
e. _Use.of Force Incidents 12 menth period 5 or more
s Vehicle Pursuit Incidents 12 month period 6 or more

— —— »— Supervisor——— - 12 month.period 12 or more
s Positive Drug Test 12 month period 1 ormore
s Hostile Work Environment Complaint 12 month period 1 or more
¢ CivilActions 12 monith period 3 or mare
« GCase /Airest Dismissed 12 month period 3 or more
« Case Evidence Suppressed 12 month period 3 ormore
s False Statément (sustained) 12 month period 1 or more
s Excessive Sick Pattern 12 month period 1 or moré
» Allegation / Complaint of Stress - 12 frionth period 1 or more

Re: Alert System
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TOWNSHIP OF

DEPARTMENT OF PUBLIC SAFETY | {

STANDARD OPERATING PROCEDURE

IRVINGTON, N.J.

ATTACHMENT B

[t 2

REWMEDIALACTION(S)

Supervisory Gounseling

isciplinary Hisiory Review

Commarid Counseling

inefficiency / Incompetency Charges

Internal Affairs Counseling

Bisciplinary Chardes

Training

Performance History Review

= {Jse of Force

Psychological Evaluation Test

wMerbal Judo - - e

Functional ,Capacity-Exarh:(F_-.-'G-.-E-;L)' L .

= Search / Selzure’
= Stop / Frisk
= Driver Training.

«  Pursuit Trdining

- Mohi'tore_drOﬁide‘r'Statué (180+~ 1 yeér_} T

| Monitored Officer Sta’gds (90 180 Days)

Re: Alert System

Panea O
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TOWNSHIP OF IRVINGTON, NEW JERSEY
DEPARTMENT OF PUBLIC SAFETY
ADMINISTRATIVE SERVICES BUREAU
RECORDS MANAGEMENT DIVISION
MEMORANDUM

TO: RLord, DATE: April 11, 2022
FROM: Ms. Felicia Taylor

SUBJECT: OPRA Request for Extension

Dear R Lord,

The Irvington Police Division received your Open Public Records Act (OPRA) request on April 4, 2022.
This response to your request is being provided to you on the 5th business day after the lrvington
Pollce D1v1310n recelved satd request. .

Your OPRA request sought access to the following:
1. See éftachrﬁent |

 Your request-requires additional time béyond the seven (7) business days to fulfill. An additional
extension of time until May 11, 2022.

If your request for access to a government record has been denied or unfilled within the seven (7)
business days required by law, you have a right to challenge the decision by the [insert name of
agency] to deny access. At your option, you may either institute a proceeding in the Superior Court of
New Jersey or file a complaint with the Government Records Council (GRC) by completing the Denial
of Access Complaint Form. You may contact the GRC by toll-free telephone at 866-850-0511, by mail
at P.O. Box 819, Trenton, NJ, 08625, by e-mail at grc@dca.state.nj.us, or at their web site at
www.state.nj.us/grc. The GRC can also answer other questions about the law. All questions regarding
complaints filed in Superior Court should be directed to the Court Clerk in your County.

" Sincerely;’

Ms Fellma Taylor
Irvington Police Division
973-399-6719
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Satava Williams

From: R Lord <opra+request-30638-469737d3@requests.opramachine.com>
Sent: Saturday, April 2, 2022 7:45 AM

To: Town Clerk

Subject: OPRA request - Early warning system data reports

Dear Irvington Township,

This is a request for public records made under OPRA and the common law right of access. | am not required to fill out
an official form. Please acknowledge receipt of this message.
Records requested:

The NJ attorney general ordered all police departments in the state of NJ to create early warning system data reports.
AG Directive 2018-3 Early warning system data

| am requesting the reports for
2018, 2019,2020,2021.

Yours faithfully,

R Lord

Please use deliver records electronically via email to the below UNIQUE address for all replies to this request:
opra+request-30638-469737d3@requests.opramachine.com

Is townclerk@irvingtonnj.org the wrong address for OPRA requests to Irvington Township? If so, please contact us using

this form:
https://opramachine.com/change_request/new?body=irvington_township

Disclaimer: This message and any reply that you make will be published on the internet. Our privacy and copyright
policies:

https://opramachine.com/help/officers

View this OPRA request & responses online:
https://opramachine.com/request/early_warning_system_data_report

Please note that in some cases publication of requests and responses will be delayed.

If you find this service useful as an OPRA custodian, please ask your web manager to link to us from your organisation's
website.
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