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PREAMBLE

THIS AGREEMENT, effective on the 1st day of January, 2021, by and between the
TOWNSHIP OF VERNON, County of Sussex, a Municipal Corporation of the State of New
Jersey, (the “Township™) and U.A.W. LOCAL #2326 (the “Union”) represents the complete and
final understanding on all issues subject to collective bargaining between the Township and the
Union.

ARTICLEL

The Township recognizes the Union as the representative of all regularly scheduled full-
time clerical, dispatch and animal control employees excluding such confidential positions as
required by law.

In the event that the Township desires to create or fill new job titles that are not
confidential, management or supervisory in nature, the Township will notify the Union in
advance and, upon request of the Union, will discuss with the Union whether or not saidnew
titles are to be included in the bargaining unit and the appropriate salary therefore. Probationary
Employees are defined as employees in the first ninety (90) days of employment. These
employees are not part of the Union and such have no representation by U.A.W. Local #2326.

MANAGEMENT R IGHTS

A. The Township of Vernon hereby retains and reserves unto itself, without
limitation, all powers, rights, authority, duties and responsibilities conferred upon and vested
in it prior to the signing of this Agreement by the laws and Constitution of the State of New Jersey

and of the United States including, but without limiting the generality of the foregoing the

following rights:



1. The executive management and the administrative control of the Township
Government and its properties and facilities and activities of its employees utilizing
personnel, methods and means in the most appropriate and efficient manner possible
as may from time to time be determined by the Township.

2 Touseimproved methods and equipment to decide the number of employees needed
for special assignments and to be in sole charge of the quality and quantity of the
work rcquired.

3. To lay off employees in the event of lack of funds.

4 The Township reserves the right with regard to all other conditions of employment
not reserved to make such changes as it deems desirable and necessary for the
efficient and effective operation of the Department included within this Agreement.

5 To hire all employees, to promote, transfer, assign or retain gmployees in positions
within the Township, in accordance with the New Jersey Department of Personnel
{Civil Service) Rules and Regulations.

6 To suspend, demote, discharge or take any other appropriate disciplinary action against
any employee for good and just cause according to law and the New Jersey Department
of Personnel (Civil Service) Rules and Regulations.

B. Intheexercise oftheforegoingpowers, rights, authority, dutiesandresponsibilities
of the Township the adoption of policies, rules, regulations, Code of Conduct and practices in
the furtherance thereof, and the use of judgment and discretion in connection therewith shall be
limited only by the specific and express terms of this Agreement and then, only to the extent
such specific and express terms hereof are in conformance with the Constitution and Laws of

New Jersey and of the United States.
C. Nothing contained herein shall be construed to deny or restrict the Township



of its rights, responsibilities and authority under N.J.S.A. 40A:1-1, et. seq. or any other federal or
state law or regulation or local ordinance.

D. The Township reserves the right to declare a snow day, early closing, or late
opening for all departments. The purpose of a declared snow day, early closing, or late opening is
to provide for the safety of non-essential employees and to provide them with the ability to stay
off roads and highways so that emergency personnel can clear snow and ice. Essential employees
are required to work their regular hours without additional compensation, overtime, or
compensatory time off. Essential employees are defined as employees involved in snow and  ice
control activities and employees in 24-hour facilities directly responsible for Law Enforcement,
Dispatching, and Animal Control. Essential employees who do not report for regular hours during
a declared snow day, early closing, or late opening may request to use a personal day or vacation
day.

CHECK-OFF

A The Township agrees to deduct from the salaries of its employees, subject to
this Agreement, dues for the Union. Such deductions shall be made in compliance withN.J.S. A,
52:14-15.9(e), as amended.

B. A check-off shall commence for each employee who signs an authorization
card supplied by the Union and verified by the Mayor, or his/her designee during the month
following the filing of such card with the Township.

C. If during the life of this Agreement there shall be any change in the rate of
membership dues, the Union shall farnish the Township written notice thirty (30) days prior to the
effective date of such change and shall furnish to the Township either new authorizations from its

members showing the authorized deduction for each employee, or an official notification



on the letterhead of the Union and signed by the President of the Union advising of such changed.
deduction.

D. The Union will provide the necessary “check-off authorization” form and the
Union will secure the signatures of its members on the forms and deliver the signed forms to the
Mayor or his/her designee.

E. Any such written authorization may be withdrawn once a year by an employee
by the filing of notice of such withdrawal with the Mayor or his’her designee. The filing of
notice of withdrawal shall be effective to halt deductions in accordance withN.J.S.A. 52:14-
15.9(e) as amended.

F. The Union shall indemnify, defend and savethe Township harmless against any
and all claims, demands, suits, or other forms of liability that shall arise out of, or by reason
of action taken by the Township in reliance upon, salary deduction authorization cards as
furnished by the Union to the Township or in reliance upon the official notification on the
letterhead of the Union and signed by the President of the Union, advising of such deduction,

ARTICLEIY,
GRIEVANCE PROCEDURES

A The purpose of this procedure is to secure, at the lowest possible level, an
equitable solution to the problems which may arise affecting the terms and conditions of
employment under this Agreement

B. Nothing herein shall be construed as limiting the right of any employee
having a grievance to discuss the matter informally with any Division orDepartment Head.

C With regard to employees, the term “grievance” as used herein means an
appeal on behalf of an individual employee or group of employees, from the interpretation,

application or violation of policies, agreements, and administrative decisions affecting them.



With regard to the Township, the term “grievance” as used herein means a complaint or
controversy arising over the interpretation, application or alleged violation of the terms and
conditions of this Agreement.

D. With respect to employee grievances, no grievance may proceed beyond Step 4
herein unless it constitutes a controversy arising over the interpretation, application or alleged
violation of the terms and conditions of this Agreement. Disputes concerning terms and conditions
of employment controlled by statute or administrative regulation, incotporated by reference in this
Agreement, either expressly or by operation of law, shall not be processed beyond Step 1 herein.

E The following constitutes the sole and exclusive method for resolving grievances
between the parties covered by this Agreement, and shall be followed in its entirety unless any
step is waived by mutual consent;

1. Step One: The aggrieved orthe Union shall institute action under the provisions
hereof within ten (10) working days of the occurrence of the event giving rise to
the grievance or receipt of notification of such occurrence. An earnest effort shall
be made to settle the difference between the aggrieved employee and the
immediate supervisor for the purpose of resolving the matter informally.
Failure to act by the employee or the Union within ten (10) working days
thereafter shall be deemed to constitute an abandonment of the grievance. The
employee may request the presence of an outside representative.

2. Step Twe: If no agreement can be reached orally within ten (10) working days
oftheinitial discussion with the immediate supervisor, the employee orthe Union
may present the grievance, in writing, and also in face-to-face discussions,

within ten (10) working days thereafter to the immediate supervisor or his/her



designated representative. The written grievance at this Step shall contain the
relevant facts and a summary of the preceding oral discussion, the applicable
Section of this contract violated, and the remedy requested by the grievant. The
immediate supervisor or his/her designated representative will answer the
grievance, in writing, within ten (10) working days of receipt of the written

grievance. The U.A.W. Grievance form shall comply with this Section. Face-

to-face discussions shall continue at every step ofthe grievance.

reached orally within ten (10) working days of the initial discussion with the
immediate supervisor, the employee or the Union may present the grievance, in
writing, within ten (10) working days thereafter to the Chief of Police. The written
grievance at this Step shall contain the relevant facts and a summary of the
preceding oral discussion, the applicable Section of this contract violated, and the
remedy requested by the grievant. The Chief of Police will answer the grievance,
in writing, within ten (10) working days of receipt of the written grievance. The
U.A.W. Grievance form shall comply with this Section.

Step_Three: If the Union wishes to appeal the decision of the immediate
supervisor or Chief of Police, as the case may be, such appeal shall be presented
in writing, to the Mayor within ten (10) working days thereafter. This
presentation shall include copies of all previous correspondence relating to the
matter in dispute. The Mayor, or his/her designee, shall respond in writing to

the grievant within 15 working days of the submission.



K

Step Four: If the grievance is not settled through Steps One, Two, and Thres,
either party shall have the right to submit the dispute to arbitration pursuantto the
rules and regulations of the American Arbitration Association. The costs for the
services of the atbitrator shall be bome equally by the Township and the Union.
Any other expenses, including but not lmnted to the presentation of witnesses, shall
be paid by the parties incurring same. The parties direct the artbitrator to decide, as
a preliminary question, whether he/she has jurisdiction (o hear and decide (he matter
in dispute. The arbitrator shall be bound by the provisions of this Agreement and
the Constitution and Laws of the State of New Jersey, and be restricted to the
application of the facts presented to him/her involved in the grievance. The
arbitrator shall not have the authority to add to, modify, detract from or alter in any
way, the provisions of this Agreement or any amendment or supplement thereto.
The decision of the arbitrator shall be in writing with reasons therefore and shall be
final and binding.

Upon 24 hours prior notice to, and authorization of the Department Head, the

designated Union Representative shall be permitted to confer with employees and the Township

on specific grievances in accordance with the grievance procedure set forth herein during work

hours of employees, without loss of pay, provided, the conduct of said business does not

diminish the effectiveness of the Township of Vernon or require the recall of off-duty

employees or overtime.

G

The time limits expressed herein shall be strictly adhered to. If any grievance has

not been initiated within the time limits specified, then the grievance shall be deemed to have been

abandoned. If the grievance is not processed to the next succeeding step in the grievance procedure

within the time limits prescribed there under, then the disposition of the grievance



at the last preceding step shall be deemed to be conclusive, Nothing herein shall prevent the
parties from mutually agreeing to extend or contract the time limits for processing the grievance
at any step in the grievance procedure, such agreement to be in writing.

H Employees covered by this Agreement shall have the right to process their own

grievance without representation.

1 In the event the aggrieved elects to pursue remedies available through the Civil
Service Commission, the grievance shall be canceled, and the matter withdrawn from this
procedure. In the event the grievant pursues his/her remedies through the Civil Service
Commission, the arbitration hearing, if any, shall be canceled and filing fees and expenses
incurred thereby shall be paid by the grievant or the Union.

J No employee shall be discharged without just cause or reductions in force pursuant
to Civil Service Commission procedures.

ARTICLE V

A. Steps and Levels are described as follows:

All job titles were analyzed using New Jersey Department of Personnel Job Descriptions
and grouped according to skill level and requirements. The modification of job titles is not intended
to increase the work performed by the employees in the title or to make substantive alterations in
the work performed. Modification is intended to reflect the nature of the current work being done
and civil service job descriptions. In the event that the Union determines that a8 modified job title
has resulted in increased work or alteration of responsibilities, the Union shall request a meeting
with the Mayor, or his/her designee for the purpose of discussing the matter and the appropriate

salary therefore. This meeting shall be in addition to and not in substitution for any other right

provided by law or regulation.



LEVELX: Includes the entry level position currently covered by the U.A.W,
Contract. Thelevel includes:

Keyboarding Clerk 1 (01268)
Animal Attendant (00263)

LEVELII: Includes positions in which additional skills are required and/or
responsibility above the entry level position. The level includes:

Clerk 1 (01245)
Account Clerk (00001)
*Public Safety Tele-Communicator Trainee (06229 and 07418)

Records Support Technician I (56562)
LEVEL IIT1; T evel 111 is a full step up from Level II and generally includes all senior level

positions. The level includes:

Clerk 2 (03247)

Payroll Clerk (02634)

Keyboarding Clerk 2 (03256)

Public Safety Tele-Communicator (1-5 years) (01296 and 06251)
Senior Account Clerk (03165)

Records Support Technician 2 (56563)

Assistant Animal Control Officer (00312)

LEVEL IV: Level IV is again a full step up from Level III and generally includes
all principal titles. The level includes:

Clerk 3 (02773)

Assessing Aide (00293)

Principal Payroll Clerk (02831)

Principal Account Clerk (02755)

Records Support Technician 3 (56564)

Public Safety Tele-Communicator (6 years and over) (01296 and 06251)
**+Technical Assistant Construction Official (05193)

**Deputy Municipal Court Administrator (07796 and 07903)

LEVEL V: Level Vis a full step up from Level IV and generally includes all
supervising level positions. The level includes:

Technical Assistant Construction Official (05193)

Deputy Municipal Court Administrator (07796 and 07903)



*After six months of service, Public Safety Tele-Communicator Trainee will go to Step 2
and after one year of service shall be promoted fo Public Safety Tele-Communicator (Level III).
**Level IV: Technical Assistant Construction Official and Deputy Municipal Court

Administrator positions hired after 01/01/2016.
NOTE: If an employee is promoted from one level to the next, he/she would receive

the salary for the step that is at the next higher pay rate from their current rate of pay, so that they
would not be receiving less than his/her currentsalary.

LEVEL VI: Level V1 is a full step up from Level V. The level includes:
Accounting Assistant (50451)

B. SALARIES
The salaries for Employees covered by this Agreement shall be as set forth on Schedule

A annexed bereto.

Effective 1/1/2021 2% increase to base salary to all levels at all steps.

Effective 1/1/2022 2% increase to base salary to all levels at all steps.

Effective 1/1/2023 2% increase to base salary to all levels at all steps.

Effective 1/1/2024 2% increase to base salary to all levels at all steps.
Step increases are to be given on January 1, of each year. Any employee hired on January
1, 2021 or later shall receive his/her first step increase on his/her anniversary date and all
subsequent increases on January 1 of each year. All employees employed at the time of
ratification will receive retroactive increases for all time worked since January 1, 2021. All
employees on the Qayroll as of January 1,2021 and who have retired under the definition of
P.ER.S. from the Township during any year of the contract shall receive pro-rated
increases retroactive to January 1= of the year in which they left employment.

C. Longevity

1. Only employees hired and working for the Township priorto Januvary 1, 1996

are éligible to receive longevity payments. Should any employee who currently

qualifies for longevity, leaves the service of the Township and subsequently be re-

10



employed by the Township, he or she will not be eligible for longevity.

2, . The Township shall pay longevity based on the following:

Completed Years of Service Percentage
11-15 5
16-20 6
21-25 7
26 and up 8

3. The maximum dollar figure to be paid for longevity is$4,000.00.
4. Payment for longevity shall be on or before the anniversary date.

5. Longevity payments due as of the execution of this Agreement shall be
made retroactively.

Such longevity pay shall be based on the earnings of a normal workweek and longevity shall
not be added to overtime remuneration.

D.  IACOfficer/Training Officer (Dispatch)

A Public Safety Tele-Communicator designated by the Chief of Police as the TAC
Officer and/or Training Officer shall receive a stipend of $1,500 per duty in addition to
their salary. This stipend would be effective from January 1, 2016 and would be paid in two
payments semi-annually in May and November of each year. The Chief of Police has the
right to assign both duties to one employee or assign two employees each duty.

H. An Animal Control Officer who is on-call weekly shall receive $175 per week as
compensation to handle all after-hours animal calls. The on-call Animal Control Officer is required
to respond to animal control to feed and clean the animals on the holiday. The on call Animal

Control Officer shall receive compensatory time of one and one-half for the time spent cleaning,

feeding end caring for the animals.

A The standard number of weekly hours for the communications operator/Police

11



Department employees shall be forty (40) hours. The Records Department shall operate on an eight-
hour, five-day; or ten-hour, four-day workweek schedule as determined by the Chief of Police. The
standard number of weekly hours for all other employees covered by this Agreement shall be thirty-
five (35) hours. When determining the schedules for shifts, seniority shall be used as a tie-breaker
in the event two or more employees request the same shift.

B. Employees are entitled to one (1) fiteen (15) minute break in the morning, to be
scheduled by the Department Head to ensure a normal and efficient operation of the Township.
Employees are also entitled to forty-five (45) minutes for lunch. Employees who take longer than a
forty-five (45) minute lunch may be subject to disciplinary action.

C Overtime shall be paid for all work performed in excess ofthe standard work week at
the rate of one and one-half (1 1/2) times the computed hourly rate. Overtime work will be kept to a
minimum, except in cases of emergency, and must be authorized in advance by the Department
Head. The reasons for the granting of overtime shall be noted on the time report and certified by the

Mayor, or his/her designee.
D. Overtime shall be computed and payment made on the followingbasis:

L Up to the first eight (8) minutes - no pay.

2 Eight (8) through twenty-two (22) minutes - fifteen (15) minutes pay.

3 Twenty-three(23)throughthirty-seven (37)minutes-thirty (30)minutes pay.

4 Thirty-eight(38)through forty-seven(47)minutes- forty-five(45)minutespay.

- 4 Forty-eight (48) minutes through sixty (60) minutes - one (1) hour pay.

E Overtime shall be paid either by compensatory time off or by compensation, at

the option ofthe employee and with theapproval ofthe Department Head.
1. Compensatory time: An employee who chooses compensatory time off, in lieu of
compensation for overtime worked, shall be entitled to one and one-half (1)4) hour
off for each hour worked in excess of his or her normal hourly workweek. All

compensatory time shall be used within six (6) months of accrual.

12



F. Overtime shall bepaid in accordance with the payroll schedule and time sheets.

G. An employee who is recalled after leaving the work premises for the day shall
receive a minimum of three (3) hours compensation at one and one-half (1!4) times the
employee’s standard hourly rate, provided such work is not contiguous (directly before or
directly after) the employeehas punched out for the day. Theemployee may berequired to remain
at work during the entire three-hour period even if the event necessitating the recall has
concluded prior to the end of that time.

H. An animal control employee who is called ocut when on stand-by and/or emergency
shall receive a minimum of three (3) hours overtime pay. The employee may be required to remain
at work during the entire three-hour period even if the event necessitating the call out has
concluded prior to the end of that time. Such call out pay shall only apply once in any 24-hour
period.

L In the event a Full-time Public Safety Tele-Communicator, including trainees,
are required to work through lunch, he or she shall receive an extra half (V%) hour pay.

ARTICLE VII
YACATIONS

A Paid vacation is one of the ways the Township recognizes length of service and
performance and to show our appreciation by providing time off with pay.

All employees in the Union are eligible for vacation. Eligible employees eamn a paid
vacation based on length of continuous service, starting with their first year and increasing
throughout their service in a pre-determined accrual formula.

40-Hour Employee 35-Hour Employee
Less than 1 Year 96 hours (pro-rated) 84 hours (pro-rated)
1to 5 Years 96 hours 84 hours

13



6 to 10 Years 120 hours 105 hours

11to 15 Years 144 hours 126 hours
16 to 20 Years 160 hours 140 hours
Over 20 Years 200 hours 175 hours

An employee who works less than a calendar year shall accrue the above-stated vacation days on
a pro-rated basis, j.e., commensurate with the time actually worked. Employees may, with the
permission of the Mayor, or his/her designee, use un-accrued vacation time up to the allotted
amount based on years of service. Such permission shall not be unreasonably withheld.

B. Each employee may, with prior approval of his or her Mayor or Business
Administrator, defer all or a portion of vacation time until the following year. Each police
department employee may, with the approval of the Chief of Police, defer all or a portion of
vacation time until the following year. All such deferred vacation time shall be used by the
end of the following calendar year.

C. All employees shall submit requests for vacation at least two (2) weeks in advance
to their Department Head.

D. When an employee requests permission to use an individual vacation day or
part thercof, such requests shall be granted at the discretion of the Department Head. When
permission is sought to use an individual day, three (3) working days shall be required,
provided that the permission can be granted without affecting the operation of the Department.

E. A holiday falling within a vacation shall not be charged to the employee as a
vacation day. Any such day(s) shall be credited back to the employee’s vacation bank.

F. If a death in employee’s family occurs while an employee is on vacation, any
funeral leave day(s) shall not be charged as vacation. Any such day(s) shall be credited back

to the émployee’s vacation bank.

14



G. ‘When determiningtheschedulesforvacation,requestsshall begranted basedupon
whomever requested the time first. In the event that 2 or more persons request the same time
off at the same time; requests shall be granted based upon seniority.

ARTICLE VIII
SICK LEAVE

A “Sick leave” shall mean the absence from post or duty because of illness, accident
or exposure to a contagious disease of the employee, or the brief absence from post or duty due
to the illness, accident or exposure of an employee’s immediate family member. “Immediate
family member” means the employee’s spouse of same or opposite sex domestic partner,
child, parent, grandparent, grandchild, sister or brother. It also includes those persons in a
“step™ relationship. Additionally, immediate family must reside with the employee or be
primarily dependent on the employee. Dependency shall be determined by the Mayor, or
his/her designee.

B Allemployees withmorethanone (1) year of service shall be eligible for 120 hours
of sickleaveperyear withunlimited accumulation. During the first year of service, sickleaveshall
be pro-rated from date of hire to end of first calendar year at a rate of 10 hours per month. When
sick leave is used, the requisite number of hours the employee was otherwise scheduled to
work shall be deducted from the employee’s sick leave bank. The current year’s sick leave
shall be prorated by 1/12® in the year that an employee separates employment.
Notwithstanding the foregoing, employees who retire shall receive 50% of their current year’s
sick leave of they retire prior to July 1 and 100% if they retire on or after July 1 of the final
year.

C Employees requesting sick leave must report their illness to their supervisor before

their scheduled starting time. Failure to do so may result in denial of leave dayor

15



disciplinary action.

D Employees absent seven (7) or more single days in any calendar year shall be
required to submit medical evidence for each absence after the seventh single day. An
employee who is absent for three (3) or more consecutive days, shall submit a doctor’s noteprior
to refurning to work. Pursuant to the New Jersey Civil Service Commission, the Township may
require a doctor’s note whenever such request appears reasonable.

E Unauthorized absence is reason for disciplinary action. Absence for three
(3) consecutive days without notice shall constitute a resignation. “Absent without notice”
shall not apply in situations where the employee, due to amedical condition or other emergency,
was unable to call in to the Township. Whether an employee was absent without notice will
be decided on a case-by-case basis by the Mayor or Business Administrator.

E In the event of serious illness or accident, the appointing authority may require
adoctor’s certificate indicating recovery.

G Sick leave shall not be interpreted as including an extended period where the
employee serves as a nurse or housekeeper during a protracted period of illness of a member of
the family.

H In all cases of reported illness or disability suffered by an employee or a member
of an employee’s immediate family, when the employee takes such leave time, the Township
reserves the right to send a medical physician to examine and report on the conditions of the patient
to the Department Head. The Township agrees to provide the U.A.W. with a list of approved
doctors - no less than four doctors. The employee reserves the right to select the doctor from the

“List.
) & During protracted periods of illness or disability of an employee or a member of

the employee’s immediate family, the Mayor, or his/her designee may require interim reports on

16.



the conditions of the patient at weekly or bi-weekly periods from the attending physician or a
Township medical physician. When under medical care, employees are expected to conform to the
instructions of the attending physician if they wish to qualify for salary payment during such period
of illness or disability.

J The provisions of this article shall apply to the payment of salaries during periods
ofillness or disability, of regular, permanent full-time employees. Permanent part-time, temporary,
and seasonal employees are not entitled to compensation for such s absences.

K No employee shall be allowed to work and endanger the health and well-being
of other employees and if the employee’s condition warrants, the employee may be directed to
take sick leave. The Mayor, or his/her designee may direct the employee to the Township
Physician whose name appears on the aforementioned list for an opinion as to the eligibility
of the employee to be absent from work.

L Sick leave with pay shall not be allowed under the following conditions:

1. When the employee, under medical care fails to carry out the orders of the
attending physician.

2, When, in the opinion of the Township medical physician, the disability or
illness is not of sufficient severity to justify the employee’s absence from duty;
subject to Paragraph M.

M The recommendation of the Township’s medical physician as well as those of
the attending physician, as to the justification for the absence from duty on account of
disability or illness or of the fitness of the employee to return to duty shall be considered by
the Mayor, or his/her designee. The Mayor, or his/her designee reserves the right in such cases
where there is a difference of professional opinion between ttie Township physician and the

personal physician, to require the employee to submit to an examination by a third doctor at

the Township’s expense.

17



N In charging an employee with sick leave, increments of full hours shall be
charged.

(0] Sick leave shall not be allowed for such things as ordinary dental care, nor for any
other professional services that may be normally scheduled within the employee’s regular time
off. The utilization of sick leave for elective medical procedures will not be considered without
sufficient medical evidence to substantiate the necessity of scheduling the medical or dental
services during the workday.

P Sick leave in excess of the time prescribed by this Agreement may be granted at the
discretion of the Mayor, or his/her designee when warranted by the employee’s overall work
record.

Q If an employee is absent from work for reasons that entitle them to sick leave,
the Department Head or their designated representative shall be notified as early as possible, but
no later than one (1) hour prior to the start of the scheduled work shift from which they are
absent. Failure to so notify the Department Head or their designated representative may be

cause for denial of the use of sick leave for that absence and constitute cause for disciplinary

action.
R Employees who retire within the meaning of P.ER.S. (according to the

employee’s tier in P.E.R.S.) shall be entitled to one-half of the sick leave days accumulated

up to a cap of $7,500.00.

A Bereavement Leave is provided as follows:
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L Five (5) working days leave shall be granted for husband, wife, life mate, child,
brother, sister, parcnts, grandparcnts, grandchild, and stcp-rclations and in-law
relations for all of these categories.

2. Three (3) working days leave shall be granted for aunt, uncle, nieces, nephews, and
cousins of the empleyee or the employee’s spouse or life mate.

Communications Center and Records Clerks (40-hour Schedule)

1. Forty (40) working hours leave shall be granted for husband, wife, life mate, child,
brother, sister, parents, grandparents, grandchild, and step-relations and in-law
relations for all of these categories.

2. Twenty-four (24) working hours leave shall be granted for aunt, uncle, nieces,
nephews, and cousins of the employee or the employee’s spouse or life mate.

Time off without loss of pay shall be from the day of death or the day of the funeral,except
in special circumstances which will be approved by the Mayor or his’her designee.

B. Reasonable verification of the event may be required bythe Employer.

C. Such bereavement leave shall not be deducted from vacation time, personal days,
holidays, nor sick time; however, such bereavement leave is not in addition to any sick leave falling
with the time of the bereavement.

D. An employee may make & request of his or her Department Head or designated
representative for time off to attend a funeral separate and distinct from bereavement leave. Such
request, if granted by the Department Head or thei; designated representative shall be charged, at the
option ofthe employee, either as a personal day, vacation day, or against accurnulated compensatory

time off,

PERSONAL LEAVE
A. All clerical employees with over one (1) full year of service shall be allowed

twenty-eight (28) orthirty-two (32)personal hours_peryear(basedonweeklyhours worked). Any
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employee who works less than a calendar year shall accrue the above-stated personal days on a
pro-rated basis, i.e., commensurate with the time actually worked. Employees may, with the
permission of the Mayor, or his/her designee, use unaccrued personal time up to the allotted
amount. Such permission shall not be unreasonably withheld.

B. Personal leave days may not be accumulated from year to year.

C. All civilian police employees shall receive thirty-six (36) hours of personal leave
per year, which shall not be counted as vacation, nor deducted from sick leave. Any personal leave
utilized on Thanksgiving, Christmas Eve, or Christmas Day shall be subject to seventy-two (72)
hours’ notice by the employee. If less than seventy-two (72) hours’ notice is given to the
Department with respect to the above-stated Holidays, then the Department may deny the use of

that day.
D. An employee is not required to give a reason when requesting a personal leave

day.
INSURANCE

A The Township shall provide hospitalization insurance coverage including PPO
health plan, dental insurance, and major medical insurance consistent with coverage offered
to all other employees of the Township.

B. The Township has the right to change insurance carricrs or institute scif-
insurance programs as long as the same benefits are provided. The Township has theright to offer
additional, low-cost health plans to the employee.

C. The Township shall provide a four-tier system (single, spousal, parent and child
or family coverage) and each employee shall reimburse the Township an amount as provided

bylaw. Effective January 1,2016, all employees shall contribute a percentage of their health care
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premium, which shall be based on the employee’s base salary and cost of coverage pursuant
to N.J.S.A . 40A:10-21.

D. The Township agrees to provide a $12,500 Life Insurance Policy for each
employee.
E Individuals employed by the Township of Vernon as of December 31, 201 l,@
who retire within the meaning of PERS and who have served in a full-time capacity in Vernon
Township for at least 20 years, shall be entitled to receive health benefits afterretirement up until
they reach the age of 65 with coverage equal to that of an active duty employee. When the
retiree reaches the age of sixty-five (65), the Township shall provide the retiree with a
supplemental integrated coverage policy which shall be secondary to the retiree’s Medicare
coverage, provided that the total available coverage is equal to that of an active duty employee.

F. Upon the death of a retired employee who was employed by the Township as  of
December 31, 2011, coverage will be continued for his or her spouse or same or opposite sex
domestic partner, provided that the employee was matried or domestically partnered at the time of
his or her retirement, and will be continued for his or her dependent children, provided the children
were designated as dependents at the time of the employee’s retirement, until the death, remarriage
or re-partnering of the spouse or partner, or until receipt of other coverage by thiat spouse or partner,
or until the spouse or partner reaches the age of sixty-five (65), whichever occurs first.

G.  For employees commencing employment with the Township on or after January 1,

2010, upon retirement as defined by PERS:

1.  Theemployeewillcontinuetoreceivesinglehealthinsurancepaidforbythe Township
up to age 65;

2. The Township will provide coverage for the employee’s spouse and/or dependents
upon contribution by the employee of the current Township Group Rate until age
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65 for the spouse and age 26 for dependents.

3. Upon age 65/qualification for Medicare, the Township will reimburse the employee
in the equivalent to single coverage Basic AARP Medicare Supplemental Insurance
until the death of the employee.

H After retirement, no new dependents may be added to the employee’s coverage.
However, if a retired employee who had coverage for his or her spouse or domestic partner at the
time of retirement remarries orre-partners, thenew spouse or domestic partnermayreceive coverage
as provided for in Paragraph G or H above, as applicable. However, upon the death of that
employee, all coverages for the new spouse or domestic partner will terminate.

L A retired employee may opt out of being covered for medical insurance under the
Township’s insurance plan in exchange for a cash payment equal to one-half (1/2) of the savings
on the costs to the Township for providing coverage to said employee for one (1) year. The employee
may not, thereafter, apply. to rejoin the Township insurance plan.

ARIICLE X1I,
HOLIDAYS

A Clerical Staff and Animal Control shall receive a day off for the following
holidays. If the Holiday is on Saturday or Sunday, it shall be observed either the day
before or the day after the holiday. Public Safety Telecommmunicators shall receive credit
for an 8-hour day off for the holidays listed below, although they may be required to work
on the holiday itself because of shift duties:

New Year’s Day (January 1)

Martin Luther King’s Birthday (third Monday in January)
Lincoln’s Birthday (February 12)

Washington’s Birthday (third Monday in February)

Good Friday (Friday before Easter Sunday)

Easter Sunday (for Public Safety Telecommunicators and Police
RecordsClerks only) (first Sunday after the full moon that follows the

Spring equinox)
7. Memorial Day (last Monday in May)

R
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8. Independence Day (July4)

9. Labor Day (first Monday in September)

10. Columbus Day (second Monday in October)

11. Veteran’s Day (November11)

12. Thanksgiving Day (fourth Thursday in November)
13. Day afterThanksgiving .

14. Christmas Eve Day (December24)

15. Christmas Day (December 25)

B A clerical employee who works on an observed holiday shall receive
compensatory time in the amount of eight (8) hours off. Management retains all rights to
determine priorities in the rescheduling of holiday time. All compensatory days off must
be taken prior to the end of the calendar year.

C Public Safety Telecommunicators will be paid for holidays not taken
during their time of active employment. Payment for holidays not taken shall be twice a
year in May and in November,

D. Employees must submit written notification no later than August 31% of each

year of their reasonable intent to be paid for holidays remaining through the end of the year.

The Department Head may appoint an employee under his or her jurisdiction to perform
the dutics of o higher rated position without an increasc in pay for up to ten (10) working days
in a calendar month. An employee shall not be permitted to work in a higher rated position for

more than ten (10) days in any calendar month without first notifying and receiving approval

from the Department Head and the Mayor, or his/her designee. If the Mayor, or his/her
designee approves such a change in job duties beyond the first ten (10) days permitted, it shall be



done so in writing and the employee shall receive the salary commensurate with the higher
rated position for all days worked. Any employee who works beyond ten (10) days in a higher

rated position without prior approval from the Mayor, or his/her designee shall not be

compensated for such time.

ARTICLE XIV_
JIUITION REIMBURSEMENT

A. If a supervisor, under the direction of the Mayor, or his/her designee, directs that
an employee must take a job-related course, the Township shall reimburse the employee for tuition
expenses and mandatory books and materials incurred immediately upon satisfactory completion
of the course. Mileage at the New Jersey State prevailing rate per mile shall also be reimbursed
and a meal ellowance of $10 shall be reimbursed for a full day of required training if it is not
included in tuition. Use of a Township vehicle shall be requested by the employee. If a township
vehicle is unavailable, mileage will be reimbursed. Proof of the unavailability of a township
vehicle is required for reimbursement and any requests for payment must be within seven business
days of each travel date.

B. Only courses and books/materials which are job-related shall be eligible for
reimbursement by the Township. Any determination by the Township as to whether a course is
job- related is not subject togrievance.

C. To be eligible for reimbursement, an employee must remain employed with the
Township for a period of one (1) year after completion of the job-related course. If the
employee voluntarily quits employment with the Township before the one-year period has
elapsed, the employee shall immediately pay back to the Township all sums reimbursed.

D. Employees will receive compensation or compensatory time off for all job-

related courses and seminars which employees are required to attend on their own time. Use
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of compensatory time shall be by the end of the year in which it is accrued.

A. A regular full-time employee who misses time from his or her job because of jury duty
as certified by the Clerk of the Court shall be paid by the Township the difference between his/her

daily base rate of pay and the daily jury fee, not to exceed the equivalent of their normal workday

hours, subject to the following conditions:
1. Theemployeemustnotifyhisorhersupervisorimmediatelyuponreceiptofasummons
for jury service;

2. The employee has not voluntarily sought jury service;
3 No employee is attending jury duty during vacation and/or other time off from

Township employment; and
4, The employee submits adequate proof of the time served on the duty and the amount

received for such service.
ARTICLE XV]
A, The Township agrees to provide all employees with Military Leave in
accordance with Federal and State Statutes.
B. Personal Leave of absence may be granted for up to six (6) months without
pay subject to the approval of the Mayor, or his/her designee.

C. Extensions of a leave of absence may be granted by the Mayoi', or his/herdesignee

for an additional period not to exceed six (6) months.
D. The Township shall abide by the terms and conditions of the Federal Family

and Medical Leave Act of 1993 and the New Jersey Family Leave Act.
E. Employees shall be entitled to no more than five (5) days parental leave with pay

for the birth of their child.
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ARTICLE XVII,

A. TheTownshipandthe Union agreethat thereshall benodiscrimination againstany
employee because of race, creed, religion, political affiliation, color, national origin, age,
marital status, familial status, affectional or sexual orientation, disability, gender, genetic
information, liability for military service, or any other category protected by applicablelaw.

B. The Township and the Union agrees that all employees covered under this
Agreement have the right without fear of penalty or reprisal to form, join; and assist any employee
organization or to refrain from any such activity. There shall be no discrimination by the Township
or the Union against any employee because of the employee’s membership or non-membership or
activity or non-activity in the union.

ARTICLE XVIII
MAINTENANCE OF WORK_OPERATIONS

A. The Union hereby covenants and agrees that during the term of this Agreement,
neither the Union nor any person acting on its behalf will cause, authorize or support, nor will any
of its members take part in any strike, (i.e., the concerted failure to report for duty or willful
absence of aﬁy employee from his/her position, or stoppage of work, or absence in whole or in
part, from the full, faithful and proper performance of the employee’s duties of employment); work
stoppage. slow- down, walk-out or other illegal job action against the Township. The Union agrees
that such action would constitute a material breach of this Agreement.

B. In the event of a strike, slow-down, walk-out, of job action, it is covenanted and
agreed that participation in any such activity by any Union member shall entitle the Township
to invoke any of the following alternatives: |

1. Withdrawal of Union recognition,
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2. Withdrawal of dues deduction privileges (if previously granted);

3. Such activity shall be deemed grounds for termination of employment of such

employee or employees.

C. The Union agrees that it will make every reasonable effort to prevent its
members from participating in any strike, work stoppage, slow-down, or other activity
aforementioned or supporting any such activity by any other employee or group of employees of
the Township and that the Union will publicly disavow each action and order all such members
who participate in such activities to cease and desist from same immediately and to return to
work, and take such other steps as may be necessary under the circumstances to bring about
compliance with the Union Order. Nothing contained in this Agreement shall be construed to
limitorrestrict the Township inits right to seek and obtainsuch judicial reliefasitmaybe entitled
to have in law or in equity for injunction or damages, or both, in the event of such breach by the
Union or its members,

ARTICLE XIX
UNIFORMS

Effective January 1, 2016, and during the term of this contract, Public Safety
Telecommunicators, Police Records Clerks, Senior Police Records Clerks and the titles
covered related to the Animal Control Department shall receive a $350 allowance for uniform
maintenance and a $350 allowance for uniform replacements. The uniform maintenance allowance
shall be paid in January of each year. The uniform replacement allowance shall be paid upon
submission of receipts. Clothing to be utilized as uniforms at other than uniform stores may be

purchased providing that such clothing meets with approval of the Police Chief or Animal

Control Division Head.
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ARTICLE XX

A. Bulletin boards shall be made available by the Township for the use of the UA.W.
for the purpose of posting U.A.W. announcements and other information of a non-controversial
nature. The Department Head may have removed from the Bulletin Boards any material, which
does not conform to the intent and provision of this Article.

B. All new employees falling within the domain of the Union shall be entitled to
an orientation period with the union shop stewards or other authorized person.

C. When a complaint has been made against an employee, that employee shall be
informed, in writing, of the nature of the complaint, prior to any investigation of such complaint;
and shall be informed, in writing, in a timely fashion as to the results of the investigation and
proposed disciplinary action. This does not, however, include criminal investigations nor does it
include evaluation from the Civil Service Commission.

AGENCY SHOP

A. Any full-time employee in the negotiations unit on the effective date of this
Agreement who does not join the union within thirty (30) days thereafter or any new employee
who does not join within thirty (30) days of the initial employment within the unit, whichever is
sooner, shall as a condition of employment, pay a representative fee to the union by antomatic
payroll deduction. The representation fee shall be in an amount to 85 percent of the regular
Union membership dues, fees, and assessments as certified by the Union to the Employer.

B. The Union’s entitlement to the representation fee shall continue beyond the
termination date of the Agreement so long as the Union remains the majority representative

of the employees in the unit, provided that no modification is made in this provision by a
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successor agreement between the Union and the Employer.

C. The determination of the appropriate representation fees, those employees covered,
payroll deduction provision, challenges to representation fee assessments, time for
representation payments, and all other questions relating to the agency shop shall be made in
‘accordance with N.J.S.A. 34:13 A-1 et. seq. and the application regulations, provided that
membership in the Union is available to all covered employees on an equal basis and it
maintains a demand and return system which complies with the requirements of the law. The
payroll deductions for such representation fee shall be made pursuant to the procedure
established for regular union dues, except that the authorization assignment form need not be
executed by the employee.

D. Prior to the commencement of payroll deductions of the representation fee in lieu
of dues for any dues year, the Union shall provide all persons subject to the fee with an
adequate explanation of the basis of the fee. The statement provided to the affected employees
shall be consistent with the New Jersey Administrtative Code provisions on providing annual
noticesanda copyto employees. The Unionshall providea copy of the demand and return system
to the employer prior to the commencement of payroll deductions of the representation fee in

lieu of dues for any affected employee.

E. All collective bargaining negotiations will be conducted in two (2) hour sessions

(on the average).

A. The communication center will operate using the following work schedule

guidelines:

1. The dispatch communications center will be staffed with a minimum of 6 full time
Public Safety Telecommunicators and supplemented with part time Public Safety
Telecommunicators as needed.
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C.

Shifts will be chosen by seniority. The work schedule for full-time and part- time
Public Safety Telecommunicators in order to effectively have desk coverage in
the communications center, will work eight (8) and/or twelve (12) hour shifts
as determined by the Chief of Police.

The communication center will operate with minimum staffing as follows:
Public Safety Telecommunicators shall be scheduled subject to the below
listed minimum staffing levels. At least one Public Safety
Telecommunicator shall be scheduled to work at all times, except for Fridays
and Saturdays, when the Communications Center will be staffed with at least
two Public Safety Telecommunicator between the hours of 1400 and 2200
hours. Should additional towns be added to the dispatch workload, the
minimum staffing will be reevaluated by the Chief of Police.

In all cases a Public Safety Telecommunicator may not exceed working more than

eighteen (18) consecutive hours.

1. If coverage cannot be arranged through utilization of an off-duty employee, the

D.

Township will require that the on-duty Public Safety Telecommunicator remain on-
duty until relieved by another Public Safety Telecommunicator.

An employer-initiated change in shifts or shift assignments may only be made

with at least ten (10) days prior notice; however, in cases of emergencies such as, but not limited

to, an employee’s protracted illness or injury, as determined by the Chief of Police, the employer

can make a shift change with less than ten (10) days’ notice.

The Township has implemented a deferred compensation program for the benefit of

all Township employees and will continue to maintain such program so long as it remains a

no cost program to the Township.

A

ARTICLE XXIV

The Township shall post any job openings and the Union shall be notified.
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B. In cases where qualifications of employees and/or applicants seeking a job are
deemed by the Mayor, or his/her designee to be equal, seniority of existing employees shall prevail.
It is the intention of this provision to permit management to select the best qualified candidate for
a position even though more senior employees may be qualified. This provision is not to be
construed as limiting or restricting management rights or requiring either the promotion or hiring
of an individual for a position because that individual may meet the minimum qualifications of the
position.

ARTICLE XXV
SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of this Agreement to any employee
or group of employees is held to be contrary to law, then such provision or application shall
not be deemed valid and subsisting, except to the extent permitted by law, but all other
provisions or applications shall continue in full force and effect.

ARTICLE XXV]
FULLY BARGAINED AGREEMENT

This Agreement represents and incorporates the complete and final understanding and
settlement by the parties of all bargainable issues, which were, or could have been, the subject
of negotiations except new titles and salaries. During the terms of this Agreement, neither party
will be required to negotiate with respect to any such matter, whether or not covered by this

Agreement, and whether or not within the knowledge or contemplation of either or both parties

at the time they negotiated or signed this Agreement.

This Agreement shall be in full force and effect as of Januaty 1, 2021 and shall remain
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in effect up-to and including December 31, 2024, without any reopening date. This Agreement
shall continue in full force and effect from year to year thereafter, until one party or the other gives,
notice, in writing, no sooner than ene hundred and fifty (150) days nor no later than one hundred
and twenty (120) days prior to the expiration of this Agreement.

IN WITNESS THEREOF, the parties have hereunto set their hands and seals at the

Township of Vernon, New Jersey, on this _A ﬁ day of _A[Q@@_M,‘ 2022.

TOWNSHIP OF VERNON

: Mayor éo a/a;d Burrelb)z (é

LOCAL #2326 OF THE UAW

athy Southard

\/uamaw/w

Victoria Alvarez

Gl am;

Patrick Ashton
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Level 1

Level 2

Level 3

Level 4

Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step 8

Step 1
Step 2
Step 3
Step 4
Step S
Step 6
Step 7
Step 8

Step 1
Step 2
Step 3
Step 4
Step 8
Step 6
Step 7
Step 8

Step 1
Step 2

Per Hour
2021
§16.70
$17.37
$18.07
$18.79
$19.54
$20.28
$21.04
$21.79

$19.20
$19.97

$20.77
$21.60
$22.47
$23.33
$24.20
$25.05

$22.09
$22.97

$23.89
$24.84
$25.83
$26.83
$27.82
$28.82

$25.40
$26.41

SCHEDULE A

35 HOURS

2021

$30,401.70
$31,617.77
$32,882.47
$34,197.77
$35,557.69
$36,917.60
$38,297.51
$39,657.43

$34,953.06
$36,351.19

$37,805.24
$39,317.44
$40,897.34
$42,457.25
$44,037.13
$45,597.04

$40,197.80
$41,805.72

$43,477.94
$45,217.06
$47,016.94
$48,836.82
$50,636.71
$52,456.59

$46,224.81
$48,073.80
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2022

$31,009.74
$32,250.12
$33,540.12
$34,881.73
$36,268.84
$37,655.96
$39,063.46
$40,450.58

$35,652.13
$37,078.21

$38,561.34
$40,103.79
$41,715.29
$43,306.39
$44,917.88
$46,508.98

$41,001.76
$42,641.83
$44,347.50
$46,121.40
$47,057.28
$49,813.56
$51,649.44
$53,505.72

$47,149.30
$49,035.28

2023

$31,629.93
$32,895.12
$34,210.93
$35,579.36
$36,994.22
$38,409.08
$39,844.73
$41,259.59

$36,365.17
$37,819.78

$39,332.57
$40,905.86
$42,549.59
$44,172.52
$45,816.23
$47,439.16

$41,821.79
$43,494.67

$45,234.45
$47,043.83
$48,916.43
$50,809.83
$52,682.43
$54,575.84

$48,092.29
$50,015.99

2024

$32,262.53
$33,553.03
$34,895.14
$36,290.95
$37,734.10
$39,177.26
$40,641.63
$42,084.78

$37,092.47
$38,576.17

$40,119.22
$41,723.98
$43,400.58
$45,055.97
$46,732.56
$48,387.94

$42,658.23
$44,364.56

$46,139.14
$47,984.70
$49,804.75
$51,826.03
$53,736.08
§55,667.35

$49,054.14
$51,016.30



Level 5

Level 6

Level 2

Level 3

Step 3
Step 4
Step 5
Step 6
Step 7
Step 8

Step 8

Step1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step 8

Step1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step 8

Step 1
Step 2
Step 3
Step 4
Step 5
Step 6

$27.47
$28.57
$29.71
$30.86
$32.00
$33.14

$38.11

$36.60
$37.69
$38.83
$40.38
$41.79
$43.46
$44.99
$45.75

$19.20
$19.97

$20.77
$21.60
$22.47
$23.33
$24.20
$25.05

$22.09
$22.97

$23.89
$24.84
$25.83
$26.83

$49,996.75
$51,996.62
$54,076.48
$56,156.36
$58,236.22
$60,316.08

$69,355.49

$66,606.00
$68,604.18
$70,662.54
$73,488.96
$76,060.38
$79,104.06
$81,873.36
$83,257.50

40 HOURS

$39,946.36
$41,544.21

$43,205.99
$44,934.22
$46,739.82
$48,522.56
$50,328.16
$52,110.90

$45,940.34
$47,771.96

$49,689.08
$51,676.64
$53,733.65
$55,813.51
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$50,996.68
$53,036.55
$55,158.01
$57,279.48
$59,400.94
$61,522.40

$70,742.60

$67,938.12
$69,976.26
$72,075.79
$74,958.74
$77,581.59
$80,686.14
$83,510.83
$84,922.65

$40,745.29
$42,375.10

$44,070.11
$45,832.91
$47,674.61
$49,493.01
$51,334.72
$53,153.12

$46,859.15
$48,733.52

$50,682.86
$52,710.17
$54,808.32
$56,929.78

$52,016.62
$54,097.29
$56,261.17
$58,425.07
$60,588.96
$62,752.85

$72,157.45

$69,296.88
$71,375.79
$73,517.31
$76,457.91
$79,133.22
$82,299.86
$85,181.04
$86,621.10

$41,560.20
$43,222.60

$44,951.51
$46,749.57
$48,628.11
$50,482.87
$52,361.41
$54,216.18

$47,796.33
$49,708.19

$51,696.51
$53,764.37
$55,904.49
$58,068.38

$53,056.95
$55,179.23
$57,386.40
$59,593.57
$61,800.74
$64,007.90

$73,600.60

$70,682.82
$72,803.30
$74,987.65
$77,987.07
$80,715.88
$83,945.86
$86,884.66
$88,353.53

$42,391.40
$44,087.05

$45,850.54
$47,684.56
$49,600.67
$51,492.53
$53,408.64
$55,300.51

$48,752.26
$50,702.36

$52,730.44
$54,839.66
$57,022.58
$59,229.75



Level 4

Step 7
Step 8

Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step 8

$27.82
$28.82

$2540
$26.41

$27.47
$28.57
$29.71
$30.86
$32.00
$33.14

$57,870.53
$59,950.39

$52,828.35
$54,941.48
$57,139.15
$59,424.71
$61,801.70
$64,178.69
$66,555.67
$68,932.66

35

$59,027.94
$61,149.40

$53,884.92
$56,040.31
$58,281.93
$60,613.20
$63,037.73
$65,462.26
$67,886.79
$70,311.31

$60,208.50
$62,372.38

$54,962.62
$57,161.12

$59,447.57
$61,825.47
$64,298.49
$66,771.50
$69,244.52
$71,717.54

$61,412.67
$63,619.83

$56,061.87
$58,304.34
$60,636.52
$63,061.98
$65,584.46
$68,106.93
$70,629.41
$73,151.89



TOWNSHIP OF VERNON
RESOLUTION #22-275

RESOLUTION AUTHORIZING AN AGREEMENT BETWEEN
TOWNSHIP OF VERNON AND UAW LOCAL 2326 FOR 2021-2024

WHEREAS, the Township of Vernon and UAW Local 2326 ("Union") are parties to a
collective negotiations agreement covering the period January 1, 2016 to December 31, 2020;
and

WHEREAS, the parties have engaged in good faith collective negotiations in an effort to
reach agreement or otherwise resolve terms and conditions for a new labor agreement, and have
reached an understanding on terms and conditions for a new agreement subject to ratification by
the Union and the Township; and

WHEREAS, the negotiating committee for the Township has recommended the terms of
the attached collective negotiations agreement dated November 15, 2022 for ratification and
approval as a full collective negotiations agreement for the period from January 1, 2021 through
December 31, 2024.

NOW THEREFORE BE IT RESOLVED, by the Township Council of the Township of
Vernon, County of Sussex and State of New Jersey as follows:

1. The Township Council hereby approves the terms of the attached Collective
Negotiations Agreement between the Township of Vernon and UAW Local 2326 for
the period covering from January 1, 2021 through December 31, 2024, as ratified by
the UAW Local 2326 membership on November 15, 2022

2. The Mayor is authorized to execute the attached collective negotiations agreement.

3. This resolution shall take effect immediately.

A copy of this Resolution will be placed on file with the Clerk of the Township.

CERTIFICATION

I certify that this is a true copy of the Resolution adopted by the Councxl of the Township of Vernon at their
Regular Meeting held on November 28, 2022 7:00 pm 1n " § Verpon Municipal Center.

(s ,(/-;ﬂ/ ’1/,,; Ao A/ /{?(/ﬂ)
M_a}cy Gianditasio, RMC, CMR
Municipal erk




NAME

SECOND |

 _NO_|

Buccieri, N

Lynch, B
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Sparta, B

Tadrick, J.
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